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NMONITUKA LLIOAO BUSHAYEHHA
KOHO®NIKTY IHTEPECIB

1. NPO MONITUKY

1.1 Cdepa 3acTocyBaHHA

Lia nonituka LWOQO0 BW3HAYEHHS KOHAMIKTY (gani —
«MonitTuka») € 4aCTUHOK NPaBWN BHYTPILLHBOrO
TPYAOBOro po3nopsiaky Komnaii Ta ! 3acTOCOBYETHCA [0
BCIX  MOCaAoBMX  0Ci6,  MpauiBHWKIB,  TUMYaCcOBMX
NpaLiBHUKIB, ~ YMOBHOBAXEHWX  MPeACTaBHUKIB  Ta
akuioHepa(is) (nani - «BignosigHi Ocobu») TOB
«PIH KYJT»

JotpumanHs  Bumor [lONiTMKM  TakOX — OYIKYETbCS |
BUMAraeTbCs y 3B'A3Ky 3 BUKOHAHHAM POBIT Yu HagaHHSAM
nocnyr Ans Komnadii 3 GOKy areHTiB, nigpsaHuKiB,
rocTavanbHuKiB, KOHCYNbTaHTiB KomnaHii Ta iHwmx ocib,
SKUM MOXe ByTW JOPYYEHO BUKOHAHHS pobiT abo HagaHHs
nocnyr Komnanii Ta/abo Big imeHi Komnanii (qani —
«3any4eHi Ocobu»).

Lis TMoniTuka BCTAHOBMIOE MiHIMANbHWIA CTAHAAPT, SKOTO
3a Oygb-skux 0OCTaBMH MOBWHHI  4OTPUMYBATUCA
Komnanis, Bignosighi Ocobu ta 3anyyeHi Ocobu. Lis
lMoniTvka 3aCTOCOBYETHCA pa3oM 3 i BKM4Yae B cebe
npuHUMM, ski - BuknageHi y Kodekci noeediHku,
Monimuyi wjo0do nodapyHkie ma 20CMUHHOCMI,
Monimuyi  wodo 3abopoHu  nnamexie  Ons
CNpoweHHs1  hopmanbHOocmell ma  8YUHEHHS
3abopoHeHux 0ill , [lMonimuyi w000 eHymMpIWHIX
po3scnidysaHb, Monimuyi w000 3a6opoHu 6ydb-sIKUX
npsaMux abo HenpsMux eHeckie Ha Kopucmb
nosimuyHux  napmit ma/abo  nonimuyHux
kaHOuOamis, lMonimuyi ujo0o 611a200iliHUX noxepme
ma cnoHcopcmea mowo (fani pasom 3 Lieto Monitukoto
— «Monitnkn KomnaHii»).

Bci TepmiHm, WO BXWBAKOTLCA 3 BEnMKoi Oykeu, ane He
MICTSTb BU3HAYeHHsT B Ui [loniTuui, MalTb 3HAYEHHS,
HaBefeHi y MoniTukax Komnawii.

Approved by the Supervisory Board
of GREEN COOL LTD
December 18, 2025

CONFLICT OF INTEREST
POLICY

1. ABOUT THE POLICY

1.1 Application Area

This Conflict-of-Interest Policy (the “Policy”) is an integral
part of the internal labour rules and regulations of the
Company and applies to all officers, employees,
temporary  staff, authorized representatives and
shareholder(s) (the “Covered Persons”) of GREEN
COOL LTD (the “Company”).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct, Gifts and
Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited Practices,
Internal Investigations Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
etc. (hereinafter together with this Policy referred to as the
“Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.



1.2 MeTa MNoniTuku

MeToto uiei [loniTkn € BCTaHOBMEHHS NpoLedypy,
CNpSIMOBAHOI Ha 3abe3neyeHHs AOTPUMaHHS
BignosigHumn Ocobamu Ta/abo 3anyyennmm Ocobamu
BIINOBIAHMX 3aKOHIB Ta NiO3aKOHHWX aKTiB, @ TaKOX
npasun i npouegyp KomnaHii npu BW3HAYeHHI Ta
MOBOKEHHI 3 pearibHAMM Ta MOTEHLIMHUMU KOH(IIKTamu
iHTepecis, Wo crocytoTbes Komnawii Ta/abo BignosigHnx
Oci6 Ta/abo 3anyyenmx Ocib.

1.3 Yomy notpumaHHs lMonitmkn € BaXnMeum
[NopyLueHHs BinoBIgHOMO 3aKOHOAABCTBA MOXe MaTy
HeraTuBHi Hacnigkv ans Komnawii, BignosigHux Ocib Ta
3anyyenux Ocib, nounHaouM Bif 3a3HaHHS penyTauiiHoi
WKOAN [0 MPUTSTHEHHS OO UMBINMBHOI YW KPUMIHAMBHOI
BignoBiganbHoCTi Ta/abo HaknageHHs CcaHkuin 3 Boky
PErynaToOpHUX YW NPaBOOXOPOHHWX oOpraHiB. KomnaHis
Moxe nputarHyT BignosigHux Oci6, Wo nopywwmnm gaHy
MonitTwky, A0  AucCUMNMiHapHOi  BiAMOBIgANLHOCTI,
BKIIOYAlOYM Y  BidMOBIOHWX  BUMAZKax  MPUMMHEHHS
TPYAOBOTO AOrOBOPY YW JOTOBOPY NPO HaZaHHS MOCHYT.

HeBukoHaHHs 3anyyenummn Ocobamm Bumor wiei Monitukm
MOXe MPWU3BECTW OO0 NpunuHeHHs KomnaHieo BigHOCKH 3
TakumMu ocobamu.

2. KnoYyoBl TEPMIHU

«MoteHuinHMn  KoHdnikt  IHTepeciB»  03Havae
[MpnBaTHWI IHTEPEC (SIK BU3HAYEHO HIKYE) 0COOM Y Cihepi,
B SKil BOHA BWKOHYE CBOi MOBHOBAXEHHS, LIO MOXE
BMAMHYTM Ha OB'EKTMBHICTb UM HeynepemKeHiCTb
NPUIAHATTS HEIO PillieHb, 00 Ha BUMHEHHS YN HE BYMHEHHS
Jin Nif Yac BUKOHAHHS 3a3HAa4YEHWX NOBHOBAXEHD.

