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NONITUKA LLIOAO NMPOBEAEHHA
BHYTPILUHLOIO PO3CNIAYBAHHA

1. NPO NOMITUKY

11 Cdepa 3acTocyBaHHA

Us nomituka WOOO NPOBEAEHHS  BHYTPILUHLOMO
poscnigyBaHHa (pani — «MoniTuka») € YaCTUHOW NpaBus
BHYTPILUHLOrO  TPyAOBOro  po3nopsaky Komnawii  Ta
3aCTOCOBYETbCA A0 BCIX MOCagoBuMX OCiO, mpaLiBHUKIB,
TUMYACOBYMX NPALiBHUKIB, YNOBHOBaXeHWX NPeACTaBHUKIB
Ta akuioHepa(is) (mani - «BignoBigHi Ocobu»)
TOB «YTK-Apmatypay (gani — «KomnaHis»).

s lMoniTika BCTAHOBMIOE MiHIMaNbHWUIA CTaHAAPT, SKOro
3a Oyab-skMx OOCTaBMH MOBWHHI  OOTPUMYBATUCS
KomnaHia Ta Bignosighi Ocobu. LUsa [onituka
3aCTOCOBYETLCS pa3oM 3 i BKNoYae B cebe npuHLmnK, [k
BuknageHi y Kodekc noeediHku, lMonimuka w000
nodapyHkie ma 2ocmuHHocmi, [lonimuka ujo0do
3a60poHU nnamexie ons CNPOLWEHHS1
¢hopmManbHOCmell ma e4UHEHHs 3a6opoHeHux 0ill ,
Monimuka w000 eu3Ha4yeHHs1 KOHbikmy iHmepecie,
Monimuka wodo 3abopoHu 6yOb-AKUX npsIMux abo
HenpsiMux eéHecKie Ha Kopucmb NoAIMUYHUX napmid,
Monimuka wodo 6nazodiliHux noxepme ma
cnoHcopcmea, (pani pasom 3 uieo [lonitukow —
«Monitukn Komnatii»).

Bci TepMiHK, WO BXMBalOTLCA 3 BENWKOI OykBM, ane He
MICTSITb BM3HAYeHHA B Ui [oniTuui, MalTb 3HAYEHHS,
HaBefeHi y MoniTukax Komnarii.

1.2 MeTa Monituku

MeTowo uiei [lloniTwkn € BCTAHOBMEHHS Mpoueaypw,
CNpSIMOBaHOI Ha 3abe3neyeHHs HarexHoro
pO3CrigyBaHHA Yy  ChpaBeanuBui, eqeKkTUBHUA Ta
cuctemHuin cnocib Bcix MoTeHuinHux Mpobrnem Ta/abo
nipo3p y MopyweHHsX (K Li TEpPMiHW BU3HAYEHO HUXKYE),
a TaKkoX IHWWX HEenpaBOMIPHUX  AilA,  BYUHEHMX
Bignosighnmn Ocobamu/npoTu Bignosighnx Ocib Ta/abo
KomnaHii, W0 MOXyTb BMMaraT  MpOBEAEHHS
PoscnigyBaHHS (K BU3HAYEHO HIDKYe).

1.3 Yomy gotpumaHHs Monituku € Baxnueum
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INTERNAL INVESTIGATION POLICY

1. ABOUT THE POLICY

1.1 Application Area

This Internal Investigation Policy (the “Policy”) is an
integral part of the internal labour rules and regulations of
the Company and applies to all officers, employees,
temporary staff, authorized representatives and
shareholder(s) (the “Covered Persons”) of “Ukrainian
beer company — Armatura” Co Ltd (the “Company”).

This Policy sets the minimum standard that must be
followed at all times, by the Company and the Covered
Persons. This Policy incorporates the principles set out in,
and should be read in conjunction Code of Conduct, Gifts
and Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited Practices
, Conflict of Interest Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
(hereinafter together with this Policy referred to as the
‘Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.
1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to ensure
that all Concerns and/or allegations of a Misconduct (as
these terms defined below) and other wrongdoings made
by/against the Covered Persons and/or the Company

which may require the Investigation (as defined below) are
duly investigated in a fair, efficient and consistent manner.

1.3 Why It Is Important to Follow the Policy



[MopyLweHHs BIgMNOBIAHOMO 3aKOHOOABCTBA MOXe MaTu
HeraTuBHi Hacnigku ana Komnawii, BignosigHux Oci6,
MOYMHAIONM BIO 3a3HAHHS penyTauinHol wkoau [0
NPUTATHEHHA 00  UMBINBHOI  YM  KPUMIHASBHOI
BignoBiganbHOCTI Ta/abo HaknageHHs CaHKuin 3 6oky
PErynsaTopHMX YW NpPaBOOXOPOHHMX OpraHiB. KomnaHis
Moxe nputardyTh BignosigHux Oci6, Wwo nopywwmnm gaHy
MoniTmky, OO  AucuMNniHapHOI  BIAMNOBIAANBHOCTI,
BKNKOYAouM Yy  BigMOBIOHMX BUMAZKax —MPUMNUHEHHS
TPYAOBOTO AOrOBOPY UM LOrOBOPY NP0 HaZaHHS NOCHYT.

2. Kno4yoBl TEPMIHA

OkpiM TepMiHiB, BM3HAYEHHS SKUX MICTUTBCH B iHLIMX
nyHkTax uiei  [oniTukk, HacTynHi TepMiHM  MatoTb
3HaYeHHs, HaBeEHI HUXYe.

«pyna 3 lNpoBeaeHHa Po3cnigyBaHHA» 03Havae rpyny
npauisHukis Komnawii, ski € uyneHamu  KOpuanyHoro
Bigainy, Bigainy KomnnaeHcy, ®iHaHcoBoro Bigainy ta y
BIiANOBIAHMX BUNagkax iHWwMX Bipainie Komnaxii Ta/abo

30BHILLHBOTO  IOPMAMYHOTO  pafHWKa,  MpU3Ha4eHy
Komnnaenc  Odpinepom/HavanbHukom  KOpuamyHoro
Bigoiny ana  npoBedeHHs  okpemoro  KomnnaeHc-
Poscrigysanhs  (uneH  Tpynu 3 [lpoBedeHHs

PoscnigyBaHHs aani iMmeHyeTbest «PoscnigyBayy). Jluwe
Ti 0COBM MatoTb NpaBo OyTU NpU3HaYeHUMW OO cKnagy
lpynu 3 lNposenenHs PoscnigyBaHus, ki (i) oTpumanu
HamnexHy HaBYanbHy MigroToBky Ta/abo MarwTb A0CBIA
NPOBELEHHS BHYTPILUHIX KOMNNaeHc-po3cnigyBaHsb; (i)
HecyTb CyBOpi AOroBipHi abo npodeciiHi 3060B'A3aHHs
Wwoao koHdigeHuinHocti; (i) He GepyTb ywacti y
[MopyLueHHsx; Ta (iv) He matoTb KoHAnikTy IHTepeciB.

«®ann  PoscnigyBaHHsi»  03Havae  3BiT  npo
PoscrigyBaHHs, MMnaH YcyHeHHs [opyLUeHHs, pilueHHs
L4040 AMCUMNNIHAPHOI BiANOBIAANBHOCTI (SKWO Taki €), a
Takox Oyab-aki iHwi [aHi, wo crocyloTbes KomnnaeHc-
PoscnigysaHHs.

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons, ranging from reputational damage to civil,
administrative and criminal liability, and/or sanctions of
regulatory or law enforcement authorities. The Company
may take disciplinary action against the Covered Persons
breaching this Policy including, where appropriate,
termination of their employment or service.

2. KEY TERMS

In addition to the terms defined elsewhere in this Policy,
the following terms shall have the meaning attributed to
them below.

“Investigation Team” means a group of the Company’s
employees who are members of the Legal, Compliance,
Financial and, where applicable, other departments of the
Company and/or an external counsel designated by the
Compliance Officer/Head Of Legal to conduct a particular
Compliance Investigation (a member of the Investigation
Team hereinafter referred to as the “Investigator”). Only
those persons are eligible for designation to an
Investigation Team that (i) have been adequately trained
and/or are experienced in internal compliance
investigations; (i) are bound by strict contractual or
professional confidentiality obligations; (i) are not
involved into the Misconduct; and (iv) have no Conflict of
Interests.

‘Investigation File” means the Investigation Report, the
Remediation Plan, a decision about disciplinary action (if
any), as well as any other Data relevant to the Compliance
Investigation.



«MopyweHHA» 03Ha4ae NOBEAIHKY, LO CTaHOBUTb
taktmyHe(i) abo noteHuinHe(i) MOPYLIEHHS YWUHHOIO
3akoHoaaBcTBa Ta/abo Monituk Komnanii, Wwo npn3soaunTb
abo mMoxe npu3BecT A0  LMBINbHOI, aaMiHICTpaTUBHOI
abo  KpuMiHanbHOI  BIiANOBIZAMNbBHOCTI,  3HAYHOrO
hiHaHCOBOrO BNMBY abo HECMPUATIIMBOMO PO3ronocy Ans
KomnaHii Ta/abo BignosigHux Oci6. MoBepiHka, ska Moxe
pO3rnsagaTMCs Sk MopyLLEHHs, MOXe BKIKOYaTH HACTynHe:
HeBMKOHaHHS [NoniTnk Komnawii, HeJOTPUMaHHS 3aKOHHUX
i 0BrpyHTOBaHMX po3nopsmkeHb BignosigHux Ocib, He
HafaHHs NoBigoMIeHHs Npo MopyweHHs abo BignoBIAHO
iHhopMmauil, wo Bumaraetbes [loniTukamn  Komnanii,
NPUXOBYBaHHSA iICTOTHKX (haKTiB ab0 MopyLUEHHS YU iHLLOT
NOBEAIHKM, o He Bigno.igae ymoBam
npaueBnawTyBaHHs Ta/abo HagaHHsS nocnyr, nposB
HeYeCHOCTI Nif Yac npaueBnawTyBaHHs Ta/abo HagaHHs
nocnyr, agMiHiCTpaTUBHE NPaBONOPYLUEHHS abo 3MOYMH
TOLLO.

«3BiT npo Po3cnigyBaHHA» 03HA4Yae KOPOTKWW BUKNAj
BUCHOBKIB  KomnnaeHc-PoscnigyBaHHs,  NOTEHLiHNX
npobnem Ta/abo nigosp woao BignosigHoi Ocobu Ta/abo
Poboyoro  lnaHy  (BKMwovawuM  BXMTI  3axoou
po3cnigyBaHHs), [faHi  CnocTepexeHHs pynn 3
lMpoBendeHHs PoscnigysaHHs, i BMCHOBKM  Ta/abo
pekomeHaaLii CTOCOBHO AucumnaiHapHoi
BiAMOBIAANBHOCTI Ta IHWKX BUNPABHUX 3aXOMiB, @ TaKoX
pekoMmeHgoBaHi 3miHu Y [lonitmkax Komnawii  (3a
HEeobXigHOCTI).

«MpaBoBi lMpusinei» 03Hauyae npaBoBi NpuBINei, WO
3axuLLalTb KOHMIAEHLUINHI KOMYHiKaLiT MiX agBoKaTOM Ta
Komnawieto Bif po3kpuTTs TpeTiM ocobam.

«ObnapHaHHA» 03Havae pobouni komn'totep, cepsepu
Komnanii abo TpeTix ocib, pobounn TenedoH, dakc,
CTINbHUKOBWI TenedoH, CMapTgOH, iHWe obnagHaHHs
aHanoriyHoro  Tuny,  iHWI  HOCII  AaHMX, WO
BMKOPUCTOBYHOTLCS BignosigHoto Ocoboto, a Takox Byab-
AKi i3 3a3HaYeHMX BUWLLE MNPUCTPOIB, WO Hanexarb
BignosigHin  Ocobi, ane BWKOPUCTOBYETLCS HEW B
KOHTEKCTi il TPYAO0BWX/A0rOBIPHMX BigHOCKH 3 KomnaHieto.

