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NONITUKA
LLIOAO 3ABOPOHU MINATEXIB A1A CNPOLLEHHA
OOPMAJIBHOCTEWN TA BYUHEHHA 3ABOPOHEHUX

if[Y
1. NPO NONITUKY
Cdhepa 3acTocyBaHHA
Lia Monitvka Wwopo 3abopoHu nnatexis Ans CnpoweHHs
(hopMarnbHOCTEN Ta BUMHEHHS 3aDOPOHEHUX it (nari —

«MoniTvka») € 4acTWHO NpaBWIt  BHYTPILUHBOTO
TPYAOBOrO PO3NOPSAAKY KomnaHii Ta 3aCTOCOBYETLCA [0

BCIX  MOCQAOBMX  OCiG,  BKMKYAKMM  NpaL|BHUKIB,
TYIMYaCOBMX npavuiBHuKiB, YNOBHOBAXEHMNX
npefcTaBHUKIB  Ta akuioHepi (pani — «BignosiaHi

Ocobun TOB «HBO «H0 Bl CI - [IPOMO»(pani -
«KomnaHisy).

[otpumanHst Bumor [loniTVKM  TakoX OMYiKYeTbCA |
BUMaraeTbCsl Y 3B'A3KY 3 BUKOHAHHAM poBIT i
HapaHHam nocnyr ans  Komnawii 3 ©oky areHTis,
NiAPSAHKKIB, NOCTaYanbHUKIB, KOHCYNbTaHTis Komnanii Ta
iHLLMX OCIO, AKMM MOXeE DyTV AOPYYEHO BMKOHaHHS pobiT
abo HapaHHs nocnyr Komnawii Ta/abo Big iMeHi KomnaHii
(nani — «3any4eni Ocobuy).

Lla MoniTuka BCTAHOBMIOE MiHIMaNbHUA CTAHAAPT, AKOro
3a Oyab-Akux  OOCTaBMH  MOBMHHI  OOTPUMYBATUCA
Kommanig,  Bignosighi  Ocobu.  Ua  TMonituka
3aCTOCOBYETLCA Pa3oM 3 i BKouae B cebe MpUHLMNK, SKi
BuknageHi: Kodekc noeediHku, [lonimuka wodo
nodapyHkie ma eocmuHHocmi, [lonimuka ujodo
npaeun noeedinku 3 nocadosumu ma cnyxbosumu

ocobamu opeaHie OepxaeHoi enadu ma/abo
micueeo2o camospsdyeanHsi, [lonimuka uwjodo
gHympiwHix  poscnidyeaHb, [lonimuka  ujodo

KoHnikmy iHmepecie, [Monimuka ujodo 3abopoHu
6yOb-skux npsMux abo HenpsMuX @HecKie Ha
Kopucmb noslimuyHuUxX napmili ma/abo nonmimuvHux
kaHGudamis, [lonimuka  wodo  6na2odiliHux
noxepme ma cnoHcopcmea mowo (nani pasom 3
yieto Monitukoto — «Monituku Komnawiiy).

Bci TepMiHu, WO BXUBa0OTLCA 3 BENWKoi Byksw, ane He
MICTSTb BW3HAYeHHs B Wi oniTuui, MaTb 3HaYeHHs,
HaBefeHi y Monitukax KomnaHi.

Approved by the Decision of the sole participant
of LLC «SIA «UBC-PROMO»
June 1st, 2020

POLICY
PROHIBITING FACILITATION
PAYMENTS AND ENGAGEMENT WITH PROHIBITED
PRACTICES

1. ABOUT THE POLICY
Application Area

This Policy prohibiting facilitation payments  and
engagement with prohibited practices (the “Policy”) is
an integral part of the internal labour rules and
regulations of

the Company and applies to all officers including
employees, temporary staff, authorized representatives
and shareholders (the “Covered Persons”) LLC «S/A
«UBC-PROMO» (the "Company”).

We also expect and require the Company's agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons . This Policy incorporates the principles set out
in, and should be read in conjunction with: Code of
Conduct, Gifts and Hospitality Policy, Policy on
Management of Interactions with State and/or Local
Public Officials, Internal Investigations Policy,
Conflict of Interest Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties,
Policy Concerning Charitable Donations and
Sponsorship, etc. (together with this Policy the
“Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.



