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yyacHukie TOB «'PIH KY]T»
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KOLOEKC AINOBOI NOBEAIHKWA TA ETUKM
TOB «IPIH KYIT»

1. MICIA TA LIHHOCTI

Micis TOB «I'PIH KYJT» (pani — «KomnaHisi») nonsrae y
BrpoBa/XeHHi Yy 6i3Hec-npouecax €BPOMENCHKUX Ta
CBITOBWX CTaHZapTIB ynpaBniHHA, @ TakoX Yy MparHeHHi
KomnaHii  gOTpUMyBaTUCb  BMMOr  @HTUKOPYNLiHOMO
3aKOHOAABCTBA Ta HaMBULIMX [OiNOBWMX CTaHAapTiB
rocnoaapchKoi AiANbHOCTI.

LiHHocTamm Hawwoi KomnaHii €:

o [Ipodhecionanisam i nosara. Hawa komaHza
cKnagaeTbes 3 BMCOKOKBanighikoBaHux
npodpecioHanis BigaaHMx CBOi pobOTi, METOK SKUX
€ HaJaHHs TOBapiB/NOCNYr HAMBMLLOI SKOCTI HaLIUM
knieHTam. B Hawin poboTi MM noBaxaemo Ta
Bepemo [0 yBaru K iHTEPECH HaLLMX KITIEHTIB, TakK i
CNiBPOBITHUKIB.

e Ocobuctun npuknag. Mu noBUMHHI MOKa3yBaTK
BMACHO MOBEAIHKOH, L0 O3HAaYae LiATU CYMNIHHO
Ta Yy BIANOBIOHOCTI 3 3aKOHOZABCTBOM Ta LM
Konekcom.

e BignoBiganbHicTb. Mwu Hecemo MNoBHY
BiANOBIAANbHICTL 3a SKICTb TOBapiB/MOCNYr, AKi MM
HaJaeMO HaLLKM KrieHTaM.

e  €pHicTb Ta KOMaHAHa poboTa. Hawa komaHaa —
HanBINbLL BaXNMBMIA Ta LiHHWA pecypc. Came ToMy
CRiNbHI 3yCUNns KOMaHAW LawTb 3MOry [OCArT
KpaLmx pesynbTaris.

e [Ipo3opicTb Ta YecCHicTb. B Hawii LWOOEHHIN
[iANbHOCTI MU BiACTOWEMO HaWBWLLi CTaHZapTK
JecHocTi Ta npo3opocTi. Mu Takox [aeknapyemo
Hawy  BIAMOBIHICTL  3aKOHaM  Ta  iHLWMUM
HOPMATWBHO-NPABOBUM aKTaM, SiKi 3aCTOCOBYHOTLCS
[0 Halworo BisHecy.
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members meeting of GREEN COOL LTD
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CODE OF BUSINESS CONDUCT AND ETHICS OF
GREEN COOL LTD

1. MISSION AND VALUES

Mission of GREEN COOL LTD (the “Company’) is is to
implement European and global management standards
in business processes, as well as the Company's desire
to comply with the requirements of anti-corruption
legislation and the highest business standards.

The values of our Company are:

e  Professionalism and respect. Our team consists
of high-level professionals dedicated to their work,
whose aim is to provide the best quality
product/services to our clients. In our work, we
respect and consider both the interests of our
clients and employees.

Leading by example. We must show by our own
behaviour what it means to act with integrity and in
line with the applicable laws and this Code.

Responsibility. We take full responsibility for the
quality of the products/services we provide to our
clients.

Unity and teamwork. Our team is our most
important and valuable resource, which is why our
joint efforts allow achieving the better results.

Transparency and integrity. In our day-to-day
activity, we stand by the highest standards of
integrity and transparency. We also declare our
team’s compliance with the laws and regulations
which are applicable to our business.



2. BCTYN

21 Meta Kopekcy

Kogekc  BCTAHOBMOE  HOPMW  MOBERJHKM  HaLWX
NpaLiBHUKIB NPY BUKOHAHHI TX TPyA0BUX (yHKLiN. Kogekc
TaKOX MICTUTb NOCWUNaHHS Ha 0BOB’A3KOBI MOMITUKK Ta
npoueaypu Komnaii, SKMX MOBUHEH [OTPUMYBATUCH
KOX€EH npawjiBHMK.