«KopecnoHpeHuisa» o3Havae, 6e3 obMexeHb, Byab-sKy
KOPECMOHAEHLLit0, MOBIAOMIIEHHSI E€NEKTPOHHOK MOLLTOK
abo O6ydb-aKi iHWI BUOM EMNEKTPOHHUX MOBIAOMMEHDL |
KOMYyHiKaLin, ki 36epiraloTbes B / BignpaBnsoTbes 3 abo
OynyTb 30epiratucs B / Bignpasnatucs 3 ObnagHaHHS
Ta/abo poboyoro Micus, HagaHoro BignosigHiin Ocoi
Komnarieto.

«KoHdnikT IHTepeciB» Mae 3HayeHHs, HagaHe LbOMy
TepMmiHy B [loniTuui WOA0 BU3HAYEHHS  KOHQIIKTY
iHTepeciB abo Koaekci nosegiHku.

“Misconduct” means a behaviour constituting an actual or
potential breach(es) of applicable laws and/or the
Company’s Policies that result or may result in civil,
administrative or criminal liability, significant financial
impact or adverse publicity for the Company and/or the
Covered Persons. The behaviour which may be
considered as the Misconduct may include the following:
failure to follow the Company’s Policies, to obey lawful and
reasonable instructions of the relevant Covered Persons,
failure to report the Misconduct or to share relevant
information required by the Company’s Policies,
concealing a material facts or the Misconduct, other
behaviour that is inconsistent with the employment and/or
engagement, dishonesty in the course of the employment
and/or engagement, administrative offence or criminal
conduct etc.

‘Investigation Report” means a summary of the findings
of the Compliance Investigation, concerns and/or the
allegations against the Covered Person and/or the Work
Plan (including investigative steps taken), observations of
the Investigation Team, its conclusions and/or
recommendations with regard to the disciplinary and other
corrective measures, and recommended changes in the
Company’s Policies (if necessary).

“Legal Privilege” means a legal privilege that protects
confidential communications between an attorney and the
Company from disclosure to third parties.

‘Equipment” means a work computer, servers of the
Company or third parties, work telephone, fax, cell phone,
smartphone, other equipment of similar type, other data
carriers used by the Covered Person, as well as any of the
devices specified above owned by the Covered Person but
used by him/her in the context of his/her
employment/contractual relationships with the Company.

‘Correspondence” means without limitation any
correspondence, e-mails, or any other types of electronic
messages and communications, which are stored in / sent
from or will be stored in / sent from the Equipment and/or
the workplace provided to the Covered Person by the
Company.

“Conflict of Interest” has the meaning given to this term
in the Conflict of Interest Policy or the Code of Conduct.



«[aHi» o03Havae Oyab-AKy Ta BCK iH(OpMALl0 |
LOKYMEHTK, WO 30epiraloTbCsl i3 3aCTOCYBaHHAM
ObnagHaHHs.

«BukpuBau» o03Hauae 0coby, Lo fob6pocoBicHO nigHiMae
MUTaHHS NpO MOTeHLUiHy npobnemy Ta/abo nosigomnse
npo lNopyLueHHs.

«CBifoK» 03Havae pisnyHy ocoby, Bkmovaroum, 6e3
obmexeHb, byab-sakux BignosigHux Ocib um TpeTix ocib,
AKi MOXYTb MaTW iHopmauito, WO CTOCYETHCS
KomnnaeHc-Po3scnigysaHHs.

3. 3ATANbHI MPUHLMNA

s [Monitmka cTocyeTbca nuwwe poacnigyBaHb, Lo
3pincHiolTbCA 3 BOKy un nig Harnsgom  Komnnaewc
Odpiuepal/ HavanbHuka FOpuanuHoro Bigainy KomnaHii un
y Bunagky 3akputTa cnpaeu KomnnaeHc OdpiLepom/
HavanobHukom HOpugunuHoro Bipgginy Komnawii — pani
NPOAOBXYIOTHCA (pani - «KomnnaeHc-
Po3cnigyBaHHs»), WOAO BKMtoYaoumn, 6e3 obMmexeHb,
HacTynHi Buay MopyLeHs:

a)  XabapHuUTBO Ta KOpynuisi;

b)  KoHdniktu IHTEpECIB;

c) Laxpancbka hiHaHCOBA 3BITHICTb;

d)  TopyweHHs BHYTPILLHIX 3aX0Z4iB KOHTPOSIO;

e)  YMucHe HagaHHS HeAOCTOBIPHOI  iHchopMaLii

BHYTPILLHIM Y4 30BHILLHIM ayauTopam;
f) [MpuBNacHEHHs KoLTiB abo MaiHa;
g)  Laxpanctso npu 3BiTyBaHHI BUTPAT;
h) [NopyLUEHHS aHTUMOHOMOIBHOIO 3aKOHOAABCTBA;

j) Kpapixka, 3noBxuBaHHS abo HeCaHKLiOHOBaHe

PO3KPUTTS  KOMEPLAHWX  CEKPeTiB Y/ iHLLOI
KOHIAEHLIMHOI KOMepLiHOI iHdhopmaLyiT;
k)  [lopyweHHs  3akoHogaBcTBa  MPO  3axXMCT

NepcoHarbHUX JaHux;

[MWTaHHs Woao ynpaBniHHA NepcoHarom;

n)  MuTaHHs Wwogo 6e3nekn Npoaykuii; Ta

0)  [utaHHs wopo 6e3neku, OXOPOHW 3[0POB'A Ta
LOBKINNS.

KomnaHis ~ 3060B'sa3yeTbcs  npoBogut  Komnnaec-
PoscnigyBaHHs  WOOO  MOTEHUinHMX  npobnem  /
MOBIAOMIEHb LLOAO KOMMMAEHCY Y 3B'A3KY 3 (PaKTUYHUM
abo  noTeHUinHMM  TTOpyLIEHHAM, WO  BYMHEHE
Bignosighumm  Ocobamm  4yum  iHWUMKM  ocobamm
(Bkntovaroun, 6Ge3 oBMexeHb, KOHTPareHTiB, areHTis,
noctavasnbHukie KomnaHii TOLW0) Ta BBAXaAETbCA TakuM,
Wo npuHocuTh Lwkopy Komnawii (gani — «MoTeHuinHi
Mpobnemuy).

‘Data” means any and all information and documents
stored on the Equipment.

“Whistleblower” means a person raising a concern and/or
reporting the Misconduct in good faith.

“Witness” means an individual, including but not limited to
any of the Covered Persons or third parties, who may have
knowledge relevant to the Compliance Investigation.

3. GENERAL PRINCIPLES

This Policy pertains only to investigations conducted by or
under the oversight of the Compliance Officer / the Head
of Legal of the Company or, in case of an initial closing of
the matter by he Compliance Officer / the Head of Legalof
the  Company, continued by (‘Compliance
Investigations”) with regard to including but not limited to
the following types of Misconducts:

a) Bribery and corruption;

b)  Conflicts of interest;

c) Fraudulent financial reporting;

d) Violations of internal controls;

e) Intentional misrepresentation of information to

internal or external auditors;
f)  Misappropriation of funds or assets;
g) Expense reporting fraud;
h)  Violations of antitrust laws;

i) Theft, misuse or unauthorized disclosure of trade
secrets or other commercially sensitive information;

j)  Violation of data privacy laws;

k)  Human resources-related matters;
[)  Product safety matters; and
Safety, Health and Environmental matters.

The Company is committed to conduct the Compliance
Investigation with regard to the compliance concerns /
reports about the actual or potential Misconduct(s)
whether committed by the Covered Persons, or other
persons (including but not limited to the Company’s
counterparties, agents, suppliers etc) deemed detrimental
to the Company (the “Concerns”).



KomnnaeHe-
CUCTEMHO

KomnaHis  3060B’A3yeTbCs  NPOBOANTY

PoscnigyBaHH  CBOEYACHO, pPEeTeNlbHO |

BiANOBIAHO 0 HACTYMHUX MPUHLMNIB:

a) PetenbHe  KomnnaeHc-PoscnigyBaHHs — BCiX
NOTEHLHO 3HaYHNX [NopyLLeHb;

b)  3axuct HesanexHocti Ta 06’ekTMBHOCTI [pynun 3
MpoBeneHHs PoacnigyBaHHs;

C)  36epexeHHs BaxnMBIUX LOKA3IB;

d)  HanexHa gokymeHTauis;

e)  3axuct OpuanyHmx Mpusineis;

f) 3axucT KOHIAEHLINHOCTI;

g)  dopmyBaHHS BMEBHEHOCTI Ta [OBipU ceped
Bignosighnx Oci6 wopo npouecy KomnnaeHc-

PoscnigyBaHHs;

h)  Big koxHoi BignosigHoi Ocobu B npoueci
KomnnaeHc-PoscnigyBaHHs  OYiKyeTbCA  MOBHA
cnisnpaus;

i) 3abesneyeHHs BiLCYTHOCTI BignnaTy;

) 3abe3neyeHHss BUKOHaHH] 3000B’A3aHb  LIOAO
3BITHOCTi PErynsToOpHUM opraHam;

k)  3abesneyeHHs  CMCTEMHOr0O  3aCTOCYBaHHS
BUNPaBHMX 3axofiB no Bcin Komnaril;

) 3abe3neyeHHs NoBigoMneHHs BisHecy pesynbTartia
KomnnaeHc-PoscnigysaHHs Ta  pekoMeHZauii
pynu 3 [poBeaeHHs PoscnigyBaHHs.

KomnaHisi He 3aMMaeTbCs po3cnifyBaHHSM MOBIAOMIIEH,
fKi  He crocytoTbcs  [lopylleHb, a  CTOCYHTbCS
yNpaBiHCLKMX Y1 MKOCOOUCTICHUX NUTaHb BignosigHMX
Ocib.

KomnnaeHc-Po3acnigyBaHHs NpOBOAATLCA BUKIHOYHO Mid
kepiBHuuTBOM Komnnaexc Odpivepa / HavanbHuka
tOpuaunyHoro Bigginy Komnaiia mMeTow 3abesneyeHHst
KOHQDiZEHLIMHOCTI, CUCTEMHOCTI NpoLecy pPo3crigyBaHHs
Ta 3aX0Ai LOAO0 YCYHEHHS NOPYLUEHS.

KomnnaeHc-PoacnigyBaHHs NpoOBOAATLCA BUKITHOYHO Mid
kepiBHuytBoMm Komnnaexc Odivepa /  HavanbHuka
tOpuauuHoro Bigainy Komnawii 3 meToto 3abe3neyeHHs
KOH(DiZEHLIMHOCTI, CUCTEMHOCTI NpoLecy po3crigyBaHHs
Ta 3axofiB WOAO YCYHEHHs MOpPYLUEHb; HACKifbku Le
NPaKTU4YHO MOXIIMBO 3a BiAMOBIAHMM 3aKOHOAABCTBOM Ta
HacKiNbkM Le [JOUiNbHO 3a BignoBigHMX 06CTaBWH,
0co6nmBo Wwogo MutaHs Bucokoro Pusmky (sik BU3HaYEHO
HUXYE), KomnnaeHc-PoscnigyBaHHs MOBMHHI
NpoBOANTUCA AN OTPUMaHHS Ta  30epexeHHs
Bigno.igHux Mpasosux Npusineis.

The Company shall conduct such Compliance
Investigations in a thorough, timely and consistent manner
in accordance with the following principles:

a) Thorough Compliance Investigation of all potentially
significant Misconducts;

b) Protect independence and objectivity of the
Investigation Team;

c) Preserve important evidence;

d)  Proper documentation;

e) Protect the Legal Privileges;

f)  Protect confidentiality;

g) Build confidence and trust among the Covered
Persons regarding the Compliance Investigation
process;

h)  Every Covered Person is expected to fully cooperate
in Compliance Investigations;

i) Ensure non-retaliation;

j)  Ensure compliance with
obligations;

K)  Ensure consistency of remedial measures across the
Company;

regulatory  reporting

[)  Ensure that results of the Compliance Investigation
and recommendations of the Investigation Team are
communicated back to the business.

The Company does not investigate reports, which are not
related to the Misconducts but are related to the
managerial or interpersonal issues of the Covered
Persons.

Compliance Investigations shall be handled exclusively
under the direction of the Compliance Officer / the Head of
Legal of the Company to ensure confidentiality,
consistency of the investigatory process and any remedial
measures.