Lini Monituku

(a)

Metoto wjei ToniTukn € BCTaHOBNEHHS npoueaypy,

CrpsAMoBaHOi  Ha  3abesneyeHHs  AOTPUMAHHS
Bignosighumu  Ocobamu  BignosigHvx  3akoHiB  Ta
NA3aKOHHUX  aKTiB, WO 3ab0pPOHSIOTL  3AIMCHEHHS

Mnatexis ana CnpolwweHHs ®opmManbHocTeil Ta
BYMHEHHS 3abopoHeHux [iit (BionoBigHO A0 BU3HAYEHD,
HaBEAEHWX HKYE), a TakoX AoTpuMaHHs [lonituk
KomnaHii y Uit ccepi.

(b)

FlopylueHHs BIiANOBIAHOTO 3aKOHOJABCTBA MOXE MaTw
HeraTueHi Hacnigkw ana Komnadii, BignosigHux Ocib Ta
3anyuyenux Ocib, nounHaroum Bif 3a3HaHHA penyTaLiHoi
LUKOAM [0 NPUTATHEHHS [0 LMBIMBHOT UM KPUMIHAMNBHOI
BIANOBIAANLHOCTI Ta/abo HaknageHHs CaHKUil 3 BoKy
PErynaTopHUX Yu NPaBOOXOPOHHMX OpraHiB. KomnaHia
MOXe NpuTArHyTM BinnosiaHux Oci6, Wwo nopywmnm AaHy
Monituky, [oO  AvcuMNNiHApHOI  BiANOBIgANLHOCTI,
BKMIOYaOMM Y  BiANOBIAHUX BUMaAKax NPUMMHEHHS!
TPYAO0BOTO [IOrOBOPY YK AOTOBOPY NPO HaAaHHs MOCHyT.

Yomy potpumants Monitukn € Baxnueum

HesukoHanHa  3anyvenumn  Ocobamu  Bumor — wjei
MoniTkM MOXe NMpu3BecTM A0 MpUMMHEHHS Komnaieo
BIAHOCWH 3 TakuMm 0cobami.

2. KITt04OBI TEPMIHU

«3abopoHeHi [ii» o3Havae Oyab-Aki i3 3a3HaueHMX
HUXYe filk:

(a) «MpumycoBi [ii» o03Hayae MOLWKOAKEHHS uM
3anofisHHA WKoAW, abo 3arposy MOWKOMKEHHS U
3anoAiSHHA WKOAM, NPSMO YM ONOCepesKoBaHo, Byab-
kil ocobi abo maitHy Oyab-akoi  0cobu, w06
HEHanexH1UM YHOM BNnmBaTy Ha fii ocoou;

(b) «3MOBHUULKI [lii» 03Hauae AOMOBREHICTL Mik
fBomMa abo [ekinbkoma ocobamu, ChpsMOBaHy Ha
BOCSATHEHHS HEHANEeXHOI MeTH, BKMOYaloUN HeHaNeXHWA
BNMB Ha Aii iHWoi ocodu;

(c) «Kopynuiini [lii»y o3Hayae nponoHysaTv, fasarty,
OTpUMyBaTW abo BUMaraT, Npamo uu 0rocepeKoBaHo,
Oynb-siki MaTepiansHi LHHOCT, 140G HEHANEKHUM YiHOM
BNMVBATU Ha Ail HWOI 0cobu, i Takuit TEpMiH Takox
BKMiodae  3aivicHerkst  Mnatexy Ans  Cnpouenks
®opmarnbHOCTE (5K BUSHAYEHO HIKYE);

(a)

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons comply with applicable
laws and regulations prohibiting the Facilitation Payments
and involvement the Prohibited Practices (as defined
below), as well as with the Company’s Policies in this
regard.

Objectives of the Policy

(b) Why It Is Important to Follow the Policy

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons, and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy, including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company's relationship with
such persons.

