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KOJEKC JIJIOBOI MOBEIIHKU TA
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1. MICIsI TA HQIHHOCTI

Micisa TOB «IObC X0J10/]» (nani — «KommaHis»)
MoJisirae 'y BOPOBADKEHHI y  Oi3HEc-mpoiiecax
€BPOIEHUCHKUX Ta CBITOBHX CTaHJAApTIB yNpPaBIiHHS,
a TakoX y mnparHeHHi Kommanii mOTpuMyBaTHCh

BUMOT  aHTHKOPYIIIHHOTO  3aKOHOJABCTBA  Ta
HaWBUINIMX JUIOBMX CTaHAApPTIB TOCIOAAPCHKOT
JISIBHOCTI.

HinnocTavu Hamoi Komnanii €:

e IIpodecionanizm i moBara. Hama xomanna
CKJIAIA€ThCA 3 BHCOKOKBaJTi(hiIKOBaHUX
npodecioHaniB BiJIaHUX CBOil POOOTi, METOIO
SKAX € HaJaHHS TOBAPIB/TIOCIYT HAWBHIIOT
SAKOCTI HAaIlUM KiieHTaMm. B Hamiii po6oti mu
MOBA)XKAaEMO Ta OEpPEeMO 10 yBarw SIK 1HTEpPECH
HAIIUX KIEHTIB, TaK 1 CIIBPOOITHUKIB.

e  Ocobucrmii MPUKJIA. Mu [IOBHAHHI
MOKa3yBaTH BJIACHOIO TTOBEIIHKOIO, 1110 03HAYAE
JOISITH  CyMIIIHHO Ta Y  BiJNOBIZHOCTI 3
3aKOHOJABCTBOM Ta LIUM KozaekcoM.

e BianmoBiganbHictb. Mwu  HeceMO  MOBHY
BIMOBIANIGHICTh 32 SKICTh TOBApiB/TIOCTYT,
SIKI MU HaIa€MO HAIIUM KJII€HTaM.

e €namictb Ta KoMaHaHa poOora. Hama
KOMaHIa — HaWOUIBII BaXKIWBUI Ta I[IHHUH
pecypc. Came TOMy CHUTBbHI 3yCHIIIS KOMaH]IU
JAIOTh 3MOTY JTOCSITTH KpalluX Pe3yJIbTaTiB.

e IIpo3opicTs Ta YecHicTh. B Hamiii moaeHHIN
IISUTBHOCTI MU BIZICTOIOEMO HAWBUII
CTaH/IapTH YECHOCTI Ta Mpo30pocTi. MU Takox
JEKJIapyeEMO HaIly BiJIIMOBITHICTh 3aKOHAM Ta
IHIIUM ~ HOPMATHBHO-TIPAaBOBUM  aKTaM, SIKi
3aCTOCOBYIOTBHCS JI0 HAIIOTO Oi3HECY.

2. BCTVYIl

2.1 Meta Kopnekcy

Konmekc BCTaHOBIIOE HOPMH TOBEAIHKM —HAIINX
NPALiBHUKIB MIPY BUKOHAHHI IX TPYIOBUX (YHKIIiH.
Konmekc TakoX MICTUTH IOCHJIAHHS Ha 000B’SI3KOBI
NOJITHKHU Ta mpouenypu Kommanii, SKUX NMOBUHEH
TOTPUMYBATHCh KOXKEH MPALliBHUK.

2.2 X1o mae norpumyBatucsa Koaexcy
Konekc mommproe cBoro J1it0 Ha ycix MpariBHUKIB Ta
wieHiB  mpaBniHHAd ~ Kowmmanwii. Mwu  Takox
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CODE OF BUSINESS CONDUCT AND ETHICS OF
UBC Kholod Ltd

1. MISSION AND VALUES

Mission of UBC Kholod Ltd (the “Company”) is to
implement European and global management
standards in business processes, as well as the
Company's desire to comply with the requirements

of anti-corruption legislation and the highest
business standards.

