3ameepoxeHo 3azanbHumu 36opamu
yyacHukie TOB «PIH KY/T»
29 mpasHsi 2020 poky

MONITUKA LLIOAO NOAAPYHKIB TA MPOABIB
FTOCTUHHOCTI

1. MPO NONITUKY

1.1.  ObnacTtb 3acToCcyBaHHA

Ls Monituka Wwono nogapyHKiB Ta NposiBiB FOCTUHHOCTI
(qani - «Monitnka») 3acTocOByeTbCA A0  BCIX
npavisHukis TOB «PIH KYIT» (pani — «Komnanisy), a
TaKOX A0 ii YNOBHOBAXEHUX MPELCTaBHUKIB Ta YmeHiB
KepiBHOrO opraHy. Mu TakoX Odikyemo, L0 HaLli
NOPAGHMKN, NOCTaYarnbHUKK, KOHCYNMbTAHTW Ta  iHLI
ocobu, fKi  MOXyTb 3anyyatucs Komnawielo ans
BMKOHaHHA poboTu uM HagaHHs nocnyr, OyayTtb
poTpumyBaTucs BUMOr TlOMITUKM y 3B'A3Ky 3 TakuMm
3anyyeHHaMm.

1.2.  MeTa lNonitnku

MeToto Ui€i MoniTMkM € BCTAHOBNEHHS npoueayp ANs
3abe3neyeHHs JOTPUMaHHS BCiMa NpauiBHUKaMu y XOAi
B3aemogii 3 TpeTiMu ocobamm BUMOr 3aCTOCOBHOMO
3aKOHOZaBCTBA OO0 HafaHHS NOLAapyHKIB Ta NposBiB
FOCTUHHOCTI, @ TaKoX npasun KomnaHir.

1.3.  Yomy Baxnuso gotpumysatuca MNonituku
HeHanexHi nogapyHku Ta nposiBu FOCTUHHOCTI MOXYTb
Npu3BeCTM [0 HaCTaHHA HeraTMBHUX Hacnigkis ans
KomnaHii Ta Hawwx npawiBHWKIB, Bif 3aBOAHHSA LUKOAM
penyTawii 4O NPUTArHEHHS 40 UMBINbHOI Ta KpUMIHAMBHOI
BiANOBIAANbHOCTI, Ta/abo 3acTOCYBaHHSA CaHKLii 3 GOKY
KOHTPOMIOKOUMX opraHiB. [Jo npavuiBHuKIB, SKi MOPYLLYIOTL
BUMOTM [MoniTuku, ByayTb 3aCTOCOBYBATUCS
AVCUMNIIHAPHI 3aX04M, BKITKOYa0UM 3BINIbHEHHS.

HepotpumanHs  [Monitwky  HaWMM  MigPSAHWKOM,
nocTa4anbHUKOM TOBapiB UM NOCMyr abo KOHCYNbTaHTOM
MOXE MaTh HacnigkoM MPUMUHEHHS HAWOi 3 HUM
cnisnpadi.

Approved by Joint organization
members meeting of GREEN COOL LTD
May 29, 2020

GIFTS AND HOSPITALITY POLICY

1. ABOUT THE POLICY

1.1.  Application Area

This Gifts and Hospitality Policy (the “Policy”) applies to
all employees of GREEN COOL LTD ((the “Company”),
to Company’s authorized representatives, as well as to
Board Members. We also expect our contractors,
vendors, consultants, and others who may be assigned to
perform work or services for us to follow the Policy in
connection with their work for us.

1.2.  Objective of the Policy

The purpose of this Policy is to provide a procedure to
ensure that during the interaction with any third party all
employees comply with applicable laws and regulations
on the gift giving and hospitality, as well as with the
Company’s rules.

1.3.  Why It Is Important to Follow the Policy
Inappropriate gifts and hospitality can result in negative
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company will take disciplinary action against employees
breaching the Policy, up to termination of employment.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Policy can result
in termination of our relationship with them.