2.2 Xt0 Mae pgotpumyBatucs Kogekcy

Kogekc mowwpioe CBOK [il0 Ha YCiX MNpauiBHUKIB Ta
uneHiB npaeniHHa Komnaii. Mu Takox po3paxoByeMo Ha
potpumanHs  Kogekcy — Hawwmu  NigpsigHWKamm,
nocTayanibHUKaMK,  KOHCynbTaHTamu  Ta  iHWUMK
ocobamut, ki MOXyTb ByTW 3anyyeHUMU OO BMKOHAHHS
pobiT/HagaHHsa nocnyr KomnaHii

2.3 BucnoBneHHs 3aHENOKOEHb Ta 3aNUTaHb

Y pasi BUHWKHEHHS CYMHIBIB CTaBTE NUTAHHA Ta iHiLitohTe
0OroBOpEHHs MUTaHb  OPUAMYHOTO  abo  eTUYHOro
XapakTepy Ta nuTaHb, WO CTOCYTbCS AKOCTI poboTu Ta
poboyoro cepeposuia. Bu moxete obrosoputi Byab-
fke nuTaHHa 3 Bawwum 6Ge3nocepeaHiMm KePIBHUKOM,
KepiBHMUTBOM KomnaHii, komnnaeHc odiuepom Ta
OpUONYHAM  BigdinoMm. By TakoX MoxeTe aHOHIMHO
MOCTaBUTU 3anuTaHHA Ta BWUCMOBUTU 3aHENOKOEHHS,
HaZiCnaBLUM ENEeKTPOHHUA NUCT Ha agpecy PapgHuka
KomnaHii 3 KkomnnaeHc nuTaHb, enekTpoHHa ajgpeca
SKOro po3MiLLieHa Ha canTi
https://www.beer-co.com/ru/site/green-reports.
Komnanisi 3abopoHsie 3acTocyBaHHs Byab-skuMX NOKapaHb
CTOCOBHO Oyab-IKOro npauiBHMKa, SIKMA MOBIAOMMB MPO
nopyleHHss abo Oepe yyacTb y  po3chigyBaHHi
MOXIMBOrO MOpPYLLEHHS Haworo Kogekcy, nonituk abo
3aKOHOJaBCTBA.

Akwo Bu BBaxaeTe, wo npotu Bac abo Bawwux koner
3aCTOCOBYIOTb HecnpaBeanuBe nokapaHHs, byab-nacka
3BEPHITLCA [0 KOMMMaeHc odilepa, avpekTopa Ta/abo
yneHa npaeniHHg  Komnadii. BoOHM  BXMBYTb  BCIX
HeOoBXigHMX | AOLINbHWX 3aX0AiB ANst BPEryntoBaHHs L€l
npobnemu.

24 MopyweHHsa Kogekcy

MopyweHHs upboro Kopekcy abo 3akoHOLABCTBA MOXE
MaTu Tk Hacnigky ans Komnawii Ta ii cniBpobiTHuKiB,
Bif 3aBOaHHs WkogM penyTauil Ao  UMBINMBbHOI Ta
KpUMIHaNbHOI BigNOBiganbHOCTI Ta/abo caHkuin 3 6oky
peryniolunx opraHie. KomnaHis 3 yCietlo CEeprosHICTIO
CTaBUTLCA [0 KOXHOMO MOBIAOMIIEHHS NPO MOPYLLEHHS i
Oyne HeynepemkeHO OLiHIOBATW HadaHy iHopmaLito
3righo 3 umm  Kogekcom | 3aKOHOAABCTBOM  Ans

2. INTRODUCTION

2.1  Objectives of the Code

The Code sets Company’s expectations to the behaviour
of our employees in their daily work. The Code also
refers to Company’s mandatory policies and procedures
that every employee has to comply with.

2.2 Who Must Follow the Code

The Code applies to all Company’s employees and Board
Members. We also expect our contractors, vendors,
consultants, and others who may be assigned to perform
work or services for us to follow the Code in connection
with their work for us.

2.3 Raising Concerns and Asking Questions

Whenever in doubt, ask questions and raise concerns of
a legal or ethical nature, as well as those relating to the
quality of work and the working environment. You can
discuss any matter with your line manager, top
management, the compliance officer, and legal
department. You can also ask questions and express
concerns anonymously by sending an email to the
Company's Compliance Advisor, which is available at
https://www.beer-co.com/ru/site/green-reports.

The Company prohibits retaliation in any form against
any employee who reports or participates in an
investigation of a possible violation of our Code, policies,
or the law.

If you believe that you or your colleagues are being
retaliated against, please contact the They will take all
necessary and reasonable measures to solve this issue.

2.4  \Violations of the Code

Breaches of the Code or the law can result in severe
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company takes every report of a violation seriously and
will assess a reported violation in an impartial manner in
accordance with this Code and the law to determine next
steps. Where appropriate, the Company will take
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BM3HAYeHHs nojanblwmx KpokiB. [o npauiBHUKIB, SKi
nopywunn Kogekc abo BYMHWNW iHLI NPOTW3AKOHHI fii,
OyayTb 3acTOCOBaHi BigMOBIgHI AMCUMNAiHAPHI 3axoau,
BKITHOYAKOYM 3BINIbHEHHS.

HepotpumaHHa ~ Kogekcy — Hawmm  NigpsigHUKOM,
nocTavanibHUKOM TOBapIB uu Nocsyr, abo KOHCYNbTaHTOM
MOXE MaTh HacnigkoM MPUMUHEHHS HAWOl 3 HUM
cnisnpadi.