The values of our Company are:

o Professionalism and respect. Our team

consists of high-level professionals dedicated to
their work, whose aim is to provide the best
quality product/services to our clients. In our
work, we respect and consider both the interests
of our clients and employees.

e Leading by example. We must show by our
own behaviour what it means to act with
integrity and in line with the applicable laws
and this Code.

e Responsibility. We take full responsibility for
the quality of the products/services we provide
to our clients.

e Unity and teamwork. Our team is our most
important and valuable resource, which is why
our joint efforts allow achieving the better
results.

e Transparency and integrity. In our day-to-day
activity, we stand by the highest standards of
integrity and transparency. We also declare our
team’s compliance with the laws and
regulations which are applicable to our
business.

2. INTRODUCTION

2.1 Objectives of the Code

The Code sets Company’s expectations to the
behaviour of our employees in their daily work. The
Code also refers to Company’s mandatory policies
and procedures that every employee has to comply
with.

2.2 Who Must Follow the Code

The Code applies to all Company’s employees and
Board Members. We also expect our contractors,
vendors, consultants, and others who may be



po3paxoByeMo Ha jAoTpuMmanHs Kopekcy Hammmu
AP THAKAMH, MoCTav4aIbHIUKAMH,
KOHCYJIbTAaHTAMH Ta 1HIIMMH 0CO0aMH, sIKI MOXYTh
OyTH 3aJlydeHUMH A0 BHUKOHAHHSA pOOIT/HaJlaHHS
nocyr KommaHii.

2.3 BHCJIOB/IeHHS 3aHENIOKOEHD TA 3aNUTAHb

VY pa3i BUHUKHEHHS CYMHIBIB CTaBT€ NHUTaHHSI Ta
iHIIIIOHTE OOTOBOpPEHHS! MUTaHb IOPUIUYHOTO a00
€TUYHOTO XapakTepy Ta MUTaHb, 110 CTOCYIOTHCS
SKOCTI pobOTH Ta podoyoro cepenoBuina. Bu
MOXXeTe 00roBOpUTH Oyb-siKe MUTaHHSA 3 Bammm
6e3nocepenHimM KEpiBHUKOM, KEPiBHUIITBOM
Kommanii, xommiaeHc odimepoM Ta IOPUIUIHHM
BiaaisioM. BH Takoxk MOeTe aHOHIMHO ITOCTaBUTH
3aMuTaHHS Ta  BUCJIOBUTH 3aHETIOKOEHH,
HA/IICIIABIIM ENIEKTPOHHUIA JUCT Ha anapecy PagHuka
KommnaHnii 3 KoMIUIa€HC MUTaHb, €IEKTPOHHA ajpeca
SIKOTO PO3MIIIICHA Ha CAWTi
https://www.beer-co.com/ua/site/green-reports.
Komnanis 3a0opoHsie 3acTOCyBaHHS —OyIb-SKHX
MMOKapaHb CTOCOBHO OyAb-SKOTO TpAaIliBHUKA, SKUI
MOBIIOMHMB TIPO TOpyIIeHHs abo Oepe ydwacth y
pO3CHiyBaHHI MOJKJIMBOTO TIOPYIIEHHS HAIIOTro
Kogekcy, momituk abo 3aKOHOJaBCTBA.

Axmo Bu BBaxkaere, mo mporu Bac abo Bammx
KOJIET 3aCTOCOBYIOTh HECIpaBeIJINBE IOKApaHHS,
OyIb-Tacka 3BEpHITHCS J10 KOMILIAaeHC odimepa,
aupeKkTopa Ta/ado unena npasininisa Komnanii. Bonn
OyIyTh BXXMBAaTH BCIX HEOOXITHUX 1 OIUIBHUX
3axO0JIiB JIJIs1 BPETYJIIOBaHHA 11i€i mpo0ieMu.

AxtyanpHa Bepcia nporo Kogekcy pocrynHa B
pEeXMMI1 OHJIAHH 32 aJpecoro:
https://www.beer-co.com/ua/site/holod/*

