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IIOJIITHKA LI[O/]IO ITIPABHJI IOBE/ITHKH 3
IIOCA/IOBUMMU TA C/1YKBOBUMH
OCOBAMH OPTAHIB IEPKABHOI BJIAH
TA/ABO OPTr'AHIB MICLITEBOI' O
CAMOBPAAYBAHHA

1. IIPO IIOJIITUKY
11

Chepa 3acmocysannsn

s ITosiTika 11010 TPaBWII MIOBEIIHKA 3 TIOCATOBUMH Ta
CITyk00BUMH 0cOOaMH OpraHiB Jep)KaBHOI BiIaau Ta/abo

OpraHiB  MICLEBOTO  CaMOBpsAyBaHHS  (mami  —
«ITonimuka»)
€ YaCTHHOIO TpaBWJI  BHYTPILIHBOTO  TPYAOBOTO

posmopsinky Kommanii Ta 3acTOCOBYETBCS JIO BCiX
MOCaJIOBUX 0CI0, BKJIFOUAOYM MPAIiBHUKIB, TUMYaCOBUX
MpaIliBHUKIB,  YIIOBHOBAKCHWX  TPEJACTAaBHUKIB  Ta
akmioHepa(iB) (mami «Bionogioni  Ocoou») TOB
«FO BI CI - IH)KHHIPIHT » (nani — «Komnania»).

Jotpumanas BuMor IIomiTHKA TakoX OWIKYEThCS 1
BHUMAraeThCsl y 3B'13Ky 3 BUKOHAHHSAM POOIT UM HaIaHHAM
mocyr mius Kommawii 3 00Ky areHTiB, MHiAPSIHUKIB,
MOCTavaJIbHUKIB, KOHCYNbTaHTIB Kommanii Ta iHIIMX
0ci0, KM MOXke OyTH AOpYYeHO BHKOHAaHHS poOiT abo
HagauHsa nocayr Kommanii Ta/abo Bix imeni Kommanii
(mam — «3anyueni Ocobu).

s [NomiTika BCTAaHOBITIOE MiHIMAIBHUH CTAHIIAPT, SKOTO
3a  Oymp-KMX OOCTaBUH TOBHHHI JOTPUMYBATHCS
Kowmmnanist, Bignosigai Ocobu ta 3amydeni Ocobu Ils
[NoniTrka 3acTOCOBYETHCS pa3oM 3 1 BKIIOYae B cebe

NPUHIUNY, sKi BukianeHi y Kodekc noeedinku,
Aunmuxopynuyiiina  nonimuxa, Ilonimuka w000
nooapynkie ma cocmunnocmi, Ilonimuxa w000

3a00poHU nAAMed}Ci6 01 CHPOULEHHA (HOPpMATbHOCH e
[ma euunennsn 3aboponenux oiif, Ilonimuxa w000
GHYmMpIWHIX  PO3CNidy6aHs, IHonimuka wooo
Kougnikmy inmepecis, Ilonimuka w000 3ab60ponu
0Y0b-aKUX NPAMUX ADO HENPAMUX BHECKI@ HA KOPUCHLL
nonimuuHux napmiit ma/abo nonimuuHux
kanouoamie, Ilonimuka w000 61a200iiinux nocepme
ma cnoncopcmea mouio (namni paszom 3 1ieto [lomiTukoro
— «ITonimuxku Komnanii»).

Bci TepMiHu, 10 BXKMBAIOTBCS 3 BENUKOiI OYKBH, ajie HE
MICTATh BU3HA4YeHHS B Iiii [loiTHIN, MalOTh 3HAYEHHS,
HaseneHi y [lomitukax Kommanii.

Approved by
the meeting of members
of UBC ENGINEERING LTD

December 30, 2021

POLICY
ON MANAGEMENT OF INTERACTIONS WITH
STATE AND/OR LOCAL PUBLIC OFFICIALS

1. ABOUT THE POLICY

11 Application Area

This Policy on management of interactions with state
and/or local public officials (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company

and applies to all officers including employees, temporary
staff, authorized representatives [and shareholder (s)
/participant(s)] (the “Covered Persons”) of UBC
ENGINEERING LTD (the “Company™).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct,
Anticorruption Policy, Gifts and Hospitality Policy,
Policy Prohibiting Facilitation Payments [and
Engagement with Prohibited Practices], Internal
Investigations Policy, Conflict of Interest Policy, Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties, Policy Concerning Charitable
Donations and Sponsorship, etc.] (together with this
Policy the “Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.



