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MNOJIITHUKA IIOA0 AIAJIBHOCTI
KOMIIJIAEHC O®PIIEPA TA PATHUKA
KOMITIAHII 3 KOMILTAEHC IUTAHb

1. ITPO IMOJITUKY
1.1 Cdepa 3acTocyBanHs

[ momituka moo mpas Ta 060B’s3kiB KoMrutaene
Odimepa Ta Pamnmka Kommanii 3 Kowmmraenc
muTadb (gami — «IloiTHKAa») € YaCTHHOI €THYHUX
cTaHAapTiB JisuibHOCTI KommaHii Ta 3aCTOCOBYETHCS
pa3oM 3 1 BKITIOYa€e B ceOe MPUHITUIH, SIKI BUKIIaIeH1
y  Kooekci nogedinku, Ilonimuka w000
nooapynkie ma 2ocmunnocmi, Ilonimuxka uj000

3a00ponu naamexcie onsa CHPOULEHHA
dopmanvnocmeit ma euunenna 3adoponenux Oii,
Ilonimuka w000  6uU3HAYEHHA  KOHQIIKmMYy

inmepecis, Ilonimuka w000 3a060ponu 0y0v-aKux
npAMUX afo HenpAMUX 6HeCKi6 Ha Kopucmbo
nOIMUYHUX napmiil, Honimuka w000
0n1azoditinux nosxcepme ma cnoncopcmea, (nani
pazowm 3 miero [omitukoro — «lTomituku Kommaniiy)..

Bci TepMmiHy, 1110 BXXUBAIOTHCA 3 BENUKOI OyKBH, ajie
HE MICTATh BU3HaueHHd B ik IlomiTwil, MaroTh
3HaueHHs, HaBeneH1 y [omitukax Kommanii.

1.2 Mera HoaiTuxkn
Meroro wmi€i TTomiTHKM € BCTaHOBJICHHS MPaBOBOTO

cratycy Kommnaenc Odinepa Komnanii Ta Pagauka
Kowmmanii 3 KomriaeHc nuraHs .

Approved by the

general meeting of participants
of UBC Kholod Ltd

December 18,

POLITICS IS IN RELATION TO ACTIVITY
OF KOMILVTAEHC OF OFFICER AND
ADVISER OF COMPANY FROM
KOMIIVTAEHC OF QUESTIONS

1. ABOUT THE POLICY
1.1 Application Area

This Policy on the Rights and Responsibilities of the
Compliance Officer and Adviser of Company from
Company’s of questions (hereinafter referred to as
the "Policy”) is part of the Company's ethical
standards and is applied in conjunction with and
includes the principles set out in Code of Conduct,
Gifts and Hospitality Policy, Policy Prohibiting
Facilitation Payments and Engagement with
Prohibited Practices , Conflict of Interest Policy,
Policy Prohibiting Any Direct or Indirect
Donations to Political Parties, Policy Concerning
Charitable  Donations and  Sponsorship,
(hereinafter together with this Policy referred to as
the “Company’s Policies”).

All capitalized terms not otherwise defined in this
Policy shall have a meaning ascribed to them in the
Company’s Policies.

1.2 Objective of the Policy
The aim of this Politics is establishment of legal

status of Kommtaenc of Officer of Company and
Adviser of Company from Company’s of questions



2. TIpasa ta 0060B’s13ku Komniiaenc Odinepa

[IpaBoBwuii craryc Kommiaenc Odinepa Kommanii,
BIIMOBiAAILHOTO  3a  peamizamito  [lomiTukw,
BHU3HAYAIOTHCS 3aKOHOJABCTBOM YKpaiHM Ta IIi€l0
[Tomitukoro. Kommmaenc Odinep mnpU3HAYAETHCS
KEpIBHUKOM Kommnanii BIJITOBIHO 1o
3aKOHOJABCTBa MpO TMpalio Ta  YCTaHOBUHUX
nokymeHTiB. KomraeHne odinep Moxe BUKOHYBaTH
cBoi (GyHKII TakoX Ha TMIACTaBl IHUBUIBHO-
IPaBOBOIO JIOTOBOPY 1 He OyTH IUTaTHUM
MpaIiBHUKOM KOMITaHii.