2.4 Topywmenns Konexcy

[Topymenns nporo Kopekcy abo 3akoHOAABCTBa
MOXe€ MaTu TsDKKi Hachiaku it Kowmmanii ta T1i
CHIBpPOOITHUKIB, BiJl 3aBAaHHS IIKOAM PEmyTallii 10
[MBUTLHOI Ta KPHUMIHAIBHOI  BiAMOBIIATHHOCTI
Ta/abo caHKIM 3 OOKy pEeryJIoYuX OpraHiB.
Komnanis 3 yci€lo CepHO3HICTIO CTaBUTHCS [0
KO)KHOTO TIOBIZJOMJICHHSI TIPO TIOpYIICHHS 1 Oyze
HEeylepeKeHO OIIHIOBaTH HaJaHy iH(popMaliio
3riggo 3 nuM KomekcoM 1 3aKOHOOABCTBOM JUIS
BHU3HAYEHHS TOJAIBIINX KpPOKiB. Jl0 MparliBHUKIB,
aki  mopymman  Komekc a0o BUMHMIM  iHIII
MPOTH3aKOHHI Mii, OyIyTh 3acCTOCOBaHi BIAMOBIIHI
JTUCIUTUTIHAPHI 3aX0/TH, BKIIOYAI0YH 3BITbHEHHSI.
Hepgorpumanns Kopekcy HammM —MmiapsiIHAKOM,
MMOCTAa4aJbHUKOM  TOBapiB  4M  Tociayr, abo
KOHCYJIbTAHTOM MOX€ MaTH HACTIIKOM IPUTTHHEHHS
HaIoi 3 HUM CITiBIIpaIli.

3. JOTPUMAHHA 3AKOHIB TA ITPABUJI

assigned to perform work or services for us to follow
the Code in connection with their work for us.

2.3 Raising Concerns and Asking Questions
Whenever in doubt, ask questions and raise concerns
of a legal or ethical nature, as well as those relating
to the quality of work and the working environment.
You can discuss any matter with your line manager,
top management, the compliance officer, and legal
department. You can also ask questions and express
concerns anonymously by sending an email to the
Company's Compliance Advisor, which is available
at https://www.beer-co.com/ua/site/green-reports.
The Company prohibits retaliation in any form
against any employee who reports or participates in
an investigation of a possible violation of our Code,
policies, or the law.

If you believe that you or your colleagues are being
retaliated against, please contact the They will take
all necessary and reasonable measures to solve this
ISsue.

The current version of this Code is available online
at:
https://www.beer-co.com/ua/site/holod/*

2.4 Violations of the Code

Breaches of the Code or the law can result in severe
consequences for the Company and our employees,
ranging from reputational damage to civil and
criminal law liability, and/or sanctions by regulatory
authorities. The Company takes every report of a
violation seriously and will assess a reported
violation in an impartial manner in accordance with
this Code and the law to determine next steps. Where
appropriate, the Company will take disciplinary
action against employees breaching the Code or
doing other illegal activities, up to termination of
employment.

Failure of our contractor, vendor, consultant, or
another goods or services providers to follow the
Code can result in termination of our relationship
with them.

3. COMPLIANCE WITH
REGULATIONS

LAWS AND



3.1 YecHicTb Ta 60poTHOA 3 KOPYHILi€I0
KommaHnis 31iiCHIOE CBOIO MisUTBHICTH B YECHUU Ta
npo3opuii cnoci6. Ile mocsiraeTscs yepes
BIIPOBAKEHHS BHYTPIIIHIX MOJITHK Ta MPOLEAYP,
CIpSIMOBAaHUX Ha 3amo0iraHHs HESTHYHOT
MIOBE/IIHKH, a TAKOX Yepe3 MPOBEICHHS PETYIIIPHUX
TPEHIHTIB JUIsl MPAIiBHUKIB.

Kommanis He J0mycKae KOIHUX BUSBIB KOPYIIIii Ta
maxpaicraa. [IpamniBauKam Kommanii
3a00pOHSETHCS TUIATUTH, CIIPHUATH, OPraHi30BYBaTH
Ha/IaHHS YU TPUHAMATH HENpPaBOMIPHY BHIOY,
BKJIIOUAIOYH IUIATEXI 3a CIIPUSHHS Ta HEMPaBOMIpHY
BUTOAY Ha BIIACHY KOPHUCTh YHM Ha KOPHUCTHh iX
pOOMHM, JpY3iB, TapTHEpPiB YU  3HAHOMHUX.
[IpamiBHUKaM TakKoXX 3a00pPOHSETHCS  BUMHATH,
OpaTu ydacTb YM CIPHITH BUMHEHHIO OYIb-SKHX
KOPYIIIHHUX TPaBOMOPYIIEHb, K Y KOHTEKCTI iX
TpyAOBUX (YHKIIH, TaK 1 1032 MEXaMH iX TPyJI0BOi
TISTTBHOCTI, @ TaKOXX HE BUYMHSATH [, SKI MOXYTh
CIIpUIMATHUCS SIK KOPYTILIHHI.