2. KEY TERMS

“Prohibited Practices” means any of the following:

(a) a “Coercive Practice” which means impairing or
harming, or threatening to impair or harm, directly or
indirectly, any party or the property of any party to
influence improperly the actions of a party;

(b) a “Collusive Practice” which means an arrangement
between two or more parties designed to achieve an
improper purpose, including to influence improperly the
actions of another party;

(c) a "Corrupt Practice” which means the offering,
giving, receiving or soliciting, directly or indirectly, of
anything of value to influence improperly the actions of
another party and which term shall also include a
Facilitation Payment (as defined below);



(d) «llaxpanceki [ii» osHayae Oymb-aki Al um
De3gisnbHICTb,  BKMIOYAYM  HafaHHA  HenpasavBoi
iHpopMaLii, Wo CBIAOMO 4M yYepe3 HeobepexHicTb
BBOAATH B OMaHy Y4 MaloTb Ha METi BBECTU B OMaHy
ocoby ans oTpumMaHHs hiHaHcoBoi abo iHLWOT BUroam ym
ONst YHUKHEHHS 3060B'A3aHHS;

(e) «IMepewxomxaroui  [ii»
3a3HavEeHNX HmKYe Ailt:

O3Havae Oypb-sKki i3

(1) sHuULEeHHR, danbendikalis, 3mMiHa abo NPYXOBYBaHHS
Martepianis  [okasiB  poscnigyBaHHs  Komnaii, wWo
nepeLLKogxae po3cnigyBaHHi Komnanir,

(2) HagaHHA HenpaBaMBMX 3asB CligYMM, LWOB icTOTHO
nepelukoanT  poscrigysaHHo  Komnawii  3as8  npo
3aboponeHi Jii;

(3) HeBWKOHaHHA 3anuTiB NP0 HagaHHA  iHcopmaui,
AOKyMeHTIB abo 3anuciB y 3B'A3KYy 3 PO3CIigyBaHHsM
Komnanir;

(4) morpoxyBaHHs, nepecnigyBaHHs abo 3ansKkyBaHHs
Oyab-akoi ocobu, 1o He [onyCTUTU PO3KPUTTA Hewo i
3HaHb LUOAO MWUTaHb, WO CTOCYHTLCA PO3CHiAYBaHHS
Komnanii, abo npoeefieHHs poscninyBaHHs; abo

(5) icToTHe nepewKomKaHHsA 3OINCHEHHIO OOrOBIpHYX
npas Komnawii Ha npoBefieHHs ayauTy abo nepesipku,
abo 3aificHERHA AoCTYNy A0 iHdopmaLi; Ta

(6) «Kpapikka» osHayae nNpWBMACHEHHS MaiHa, Lo
HaNeXuTb iHLWiA ocobi.

Ana uined naparpada (d) BWwe, ymoBa WOAO
HeobepeXHOCTI 33/10BONbHAETLCS, AKLLO Y BiANOBIHOMY
BUNaaky ocoba e Banpyxoto Wwopo: (i) pesynsTtaty abo
Hacnigky Aif uv 6espisnbHocti; abo (i) BipHOCTI um
XnbHOCTi  HapaHoi  iHdopmauii M HenpasavBOi
iHcbopmaLlii. MpocTa HeTouHICTL HapaHoi iHdopmallii abo
Aif, Be3nifnbHICTL UM 3MOBXMBAHHSA, 3fificHeH! uepes
npocTy HeabanicTb, He € PIBHO3HaYHUMKU 3abopoHeHil
Lii, BKnoYaouy BiJHOCHO HE3HaYHU NNaTiX HeBenuKoi
abo HesHauHoi BapTOCTi, S3AIMCHEHMA Ha KOPUCTb
[epxasHoro CriyxBoBLA (5K BU3HAYEHO HINKYE) 3 METOH
3abesneyeHHs  Ta/abo  MPUCKOPEHHS  BUKOHAHHS
3BMManHMX abo HeobxigHWX Aiit Ta/abo HapanHa nocnyr,
ki Komnania  Ta/abo BignosigHa Ocoba, Ta/aBo
3anyuera Ocoba Mae 3akoHHe MPaso mpmmyaam He
30INCHIOKOYM TaKNX NNaTiX.