3. AOTPUMAHHA 3AKOHIB TA MPABUN

3.1 YecHicTb Ta 60poThba 3 Kopynuicto

KomnaHis 30iCHIOE CBOK [AiANbHICTE B YECHUA Ta
npo3sopun cnocib. Lle gocaraetbcs Yepes BNPOBaKEHHS
BHYTPILLHIX MOMITMK Ta npouedyp, CNpsSMOBaHUX Ha
3anobiraHHs HEEeTMYHOI NOBEAdiHKW, a TaKkoX 4epes
NPOBeLEHHS PerynapHUX TPEHIHrB ANs NpaviBHUKIB.
KomnaHis He [onyckae >XOAQHWX BUSBIB kopynuii Ta
Wwaxpanctea. [pauiHukam KomnaHii  3a60poHSETHCS
nnaTuT,  CMpUSTW, OPraHi3oBYBaTW  HadaHHS 4w
npuiAMaTK HenpaBOMIpHY BUTOAY, BKNOYAOUM nnaTexi 3a
CMPWSIHHA Ta HenpaBOMIPHY BMrogy Ha BRacHy KOPUCTb
YA Ha KOpUCTb iX POAWHM, [py3iB, NapTHEpiB 4K
3Hanomux. lNpauiBHIKaM Takox 3aDOPOHSETECS BUMHATH,
Bpath y4acTb UM CMPUATM  BYMHEHHKO  Byab-sKuX
KOPYNUiHUX NPaBOMOpPYLLEHb, SIK Y KOHTEKCTI iX TPYA0BUX
(OYHKLIN, TaK i no3a Mexamu ix TPyL#oBOI AiANbHOCTI, a
TaKOX HE BYMHATU AN, SKi MOXYTb CMpUMMaTuCs K
KOpYnLinHi.

3.2 B3aemogis 3 gepxxaBHUMU cnyx60BLAMK

Hall OCHOBHMI MPUHUMN Y BISHOCUHAX 3 AepXaBHUMU
cnyxboBusMM -  OiSTM 3aKOHHO Ta  MpoO30po,
LOTPUMYIOYMCH NPW LbOMY Micii Ta LiHHOCTEN KoMnaHil.
Mu He HagaemMo HenpaBOMIpPHY BUroZy [LepaBHUM
Cnyx060BUSM YK iXHIM NpeacTaBHWKaM abo NOB’A3aHWM
ocobam 3agns OTPUMaHHA  Oyab-SKMX  HE3AKOHHMX
nepesar. [ns OTPUMaHHA AeTanbHUX iHCTPYKLUiK, 6yab
nacka, 3sepHitbcs 4o lNoniTuku komnaHii Woao B3aemogii
3 AepXaBHAMM cnyxBoBLAMMU.

3.3 KoHdnikT iHTepeciB

CniBpOBITHUKA MOBMHHI YHUKATX KOHNIKTY iHTepeciB —
CuTyaLin, Konmu iXx OCOBUCTWMI iHTEpec nepeLuKomKae
BMKOHaHHIO iX NpodecinHnx 0OOB'A3KIB B HaMKpaLLmX
iHTepecax KomnaHii. Huxye HaBogaTbCS Oeski npuknagu
KOHCONIKTY iHTEpECIB:
®  BUKOPUCTAHHS

iH(bopMaLii, oTpumaHoi Yy  xogi

BMKOHaHHA  cnyx0oBux 000B'A3KiB, 3 METOK
OTPUMaHHS 0COBUCTOI BUroau;
e fepedaHHa  iHopmalii  LOJO  KOHTpareHTiB

disciplinary action against employees breaching the Code
or doing other illegal activities, up to termination of
employment.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Code can result
in termination of our relationship with them.

3. COMPLIANCE WITH LAWS AND
REGULATIONS

3.1 Integrity and Anti-Bribery

The Company is conducting its business in a fair and
transparent manner. This is achieved through
implementation of policies and procedures to prevent
unethical behaviour and conducting regular employee
trainings.

The Company has zero tolerance to corruption and fraud.
Company employees must not pay, solicit, arrange or
accept illegal benefits, including facilitation payments and
illegal benefits intended for their own benefit or that of
their family, friends, associates or acquaintances.
Empoloyees also must not commit, participate in,
or facilitate the commission of any corruption offense,
whether in the context of their work activities or outside,
and must not act in a manner that may be considered as
a corrupt behaviour.

3.2 Interaction with Public Officials

Our basic principle in the relations with the public officials
is to act in a lawful and transparent manner, and in
accordance with the mission and values of the Company.
We do not give illegal benefits to public officials or their
representatives or related persons to receive any
unlawful benefits for our business. Please refer to
Company’s Policy on Interaction with Public Officials for
detailed guidance.