3.2 B3zaemopis 3 iep:KaBHUMH CJIYKO00BLISIMH
Hamr ocHOBHMI PUHIIUTT y BIAHOCHHAX 3
JIepKABHUMH CITY>KOOBIISIMU — JiSITH 3aKOHHO Ta
MPO30p0, JOTPUMYIOUHCH MTPH IILOMY Micii Ta
ninHoctelt Kommanii. Mu He HazaeMo HepaBOMipHY
BHUTO/Y JICP>KaBHUM CITY>KOOBIISIM YU TXHIM
MpeICTaBHUKAM a00 MOB’I3aHUM 0c00aM 3a]Ist
OTpUMaHHs OyIb-IKUX HE3aKOHHUX Ieperar. J{is
OTpPUMaHHS JIeTaJIbHUX 1HCTPYKIIiH, Oy/ab acka,
3BepHITHCS 10 [lomiTHky KoMmaHii o0 B3aEMOIIT 3
JIepKABHUMH CITY>KOOBIISIMHU.

3.3 Kouduikr inTepeciB

CmiBpoOITHUKM  TIOBMHHI ~ YHUKaTH  KOHQIIKTY

iHTEepeciB — CUTYyalliif, Koau iX OocoOHCTH iHTepec

MEPeIIKoPkae  BUKOHAHHIO  1X  mpodeciiftHux

000B’s3KiB B Hailikpamux iHTepecax Kommnasii.

Hwxkye HaBOAATBCA MA€AKI TPUKIAIN KOHQIIIKTY

iHTEpeciB:

e  BUKOpHCTaHHA iH(popMmalii, OTpUMaHOI y XOmi
BUKOHAHHS CITy)XOOBHUX OOOB’SI3KiB, 3 METOIO
OTpUMaHHS 0COOMCTOT BUTO/TH;

e mepemaHHs iH(opmalli 00 KOHTPAareHTIB
Kommnasii TpetimM ocobam, siKi He YHOBHOBa)KEH1
Ha OTPUMAaHHS TaKoi iHhopMaIrii;

e HaliM B OCOOMCTE MIANOPSAIKYBaHHS YH
CIpUSHHS TMIABHIIEHHIO B TOCali ONM3BKUX
ocib Ta apy3iB;

®  CHpUSHHS BCTAHOBJICHHIO JIIJIOBUX CTOCYHKIB 3
KOHTpareHTaMH, B SKUX TPAIIBHUK KOMIIaHii
3aiiMa€ mocaay B KEPIBHUX OpraHax Y BOJIOJIE
YaCTKOIO Y CTaTYTHOMY KaIliTaii, Ta iH.

Bu maere mosimomutn KomrmaeHc odinepa sKIno

ICHye  TOTEHI[IfHA  MOXIIMBICTh  BUHHKHECHHS

KoH(DITIKTY 1HTEpeciB, abo skmo Bam cramo Bimomo

PO HAsBHICTh pEATbHOTO YU  IOTEHIIHHOTrO

3.1 Integrity and Anti-Bribery

The Company is conducting its business in a fair and
transparent manner. This is achieved through
implementation of policies and procedures to prevent
unethical behaviour and conducting regular
employee trainings.

The Company has zero tolerance to corruption and
fraud. Company employees must not pay, solicit,
arrange or accept illegal benefits, including
facilitation payments and illegal benefits intended
for their own benefit or that of their family, friends,
associates or acquaintances. Empoloyees also must
not commit, participate in, or facilitate the
commission of any corruption offense, whether in
the context of their work activities or outside, and
must not act in a manner that may be considered as a
corrupt behaviour.

3.2 Interaction with Public Officials

Our basic principle in the relations with the public
officials is to act in a lawful and transparent manner,
and in accordance with the mission and values of the
Company. We do not give illegal benefits to public
officials or their representatives or related persons to
receive any unlawful benefits for our business.
Please refer to Company’s Policy on Interaction with
Public Officials for detailed guidance.