Ha wac BigcytHocTi mpusHaueHoro Kommiaene
Odimepa #oro o0OOB’S3KM BHKOHYE HadaJIbHUK
ropuauuHoro Biaminy. Kommnaenc Odinepom moxe
Oyt ¢izuuHa ocoba, sKa 3JaTHa 3a CBOIMH
JITOBUMHU Ta MOPAJBHUMH SIKOCTSMH, POQeciitHIM
pIBHEM, CTaHOM 3JI0pPOB’sSl BHKOHYBAaTH BIAMOBIIHI
000B’SI3KH.

He Morxe OyTu mpu3HaueHa Ha mocagay ocoa, sika:

1) Mae HemoraiieHy 4d HE 3HITY B YCTaHOBJICHOMY
3aKOHOM TOPSAJKY CyIUMICTb;

2) 3a pillICHHSIM CyJIy BH3HaHA HE JI€3IaTHOIO YU
I€3aTHICTD SIKOT 0OMEXKEHa;

3) 3BUIBHEHAa 3 TOcaj Yy JCepKaBHUX OpraHax,
opraHax Biagu ABToHOMHOI PecnyOmiku Kpuwm,
OpraHax MiCIIEBOTO CAMOBPSIyBaHHS 3a MOPYIICHHS
npucsru abo y 3B’S3Ky 3 BUMHEHHSIM KOPYIIIIIMHOTO
MIPABOIIOPYIICHHS 9K MPaBOIMOPYIICHHS,
OB’ S13aHOTO 3 KOPYMIIIEI0, - MPOTATOM TPHOX POKIB
3 JTHSI TAKOT'O 3BUTLHEHHSI.

Hecywmicnoro 3 gisutbHicTIO Kommmaene Odinepa €
poboTra Ha ToOcamax, MOB'A3aHUX 13 BHUKOHAHHSIM
¢byHKii gepxaBu a0 MICLIEBOIO CaMOBPSAyBaHHS,
a TakoX OyIp-sIKa IHINA JiSUTBHICTH, IO CTBOPIOE
peanbHUN YW TOTCHIIIMHMA KOH(QIIKT 1HTEpECiB 3
nmistbHICTIO  Kommanii. Y pa3i  BUHUKHEHHS
obcraBun HecymicHocTi Komrutaenc Odiuep y
JIBOJCHHUNA CTPOK 3 JHS BUHUKHEHHS TaKUX
oOCTaBMH 3000B’S3aHUI  TIOBIIOMHUTH TIPO  II€
kepiBHuka Kommanii 3 0JHOYaCHUM TIOJAHHSIM
3asiBU TIPO PO3iIpBaHHS TPYIOBOTO JIOTOBOPY 3a
BIacHOIO iHimiaTuBo0. Kommuraenc Odinep moxe
OyTH 3BUIBHEHUH 3 TIOCAIU 3a IHII[IaTHBU KEPIBHUKA
Kommanii abo 1i 3acHOBHHKIB (yYaCHHUKIB).
lonopanmu 3aBrmanasmu Kowmrmaene Odirepa €
MirOTOBKA, 3a0e3meueHHs peamizaiii Ta KOHTPOb
3a 3OIHCHEHHSM 3axOJiB IIOJO 3aIrmoOiraHHsd,
npotuii 1 BusBIeHHA Kopymuii B Kommawii.
Kommnaenc Odinep peanizye cBoi mpaBa i
000B’si3kHM  Oe3nocepenHbo. Jl0 BHKOHAHHS CBOIX
GyHKIIH  YTOBHOBOXEHUH MOXKe 3aiydatd (3a
3TOZI0K0 KEpIBHMKA) 1HIMX MpariBHUKIB KomrmaHii.
Kommnaene Odinep st BAKOHAHHS NOKJIaCHUX Ha
HBOTO 3aBJaHb 3000B’ sI3aHMIA:

2. Rights and obligations of the Compliance Officer

The legal status of the Company's Compliance
Officer responsible for the implementation of the
Policy is determined by the legislation of Ukraine
and this Policy. The Compliance Officer may be
appointed by the head of the Company in accordance
with the labour legislation and constituent
documents. The Compliance Officer may also
perform his/her functions on the basis of a civil law
contract and not be a full-time employee of the
Company.