«PeanbHun KoHdpnikt IHTepeciB» 03Ha4yae HasBHICTb Y
ocoby lNpueaTHoro IHTepecy y cdepi, B SKi BOHA BUKOHYE
CBOi MOBHOBAXEHHS!, L0 BMNIMBAE Ha OO'EKTUBHICTb 4K
HeynepemKeHiCTb  NPUAHATTS  HEK  pieHb, abo Ha
BUMHEHHS YM HE BYMHEHHS AiK nig 4Yac BWKOHAHHS
3a3HaYeHNX NOBHOBAXEHD.

«KoHdpnikT IHTepeciB» 03Hayae cuTyalito, Konu Linosi,
biHaHcoBI iHTepeck, iHTepecn YneHis CiMT (K BU3HA4eHO
HWk4e), nonitmyHi ym  Ocobucti  IHTEpec MOXyTb
BNMMBATW Ha MNPUMHATTA PpilleHHS 0cobow nig vac
BMKOHAHHSI HEt0 NOBHOBaXeHb B KOMNaHii, Ta BKoYae K
PeanbHun  KoHdnikt  IHTepeci, Tak i [loTeHUinHMK
KoHdnikT |HTepeciB. KoHQMIKT [HTEpECiB TakoX Moxe
BKIIOYATW YSIBHWA KOHCMIKT iHTepeciB (TOGTO cuTyauito,
fKa MOXe CTBOPUTU BpaXEHHS HasBHOCTI KOHIKTY
IHTepeciB),

1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to ensure
that the Covered Persons and/or the Assigned
Personscomply with applicable laws and regulations, as
well as with the Company’s rules and procedures in
identifying and handling real and apparent conflicts of
interest involving the Company and/or the Covered
Persons and/or the Assigned Persons.

1.3 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities. The
Company may take disciplinary action against the Covered
Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

2. KEY TERMS

“Apparent Conflict of Interest” means a Private Interest
(as defined below) of a person in the area, in which he/she
performs his/her duties, that could affect his/her objectivity
or impartiality of decisions, or performance or non-
performance of the duties.

“‘Real Conflict of Interest” means a Private Interest of a
person in the area, in which he/she performs his/her
duties, that affects his/her objectivity or impartiality of
decisions, or performance or non-performance of the
duties.

“Conflict of Interest” means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict of
Interest. It may also include a perceived conflict of interest
(i.e., a situation that may give rise to the perception of a
Conflict of Interest), even where a Conflict of Interest may
not in fact exist.
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HaBiTb KonKM KOHNiKTy |HTEpeciB MOXe (hakTU4HO He
ICHyBaTL.

«bnusbki Ocobucti CTocyHku» o3Hayae Oyab-aki 3
HAaCTYMHUX CTOCYHKIB: POMaHTWUYHI YW IHTUMHI CTOCYHKM,
0COBUCTI AinoBi, TOProBenbHi Yn iHAHCOBI BiAHOCUHM abo
CTOCYHKM 0CID, SiKi CMiNbHO NPOXMBAIOTb.

«MpuBatHun [HTepec» o03Havae Oyab-AKkui  iHTEPEC
ocobu, wWo nepepbavae BUrogy MaiHOBOrO  abo
HEMaiHOBOrO  XapakTepy, B TOMY YWCIi 3YMOBMEHUN
ctocyHkamm UYnexis  Cim’i, bBnmsbkummn  Ocobuctumn
CTOCYHKaMW, APYXHIMM YW iHWKMMW  CTOCYyHKamn 3
i3MYHAMM Y topUaNYHUMKM  ocoBamu, Yy TOMY YuCHhi
IHTEpPEC, WO BMHMKAE Yy 3B'A3Ky 3 ureHcTBOM abo
OISNbHICTIO B rPOMAACHKMX, MOMITUYHUX, PENifiNHUX Ym
IHLIMX opraHi3aLlisix.

«Ynenu CiM’i» ona yinen uiei Monitvkn o3Havae ocib, siki
nepebysaioTb Yy wWnobi, Agiten, 6atbkiB, 0CIO, SKi
nepebyBatoTb nig onikoto abo niknyBaHHAM, Oydb-sKuUX
IHLLMX OCiB, SiKi CMinbHO NPOXWBaOTb abo MatoTb Byab-ski
IHLI CIMEWHI CTOCYHKM, LLLO MOXYTb CTBOPHOBATY BPaXEHHS
KOHNIKTY iHTEpeciB, BKMoYatouM ocib, SKi MOB'A3aHi
CrinbHUM NoByToM, MatoTb B3aEMHi NpaBa Ta 060B'A3kY, a
TaKOX 0CiDO, §Ki  CMiNbHO MNPOXMBAKTb, ane He
nepebyBatoThb Y LWMHOGI.

«®iHaHcoBMM IHTepec» 03Hayae Oyab-sKi  rPOLLOBI
KOLWTK, TrPOLIOBWA eKBiBaneHT, Bayyep, [logapyHok,
nocnyry, nepesary, BWUrOAy, 3HWKKY, MOi3gKy B Mexax
KpaiHu Y1 3a KOPAOH, [OCTUHHICTb, po3Baryl, NPOXMBAHHS,
CMOHCOPCTBO, IHLI 3a0X04yBamnbHI Yi  LiHHI  3YCTPIYHI
BMHAropoay, OKpiM 4acToK BMACHOCTI.

«KoHdigeHuinHa IHdopmauis» o3Havae iHdopmaLito,
Wo  Moxe  3amogiatm  wkogy  Kommawii, i
3aMOBHuKam/knieHTam,  npauiBHukam — abo  iHWMM
I3MYHAM YK OpPUANYHUM 0cOBaM, SKWIO Ti HEHaNeXHUM
4nHoM Byae poskpuTo, abo fka Ha iHLWMX MigcTaBax He €
3aranbHOLOCTYMHOM.

«MopapyHok», «HenpaBoMipHa Buropa»,
«OCTMHHICTb» MaloTb 3HaYeHHs, HaBeZeHi y Monituy
LLOA0 NOAAPYHKIB Ta FOCTUHHOCTI.

“Close Personal Relationship” means any of the
following: a romantic or intimate relationship, a personal,
business, commercial or financial relationship, or a
cohabitee.

“Private Interest” means any interest of a person which
results in a benefit of tangible or intangible character,
including from Family, Close Personal Relationship,
friendly or other relationships with individuals or legal
persons, including the interest that arises due to
membership or involvement in activities of public, political,
religious or other organizations.