3.3 Conflict of Interest

Employees should always avoid conflict of interest

— situations when their personal interests interfere

with the performing professional duties in the best

interests of the Company. Below are some examples
of the conflict of interest:

e using information obtained through
performance of official duties for the purpose of
obtaining personal gain;

e transferring information on the Company’s
contractors to third parties who are not
authorized to receive such information;

e hiring close relatives and friends in personal
submission or facilitating their promotion;

e assisting in the establishment of business
relations with contractors where the employee
of the Company holds a position in the
governing bodies or owns a share in the
authorized capital, etc.

You should inform the compliance officer if there is

a potential possibility of a conflict of interest arising,

or if you became aware about the actual or potential

conflict of interest involving Company emloyee.

Please refer to Company’s Policy on Conflict of



KOH(DITIKTY 1HTEepeciB y npariBHuka Kommasii.

Jlnst oTpUMaHHs IeTalbHUX IHCTPYKIiH, Oy/b J1acka,
3BepHITHCS 70 [lomiTiky KoMmaHii moa0 KOH(IIIKTY
iHTEpecCiB.

3.4 TlopapyHKH Ta po3Baru

[TpuitaaTTss abo HamaHHA TMOJAPYHKIB, po3Bar Ta
IHIIUX KOPHOPAaTHBHUX 3HAKIB YBarM MOXE JIETKO
MPU3BECTH 10 KOHQIIIKTY 1HTEpeciB abo HaBiTh
BBXKATHUCSI HETPABOMIPHOIO BUTOJIOI0, SIKIIO BOHH
CTIOHYKaIOTh BYMHEHHSI 0CO0010 Jiii a00 MPUHHATTS
pileHHs.

Jlesiki  HETpoIIoBl TOMAPYHKH, AUIOBI 00U Ta
3ax0JY JJIsl KIIIEHTIB, TaK CaMo sIK 1 3aIPOIICHHS Ha
MICIIEBI TOJIi MOXYTh OyTH TpUHUHATHHUMH. [leprn
HIK IpUAMATH Y¥ HAJIaBaTH OyAb-sIKUI MOJapyHOK,
mo crocyerbecs misuibHOCTI Kommawnii, Bam crmig
OTPUMATH CXBAJICHHS BijJl KOMIUIacHC odimepa abo
Bamoro kepiBHuMKa. SIKI0 OTpUMaHHS —TaKOro
CXBaJICHHS Tiepe]] TMPUUHATTAM TOJApyHKY €
HEMOXIIMBUM, CXBaJICHHSI NTOBHHHE OyTH OTpHUMaHe
HETaiHO MiCIIs MPUHHATTS NOAAPYHKY.

JIyist oTpuMaHHs IETATbHUX 1HCTPYKIIIN, OyIb J1acka,
3BepHIThC 10  [lomiTukm  kKomMmaHii 1010
MOJIAPYHKIB Ta PO3Bar.

3.5 KopnopaTuBHa comiajibHA BiINoOBiZaIbHICTH
Ta 0JaroaiHi BHECKH

Mu BipuMO, WIO0 Hamll TOBapuU JOMOMArarTh
MOKPAIIUTH SIKICTh KUTTS HACEJCHHS, 3a0e3MeUnTr
JOJATKOBUH KOMDOPT JIHOI5IM.

Mu poOuMoO Bce MOXKITUBE, 100 3pOOUTH BHECOK Y
CYCIIIJTLCTBO B 1HHOBAIIIMHUHN Ta OE3MEYHHI CTOCIO.
Mu TakoX 3a0XOUyEMO HaIIMX MPAIiBHUKIB
3aliMaTUCS  BOJIOHTEPCTBOM  3aJJIi  JIONIOMOTH
CIIJIBHOTaM MOpYyY 3 HAMHU.