1.2 Mema ITonimuxu

Mertoro 1iei [lomiTHKH € BCTaHOBJICHHS TPOICITYPH,
CIpPsSIMOBAHOT Ha 3a0E3MECUCHHS HAJICKHOTO PO3YMIHHS
Binnmosimaumu Ocobamu ta/abo 3amyuennmu Ocobamu
MPO30pHX TpaBWJ BiAMOBiZaNbHOI Ta mpodeciiHol
roBeAiHKY 3 JepxaBHuMU CIyKOOBISIMHE (SIK BU3HAYCHO
HIDK4YE) Ta 3a0e3ledueHHsT MOTPUMaHHS HUMH 3a OyIib-
SKHX OOCTaBMH BCIX BIANOBIAHMX 3aKOHIB Ta
MA3aKOHHMUX akKTiB, a TakoK Ilomituxk Kommanii Ta
TIpaBWII 1 IPOIIEAYP Y Mporeci B3aemomii 3 JlepxaBHUMU
Ciryx00BITSIMHU.
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[Mopymennst [TomiTHky Ta BiANOBIIHOTO 3aKOHOABCTBA
MOK€ MaTH HeraTuBHI Hacmiaka M1 Kowmmadii,
Binnosimaux Oci6 Ta 3amydennx Oci0, MOYMHAIOYH BiJl
3a3HAHHS PEIMyTAIlifHOI IIKOAW JO TPHUTATHEHHS 0
LUBIJIBHOT YM KPUMIHAJIBHOI BiJMOBIAALHOCTI Ta/abo
HaKJIaJieHHsd CaHKIii 3 OOKy pEeryJIsITOpHHUX 4YH
[IPaBOOXOPOHHUX OpraHiB. KoMmmaHis MOXke MPUTATHYTH
Bigmopimuux Oci0, mo nmopymuiy aany [lomituky, 10
JUCLUUIUTIHAPHO  BiJANOBIAANBHOCTI, BKJIIOYAIOUU Y
BIANOBITHMX  BHUIAJKaX  IPUIUHCHHS  TPYIOBOIO
JIOTOBOPY YH JIOTOBOPY MPO HAJAHHS ITOCIYT.

HeBukonanns 3amyuenmmu Ocobamu BHMOT i€l
[MoniTukK MoXe TMpU3BECTH A0 NMpunUHEeHHs KoMmnaniero
BIJHOCHH 3 TAKUMHU O0COOaMHU.

KITIOYOBI TEPMIHH

«/lepacasnuii Cnysycooseup» — ocoda, sKa 3MINCHIOE
OyIb-SKy JiSUTBHICTD, TIOB’SI3aHY 3 BUKOHAHHAM (DYHKITIi
JCepKaBd YM MICIIEBOTO CaMOBPSIIYBaHHS, MpALOE Y
JepKaBHOMY MIIIPUEMCTBI Ta BKa3aHa B MyHKTax 11 2
YacTUHM mepuioi crarti 3 3akoHy VYKpaiHM BiX
14.10.2014 Ne 1700-VIl «IIpo 3amobGiraHHs KOPYIIIIii»
(mam — «Aumukopynuyitinuit 3aKon»), a Takox ocoda,
sKa TIpamloe B MIDKHAPOJHIM Oprasizamii, € 4YICHOM
nomiThyHoi maptii M ocoba, fKa € 3aBiAOMO TICHO
moB’si3aHo10 3 JlepskaBHuM Ciiy>kOOBIIEM HACTIIBKH, 110
BIUIMB Ha Taky oco0y € Yd MOXKE BBaKATHCS
MOTEHIIHHNM YM (PAaKTUYHUM BIUIMBOM Ha CaMOTO
HepxapHoro Cityx00B1is. Taki 0coOHM MOXYTh BKJIIOYATH
Omu3pkux  pomudviB  JlepxkaBHoro CmyxOoBIs, —sIKi
3a3Ha4yeHI y cTarti 1 AHTHKOpYNIiHHOTO 3aKoHY
(HanpuKIaz, YONOBIK 4M APYXKHHA, OiTH, OaTbKH, Opatu
Ta CECTpU 4YM YOJIOBIK/APY)KHMHA JUTUHH, Opara abo
cecTpu)?.

«/lobiroeanna» o3Havdae IIsUIBHICTD, IO 3I1MCHIOETHCS 3
METOI0 BYMHEHHS BIUTMBY Ha (DOpMyBaHHS MONITHKU Ta
npolec MPUHHATTS PillieHb Yepe3 pizHi Gpopmu aaBoKaii,
crpssmoBaHoi Ha [lepkaBHux Ciry>kOOBITIB UM Ha 1HIIT
BIJIITOBIAHI OpPraHu.

1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to ensure
that the Covered Persons and/or the Assigned Persons
have a good understanding of transparent, responsible
and professional interaction with Public Officials (as
defined below) and to ensure that, in doing so, they
comply at all times with all applicable laws and
regulations, as well as with the Company’s Policies, rules
and procedures during their interactions with the Public
Officials.