During the absence of the appointed Compliance
Officer, his duties are performed by the Head of the
Legal Department. Compliance officer can be an
individual who is able to perform the relevant duties
due to his / her business and moral qualities,
professional level, state of health.

A person who:

1) has an outstanding or not removed in the manner
prescribed by law criminal record,;

2) by a court decision has been declared incompetent
or whose legal capacity is limited;

3) dismissed from positions in state bodies,
authorities of the Autonomous Republic of Crimea,
local governments for violation of the oath or in
connection with the commission of a corruption
offense or an offense related to corruption - within
three years from the date of such dismissal.

Incompatible with the activities of the Compliance
Officer is work in positions related to the
performance of state or local government functions,
as well as any other activity that creates a real or
potential conflict of interest with the activities of the
Company. In case of incompatibility, the
Compliance Officer within two days from the date of
such circumstances is obliged to notify the head of
the Company with the simultaneous submission of
an application for termination of the employment
contract on its own initiative. Compliance Officer
may be dismissed at the initiative of the head of the
Company or its founders (participants).

The main tasks of the Compliance Officer are to
prepare, ensure the implementation and control over
the implementation of measures to prevent, combat
and detect corruption in the Company. The
Compliance Officer exercises his rights and
responsibilities directly. The Commissioner may
engage (with the consent of the head) other
employees of the Company in the performance of his
functions. The Compliance Officer is obliged to
perform the tasks assigned to him:
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1) BuxkoHyBatm CBOI (QyHKIii 00’€KTHBHO 1
HEYIEepeIKEHO;
2) OpraHizoByBaTH  MIATOTOBKY  BHYTPIIIHIX

nokymeHTiB Kommanii 3 murtans (opmyBaHHS Ta
peamizauii [TomiTuku, po3poOuaTH 1 moxaBatu ix Ha
3aTBEepIKeHHA KepiBHUKa Kommanii;

3) 3abe3neuyBaTd 3IIHCHEHHS HArJsLy, KOHTPOIIO
Ta MOHITOPHHTY 3a JOTPUMaHHSIM IMparliBHUKAMU,
kepiBHUKOM Kommanii [Tonituk Komnanii Ta BuMor
AHTUKOPYMIIHHOTO 3aKOHOIaBCTBA;

4) TPOBOAMTH OLIHKY pe3yJbTaTiB 3JiHCHEHHS
3axojiB, nependadenux [lomitukamu Kommanif,

5) 3BiTyBaTH KEpIBHHUIITBY XOJJIUHTY TIPO CTaH
BukoHanus [omitux Kommawifi;

6) 3abe3neuyBaTy 31ifICHEHHS CITIBIIPaIli 3 0COOaMH,
SIKI JTOOPOCOBICHO TIOBIAOMJISIIOTE TIPO  MOYKJIHMBI
¢dakti nopymeHHs BUMOr [loyiTUKM, BYMHEHHS

KOPYIIIHHUX a00 TOB’S3aHUX 3  KOPYIIIE
MIPABOIIOPYIICHb;
7) 3abesmeuyBaTd  MIATOTOBKY Ta  IOJAHHS

KEpIBHUKY TMPOMO3ULIN IIOA0 IUIaHy IPOBEICHHS
nepeBipok qoTpuManHs BuMor [lomitukwy;

8) Oparm yuacTh y TpOBEICHHI NEPEBIPOK Ta
BHYTPIIITHIX PO3CIiAyBaHb, SIKI MPOBOIATHCS 3T1IHO
3 BianoBigHoo IlomTHKOIO;

9) OpaTH y4acTh y MPOBEACHHI TEPIOIUYHOI OIIIHKA
KOPYMIIHHUX PU3UKIB y AistmpHOCTI KommaHii;