3.3  Conflict of Interest

Employees should always avoid conflict of interest -

situations when their personal interests interfere with the

performing professional duties in the best interests of the

Company. Below are some examples of the conflict of

interest:

e using information obtained through performance of
official duties for the purpose of obtaining personal
gain;

e transferring the

information  on Company’s
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KomnaHii Tpetim ocobam, ki He yNOBHOBaXeHi Ha
OTPUMaHHS TaKoi iHpopmaLii;

e  Haim B ocobucTe MignopsiaKyBaHHS YiM CNPUSHHS
NigBULLEHHIO B Mocagi 6nmsbkux ocib Ta gpysis;

e  CMNpUsHHA BCTAHOBJIEHHIO [iNOBUX CTOCYHKIB 3
KOHTpareHTamu, B SKUX NpaLiBHUK KOMMNaHii 3aiMae
nocagy B KepIiBHWUX OpraHax 4v BOJIOAIE YaCTKOK Y
CTaTyTHOMY Kanitani, Ta iH.

Bu maete nosigomutn KomnnaeHc odilepa SKIWO iCHYe

MOTEHUiNHA  MOXNWBICTb ~ BUHWKHEHHS  KOHCIIKTY

iHTepeciB, abo sKwWo Bam ctano BiZOMO NpoO HasBHICTb

peanbHOr0 UM MOTEHLIMHOTO KOHNIKTY iHTEpeciB Y

npavisHuka Komnanii.

[nsa oTpuMaHHS [JeTanbHWX HCTPYKUin, Oyab nacka,

3BepHiTbCA A0 [loniTvkM  KOMMaHii  LoJo  KOHAAIKTY

IHTEpECIB.

3.4 MopapyHku Ta po3saru

MpuiHATTS abo HagaHHS NOgapyHKIB, po3Bar Ta iHLMX
KOpMOpaTUBHUX 3HAKIB yBarm MOXe Nerko npu3Bectu go
KOH(NIKTY ~ iHTepeciB  abo  HaBiTb  BBaxaTucs
HENpPaBOMIPHOK  BUrOAOK, SAKWO BOHWM  CrMOHYKaKTh
BUYMHEHHS 0c000I0 Al b0 NPUIHSATTS PILLEHHS.

[esiki HerpoLOoBi nogapyHku, Ainosi 0bign Ta 3axoan Ans
KMIEHTIB, TaK CaMO $K i 3anpoLUeHHs Ha MicueBi noaii
MOXYTb OyTW NPUAHATHUMM. [lepll HiX npumaTn yu
HagaBaTW Oyab-sKMA  NOJAPYHOK, O  CTOCYETbCS
piansHocTi KomnaHii, Bam cnig oTpumaty cxBaneHHs Big
KoMnnaeHc odiuepa abo Baworo kepiBHMKa. FAKLWO
OTPUMaHHA TaKOro CXBarieHHA nepes MNPUUHATTAM
noaapyHKy € HEMOXIWUBWM, CXBaNEHHS NOBWHHE OyTu
OTpUMaHe HeramHo Nicns NPUUHATTA NOZAPYHKY.

[ns oTpuMaHHS [eTanbHUX HCTPYKWii, Oyab nacka,
3BEpHITLCA A0 [loniTMky KOMNaHil WOoAo nogapyHKiB Ta
po3Bar.

3.5 KopnopaTtuBHa couianbHa BignoBiganbHiCTb
Ta OnaroginHi BHecku

Mu BipuMO, IO Hali TOBapu [onomMaralTb MOKpaLUTy
AKICTb XWTT HaceneHHs, 3abe3neynT [O04aTKOBUM
KOMOPT NtoZAM.

Mu pobumo Bce moxnmBe, o6 3pobuTM BHECOK Y
CyCninbCTBO B iHHOBALiMHMIA Ta 6e3neyHuin cnocio. Mu
TaKOX 3a0XOYYEMO HaWWX MpauiBHUKIB  3almaTucs
BOMOHTEPCTBOM 3ans AONOMOrK ChinbHOTaM Mopyy 3
Hamu.

Byob-skuic  GnaroginHuin  BHeCOK abo iHWI couianbHi
inBecTuuii  Komnadii nosuHHi 6yt nposopumn  Ta
HaNeXHUM YMHOM  3aOKyMeHTOBaHUMM. [lepww Hix
HagaBatTn Oyab-sikun BnarogiiHMA BHECOK BiA IMEHI
KomnaHii, Bam cnig oTpumaTtit CXBaneHHs Bif KOMMAEHC

contractors to third parties who are not authorized to
receive such information;

e hiring close relatives and friends in personal
submission or facilitating their promotion;

e assisting in the establishment of business relations
with contractors where the employee of the
Company holds a position in the governing bodies
or owns a share in the authorized capital, etc.

You should inform the compliance officer if there is a

potential possibility of a conflict of interest arising, or if

you became aware about the actual or potential conflict
of interest involving Company emloyee.

Please refer to Company’s Policy on Conflict of Interests
for detailed guidance.

3.4  Gifts and Entertainment

Accepting or providing gifts, entertainment, and other
business courtesies can easily lead to a conflict of
interest or even constitute an illegal benefit if they aimed
at inducing person’s action or decision.

