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POLICY
PROHIBITING FACILITATION

PAYMENTS AND ENGAGEMENT WITH PROHIBITED
PRACTICES

1. ABOUT THE POLICY

CSepa 3acrocyBaHHe

!n llonirura r4ogo aa6opoHr nnarexie gnn cnpou-leHHfl
SoprvranuHocrett ra Bq[HeHHfl sa6opoHeHrx Rita (Rani -
< floniruxa>) e qacrnHop npaBiln aHyrpiutHuoro
TpyAoBoro po3nopffAKy KownaHii ra 3acrocoByerbcfl Ao
ecix nocaAoBt4x oci6, BKfltoqanqr npaqieHrria,
Tt4MLtaC0BklX npaqiaHrria, yn0BH0BaxeHilx
npegcraeHnria ra axrliouepia (Rani - <BignoeiAHi
Oco6ra TOB IHBO (n il d - nPoMOt(gani
n KovnaHin>).

fiorpruaHHn BrMor flonirrxr raKox ovixyerucn i
BilMaraerbcfl y ee'nsry 3 BT4KoHaHHFM po6ir qil
HaAaHHFM nocnyr AnF KounaHii s 6otty areHtie,
ni4pngHnria, nocraLranbHrria, xoHcynuraHrie Ko vnaHii ra
iHunx oci6, FKNM Moxe 6yrn gopyveHo Bt4KoHaHHn po6ir
a6o HagaHnfl nocnyr Korvrnanii rcla6o eiA iMeHi KotrlnaHii
(tani - <3anyveni Oco6n>),

l-ln [1onil,l<a BcraHoBrrce uinivanuHrtl craHAapr, FKoro
3a 6ygu-nxr,rx o6craeilH noefiHHi Aorpt4MyBarrcfl
KounaHis, BiAnoaiAHi Oco6n. Lln lonirrra
3acrocoByerbcfl pa3oM s i eKnoqbe e ce6e nprHqnnu, Rri
anrnageHi; Kodexc noeedinxu, llonimuxa ulodo
nodapynxie ma eocmuuuocmi, flonimutra Uodo
npaeun noeedinxu s nocadoeuMu ma cnyx6oeumu
oco1amu opeanie depxaeuoi enadu ma/a6o
uictqeeoeo camoepndyeannn, flonimura qodo
enympiwnix poscnidyeana, flonimut<a qodo
ron$nixmy inmepecie, I1onimuxa ulodo sa6opouu
6yda-nxux npflMux a6o HenpeMux enecxie Ha
Kopucmb nonimu,anux napmiu ma/a6o nonimuqnux
xandudamie, ITonimuxa qodo dnaeodiunux
noxrcpme ffid cnotHcopcmea moqo (Aari pasov r
qiero [lonirNxoro - <flonirrxu Korrrnanib),

Bci repuiHu, u.lo BxlrBaorbcfl g senilxoi 6yren, ane He
uicrnru Bil3HaqeHHq e qit,t ilonirnq1, Hltatoru 3Ha\teHHF,
Hane4eHi y fl onil,rxax Kownauii.

Application Area

This Policy prohibiting facilitation payments and
engagement with prohibited practices (the "Policy") is
an integral part of the internal labour rules and
regulations of
the Company and applies to all officers including
employees, temporary staff, authorized representatives
and shareholders (the "Covered Persons") LLC (S/A
( UBC-PROMO> (the "Company"),

We also expect and require the Company's agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
"Assigned Persons") to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons . This Policy incorporates the principles set out
in, and should be read in conjunction with; Code of
Conduct, Qifts and Hospitality Policy, Policy on
Management of Interactions with State andlor Local
Public Officials, lnternal lnvestigations Policy,
Conflict of lnterest Policy, Policy Prohibiting Any
Direct or lndirect Donations to Political Parties,
Policy Concerning Charitable Donations and
Sponsorship, etc. (together with this Policy the
"Company's Policies").

All capitalized ter:ms not othenruise defined in this Policy
shall have a meaning ascribed to them in the Company's
Policies.