Bynp-sixkuit GmaroniiHuii BHECOK a0o0 1HIII COITlaabH1
igBectuuii Kommnanii moBuHHI OyTH HpPO30pUMH Ta
HAJIOKHAM YMHOM 33JJOKyMCHTOBaHMMH. [leprn Hix
HagaBaTu Oyab-sKuii OJIaroMiitHIIT BHECOK BiJ IMEHI
Kommanii, Bam cmig oTrpumMatud CcXBaJleHHS Bif
KoMmIutaeHe odinepa abo Bamoro kepiBHuka. bynb-
SIK1 OJIarojliiHi BHECKH, 3alHUT MPO HAJaHHS SKHUX
HAJINIIOB BiJ] JIEPKABHUX CIY>KOOBI[IB, MMOBUHHI
MPOUTH OUTBII peTeNbHY NEPEBIPKY, OCKIIBKA BOHHU
MOXYTh OyTu (200 crpuiMaTucs) NPUXOBAHOIO
HETNPAaBOMIPHOIO  BUTOJOI0.  Jls  OTpuUMaHHS
JeTalbHUX IHCTPYKIiH, OyAb JlacKa, 3BEPHITHCS 10
[ToniTuky komradii oo OaroqiiHUX BHECKIB.

3.6 HoaiTuuna AiAIBLHICTH
Buecku Bif imeni KoMmaHii Ha KOPUCTh MOMITUIHAX
MapTii, Aep>kaBHUX CITY>XKOOBIIIB a00 KaHIUIATIB Ha

3alHATTS JIepAKaBHOL rnocagu
3a00pOHSAIOTHCS/IO3BOJIEHI ~ JMIIE 32  YMOBHU
OTPUMAHHS TONEPETHBOI IMHUCHMOBOI 3TOAU  Bif

KOMILIA€HC 0(iLepa/IOpuaANYHOTO BiJILTY.

Interests for detailed guidance.

3.4 Gifts and Entertainment

Accepting or providing gifts, entertainment, and
other business courtesies can easily lead to a conflict
of interest or even constitute an illegal benefit if they
aimed at inducing person’s action or decision.

Some non-cash gifts, business meals and
entertainment with clients, as well as invitations for
local events can be appropriate. Before accepting or
providing any gift in relation to Company’s
activities, you should obtain an approval of the
compliance officer or your manager. In case it is not
possible to obtain such approval before accepting the
gift, the approval must be received immeditely after
accepting the gift.

Please refer to Company’s Gifts and Entertainment
Policy for detailed guidance.

3.5 Corporate Social and
Charitable Contributions

We believe that our products help to improve the
quality of life in the society, provide additional
comfort to people.

We do our best to contribute to society in innovative
and safe ways. We also encourage our employees to
provide volunteer services in order to help the
communities where we live.

Any charitable contribution or other social
investment by the Company must be fully recorded
in the Company’s books. Before providing any
charitable contribution on behalf of the Company,
you should obtain an approval of the compliance
officer or your manager. Any charitable contribution
requested by a public official must undergo more
intense scrutiny as they can be (or can be seen as) an
illegal benefit in disguise. Please refer to Company’s
Charitable  Contributions Policy for detailed
guidance.

Responsibility

3.6 Political Activities

Contributions to political parties, public officials or
candidates for public office on behalf of the
Company are expressly prohibited/permitted only
subject to prior written approval from the
compliance officer/legal department.

Please refer to Company’s Political Contributions



JIist oTpuMaHHs IETAIbHUX THCTPYKIIIN, Oy/b JIacka,

3BepHiThCA g0  [lomiTMkM  KOMMaHii  IOJO
MMOJITHYHUX BHECKIB.
3.7 AHTHMOHONOJILHA MOJITHKA Ta

HeI00POCOBICHA KOHKYPEeHIList

Kommaniss myxe CeploO3HO CTaBUTBCS JO CBOIX
3000B’s13aHb B cdepax  aHTUMOHOIOJIBHOTO
3aKOHOJIaBCTBA, 100 3arno0iragas
HeoOpocoBicHI ab0o OOMeXyBaJbHIM  TOPriBIIi,

BCTAHOBJIEHHIO MOHOIIOJIBHOTO CTAHOBHINA Ha
pUHKY, OO’€¢HAaHHA y  KapTemi,  I[IHOBIH
JUCKpUMIHAII, TOmo. Mu HE TOroKyeMO 3

KOHKYPEHTaMH I[iHH, YMOBH MPOJAXy Ta OyIb-siKi
1HIIT1 TUTaHHS Y cdepl KOHKYPEHIIii.

Bcei mpamiBHMKM  TOBHHHI  JTOTpUMYBaTHCS
AHTUMOHOIOJIBHOTO 3aKOHOJABCTBA Ta 3BEPTATHUCS
70 IOPUIMYHOTO BiITy abo KoMmIuiaeHe odinepa y
pa3i BUHUKHEHHS OyAb-IKUX MUTaHb 400 CYMHIBIB.