(d) a “Fraudulent Practice” which means any act or
omission, including a misrepresentation, that knowingly
or recklessly misleads, or attempts to mislead, a party to
obtain a financial or other benefit or to avoid an
obligation;

(e) an “Obstructive Practice” which means any of:

(1) destroying, falsifying, altering or concealing of
evidence material to a Company investigation, which
impedes the Company's investigation;

(2) making false statements to investigators in order to
materially impede a Company investigation into
allegations of a Prohibited Practice;

(3) failing to comply with requests to provide information,
documents or records in connection with a Company
investigation;

(4) threatening, harassing or intimidating any party to
prevent it from disclosing its knowledge of matters
relevant to a Company investigation or from pursuing the
investigation; or

(5) materially impeding the exercise of the Company's
contractual rights of audit or inspection or access to
information; and

(6) a “Theft" which means the misappropriation of
property belonging to another party.

For the purpose of paragraph (d) above, the test for
recklessness is satisfied, as applicable, if the actor is
indifferent as to: (i) the outcome or consequence of an
act or omission; or (ii) whether information supplied or a
representation made is true or false. Mere inaccuracy of
information supplied or an act, omission or misuse
committed through simple negligence, is not tantamount
to a Prohibited Practice, including a relatively minor
payment of a small or insignificant value, made to a
Public Official (as defined below) in order to secure
and/or expedite the performance of a routine or
necessary action, and/or provision of services that the
Company - and/or the Covered Person and/or the
Assigned Person is legally entitled to receive without
making such payment.: -



«Mnarix, aknid BumaraeTecs» o3Ha4ae nnatiK, AKUN
npumycoBo craryetecss 3 BignosigHoi Ocobu  Talabo
3anyyeHoi Ocobu LUNAXOM peanbHUX YW MHUMMX 3arpo3
i xuTTI0, 6E3neL um ceobogi.

Mnatix gna CnpoujeHHs ®opmanbHOCTeH» 03HaYae
HE3aKOHHMA abo HeOMIUINHWIA  nnaTix, BKIKYaYN
BifIHOCHO HE3HaYHWi NNaTiX HeBenukoi abo HeaHauHoi

BapTOCTi, 3OiMCHEHWM HA  kopucTb  [lepxaBHoro
CnyxboBUA  (AK BW3HAYEHO HWKYE) 3 METOK
3abesneveHHs  Ta/abo  NPUCKOPEHHS  BUKOHAHHA

3BuYanHMX abo HeobXigHUX i Ta/abo HapaHHs nocnyr,
aki Komnawia Ta/abo BignosigHa Ocoba , Talabo
3anyyeHa Ocoba Mae 3aKOHHE MpaBO OTPUMYBATH, He
3AIACKIOYM TaKUX NAaTiX.

«[lepxaBruin CnyxboBeub» — 0coba, sKka 3aificHioe
Oyab-AKy AISNbHICTb, NOB'A3aHY 3 BUKOHAHHSM (DYHKLM
AEpXaBu Y1 MICLEBOrO CaMOBPSAYBaHHS, npaue y
AEpXaBHOMY NiANPUEMCTBI Ta BKasaHa B NyHkTax 1 i 2
4acTuHu nepuioi ctatTi 3 3akoHy Ykpainu Big 14.10.2014
Ne 1700-VIl «Mpo 3anobiraHHs  kopynuiiy  (mani -
«AHTUKOPYNUIAHMA 3aKoH»), a TakoxX ocoba, siKa
npawroe B MdKHAPOLHIA. OpraHidauii, NoNiTuyHii naprii un
ocoba, sika € 3aBiOMO TICHO MOB'S3aHOK0 3 [lepxaBHUM
Cnyx60BLEM HaCTifbKK, O BB Ha Taky 0coly € 4
MOXe BBaXatucs NOTEHYIHUM YW hakTUYHUM BNNIMBOM
Ha camoro [lepxasHoro Cnyx6oBus. Taki ocobu MoXyTb
BKkNtoYatn brmsbkux poguuis [epxasHoro Cnyx6osLA
(HanpuKnag, YoMOBIK YW APYXUHa, 4iTh, batbkn, Opatn Ta
CECTPU YW  YOnoBiK/APYXMHA OUTWHM, OpaTta abo
CcecTpu).2