10) 3abesmeuyBatn GOpMYyBaHHS 1 BEICHHS
peecTpiB: - mpauiBHUKiB KomnaHii, IpUTATHYTUX 10
BIJIMOBIAAILHOCTI 3a TOpymIieHHs BuUMoOT [lomiTuk
Komnasnii, BUMHEHHS KOPYIIIIHOTO
MPAaBOTIOPYIICHHS qH MIPaBOIMOPYIICHHS,
MIOB’SI3aHOTO 3 KOPYIILIEI0; - MPOBEACHUX 3TIIHO 3
miero [lomTuKOO BHYTPIIHIX PO3CTiAyBaHb Ta
NIEPEBIPOK; - MOBIJOMIIEHb PO KOHQIIIKT IHTEpeciB
Ta mpo mnopymeHHs Bumor [lomituk KowmmaHii,
KOpPYIIII0 YH TMPaBOMOPYLICHHS, IOB’A3aHI 3
KOPYIILI€IO;

11) opranizoByBaTé i NMPOBOJUTH aHTUKOPYILIHHY
MepeBipKy nUToBUX mNapTHepiB Kommanii 3rimHo 13
BuMoramu miel ITomiTuku;

12) 3abe3neuyBaTi KOHOIAECHIHHICTh THGOPMAILIT
Ta 3aXUCT BUKPHBAYIB;

13) HamaBaTH  3aCHOBHHMKAaM  (y4aCHHUKaMm),
KepiBHUKY, npaniBHukam Kommanii po3’sicHeHHS Ta
KOHCYJIbTaIlli, TOB’s3aHI 13  3aCTOCYBAaHHSM
[Monituku;

14) 3abe3neuyBaT iHGOPMYBaHHS T'POMAJICHKOCTI

npo 3aidicHroBani  Kommaniero  3axomu i3
3amo0iraHHs KOPYIIIii;
15) oprani3oByBaTH TpOBEACHHS 3aXOIiB 3

migBHIeHHs kBai(ikanii npamiBaukiB Kommanii 3
MUTaHb, OB’ I3aHUX 13 3aI100ITaHHAM KOPYIIIIii;

16) Oparm ydacTb B TpoleIypax MEepPeBipKU
nepconary Kommanii Ha etami BigOopy 10 mrTary;

1) to carry out its functions objectively and
impartially;

2) organize the preparation of internal documents of
the Company on the issues of the formation and
implementation of the Policy, develop and submit
them for approval by the head of the Company;

3) ensure the supervision, control and monitoring of
the compliance of employees, the Company's Head
of Police and the requirements of anticorruption
legislation;

4) to evaluate the results of the implementation of the
measures envisaged by the Policy;

5) report to the management of the holding on the
state of implementation of the Policy;

6) ensure the implementation of cooperation with
persons who in good faith inform about possible
violations of the requirements of the Policy,
committing corrupt or corruption-related offenses;

7) provide for the preparation and submission to the
head of the proposals regarding a plan for conducting
inspections of compliance with the requirements of
the Policy;

8) participate in conducting inspections and internal
investigations conducted in accordance with Policy;
9) participate in the periodic assessment of
corruption risks in the Company's activities;

10) ensure the establishment and maintenance of
registers: - employees of the Company who are
prosecuted for violating the requirements of the
Policy, committing a corruption offense or offense
related to corruption; - conducted in accordance with
the Anticorruption Inspection Policy; - conducted in
accordance with the Policy of Internal Investigations
and Inspections; - reports of conflicts of interest and
violations of the requirements of politics, corruption
or offenses related to corruption;

11) organize and conduct anticorruption verification
of the Company's business partners in accordance
with the requirements of this Policy;

12) ensure the confidentiality of information and the
protection of the disclosure;

13) provide the founders (participants), the manager,
employees of the Company with explanations and
consultations related to the application of the Policy;

14) provide information to the public on measures
taken by the Company to prevent corruption;

15) organize the implementation of measures for the
improvement of the qualification of the Company's
employees on issues related to the prevention of
corruption;

16) participate in the Company's inspection
procedures at the selection stage to the state;
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17) 3a0e3mneuyBaTd B3a€MOIIO 1 KOOPIHHAINIO MiX
CTpyKTypHUMH Tiaposaitamu  Kommanii  miomo
MiATOTOBKH, 3a0€3MEUCHHS pealtizallii Ta KOHTPOIO
3a 3[IIWCHEHHSM 3aXO0/1iB 1010 peattizaiii [lomituku;
18) s3miiicHioBaTH iHINI 00OB’s3KM, mepeadaucHi
3aKOHOJABCTBOM NP0  3amoOiraHHs  KOPYIIIIi,
[ToniTHKOIO Ta TPYJOBUM JIOTOBOPOM.