(a) lini llonirr,rrr,r

Merop qiei ilonirrxt,t e BcraHoBfleHHfl npolleAypt4,
cnpeMoBaHol Ha sa6esne,.teHHr AorprMaHHF
Bignoai4Hrur 0co6avrn eipnoai4nnx saroHie ra
ni4oaroHHrx anis, t{o aa6opounoru sgirlcHeHHr
flnarexie Ans Cnpor4eHHn tDopuanuHocreil Ta
BqfiHeHHe 3a6opoHeHr,tx fliil (ai4noeigHo Ao Bt43HaqeHb,
HaBeAeHilx Hnxve), a raKox AorpilMaHHr flonirr,rx
KounaHii y qir,t cSepi,

(b) 9orltygorpr,rMaHHf, flonirnxr e BaxnuBuM

ilopyueHHn ai4noei4Horo 3aKoHoAaBcrBa Moxe Marr
HerarfieHi Hacni4rr gnr KounaHil, Bignoai4Hr,rx 0ci6 ra
3anyveHrx Oci6, no..{ilHarovr ai4 3a3HaHHF penyraqiltHoi
urKo4r/ Ao npilrerHeHHn Ao qneinuHoi vr rpnuiHanuuoi
ei4noaiganuHocri rala6o HaffiaAeHHr caHrqir,t s 6oxy
perynlTopHt4x r{il npaBooxopoHHrlx opraHia. Kolnauin
Moxe npilrflruyrn Bi4noai4Hr,rx Oci6, qo nopyruilnil AaHy
flonirrxy, Ao 4racqrnniHapHoi ai4noei4anuHocri,
BKflroqapLrr/ y aignoeipHnx B[naAKax npiln,4HeHHR
TpyAoBor0 A0r0Bopy Lt14 AofoBopy np0 HagaHHfl nocnyr,

HeeilxoHaHHr 3anyveHnrur Oco6anrr,t Bt,tMor qiei
flonirrrr Moxe npil3Becrll Ao npilnuHeHHff KounaHiep
ai4Hocr,tH 3 TaKilMfi oco6aur,

2. KJI}OLIOBITEPMIH]4

<3a6oponexi IiT> 03HaLtae 6ygu-nri is aagHa..{eHfix
Hnxve 4il,r:

(a) <flpurltycoei AiI) o3Haqae nouKoAXeHHR Ll4
sano4inHHn uKoAt4, a6o 3apo3y nouKoAXeHHs r{r/
eano4inHHn uJKoAt4, npnMo r.t[ onocepegroeauo, 6ygu-
nxiri oco6i a6o rr,taraHy 6y4u-rxoi oco6r, ulo6
HeHanexHklM Lu4HoM BnnilBaril Ha Ail oco6m;

(b) <3uoenuquxi [iT> o3Haqae 4ouoeneuicru H,rix
ABoMa a6o 4erinuroua oco6aur, cnpflMoBaHy Ha
Aocf,rueHHF HeuanexHol Merfi, BKltoqaoqil HeHanexHnrZ
BnrilB Ha 4ii iHnroi oco6r;

(c) <Kopynqifini AiT> o3Hal{ae nponoHyBarv, Aalarn,
orpr4MyBaril a6o ailNrararil, npflMo r{h onocepeAKoBaHo,
6y4u-nxi rrlarepialuHi rliHuocr,i, qo6 neualexHilM qfiHoM
BnnfiBaril Ha gii iHuroi oco6u, i r.ar:ait reprr,riH TaKox
BKfltoqao sgilrcHeHHn llnarexy Anfl CnpouqeHun
QopuanuHocrerl (nr Bil3HaqeHo Hltxve);

(a) Objectives of the Policy

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons comply with applicable
laws and regulations prohibiting the Facilitation Payments
and involvement the Prohibited Practices (as defined
below), as well as with the Company's Policies in this
regard.

(b) Why lt ls lmportant to Follow the Policy

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons, and the Assigned Persons, ranging from
reputational damage to civil and criminat liability, and/or
sanctions of regulatory or law enforcement authorities,
The Company may take disciplinary action against the
Covered Persons breaching this Policy, including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company's relationship with
such oersons.