«OcpiuinHunin Mnatix» 03Ha4ae 3aKOHHWIA NRaTiX, PO3Mip
SIKOro  OILAHO BCTaHOBMEHWA | BHECEHHA KOO 10
AepxasHoro abo MicueBoro OHMKETY, 3aNeXHO Bif
00CTaBWH, BUMaraeTbCA BiANOBIAHUMU 3aKOHaMK Ta/abo
NiA3aKOHHUMW akTamu  (Hanpuknag, AEpXaBHe MUTO,
peecTpaLliitHii Ta/abo cypoBui 30ip, nnatexi 3a nocnyri
HoTapiyca, nnatexi  OuiHoBavam, npuBaTHUM
BMKOHaBLAM TOLLO).

3. SATAlbHI MPUHLUMNK

KomnaHis 3acTocosye niaxig abCcomtoTHOT HETepnMMOCTI
LoA0 nnaTtexis ANA CnpoLlleHHs dopmManbHocTed Ta
BUMHEHHS 3a00POHEHMX Aiif, BKIOYaKUM, 6e3 0BMEXeHD,
BUMHEHHA KOPYNLiHWX Aiit , | komnaHis ix 3aBopoHsie.

“Extortion Payment’ means a payment, which is forcibly
extracted from the Covered Person and/or the Assigned
Person by real or perceived threats to histher life, safety
or liberty.

‘Facilitation Payment’ means illegal or unofficial
payments, including a relatively minor payment of a small
or insignificant value, made to a Public Official (as
defined below) in order to secure and/or expedite the
performance of a routine or necessary action, and/or
provision of services that the Company and/or the
Covered Person and/or the Assigned Person is legally
entitled to receive without making such payment.

“‘Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption" No.
1700-VIl, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, political party, or a person who is known to
be closely linked to the Public Official in a way that
influencing this person is or may be perceived as
potential or actual influence on the Public Official
himself/herself. The latter may include close relatives of
the Public Official as referred to in clause 1 of the
Anticorruption Law (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling).!

‘Legitimate Payment’ means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be (e.g., state duties, filing
andfor court, fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
efc).

3. GENERAL PRINCIPLES

The Company has a zero tolerance approach to the
Facilitation Payments and Prohibited Practices including
without limitation the Corrupt Practice , which are
prohibited-by the Company.



He icHye MiHimanoHoro nopory ana llnarexy pns
CnpolweHHs ®opmanbHocTer  Ta 3abopoHeHoi [ii,
BKMIOYatoumn, 6e3 obmexeHb, KopynuinHy [Hito . [Mnarix
BBaxaeTbcst  3abopoHeHow [ieto abo [Mnatexem ans
CnipoLLeHHs dopmanbHOCTEN, SKILO HE MOXHA OTpUMaTK
Byab-AKOro foKkasy Moro 3akOHHOCTI.

Byae-ski Ta BCi nnatexi, 3A4iMCHEHi 3a Ta Big IMeH
Komnawii, noBuHHI 6y HanexHWM YMHOM MiLTBEPIKEHI
(Hanpuknag, KBWTaHUiel, BUNMCKOKW 3 DaHKiBCbKOro
PaxyHKy TOWO) i npasunbHO BigobpaxeHi B 0bniky
Komnawii.

Bignosigri Ocobu ta 3anyyeni Ocobu He MaioTb NpaBa:

(a) NpsAMO 4K onocepepKkoBaHo Bpat yyacTb Y
3AincHeHHi Byab-akux Mnartexis ans CnpoLleHHs
dopmanbHOCTeR Ta BUMHEHHI 3abopoHeHux [in
, HesanexHo Big TOro, YM BOHWM OBILAKTD,
NPONOHYTb,  3AINCHIOITE UM CaHKLIOHYHOTH
nponoauuiro  3picHeHHs  lnatexy  ans
CnpowweHHs opmanbHOCTE Big CBOrO iMeHi

Ta/abo Big imeHi KomnaHii: Ta/abo

[03BONATU Ta/abo CroHyKaTy iHWMX [0 yuacTi B
byap-skomy  Mnatexi  gns  CnpouieHHs
dopmanbHocTein Ta 3abopoHeHin [ii Big cBoro
imeHi Ta/abo Bia iMeHi Komnanii.