Compliance Investigations shall be handled exclusively
under the direction of the Compliance Officer / the Head
of Legal of the Company to ensure confidentiality,
consistency of the investigatory process and any remedial
measures; to the extent feasible under applicable law and
if appropriate under the circumstances, especially in High
Risk Matters (as defined below), Compliance
Investigations shall be conducted to obtain and preserve
the applicable Legal Privileges.



UneHn Tpynu 3 [MpoBegeHHs PoscnigyBaHHA MOBWHHI
NGHATW NuUTaHHA Wogo MoTteHuinHnx Mpobnem ao ysaru
KomnnaeHc Odpivepa /  HavanbHuka HpuanyHoro
Bigainy KomnaHii i He noBMHHI camocTiinHO HGpaTucs 3a
KomnnaeHc-PoscnigyBaHHs 4M  BCTAHOBMEHHS  (pakTiB
wono lopyweHHs, OKpiM K Mig  KEepiBHULTBOM
KomnnaeHc Odpivepa /  HavanbHuka HOpuanyHoro
Bigainy Komnawi .

Pe3ynbTaTi po3cnigyBaHHs Ta BUCHOBKM BWU3HAYaOTHCS
LLUNISIXOM HeynepemkeHoro, 06'eKTMBHOMO Ta HE3aNEXHOro
npouecy 36opy Ta aHanisy iHcopmauji / ¢akTiB, sKuiA
MOXe BKMoYaTh 0BrpyHTOBaHI BUCHOBKY | BadyBaTucs Ha
00rpyHTOBaHMX (haKkTax Ta AoKkasax.

[Mpu npoBegeHHi KomnnaeHc-Po3scnigysaHb BignoBigHoO 40
yiei Monitukn Tpyna 3 [lpoBegeHHs Po3cnigyBaHHs
AoTpumyBaTUMETC  TONITUKKA LLOAO KOHMILEHUINHOCTI
Ta 3aXUCTy NepcoHarnbHUX faHux KomnaHii (SKLWo Taka €)
Ta BiAMOBiOHMX 3aKOHIB i MiA3aKOHHWX aKTIB.

[nsa yHukHeHHs cymHiBiB, BignosigHi Ocobu He NOBWHHI
BukopuctoByBaT ObnagHaHHs, HagaHe Komnadieto ans
Linen nosa po6ototo. Bes KopecnoHaeHuis abo byab-ska
iHWa iHdopmaLisi, Wo 36epiraeTbCst B / OTPUMYETLCS Ha /
BignpaenseTbcst 3 ObBrnagHaHHs, HE MOXEe BBaXaTuCs
BignosigHoto Ocoboto npKBaTHO/0COBUCTOD
KOMYHiKaLli€to, | Ha HET He MOLUMPIOETHCS TAEMHULS

KOpeCnoHAeHUil, TeneOHHUX PO3MOB Ta IHLIMX BUAIB
KOMYHiKaLii.

4, 3060B’A3AHHA BIANOBIAHUX OCIB

BianosigHi Ocobu noBWHHI NOBHICTIO Ta Be33acTepexHo
cninpaytosatu 3 'pynoto 3 MpoBeneHHs PoscnigyBaHHs
B npoueci KomnnaeHc-Po3acnigyeaHHs. He 3abeaneyeHHs
cniBnpayi  Moxe npu3BecTM [0  AUCUMUMIIIHAPHOI
BiANOBIAANbHOCTI  abo  iHWWX  BIiANOBIHUX  CaHKLiA.
BignosigHi Ocobu He noBuHHI BTpyyatucs B Komnnaexc-
PoscnigyBaHHs | MOBUHHI YTPUMYBATUCH Bif, YTPUMAHHS,
3HULLEHHs abo NOLKOMKEHHS [OKa3iB, a TakoX Bif
3AINCHEHHS BNNWBY, HaZaHHS HacTaHOB abo 3ansKyBaHHS
Bukpueaya Ta/abo Csigka. byab-aki Taki aii 6yaytb
poscnigyBaHi KomnaHieto i MOXyTb nNpu3BectM [0
AVCUMNAIHAPHOI BiANOBIAANBHOCTI ab0 iHLWMX BiANOBIAHMX
CaHKLin.

5. [KEPEJIA TA KAHAIIN

IcHye 6e3niy KkaHani, 4epe3 ki KomnaHis moxe
oTpumyBaTth iHdopmaLito npo [MoTeHuiHi  Mpobnemm
OO0 NOTEHLINHUX NUTaHb KOMMIAEHCY UM €TUYHUX HOPM.
Huxye HaBeEHO CMMCOK TakuX NOTEHLINHWX [Kepen:

Investigation Team members should bring the Concerns to
the attention of the the Compliance Officer / the Head of
Legal of the Company and should not themselves engage
in Compliance Investigation or fact finding regarding the
Misconduct other than under the direction of the
Compliance Officer / the Head of Legal of the Company

Investigative findings and conclusions shall be determined
through an impartial, objective, and independent process
of information / facts gathering and analysis, which may
include reasonable inferences, and shall be based on the
substantiated facts and evidence.

In the conducting Compliance Investigations pursuant to
this Policy, the Investigation Team will comply with the
Company’s Privacy and Data Protection Policy (if any)
and with the applicable laws and regulations.

For the avoidance of doubt, the Covered Persons shall not

use the Equipment provided by the Company for non-
business purposes. All the Correspondence or any other
information stored in / received to / sent from the
Equipment cannot be deemed by the Covered Person to
be private/personal communication and is not covered by
the secrecy of correspondence, telephone conversations

and other types of communication.

4, OBLIGATIONS OF COVERED PERSONS

The Covered Persons must fully and unconditionally
cooperate with the Investigation Team in the course of a
Compliance Investigation. A failure to cooperate may
result in disciplinary or other respective sanctions. The
Covered Persons shall not interfere with the Compliance
Investigation and shall abstain from withholding,
destroying or tampering with evidence, and from
influencing, coaching or intimidating the Whistleblower
and/or the Witness. Any such actions will be investigated
by the Company and may result in disciplinary or other
respective sanctions.

5. SOURCES AND INTAKE

There are a variety of channels by which Concerns of
potential compliance or ethical issues may be received by
Company. The following is a list of such potential sources:



a) MosigomneHHs wopo MMoTeHuiHux Mpobnem

BignosigHux Oci6 kepiBHuutBa, Bigainy
YnpaBninHa  llepcoHanom,  lOpuguuHoro
Bigniny, Bipginy Komnnaency, Cnyxou

BHyTpiwHbOro Ayauty um iHwMx nigposainis.
BignosigHi Ocobu 3aoxouytoTbCs A0 nepepavi
NWTaHb KOMMMAEHCYy Ta eTUdHMX [loTeHLinHMX
Mpobnem yepes pi3HOMaHITHI BiANOBIAHI KaHanw,
Hanpwknag, CBOIM KepiBHMKaM, Bigainy
YnpaeniHHa [epcoHanom, tOpuanyHomy Bigainy
Ta Bipginy Komnnaexcy Towo.

b) lapsaya Jlivia / Nlidia gna Bukpusavis . byab-
fka ismyHa ocoba MOXe NOBIZOMUTM MNpPO
MoTeHuinHy [pobnemy WOAO KOMMMAEHCY YM
€TUYHMX HOPM 3a JONOMOTOK FapsYOi eNIEKTPOHHOI
niHii Bukpueava (gani — «Fapsva Jliniay). .

c)  Ckapru po npaBOOXOPOHHUX OpraHiB abo iHLWKX
AepxaBHUX ycTaHOB. Ckapry Bukpusauis MOXyTb
nogaeatucs  Komnawii  abo  6esnocepeaHbo
NPaBOOXOPOHHUM OpraHam 6e3 nonepeaHbOro
noBigomMneHHs KomnaHil.

e) OpraHu YnpaBniHHA. BHyTpilHI Ta 30BHILUHI
[xepena MOXyTb MigHIMATW NUTaHHS JO yBaru Ha
3aranbHux 3bopax yyacHukis abo Harnsgosoi
Pagn abo [upektopa abo BWWOrO opraHy
ynpasniHHa Komnawir .

f) 30BHilWHi noBigoMneHHA. KomnaHia 3aoxouye
NOBIJOMIIEHHS  NPOBMEMHWX  MUTaHb  LWOAO
KOMMMAEHCY UM eTUYHUX HOPM  CTOPOHHIMM
isnyHMMK ocobamu, WO MatoTb iHhopMaLLilo Npo
Oyab-aki npobnemHi nuTaHHs Wwoao Komnanii.

F)  MosipomneHHsa ab6o 3anutu 3MI. HAkwo vy
nosigomMnexHi 3MI ngeTbCs PO NOPYLLEHHS LWOAO0
KOMMIMAEHCY YN ETUYHWUX HOPM, LU0 CTOCYHTHCA
Komnanii abo ii gisnbHocTi, ado BignosigHux Ocib,
Lie NOBUHHO BTV JoBeAEHO A0 BigomMa KomnnaeHc
Odgpivepa / HavanbHuka HOpuanyHoro Bigainy
Komnaii .

g)  3anut pepxaBHOro opraHy abo iHWuMA 3anuTt
opraHy Bnagu. Kowmnania Mmoxe oTpumaTy
YPSiAOBY MOBICTKY 3 BMMOIOK HafaHHS CBigYeHb
abo npen'ssBNEHHS [OKYMEHTIB y 3B'A3ky 3
MUTaHHAM KOMMIAEHCY.

6. KNACU®IKALIA

Micns ofepaHHA noBIZOMMEHHS Wwogo [1oTeHUinHOT
Mpobnemn  Komnnaexc Odpiuep /  HavanbHuk
tOpuaunyHoro Bigpiny  Komnadii  noBuHEH npoBecTu
KnacudikaLjto BignoBiAHOTO NUTaHHSA ANs BiJHECEHHS [0
OOHIET 3 HACTYMHUX KaTEropin.

a) Covered Persons’ Concerns escalated to
management, HR, Legal, Compliance, Internal
Audit or Departments. The Covered Persons are
encouraged to escalate compliance issues and
ethical Concerns through various appropriate
channels, e.g., their managers, HR Department,
Legal, and Compliance Departments etc.

b) Hot /| Whistleblower Line. Any individual may
report a compliance or ethics Concern by using the
electronic Whistleblower hotline (“Hotline”).

c) Complaints to law enforcement agencies or other
public institutions. Whistleblower complaints may
be made to the Company or directly to law
enforcement agencies without prior notification to the
Company.

D) Governing Bodies. Internal and external sources
can bring problems to the attention on the meeting
of members or the Director, or the highest
governing body of the Company.

e) External Reports. The Company encourages
reporting of compliance or ethical issues by outside
individuals with knowledge of any concerns about the
Company.

o) Media Reports or Inquiries. If a media report
alleges a compliance or ethical violation involving
the Company or its operations or the Covered
persons, the matter should be brought to the
attention of the the Compliance Officer / the
Head of Legal of the Company .

h) Government Subpoena or other request or
inquiry by a government authority. The Company
may receive a government subpoena to testify or to
produce documents in connection with a compliance
matter.

6. TRIAGE

Once the Concern has been received, a triage review must
be conducted by the Compliance Officer / the Head of
Legal of the Company to place the report into one of the
following categories.



a) 3arpoza cuctemi 6esneku. [loTeHuiHa
MMpobrnema BKasye Ha HeraHuin pU3vK 415 CUCTEMM
Gesneku | HesigknagHo Oyde noBigomneHa
BignosigHomy  Bigpiny, Hanpuknag,  Cnyxb6i
Besnekn abo Bigainy IHopmauinHux TexHonorii
(IT).

b)  MoteHuiitHe MopyweHHs 3 GOKYy BMKOHaBYOro
kepiBHMuTBa. Akwo [oTeHuinHa [pobnema
BKa3ye Ha MopyLleHHs 3a ydyacTio BignosigHoi
Ocobu KomnaHii abo uneHa KOpuanuHoro Bigainy
abo BHyTpiwHboro AyauTy, BOHA HEBIAKNagHO
NnoBiAOMNSETLCA  3aranbHUM 360paM yyacHuKIB
abo Harnagosin Pagi abo [dupektopy abo
BULLLOMY OpraH ynpasfiHHa Komnawii .