“Family” for the purpose of this Policy means any spouse,
children, parents, persons under the guardianship or
trusteeship, any other person who resides in the same
household or has any other family relationship that could
create the appearance of a conflict, including persons who
are domestic partners, have mutual rights and obligations,
as well as cohabitees, who are not formally married.

“Financial Interest” means any cash, cash equivalent,
voucher, Gift, service, advantage, benefit, discount,
domestic and foreign travel, Hospitality, entertainment,
accommodation, sponsorship, other incentive or valuable
consideration, other than an ownership interest.

“Confidential Information” means information that may
cause harm to the Company, its customers/clients,
employees, or other entities or individuals if improperly
disclosed, or that is not otherwise publicly available.

“Gift”, “Illegal Benefit”, “Hospitality” has the meanings
given in the Gifts and Hospitality Policy.



3. 3ATANbHI NPUHUMMA

Komnanis nparHe 3abesneunty, wob KoHdnikt [HTepecis
He MaB HEeCnpWATAMBOrO BMAMBY Ha iHTepeck Komnanii, a
TaKoX iHTepecu Ti KITieHTIB/3aMOBHUKIB, Ti akujoHepa(is) /
yyacHuka(iB) Ta iHWMX 3auiKaBIEHWX CTOPIH LUMISXOM
BUSABIEHHS, 3anobiraHHs Ta BperyntoBaHHS KoHnikTiB
IHTepeciB. [ns pocsarHeHHs uboro KomnaHis Ta i
BiANOBIAHI NiAPO3AINM MOXYTb BNPOBaKYBaTU HEODXIaHI
npouesypu Ta BXMBATU 3axOAiB, SAKi nepeniveHi y
Hopatky 2.

BignosigHi Ocobu Ta 3anyyeHi Ocobu noBuHHI ByTH
HE3aneXHUM Ta HeynepemKeHMN NpK BUKOHAHHI HAMM
CBOIX MOBHOBAXEHb, a TAKOX MOBWHHI YHUKATK Oyab-sKnX
cutyauin, korm ix OcobucTi IHTepecn (un iHTepecn ix
Unenis Cim'i, pognuis, ApysiB uM iHWMX OCIO) MOXyTb
cynepeunTt abo CTBOPIOBATW BpaXeHHs TakuX, Lo
cynepevatb iHTepecam KomnaHi.

3a 3aranbHum npasunom BignosigHi Ocobu Ta/abo
3anyyeHi Ocobu NOBMHHI YHWUKATW Ta 3AiMCHIOBATM
PO3KPUTTS €TUYHUX, HOPUONYHUX, (DIHAHCOBMX YW IHLLIMX
KoHdpnikTiB  [HTepeciB, Wwo cTocytoTbea Komnawii, Ta
yCyHyTM cebe Bif BMKOHAHHS MOBHOBaXEHb LIOAO
NPUAHATTS  pileHb Yy Oyab-akin - cutyauii - KoHdnikty
IHTepeciB, Lo cToCyeThCA KoMnail.

4. PO3KPUTTA KOH®NIKTY IHTEPECIB

Yci cuTyauii Woao HasiBHOCTI BNAMBY, (hiHAHCOBMX BMroA,
OiHaHcoBKX |HTepeciB Ta iHWWX KoHdnikTiB IHTEpeciB
MOBMHHI  HeBigknNagHoO  nosigomnatca  KomnnaeHc
Odpiuepy [/ HOpuanuHomy Bigainy Ta/abo Bipginy
YnpasniHHa [NepcoHanom Komnanii.

[ii Ta BigHOCKHW, L0 MOXYTb BNAMBATK Ha HE3ANEXHICTb
nornsagis Bignosighmx Ocib abo 3anyyennx Ocib Ta
cTaHoBUTW KOHMNIKT IHTEepeciB, 3-NOMIX iHLIOTO MOXYTb
BKITIOYATH HACTyMHe:

a) HagaHHs nocnyr abo npaueBnawTyBaHHs Yy TPETLOI
ocobun, 30Kpema, MOTEHLUiiHOro abo  (hakTU4YHOrO

rnocravarnbHuka, 3aMOBHMKA  4M KOHKYpeHTa
Komnanir;

b)  BOMOMIHHA YacTKoW Yy Kanitani noTeHuinHoro abo
(baKTUYHOTO  MocTavanbHWka, 3aMoBHUKA  abo

KOHKypeHTa Komnani;
C) HasBHiCTb PiHAHCOBOrO IHTEPECY;

3. GENERAL PRINCIPLES

The Company seeks to ensure that the Conflict of Interest
does not adversely affect the interests of the Company, its
clients/customers, its shareholder(s) / participant(s) or
other stakeholders through the identification, prevention
and management of the Conflicts of Interest. In order to
achieve this, the Company and its relevant units may
implement the necessary procedures and take the
necessary actions as listed in Annex 2.

The Covered Persons and the Assigned Persons must be
independent and unbiased when performing their duties
and must avoid any situation, where their Personal
Interests (or the interests of their Family, relatives, friends
or others) might conflict, or even appear to conflict, with
the best interests of the Company.

The general rule is that the Covered Persons and/or the
Assigned Persons must avoid and disclose ethical, legal,
financial or other Conflicts of Interest involving the
Company, and remove themselves from a position of
decision-making authority with respect to any case Conflict
of Interest involving the Company.

4. DISCLOSURE OF A CONFLICT OF INTEREST

All positions of influence, financial benefits, Financial
Interests, and other Conflicts of Interest must be promptly
disclosed to the Company’'s Compliance Officer / Legal
Department and/or Human Resources Department.

Activities or relationships that may affect the Covered
Person's or the Assigned Person's independent judgment
and constitute a Conflict of Interest may inter alia include
the following:

a) outside engagement or employment, especially with
potential or actual supplier, customer or competitor of
the Company;

b) ownership interest in potential or actual supplier,
customer or competitor of the Company;

c) the Financial Interest;



d) HasBHicTb YneniB CiMT un Bnmsbkux Ocobuctux d) the Family or Close Personal Relationships within the

CrocyHkiB B mexax Komnauii i3  3anyveHumu
Ocobamn Ta/abo 3 MOTEHLIHAM YM  PaKTUYHUM
KOHKypeHTOM KomnaHii; Ta

€)  BUKOpUCTaHHS akTMBiB KomnaHii 4u KoHdigeHLinHoi
[H(hopMalLii 3 METOK OTPUMAHHS 0COBUCTOI BUTOAN.