Kowmmtaene odinep 1151 BAKOHAHHS TTOKJIAJICHUX HA
HBOTO 3aB/IaHb Ma€ MPABO:

1) orpumyBatH Big MpAIliBHHUKIB, KEpiBHUKA
Kommnanii nmucpMoBi Ta yCHI HOSICHEHHSI 3 IHTaHb,
0  CTOCYIOTBCS  TOKJIAIEHHX  Ha  HBOTO
MOBHOBaXXEHb (Y TOMY YHCIi MiJ 4yac MPOBEACHHS
MEepPIOMYHOI  OIIHKK  KOPYMIIIMHUX  PHU3HKIB,
AHTUKOPYMIIIMHUX TEepeBIpOK IIIOBUX TMAPTHEPIB,
MePEBIPOK, BHYTPIIITHIX po3ciityBaHb Ta
€KCIIEPTU3H);

2) otpumyBatd  Big  migpo3autiB  Kommawii
iHpopmartiro Ta  Marepianu  (3aBipeHi  Kormii
(hiHaHCOBHUX, OyXTalTepChKUX Ta IOPUANYHUX
JOKYMEHTIB, BHYTPILIHIO CITy’KO0BY
KOPECTIOH/ICHIIII0) CTOCOBHO JisibHOCTI Kommanii, y
TOMY  YHCIl  JIOKYMEHTH, 5KI  CTOCYIOTBCS
npoBesieHHs (a0o y4acTi) 3aKkymiBeib TOBapiB, poOiT
abo mociyT, B KOHKYpcax ToIo (y pa3i HeoOXiTHOCTI
Kommiaenc odimepy HamaeTbcs JOCTYN 10
OpUTIHAJTIB JOKYMEHTIB, KOMii SKUX HoMy Oy
nepesaHi);

3) OTPUMYBAaTH MIPOCKTH
Oprasi3auiifHO-PO3MOPSITUNX JOKYMEHTIB,
JIOTOBOPIB JUIsI TPOBENICHHA 1X TIEPEBIPKHM Ha
IpeAMET HasBHOCTI KOPYMUIHHUX PU3HUKIB;

4) oTpuMyBaTH AOCTYI JO CKIAJCHKUX MPUMIIIECHb,
BUpOOHWYMX MpuMinieHb Komrianii, mpoBeneHHS B
HUX KOHTPOJILHUX 3aXO/IiB;

5) orpumyBatH gocTyn 10 HasBHHX B Kommawii
eJIEKTPOHHUX 3aco0iB 30epiraHHs Ta 0OpOOKH
JaHUX, a B pa3l HEOOXIMHOCTI  BHUMaraTu
oopMIICHHS BIAMOBIAHUX TAaHUX HA 3aCBITYCHOMY
ManepoBoMy HOCI;

6) 3adydaTu OO BHKOHaHHA CBOIX (YHKLIH 3a
3TOJI0K0 KepiBHHUKA MpalliBHUKIB KommaHii;

7) iHIIifOBaTH HAMpaBJICHHsS 3alMTIB JO OpraHiB
Jep>KaBHOI BJIAJIH, OprasiB MICIIEBOTO
CaMOBPSITyBaHHS, M AMPUEMCTB, YCTaHOB,
oprasizaiiii Bcix (opM BIACHOCTI JJII OTPUMAHHSI
Bil HUX iH(oOpMalii Ta MaTepialiB, MOB’A3aHUX 3
mistipHicTIO KoMmmmaHif;

8) iHimioBaTM THMTaHHS PO  NPUTATHEHHS
MpaIiBHUKIB, KEPIBHUKA JO0 BIAMOBIIATBHOCTI, Yy

(hiHaHCOBHX,

TOMY 4YHCII 3BUIBHEHHS 13 3aiiMaHuX Tocan
BIAMOBIAHO 10 3aKOHOJABCTBA;
9) s3BepraTHCcs O 3aCHOBHHKIB (Y4acCHHKIB),