2, KEYTERMS

"Prohibited Practices" means any of the following:

(a) a "Coercive Practice" which means impairing or
harming, or threatening to impair or harm, direcfly or
indirectly, any party or the property of any party to
influence impr:operly the actions of a party;

(b) a "Collusive Practice" which means an arrangement
between two or more parlies designed to achieve an
improper purpose, including to influence improperly the
actions of another party;

(c) a "Corrupt Practice" which means the offering,
giving, receiving or soliciting, direcfly or indirecfly, of
anything of value to influence improperly the actions of
another party and which term shall also include a
Facilitation Payment (as defined below);
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(d) <llJaxpaficuri RiT) o3Haqao 6ypu-nxi Aii r{14
6esginnuHicru, BKnoqaoq[ HaAaHHR Henpaaguaoi
iHSopruaqii, r4o ceigorvro q14 qepe3 Heo6epexHicru
BBoAFTb B oMaHy qh Maorb Ha ueri BBecrr B oMaHy
oco6y Anff orpr4MaHHn $iHaHcoaoi a6o iHuoi errogr vn
Anc yH14KHeHun so6oa'nsaHHR;

(e) <flepeuro4xap.{i EiT) o3Haqae 6ygu-nri is
3a3HaqeHux Hrxve 4ir,t:

(1) sHrqeHHn, Sanucr,r$iraqir, sMiHa a6o nprxoByBaHHfl
nltarepianie gorasia poscni4yaaHHn Kounauii, t4o
nepeuKoAXae poscni4yBaHHto Kon,tnaHii;

(2) Ha4aHHn HenpaBAilBr/x 3aflB cnigvr,,rrvr, u1o6 icrorHo
nepeuKoAr4Tr poscnigyBaHHto KounaHii 3aFB npo
3a6opoHeHi[i i;

(3) HeBfiKoHaHHR sanilrie npo HaAaHHR iHQoprvraqii,
4oryueHria a6o sanhcis y 3B'fl3Ky s poscnigyeaHHflM
KounaHii;

(4) norpoxyBaHHe, nepecni4yeaHHc a6o 3anFKyBaHHs
6y4u-nroi oco6rr, rqo6 He Aonycn4Tr/ po3Kpt4TTs Hero ii
3HaHb q0A0 nilTaHb, u{0 crocyroTbcf; po3cni4yaaHun
KounaHii, a6o npoeegeHHr poscni4yeaHHn; a6o

(5) icrorHe nepeuKoAXaHHfl spiltcHeHHn goroeipHr,rx
npaa KounaHil ua npoBe4eHHf; ay1nry a6o nepeeipxm,
a6o sgir,rcHeHHn Aocryny 4o iHSoprr,rarlii; ra

(6) <Kpagixxa> o3Haqae npr,4BnacHeHHfl var,tHa, u{o
HanexilTb inuir,t oco6i.

flns qinera naparpaSa (d) Bilt4e, yMoBa u{o4o
Heo6epexHocri eagoeonbHflerbcff, eKt{o y eignoei4Hor'ay
BfinaAKy oco6a e 6alr4yxoo l4ogo: (i) pesynurary a6o
Hacni4xy 4ii vN 6es4innuHocri; a6o (ii) aipHocri vr
xra6Hocri HaAaHol inSopuraqii qil Henpaa4neoi
iHQopruaqii, llpocra Hero.{Hicru Ha4aHoi iHsoprrlraqii a6o
gin, 6es4innuticru Ltil 3noBXr4BaHHn, ogir,tcHeui vepes
npocry ue46anicru, He e piaHosHaLtHt4Mr4 3a6opoHeuilt
[ii, ernrcvaovr ei4HocHo He3HaqHna nnarix Heeenilxoi
a6o HegHaqHoi aaprocri, sgirrrcHeHr/1r,r Ha Kopl4cTb
fiepxaeHoro Cnyx6oeqn (nr areHaveHo Huxve) 3 Meroo
ga6esne,.{eHHc : .la6o npilcKopeHHfl BI4KoHaHHF
gail,laraHilx a6o Heo6xipHr,rx 4ir,t rclalo HaAaHHn nocnyr,
sri KounaHin 16la6o BiAnoeiAHa Oco6a, tala6o
3anyveHa Oco6a Mae 3aKoHHe npaBo orpt4MyBaril, He
sgitrcHronvll rarnx nlariN.