2. KNKYoBI TEPMIHA

«[lepkaBHMi cnyx6oBelb» — ocoba, sika 3aifCHI0e
Oyab-Ky LISNBHICTb, WO CTOCYETLCA BUKOHAHHS (PYHKLN
[EpXaBu 4YM MICLEBOr0 CaMOBPSAYBaHHS, Y sika €
3aBifOMO TICHO MOB'A3aHOK 3 [epxaBHUM cnyxboBLEM
HacTiNbkK, WO BMAMB Ha Taky 0COBy € 4u MOxe
BBaXATUCS MOTEHUMHAM YW (haKTUYHWM BMAWBOM Ha
camoro faepxaBHoro crnyxbosus. Taki 0cobu MOXyTb
BKNOYaTK OnM3bkUX poauyiB (Hanpuknag, YonoBik 4w
OpYXWHa, aitn, GaTbkw, ©Opatm Ta CcecTpu, 4u
4onoBik/ApYyXuHa AuTHHK, BpaTa abo cecTpwm).

«MopapyHoK» — Byab-aKa LiHHICTb (Hanpuknag, rpoLwi Ta
iX ekBiBaneHT (Taki K nogapyHkoBi cepTudikaty,
KynOHX YW Bayyepu TOLO), iHWE ManHo, nepe.aru,
ninbru,  NOCRyrW,  HemaTepianbHi  akTMBK),  sKa
HagaeTbca/ogepxyeTbca GesonnatHo abo 3a LiHOH,
HVXXYOH0 MiHIManbHOI PUHKOBOI.

«HenpaBomipHa Buroga» — rpoLli Ta ix eksiBaneHTy,
IHWe ManHO, nepe.aru, Mifbru, NOCNyry, HemartepianbHi
aKkTUBK Yn Byab-AKi iHLI BUrOAWM HemaTepiasnibHOMo Ui He
rPOLUOBOrO XapakTepy, Lo obiLaTLCS, NPOMOHYTHES,
HagatTbCa UM OTPUMYKOTbCS 03 3aKOHHUX Ha Te
nigcras.

«CTUMynIoKONi NnaTexi» — HeBENWKi NnaTexi 3 METOK
MPUCKOPEHHS  BUKOHAHHS AEPXaBHUMU  CryxOO0BLAMY
000B’A3KOBUX Aii, TakMX SK Buaaya Bi3 abo [J03BOnNiIB,
HeobXigHMX Ans BegeHHs BisHecy

3. 3ATANbHI NPUHLMMA

[NepiognyHe HagaHHA CUMBOSIYHMX NOLAPYHKIB KIieHTam
Ta iHWKWM ocobamM, 3 SAKAMK KOMMaHii MaTb AinoB.i
CTOCYHKW, € MOLWMPEeHUM sBuLLeM. BoaHovac, HafaHHs
noZapyHKy MOXe Nnpu3BeCT! [0 KOHMIKTY iHTepeciB Ta
MOPYLeHHs  BWAMOr  3aCTOCOBHOMO  3aKOHOAABCTBA,
BKIMIOYAIOUM  BU3HAHHA  MOJAPYHKY — HENpPaBOMIPHO
BUrOZ0H0, SIKLLO TaKuUi NogapyHOK Mae Ha MeTi CMOHyKaTu
0C00Y [0 BUMHEHHS NEBHMUX AN YW MPUAHATTS PiLLEHHS.