C) TMoBigoMneHHs Big [AOepXaBHOrO  OpraHy.
3anuT, oTpumaHi Big Oyab-sIKMX OpraHiB Bragu
abo perynaTopHWX OpraHiB, MOBWHHI NepeaBaTmcs

BignosigHomy  Komnnaenc  Ocpiuepy Ta/abo
HavanbHuky KOpuanyHoro Bigainy KomnaHii .

d)  IHwi Bunapku. [HWi BMNagKW, WO BBaXaKTbCH
TakuMK, WO MOBWHHI nignaratn PoscnigyBaHHto,
Oyaytb poacnigyeatucs pynoto 3 [lpoBeaeHHs
PoscnigyBaHHs.

7. NEPBUHHA BIANOBIAb BUKPUBAYY

HeranHa BignoBigb. AKLWO iCHYe MOXIIUBICTb 3B'A3KYy 3
BukpnBayem, TO NPOTArOM OAHOrO-M'ATM poBounx aHiB 3
MOMEHTY OTPUMAHHSA NOBILOMMNEHHS oo MOTEHLinHOI
Mpobnemn uneH pynu 3 lNpoBeaeHHs Po3cnigyBaHHs
(nani - «PoscnigyBau») BignosicTb Bukpusauy i
MOBIAOMWTb, IO po3cnigyBaHHA Oyno posnovyato , a
TaKOX 3aneBHUTb LwWogdo Al Monituku KomnaHii npo
3abe3neyeHHs BigCYTHOCTI BignnaTy Wwoao byab-Koro, XTo
pobpocosicHo nosigomnsie npo [oTeHuinHy Mpobnemy
OO0 ETMYHUX HOPM YM KoMmnnaewcy . Poacnigysay y
BiONOBIOHOMY BUMAZKy TakoX MOXe MonpocuUTH npo
HaZaHHs oAaTKoBOI iHChopMalLlil.

a) Security Threat. The Concern indicates an
immediate security risk that will immediately be
escalated to the appropriate Department, e.g. the
Security Services or the IT Department.

b) Potential Executive Misconduct. If the Concern
indicates misconduct involving a Covered Person
of the Company, or a member of the Legal
Department or Internal Audit it will be immediately
escalated to the Compliance Officer. If the
Concern indicates misconduct involving the
Compliance Officer, it will be immediately
escalated to the meeting of members Supervisory
Board or the Director or the highest governing
body of the Company .

C) Governmental Notice. Requests received from any
governmental or regulatory bodies and agencies
must be escalated to the appropriate Department

Compliance Officer and/or the Compliance Officer /
the Head of Legal of the Company .

d) Other Cases. Other cases considered appropriate
for the Investigation will be investigated by the
Investigation Team.

1. INITIAL RESPONSE TO WHISTLEBLOWER

Immediate Response. If it is possible to communicate
with the Whistleblower, then within one to five business
days of receipt of the Concern, a member of the
Investigation Team (“Investigator”) will respond to the
Whistleblower advising that an investigation has been
commenced and will also reaffirm the Company’s Policy
against retaliation against anyone who raises an ethics or
compliance Concern in good faith . The Investigator will
also request further information where appropriate.



HepoctatHa iHdopmauis. [leBHi nosigomneHHs npo
MMoTeHUinHi pobnemn MOXyTb MICTUTU HeLOCTaTHLO
iH(popmaLii ansa npoeeaeHHs KomnnaeHc-Po3acnigyBaHHs.
AKWo HesBaxatouM Ha 3anuTu o Bukpusava npo
HafaHHA JogdaTtkosoi iHdopmadii, 'pyna 3 [NpoBeaeHHs
PoscnigysaHHs He  MOXe MpoBecT  edeKTUBHE
KomnnaeHc-PoscnigysanHsi, Togi KomnnaeHc Odiuep /
HavanbHuk HOpugununoro Bipginy  Komnawii  3akpue
cnpaBy i npoiHchopmye npo ue CnyxOy BHyTpiwHb0ro
Ayauty . Cnyx6a BHyTpilHbOro AyauTy NpoTaroM n'atu
[HIB Micns NOBIgOMIEHHS NPO 3akpuTTS cnpasu 3 6OKy
KomnnaeHc Odpiuepa /  HavanbHuka HOpuamyHoro
Bigoiny  KommaHii  MOXe BWPILUMTA NPOLOBXUTK
npoBeaeHHs KomnnaeHc-Po3cnigyBaHHs Ta BignosigHO
npoiHdopmysaTn npo ue KomnnaeHc Odpiuepa /
HavanbHuka HOpuanuHoro Bigainy Komnawii . Akwo
nicns nepwworo 3akputTs cnpasu KomnnaeHe Odpilepa /
HavanbHukom KOpuanyHoro Bigainy Komnasii npoTsrom
ABOX TWxHiB Cnyx6a BHyTpilwHb0ro Ayauty He Moxe
npoBectm  edektmBHe  KomnnaeHc-PoscnigyBaHHs,
Cnyxba BHyTpiwHboro Ayauty 3akpue cnpaBy Ta
npoiHpopmye npo ue  Komnnaexc Odivepa  /
HavanbHuka FOpuanyHoro Bigainy Komnanii . Bukpusay
Oyae nosigomneHuit, SIKLWO Le Byae MOXMBO, Npo Te, WO

ons  nposefeHHs  KomnnaeHc-PoscnigyBaHHs  icHye
HegJoCTaTHLO iHopMaLii; npoTe Bukpueady Byge Takox
NOBIAOMIEHNIA NPO Te, LLO BiH/BOHA MOXYTb NOAATK iHLIE
noBigomMneHHs npo [loTeHuinHy [Mpobnemy, AKwWwo
3'ABUTbCA JOAATKOBA iHhopMaLlisi.

MpusHavyeHHs PoscnigyBaya. Komnnaenc Ocpiuep /
HavanbHuk KOpuanuHoro Bigpiny Komnawii npusHavae
PoscnigyBaya ons po3rnsgy cnpaeu. [ins posrnsgy ogHiel
cnpasu Moxe OyTM npusHayeHo Oinblie HiX OAHOro
Poscnigysaya.  KomnnaeHc Odivep /  HavanbHuk
tOpuanyHoro Bigginy KomnaHii MOXe TakoX BUPILLUTY
npusHaumtn  noctindy(i) pyny(n) 3  [MpoBeneHHs
PoscnigyBaHHS CTOCOBHO NEBHWX MUTaHb.

HenpaBoBi nutaHHa KomnnaeHcy. Bci HewopuanyHi
komnnaeHcy nutaHHa  Komnanenc Odigepom  /
HavanbHukom HOpuaguuHoro Bigainy KomnaHii  MoxyTb
OyTv nepegaHi [0 BIgNOBIAHOrO Mipo3giny Komnawii.
KomnaneHc Odivep / HavanbHuk KOpuauyHoro Bigginy
KomnaHii MOXe BMMaraTW HafdaHHs 3BITIB  Mpo
pesynbTaTh, BUCHOBKW, pekoMeHZalil Ta BXMTI 3axoau
OO0 YCYHEHHS NOPYLUEHD, O CTOCYHOTBCS HEMPaBOBKX
NUTaHb KOMMNAEHCY.

8. AHATNI3 PU3KKIB

Insufficient Information. Certain Concerns may not
contain sufficient information to undertake a Compliance
Investigation. If despite requests to the Whistleblower for
further information, the Investigation Team is unable to
conduct a meaningful Compliance Investigation, then the
the Compliance Officer / the Head of Legal of the
Company will close the matter and inform Internal Audit .
Internal Audit may, within five days of being informed of
the closing of the matter by the the Compliance Officer /
the Head of Legal of the Company , elect to continue the
Compliance Investigation and inform the Compliance
Officer / the Head of Legal of the Company accordingly.
If no meaningful Compliance Investigation can be
conducted by Internal Audit within two weeks of the initial
closing of the matter by the Compliance Officer / the
Head of Legal of the Company , Internal Audit will close
the matter and inform the the Compliance Officer / the
Head of Legal of the Company . The Whistleblower will
be advised, where possible, that there is insufficient
information to conduct a Compliance Investigation;
however, the Whistleblower will be advised that he/she
may submit another Concern if further information
becomes available.

Assign Investigator. The the Compliance Officer / the
Head of Legal of the Company will assign an Investigator
to handle the matter. There may be more than one
Investigator assigned to a single matter. The the
Compliance Officer / the Head of Legal of the Company
may also elect to assign permanent Investigation Team(s)
for specific matters.

Non-Legal Compliance Matters. All non-legal
compliance matters may be transferred to the appropriate
Department of the Company by the Compliance Officer /
the Head of Legal of the Company . The the Compliance
Officer / the Head of Legal of the Company may require
reports on the findings, outcomes, recommendations and
remediating actions taken in non-legal compliance
matters.

8. RISK ANALYSIS



3a pesynbTatamu NEPBWHHOTO po3rnsagy 3 6oky
KomnaneHc Ocpivep / HavanbHuka FOpuguyHoro Bigginy
Komnanii Ta/abo pynu 3 lMpoBegeHHs Po3cnigyBaHHs
KomnaneHc Odivep / HavanbHuk KOpuamysoro Bigginy
KomnaHii nposefe knacudikaLto NUTaHHs 3 BiGHECEHHAM
Oro 10 NEBHUX PIBHIB Ta MPUCBOEHHSM KOMbOPOBHX KOAIB
YEPBOHWA, OPAHXEBMA abo XOBTUM (s
BM3HAYEHO HWXYE) BIiAMOBIZHO A0 MOTEHLIMHOTO PiBHS
pusnky Ong  Kommawii, 3 ypaxyBaHHAM CTyneHs
NOTEHLINHOI KOPUANYHOI BiANOBIAANBHOCTI, (DIHAHCOBOrO
BNAWBY, Hecnpuatnueoi ysaru 3 6oky 3MI Ta BaptocTi
aKLioHepHoro kanitany.

MutaHua Bucokoro Pusuky - YEPBOHWMU konip

koAyBaHHS. [uTaHHa Bucokoro Pusuky BKnoyaoTb:

a)  [uTaHHs, WO BMKPMBaKOTb AOCTaTHi hakTw, sk
[03BONSAKTb NPUMYCTUTU MOXAMBICTL NPUYETHOCTI
BignosigHoi Ocobu ao cepito3Horo MNopyLueHHs:;

b)  byab-Ake nOBIZOMMEHHS Big NPABOOXOPOHHMX
OpraHiB Mpo MoYaToK PO3CMigyBaHHs, NepeBipKy
abo nosicTka B cya wogo KomnaHii abo Byab-akoi
i3 BignosigHux Oci6;

c)  [MoTeHuinHi Mpobremu, noBigOMIEH 30BHILIHIMM
ayauTopamu Npo Te, WO BOHW BUSIBAMM YW iHLINM
YMHOM [Ji3Hanucs iHhopMaLito, ska BKasye Ha Te,
wo 6yno 3gincHeHo (abo Morno ByTn 34iCHEHO)
HEe3aKkoHHy fit0  (He3anexHo Big TOro, uu
BBaXaeTbCs, WO Taka fis Mae iCTOTHWA BNNMB Ha
(hiHaHcoBY 3BITHICTb KomnaHi);

d)  ToTeHuinHi Mpobnemnm  WOAO  3HAYHMX
HeTOYHoCTeir abo CMOTBOPEHb, AOMyLEHUX Y
(biHaHcoBiM  3BiTHOCTI  KommaHii  uM  iHWwMX

LOKYMEHTaX, NoAaHWX 40 OpraHis Bnaaw;

e)  3Hauumi MoTeHuinHi Mpobnemu WOAO CeprnosHNX
MopyweHb, ski y pasi  NiATBEPMKEHHS
03HaYaTUMYTb HAsIBHICTb TaKuMX CUCTEMHUX abo
noLuMpeHnx nopyLueHs Monituk Komnawii, o skux,
IMOBIPHO, ~ MpUYeTHi  JesKi  YneHn  BULLOTO
KepiBHMLTBA, 0c0ONMBO YneHn Harnsposoi Pagw ,
3aranbHi 36opu yvacHukis, [dupektop Komnawii
(nani — «Mocagosi Ocobu»), abo npo siki im Byno
BiJOMO;

f) MoTeHuinHi Mpobnemn WOAO HWKX CEpPHO3HUX
nopyweHb [Monituk Komnadii, ski MOXyTb MaT
HEMUHYYUI HeraTUBHUM BNNWB Ha KomnaHito; Ta

9) Byob-ski iHWI NuTaHHs, BM3HayeHi KomnaneHc
Odpiuepom / HavanbHukom KOpugmnuHoro Bigainy
KomnaHii sk Taki, WO MOBMHHI po3rnsgaTucs sk
[MuTtaHHa Bucokoro Pusuky;

MutanHs CepepHboro Pusnky — OPAHXEBWUN konip
kogyBaHHS. [10 Hux BigHOCATLCA oTeHLilHi Mpobnemu,
SKi BKa3yloTb, NPOTE He MICTATb OOrPYHTOBAHMX [OKa3iB
BYMHEHHS Cepilo3HMX nopyLueHb Monituk KomnaHii.