(d) a "Fraudulent Practice" which means any act or
omission, including a misrepresentation, that knowingly
or recklessly misleads, or attempts to mislead, a party to
obtain a financial or other benefit or to avoid an
obligation;

(e) an "Obstructive Practice" which means any of:

(1) destroying, falsifying, altering or concealing of
evidence material to a Company investigation, which
impedes the Company's investigation;

(2) making false statements to investigators in order to
materially impede a Company investigation into
allegations of a Prohibited Practice;

(3) failing to comply with requests to provide information,
documents or records in connection with a Company
investigation;

(4) threatening, harassing or intimidating any party to
prevent it from disclosing its knowledge of matters
relevant to a Company investigation or from pursuing the
invesiigation; or

(5) materially impeding the exercise of the Company's
contractual rights of audit or inspection or access to
information, and

(6) a "Theft" which means the misappropriation of
property belonging to another party.

For the purpose of paragraph (d) above, the test for
recklessness is satisfied, as applicable, if the actor is
indifferent as to: (i) the outcome or consequence of an
act or omission; or (ii) whether information supplied or a
representation made is true or false. Mere inaccuracy of
information supplied or an act, omission or misuse
committed through simple negligence, is not tantamount
to a Prohibited Practice, including a relatively minor
payment of a small or insignificant value, made to a
Public Official (as defined below) in order to secure
and/or expedite the performance of a routine or
necessary action, and/or provision of services that the
Company and/or the Covered Person and/or the
Assigned Person is legally entitled to receive without
making such payment., . ,
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<f]natix, nrnfi Bnuaraerbcfl) o3Haqae nnarix, srnra
npilMycoBo creryerbcs s Bi4noaigHoi Oco6r nla6o
3anyveHoi 0co6r uflrxoM peanbHfix Lrh MHLlMhx 3arpo3
lixurrp, 6esneqi ,{il ceo6o4i.

flnarix gnn Cnpoqennn Oopraanusocrefi) o3Haqae
uegaxoHHnil a6o ueoSiqir,tHulr nnarix, BKnoqapv14
aigHo+ro HesHa,rHnr4 nnarix Heeenuroi a6o HesHa,iHoi
eaprocri, sgiracHeHrr,r Ha Kopl4crb fiepxaaHoro
Cnyx6oeqn (sx Br43HaqeHo Huxve) 3 Merop
sa6eane,{eHHR nla6o npilcKopeHHfl BT4KOHaHHS
garqaraHrx a6o Heo6xi4Hux pir,t nla6o HaAaHHfl nocryr,
nri KorrrnaHin rala6o BignoaigHa Oco6a , nla6o
Sanyveua Oco6a Mae 3aKoHHe npaBo orpr4MyBaril, He
a4iilcHronvu raxrx nnarix.

<fiepxaanufi Cnyx6oeeqb) - oco6a, nxa sgiltcHoe
6y4u-nxy pinnunicru, noB'fl3aHy 3 Bt4KoHaHHnnr SyHrrlirl
AepxaB,4 qh naicqeeoro caMoBpsAyBaHHfl, npaqoe y
AepxaBHoMy ni4npneucrei ra BKa3aHa a nyHrrax 1 i 2
qacrilHLr nepuoi crarri 3 3arony VrpaiHr ein14.10.2014
Ns 1700-Vll uilpo eano6iraHHc xopynqii> (Rani
<Anruxopynqiirnr,t 3aror>), a raKox oco6a, FKa
npaqloe e uixHapo4Hir,r opranisaqii, nonirnvHir,t naprii vr,r
oco6a, nra e aaai4orrro ricHo noB'fl3aHop s fiepxaeHrvr
Cnyx6oaqeru Hacrinuxr, r4o BnflrB Ha raKy oco6y e vr,t
Moxe BBaxarilcf noreHqirrHnu qr SarvvHru BnflilBoM
Ha caMoro flepxaaHoro Cnyx6oeqn, Taxi oco6r,r Moxyrb
BKnrcvaril 6nreurrx pogravie lepxaeuoro Cnyx6oarln
(Hanpnrnag, qonosix qil ApyxfiHa, 4irn, 6aruru,6parurc
cecrpl4 r{r4 vonoeir/gpyxmHa AtATrAHtA, 6para a6o
cecrpr,r).2