KEepiBHUKA 3 MHUTaHb peami3allii CBOiX MOBHOBAXEHb
Ta BUKOHAHHS OOOB’SI3KIB 3riJHO 3 IOJIOKEHHSIMU

17) provide interaction and coordination between
the structural divisions of the Company in
preparation, implementation and control over the
implementation of measures for the implementation
of the Policy;

18) carry out other duties provided by the legislation
on prevention of corruption, the Policy and the
employment contract.

The Commissioner has the right to perform the tasks
assigned to him:

1) to receive written and oral explanations from the
employees, the head of the Company on issues
related to his / her powers (including during the
periodic assessment of corruption risks, anti-
corruption  inspections of business partners,
inspections, internal investigations and expertise);

2) receive information and materials (certified copies
of financial, accounting and legal documents,
internal correspondence) from the Company's
departments concerning the Company's activities,
including documents related to the procurement of
goods, works or services (or participation) in
competitions, etc. (if necessary, the Commissioner is
given access to the originals of documents, copies of
which were transmitted to him);

3) to receive projects of financial, organizational and
administrative documents, contracts for conducting
their verification on the subject of corruption risks;

4) obtain access to the warehouse premises,
industrial premises of the Company, carrying out
control activities in them;

5) obtain access to the electronic storage and
processing of the Company, and, if necessary,
request the registration of the corresponding data on
a certified paper medium;

6) to engage in the performance of their functions
with the consent of the head of the Company's

employees;
7) initiate the sending of requests to state authorities,
local governments, enterprises, institutions,

organizations of all forms of ownership for obtaining
from them information and materials related to the
Company's activities;

8) initiate the issue of bringing employees, the head
of responsibility, including dismissal from office in
accordance with the law;

9) address the founders (participants), the head of the
implementation of their powers and the fulfillment
of their duties in accordance with the provisions of
the Policy;
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ITomiThkw;
10) 3xilicHIOBaTH iHIII TIpaBa,

3. IMPABA TA OBOB’SA3KU PAJHUKA
KOMITIAHII 3 KOMILJTA€EHC ITUTAHD .

Pamaux  Kommanii 3 Kowmrmraeuc
MpU3HAYA€THCS KepiBHUKOM KommaHii.
Pamaukom Kommanii 3 KoMmuiacHC muTa"s Moxke
Oyt ¢izuuHa ocoba, sKa 3JaTHAa 3a CBOIMH
TITOBUMHU Ta MOPAJIbHUMH SKOCTAMH, TpodeciitHum
pIBHEM, CTaHOM 3JI0pOB’Sl BHKOHYBAaTH BIIIOBITHI
000B’SI3KH.

Pagnuk Kommanii 3 KoMrutaeHe mutans Mae mpaBo:
1. HamaBaTH 3aCHOBHMKaM (y4aCHHKaM), KEPIBHHUKY,

IIUTaHb

npariBHUKaM Kommnanii PO3’AICHEHHS Ta
KOHCYJIbTaIlli, TOB’s3aHI 13  3aCTOCYBaHHSIM
[Monituku;

2. 3abe3nedyBatd 1HGOPMYBaHHS T'POMAICHKOCTI

npo 3miiichroBani  Kommadiero  3axomm i3
3amo0iraHHs KOPYIIIii;
3. OpraHi3oByBaTH  IpPOBEJICHHS  3aXOAiB 3

MiaBUIICHAS KBaidikamii mpariBHukiB Kommanii 3
MMTaHb, OB’ I3aHUX 13 3a1100ITaHHAM KOPYIIIIii;

4, Opatm ydacTb B TpoIleaypax IMepeBipKU
nepconary Kommanii Ha etami BigOopy 10 mrTary;

5. Opatu yd4acTb y TMPOBEJCHHI IIEPEBIPOK Ta
BHYTPIIITHIX PO3CIiyBaHb, sIKI TPOBOAATHCS 3T1THO
3 BigmoBsigHow IlomiTHKOIO