BignosigHa Ocoba Ta 3anyyeHa Ocoba noBuHHA LLOPOKY
He nisHiwe 31 ciyHs nogasatk [eknapaujio LWoado
KoHdpnikTy IHTEpeciB 3a hopmoto, HaBedeHow Y [logatky
1 («feknapauisi»), Komnnaexc Odiuepy/ KOpuanyHomy
Bippiny Ta/abo Bigainy YnpasniHHa  [epcoHanom
Komnanii wnsxom nogaHHst NMCbMOBOI Aeknapallii. SKwo
[eknapauis He Oyna B4YacHO HagicnaHa BignosigHoto
Ocoboto Ta 3anyyeHoto Ocoboto, Komnnaenc Odilep/
Opuanynmn - Bipgin  Ta/abo  Bipgain  YnpaeniHHs
lepcoHanom KomnaHii NOBWHHI NPOAKTUBHO BUMaratit Ta
3abesneumtn 1WwWob Taka [eknapauis 6yna nogaHa
HACTINbKM LUBMAKO, HACKINbBKM Lie MPaKTU4HO MOXKITUBO.

BignosigHa Ocoba noBWHHA HeBigknagHo a 3anyyeHa
Ocoba noBWHHAa 3a HalnEepLLOi PO3YyMHOI MOXNIMBOCTI Yy
MMCbMOBOMY BUFMSAI  PO3KPUTU CBOEMY KEpPIBHUKY B
KomnaHii, a Takox KomnnaeHc Odiuepy / KOpuanyHomy
Bippiny Ta/abo Bigainy YnpasniHHg  [lepcoHanom
KomnaHii iHcbopmaLlito Npo MOTEHLiHY MOXNMBICTL abo
HasBHiCTb  KoHdonikty  IHTepeciB  abo  cuTyauilo
(obcTaBuHu), B SKiit BUHWKAE (MOXe BUHUKHYTW) KOHAniKT
IHTEpECIB.

PO3KpUTTS 3-MOMIX IHLLIOMO NOBUHHO BKITHOYATW HACTYMHI

JaHi:

a) NepBMHHA Aeknapauis iHopMaLji Woao AisnbHOCTI
BinnosigHoi Ocobu Ta ii YnexiB CiMi 3a mexamu
Komnawii, HasBHoCTi 3B'a3kiB  YneHiBa CiMT um
Brinabkix Ocobuctux CtocyHkiB B Komnanii; Ta

b) oHOBreHa feknapauis BuLle3asHaveHol iHopmaLli,
HagaHoi Komnnaexc Odiuepy / HOpugnyHomy
Binginy Ta/abo Bigginy YnpaeniHHs [MepcoHanom
KomnaHii, sKWoO  monepeaHb0  [eknapoBaHa
iHpopmaLis abo cutyauis (06CTaBMHK), B SKiA BUHKK
(Mir BUHUKHYTI) KOHANIKT [HTepecis, 3MiHUInCS.

Bumorn  Wogo  pO3KPUTTA  HE  MOLUMPIOKTbCS  Ha
BesonnatHy poboty, sky BignosigHi Ocobu Ta/abo
3anyyeHi Ocobu MOXyTb BWKOHYBAaTM Ha rPOMafCbKNX
3acagax y BinbHWiA Big pobOTM Yac 3a yMOBW, WO Taka
poboTa He NepeLUKoKae BUKOHAHHIO HUMW NOBHOBaXeEHb
Ta o0b6oB'A3kiB B KomnaHii Ta He npu3BOAWTL [0
BUHUKHEHHS KOHAnikTy IHTepeciB.

Company with the Assigned Person and/or with
potential or actual competitor of the Company; and

E) use of the Company's assets or the Confidential
Information for personal gain.

The Covered Person and the Assigned Person must
submit their Declaration on Conflict of Interest in the form
attached in Annex 1 (the “Declaration”) on the annual
basis not later than january 31. to the Company’s
Compliance Officer/ Legal Department and/or the Human
Resources Department by filing of a written Declaration. If
the Declaration is not timely submitted by the relevant
Covered Person and the Assigned Person, the
Company’'s Compliance Officer / Legal Department and/or
the Human Resources Department must proactively
require and ensure such Declaration to be submitted as
soon as practically possible.

The Covered Person must immediately and the Assigned
Person must at the earliest reasonable opportunity, in
writing, disclose to his/her supervisor in the Company and
the Company's Compliance Officer/ Legal Department
and/or the Human Resources Department the appearance
or existence of the Conflict of Interest or the situation
(circumstances) in which a Conflict of Interest arises (may
arise).

The disclosure inter alia shall include the following details:

a) initial declaration of information on external business
activity of the Covered Person and his/her Family,
existence of the Family ties or Close Personal
Relationships in the Company; and

b) updated declaraton on the above information
provided to the Company's Compliance Officer /
Legal Department and/or Human Resources
Department if the previously declared information or
the situation (circumstances) in which the Conflict of
Interest has arisen (may have arisen) has changed.

Notification requirements do not extend to unpaid
voluntary work that the Covered Persons and/or the
Assigned Persons may carry in their leisure time, provided
that such work does not interfere with their duties and
responsibilities with the Company and does not create the
Conflict of Interest.



lMosigoMneHHs npo KoHdnikT IHTepeciB Ta iHopmaLlis
npo Te, wWwo BignosigHa Ocoba Ta/abo 3anyyeHa Ocoba,
ska wmae KoHdnikt IHTepeciB, He Opana yyacti B
00roBopeHHi Ta/abo  ronocyBaHHi, MNOBWHHHA  ByTK
HaNeXHUM YMHOM ochopmieHa (Hanpuknag, nPOTOKOMOM,
[0roBOPOM TOLLO).