After an initial review by the Compliance Officer / the
Head of Legal of the Company and/or the Investigation
Team, the matter will be categorized by the the
Compliance Officer / the Head of Legal of the Company
into tier levels and color coded RED, ORANGE or
YELLOW (as defined below) according to the potential
level of exposure for the Company considering the extent
of potential legal liability, financial impact, adverse media
attention and shareholder value. This initial review and the
categorization into tier levels may and should be revisited
as more facts are uncovered.

High Risk Matters — RED. High Risk Matters include:

a) Matters which reveal sufficient facts to suggest that a
Covered Person may have been involved in a serious
Misconduct;

b) Any notification from law enforcement authorities of
commencement of an investigation, dawn raid or
criminal subpoena against the Company or, any of
the Covered Persons;

c) Concerns received from external auditors that they
detect or otherwise have become aware of
information indicating that an illegal act (whether or
not perceived to have a material effect on the
financial statements of the Company) has or may
have occurred;

d) Concerns about significant inaccuracies or
misrepresentations in the Company’s financial
statements or other documents filed with
governmental authorities;

e) Credible Concerns of a serious Misconduct that, if
true, would indicate such systemic or pervasive
violations of the Company’s Policies that it is likely
that some members of senior management,
especially members of the Supervisory Board,
the meeting of members, the Director of the
Company (“Officers”) were involved or had
knowledge;

f)  Concerns about other serious violations of the
Company’s Policies which might have an imminent
adverse impact on the Company; and

g) Any other matters determined by the the Compliance
Officer / the Head of Legal of the Company to merit
treatment as a High Risk Matter.

Medium Risk Matters - ORANGE. These include
Concerns, which suggest, but may not provide
substantiating evidence of, serious violations of the
Company’s Policies.

-10 -



MutaHHs Husbkoro pusnky - KOBTUW konip
kodyBaHHA. HW3bkui pU3uK, 3a3Buyail, 3aCTOCOBYETLCS
[0 MWTaHb, WO KnacudikylTbCa SK  «HesignosigHa
MosegiHkay, «KoHdnikT IHTepeciB» abo «lMoTeHUnH
Mpobnemn [pauiBHUKIBY, NOYMHAKYM Big NUTaHb Ha
poboyoMy Miclli, WO MICTATb eNeMEHT KOMMMaeHcy, A0
Nino3p y HAssBHOCTI KOHMIKTY IHTEPECIB UM IHLLWX NMUTaHb,
WO He [03BONSAKTb MPUMYCTUTU ICHYBAHHS 3HAYHOrO
noTeHLiany cepio3HOro hiHaHCOBOTO BNAMBY, PUNKY ANS
KomnaHii 3 npuTArHeHHs 4o LmBinbHOI abo KpUMiHanbHOI
BignoBiganbHocTi abo HeraTMBHOrO po3ronocy 3 6oky 3MI.

9. MEPEOAYA NMUTAHHSA HA BULLIWW PIBEHb

Ha oCHOBI KoZlyBaHHS PiBHS pU3MKY/TEPMIHOBOCTI, CXxema

nepefadi  NUTaHHS/MOBIAOMNEHHS Yy BIANOBIOHMX

Bunagkax Oyage BusHayeHa B poboyomy nnaHi (gani —

«Pobouunn MnaHy), pazom 3 OTpUMyBavaMu NEPBUHHUX

noeigomnexb (ani — «MepBuHHI MoBigOMNEHHsA») Ta

NOTOYHMX 3BITiB (Aani — «[oTouHmMi 3BiTY).

a) [utaHHA HeMuHy4oro pu3smKy. [lpy BM3HAYEHH
Komnnaenc  Odpinepom / HavanbHukom
tOpuanyHoro Bigainy Komnaii Toro, wo npobnema
CTaHOBUTb HEMUHYUMI 3HAYHUI PU3NK Ans Komnawii,
MUTaHHS HEBIOKNA4HO MOBIAOMMSETHCA  3aranbHUM
36opam yyacHukis abo [dupektopy Komnanii.

b) TMuTaHHA pu3MKy WOAO BHUKOHABYOIO OpraHy.
FAKWO NuUTaHHS CTOCYETbCA AOCTOBIPHWX Mi03p Y
BYMHEHHI CEPIO3HIX NOPYLLIEHb ETUYHMX HOPM abo B
He3aKoHHOI noeeAiHkM 3 Boky [lupektopa abo
yyacHukiB ToBapuCTBa, Take MUTaHHS HEBIAKIaaHO
nosigomnseTbes  PeBisinHii  Komicii Harnsgosoi
Pagun abo lonosi Harnsgosoi Pagn abo suwiomy
opraHy ynpasniHHS  Komnaii abo 3aranbHUM
360pam yyaCHuWKiB, WO poO3rnsHe HeobXigHICTb
3anyyeHHs! 30BHILUHBOMO PafHWKa Ans NPOBeLEHHS
PO3CMigyBaHHA Ta HafgaHHsS BignOBIOHOMO  3BITY
BesnocepeaHbo  Pesisiinin  Komicii  HarnsgoBsoi
Pagn abo lonosi Harnsigosoi Pagu abo suwiomy
opraHy ynpaeniHHa KomnaHii.

c) [MutaHHs Bucokoro Pusmky. lutaHHs Bucokoro
Pusuky nepepatotbcs Ha posrnsag  [upektopa /
3aranbHum 36opam yyacHukis / PeBisinHoi Komicii
Harnapgosoi Pagn abo [onosw Harnsgosoi Pagu
abo BMLLOro opraH ynpasniHHa KomnaHii.

10.  BU3HAYEHHA OBCArY PO3CIIAYBAHHA

Low Risk Matters — YELLOW. Low Risk typically involve
issues classified as “Inappropriate Behavior”, “Conflict of
Interest” or “Employee Concern” ranging from workplace
issues with a compliance component to allegations of
conflict of interest or other matters which do not suggest
that there is any significant potential for serious financial
impact, civil or criminal liability exposure to the Company
or adverse media attention.

9. ESCALATION

Based on the coding of the level of risk/urgency, the
escalation/reporting cadence, if applicable, will be
identified in a work plan (“Work Plan”), along with the
recipients of initial reports (“Initial Reports”) and status
reports (“Status Reports”).

a) Imminent Risk Issues. Upon determination by the
the Compliance Officer / the Head of Legal of the
Company that an issue poses an imminent risk of
significant exposure for the Company, the matter will
be promptly reported to the meeting of members or
the Director of the Company.

b) Executive Risk Matters. If the matter involves
credible allegations of serious ethical violations or
illegal conduct by the Director or a member of the
Company, the matter will be promptly reported to the
Audit Committee of the Supervisory Board or the
Chairman of the Supervisory Board or the highest
governing body of the Company or the meeting of
members, which will consider whether to engage
external counsel to investigate and to report directly
to the Audit Committee of the Supervisory Board or
the Chairman of the Supervisory Board or the
highest governing body of the Company.

c) High Risk Matters. High Risk Matters are escalated
to the Director / the meeting of members / the
Audit Committee of the Supervisory Board or the
Chairman of the Supervisory Board or the highest
governing body of the Company.

10.  SET THE SCOPE OF THE INVESTIGATION
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pyna 3 MNpoBeaeHHs PoscnigyBaHHs Ta/abo KomnnaeHc
Odpitep / Havanbhuk FOpugunuHoro Bigainy Komnawii
BM3HAYaOTh Ta 30IMCHIOITb [OKyMeHTarbHe
ocopmnieHHss  obcary  KomnnaeHc-Po3cnigyBaHHs.
[MpuHUMN nponopuinHocTi 3abe3nevyeTbest 3a Byab-skuX
obcTaBuH.

Obcsar Moxe oxonntoBaTW 3aranbHy MeTy KomnnaeHc-
PoscnigyBaHHS; KOHKPETHI MWTaHHA, WO NignaraoTb
PO3CNigyBaHHIO;  CTPOKM,  HEOBXigHICTb  OTPUMaHHS
30BHILUHBOI  HOPUAWYHOI  KOHCYNbTalil;  BigMNOBIAHMX
NPUYETHUX (DI3NYHUX Ta KPUOMYHKX OCIO B MeXax Ta 3a
Mexamu KomnaHii; OCHOBY i XapakTep BIQHOCKH 3 ycima
OiNOBUMM  MapTHEPaMK, BU3HAYEHWUMU B pamkax
KomnnaeHc-Po3scnigysaHHs; BigNOBigHI KOHTPAKTM Ta iHLLY
IH(bopMmaLito, LLO CTOCYETbCS TaKuUX BIGHOCUH Ta Byab-ski
IHWi BigNoBiAHI NUTaHHA. Chig TakoX po3risHyTH Te, Wo
He BXOAWTb A0 06CAry po3cnigyBaHHs, a TakoX Cnig
3acikcyBaTh NPUYMHU TAKOTO BU3HAYEHHS.

11.  MPABOBI NPUBINEI

3 nuTaHb [MpaBoBux MpuBINEIB Yy BiANOBIAHUX BUNaaKax
[OLINbHO 3BEPHYTMCA 3a KOHCYMNbTALEK [0 30BHILLHLOMO
OPMANYHOTO pagHuka. Lle HeobxigHo 3pobuTh Ha paHHin
cTagii npouecy poscnigyBaHHs, Wo6 3abesneunTu
HasiBHbICTb [MpaBoBux MpuBineis.

12.  PO3POBKA POBOYOrO MNi1AHY

Micnsa knacudikayii nMTaHHA (BiANOBIOHO A0 MYHKTY 6
Buwe) Mpyna 3 lpoBeneHHs Po3acnigyBaHHS MOBMHHA
po3pobut Pobounin [naH. B pamkax Komnnaexc-
PoscnigyBaHHs Pobounit TnaH noBuHEH perynspHo
nepernsgaTues, i B Hb0ro MOXYTb BHOCUTICS 3MiHW B Mipy
TOro, K CBIJYEHHS BKa3yBaTUMyTb Ha HeoDXigHiCTb
[04aBaHHs Y1 CKaCyBaHHSA NEBHMX CIiguuX 3axoais.

13. HEBIOKNALHI 3AXOAU ANnA 3MEHLIEHHA
PU3UKIB

The Investigation Team and/or the Compliance Officer /
the Head of Legal of the Company will set and document
the scope of the Compliance Investigation. The principle
of proportionality will be adhered to at all times.

The scope may cover the overall objective of the
Compliance Investigation; the specific issues being
investigated; the timing; and whether any external legal
advice may be required; the relevant individuals and legal
entities within and outside the Company involved; the
basis and nature of relationships with all business partners
identified by the Compliance Investigation; relevant
contracts and other information relevant to that
relationship and any other relevant issues. Consideration
should also be given to what is not in the scope, and the
reasons for those determinations need to be documented.

1. LEGAL PRIVILEGE

Where appropriate, advice will be sought from external
legal counsel on the Legal Privilege issues. This should
be done early on in the investigation process, so as to
ensure the creation of a Legal Privilege.

12. DEVELOP WORK PLAN

After the matter has been triaged (in accordance with
clause 6 above) and the Investigation Team must develop
a Work Plan. During the course of the Compliance
Investigation, the Work Plan should be reviewed regularly
and may be modified as evidence suggests the addition or
deletion of certain investigative steps.