3.8 3B’30K 3 rpOMaJICHKICTIO

Hamra romoBHa IiHHICTE — II€ YECHICTH Ta
Mpo30picTh Hammoro 0Oi3Hecy. ToMmy 3B’S30K 13
TPOMAJICHKICTIO € JyK€ Ba)JIMBUM JUIS HAIIOi
Kommanii. Mwu pobumo Bce MOXIHMBE, 1100
3abe3neunTH, Mo Bix iMeHi Kommanii BHCTymaroTh
JIIIIE YITOBHOBAKEHI Ha I1I€ MPAIliBHUKH, a IXH1 3a51BH
€ TPaBIMBUMU Ta CBOEYACHUMH.

[Tepen Tum, sk mAaBaTu IHTEPB'IO0 ab0 MyOJiKyBaTH
oCch y 3aco0ax MacoBoi iH(opmarii, Bu nmoBunHI
OTpUMATH J03BLI HA 11€ BIJ FOPHIAYHOTO BiJUILTY.

3.9 B3zaemonin 3 6i3Hec-apTHepaMu

Komnanis criiBnpaiitoe jumie 3 Oi3Hec-TapTHEpaMH,
SIKI MArOTh BHCOKI €THYHI CTaHJAPTU Ta MOIUISIOTH
Harr 3000B’s13aHHSI Ta IIHHOCTI. MU mepeBipseMo
iH(opMaIlio mpo HaIKMX MOTSHIIIHHUX Ta ICHYIOUHX
napTHEpiB Ta IX KBaJiQikariro.

3.10 3axwmct maiina Kommnanii

Kosxen croiBpoOITHMK Hece BiINOBIIATBHICTh 3a
3axucT MaitHa KommaHii Bil BTpatu, Kpaaikku abo
IHIIIOTO HEHAJIE)KHOTO BHKOpUCTaHHSA. Bce maitHO
KoMmmanii TNOBHHHO  BHKOPHCTOBYBaTHCH LIS
3aKOHHUX Ol3HEC-IIJIEH.

KommaHis Moke JT03BOJIUTH OOMEKEHE TMEepPioUYHE
BUKOPUCTAHHs TIpalliBHUKaMu akTuBiB Kommanii
JUIS  OCOOMCTHX TOTped, 3a YMOBU JOTPUMAHHS
BignmoBimHux moiiTuk KommaHii, Ta gAKMo Iie He
npu3Beae OO0 BIAYYTHOrO 3OUIBIICHHS BHUTpAT.
3a00pOHSETHCS BUKOPUCTaHHS akThBIB Kommanii
JUTSE OTPUMaHHS 0COOMCTOI BUTOJTH.

3.11. ouiTuka y cdepi npas JIOAUHH.

[IpaBa mroauHU — 11€ OCHOBHI TTpaBa Ta CBOOOIH, 110
HaJIeXKaTh Oyab-sKiid 0co0l y CBiTi, Taki sIK TiAHICTS,
PIBHICTB Ta moBara. Mu 3000B’3y€MOCH ITOBaKaTH

Policy for detailed guidance.

3.7 Antitrust and Unfair Competition

The Company takes its obligations in the fields of
antitrust, unfair or restrictive trade, a monopoly on
the market, cartel laws, competition and price
discrimination very seriously. We do not agree with
competitors on prices, where to sell, or on other
competitive matters.

All employees must comply with antitrust laws and
contact the Legal Department or Compliance Officer
with any questions or concerns.

3.8 Communication with Public

Our main value is the integrity and transparency of
our business. For this reason, communication with
the public is very important for our Company. We do
our best to ensure that only authorized employees
can speak on behalf of the Company and that their
words are true and provided in a timely manner.
Before giving an interview or publishing any
Company-related information in media, you should
obtain an authorization from the Legal department.

3.9 Interaction with Business Partners

The Company deals only with business partners who
have high ethical standards and share our
commitments and values. We always check the
information about our potential and existing business
partners and their qualifications.

3.10 Protection of Company Assets

Every employee is responsible for the protection of
Company assets against loss, theft or another misuse.
All of the Company’s assets must only be used for
legitimate business purposes.