Komnanis ~ 3ab0poHse  OTpuMmyBaTW,  MPOMOHYBATMK,
06iLATK Y HagaBaTH NOAAPYHKM UM Byab-sKi SKi NPOsIBY
FOCTWHHOCTI  TPeTiM ocobam/Big TpeTix ocib, AKLO
NOAAPYHOK YY1 NPOSIB FOCTUHHOCTI:

- MOpYLUIy€e BUMOrY 3aKOHOAABCTBa Ta/abo NOTOYHI
noniTMkW Ta npoueaypn KomnaHii, BKMYaym
yto Monituky;

- Mae Ha MeTi OTpUMaHHa nepe.ar, NpuBInen,
IHLWKX PaKTUYHKUX YY1 NOTEHLHUX BUrog;

- € He TMOMIpHAM y CBOI BapTOCTi M
HENPUAHATHUM 3 THLUMX NPUYKH;

2. KEY TERMS

“Public Official” means a person who performs any
activity related to the performance of functions of the
state or local government, or who is known to be closely
linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually
influencing the public official himself/herself. Those may
include close relatives (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling).

“Gift" means anything of value (e.g. money and their
equivalent (such as gift certificates, coupons, vouchers
etc.), other property, advantages, privileges, services,
intangible assets), provided/received free of charge or at
a price below the minimum market value.

‘llegal Benefit” means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

“Facilitation Payments” means small payments made to
expedite non-discretionary governmental actions, such as
the processing of visas or business permits.

3. GENERAL PRINCIPLES

The custom to occasionally give token gifts to clients and
other parties with whom companies have business
relationships is widespread. However, sometimes gift
giving may create a conflict of interest, violate applicable
legislation, including constituting an illegal benefit where
the gift is aimed at inducing a person’s action or decision.

The Company prohibits to accept, offer, promise, or give
gifts or any kind of hospitality from/to any third party if the
gift or hospitality:

- violates requirements of the law and/or
Company’s current policies and procedures,
including this Policy;

- is aimed at gaining an advantage, privilege, other
actual or potential benefit in return;

- is not moderate in value or unacceptable for
other reasons;
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- He [03BONSETbCA  MOJITUKOK
noAapyHKy Y1 nNposiBy roCTUHHOCTI;
- Mag€ Ha MeTi BMIIMHYTU Ha PiLLEHHS YX NOBELIHKY.

oTpumyBada

lMopapyHoK Ta MpOsIB FOCTUHHOCTI Mae HajaeaTwucs y
BiOKpMTWA Ta npo3opun cnocid, Tak Wob penyTauis
KomnaHii He 3a3Hana Byab-sKux HeratMBHUX HaCHiaKiB y
pasi pOo3ronoLleHHs iHdopmaLii Npo nogapyHok. [ns
npuknagy, 3akpuTi 3axodu Ans BY3bKOro kona ocib He
BiAMOBIAAKTb KPUTEPIO NPO30OPOCTi.

PosBaxanbHui 3axif 3aBXau MOBWHEH CTOCYBaTUCA
BisHecy KomnaHii Ta nepecnigyBatit 3aKOHHi Bi3HeC-Lini.
3a MOXIMBOCTI, 3anNPOLLUEHHS HA 3axig Mae HagcunaTucs
OPMANYHIA 0CoBi, Sika CaMOCTIHO BWU3HAYUTb Y4aCHMKIB
3axogy. MpepctasHuk KomnaHii 3aBxau noBuHeH ByTu
NPUCYTHIN Nig Yac NPOBEAEHHS PO3BaxasibHOro 3axoay
Ans TpeTix ocib.

3.1.  OTpumaHHs nogapyHkiB

IHchopmaLis nNpo Oyab-AKUA  OTPUMaHWA Bif TPETLOI
ocobn nopapyHok BapTicTio Big 1000 rpH., Wo mae
3B’A130K 3 BUKOHAHHSAM NpawiBHUKOM 110ro/ii NpodheciinHmnx