<OSiqiltrufi flnarix> o3Ha.lae earoFtFl4il nnarix, pooruip
nroro o$iqiraHo ecraHoaneHilr,t i eHeceHHs FKoro Ao
AepxaBHoro a6o l,ricqeaoro 6rcgxery, 3anexHo BiA
o6craeilH, BLrMafaerbcn aignoei4Hl/Mil 3aKoHatm rcla6o
ni4saroHHrrran aKTaM[ (Hanprarnag, AepxaBHe Mrro,
peecrpaqilrHuilrclalo cygoarlt s6ip, nnarexi sa nocnyrn
Horapiyca, nnarexi orliHrueavau, npilBarHilM
BilKoHaBLIFM roqo).

3. 3ArAIbHt nPilHuhnn
Kounasin 3acrocoBye ni4xig a6colorHoi Herepnrvocri
u-lo4o nnarexia 4nr cnpoqeHHn $opuanunocrer,r ra
BqilHeHHfl sa6opoHeHux 4iil, euruvanvn, 6es o6uexeHu,
BqilHeHHe xopynqiraHnx 4irl , i ronanaHin ix sa6oponre.

"Extortion Payment" means a payment, which is forcibly
extracted from the Covered Person and/or the Assigned
Person by real or perceived threats to his/her life, safety
or liberty,

"Facilitation Payment" means illegal or unofficial
payments, including a relatively minor payment of a small
or insignificant value, made to a Public Official (as
defined below) in order to secure and/or expedite the
performance of a routine or necessary action, and/or
provision of services that the Company and/or the
Covered Person and/or the Assigned Person is legally
entitled to receive without making such payment.

"Public Official" means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and2 of part'1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption" No,
1700-Vll, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, political party, or a person who is known to
be closely linked to the Public Official in a way that
influencing this person is or may be perceived as
potential or actual influence on the Public Official
himself/herself, The latter may include close relatives of
the Public Official as referred to in clause '1 of the
Anticorruption Law (e.9, spouses, children, parents or
siblings, or spouses of a child or a sibling).1

"Legitimate Payment" means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be (e.9,, state duties, fi l ing
and/or court, fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
etc).

3. GENERAL PRINCIPLES
The Company has a zero tolerance approach to the
Facilitation Payments and Prohibited Practices including
without limitation the Corrupt Practice which are
prohibited by the Company.
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He icHye uiHivanuHoro nopory AnF flnarexy Anfl
CnpoqeHHn OopuanuHocrerl ra 3a6opoHeHoi [ii,
BKnpqarcL{il, 6es o6MexeHu, KopynqiilHy liro , flnarix
BBaxaerbcn 3a6opoHeHoro fiiero a6o flnarexena gnn
CnpoqeHHn OoprltanuHocreil, Rrqo He MoxHa orpilMarh
6y4u-nroro AoKa3y r,toro saxoHrrocri.

Ey4u-nri ra eci nnareNi, s4iracHeHi 3a ra eig iueHi
KounaHii, noafiHHi 6yrr HanexHilM Lr,lHoM nigraepgxeHi
(Hanprrnag, xanraHqierc, BilnrcKoro s 6aHriecuxoro
paxyHKy roqo) i npaarnuHo ai4obpaxeHi a o6niry
KounaHii.

BignoeiAHi 0co6n ra 3anyveHi Oco6ur He MaloTb npaBa:

There is no de minimis threshold for the Facilitation
Payment and the Prohibited Practices including without
limitation the Corrupt Practice , A payment is deemed to
be a Prohibited Practice or a Facilitation Payment if no
reasonable proof of its legitimacy can be obtained,

Any and all payments made for and on behalf of the
Company must be duly confirmed (e,9., with receipt, bank
statement, etc.) and correctly recorded in the Company's
accounts.

Covered Persons and the Assigned Persons must

(a) directly or indirectly, engage in any Facilitation
Payments and the Prohibited Practice , whether
acting promise, offer, make or authorize the
offering of the Facilitation Payment on their
behalf and/or on behalf of the Company; and/or

(b) allow and/or induce others to get involved in any
the Facilitation Payment and Prohibited Practice
on their behalf and/or on behalf of the Company.