4. QO WORO 3ATUTIB HA 3MICHEHHS
MNATEXY ans CTIPOLLEHHS
®OPMANBLHOCTEW TA 3ABOPOHEHOI il

o cTocyetbes Oyab-Akoro 3anuTy Ha  34iACHEHHS
Mnatexy Ana CnpoiyeHHa PopmarnbHOCTEl (SIBHOTO YK
npuxosaHoro), Bignosighi Ocobu  Ta/abo 3anyueHi
Ocobn NoBWHHI:

(a) BIMOBUTUCA BIif 3dicHeRHs [Mnatexy ans
' CnpouwenHs ®dopmanbHocTell  Ta/abo  iHLLOf
3abopoHeHoi i ;

(b) MOBIOMUTM 0COBY, WO 3AiCHIOE 3anuT, Npo Te,
wo nomyfin  3abopoHseTbest  MosiTvkamu
KomnaHil Ta 3akoHoM 3giiicHioBaTyt Mnartix ans
CripoleHHa PopmanbHoCTel Ta/abo BYMHEHHS
Takoi 3abopoHeHi Jii ;

(c) HEBiAKNagHo NoBigoMMUTM NPO°3anuT KomnnaeHe
Odpiuepa / tOpuanyHwii Bigain Komnawii; Ta

There is no de minimis threshold for the Facilitation
Payment and the Prohibited Practices including without
limitation the Corrupt Practice . A payment is deemed to
be a Prohibited Practice or a Facilitation Payment if no
reasonable proof of its legitimacy can be obtained.

Any and all payments made for and on behalf of the
Company must be duly confirmed (e.g., with receipt, bank
statement, etc.) and correctly recorded in the Company’s
accounts.

The Covered Persons and the Assigned Persons must
not:

(a) directly or indirectly, engage in any Facilitation
Payments and the Prohibited Practice , whether
acting promise, offer, make or authorize the
offering of the Facilitation Payment on their
behalf and/or on behalf of the Company; and/or

allow and/or induce others to get involved in any
the Facilitation Payment and Prohibited Practice
on their behalf and/or on behaif of the Company.

4, DEALING WITH REQUESTS FOR
FACILITATION PAYMENT AND PROHIBITED
PRACTICE

With respect to any request for the Facilitation Payment
and /or other Prohibited Practice (either explicit or
implicit), the Covered Persons and/or the Assigned
Persons must:

(a) decline to make the Facilitation Payment and /or
other Prohibited Practice ;

inform the demander that he/she is not allowed
by the Company’s Policies and by the law to
make Facilitation Payment and/or conduct such
Prohibited Practice ;

(c) immediately ’répo’rt the request to the Company's
Compliance Officer /Legal Department ; and



NAHATM MUTaHHS nepes  CBOIM  CTaplwuM
MEHE[KEPOM YW KepiBHUKOM 3a HeobXigHOCT
Ans 3abeaneveHHs NpPaBUIBHOTO MOBOMKEHHS
NPV BUKOHAHHI 3aBAaHHS.

Bignosigni Ocobu  7a 3anydedi Ocobu  NOBMHHI
HeBiAkNaAHO nosifoMuTM npo  Oyab-sky nigospy Y
3fifcHenHi Mnatexy ana CnpoueHHs GopmarnbHocTe,
Mnatexy, akui Bumaraetecs Talabo 3aBopoHeHoi Lif
cTocoBHO KomnaHii abo npoekTy uM TpaHcakwii, Lo
3piricHioeTbest Komnanieto, ctocoBHo Komnawii uv 3a ii
yyacTio. Take noBiOMMEHHs HapgaeTbca  KommnnaeHc
Odbivepy / FOpuanuHomy Biaainy Komnaii.

5. MOMEPELHIA 1O3BIN

3aifcHeHHs Byab-sKmx nnarexis  [epxaBHuM
Cnyxbosugam, okpim  OdiuiiiHoro Mnatexy, cysBopo
3abopoHAETLCS.