1.3 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities.
The Company may take disciplinary action against the
Covered Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

KEY TERMS

“Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption™ No.
1700-VII, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, is a member of a political party, or a person
who is known to be closely linked to the Public Official
in a way that influencing this person is or may be
perceived as potential or actual influence on the Public
Official himself/herself. The latter may include close
relatives of the Public Official as referred to in clause 1 of
the Anticorruption Law (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling)®.

“Lobbying” means activities carried out with the
objective of providing input on policy formation and
decision-making process through various forms of
advocacy directed at Public Officials or other relevant
authorities.



«bnazooiuni Ioxcepmeu» T1a «Ipanmu» MaOTh
3HaueHHsA, HaBedeHl B IlomiTumi 1momo OJaromidHUX
MOYKEPTB Ta CIIOHCOPCTRA.

«Ilooapynox», «Henpasomipna Buzooa»,
«locmunnicmo» MaroTh 3HaYEHHA, HaBeAeHl B [TomTuii
I0JT0 TIOAAPYHKIB Ta TOCTHHHOCTI.

«Ilnamexci ona Cnpowennna @opmanvHocmen» Ta
«Ocpiyinnuii Ilnamisxc» MaroTh 3HAYCHHS, HABEACHI B
Honitumi 1moa0 3a00pOHM TUIATEXKIB Ui CIIPOILCHHS
(hopmanbHOCTEH Ta BUNHEHHS 3a00POHEHUX JTiH.

«Odpiyinnui  Ilnamisxe» o3Ha4a€e 3aKOHHHMM IUIATIK,
PO3Mip sikoro oiliiiHO BCTAHOBJIEHUH 1 BHECCHHS SKOTO
JI0 JiepaBHOTO ab0 MicCIeBOrO OIOKETY, 3aJIS)KHO BiJl
00CTaBHH, BUMAracThbCs BIIITOBIIHUMM 3aKOHAMH Ta/abo
MiJ3aKOHHAMH aKTaMu [(HampuKIaa, JCepiKaBHE MHTO,
peecTpaniinuii  Ta/abo cymoBuit  30ip, ImIarexi 3a
MOCIYTd HOTapiyca, IUIATEXKI OIIHIOBaYaM, MPUBATHUM
BHUKOHABIISIM TOIIIO).

«Ilonimuuni Iapmii» Ta/a6o «Ilonimuuni Kanouoamu»
MaloTh 3HA4eHHs, HaBeaeHi B [lomituil moao 3a0opoHu
OyIb-IKHX TpSMUX ab0 HEMpSMHUX BHECKIB HA KOPHCTh
MONITHYHUX TapTiil Ta/ab0 MOMITHIHNX KaHIUIATIB.

2. 3ArAJIBHI IIPHHIIUITH

Komnanist Moxke 3aiiMaTHUCS aKTHBHAM  ITOIIYKOM
MOXKITUBOCTEH HAIArOKEHHS [iajory Ta CIIIBIpaIi 3
HepxaBamvu  CrykOOBIIMH 32 YMOBH, IO Taka
IISIIBHICTE € HEOOX1AHOK Ta HAJIEKHOIO 1 3MIACHIOETHCS
3TiHO 3 yCiMa BiIIMOBIIHUMY 3aKOHAMHU, ITiJ[3aKOHHHUMHU
aKTaMH Ta MIPaBWIAMH, 110 3aCTOCOBYIOThCS 10 Kommanii
ta HepxkaBuux Ciyx0OoBuiB, a Takox 3 [lomituxamu
Komranii.

Bynp-sxka Ta BCA  B3aemomis 3
Ciry>x00BITIMU TIOBHHHA'

JepxaBHUMU

(@)  BigmoBigaTH YMHHOMY 3aKOHOJABCTBY;

(b)  Bigmosigatu Iomitukam KoMmawii;

(C)  GyTH 4iTKOIO i MPO30POIO W00 METH KOHTAKTY
Ta KOMYHIKAIIiif;

OyTun KOPEKTHOIO,
npodeciiiHoro; Ta
BiJIOBiIaTH HaMKpanM inTepecam Kommasii.

(d)
(e)

Hactynna noseninka 3 JepxaBHumu Ciy>XKOOBLSIMH €
HEMPUIHSITHOIO 1 3a00poHeHOI0 KoMITaHi€ro:

(@)

CIIPaBEIITUBOIO i

Oymp-sKi Ta BCl [Hii CTOCOBHO 3axOfiB i3
3aTy9eHHS KOIMITIB Ha MATPUMKY llomiTuaHnx
[Napriii Ta/abo [Nonitnunnx Kanmunartis;

(b) Gymp-sxi Ta BCi Oii CTOCOBHO CHOHCOPCHKMX
3aXO0/1B, OB’ I3aHUX 3 TToniTuynorO
JisnpHiCTIO, 1HITMMU NOJITHYHUMH 3YCTpidaMu
91 KOH(EPEHIISIMHU;

“Charitable Donations” and “Grants” have the meaning
given in the Policy concerning Charitable Donations and
Sponsorship.