4. DEALING WITH REQUESTS FOR
FACILITATION PAYMENT AND PROHIBITED
PRACTICE

(a) decline to make the Facilitation Payment and /or
other Prohibited Practice ;

(b) inform the demander that he/she is not allowed
by the Company's Policies and by the law to
make Facilitation Payment and/or conduct such
Prohibited Practice :

(c) immediately report the request to the Company's
Compliance Officer /.Legal Departrhent ; and

The
not:

(a) npffMo 1il4 onocepeAKoBaHo opaTil yqacTb y
sAi l,rcneHHi 6y4u-n xrx flnarexi e 4nn CnpoqeH Hn
QopuanuHocreil ra aqilHeHHi 3a6opoHeHnx flira
, He3anexHo eiA Tot-o, Lrr4 BoHr4 o6illcruru,
nponoHyorb, ogir,tcHruttrru qil cauxqioHynru
nponoerqin sgiurcHeuHn llnarexy Anff
Cnpor4eHHn OopruanuHocrer,t ai4 ceoro iueHi
rcla6o eiA iNaeHiKovnanii; nla6o

Ao3BonFTil rclalo cnoHyKaril iHmr,rx go yvacri e
6ygu-nrorr,ry flnareNi Anfl CnpoqeHHn
OopruanuHocren ra 3abopoHeHilt fiii ai4 caoro
iueHira/a6o ei4 irveHi KonrnaHii.

flrT u{oAo 3AnilTtB HA 3A|CHEHH9
nnATEXy Rnr cnPoqEHHfl
ooPMAITbHOCTEI4 TA 3ASOPOHEHOI Rll

ei4ruoerrncn BiA sgiracHeHHr flnarexy Anfl
CnpouleHHn OopuanuHocrelt rala6o iHuoi
3a6opoHeHoi fiii ;

noeigorrrnrr oco6y, r4o sgir,rcHroe 3anilT, npo re,
l4o l,tolty/fil sa6opoHnerucn ilonirnraur
KounaHii Ta 3aKoHoM sgillcHrcaaru llnarix gnn
Cnpor4eHHn OopuanuHocrelr rcla6o BLtnHeHHe
rarol 3a6opoHeni !ir.;

Heai4rnagHo noei4oHitnrn npo 3anfiT KorunnaeHc
O$iqepa / lOpra4ravHr,ril Big4in KorvnaHii; ra

(b)

llo crocyerbcs 6ygu-nroro 3anhry Ha s4imcHeHHr With respect to any request for the Facilitation Payment
flnarexy 4nn CnpoqeHun Qoptr,tanuuocreta (neHoro vn and /or other Prohibited Practice (either explicit or
npilxoBaHoro), Bi4noaigHi Ocobtt rcla6o 3anyveHi implicit), the Covered Persons and/or the Assigned
Oco6n noeilHHi: Persons must:

(a)

(b)

(c)
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(d) nigHflTt4 nilraHHfl nepe4 cBoiM crapuhM
MeHeAXepoM vu xepieHnKoM 3a Heo6xigHocri
gnn aa6esneL{eHHc npaBfinbHoro noBoAXeHHF
npil Br4KoHaHHi saagaHHn.

Bi4noei4Hi Oco6r,r ra 3anyveni Oco6ra noerHHi
Heeigxna4Ho noai4orurru npo 6y4u-nry nigospy y
agiilcHeHHi flnarexy gnn CnpouleHnn OopH,ranuHocreil,
flnarexy, nrrr,r BNuaraerbcf, rcla6o 3a6oponeHoi flii
crocoBHo KorunaHii a6o npoerry qil TpaHcaxqii, u{o
sAirZcHoerucn KonanaHiep, crocoBHo KoH,rnaHii '.1il sa ii
yqacrp. Tare noeigoMneHHfl HaAaerbcn KorrlnnaeHc
O$iqepy / lOpr,r4r,rvHoruy Bi44iny Konirnauii.

s. nonEPEAHtH AO3Btn

3Air,rcHeHHs 6ygu-nxrax nnarexig ,[epxaaHrnr
Cnyx6oaqnu, oxpin,t OSiqiilHoro [1narexy, cyBopo
sa6oooHserucs,