BinnosigHo [0 BUMOr YMHHOrO 3aKOHOAABCTBA Ta Liel
Monitnku Ang BukoHaHHa OdbiiiHoro Mnatexy Bif iMeHi
Komnanii 3piicHeHHs Byap-akmx nnatexis Gyms-akomy
NepxasHomy CnyxboBUio Ta Oyab-AKMX aBaHCOBMX
nnatexis Gyab-akin BignosigHin Ocobi un Gyab-akum
areHTam, nippaaHYKam, rnocTavanbHukam,
KOHCYMbTaHTam KoMnaHii U iHWmMM ocobam, kUM Moxe
OyTn nmopydeHo BukoHaHHs poGiT abo HapaHHs nocnyr
Komnatii Ta/abo sin imeri Komnawii (3anyderi Ocobu),
BUMarae nonepeaHsoro fo3sony Komnnaexc Odilepa /
Opuandroro Binpiny / TenepansHoro [upextopa |/

®iHaHcosoro [upektopa Komnawii  abo BignosigHoi
Ocobwu .
BignoeigHum Ocobam He [103BONAETLCSH

BMKOPWUCTOBYBATU CBOI KOPMOPATWBHI KPeAWTHI KapTku
(AKwo TaKi €) ana spilicHenHs OdiLlinkux Mnatexis 6e3
rnonepesHLOro A03BOIY, Sk nepesbadeHo BuLLe.

6. NMOPAOOK MOBIAOMNEHb
BianosigHi  Ocobu 30008'A3aHi NOBILOMNATM Mpo
sniicHeHHs  Odiuiiiux  Mnatexis  Ta  Hanasath
®iHaHcoBOMY Binpiny Komnarii opuriHanu
NIATBEP/RKYIOUMX AOKYMEHTIB (Hanpuknag, KsUTaHLio,
BUNMCKY 3 BaHKIBCLKOTO paxyHKy TOLO) LOAO BCiX
NNaTexis, 34iNCHEHUX 3a Y Big iMeHi KomnaHii.

(d) raise the issue with histher senior manager or
supervisor to properly manage the assignment, if

necessary.

Covered Persons and Assigned Persons must report
without any delay any suspected Facilitation Payment,
Extortion Payment and/or Prohibited Practice in relation
to the Company or a project or transaction carried out by,
concerning or in respect of, or with the involvement of, the
Company to the Company’'s Compliance Officer / Legal
Department .

5. PRIOR AUTHORIZATION

Any payments to the Public Officials are strictly
prohibited, except for the Legitimate Payment.

To comply with the applicable legislation and this Policy,
any payments to any Public Official and any advance
payment to any Covered Person or any Company's
agents, contractors, vendors, consultants, and other
persons who may be assigned to perform work or to
render services to the Company and/or on behalf of the
Company (Assigned Persons) to make a Legitimate
Payment on behalf of the Company must be
preauthorized by the  Compliance Officer / Legal
Department / the CEOQ/ CFO of the Company or of the
Assigned Person .

The Covered Persons are not allowed to use their
corporate credit cards (if any) to make the Legitimate
Payments without prior authorization as provided above.

6. REPORTING PROCEDURE

The Covered Persons are required to report the
Legitimate Payments and to provide the Company's
Finance Department with the original evidence (e.qg.,
receipt, bank statement, efc.) for any payments made for
or on behalf of the Company.



Byab-skuit Mnatix ana CnpoteHHs ®opmancHocTel
TalaBo 3aboporena [is , Wo 3AiAcHIoeTbCA BianosiaHow
OcoBoo  abo 3anyueHoo Ocoboto,  HesigknagHo
nosigomnsieTecst  KomnnaeHe Ochitepy / HOpuandHomy
Bigginy ®inacoBomy [vpexTtopy  KomnaHii, sxui
NOBUHEH HANEXHIM YMHOM PO3CTiAyBaTV TaKUiA BANAZOK
BignoBigHo A0 MONITUKM LWOAO BHYTPILLHIX PO3ChifyBaHb
Komnanii Talabo Kopekcy nosediHkv | AHTUKOpYMLiAHOI
noniTkv Komnait .