“Gift”, “lllegal Benefit”, “Hospitality” have the
meaning given in the Gifts and Hospitality Policy.

“Facilitation Payments” and “Legitimate Payment”
have the meaning given in the Policy Prohibiting
Facilitation Payments and Engagement with Prohibited
Practices.

“Legitimate Payment” means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be [(e.g., state duties, filing
and/or court fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
etc).

“Political Parties” and/or “Political Candidates” has the
meaning given in the Policy prohibiting any direct or
indirect donations to political parties and/or political
candidates.

2. GENERAL PRINCIPLES

The Company may proactively seek dialogue and
cooperation with the Public Officials, provided such
engagement is necessary and appropriate, and is carried
out in a manner that is consistent with all relevant laws,
regulations and guidelines which apply to the Company
and Public Officials, and with the Company’s Policies.

Any and all interactions with the Public Officials must
always be:

(a)
(b)
()
(d)

(€)

compliant with applicable laws;

compliant with the Company’s Policies;

clear and transparent about the purpose of the
contact and communication;

accurate, fair and professional; and

in the best interests of the Company.

The following interactions with the Public Officials are
not acceptable and are forbidden by the Company:

(a) any and all interactions concerning fund raising
events in support of the Political Parties and/or
Political Candidates;

(b) any and all interactions concerning sponsoring
events relating to the Political Activities, other
political meetings or conferences;



)

Oyap-sKi Ta Bci [il, Mo mependayaroTh yyacThb
HepxaBaux City>k00BIIiB Ha IJIATHIA OCHOBI,

(d) Oymp-siki Ta BCi Aii, Mo TEependavaArOTH Oyab-AKi
3aboponeni [lii, Bximrodaroun, 0e3 OOMEKCHB,
Oynp-sxi Kopymuiini Jii;

Oymp-sKi Ta BCi fii, WO MepexdavdaroTh
IMomapynku Ta, [octunnicts HempaBomipHi
Buroau ta XabapHUITBOTOLIO; Ta/ab0

()  Oymwp-axi Ta BCi Aii, mo 3a6oponeni [omiTnkamu
Kommnasii.

3. KOHTAKTH 3
CIHYKBOBLIAMH

AEPKABHHMHU

Kommnasist 103BoJIsI€ TPOBOUTH 3ycTpidi 3 [lepkaBHUMU
Cnyx0o0BIsiMU, 110 iHiiIOIOTECS Kommaniero  abo
HepxaBaum  Ciy)k00BIIEM, 3 METOK BIIKPUTOrO Ta
MPO30pOr0  OOTOBOPEHHS  MPABOMIPHHX  IUTaHb,
noB's3aHux 3 OizHecom Kommanii. [lepeBary momo micts
MPOBENEHHS  3yCcTpiued  cimig  HagaBaTw  odicy
HepxxaBHoro Ciyx00BLS.

Bynp-sxa misueHicTh 3 JloOitoBaHHS, MO 3MIACHIOETHCS
Bix iMeHi KomraHii, BUMarae monepeaHbOro CXBaJCHHS
Kommnaenc Odinepa/lOpuanunoro Bimminy Kommaii.
Bynp-sixe JlobOitoBaHHA HE OBUHHO IepeadayaTy y4acTi
y 3aboponenux [Jlisix, BKJIIOYarud, 0Oe3 OOMEKEHb,
Kopymuiitai [ii, un To 3 60ky KommaHnii, Oyap-sikux 3 ii
MOCaJOBUX  OCi0,  TpaIiBHHUKIB,  YINOBHOBKEHUX
MIPEJICTABHUKIB YH OyIIb-SKUX TPETiX OCi0, MO MifOTh BiX
iMeni Komranii.

3a xomHux obOcraBuH aHi Bigmosigai Ocobu, ani
Banmyyeni OcoOW HE MalOTh TIpaBa HEMPABOMIPHO
BumBatd Ha JlepxaBHoro CmyXOOBIII 3 METOIO
HEHaJIeXHOTO MpocyBaHHs iHTepeciB Kommnanii.

BigmoBimaum  Ocobam Ta  3amydenum  Ocobam
3a00poHAETbCA ~ Oparn  ywyacTh  Oe3MocepesHsbo,
OTOCEPEKOBAaHO a0 uYepe3 MOCEPEAHUKIB Y OyIb-SKUX
3aboponenux /Jlisx, BKIItOYarOuu, 0e3 0OMEKeHb, Oyab-
aki  Kopymuitini  Jlii, mnpomnoHyBaHHs, OOIISHHS,
30ifiCHEHHS YU CAaHKLIOHYBaHHS MPOMOHYBaHHS XalapiB
yn HenpaBomipaux Burox y 3BSBKy 3 Oynb-sIKHM
Hepxaaum  CoyxOoBIeM  Juisi  OTpUMaHHS — abo
30epekeHHS  AIJIOBUX MOXKJIMBOCTEH, 3abe3nedeHHs
IHIIMX KOMEPIIIMHMX TiepeBar (BKIIOYAIOUH OTPUMAaHHS
iHpopmarii abo 3/ifiCHEHHS BIUIMBY Ha NPUAHATTS
pimeHp) abo oTpuMaHHS OyIb-SIKOI 1HIIOI BUTOAM JUIS
Kommanii.