Bi4noaigHo Ao Br4Mor LlLlHHoro 3aKOHoAaBcrea ra qiei
flonirnxn Anr BilKoHaHun O$irlir,rHoro flnarexy ei4 irrireHi
KounaHii s4iilcHeHun 6y4u-nrrax nnarexie 6ygu-nxorvy
[epxaeHorvry Cnyx6oaqro ra 6ygu-nrnx aBaHcoBtilx
nnarexie 6y4u-nrin Bi4noeipuir,r Oco6i qr,t 6ygu-nrr,rrvr
areHTaM, ntApflAHilKaM, NOCTALIAIbHilKAM,
KoHcynbraHTaru KonanaHil qr iuuurr,t oco6au, FKr4M Moxe
6yrta popyveHo Bt4KoHaHHn po6ir a6o HagaHHfl nocryf
KorrrnaHii rcla6o ei4 irvreHi KorvrnaHii (3anyveHi Oco6r,r),
BilMarae nonepe4Hboro Ao3Bory KorrlnnaeHc OSirlepa /
lOpu4mvHoro Big4iny / leHepanuHoro firaperropa I
OiHaHcosoro fir,rperropa KorvrnaHii a6o Bi4nosi4Hoi
Oco6n .

Bi4noaigHrnr 0co6arvr He llo3Borflerbcfl
B14K0pr4croByearh ceoi KopnoparfiBHi rpegr,rrHi KaprKl4
(nrqo raxi e) 4nn egiracHeHHn OQiqiraHux flnarexia 6es
nonepeAHbofo Ao3Bony, rx nepeg6aqeHo Bt4ule.

6. noPflAOK nOBtROMnEHb

Bi4noaigHi 0co6r soboe'ssaHi noaigounnril npo
sgir,rcHeHHn OSirlir,tHrx flnarexie ra HagaBaril
OiHaHcoeoMy Bigginy KolanaHiT opnriHanra
nigraep4xyrovrx goryueHrie (Hanprrnag, rerraHqirc,
BilnrcKy s 6aHriscuroro paxyHKy rorqo) u.lo4o ecix
nnarexis, ogirlcHeHux ea vn aig irrleHi KorunaHii,

(d) raise the issue with his/her senior manager or
supervisor to properly manage the assignment, if
necessary.

Covered Persons and Assigned Persons must report
without any delay any suspected Facilitation Payment,
Extortion Payment and/or Prohibited Practice in relation
to the Company or a project or transaction carried out by,
concerning or in respect of, or with the involvement of, the
Company to the Company's Compliance Officer / Legal
Department,

5. PRIOR AUTHORIZATION

Any payments to the Public Officials are stricfly
prohibited, except for the Legitimate Payment,

To comply with the applicable legislation and this Policy,
any payments to any Public Official and any advance
payment to any Covered Person or any Company's
agents, contractors, vendors, consultants, and other
persons who may be assigned to perform work or to
render services to the Company and/or on behalf of the
Company (Assigned Persons) to make a Legitimate
Payment on behalf of the Company must be
preauthorized by the Compliance Officer / Legal
Department / the CEO / CFO of the Companv or of the
Assigned Person .

The Covered Persons are not allowed to use their
corporate credit cards (if any) to make the Legitimate
Payments without prior authorization as provided above.

6. REPORTING PROCEDURE

or on behalf of the Company.
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Sygu-nr<rara flnarix pnn CnpoqeHHn QopuanuHocreu
rala6o 3a6opoHeua [in , ulo eAincHoerucn BignoeiAHoto
Oco6oro a6o 3anyveHon Oco6op, Heaigrnapuo
noeigotrlnnerucn KounnaeHc Osiqepy / lOpngrvHovty
Bippiny OiHaHcoaoNry flrapexropy KovrnaHii, cxt/il
noBilHeH HarexHfiM qilHoM poecni4yaarv rcwt't BrnapoK
eiAnoaigHo Ao [lonirnril u.{oAo eHyrpiurHix poscnigyeaHu
Korr,rnaHii ra/a6o Kogexcy noaegiHrn / AHrraropynqitaHoi
noriruxn KorvrnaHii ,