13. IMMEDIATE MITIGATION MEASURES
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Y HalKopoTWMWA MOXIMBMA CTPOK i NPOTArOM BCbOro
npouecy  KomnnaeHc-PoscnigyBaHHs lpyna 3
lpoBepeHHs  PoscnigyBaHHA  NpOBOAWUTL  OLLHKY
HeOoOXiHOCTi BUKOHAHHS NEBHMX 3aX0AiB A5 3MEHLLEHHS
PU3NKIB MOXKIMMBUX HEHAMNEXHMX Oin. Taki 3ax0an MOXyTb
BKNKOYATK:  MPU3YNWUHEHHS  BUKOPUCTAHHA  Mocnyr
nocTavanbHuKa; YCYHEHHs Bif BWKOHaHHS 000B’A3kiB
npaLiBHWKIB; NPU3YNMHEHHS HagaHHs goctyny ao IT; abo
NPU3YNUHEHHS NNATEXIB UM IHWMX onepauin 3 TpeTiMu
ocobamu  TakUMM  AK  MOCTaYanbHUKK,  KITIEHTK,
puctpub'totopn, areHtn Towo. Bigain  YnpasniHHs
lMepcoHanom npautoe 3 KOpuanyHum Bigpinom abo 3a
HEOBXiQHOCTi  30BHILLHIM OPUANYHUM pagHUKOM  Ans
3abesneyeHHs  JOTPUMaHHS  BCbOrO  TPYAOBOrO
3aKOHOAABCTBA Y 3B'A3KY 3 YCYHEHHSM Bif BWKOHAHHS
060B’s3kiB Oyab-SKOro npaLjiBHuMKa.

Ha 6inbw 3aranbHin ocHosi pyna 3 [lpoBeaeHHs
PoscnigyBaHHs, sKwo i ko ue Oyae  OouinbHO,
NPOMOHyBaTUMe BXWTTS BIAMNOBIAHWX 3axofiB Oyab-gKoro
poay, ski HeobxigHi abo pekoMeHOOBaHI ANs HeramHoro
NPUNUHEHHS NOpYyLLeHHs MoniTuk KomnaHii, 4OTpUMaHHs
Oyab-AKMX [OroBipHUX 4K 3akoHOZaBYMX 3000B'A3aHb
KomnaHii, Wo BWHWMKNM BHACNiLOK TaKOro MOPYLUEHHS
(Hanpuknag, 3060B'A3aHHA WOAO HafaHHSA MOBIgOMIIEHD
CTpaxoBukaMm abo perynsaTopH1M opraHam) Ta/abo iHLoro
3axucty iHTepecie  KomnaHii  (Hanpuknag, —LsXoMm
NodaHHa 3asB NpO BMAayy Cy[aoBMX HakasiB  Ans
NPUNUHEHHS! HeCaHKLjOHOBaHOrO PO3KPUTTS
KOH(DiZEHLINHOT KOMEPLIHOT iHchopmaLi).

14, 3bIP TA 3BEPIF'AHHA [JOKA3IB

He3Baxatouu Ha Te, Lo Buawn 3bepiraHHs gokasis 6yayTb
BiApi3HATUCA B KOxXHOMY KomnnaeHc-PoscnigyBaHHi
3anexHo Bif PIBHS pWU3MKy Ta TepMmiHOBOCTI, Ipyna 3
lMpoBeneHHs Po3cnigyBaHHS MOXE PO3rnsiHYTY Taki BUAK
36epiraHHs:

a) EnekrtpoHHe 36epiraHHs. 36epiraHHs BignoBigHMX
[aHUX B EMNeKTPOHHOMY BWMMsA4i Ha cepsepax
Komnail, o6 YHUKHYTM AOro BUOANEHHS.

b) TMoBigomMneHHs npo  36epiraHH  MOBMHHI
HagcunaTucs BignoBigHUM 3bepirayamM JOKYMEHTIB |
[aHWX Ha iHOMBiOyanbHIA OCHOBI, a He 4epes
3aranbHi pO3CWNKW, agpecoBaHi rpymi, SKWO LUe
HeoOXigHO BIANOBIAHO [0 piweHHs [pymn 3
[MpoBeaeHHs PoscnigyBaHHs.

As quickly as possible and throughout the Compliance
Investigation process, the Investigation Team will evaluate
whether certain actions are required to mitigate risks of
possible inappropriate behaviours. These actions may
include: suspending a supplier; suspension of employees;
suspension of IT access; or suspension of payments to or
other transactions with third parties such as vendors,
customers, distributors, agents, etc. Human Resources
will work with the Legal Department or the external
counsel , where necessary, to ensure that all labour laws
and regulations are complied with in connection with the
suspension of any employee.

On a more general basis, the Investigation Team will, if
and whenever appropriate, propose the appropriate
measures of whatever kind that are required or
recommended to immediately bring a violation of the
Company’'s Policies to an end, to comply with any
contractual or statutory obligations of the Company
resulting from such violation (e.g. notification obligations
to insurers or regulatory authorities) and/or to otherwise
protect the Company’s interests (e.g. by applying for court
orders to bring an wunauthorized disclosure of
commercially sensitive information to an end).

14. PRESERVATION AND COLLECTION OF
EVIDENCE

While the types of preservation efforts will vary with each
Compliance Investigation depending on the level of risk
and urgency, the Investigation Team may consider the
following types of preservation efforts:

a) E-Holds. Preservation of the relevant data in the
electronic on the Company’s servers to avoid its
erasion.

b) Preservation notices must be sent to the relevant
custodians of documents and data individually rather
than via mass communications sent to a group,
where appropriate as determined by the Investigation
Team
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c) 36ip pokymenTiB/gaHmx. Pobounit MnaH noBuHeH
BM3HA4YaTW [JOKYMEHTUM [ BUOM  [OKYMEHTIB /
iHpopMaLito, siki cnig 3ibpaTi, skum Po3cnigyBavem,
a TakoX SKAM uYuHOM iX cnig 3bepiratn Ta
posrnagatn. 3anexHo Big obcary, [LOKYMEHTM
MOXYTb 30epiratuca abo apxiByBaTUCS CTOPOHHIMY
cynoBumu Byxrantepamu / cniguumm / 1opuanyHMm
(bipMamm, ki MOXYTb 3any4aTucs AN HagaHHs
A0MnoMoru 3 NPOBeAEHHSIM KomnnaeHc-
PoscnigyBaHHs. Mpuknaau BignosigHUX SOKYMEHTIB
BKIMIOYaLOTb (DiHAHCOBI AOKYMEHTH, Bi3HEeC-NporHosm,
NPOEKTHI dhannu, gannm KOMMIEKCHOT HPULNYHOT
nepeBipkh, [LOKYMEHTW Yrof, BHYTPILUHI/30BHILLHI
MemMopaHayMuW, KagpoBi hannu, pyKOMUCHI 3anucu,
peecTpaviiHi annu ToLo.

d) 3axucT nepcoHanbHUX AaHuX. [py NPOBEEHH
KomnnaeHc-PoscnigysaHHs  BignosigHo [0 L€l
Monitukn lpyna 3 [lpoBeaeHHs PoscnigyBaHHS
MOBWHHA AOTpUMyBaTMCA noniTuk Komnadii Ta
BIAMNOBIOHUX 3aKOHIB | MiA3aKOHHWX aKTiB LOoAJo
3aXUCTy NepcoHanbHUX AaHuX. Y 3B'A3Ky 3 UMM 3a
HeobxigHocTi pyna 3 MpoBeaeHHs PoscnigyBaHHs
MOXe notpebyBaT  OTpUMATM  KOHCYNbTaLito
tOpuanyHoro  Bigainy abo 30BHILLHbOTO
OPUANYHOTO pagHuKa .

15. PECYPCU ONA NPOBEAEHHA

PO3CNIAYBAHHA

lpyna 3 lNpoBedeHHs Po3cnigyBaHHsS BU3HAYaE HasiBHI
BHYTPILLHI pecypcy Ans HaaHHs 4ONOMOrY Y NPOBEAEHHI
KomnnaeHc-PoacnigysaHHs  (Hanpuknag,  Cnyxba
BryTpiwHboro Ayauty, Bigain YnpaeniHusa lNepcoHanom,
Byxrantepis, Bigain Kontponio, IT) (gani — «BHyTpiwHi
Pecypcuy»). Y BignosigHux Bunagkax —BHYTPILHIM
Pecypcam Moxe Byt HagaHa konmis uiei Monituku Ta
Poboyoro [MnaHy ans KomnnaeHc-PoscnigysaHHs, a
TaKOX Bif HUX MOXe BUMaraTUCs MigNUCaHHS yrogn npo
LOTPUMAHHS KOH(DIAEHLINHOCTI.

lpyna 3 [lpoBeneHHs PoscnigyBaHHS MOXe OUIHMTM
HeOBXiQHICTb ~ BWMKOPUCTAHHS  30BHILLHIX  pecypcis,
Hanpuknag,  30BHIWHIX  KOHCYNMbTaHTIB,  CydOBWX
Oyxrantepis abo cniguux, CydOBUX TEXHOMOMYHUX
ekcnepTiB, a TaKOX Mocnyr KOMM'ITEPHOI 0BpobKu
300paxeHb Ta 0OpoOKM €nekTpOHHOI nowWTh. AKLWO
30BHIWWHI  cneyjanictTh  He  HecyTb  NPOECINHMX
3000B'A3aHb WOAO0 30epexeHHs TAaEMHULi, BOHU NOBUHHI
nignucaTi yrogy Npo OTPUMAHHS KOHMIAEeHLNHOCTI.

16.  MEPErNAQ AAHUX | OKYMEHTIB

c) Document/Data Collection. The Work Plan should
identify which documents / types of documents /
information should be collected by which Investigator
in what manner to preserve and review. Depending
on volume, documents may also be preserved or
archived by third party forensic accountants /
investigators / law firms retained to assist with the
Compliance Investigation. Examples of pertinent
documents include financial documents, business
forecasts, project files, due diligence files, transaction
documents, internal/external memoranda, personnel
files, hand-written notes, desk files, etc.

d) Data Privacy. In conducting Compliance
Investigations  pursuant to this Policy the
Investigations Team must comply with the

Company’s data privacy policies and with applicable
laws and regulations. In this connection, the
Investigation Team may need to consult with the
Legal Department or the external counsel as
needed.

15. INVESTIGATIVE RESOURCES

The Investigation Team will identify available internal
resources to assist with the Compliance Investigation,
e.g., Internal Audit, Human Resources, Accounting,
Controlling, IT (“Internal Resources”). Where
appropriate, the Internal Resources may be provided with
a copy of this Policy and the Work Plan for the Compliance
Investigation and may be required to sign a confidentiality
agreement.

The Investigation Team may assess the need for external
resources, €.g., external counsel, forensic accountants or
investigators, forensic technology experts, computer
imaging, email review processing and assistance. If not
bound by professional secrecy obligations, external
persons will be required to sign a confidentiality
agreement.

16. DOCUMENT AND DATA REVIEW
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Konn 36ip gaHWMX Ha HEENEeKTPOHHMX Ta eneKTPOHHWX
HOCiSX BUKOHaHO, ['pyna 3 lpoBeneHHs PoscnigyBaHHs
3OINCHIOE X pO3rnsd, §K 3a3HaYeHO Ta Y3roMKeHO B
Poboyomy [naHi. 3anexHo Big (akTiB, Le MOXe
BKMOYATW PO3rMAL BIiAMNOBIGHWUX E€NEKTPOHHUX JIUCTIB,
€NEKTPOHHMX Tabnuub, MemMopaHAyMiB, Npe3eHTaLin,
(biHaHCOBMX 3BITIB, 3BITIB NPO BUTPaTH, Bi3HEC-NNaHiB,
KagpoBux (pannis, (painiB nmepesipkm penyTauii Ta
KOMMMEKCHOI OPUANYHOT nepe.ipku,
BHYTPILLHIX/30BHILLUHIX MEMOPAHAYMIB Ta iHLUMX 3ibGpaHmX
LOKYMEHTIB.