Some non-cash gifts, business meals and entertainment
with clients, as well as invitations for local events can be
appropriate. Before accepting or providing any gift in
relation to Company’s activities, you should obtain an
approval of the compliance officer or your manager. In
case it is not possible to obtain such approval before
accepting the gift, the approval must be received
immeditely after accepting the gift.

Please refer to Company’s Gifts and Entertainment Policy
for detailed guidance.

3.5  Corporate  Social Responsibility and
Charitable Contributions
We believe that our products help to improve the quality

of life in the society, provide additional comfort to people.

We do our best to contribute to society in innovative and
safe ways. We also encourage our employees to provide
volunteer services in order to help the communities
where we live.

Any charitable contribution or other social investment by
the Company must be fully recorded in the Company’s
books. Before providing any charitable contribution on
behalf of the Company, you should obtain an approval of
the compliance officer or your manager. Any charitable
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ochiuepa abo Baworo kepiBHuKa. Bygb-ski GnarogiiHi
BHECKW, 3anuT MNpO HadaHHA SKUX HadidWoB  Big
AEPXaBHWUX  CryxDoBUiB, NOBWHHI  NpoTU  BinbLu
peTenbHy Nepe.ipKy, OCKINbKM BOHU MOXYTb OyTi (abo
CMPUIUMATUCS) MPUXOBAHOK HENPaBOMIPHOK BUFOAOH.
[nsa oTpUMaHHS [JeTanbHUX HCTpYKUin, Oyab nacka,
3BepHiTbCA A0 [oniTukn KoMnaHii Wwopo 6naroginHux
BHECKIB.

3.6 MoniTnyHa gisnbHicTb

BHecku Big imeHi KomnaHii Ha KOpWUCTb MOMITUYHKX
napTin, AepxasHux cnyxbosuis abo kaHaugaTiB Ha
3aNHATTS JepKaBHOI nocaan 3abopOHAKTLCA/003BONMEH
fvile 3a YMOBM OTPUMaHHS nonepeaHbol MMCbMOBOI
3roay Big KOMNNaeHe odiyepa/lopuanyHoro Bigainy.

[nsa oTpuMaHHS JeTanbHWX HCTPYKUin, Oyab nacka,
3BepHiTbC A0 TloniTvkM KOMNaHii LWOAO NOMITUYHKX
BHECKIB.

3.7 AHTUMOHONONBHA nonituka Ta
HeAoOPOCOBICHA KOHKYPeHLis

KomnaHis  pyxe CeprMo3HO CTaBUTbCA [0  CBOIX
3060B’s13aHb B chepax aHTUMOHOMOSLHOrO

3aKOHOZABCTBA, LWO0AO0 3anobiraHHs HegobPOCOBICHIN abo
obMmexyBanbHi TOPriBfi, BCTAHOBEHHIO MOHOMOSBHOIO
CTaHOBMLLA Ha PWHKy, 06’¢dHaHHA y KapTeni, LiHOBIN
AUCKpUMiHaLil, Towo. Mu  He  norogxyemo 3
KOHKYpEHTamMu LiHW, YMOBM npogaxy Ta Oyab-aKi iHLi
NUTaHHSA y cepi KOHKYPEHLT.

Bci npawiBHUKK MOBUHHI [OTpUMYBaTUCS
AHTUMOHOMONBHOI ~ MOMITUKA ~ Ta  3BepTaTucd [0
topuanyHoro Biaainy abo komnnaeHc odiuepa y pasi
BUHUKHEHHS By ab-KUX NMUTaHb ab0 CYMHIBIB.

3.8 3B’130K 3 IPOMaACLKICTIO

Hawwa ronoBHa LiHHICTb — Lie YeCHICTb Ta NpO30pICTb
Haworo 6i3Hecy. ToMy 3B’A30K i3 FPOMAACHKICTIO € Ayxe
BaxnmeuMm ana Hawoi Komnadii. Mw pobumo Bce
Moxnvee, LWob 3abeaneunti, WO Big iMeHi Komnawii
BMCTYNAKOTb NWLIE YNOBHOBAXEHI Ha Le NpaLliBHWKK, a
IXHi 3a51B1 € NpaBaMBUMM Ta CBOEYACHUMU.

Mepen TUM, SK faBaTtyt iHTepB’to abo nybnikysaT WocCk y
3acobax macoBoi iHopmaLii, Bu noBuHHI oTpumaTK
[03BIf Ha Le Bif OPUANYHOTO BIAAINY.

3.9  Bsaemogpis 3 6isHec-napTHepamu

KomnaHis cniBnpauioe nuwe 3 6i3Hec-napTHepamm, ski
MatTb BUCOKI €TWYHI CTaHAapTW Ta MOAINAKTb Halli
30008B's3aHHs Ta LiHHOCTI. Mn nepesipsiemo iHchopmaLito
MPO HaLUMX MOTEHLAHWUX Ta ICHYIUMX NapTHepiB Ta iX

contribution requested by a public official must undergo
more intense scrutiny as they can be (or can be seen as)
an illegal benefit in disguise. Please refer to Company’s
Charitable Contributions Policy for detailed guidance.