7, PI3HE

Yci BiAnoaiAHi Oco6r,l nosilHHi 6yrra osHat,toHlrneHi 3
flonirrrop ra noamHHi nignncarta nucbMoBy QopMy
nigreepgxeHHe, lt-lo saceigvye Bil3HaHHF ra nprt'tHnrrR
Hrun ilonirNru Ao noqarKy 6ygu-nxlrx ix rpygoerx vn
giroanx eigHocttH s KoMnaHielo fixqo BignoeipHa
Oco6a a6o 3anyveHa Oco6a s 6ygu-rrltx npfiL{t4H He
osHarovlilnacR a6o He nignrcala Soplay
nigreepgxeHHF, BoHa He ssinuHserucn aig go6oa'RgaHu g

AorpilMaHHn Bfi MoT f'lonirnrr,

AxryanuHa oepcin qiei llonirraKil AocrynHa e pexnvti

oHnar,rH 3a aApecorc https://beer-co.com/

ilorirura Moxe neperllflAarhcn e rvripy Heo6xigHocti, ane
He MeHue, Hix vepea rpra (3) poKrl 3 lHs il npnllHnrrn
KovnaHien,

BiAnoeiAHi Oco6ra ra 3any'reHi Oco6ur noeraHHi 6yrut
cBoeqacHo noBt4oMneHi npo 6ygu-nri sMliHt/ e llonirrqi,

Eygu-nri nnraHHfl, tL{o crocylorucn qiei llonirrxn rcla6o
iH$oprvaqii uloAo 6ygu-nxoro noreuqiltnoro Llt4

QarrnvHoro nopyueHHfl [lonirrrn a6o 6ygu-nxoi is
l1onirrr KounaHii, t{o Maro rvricqe vr Moxe Marr ruicqe,
noarHHi 6yru agpecoaaHi KotunnaeHc OSiL{epy I
lOpraglrvHoury Bigpiny / leHepanuHotvty [rpemopy /
Biminy po6orn 3 nepcoHanoru/ HarnnAoail4 PaAi/ a6o
arqioHepy(anr) KorvrnaHii, KoxHe noeipouneHHn 6yge
pererbHo po3rncHyre i poecnigyaaHe Ha xoHSigeHqittHit't
ocnoei,

lara H a6 paH HF t{ lz H Ftocri qi gro [l onir nxoto'. 01'06.2020

,[ara nepernngy qiei flonirnxn: 01.06.2023

l-lro [1 onilary nepernfl Hyro i sareeppxe Ho : Pi u:eHHnvt
ogHooco6oaoro yvacHr,rxa TOB (HBO ([0 5l Cl -

NPOMO

Any Facilitation Payment, Extortion Payment and/or
Prohibited Practice conducted by the Covered Person or
the Assigned Person must immediately be reported to the
Company's Compliance Officer / Legal Department
CFO of the Company, who should investigate the event
as appropriate in accordance with the Company's
Internal lnvestigation Policy and/or the Company's Code
of Conduct / Anticorruption Policy .

7. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. lf a Covered Person or Assigned
Person has not familiarised themselves with the Policy or
has not signed the confirmation form due to any reasons,
he/she/it shall not be exempted from the obligation to
adhere to Policy,

The up-to-date version of this Policy is available online at:
https://beer-co.com/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company's Policies has occurred or ts
about to occur should be addressed to the Compliance
Officer / Legal Department / General Director / Human
Resource Department / Supervisory Board / or
shareholder('s) of the Company. Every report shall be
carefully considered, investigated and treated in
confidence.

y paei 6ygu-nrrx poa6ixHocrer,r vrix aHrnilrcuxoro In the event of any discrepancies between the English

eepciero qiei l-1oni1,1ru,r ra ii nepeKna4oM, yrpaiHcura and Ukrainian versions of this Policy, Ukrainian version

eepcin MarilMe o6oa'Reroey/nepeaaxHy crany, shall prevail.

The effective date of this Policy: 01.06.2020

Date of revision of this Policy: Ot.OA.ZOZT

This Policy was reviewed and approved by: the Decision
of the sole particip,ant of LLC <Sl4 (UBC-PR)MO)

- 1 -