000B’A3KiB, Mae  Oytu HagaHa Komnnaexc
odiuepy/topuanyHomy Bigainy Komnawii Ta BHeceHa B
Peectp nogapyHkiB, wWo Begetbcd  KomnnaeHc

odiepom/topuanyHum Bigainom Komnaii,

MpauiBHuk 3000B'A3aHi  PeTENbHO  OLHIOBATM KOXEH
NOAapyHOK Ta CyBOpPO AOTPUMYBaTCS BUMOr Ta
npuHumnis el Monitukn. byab-akuii nogapyHOK, AKUK
nopywye  Bumorn  uiei  [loniTukn,  HeobXigHO
BiOXMNUTWU/HETaNHO MOBEPHYTWU Ta MOBIZOMUTM MPO LE
KomnnaeHc odiuepa/topuanynnin Bigain Komnawii ans
Llinen BHeCeHHs y PeecTp nogapyHKis.

3.2.  TopapyHKn gepKaBHUM CRyX00BLAM

3ab0pOoHSETECS NPONOHYBATH, HagaBaTW MOLAPYHKM Ta
Oyab-ski  BMOM poO3BaXarnbHWX 3axodiB Ta MNposiBiB
FOCTUHHOCTI [lepkaBHUM Cryx60BLSM 3 METOK BMAMUBY
Ha IX PiLLEHHS.

3aKoHOAAaBCTBO nepegbavae KpUMIHANbHY
BiANOBIZANbHICTL 3 NMPsSME Ta OnocepeKoBaHe HaJaHHS
HenpaBoMipHOi  Burogn  [epxaBHuM  cnyx60BLAM.
MpauiBHuk KomnaHii MOXe TakKoX npuTAryBatucs [0
BiANOBIAANBHOCTI 3a NNaTEXi areHTam Yn TPeTIM 0cobam,
SIKLWO BIH/BOHA 3/ ICHIOE TaKWM MNaTiX Y4 HApae iHLY
BMroZly TakOMy areHTy Yn TpeTiit 0cobi 3 yCBILOMINEHHSM
TOro, WO Takwi nnatix/Buroga Oyae HapaHui/HagaHa
[epxaBHomy cnyxBoBLto.

- is not in line with the gift policy of the receiver of
the gift or hospitality;
- is aimed at affecting decisions and behavior.

The gift and hospitality must be made openly and
transparently, so it will not lead to any negative
reputational consequences for the Company if publicly
disclosed. For example, exclusive events for limited
group of individuals does not fulfill the criteria of
transparency.

The entertainment must be related to the Company’s
business and have a legitimate business purpose. Where
possible, the invitation should be sent to the legal entity,
which independently appoints attendees. Company
representatives should always be present when
entertainment is arranged for the third parties.

3.1 Receiving Gifts

Any gift received from any third party in relation to the
performance of employee’s professional functions valued
more than 1000 UAH, must be reported to the
Company’s Compliance Officer/Legal Department and
recorded in the Gift Register maintained by the
Company’s Compliance Officer/Legal Department.

The employees should consider any gifts on a case-by-
case basis and should strictly follow this Policy and its
principles. Any gift violating this Policy must be
rejected/immediately returned and reported to the
Company’s Compliance Officer/Legal Department for
logging in the Gift Register.

3.2. Gifts to Public Officials

It is prohibited to offer, give gifts or provide any kind of
entertainment and hospitality to Public Officials aimed at
influencing their decisions.

The law establishes criminal liability for both direct and
indirect illegal benefit to a Public Official. The Company
employee may also be liable for a payment made by an
agent or a third person, if the employee makes a
payment or provides other form of benefit to such agent
or third person with knowledge, directly or indirectly, that
it will be given to or made available for the benefit of a
Public Official.



Ona  3abe3neyeHHs  OOTPUMAHHS  3aCTOCOBHOMO
3akoHogascTBa Ta Uiei [Monituku, Byab-aki nogapyHku,
NPOSIBU TOCTUHHOCTI Ta po3BaxanbHi 3axoan 4ns byab-
skoro [lepxaBHoro cnyxboBus mMaioTb ByTW nonepeaHso
cxaneHi KomnnaeHc odiyepom/iopuanyHuM  Bigdisiom
KomnaHii Ta 3apgokymeHTOBaHi y PeecTpi nogapyHKis.
Byob-aki Taki CcXBaneHHs MOBWHHI HagaBaTUCcA Y
MUCbMOBIN HOPMI.