3.6  Political Activities

Contributions to political parties, public officials or
candidates for public office on behalf of the Company are
expressly prohibited/permitted only subject to prior written
approval from the compliance officer/legal department.

Please refer to Company’s Political Contributions Policy
for detailed guidance.

3.7  Antitrust and Unfair Competition

The Company takes its obligations in the fields of
antitrust, unfair or restrictive trade, a monopoly on the
market, cartel laws, competition and price discrimination
very seriously. We do not agree with competitors on
prices, where to sell, or on other competitive matters.

All employees should Follow the Antitrust Policy and refer
to A legal department or compliance officer in case any
questions or uncertainties arise.

3.8 Communication with Public

Our main value is the integrity and transparency of our
business. For this reason, communication with the public
is very important for our Company. We do our best to
ensure that only authorized employees can speak on
behalf of the Company and that their words are true and
provided in a timely manner.

Before giving an interview or publishing any Company-
related information in media, you should obtain an
authorization from the Legal department.

3.9 Interaction with Business Partners

The Company deals only with business partners who
have high ethical standards and share our commitments
and values. We always check the information about our
potential and existing business partners and their
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kBanicikaLito.

3.10  3axuct manHa KomnaHii

KoxxeH cniBpobiTHUK Hece BignoBiganbHICTb 3a 3axXuCT
MainHa KomnaHii Big BTpaTh, Kpagbkkn abo iHWoro
HEHamnexHoro BMKOpPUCTaHHA. Bce wmaiHO Komnanii
MOBMHHO BMKOPUCTOBYBATUCb ANS  3aKOHHWX BisHec-
Linen.

KomnaHia moxe [o3sonutn obMmexeHe nepiognyHe
BMKOPUCTAHHS MpauiBHWKaMy  akTueiB  Komnawil  gns
ocobuctux noTped, 3a yMOBK OOTPUMAHHS BignoBIgHMX
noniTuk KomnaHii, Ta $KWO Ue He npusseae Ao
BiguyTHoro  30inbleHHs  BuTpaT.  3abopoHsETbCA
BMKOPUCTaHHS  akTuBiB  KomnaHii  gns  OTpUMaHHs
ocobucTol BUroau.

3.11  PiBHi MOXnUBOCTI ANA NpauiBHUKIB

Mu cTaBuMOCA [0 HawMUX nNpaLiBHWUKIB OQHAKOBO |
HaZaeMO BCIM PiBHI MOXMWMBOCTI Npu NpaveBnaLuTyBaHHi.
Y Komnanii He gonyckaetbest byab-ska AUCKpUMIHALS 3a
reHAepHUMU O3HaKaMu, BIKOM, PaCOBOK MPUHANEXHICTIO,
CIME/HUM CTaHOM, OCBITOK, pernirielo, CeKcyasibHO
opieHTalielo, CTaHOM  3[0POB'S,  HAUIOHAMBHICTIO,
NOSITUYHOKO NPUHANEXKHICTIO YK IHLLIMMKM (PaKTOpamMu.

MoxnuBiCTb NigBULLEHHS B Mocafi 3anexuTb BUKIHOYHO
Bin  kBanidikauii, gocsigy Ta  NpOeCiHOi
KOMMETEHTHOCTI KOXHOrO OKPEMOrO npaLjiBHuMKa.

3.12  HeponylwweHHa AUCKpMMiHaLii npauiBHUKIB

Y B3aemogii 3 koneramu Ta TpeTiMn 0cobamu npaLliBHUKM
MOBWMHHI  BMABNATW noBary Ta  TepnuMiCTb [0
PI3HOMAHITHUX  KynbTyp, BipyBaHb Ta  MOXOMKEHb.
MpauiBHuky 30060B’A3aHi yTPUMYBATUCS Bif MOBEAIHKM,
fka € nepecnigyBaHHAM, CeKCyanbHUM [OMaraHHsM,
3HYLL@HHAMK, 31I0BXMBAHHAM CIyxO0BUM CTaHOBULLEM,
abo Moxe cnpuAmaTMCs AK Taka iHWumKM. Taka
3abopoHeHa noBedjHka MOXe BkmovaTM B cebe
06pasnuei xapTu, KNU4KK, Haknen, gisnyHe HaCcUNbCTBO,
0Bpa3nuBi KapTUHKK, 3aN1KyBaHHS TOLLO.