5. BPETYJIIOBAHHA KOH®NIKTY IHTEPECIB

Komnnaexc Odiuep / Hpuanynuin Bigain 1@ iHWi
nigpo3ainu  KomnaHii MOBWHHI  aKTMBHO 3anyyeHi 4o
BUSIBNEHHSI KOHGONIKTIB iHTEpeciB. IHdopmaLis npo BCi
MoTeHuinHi Ta PeanbHi KoHdniktn [HTepeciB noBuHHA
BCeOIYHO Ta He3anexHo (Ha CKiMbKM Le NpakTU4YHO
MOXITBO) po3rnsagarucs, aHanisyBaTtucs Ta
nepesipstuca. BignosigHi Ocobu Ta 3anyyeHi Ocobu
MOBWHHI cniBnpautoBatit Ta cnpusat Komnnaexc Odilepy/
tOpuanyHomy  Bigainy y nepesipui  [oTeHuinHnx  Ta
PeanbHux KoHdnikTie IHTepeciB. BignosigHi Ocobu Ta
3anyyeHi Ocobu UMM BWU3HAKOTb Ta MOTOMKYHOTLCH, LIO
3aranbHogocTynHa iHgopmauis wogo BignosigHux Ocib
Ta 3anyyenux Ocib (B TOMy 4ncni 4OCTYNHA B COLjianbHuX
Mepexax) Moxe posrnsgatuca KomnnaeHc Odpivepom/
tOpuanynmm Bigainom B sikocTi

[OMNyCTUMOro foka3y icHyBaHHS OcobucToro IHTepecy (4m
iHTepeciB ix Ynexis Cim'i, poauuis, [pysiB 4u iHLWKX OCIO)
4u PiHaHCcoBOrO IHTEpECY.

MpaBniHHA KomnaHii NOBWHHI NPOBECTU CNinbHY 3yCTpiy
3 KomnnaeHc Odiuepom [/ HOpuanunum  Bigainom
KomnaHii Ta/abo Bigginom YnpaeniHHs lNepcoHarnom ta y
BIOKDUTMA  Ta  HeynepemkeHuir  Crocid  po3rnsHyTH
iHpopMaLito woao cutyauii Haskono KoHdnikTy IHTepecy
BignosigHux Ocobu Ta 3anyyenux Ocib 3 meTow0
HamneXHoro  BpEeryrnioBaHHA | YCYHEHHsi  Hacnigkis
KoHapnikTy IHTEpeECiB.

Ha ocHoBi BcebiyHoro aHanisy Bunagky KoHdnikty
IHTepeciB, npoBegeHOro B nopsaky, nepepbaveHomy
BULLE, | 3anexHo Bif Xapaktepy KoHdnikty IHTepecis
YCYHEHHSI MOr0 HacnigkiB MOxe BKIoYaT no3baBneHHs
BignosigHoi Ocobu nOBHOBaXEHb MPUMHATTS  PillieHb
LOAO KOHGNIKTHOI cuTyauji abo iHWi cyBopi 3axoau, a
wogno 3anyyeHnx Ocib — npunuHeHHs BigHOCUH KomnaHii
3 Takoto 3anyyeHoto Ocoboto, 3aHECEHHS i B CMIUCOK OCID,
nocnyrn SKMX He Ccnig BUKOpUCTOBYBaTM Ta/abo Ha
KOPUCTb SIKUX HE CRif 34IMCHIOBATM NNaTexi, TOLLO.

KomnaHist moxe Bgatucs 4o psgy 3axogis (okpemo abo B
NoedHaHHI) Ans  BperynioBaHHa KoHMnikTy IHTepecis,
BKITIOYAOYM:

Notification of Conflict of Interest and information that a
Covered Person and/or the Assigned Personwho has a
Conflict of Interest has not participated in the discussion
and/or voting shall be properly documented (e.g., in the
minutes, contracts, etc.).

6. MANAGEMENT OF A CONFLICT OF INTEREST

The Compliance Officer / Legal Department and other
Company’s units must be proactively involved in
conducting conflicts of interest identification. Information
about all Apparent and Real Conflict of Interest must be
thoroughly and independently (to the extent practically
possible) analysed, verified and considered. The Covered
Persons and Assigned Persons must cooperate and
provide assistance to the Compliance Officer / Legal
Department in verification of the Apparent and Real
Conflict of Interests. The Covered Persons and Assigned
Persons hereby acknowledge and agree that information
available in the public domain with regard to the Covered
Persons and Assigned Persons (including social networks)
may be considered by the Compliance Officer/ Legal
Department as an admissible evidence of existence of the
Personal Interest (or the interests of their Family,
relatives, friends or others) or Financial Interest.

The Management Board of the Company together with the
Company’'s Compliance Officer / Legal Department and/or
the Human Resources Department shall meet and review
information related to the Conflict of Interest involving the
Covered Persons and Assigned Persons in an open and
unbiased manner in order to properly manage / mitigate it.

Based on the thorough analysis of the Conflict of Interest
conducted as provided above, and depending upon the
nature of the Conflict of Interest, its mitigation may include
the Covered Person being removed as a decision-maker
with respect to the conflict situation or other more serious
actions, and with respect to the Assigned Persons —
termination of the Company's relationship with such
Assigned Person, placing him/her /it on the do not use
and/or do not pay list, etc.

The Company may utilise a number of means (individually
or in combination) to manage a Conflict of Interest
including:



a) YycyHeHHs (BiomoBa Bin) [lNpusatHoro IHTEpecy, Lo
cnpnumHMB KoHNIKT IHTEepeciB;

b) obmexeHHs pocTyny Ao iHgopmaLi,
crocysatucs lNpusatHoro IHTepecy;

C)  YCYHEHHS Bif NPUAHATTS pileHb / nignucanHs yrog /
BUYMHEHHS [, HA SIKi BXE MOLUMPHOETLCS abo Moxe
nowwmproBaTmcs KoHGNIkT IHTEpECIB;

d) nepernsg noBHOBaxeHb abo nNepeBedeHHs Ha
nocagy 3 NOBHOBaXeHHsMW Ta 000B’sI3kamMu, L0 He
noB’s3aHi 3 KoHnikToM IHTEepeCiB;

€) 3aCTOCyBaHHS  30BHILLHbOrO  KOHTPOMO  LWOAO
BiAMOBIOHMX  (DYHKLiA  (NOBHOBaXeHb), MM Ta
npoLecy NPUAHATTS PiLLEHD;

f)  BigMoBa BiZ NOCNYrK, NWUTaHHA YK AISNLHOCTI, IO
cnpuunHioTL KOoHMNIKT IHTepecis, aKWo KoHdnikty
IHTepeciB He MOXHa 3anobirTn abo oro HEMOXNMBO
e(heKTMBHO BPErynOBaTH B iHWMA cnocib;

g) [ooBedeHHs g0 Bigoma BCix BignosigHux Ocib Ta
3anyyenmnx Ocib , KO Le AopeyHo, iHdhopmaLii npo
KoHdonikt IHTepecie okpemnx BignosigHux Ocib Ta
3anyyeHux Ocib Ta iHdopmMyBaHHs BCix BignosigHnx
Ocib Ta 3anyyenux Ocib npo MOXMMBI KPOKM, SKi
KomnaHiss 3pobuna pans  ycyHeHHs  KoHdnikTy
[HTepeciB TOLLO

h) 'y BUMHATKOBMX BUMaZgKkax NepeBedeHHs Ha iHLY
nocagy uYv MpUNKMHEHHs TPYOOBWX BigHOCMH abo
cnisnpai.