FAKLIO opepxaHHs NonepeaHbLOro0 CXBaneHHs € CKNagHUM
41 HEMOXTMBUM, iHChopMaLis PO Byab-AK1IA NOLapPYHOK,
NPOSIB FOCTUHHOCTI YK po3BaxarnbHWi 3axig Mae 6yTu
NPOTSroM 72 rOAWH HadaHa KomnnaeHc
odiuepy/topuanyHomy Bigainy Komnaii 3 noganbwum
OTPUMaHHSIM CXBaNeHHSI.

Mpu HagaHHi nogapyHkiB [lepxaBHUM  CryxboBLsM,
NpaLiBHUKN MatOTb 4OTPUMYBATUCS HACTYMHUX NPaBu:
A. MopapyHok MOBWHEH BignoBigaTu
3aranbHONPUIHATAM YSIBMEHHAM MPO FOCTUHHICTL. [pu
BW3HAYeHHI TOro, YW BIAMOBIAAE NOLAPYHOK LbOMY
KpWUTEpito, Cnig BpaxoByBaTW BapTICTb Ta AOPEYHICTb
nogapyHka. Hanmpuknag, Uykepku uu OykeT KBiTiB Y
3B'A3KY 3 NPOChecinHNM CBATOM 3a3BWYai BILNOBILAKTb
3ararnbHOMPUIHATAM YSBIIEHHAM PO TOCTUHHICTb, arne
MiLHi ankoromnbHi Hamoi 4n nappymm — MOXyTb He
Bignosigath. Y pasi BUHWKHEHHS CyMmHiBiB, Oyab nacka,
3gepTanteca fo KomnnaeHc —odiuepaltopnamyHoro
Bigainy KomnaHii.

B. lMogapyHKOM He MOBMHHI GYTI rPOLLIOBI KOLUTK YK
iX ekBiBaneHTW (MOAAPYHKOBI cepTUdikaTh, KynoHMU,
Bayyepu), HE3anexHo Bif iX CyMu.

C. BapTicTb nogapyHky € po3yMHOK Ta Bignosigae
cratycy [lepxaBHoro cnyx6oBus, NogapyHOK He Mae Ha
MeTi BMAWHYTM Ha ogepxyBaya, LWo6 LONOMOrTH
KomnaHii y BeaeHHi 6isHecy uu OTpuMaHHi Oyab-sKoi
HenpaBOMIPHOI BUTOAM.

D. BapTicTb nogapyHky He MOBMHHA NepeBULLyBaTH
NiMiTK, BCTAHOBMEHI YMHHWM 3aKOHOAABCTBOM. BapTicTb
pa3oBoro nogapyHKy [lepxaBHOMY Cryx60BLIO (4n
noro/ii 6nn3bkum pognyam) He mae nepeuwlysaTi 1900
[PMBEHb, a CyKynHa BapTiCTb BCIX NOAAPYHKIB, L0
opepxaHi  [epxasHum cnyxbosuem (abo  wnorofii
Onu3bkuMK  poguyamu) NPOTArOM  OOHOMO  POKYy He
noeuHHa nepesuwyyBat 3 800 rpueHb abo iHWy cymy,
WO BM3HAYeHa 3aKOHOOABCTBOM YkpaiHu. Tak $K
MakcuManbHi BapTOCTi NOAapYHKIB 3anexaTtb Bif po3mipy
NPOXUTKOBOrO MiHIMyMy ANs npauesgaTHux ocib, Lo
MOXe Yac Bif 4acy 3MiHIOBaTUCS, [O3BOSIEHA Ha AeHb
HafaHHsA NOJApPyHKY BapTiCTb MOBUHHA OyTW yTOYHEHa y
KomnnaeHc ogpilepaltopuamnyHoro sigainy Komnaii.