Bigmosigui  OcoOu MIOBHHHI, 3—-TOMDXK IHIIOIO,
JIOKJIQIaT! 3yCWIIb JJTs 3a0€31ICUCHHS HACTYITHOTO:

(c) any and all interactions which involve
engagements of Public Officials on a fee for
service basis;

(d) any and all interactions involving any Prohibited
Practices including, without limitation, any
Corrupt Practices;

(e) any and all interactions involving Gifts and,
Hospitality lllegal Benefits, and Bribes, etc;
and/or

(f) any and all actions prohibited by the Company’s
Policies.

3. CONTACTS WITH PUBLIC OFFICIALS

The Company allows meeting with Public Officials,
whether initiated by the Company or by the Public
Official, for the purpose of discussing legitimate
business-related matters of the Company in an open and
transparent manner. Meetings should take place
preferably in the offices of a Public Official.

Any Lobbying activity that is undertaken on behalf of the
Company requires a prior approval of the Company’s
Compliance Officer/Legal Department. Any Lobbying
must not involve engagement in the Prohibited Practices,
including, without limitation, Corrupt Practices, whether
on the part of the Company, any of its officers,
employees, authorised representatives, or any third
parties acting on behalf of the Company.

Under no circumstances may either the Covered Persons
or the Assigned Persons attempt to improperly influence
a Public Official in order to improperly advance the
Company’s interests.

The Covered Persons and the Assigned Persons are
prohibited from engaging directly or indirectly in any
Prohibited Practices, including, without limitation,
Corrupt Practices, whether acting directly or indirectly, or
through intermediaries, offer, promise, give or authorize
the offering of Bribes or lllegal Benefits to the Public
Official in order to obtain or retain business or to secure
some other business advantage (including obtaining
information or influencing decision making) or in trying
to gain any other benefit for the Company.

The Covered Persons must, inter alia, take care to ensure
the following:



YTpUMaHHA Bif OyIb-sikoi  AisuibHOCTI  a0o
MOBEIHKH, 1[0 MOXE IPHU3BECTH 1O MHOABU abdo
nigo3pu y 3aboponenux /[lisx, BKIrouarouu, 6e3
oOMexeHb, Oyab-ski Kopymmiiinai J1ii;

YHUKHCHHS  OOroBOpeHHS  Ta/ab0  HaJaHHS
MOXJIMBOCTEH JJIsI TIpaleBIalITyBaHHA Ta/abo
BeaeHHs Oi3Hecy i3 JepxaBuum Ciyx00BLEM abo
OyIb-SIKUMH OpraHi3aIisiMH, SKAMH BOJIOIIE abo
SKI MAKOHTPOJIBHI YW 1HIIMM YMHOM HOB'S3aHi 3
Oyab-sxuM JlepxaBanm Ciyx00BIIEM;

JIOTpUMaHHS ~ OOMEXEHb  IIOJIO OyIb-SKHX
[TomapyskiB Ta ['OCTHHHOCTI, IO MPOIIOHYIOTHCS
gy Hamatothes  JlepxkaBHuM  CiyKOOBIIM
BimmoBigHO g0 IlomiTHKM MIOMO TOMAPYHKIB i
TOCTUHHOCTI;

(d) ynukaenns wHaganes Boarogiiinux IloxepTs i
I'panriB, K110 BOHU HE OyNHU MONEPEAHBO CXBAJICHI
y MHUCHMOBIH (opMi Ta He BiamoBigawTh [losiThii
1100 OJIATOIHHKX MOXKEPTB Ta CIIOHCOPCTBA;

() yHMKHEHHS BHUKODHMCTaHHS OyIb-fIKHX PECYpCIB
(BKITIOUATOYM OYIb-SIKI KOINTH, aKTUBHU, 3aCO0M a00
ToproBenbHi Mapku) Kommanii mis miaTpumku
[Momitranoi  Ilaprii  Ta/abo  IlomitmyHOTO
Kanmunata Tta wamanus [lomituanoro Bhecky,
[sxkmmo 11¢ HE OyJ0 TMONepemHhO CXBaJCHO V
NUCbMOBI (opmi BinnosigHo 1o IlomiTuku momo
3a00poHYU Oy Ib-IKIX
MpsIMHX Ta HENPSIMUX BHECKIB Ha KOPHUCTh
MOJMITUYHUX TapTiH];

() moTpumaHHs BCiX YMHHMX 3aKOHIB 1 ITiJ3aKOHHHX
aKTiB, BKJIIOUAIOYH OYAb-Ki aHTHMOHOMOJbHI
npaBuia/lipaBuiia 1010 3aXUCTY KOHKYpEHIUi y
pasi yuacti y Oyab-siKiil OisJIbHOCTI 3 AEpiKaBHHX
3aKymiBejb Bix iMeni Kommanii (To6T0, y TeHAEpax
Ha [TOCTavyaHHs TOBapiB, pobiT abo mociyr); Ta

() yHuKHeHHS BCiX Ta Oyab-AKUX i, 010 32a00pOHEH]

IMonitukamu Kommnanii.