17. IHTEPB'IO

IHTEpB'I0 3i CBiAKaMM MOXYTb NPOBOANTUCS 0COBUCTO abo
3a gonomoroto TenedoHHoI/BigeokoHGepeHLii. ouinsHo,
Wwob iHTepB'to mpoBoaunocs, konu ogHa ocoba 3apae
NUTaHHs, a iHwa ocoba pobutb 3anucu. 3a 0cobnmemx
obctaBMH abo SKWO LUE BMMAraeTbCs  MiCLEBUM
3aKOHOOABCTBOM, [Nd yyacTi B iHTEPB'D  MOXYTb
3anpollyBaTtucs goaaTtkosi 0cobu (3 Bipainy YnpasniHHs
lNepcoHanom, CTOPOHHI cnigyi/byxrantepu/agsokatu). 3a
XOAHMX 06CTaBWH KEPIBHUK 0COBYU, LLO Ja€ CBIAYEHHS, HE
MOBMHEH 3HAXOOMTUCS B KiMHaTi abo Ha TenedoHHOMY
3B’A3KY nig yac iHTeps'to.

Bignosighi  Ocobu  nmoBWHHI  yTpumyBaTMCs  BIA
0OroBOpeHHs Ta PO3rOMOLLEHHs  iHpopMaLii  Loao
KomnnaeHc-Po3acnigyBaHHs Ta CBOIX CBig4eHb Byab-komy,
kpim pynu 3 lMposegeHHs PoscnigysBaHHs. B xogHOMy
Bunagky BignosigHa Ocoba He moBuHHa obroBoptoBaTi
XapakTep 3anuTyBaHux abo HagaHux Ipyni 3 lNpoBeaeHHs
PoscnigyBaHHs 4oKasiB Ta CBigYeHb.

Y Bunagky, akwo BignosigHa Ocoba BigmoBWTHCS Bif
iHTeps'to abo He Byae cnisnpauoBaTti nig Yac iHTeps'io,
pyna 3 MpoBefeHHs PoscnigyBaHHs NMOBWHHA HaragaTu
TaKii 0cobi, Lo BOHA NOBMHHA CniBNpaLoBaTH BignoBigHO
po uiei Monitukn. Mpyna 3 MposeaeHHst Po3scnigyBaHHs
MOBMHHA MOBIZOMMTW MPO TaKy BIAMOBY Bif cniBnpaLi
kepiBHuKy BignosigHoi Ocobn  KomnnaeHc Odbiuepy /
HavanbHuky KOpuanuHoro Bigainy Komnanii .

18. 3ABEPLLUEHHA KOMMNA€EHC-
PO3CNIAYBAHHA

Micns 3aBeplieHHs KomnnaeHc-PoscnipysaHHa [pyna 3
lMpoBeaeHHs PoscnigyBaHHs NoBWHHA BuaaTh 3BIiT Mpo
PoscnigyBaHHs, B sKOMy nepenbaveHi  BignosigHi
BMCHOBKMA (LU0 MOBMHHI  BYyTM  HanNEXHUM  YUHOM
0hopMneHi) Ta pekoMeHaaLil.

When the hard copy and e-data have been collected, a
review will be conducted by the Investigation Team as set
forth and agreed in the Work Plan. Depending on the facts,
this could include a review of relevant emails,
spreadsheets, memos, presentations, financial records,
expense reports, business plans, HR files, background
check and due diligence files, internal/external
memoranda, and other documents assembled.

17. INTERVIEWS

Witness interviews may be conducted in person or by
telephone/video conference. It is advisable that the
interview to be conducted by one person asking questions
and one person taking notes. In special circumstances,
and if required under local law, additional people (HR, third
party investigators/accounts/counsel) may be invited to
participate in the interview. In no event should the
interviewee’s supervisor be in the room or on the phone
during the interview.

The Covered Persons shall refrain from discussing or
disclosing the Compliance Investigation or their testimony
to anyone except the Investigation Team. In no case
should the Covered Person discuss the nature of the
evidence requested, provided or testimony given to the
Investigation Team.

In the event that the Covered Person refuses to be
interviewed or is not cooperative during the interview, the
Investigation Team should remind him/her that it is
expected to cooperate according to this Policy. The
Investigation Team should escalate such refusal to
cooperate to the Covered Person’s supervisor  the
Compliance Officer / the Head of Legal of the Company

18. CLOSING OF COMPLIANCE

INVESTIGATION

THE

At the conclusion of the Compliance Investigation, the
Investigation Team must issue the Investigation Report
envisaging the relevant findings (which must be properly
documented) and recommendations.
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3BiT npo PoscrigyBaHHs MOBWHEH MICTUTU KOPOTKUM

BMKNag, HAaCTYMHOrO:

a) MoTeHyinHi Mpobnemu;

b) BxuTi cnigui 3axoou:;

C) [aHi poscnigyBaHHs;

d) PesynbTaTu cnoctepexeHb [pynu 3 MpoBeaeHHs
PoscnigyBaHHs;

e) BucHoBk;

f) PekomeHpauii  wogo Ao - AucuunsiiHapHoi
BiANOBIZANBHOCTI Ta HLUMX BMMPaBHUX 3aXO0LiB;
Ta

a) PekomeHgoBaHi  3MiHM B MOMiTMKax  Ta
npoueaypax (LoAo KOXHOro nutaHHs Bucokoro
abo CepeaHboro Pusmky).

19. NOJANbLLUI A

Bucokun Pusuk. MNpotarom Tpuauaty gHis nicns suaadi
3aknoyHoro 3BiTy npo Po3cnigyBaHHA LWOAO NUTaHb
Bucokoro Pusuky, Lo MiCTUTb pekoMeHZ0BaHi 3axoam 4ns
YCYHEHHS NOpYLUEHHS, BiANOBIAHA ynpaBniHCbKa KOMaHaa
noeuHHa Hapatm KomnnaeHc Odiuepy [lpymu Ta
BignosigHum KomnnaeHc Odiyepam PerioHy nucsMoBuii
nnaH (gani — «MnaH YcyHeHHs [lopyweHHsA»), Lo
nepenbayae MpOMOHOBaHI MEHEIXMEHTOM 3axoau 3
YCYHEHHS MOPYLUEHHS.

KomnnaeHc Odpiuep / HavanbHuk FOpuagunyHoro Bigainy
KomnaHii noBuWHeH 3aTeepanTn [lnaH  YCyHeHHs
[MopyLUeHHs 4O BXMTTS Bydb-AKUX 3aX0AiB LIOAO TaKoro
ycyHeHHs. Akwo Komnnaenc Odivep / HayanbHuk
tOpuaunuHoro Bigainy Komnawii  He 3aTBepams [MnaH
YCyHeHHsi MopyLUEHHS, TUTaHHSA NepefaeTbes Ha po3rnsg
[OupekTopa / 3aranbHuMm 36opam yyacHukis / PeBisinHoi
Komicii Harnsposoi Pagn abo onosu Harnsnosoi Paau
abo BuLLOro opraHy ynpaeniHHg Komnawii.

[Oupektop / 3aranbHi 36opy yyaHukis / PesisitHa Komicia
Harnsgosoi Pagn abo [onosa Harnsposoi Pagn a6o
BULMA  OpraH  ynpasfliHHS Komnawii  posrnspae
3aKknoyHmin 3BiT npo PoscnigyBaHHs, WO nepeabayae
PEeKOMeHZ0BaHi 3aX0au A4S YCYHEHHS NMOPYLLEHHS, pa3oM
3MnaHom YcyHeHHs MopyLweHHs, Ta Hagae pekoMeHaalyii.

The Investigation Report shall contain a summary of:

Concerns;

Investigative steps taken;

Investigative findings;

Observations of the Investigation Team;

o O T QO
_—— -

Conclusions;
Recommendations for
remedial measures; and

> @
-

disciplinary and other

g) Recommended changes in policies and procedures
(in every High or Medium Risk matter).

19. FOLLOW-UP ACTIONS

High Risk. Within thirty days after delivery of the final
Investigation Report on High Risk matters, which contains
recommended remedial measures, the relevant
management team will provide a written response (the
‘Remediation Plan”) to the Group Compliance Officer and
relevant Area Compliance Officers setting forth
management’s proposed remediation actions.

The the Compliance Officer / the Head of Legal of the
Company must approve the Remediation Plan before any
remedial actions are taken. If the Compliance Officer /
the Head of Legal of the Company has not approved the
Remediation Plan, the matter must be referred to the
Director / the meeting of members / the Audit Committee
of the Supervisory Board or the Chairman of the
Supervisory Board or the highest governing body .

The Director / the meeting of members/ the Audit
Committee of the Supervisory Board or the Chairman of
the Supervisory Board or the highest governing body will
review the final Investigation Report with recommended
remedial measures along with the Remediation Plan and
provide recommendations.
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CepepHin abo Husbkuii Pusmk. Llogo nutaHb, wWwo
KnacuikytoTbCsl Sk Taki, Wo HecyTb CepepfHin abo
Husbkun  Pusuk, [naH  YcyHewns  [lopylieHHs
nepeaaeTbes Ha Po3rnsg Ta 3aTBepAKeHHs KomnnaeHc
Odpitepa / HavanbHuka KOpuanuHoro Bigginy Komnawii
. AKkwo komepUinHi meHepxepu Ta Komnnaexc Odivep /
HavaneHuk KOpuanyHoro Bigainy Komnawii He MoxyTb
AinTy 3rogm wopo MNnaxy YcyHeHHs MopyLweHHs, TUTaHHs
nepedaetbca Ha posrnag  [upektopa /  3aranbHuMm
36opam yyacHukis / PesisinHoi Komicii Harnsigosoi Pagu
abo Tlonosu Harnsposoi Pagn abo Buworo opraHy
ynpaBniHHa Komnawil

20. 3AXOAU 3 YCYHEHHA NOPYLUEHHA HA
ETANI NiCnA KOMMNAEHC-
PO3CNIAYBAHHA

KomnnaeHc Odpiuep / HavanbHuk FOpuaunuHoro Bigainy
Komnawii Hece BignoBiganbHiCTb 3a poboty 3
BignoBigHMMM npeacTaBHukamu  Crnyx6u BHyTpilWHBOrO
Ayauty, HOpuanuHoro Bigainy, Bigginy YnpasniHHs
lMepcoHanoM Ta KOMEPUIMHUMU MeHemxepamu ans
006roBOpeHHsI pekomMeHaaLin, BUKNaaeH!X y 3akmio4HOMy
3BiTi npo Po3cnigyBaHHa, Ta ans po3pobku [naHy
YcyHeHHs  [lopylweHHs.  3axogu  LOAO0  YCYHEHHS
MOpYLLEHb MOXYTb BKIHOYATH:

OucumnninapHy BignosiganbHicTb. Ha  nigcTasi
ocTaTouHux abo nonepedHix pesynbTatie KomnnaeHc-
PoscnigyBaHHs ynpaBriHCbka KOMaHZa micns po3rnsgy
pEeKOMeHZalii, BUKMaZeHWX B 3akm4HOMY 3BiTi Npo
PoscnigyBaHHs, MOXe PO3rAsHYTU 3aCTOCYBaHHSA Pi3HNX
BMZIB  AMCUMNNiHApHOI  BignosiganbHocTi.  Bipain
YnpasniHHg  [lepcoHanom  cniBnpauioBatume 3
HavanbHukom HOpuauuHoro Bipginy — Komnawii  a6o
30BHILUHIM PagHMKOM, SKLLIO HeobXiaHO, Wob 3abe3neunTy
[OTPUMaHHS BCIX 3aKOHIB i Nif3aKOHHMX aKTiB y 3B'A3KY 3
3aCTOCYBaHHAM AUCUMNNIHAPHOI BiANOBIAANBHOCTI.