To comply with applicable legislation and this Policy, any
gifts, entertainment or hospitality to any Public Official
must be preauthorized by the Company’s Compliance
Officer/ Legal Department and recorded in the Gifts
Register. All such authorizations must be provided in
writing.

In situations where preauthorization is impractical or
impossible, all information regarding any qif,
entertainment or hospitality should be reported to and
authorization should be obtained from the Company’s
Compliance Officer/ Legal Department within 72 hours of
the gifting.

When giving gifts to Public Officials the following
guidelines must be followed:

A The gift must meet the accepted notions of being
reasonable and customary. When defining whether the
gift meets these criteria, such circumstances as value,
and the relevance of the gift should be considered. For
example, sweets or a bouquet of flowers on the
professional holiday usually does not exceed the
accepted notions of being reasonable and customary,
while strong alcohol or perfumes may. If in doubt, please
contact the Compliance Officer/ Legal Department for
guidance, preferably before making the gift.

B. The gift must not be in the form of cash or a cash
equivalent (e.g., gift certificates, coupons, vouchers),
regardless of the amount.

C. The value of the gift must be reasonable and
appropriate to the Public Official’s position, and the gift
must not be intended to influence the recipient to assist
the Company in retaining business or gaining any illegal
benefit.

D. The value of the gift must not exceed the
thresholds established by the applicable laws. One time
gift value to a Public Official (or his/her close relatives)
must not exceed UAH 1,900 and cumulative value of all
gifts to a Public Official (or his/her close relatives) during
1 year must not exceed UAH 3,800 or such other value
as established by Ukrainian law. As the gifts value
thresholds depend on a living wage, which may vary from
time to time, the permitted value of gift as of the day of
gift giving has to be clarified with the Company’s
Compliance Officer/ Legal Department in case of any
doubts.




E. MpayiBHukam Komnanii 3a xoaHUX 06CTaBUH He
[03BONSETLCA  HajaBaTu  Bydb-skuid  nogapyHoK
[epxaBHOMY Crnyx60BUIO, SAKUA NPUAMAE 4N  MOXeE
npuimMaTi pileHHs Ha kopucTb Komnawii (Hanpuknag,
UneHu TEeHZEePHOI KOMICii, NpauiBHUKN PerynsaTopHUX Ta
noaaTkoBWMX OpraHiB  Towo). Y pasi  NpUAHATTS
OKpecneHumu ocobamu  pilleHb nNicns  ofepXaHHS
NoJapyHKy, Taki pileHHS BBaXawTbCA MPUAHATUMW B
yMOBaXx KOH(DIIKTY iHTEPECIB Ta MiAnsAraoTb CKacyBaHHIO,
a [10roBOpu, YKINaaeHi Ha MiacTasi Takux pilleHb, MOXYTb
ByTn ockapxeHi y cyai.

F. HeobxigHO ~ yHMKaTW  4actoro  AapyBaHHS
nogapyHkis ogHomy i Tomy X [epxaBHoMmy cryxboBLo,
TaKk SK NOBTOpPHE AapyBaHH Moxe Oyt 03HaKow
HenpaBoMipHUX Ain. Y 6ydb-akomy pasi, HeobxigHo
3aBxau fotpumysatucs nyHkTy (D) BuLe.

Mpuknagamn  HanexHux  nogapyHkis  [epxaBHum
Cnyx0oBUAM € peKknamHa npoAyKuis 3 NIOroTMNOM
Komnawii, Taka sk KaneHzapi, pyyku, ogar Ta ropHsTka
019 KaBW TOWO, 3@ YMOBM [OTPUMAHHA TIMITIB,
BCTaHOBNEHMX NyHKTOM (D) BuLLe.