4. IVTATEXI JEPKABHHM CI1YKBEOBILAM

Bynp-saxi mmatexi epkaBuum Ciry>kOOBISIM, OKpiM
Odimiitanx Ilnarexis, cyBopo 3aboponeHi. Komruraenc
Ooiuep/lOpunnuanii Bignin Kommnanii Beme xypHan
3amUciB  1I0A0 BCix IwiaTexiB T1a/abo IlomapyHkiB
Kommnanii, Hamanux  [epxaBaum  CayxOO0BIISIM.
BianoBigHO 10 BUMOI YMHHOIO 3aKOHOJABCTBA Ta IIi€l
[onituku, Oyap-sxi mnatexi, [logapyHku abo mpossu

l'octuHHOCTI Ha KOpUCTh Oynb-sikoro Jlep>kaBHOTO
CnyxO0BII MOBHHHI OyTH TIONEpEeTHHO CXBaJeHi
Kommmaenc  Odimepom/  FHOpuamunum  Bigmisom

Kommanii y nucemoBiit ¢opmi 1 BigmoBizaTu BHUMOram
[ToniTUKY 11010 MOJAPYHKIB Ta TOCTUHHOCTI KommaHii.

S. HOPAJIOKIOBI/JOMJIEHb

a) refrain from any activity or behaviour that could give
rise to the appearance or suspicion of Prohibited
Practices including, without limitation, any Corrupt
Practices;

b) avoid discussing and/or offering employment and/or
business opportunities to a Public Official or any
entities which are owned or under control or otherwise
associated with any Public Official;

c) follow the limits on any Gifts and Hospitality offered
or given to Public Officials under the Gifts and
Hospitality Policy;

d) avoid making Charitable Donations and Grants,
unless pre-approved in writing and consistent with the
Policy Concerning Charitable Donations and
Sponsorship;

e) avoid using any resources (including any funds,
assets, facilities, or trademarks) of the Company to
support a Political Party and/or a Political Candidate
and making the Political Donation, unless pre-
approved in writing according to the Policy
Prohibiting Any Direct or Indirect Donations to
Political Parties;

f) comply with all applicable laws and sub-legislative
norms, including any anti-trust/competition rules, if
engaged in any public procurement activities on
behalf of the Company (i.e., tenders for the supply of
goods, works or services); and

g) avoidany and all actions prohibited by the Company’s
Policies.

4. PAYMENTS TO THE PUBLIC OFFICIALS

Any payments to the Public Officials are strictly
prohibited, except for the Legitimate Payments. The
Company’s Compliance Officer / Legal Department shall
maintain a log of any payments and/or Gifts made by the
Company to Public Officials. To comply with the
applicable legislation and this Policy, any payments, Gifts
or Hospitality to any Public Official must be
preauthorized by the Company’s Compliance
Officer/Legal Department of the Company in writing and
be consistent with the Gifts and Hospitality Policy of the
Company.

5. REPORTING PROCEDURE



Bigmosigai Ocobu Ta 3amyueni Ocobm 3000B's13aHi
MOBIJOMIIITH TIPO 3MAIHCHEHHS IUIaTEXIiB Ha KOPHUCTH
HepxaBanx CoiyxOoBmiB Ta HamaBatu DiHaHCcOBOMY
Bigminy  Kowmanii  opuriHamm — maTBEPIKYHOUHX
JMOKYMEHTIiB  (HANpHUKJIAJ, KBUTAHIII, BUIHUCKY 3
0aHKIBCHKOTO paxyHKy TOIO) IMOJAO BCIX IUIATEXKIB,
3MiACHEHMX 3a 4M BiJ iMeHi KommaHii .

VYci mmatexxi Ha KopucTh JlepsxkaBHux Ciy»cOOBIIIB
MMOBHHHI OyTH JOKYMEHTAJILHO MiATBEPKCHI MPOTITOM
cimzecsTi ABoX (72) TOAMH MiCIs 37iCHEHHS OIUIATH Ta
3aHeceHi 210 crenianbHoro pectpy [lnarexis Ha Kopucts
HepxaBanx CirykO0BIIiB.