313 KoHdipeHuinHa iHdopmauis Ta  3axucT
nepcoHanbHUX AaHNUX

HecaHKUiOHOBaHe ~ PO3rOfOLIEHHS  KOH(DiAEHLiHO]
iH(hopmauii  (Hanpuknag, iHgopmaLii npo  KMieHTiB,

BisHec-nnaHK, iHaHCOBI nokasHukn Komnawii) Moxe
NPU3BECTU A0 3HAYHMX 30KTKiB KomnaHii. 3 uiei npuuntu
KOXEH NpaLliBHUK NOBUHEH 3abe3neyunTn HacTymnHe:

e UYytnnea iH(hopMaLis nosHaveHa K
«KOHipeHLinHa».
e [lpayBHMK  He  0OroBOpHE  KOHIAEHLIHY

qualifications.

3.10 Protection of Company Assets

Every employee is responsible for the protection of
Company assets against loss, theft or another misuse. All
of the Company’s assets must only be used for legitimate
business purposes.

The Company may make personal use of Company
assets by employees on an occasional and limited basis
only as long as Company’s relevant policies are followed,
there are no measurable increased costs as a result of
the use. Use of Company assets for personal gain is
prohibited.

3.11 Equal Opportunity for Employees

We treat our employees equally and provide equal
employment opportunities to everyone. We do not
tolerate any discrimination in the workplace based on the
gender, age, racial background, marital status, education,
religion, sexual orientation, medical conditions, place of
origin, political affiliation or other factors.

The possibility of promotion depends only on employee’s

qualification, level of expertise and professional
competence.
3.12 Employee Non-Discrimination

In their dealings with colleagues and third parties,
employees must show respect and tolerance for varied
cultures, beliefs and backgrounds. Employees must avoid
behaviour that constitutes harassment, sexual
harassment, bullying or abuse of authority, or that could
be perceived by others as such. Such prohibited conduct
may include offensive jokes, name-calling, slurs, physical
violence, offensive pictures, intimidation, etc.

3.13 Confidential Information and Protection of
Personal Data

The unauthorized release of confidential information
(e.g., information about Company’s clients, business
plans or financial performance) can cause the Company
significant damages. For this reason, every employee
should ensure, as the case may be:

e That sensitive Company information is labelled as

‘confidential”.
e That employee does not discuss confidential
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IH(hopMmaLlito B rpOMafCbKMX MIiCLSX.

e  Taka KoHigeHLUinHa iHchopMmaLia 3axuLeHa nig vac
pobOTM y BIOKPUTOMY CEPELOBMLLi, BKIIHOYAKUM
rpomagchKi Micus.

e [lo poskpuTTa Takoi iHGopmaLil, npauiBHUK
OTpUMaB [03BiN HOPUANYHOTO BiAAINY/KepiBHULTBA
Ha TaKi fil.

Mu 3aBxanM AOTPUMYEMOCS 3aKOHOAABCTBA MPO 3axXWUCT

NepCOHaNbHNUX faHuX, L0 3HAXOAATLCS B PO3MNOPSHKEHHI

Komnawii. Mu rapaHTyemo, Lo:

e Mu 0BpobrsieMo nepcoHanbHi faHi npo3opo.

e [lepcoHanbHi OaHi 30MpalOTbCs 3 BU3HAYEHOID,
O[HO3HAYHOIO Ta 3aKOHHOK METOH.

e [lepcoHarnbHi AaHi 36upaloTbCsa nuLle B 0OMeXeHil
KiNbKOCTI, HeoBXiaHin Ansg uinem, Anst sKMX BOHM

06pobnstoThCS.

o [lepcoHanbHi  pgaHi €  OOCTOBIpHUMKM  Ta
aKTyanbHUMW.

e  Mwu 306epiraeMo nepcoHanbHi AaHi He JOBLLE, HiX Lie
HeoOXigHO Ans  uineid, 3agnd  SKUX  BOHM
06pobnsitoThCS.

e [lepcoHanbHi AaHi 0bpobnstoTees y cnocib, Lo
3abe3nevye HanexHu piBeHb 6e3nekn faHuX.

e [locTyn OO NepCOHanbHUX AaHWX HaAaeTbCs NuLle
YMOBHOBaXeHWUM NpaLiBHUKaM, SKi MatoTb Cryx0oBy
HeoBXigHICTb JOCTYNY A0 UMX AaHuX.

3.14  IHTenekTyanbHa BnacHicTb

[MpaLjiBHWKM MAKOTb NOBAXaTK IHTENEKTyanbHy BIACcHICTb
Komnawii Ta TpeTix ocib i He MOBUHHI BUKOPWUCTOBYBATK
CTOPOHHI MarTepianu, 3axWLleHi aBTOPCbKAM MpaBOM
(Hanpuknag, nporpamMHe 3abe3neyeHHs, 306paxeHHs,
Bigeo Ta My3uky) 6e3 niueHaii um Jo3sony.