O MOXe

MpaBniHHg KomnaHii noBuHHI 3abe3nevnTn BigCYTHICTb
YNPaBMiHCLKOTO BMAMBY Y BUMAZKax iCHyBaHHS MPSMOro
abo HenpsMoro MignopsiakyBaHHA Mix  BignosigHumm
Ocobamu, Bignosighumn  Ocobamm  Ta  3anyyveHumu
Ocobamw i HaBnaku, Ta y BUNagKax, Koy BOHK € YneHamu
Cim'i, matoTb bnmabki Ocobucti CTocyHku, € apy3samu abo
IHLUMM YMHOM NOB'A3aHi OAWH 3 OJHUM.

Bci  piwenHs  [paeniHHg  KomnaHii  WoQO  nuTaHb
BPErynioBaHHs / YCyHeHHs Hacnigkie KoHgnikTy IHTepecis
MOBWHHI  OYTM  HanMeXHUM YMHOM  OpOpPMIeHi Ta
3bepiratucs B OoKymeHTauii Komnawii  KomnnaeHc
Odpiuepom / HOpuanuHum Bigainom ta / abo Bigaoinom
YnpaeniHHa MNepcoHanom Komnai.

6. PISHE

Yci BignosigHi Ocobu Ta 3anydyeHi Ocobu noBuHHi ByTu
o3HanomneHi 3 [lonmiTMKOW Ta MNOBWHHI  mignucaTu
nuceMoBy — popMy  MIATBEPMIKEHHS, WO  3acsigyye
BM3HAHHS Ta NPUAHATTS HUMK MoniTukn o novatky Oyab-
SKMX TX TPYZOBMX YW AINOBMX BigHOCMH 3 KomnaHieto.
Akwo BignosigHa Ocoba abo 3anyyeHa Ocoba 3 6yap-
SKMX NPUYMH He O3Haommnacs abo He nignucana opmy
NiATBEPAXKEHHS, BOHA He 3BINbHAETLCS Bif 3000B'A3aHb 3
AOTPUMaHHS BUMOT oniTuKu.

a) refusal of the Private Interest that causes the Conflict
of Interest;

b) restriction of access to information that may relate to
the Private Interest;

c) suspension from decision making process / execution
of transactions / taking actions which are already
exposed or may be exposed to a Conflict of Interest;

d) revision of the scope of powers or transfer to a position
with functions and duties not related to a Conflict of
Interest;

e) application of external control over respective functions
(duties), actions or decision making process;

f) avoidance of the service, activity or matter giving rise
to the Conflict of Interest where the Conflict of Interest
cannot be prevented or managed effectively using
other means;

g) communicating to all Covered Persons and Assigned
Persons if appropriate information about the Conflict
of Interests of the respective Covered Persons and
Assigned Persons and informing all Covered Persons
and Assigned Persons about potential steps that the
Company have taken to mitigate the Conflict of
Interests, etc;

h) in exceptional cases, transfer to the other position or
termination of employment or cooperation.

The Management Board of the Company must ensure that
no managerial influence exists in cases where there is a
direct or indirect reporting line between the Covered
Persons, the Covered Persons and the Assigned Persons
and vice versa, and in cases where they are Family
members, have Close Personal Relationships or friends or
are otherwise connected with each other.

All decisions of Management Board of the Company on
management / mitigation of the Conflict of Interest must be
properly documented and kept in the Company’s records
by the Company’s Compliance Officer / Legal Department
and/or the Human Resources Department.

6. MISCELLANEOUS

All Covered Persons and Assigned Persons shall be
familiarised with the Police and sign a written confirmation
form evidencing its acknowledgement and acceptance of
the Policy before they start any employment and/or any
business relations with the Company. If a Covered Person
or Assigned Person has not familiarised themselves with
the Policy or has not signed the confirmation form due to
any reasons, he/shefit shall not be exempted from the
obligation to adhere to Policy.
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AkTyanbHa Bepcis uiel [oniTMkn [OCTYyNHA B PEXUMI
OHNanH 3a agpecoto: https:/Aww.beer-
Cc0.com/ualsite/green-reports.

MMoniTvka MOXe nepernsgaTucs B Mipy HeobxigHocTi, ane
He MeHLLe, HiX Yepe3 Tpu (3) poku 3 AHSA Ti NPUAHATTS
KomnaHieto.

BignosigHi Ocobn Ta 3anyyeni Ocobu noBuHHI ByTK
CBOEYACHO MoBiAOMIEHI Npo Byab-ki 3MiHmM B MoniTui.

Byab-aki nuTaHHs, WO cTocytoTbea Liei Monitukn Ta/abo
iHpopmauii  wopo  Oyab-sKOro  MOTEHUIMHOTO 4w
(hakTMyHOro nopywenHs [Monituku abo Byaob-Akoi i3
MoniTuk KomnaHii, o Mano Micle Y4 Moxe Matu Micue,
noBuHHi Oyt appecosaHi  Komnnaexc Odpivepy /
tOpuanyHomy Bigainy Komnadii. KoxHe nosigoMneHHs
Oyoe peTenbHO po3rnsHyTE | poacnigyBaHe  Ha
KOH(DIAEHL,i/HI OCHOBI.

Y pasi byab-sKk1x po3BKHOCTEN MiX aHTINCbKOK BEPCIErD
yiei lMonitmkn Ta 1i nepeknagoM, yKkpaiHCbka Bepcis
MaTme 060B’A3KOBY/NEPEBAXHY CUMY.

Lito TMonituky nepernsHyTo i 3aTBepmxeHo Harnsgosow
Papoto KomnaHii .

The up-to-date version of this Policy is available online at:
https://www.beer-co.com/ua/site/green-reports.