Ocoboro  abo
Jep>xaBHOTO

Axmo  Oynme-skor  BiamoimHorO
3amydyeHoro  Oco0o0 Ha  KOpPHUCTH
Ciy>x00BITS 3MIHACHIOETHCS OyIb-STKHAM
HECAHKI[IOHOBaHUM IUIATDK, BiH/BOHA ITOBHHHI
HeBiKIaHO noBigoMutn npo e Kommmaene Odiuepa /
Opuanuamit  Biggin  Kowmmanii, sKuii  TOBHHEH
HAJICKHUM YMHOM  PO3CIiAyBaTH TaKUMl  BUIIAJ0K
BIJIITOBITHO o TMomitukn  mwomo BHYTPIIIHIX
pO3cItiIyBaHb

Komnanii Ta/abo Komekcy moBeminku KommaHii.
Amnanoriugo Bigmosigai OcoOW HOBHHHI ITOBIIOMIISTH
PO MiA03pH Y mOopyLeHHsX 1iei [loniTiuku, B TOMy 4ncii
mpo OyIb-sAKI HECAHKI[IOHOBAaHI IUIATEeX1 Ha KOPHCTH
Oymp-skoro [epkaBaoro Ciyx60BIs 3 60Ky Oymb-sKOl
Binmosinaoi Ocobwu.

6. 34/1YYEHHA J/IEP)KABHOI' O C/1YKBOBIIA

Sanmyuennst JepxkaBHoro CiykOOBISI 10 BHKOHAHHS
pobiT un HamaHHS mocayr Kommasii HE HOITYyCKaEThCS,
SIKITIO 1€ MPSIMO HE JI03BOJICHO YHHHUM 3aKOHOJITABCTBOM.

Komumnix Jlepxapanx CryO0BIIiB (BKIIOYAIOUH THX,
SIKI 3BIIBHHUIKCS, BUMIIIA HA TICHCIIO YU 1HIIMM YHHOM
MPUNMHWIA BUKOHAHHS CBOIX TOCAJIOBUX OO0OB’SI3KIB),
SIKI TTiJ] 9aC CBO€EI CIIY»KOU 3IMCHIOBAIM TOBHOBAXKCHHS
KOHTPOJTIO, HATJISAAY, MiATOTOBKY Ta MPUNHSTTS PIllleHb
crocoBHO misutbHOCTI Kommanii, Kommanis Moxe
HalMaTH YM 1HIIUM YMHOM 3aJly4aTd 10 POOOTH JIUIIEC
uepe3 oauH (1) pik micis IPUIMHEHHS HUMH JePyKaBHOT
CITy>kOU Ta 3 JOTPUMaHHSIM YMOB yTOJIU TPO 3BUTHHEHHS
3 KOJIMIITHIM POOOTOIABIIEM.

Konurniit HepxaBauit Cnyx00Belb MOXKE
mpencTaBnaTH iHTepecu Kommanii y cmpaBax (y Tomy
yuclai B CyJax), KOJH iHIIA CTOPOHA € OpraHoM,
MiANPUEMCTBOM, YCTAHOBOIO UM OpraHizaliero, [ie
mpamoBaB  konumHiA  JlepxkaBuuii  Ciry>xOoBenb 110
MPUIAHEHHST IepyKaBHOI Ciry»Ou suie yepe3 oauH (1)
pik Tichns TpPUNMHEHHS JEpXaBHOI CIOyXOm Ta 3
JOTPUMAHHSAM YMOB YTOAM TIPO 3BUIBHEHHS 3 KOJHIIHIM
poboToaBIEeM.

The Covered Persons and the Assigned Persons are
required to report payments to the Public Officials and to
provide the Company’s Finance Department with the
original evidence (e.g., receipt, bank statement, etc.) for
any payments made for or on behalf of the Company.

All payments to the Public Officials must be confirmed
within seventy-two (72) hours after the payment and
recorded in a dedicated register of the Payments to Public
Officials.

If any unauthorized payment to a Public Official is made
by any Covered Person or Assigned Person, he/she must
immediately report it to the Company’s Compliance
Officer / Legal Department, which should investigate the
event as appropriate in accordance with the Company’s
Internal Investigation Policy and/or the Company’s Code
of Conduct / Anticorruption Policy.

Similarly, the Covered Persons must report all suspected
breaches of this Policy, including any unauthorised
payments to any Public Official by any Covered Person.

6. ENGAGEMENT OF PUBLIC OFFICIALL

Engagement of a Public Official to perform work or
services for the Company is not permitted, unless it is
specifically allowed under the applicable laws.

Former Public Officials (including those who resigned,
retired or otherwise left the office) who during their active
service exercised the authorities of control, supervision,
preparation or decision making with regard to the
activities of the Company may only be employed or
otherwise engaged by the Company after one (1) year
following the termination of their public employment and
otherwise consistent with the terms of their cooling-off
arrangement with their former employer.