3.3. MopapyHkn 6i3Hec-napTHepaM Ta iHWMUM
TpeTiMm ocobam

KomnaHis cnisnpautoe BUKNOYHO 3 BisHEC-napTHepamu,
SKi MalOTb BUCOKI €TUYHI CTaHZapTV Ta NOAINSKTb HaLli
3000B'A13aHHsT Ta LiHHOCTI. Kono Takux ocib BKIOYaE,
30Kpema,  areHtiB,  MpeACTaBHWKIB  KMieHTIB  Ta
noctavyanoHukis. Mu He [Jaemo nojapyHku ans
OTpUMaHHa  Byab-AKOi  HenpaBOMIpPHOI  BUrogM Ans
Haworo GisHecy. [logapyHKM TakoX He  MOBUHHI
HagaBaTuCs YrieHam poauHu BisHec-napTHEPIB Ta iHLIKMX
TpeTix ocib.

HapaHHs/0TpUMaHHS  HacTYMHWX  NOAAPYHKIB — areHTy,
isHec-napTHepy 4W iHWIn TpeTin ocobi, 3a3Buyai,
BBAXAETbCS NPUAHATHUM:

A. MogapyHKW, WO BPyYaKTbCA 3 HarogM AHS
HapOmkeHHs abo iHWMX 0cOBNMBMX NOAIN, AKLLO BapTICTb
TaKuX NOZapyHKIB € NOMIPHOO Ta Bi4MOBIZae Harofi.

B. [pibHi 3pa3ku, nogapoBaHi 3 Harogn Bi3UTY
KomnaHii abo nogidbHux nogin.
C. [MpuKpack NOMIpHOT BapTOCTI, HEAOPOTi CyBEHIpH

ANS roCTen, Hanpuknag, y 3B'a3ky 3 pivHuuero Komnawii
Yi noaibHMMM noAiaMMN.

IHhopmavis npo Byab-aknuin nogapyHok GisHec-napTHepy
un Byab-akin TpeTin ocobi BaprticTio Big 1000 rpH., wWwo
Mae 3B'A30K 3 BWKOHAHHAM NpauiBHWKOM  itorofii
npodecinHmx 06oB’A3KiB YM NpeacTaBHULTBOM KomnaHi,

E. Under no circumstances should any gifts be
provided to a Public Official, who adopts or may adopt
decisions in favor of the Company (such as members of a
tender committee, regulators, tax officers, etc.,). Such
decisions, adopted upon the receipt of the gift, are
considered as conflicted, which may lead to the
cancellation of the decision and may also lead to
challenging the agreements based on such decisions in
the court.

F. Frequent gifts to the same Public Official must be
avoided, as recurrent gift-giving may be a red flag for
improper conduct. In any case, paragraph (D) above shall
apply at all times.

Examples of acceptable gifts to Public Officials include
the Company’s advertising or promotional items bearing
Company’s logo, such as calendars, pens, clothing, and
coffee mugs with value below that established in
paragraph (D) above.

3.3 Gifts to Business Partners and Other Third
Parties

The Company deals only with business partners who
have high ethical standards and share our commitments
and values. These include, but are not limited to, agents,
customer representatives and suppliers. We do not
provide gifts to gain any unlawful benefits for our
business. Gifts should not be given to the family
members of business partners and other third parties.

The following gifts are normally acceptable to give to an
agent, business partner or other third party or to receive
from the same:

A Gifts delivered in connection with birthdays or
other special occasions or during illness, provided that
the gifts are of a modest value in the overall context of
the particular case.

B. Minor samples, presented in connection with
company visits or similar occasions.
C. Ornaments of modest value, moderate souvenir

gifts to guests, e.g. in connection with Company
anniversary and similar events.