7. PISHE

Yci BignosigHi Ocobu MoBuHHI 6yTv O3HaioMneHi 3
MoMiTMKO0 Ta MOBWHHI MmignMcaTh MACbMOBY OPMY
NIATBEPHKEHHS, WO 3aCBIAYYE BU3HAHHSA Ta MPUAHATTA
Humi TloniTvkn 0O novatky Bydb-skuX iX TPYAOBUX M
[inoBux BiAHOCUH 3 KomnaHieto .  fKWio BipnosigHa
Ocoba abo 3anydeHa Ocoba 3 OyAb-AKMX MPUYMH HE
osHallomuniacs  abo  He  nignucana  dopmy
MiATBEPHKEHHS, BOHA He 3BINbHAETLCS Bif 3000B’A13aHb 3
[OTPUMaHHS BMOT TTONITHKNA,

AkTyanbHa Bepcist Uiel Monitvku pocTynHa B PEXUMI
OHNaitH 3a agpecoto hitps://beer-co.com/

MoniTuka MoXe nepernaaatics B Mipy HeoOxigHocTi, ane
HE MEHLLE, HiX Yepes Tpu (3) Ppoku 3 AHA Ti NPUAHSTTS
KomnaHieto.

BignosigHi Ocobu Ta 3anyyeHi Ocobu MoBMHHI OyTH
CBOEYACHO NoBiAOMIeH: npo Byab-siki 3miHv B [onityui.

Byfb-sKi IUTaHHS, WO cTocyloTbes Ljiel MoniTuku Ta/abo
iHpopmaLyi  woao  Gyab-sKOro  MOTEHLMHOTO  yn
hakTuHoro  nopywends Monitukn abo  Gype-akol i3
Monityk KomnaHii, o Mano MicLie 41 MOXe Maty Micue,
noBuHHi  6yTv anpecosaHi  Komnnaexc Odpiuepy /
tOpuanuromy Binginy / enepanbHomy [upektopy /
Bigniny po6otn 3 nepcoHanom/ Harnsposiit Papi/  abo
akujorepy(am) Komnanil. KoxHe nosigomnieqHs Oyne
peTenbHO PO3INsHyTE | PO3CNinyBaHe Ha KOHMIAEHLNHIA
OCHOBI.

Y pasi 6yob-akMx pO3BIKHOCTEN MK  AHMMIACHKOK
Bepcieio Ljiei MoniTukn Ta ii nepeknagoM, ykpaiHebka
Bepcia MaTMe 0D0B'A3KOBY/NEPEBAXHY CUny.

Nlata HabpaHHs YiHHOCTI Lieto Monitukoto: 01.06.2020
[ara nepernsgy uiei Monituku: 01.06.2023

Liro MoriTvky nepernisHyTo i 3aTBEPAKEHO: PilueHHAM

ogHoocobosoro yyacHika TOB «HBO «lO Bl Cl -
MPOMO

Any Facilitation Payment, Extortion Payment andfor
Prohibited Practice conducted by the Covered Person or
the Assigned Person must immediately be reported to the
Company's Compliance Officer / Legal Department
CFO of the Company, who should investigate the event
as appropriate in accordance with the Company's
Internal Investigation Policy and/or the Company's Code
of Conduct / Anticorruption Policy .

7. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person or Assigned
Person has not familiarised themselves with the Policy or
has not signed the confirmation form due to any reasons,
he/shefit shall not be exempted from the obligation to
adhere to Policy.

The up-to-date version of this Policy is available online at:
https://beer-co.com/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer / Legal Department / General Director / Human
Resource Department / Supervisory Board / or
shareholder(s) of the Company. Every report shall be
carefully considered, investigated and ftreated in
confidence.

In the event of any discrepancies between the English
and Ukrainian versions of this Policy, Ukrainian version
shall prevail.

The effective date of this Policy: 01.06.2020

Date of revision of this Policy: 01.06.2023

This Policy was reviewed ar;d approved by: the Decision
of the sole participant of LLC «SIA «UBC-PROMO»
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