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy or
any of the Company’s Policies has occurred or is about to
occur should be addressed to the Compliance Officer /
Legal Department of the Company. Every report shall be
carefully ~considered, investigated and treated in
confidence.

In the event of any discrepancies between the English and
Ukrainian versions of this Policy, Ukrainian version shall
prevail.

This Policy was reviewed and approved by Supervisory
Board of the Company.



AOOATOK 1/ ANNEX 1

®opma [leknapauii woao Kondnikry IHTepecis? / Form Declaration on Conflict of Interest?

[lata / Date:
MIB / Name:
MNocapa / Job title:
Tak/Hi
Axwo «Tak», HapanTte
Ne/ Mutanns / The questions nosicHeHHs /
No. Yes/No

If “Yes”, please, comment

Yu maete Bu abo unenm Bawwoi cim'i3, npsaMo um onocepeakoBaHo,
aKuji (Yactkm abo iHWi kopmopaTwBHi npaBa) abo iHWi npasa
BMacHOCTI y Byab-sKin ropuanyHin ocobi? Akwo "tak", byap nacka,
BKaXiTb HaUMEHYBaHHS topuan4HOi 0cobu Ta AaiTe BignoBigb Ha
HaCTYMHi 3anuTaHHs: /

Do you or your family members3 possess shares (participatpory
interests or other corporate rights) or other property rights directly
or indirectly in any legal entity? If “yes”, please, specify the name
of the legal entity and answer the following questions:

- 4u Taka topuanyHa ocoba mae Ainosi BigHOCMHM abo Beae
neperoopu i3 TOB «PIHKYJl» (pani -
«KomnaHis»)?

- whether such legal entity has business relations or
engaged in negotiations with GREEN COOL LTD (the
“Company”)?

- 4K € TaKa ropuandHa ocoba KoHKypeHToM KomnaHii? /
whether such legal entity is a competitor of the Company?

Un € Bu abo uneHn Bawoi CiM'i uneHamu opraHiB ynpasniHHS
(NpaBniHHA abo HarnsaoBOI  pagu), AMPEKTOPOM, YneHaMm
PEBI3iNHOT KOMICii, pagHMKOM, YNIOBHOBAXEHWUM MPeACTaBHUKOM: /
Are you or members of your family a member of corporate bodies
(executive or supervisory board), an director, members of audit
committee, advisor, an authorised representative:

- lopuanyHoi ocobw, sika Mae AinoBi BigHOCMHM abo Bepe
neperosopy 3 Komnatieto? /

2 Llei DOKYMEHT € KOH(iOEHLINHM Ta He niansrae poskpuTTIO ByAb-akuM TpeTiM ocobam. [exknapalis npusHadeHa BUKIIOYHO Ana
BHYTPILLHBLOrO BUKopucTaHHs. / This document is confidential and is not subject to disclosure to any third parties. The Declaration is

for internal use only.

3 UneHamu ciM’i €: ocobu, siki nepebyBatoTb y Wntobi, 4itv, 6aTtbki, 0cobu, ski nepebyBatoThb nig onikoto abo nikmyBaHHAM, Oyab-siki
iHWi ocobu, sIKi cninbHO NpoxXuBaloTb abo MatoTb Byab-Aki iHWI CIMEHI CTOCYHKM, WO MOXYTb CTBOPHOBATM BPaXEHHs KOHMIKTY
iHTepeciB, BKMOYaouM 0Cib, ki Nos'asaHi cninbHUM NobyTOM, MaloTb B3aeMHi npaBa Ta 0OOB'A3kM, @ TakoX OCOBM, Ski CrinbHO
NpoXuBalTb, ane He nepebysatoTb  Wiobi. / The family members are: any spouse, children, parents, persons under the guardianship
or trusteeship, any other person who resides in the same household or has any other family relationship that could create the
appearance of a conflict, including persons who are domestic partners, have mutual rights and obligations, as well as cohabitees, who

are not formally married.
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in a legal entity that is in business relations or engaged in
negotiations with the Company?

- KOpUANYHOI 0cobK, sika € KOHKypeHTOM KomnaHii? /
in a legal entity that is a competitor of the Company?

3 Un npautoete Bu Ha gogatkosin poboTi/ um 3giicHioeTe Bu iHwwy
' JiSnNbHICTb / Y1 MaeTe By iHWKIA Bi3Hec? /
Do you have any additional employment / activities / businesses?

" Un nnaHyete Bum 3gincHioBaT Byab-sIKy TpaHCAKLilo, L0 MOXe
npussectn Ao KoHnikty IHTepeciB, sk nepeabayeHo  Lieto
Monitukoto abo iHwmmm Monitukamu Komnawii? /

Are you planning to execute any transaction that may lead to
Conflict of Interests under this Policty or other Company’s Policies?

5 Un otpumyBanu Bu byab-aki nopapyHku 3 npusogy Oyab-skux
nogin / iHwWi marepianbHi YA HematepianbHi LHHOCTI Big TpeTix
ocib, 3 akum KomnaHis Mae abo nnaHye Mati Ainosi BigHOCUHU? |
Have you received any gifts on any occasions/other tangible or
intangible assets from third parties, with which the Company has
or is going to have business relations?

6. Un npayototb B Komnadii uneHn Bawoi ciMm’i abo pogwi (8
3HayeHHi BkazaHoMy BuLLe)? Ao Bu signosinu «Tak», 3a3HauTe
iX iMeHa, npissuLya Ta nocagu: /

Do the members of your family or relatives (as specified above)
work at the Company? If the answer is “Yes”, state their names,
surnames and job title, please.

7 Us e Bu abo Oygb-aki unewu Bawoi cim'i  [epxaBHuMu
' cnyx6oBLaM (B 3Ha4YeHHI BkazaHOMy Huxye)? / Are any of your
family member (as specified above) is a Public Official?