4. PI3HE

VYci Bignosignai Ocobu moBuHHI OyTH O3HaOMIIEH1
3 IlomiTMKOIO Ta TOBWUHHI MIANUCATH THUCHMOBY
dbopMy MmiaTBEPKEHHS, 10 3aCBiAYyE BU3HAHHS Ta
npuiHATTS HUMH [loMiTHKHM 10 TOYaTKy Oyb-SKUX
iX TpymoBUX 4M Ii10BUX BimHOCHMH 3 Kommasiero.
Sxmo Bigmosimna Ocoba 3 Oyab-sSKUX MPUYUH HE
o3HaiomMuiacs abo He mignucanma  Gopmy
MiATBEPIKEHHS, BOHA HE  3BUIBHSAETHCS  BiJ
3000B’s13aHb 3 AOTpUMaHHsA BUMOT [lomiTuku.

AxtyanpHa Bepcis miei [lomiTukm nmocTymHa B
PEeKUMI OHJIAIH 32 a/Ipecoro:
https://www.beer-co.com/ua/site/holod/*

[TomiTnka  MOXe  mepersiaaTucs B MIpy
HEOOXI1/IHOCTI, ajie He Ti3Hile K Yepe3 TpH (3) poku
3 nHA 11 npuitHaTTa Kommasiero.

BigmoBigai  Ocobu  moBHHHI OyTH  CBOEYACHO
NOBiZIOMJIEHI TTPpo Oy/1b-sKi 3MiHH B [TomiTuri.

10) exercise other rights stipulated by law, the
Policy, the employment contract and the job
description.

3. RIGHTS AND OBLIGATIONS ADVISER
OF COMPANY FROM COMPLIANCE OF
QUESTIONS

The adviser of Company from Compliance of
questions is appointed by the leader of Company. By
the adviser of Company from Compliance of
questions there can be a physical person, that is
capable after the professional and moral qualities,
professional level, by the state of health to carry out
corresponding duties.

The adviser of Company from Compliance of
questions has a right:

1. provide the founders (participants), the manager,
employees of the Company with explanations and
consultations related to the application of the Policy;

2. provide information to the public on measures
taken by the Company to prevent corruption;

3. organize the implementation of measures for the
improvement of the qualification of the Company's
employees on issues related to the prevention of
corruption;

4. participate in the Company's inspection
procedures at the selection stage to the state;

5. participate in conducting inspections and internal
investigations conducted in accordance with Policy

4. MISCELLANEOUS

All Covered Persons shall be familiarised with the
Police and sign a written confirmation form
evidencing its acknowledgement and acceptance of
the Policy before they start any employment and/or
any business relations with the Company.

If a Covered Person has not familiarised themselves
with the Policy or has not signed the confirmation
form due to any reasons, he/she/it shall not be
exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available
online at:
https://www.beer-co.com/ua/site/holod/*

The Policy may be reviewed as and when needed but
no later than three (3) years from the date of its
adoption by the Company.

The Covered Persons shall be timely informed on
any changes in the Policy.



Bynb-siki muTaHHS, M0 cTOCYIOThCA Iiel lomiTukm
Ta/abo0 iH(opMarlii 1mo10 Oyab-IKOT0 MOTECHIIIHHOTO
yn (paktuuHoro mopyieHHs [lomituku abo Oynb-
sxoi 13 [Tomtux Komnanii, 1m0 Majgo MicIle Y¥ MOKe
MaTH Micle, MOBUHHI OyTu aapecoBaHi Komrutaenc
Odiuepy / HOpuamunomy Bimminy / Jupextopy /
Harnsimogiit Pani abo 3aransHum 300paM y4acHUKIB
Kommanii. KoxxHe moBigoMieHHs Oyae peTenbHO
pO3TIISIHYTE 1 po3CiigyBaHe Ha KOHQIICHIIHHIN
OCHOBI.

Any questions concerning this Policy and/or
information concerning any potential or actual
violation of the Policy or any of the Company’s
Policies has occurred or is about to occur should be
addressed to the Compliance Officer / Legal
Department / Director / Organization members
meeting of the Company. Every report shall be
carefully considered, investigated and treated in
confidence.
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