A former Public Official may represent interests of the
Company in cases (including those heard in courts) where
another party is an authority, enterprise, institution or
organization where the former Public Official had been
employed by the time of termination of his/her public
employment, only after one (1) year following the
termination of his/her public employment and otherwise
consistent with the terms of his/her cooling-off
arrangement with the former employer.



ITpaueBnaityBaHHs Kowmrmanieto KOJIUIIIHBOTO
Hepxaproro Ciy»OO0BIIS HE MOBUHHO CIIPSIMOBYBATHUCS
Ha pO3KpUTTSA abo iHIIE BUKOPHCTAHHA B IHTEpecax
Komnanii Oyap-sikoi iHdopmariii, sika crTaja BigoMa
HepxaBHomy  CiyxOoBmo y  3B'I3Ky 3 Horo
repeOyBaHHsAM Ha JepkaBHiM mocasi. Bimmosigai Ocobu
MMOBUHHI 3a Oymb-KMX OOCTaBUH JOTPUMYBATHCS
KOH(}iAeHIIIHHOCTI Takoi iH(opMarii.

Jns  HaiiMy YW iHIDOTO 3ajJy4eHHs KOJMIIHBOTO
HepxaBaoro CmyxOOBII  HEOOXIHO  IOMEPEIHBO
orpumaru Jo3Bin Kommmraenc Odinepa/FOpunnanoro
Bigniny Kommnanii ta Bigainy Ynpasninas [lepconanom.

7. PI3HE

VYei Bigmosimui Ocobw moBWHHI OyTH O3HAWOMIICHI 3
[loniTuko0 Ta TOBMHHI MiANKCATH TMHUCHMOBY (QopMy
MiATBEP/PKEHHS, 110 3aCBiMy€ BU3HAHHS Ta MPHUAHATTS
HuMH [ToMITHKY 70 ToYaTKy OyJb-KUX iX TPYJIOBUX YU
minoBux BimHocuH 3 Kowmmaniero.[SIkmo BignoimHa
Ocoba 3 Oynb-KUX MPUYMH HE O3HaloMmuiacs abo He
mignucana GopMy HiATBEpIKSHHS, BOHA HE 3BUILHIETHCS
BiJl 3000B’s13aHb 3 AOTpUMaHHs BUMOT llomiTrky.

AxtyansHa Bepcis 1iel [lomiTuku AOCTymHA B pexkuMi
OHJIAIH 3a apecoro:
https://www.beer-co.com/ua/site/engineering-reports

[oniTuka Moke meperyisaaTcs B Mipy HEOOXiTHOCTI,
aJre He MeHIIIe, Hixk yepe3 TpH (3) poku 3 AHSA ii MPUHHATTS
Kommnasieto.

Bigmosigai  Ocobu MOBUHHI ~ OyTH  CBO€YACHO
MOBiToMITeH] TIpo Oyab-siKki 3MiHU B [lomiTHIi.

Byap-siki muTaHHS, 110 CTOCYIOThC 1€l [Tomituku Ta/abo
iHpopmarii moOA0 OYyIh-IKOTO TOTCHINHHOTO YU
¢axtrynoro mopymeHHs llomituku abo Oynp-skoi i3
Iomituk Kommamii, 1o Maao MicIie 4 MOKE€ MaTH MICIIE,
nmoBuHHI Oyt anmpecoBani Kommuaenc Odinepy/
IOpuananomy Bingniny/Ipasninao / Harnsposiii Pani
a0o akiionepy(am) Kommnanii. KoxHe MOBiZOMIEHHS
Oylne peTenbHO pO3IJITHYTE 1  po3CigyBaHe Ha
KOH(]iaeHLIHHI} OCHOBI.

Y pa3i OyIab-KuX pPO30DKHOCTEH MiX aHIITIHCHKO
Bepciero 1miei [lomtuku Ta 1 mepexIamoM, yKpaiHChKa

Bepcist MaTuMe 000B’SI3KOBY/TICPEBAKHY CHITY.

Jata naOpanns unHHOCTI 11i€to [Tomitukoro: 30.12.2021

Employment of a former Public Official by the Company
should not aim at disclosing or otherwise using to the
Company’s benefit any information that became known
to the Public Official in connection with the performance
of his/her official duties. Confidentiality of such
information must be respected at all times by the Covered
Persons.

Prior authorization of the Company’s Compliance
Officer/Legal Department and the Human Resources
Department is required before employing or otherwise
engaging a former Public Official.

7. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/she/it shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online
at: https://www.beer-co.com/ua/site/engineering-reports

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is about
to occur should be addressed to the Compliance Officer/
Legal Department/Management Board / Supervisory
Board or shareholder(s)] of the Company. Every report
shall be carefully considered, investigated and treated in
confidence.

[In the event of any discrepancies between the English
and Ukrainian versions of this Policy, the Ukrainian
version shall prevail.

The effective date of this Policy: 30.12.2021