4 [lepxasHuit cryxGoseLp — 0coba, sika 3aiCHIoE Byab-AKy MiSNbHICTL, NOB'A3aHY 3 BUKOHAHHAM (DYHKLLA AEpXaBy YM MICLIEBOMO
CamMOoBpSAYBaHHS, NpaLtoe y AepXaBHOMY MiANPUEMCTBI Ta BKasaHa B MyHKTax 1 i 2 yacTuHM nepLioi ctatTi 3 3akoHy YkpaiHu Big
14.10.2014 Ne 1700-VII «Mpo 3anobiraHHs kopynuii» (gani — «AHTMKOPYNUiHWIA 3aKoH»), a Takox 0coba, sika npaLioe B
MiXXHapOZHiN opraHisauii, € YneHoOM MoniTMYHOI NapTii UM ocoba, ska € 3aBigomMo TiCHO nos's3aHolo 3 [epxasHum Cryx6oBLem
HaCTIMbKK, WO BMAMB Ha Taky 0COOYy € UM MOXE BBAXATUCA MOTEHLIMHAM Yy (haKTUYHUM BMIMBOM Ha Camoro [lepaBHOro
Cnyx6oBus. Taki 0cobu MOXyTb BKtouaTh 6nmabkux pogudis [epkasHoro Cnyx60BUs (Hanpukiag, YOroBiK UM ApyxuHa, LiTh,
GaTbku, GpaTi Ta CECTPM UM YOMOBIK/apYXMHA AUTUHKM, OpaTa abo cectpu) / Public Official means a person who performs any activity
related to the exercising of public functions of central or local government, or works in public enterprise and is listed in paragraphs 1
and 2 of part 1 of Article 3 of the Law of Ukraine "On Prevention of Corruption" No. 1700-VII, dated 14 October 2014 (the
“"Anticorruption Law"), as well as a person who works in international organization, is a member of political party, or a person who is
known to be closely linked to the Public Official in a way that influences this person or may be perceived as potential or actual
influence on the Public Official himselffherself. The latter may include close relatives of the Public Official as referred to in clause 1
of the Anticorruption Law (e.g. spouses, children, parents or siblings, or spouses of a child or a sibling).
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3AABA | STATEMENT

[Teped nodaHHsm ujei Jeknapauii 5 o3Haliomuscs/nacs 3 Kodekcom nogediHku, AHMUKOPYNUItHOK NOMIMUKOLO,
[Monimukor w000 eu3Ha4YeHHs1 KOHKmy iHmepecig (Munogo opmor) ma ecima iHwumu [lonimukamu
Komnawii . |

Before filling this Declaration, | have familiarised with the Code of Conduct, Anticorruption Policy, Conflict of
Interest Policy (template) and all other Company’s Policies.

S nidmeepdxyto docmosipHicmb  iHgbopmauji, HadaHoi y uitl [eknapauii, i dato 0038in Ha 06p06KY
nepcoHasnbHUX daHux ma nepesipky makoi iHghopmauii. /

| confirm the accuracy of information given in this Declaration and authorize the processing of personal data and
verification of such information.

[lata / Date / /20

Mignuc / Signature / /
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AOOATOK 2 / ANNEX 2

Kapta 3aco0iB koHTpOnt0 ANA 3anobiraHHA KOHNIKTy iHTepeciB /
Controls map for prevention of conflict of interest

BignosiganbHui Bippin ynpaBnixs Bipain 3 nutaHb OpuawnyHuii Bigain / TonoBw nigpo3ainis OpraHu ynpaBniHHs
nippo3ain / nepcoHanom / The Human Ge3neku / Security Legal Department | Heads of Units Komnaniil Company’s
Responsible Unit Resources Department Governing bodies
Toukm KoHTpOnIo / 1. KoHTponb nogaHHs [Mepesipka OTpumaHHs fo3Bony KoHTponb Ta He 3actocoByeTbcst
Control points [lexnapaLyii woao KoHdnikty iHbopmaLlii, BkasaHoi Komnnaetc Oditiepa YHVKHEHHSI CUTYaL|iit: /
IHTepeciB nig vac: 8 [exnapauii wono nepes BYMHEHHAM - NiBNOPSAKYBaHHS, N/A
- nipuitomy Ha poboTy KoHdprikty IHTepecis, NEBHNX OPUONIHIX BKITHOHa04M

- nicnst NOBEPHEHHS NpaLiBHuKa
3 BifNyCTkM N0 AOrsAY 33
DUTUHOI.

2. KOHTponb HasBHOCTI CiMenHUX
3B'A3KIB y BMMaaKy nepeBefeHHs
npawiBHuKa Ha iHLLY nocagy.

3. KoHTponb HasiBHOCTI CIMEMHMX
3B'A3KIB Y BUNAAKY OfPYKEHHS
npaLjiBHYKIB.

/

1. Control of the filling of the
Declaration on Conflict of
Interest during:

- hiring process

- after return from the maternity
leave.

2. Control of the family ties
existence in case of transfer of
employee to another position.

3. Control of the family ties in
case of marriage of employees.

Ha eTani cnisbecig 3
KaHouoaTamu.

/

Verification of the
information specified
in the Declaration on
Conflict of Interest
during interviews with
candidates.

[N / HapaHHs
[103BOIB BiANOBIAHO
110 Bumor MoniTuk
Komnaii.

/

Seeking Compliance
Officer's approval
prior to conduct of
certain legal actions /
provision of approvals
required by the
Company's Policies.

TMMYacoBi AOPYYEHHs!
Ta / abo nocaposy
3aMnexXHICTb YneHiB
CiM'l, Lo NpaLooTh B
Komnanii.

/

Control and avoidance
of situations of:
-subordination,
including temporary
assignment of duties,
and / or functional
dependence of family
members working in
the Company.

3BiTyBaHHA
KomnnaeHc

Odiuepy /

Reporting to the
Compliance Officer

HapaHHs iHchopmaLii npo:

- NepeBeaeHHs NpaLjiBHIKa,
KW Mae CIMENHi 38'A3KkN 3
Komnanieto, Ha HOBY nocagy;
- CiMefHi 3B'A3KV MiX
npawjiBHuKamm. /

Provision of information about:

- the transfer of employee who
has family ties with the Company
to a new position;

- the family ties between
employees.

HapgaHHs iHdopmaLii
npo BUSBNEH
HesignosigHocTi. /

Provision of
information about the
discrepancies
revealed.

HapgaHHs iHdopmaLii
npo 3annaHoBaHy
TpaHcakuito /
topuanyHi aii. /

Provision of
information about the
contemplated
transaction / legal
actions.

HapaHHs iHdopmaui
Mpo Taki Bunagxm. /

Provision of
information about
such cases.

HapaHHs iHopmaLii npo
3a[eK1apoBaHuii
KOHCHAIKT iHTEpECiB Ha
3acigaHHsIX BiAMOBigHNX
OpraHiB ynpasiHHs
Komnaii. /

Provision of information
about declared conflict of
interests at meetings of
the respective corporate
bodies of the Company.
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