Any gift provided to business partner or any third party in
relation to the performance of employee’s professional
functions, representation of the Company, value of which
exceeds UAH 1000, must be reported to the Company’s
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Mae Oyt HagaHa KomnnaeHc odiuepy/topuanyHomy
Bipainy Komnawii Ta BHeceHa B PeecTp nogapyHkis Ans
Ljinei MOHITOPUHrY 3a AOTPUMaHHS BUMOT [10NITUKK.

3.4. Crumyniorodi nnatexi

Xoya Crumynioodi  nnatexi  MOXyTb  [O3BONATUCS
3aKOHOAABCTBOM OKpemux KpaiH, KomnaHis 3abopoHsie
TaKki nnatexi, OCKIflbKM BOHW € HE3aKOHHUMU 3rigHO 3
3aCTOCOBHWMM 3aKOHOAABCTBOM YkpaiHn. HesanexHo Big
CyMU, npauiBHAKW KoMnaHii He MOBMHHI NPOMOHYBaTH YK
cnnavysaty CTUMynIOoYI nnaTexi.

4 IHOOPMYBAHHA TA BEAEHHA 3AMUCIB

IHchopmaLis npo Byab-AKku NogapyHOK, BapTiCTb SKOrO
nepesuLLye BCTaHOBMEHI Lieto [lonitukow niMiTk, Mae
Oyt CBOEYaCHO HajaHa Ta  HaNeXHWM  YMHOM
3a0KyMEHTOBaHa.

3anucu npo HapaHi Y OTpUMaHi NoAapYyHKW Ta NPOsiBU
FOCTUHHOCTI, BKIHOYaKuM iHcopmauito npo ocoby, Lo
Hafae Y1 OTPUMYE NoJapyHoOK, AaTy HadaHHA/OTPUMaHHS
noaapyHky, BHOCATLCA [0 Peectpy nogapyHkis Komnarii.

MpauiBHuk He 3000B’A3aHi 3BiTyBaTM Ta BHOCUTU
iH(hopmaLilo  mpo  nogapyHkM, OTpUMaHi  Big/HagaHi
Brm13bkUM poanyam, Kpim BUNAAKIB KoMK Taki nogapyHKM

CTOCYIOTbCA  BMKOHA@HHSI  MpaLiBHUKOM  NPOECIAHMX
obos'siskiB. [lepenik ocib, ski MOXyTb BBaxaTucs
OrmM3bkMKM  poauyamn,  MICTUTBCS Yy BU3HAYEHHI

AEPXaBHOrO Cnyx060BLS.

5 AOOATKOBA IHOOPMALIA

byab-aki nutaHHs wogo Bumor uiel lonitmkn Ta
IH(hopMaLlisi, O BKa3ye Ha BYUMHEHHS YM MOTEHLiHe
BUMHEHHS  TMOPYLIEHHs,  MOBWHHI  ajpecyBaTUCS
KomnnaeHc odiuepy/topuanuHomy  Bigainy Komnai.
BkasaHa iHcopmalis Oyae yBaxHO po3rnsHyta 3
LOTPUMAHHAM MPUHLMNIB KOHDIAEHLIMHOCTI.

Compliance Officer/Legal Department and recorded in
the Company’s Gift Register for monitoring purposes.

3.4  Facilitation Payments

Although Facilitation Payments may be allowed under
laws of some countries, the Company prohibits such
payments as they are illegal under applicable Ukrainian
law. Whatever their size, no Company employee should
offer or pay Facilitation Payments.

4 GIFT REPORTING AND RECORDING

Any gift which value exceeds thresholds established in
this Policy, must be timely reported and appropriately
recorded.

Records of provided or received gifts and hospitality,
including information on the recipient and the providing
person, the date of provision/receipt of a gift must be
entered in a Company’s Gifts Register.

It is not required to report and record the gifts received
from/provided to the close relatives, unless such gifts are
related to the performance of employee’s professional
functions. The employees should refer to the definition of
the Public Official for guidance on who may be
considered as a close relative.

5 ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer/ Legal Department. Every report will
be carefully considered and treated in confidence.