MpunuHeHHa TpypoBUX BigHOCMH. fAkwo Byno
MPUAHATO PILUEHHS NPO MPUNUHEHHS TPYAOBUX BIAHOCUH

i3 BignosigHoto  Ocoboto  BHacnigok  lopyLueHHs,
BMSIBMIEHOTO  LUMSAIXOM  BHYTPiWHbOrO  KomnnaeHc-
PoscnigyBaHHs, BIOMNOBIOHWA MEHeXep MOBUHEH Y

cnisnpaui 3 Bigainom YnpasniHHs [NepcoHarnom, Bigainom
IT T1a Cnyxboto besneks 3abe3neunt HeraiHy
[eaKkT/BaLjlo KnoyiB Ta nepenyctkv BignosigHoi Ocobu
Ta MOBEPHEHHS BCbOr0 MarHa KomnaHil. MuTaHHs, LWo
CTOCYHOTbCS 3aCTOCYBaHHS 3aKOHIB NPO NpavLto Ta TPYLOBI
BiHOCUHM, NOBUHHI ByTW BupilleHi Binainom YnpaeniHHs

[NepcoHarnom, HavanbHukom KOpuanuHoro  Bigginy
KomnaHii Ta  [upektopom / 3aranbHumm 36opamu
yyacHukiB . 3a HeobxigHoCTi moxe 6yTu oTpuMaHa

KOHCYIbTaLisl 30BHILUHBOrO MICLIEBOTO pajHuKa.

Medium and Low Risk. For matters categorized as
Medium or Low Risk, the Remediation Plan will be directed
to the the Compliance Officer / the Head of Legal of the
Company  for review and approval. If the business
managers and the the ompliance Officer / the Head of
Legal of the Company are unable to agree on the
Remediation Plan, then the matter will be submitted to The
Director / the meeting of members / the Audit Committee
of the Supervisory Board or the Chairman of the
Supervisory Board or the highest governing body .

20. POST COMPLIANCE
REMEDIAL MEASURES

INVESTIGATION

It is the responsibility of the Compliance Officer / the
Head of Legal of the Company to work with the
appropriate Internal Audit, Legal, Human Resources and
business representatives to discuss the recommendations
in the final Investigation Report and to develop the
Remediation Plan. Remedial measures may include:

Disciplinary actions. Based upon the final or preliminary
results of the Compliance Investigation, a variety of
disciplinary actions may be considered by the
management team after review of the recommendations
included in the final Investigation Report. Human
Resources will work with the Head of Legal of the
Company or an external counsel, where necessary, to
ensure that all laws and regulations are complied with in
connection with the implementation of the disciplinary
actions.

Termination of Employment. Where it has been decided
to terminate a Covered Person as a result of the
Misconduct revealed through an internal Compliance
Investigation, the relevant manager should work with
Human Resources, IT and Security to ensure that the
Covered Person’s keys and security pass are deactivated
immediately and that all Company’s property has been
returned. Issues concerning the applicability of the labor
and employment laws must be handled by Human
Resources, the Head of Legal of the Company and the
Director / the meeting of members . External local
counsel may also be consulted as deemed necessary.
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Nuct-nonepepxeHHsa. Y Bunagkax, Konu BignosigHii
Ocobi HagaeTbCs MCbMOBE MOMEPEIXEHHS, MOro Komis
[oknagaetbcs B 0coboBy crpasy BignosigHoi Ocobu, a
TaKOX Npo Lie NOBIZOMNAETLCS BiANOBIAHUA NPeaCTaBHUK
Bigainy YnpaenibHa [lepcoHanom, wob ManbyTHi
KepiBHUKM NpaLiBHUKa OTpUManm iHgopmaLilo Npo Takui
NCT.

YcyHeHHs Bif BUKOHaHHA 060B’A3kiB. Konu BignosigHa
Ocoba ycyBaeTbCs  Big  BWKOHAHHA  00O0B’A3KIB,
BiANOBIZAMNbHICTL 32 BXMUTTS BCIX 3aX0fiB 3 AOTPUMAHHS
BIANOBIAHOrO 3aKkOHOAABCTBA MPW LbOMY Hece Bipgin
YnpaeniHHa [lepcoHanom,  HavanbHuk HOpugnyHoro
Binainy Komnanii Ta koMepUiiHi MeHemxepu.

HaB4aHHS Ta KOMYHiKaLjii WoA0 BUHECEHNX YPOKIB.
lpyna 3 [lposedenHs PoscnigyBaHHs HagasaTume
[OCTaTHIO  iHGopMmauito  npo  pakt  KomnnaeHc-
PoscnigyBaHHs Ta Gyab-aki HenpaBOMIpHI Ail Ans Toro,
wob patm  MOXNMBICTL — MpeacTaBHMKam  Bipainy
YnpaeniHHa [lepcoHanom,  Komnnaenc Odpiuepy /
HavanbHuky KOpugunuroro Bigainy Komnawii po3pobutu
BIONOBIAHI KOMYHIKaUil Ta TPEHIHMM OO0 BUHECEHWX
YPOKIB.

Mpu3ynuHeHHs ab0 NPMNUHEHHA BiGHOCUH 3 TPeTiMU
ocobamu.

Y Bunagky BusBNEHHS B npoueci  KomnnaeHc-
PoscnigyBaHHS NPUYETHOCTI 4O MOPYLUEHHS YUHHOTO
3akoHogasctea uu [Monituk Komnawii 6isHec-napTHepis
Komnawii — TpeTix ocib (Hanpuknag, areHTis, NigpsiaHuKIB,
nocTavanbHUKIB, KOHCYNbTaHTIB KoMnaHii Ta iHwux ocib,
SKUM MOXe Oy Ti Iopy4eHO BUKOHaHHS pobiT abo HapaHHs
nocnyr Komnaii Ta/abo Big imeHi Komnanii (3anyyeHi
Ocobu)),  MeHeDKMEHT  pO3rnsiHe  3aCTOCYBaHHS
Pi3HOMaHITHMX 3ax04iB Ha nigcTaBi  pekoMeHzauii,
BMKNaZeHnX y 3akntoyHomy 3BiTi npo Po3cnigysaHHs. Lle
MOXe MPWU3BECTM [0, HaNpUKNag, NPUMIMHEHHS BiGHOCKH 3
Takumm ocobamy Ta BHECEHHS iX A0 nepenikie 0cCib,
MOCIyrn KX HE CIig BUKOPWUCTOBYBaTW/CNnavyBaTty, siki
BEAYTHCA.

Warning Letter. Where a warning letter is to be issued to
a Covered Person, a copy must be placed in the Covered
Person’s personnel file and the appropriate Human
Resources representative must be notified so that future
managers of the employee are made aware of the letter.

Suspension. Where a Covered Person is to be
suspended, it will be the responsibility of the appropriate
Human Resources the Head of Legal of the Company
and business managers to take all necessary steps to
implement in compliance with the applicable law.

Training and Lessons Learned Communications.

The Investigation Team will provide sufficient information
about the facts of the Compliance Investigation and any
wrongdoing to enable representatives from Human
Resources, the Compliance Officer / the Head of Legal
of the Company , to develop lessons learned,
communications and training.

Suspend or Terminate Third Party Relationship.
Where the Compliance Investigation revealed that a third
party business partners of the Company (e.g., Company’s
agents, contractors, vendors, consultants, and other
persons who may be assigned to perform work or to render
services to the Company and/or on behalf of the Company
(Assigned Persons)) were involved in a violation of the
applicable laws or the Company’s Policies, the
management will consider a variety of actions after review
of the recommendations set out in the final Investigation
Report. This may lead the Company to e.g. terminate its
relationship with that party, and placing it on the do not
use/do not pay list to be maintained by.
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LivBinbHa / KpuMiHanbHa cnpaBa NPOTU NOPYLUHUKIB.
3a pesynbTatamu KomnnaeHc-PoscnigysaHHs
KomnnaeHc Odivep / HavanbHuk KOpuauysoro Bipginy
Komnanii Moxe pekomenaysati [upektopy / 3aranbHi
36opm yyacHukiB / PesisinHin Komicii Harnsgosoi Pagu
abo [lonosi Harnsgosoi Pagn abo  Buwwomy opraHy
ynpasniHHg KomnaHii iHiLiroBaTh NOPYLUEHHS LMBINBHOI
YN KPUMIHaMbHOI CnpaBu WoAo TuX ocib, ski, sk 6yno
BCTAHOBJIEHO, CMPUYMHWNK (piHaHCOBI BTpaTK KomnaHii.
XogHi Taki aii He 6yayTb posnovati 6e3 [o3sony
HavanbHuka KOpuanyHoro  Bigpiny KomnaHii /
[unpekTopa / BignoBigHoro Ynexa MpasniHHg / PeBisinHoi
Kowmicii Harnspgosoi Pagn abo onosu Harnsposoi Pagu
abo BULLOrO opraHy ynpasniHHA KomnaHii .

21.  PI3HE

Yci BignosigHi Ocobu noBuHHi OyT O3HaoMneHi 3
MMoniTvkol Ta MOBWMHHI nignMcaTM NUCbMOBY HOPMY
NIOTBEPKEHHS, WO 3acBigyye BM3HAHHA Ta MPUAHATTS
HAMK TloniTvkn [0 novatky Byab-AkuX iX TPYOOBUX YM
Ainosux BigHocuH 3 Komnatieto . Akwo BignosiaHa Ocoba
3 Byab-gK1X NPUYKH He 03Haomunacs abo He nignucana
bopmy MIATBEPIKEHHS, BOHA He 3BINbHAETLCH Bif,
3060B’13aHb 3 4OTPUMaHHS BUMOT [ToniTuKK.

AxTyanbHa Bepcis Uuiei [oniTwkn JOCTynHa B peXuM
OHNawH 3a agpecoto: https://beer-co.com/.

MMoniTuka MoXe nepernsgaT1cs B Mipy HeobXigHOCTI, ane
HEe MEHLUE, HiX yepe3 Tpu (3) poku 3 OHS Ti NPUAHATTS
KomnaHieto.

BignosigHi Ocobn noBuHHI ByTW CBOEYACHO NOBILOMITEHI
npo Byab-ki 3miHy B MoniTuui.

Byob-ski nuTaHHs, Wo cTocyrTbes uiei Monitukn Ta/abo
iHpopmauil  woao  byAb-AKOro  MOTEHUIMHOTO YK
akTyHoro nopywerHs [onitukn abo Oygp-akoi i3
Monituk KomnaHii, Wwo mano micle 4u Moxe Matu micue,
noBuHHi Byt agpecosaHi  Komnnaenc Odpiuepy /
tOpuanyromy Bigginy / Qupektopy / 3aranbHum 36opam
yyacHukiB / Harnsgosin Pagi abo  akuioHepy(am)
Komnanii. KoxHe nosigomnenHs 6yae  peTenbHo
PO3rnsHyTe | po3crigyBaHe Ha KOHMIAEHLNHIA OCHOBI.

Y pasi 6yab-skux po3BiKHOCTEN Mix aHrMINCHKO0 BEPCIEHD
yiei lNMonitmkn Ta 1i mepeknagoMm, YKpaiHCbka Bepcis
MaTme 060B’A3KOBY/NEPEBAXKHY CUNY.

[aTta HabpaHHs YnHHOCTI Wieto Monitukoto: 29.05.2020
[ara nepernsagy uiei Monitukn: 29.05.2023

Lo Monituky nepernsHyTo i 3aTBEPIKEHO: 3arasibHUM
36opamu y4acHuKiB.

Civillcriminal litigation against the wrongdoers. At the
conclusion of a Compliance Investigation, the hief
Compliance Officer / the Head of Legal of the Company
may recommend the Director / the meeting of members
| the Audit Committee of the Supervisory Board or the
Chairman of the Supervisory Board or the highest
governing body of the Company that a civil or criminal
matter against those determined to have caused a
financial loss to the Company be initiated. No such action
will be commenced without the authorization of the / the
Head of Legal of the Company / The Director / the
relevant member of the Management Board / the Audit
Committee of the Supervisory Board or the Chairman of
the Supervisory Board or the highest governing body of
the Company .

21. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company . If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shel/it shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https://beer-co.com/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy or
any of the Company’s Policies has occurred or is about to
occur should be addressed to the Compliance Officer /
Legal Department / Director / the meeting of members /
Supervisory Board or shareholder(s) of the Company.
Every report shall be carefully considered, investigated
and treated in confidence.

In the event of any discrepancies between the English and
Ukrainian versions of this Policy Ukrainian version shall
prevail.

The effective date of this Policy: 29.05.2020
Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by the meeting of
members .
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