3.15 HaByaHHA npauiBHMKIB Ta YNeHiB npaBniHHA
KomnaHii.

lMpoBedeHHs1 3axodiB 3 MWTaHb 3anobiraHHs Kopynuii
(cemiHapiB, nekuil, NpakTUKyMiB, TPEHiHriB, BebiHapiB,
TOWO) 3MINCHIETECA [ANA  NPaUiBHWKIB Ta  YneHiB
npaeniHHa KomnaHii. 3 MeTo HagaHHs 6a30BKX 3HaHb 3
NUTaHb aHTUKOPYNUIMHOrO 3aKOHOAABCTBA, MNiABULLEHHS
PIBHS  BWKOHaHHA  BUMOr  [loniTukn,  (HOPMyBaHHS
aHTUKOPYMUIMHOI ~ KyNbTypW, a TaKoX  BUXOBAHHS
HeTepPnMMOCTI O Kopynuii.

3axoan MOXyTb NMPOBOAWUTUCS K ANS BCIX MpaLiBHMKIB
KomnaHii, Tak i okpemo pAna KepiBHWKa Ta/abo
3aCHOBHWKIB (y4acHukiB) Komnanii. TemaTtuka Ta dopma
3axofiB i3 nigBWLEHHS KBanighikauil BU3HAYaAOTHCSH
KOMNNaeHc ogiLepoM 3 ypaxyBaHHAM:

1) Mpono3uuin KepiBHUKA, 3aCHOBHWKIB (y4aCHWKIB),

information in public places.
e That confidential information is secured when
working in an open environment, including public

places.

e That before the disclosure of such information, the
employee has obtained legal
department's/manager's authorization for such
actions.

We diligently follow data protection laws to protect
personal data in Company’s posession. We ensure that:

o  We process personal data in a transparent manner.

e The personal data is collected for specified, explicit
and legitimate purposes.

e The personal data is collected only in a limited
amount necessary in relation with the purposes for
which they are processed.

e The personal data is accurate and kept up to date.

e We keep personal data for no longer that it is
necessary for relation with the purposes for which
they are processed.

e The personal data is processed in a manner that
ensures an appropriate level of data security.

e Access to personal data is limited to authorised
employees who have a clear business need to
access that data.

3.14 Intellectual Property

The employees must respect both an intellectual property
of the Company and others and must not use third-party
copyrighted materials, like software, images, videos, and
music, without a license or permission.

3.15 Training of employees and members of the

Management Board of the Company.
Corruption prevention activities (seminars, lectures,
workshops, trainings, webinars, etc.) are carried out for
employees and members of the Company's Management
Board. in order to provide basic knowledge on anti-
corruption legislation, increase the level of compliance
with the requirements of the Policy, the formation of anti-
corruption culture, as well as the education of intolerance
to corruption.

Events can be held for all employees of the Company,
and separately for the head and / or founders
(participants) of the Company. The subject matter and
form of professional development activiies are
determined by the compliance officer, taking into account:
1) proposals of the head, founders (participants), heads
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KepiBHUKIB CTPYKTYPHUX Nigpo3ainis;

2) pe3ynbTaTiB OLiHKM BNPOBafKeHHS 3axogis [Nonituky;
3) pesynbTaTiB NePIOANYHOI OLHKM KOPYNLAHWX PU3NKIB
y disnbHocTi KomnaHir;

4) pe3ynbTariB BHYTPILUHIX PO3CHigyBaHb;

5) 3BiTYy KOMnnaeHc odiuepa, Ta/abo HavanbHUKa
topuanyHoro Bigainy Komnadii nepen 3aCHOBHUKaMW
(yyacHukamm);

6) BHeCeHHS 3MiH [0 3akoHogaBcTBa YKpaiHu npo
3anobiraHHs kopynuii.

KomnaHis HapgacTb KOXHOMY npaLiBHUKY AOCTYn A0
[MoniTukn. KomnaHis CTBOPUTL HaBYasbHY nporpamy, sika
OXOMIBaTUME NMPUHUMIKM Ta nigxig KomnaHii 4o nutaHb
KOpYNuii Ta NpaBOMOpYLUEHb, NOB'A3aHMX 3 KOPYNLUiEt, i
Oyge MiCTUTW iH(opMaLilo LOAO 3acTOCyBaHHS Ta
[OTpUMaHHS BuMor [MoniTkW, a KOXeH npauiBHuK Oyae
3000B'A13aHUA  NPOWTW  BIAMOBIAHMA  KypC HaBYaHHS
NPOTAroM 6 MiCALB 3 MOMEHTY MOr0 3anpOBaKEHHS YN
3 MOMEHTY npaLeBnallTyBaHHs npaLiBHuKa.

of structural subdivisions;

2) the results of the evaluation of the implementation of
the Policy measures; 3) the results of periodic
assessment of corruption risks in the Company's
activities;

4) the results of internal investigations;

5) report of the compliance officer and / or head of the
legal department of the Company to the founders
(participants);

6) amendments to the legislation of Ukraine on
prevention of corruption

The Company will provide each employee with access to
the Policy. The Company will create a training program
that covers the Company's principles and approach to
corruption and corruption-related offenses, and will
contain information on the application and compliance
with the Policy, and each employee will be required to
complete an appropriate training course within 6 months
of its introduction or from the moment of employment of
the employee.