The Company may make personal use of Company
assets by employees on an occasional and limited
basis only as long as Company’s relevant policies are
followed, there are no measurable increased costs as
a result of the use. Use of Company assets for
personal gain is prohibited.

3.11 Equal Opportunity for Employees

Human rights are the fundamental rights and
freedoms that belong to every person in the world,
such as dignity, equality and respect. We are



Ta 3aXUINATH TpaBa JIIOJMHU B KpaiHaX, 16 MM MAaEMO
Oi3Hec-apTHepiB. ToBapUCTBO 3IIHCHIOE CBOIO
TISUTBHICTh  BIATIOBIAHO 10 TPHUHIMITIB 3arajbHOT
JeKJIapallii mpaB JTIOAWHYU, KOHBEHIIH Mi>KHApOIHOT
opranizamii npami (Konsentii Ne 29, 87, 98, 100,
105, 111, 138, 182), I'no6ansHoro moroBopy OOH
1999 p.

I. Opranizarist po6odoro mporecy B ToBapucTsi Ta
pPETYIIOBaHHSI TPYJOBUX BIHOCHH 0a3yeThcs Ha
TaKUX MPUHITAIAX:

* CBoOoma 310paHb Ta KOJEKTUBHHX IIEPErOBOPIB.
ToBapucTBO mOBakae  NPaBO  CHIBPOOITHUKIB
CaMOCTIHO 00MpaTh Ta TMPHEIHYBATUCA [0
npodcrmiiok  9u  IHIIUX ~ OpraHizamid  Jyis
MPEICTAaBHUIITBA CBOiX 1HTepeciB. ToBapuCTBO
rapaHnrye 3a0e3neueHHs IPOBEICHHS IIEPEroBOPIB i3
MPEICTABHUKOM, SKOTO OyJI0 JOOpOBLILHO OOpaHO
CHIiBpOOITHUKAMH  BIAMOBIAHO 70  BH3HAYEHOI
MPOIETyPH.

* Hanexni yMOBHM Tpali Ta yMOBU OIUIaTH IIpArli.
ToBapucTBO 3000B’S3Y€ThCS  CTBOPUTH IS
CHiBpOOITHUKIB Oe3meyHi Ta KOMQOPTHI YMOBHU
mpari. KoXHOMYy CHiBpOOITHUKY TapaHTYEThCS
3aXUCT BiJl 30BHIMIHIX Ta BHYTPIITHIX YUHHHKIB, 110
MOXYTh BUHUKHYTH ITiJl Yac 3IHCHEHHS HUM CBOIX
TPYAOBUX OOOB’SI3KiB, SIKI MOXYTb 3aBIATH ILIKOJH
HOro 30pOB’10 YU MaiHy.

* 3a00poHa AMCKpHUMIHALii, TPUMYCOBOI Ta TUTAYOL
nparti. [Ipuitom Ha poboTy 0Ci0, AKi He mocsarau 18
POKiB, Ta BUKOHAaHHS HHMHU TPYIAOBUX OOOB’S3KiB
JONYCKAEThCSl JIMIIC Yy BHUIMAIKaX, BH3HAYCHUX
3aKOHOM.

II. TomapucTBO TrapaHTye, W10 3aKOHHI TIpaBa
CMIBpOOITHUKIB Yy JKOJAHOMY pa3i He OyIyTh
MopyIuryBaTucs. TOBapuUCTBO 3AIMCHIOE MOCTIMHUI
aHai3 pU3MKIB, IO MOXYTb HPU3BECTH J0
MOPYIIEHHS MpaB CIIBPOOITHUKIB, Ta POOUTH BCE
MO>KJIUBE I 3a1o0iraHHs M.

ToBapucTBO 3IIWCHIOE  TOCTIHHUN MOHITOPHHT
JOTPUMAHHS TPHUHIIUIIB, BUKIAACHUX B I[HOMY
O3,

3.12. PiBHi MoX1HBOCTI 1151 NpaliBHUKIB

Mu craBUMOCS 10 HAIIMX TMPAIiBHUKIB OJHAKOBO i
HAJaEMO BCIM  piBHI MO>KJTUBOCTI npu
nparesnamryBanti. Y Kommanii He nomyckaeTbes
Oy/Ib-sIKa TUCKPUMIHAILS 32 TEHJACPHUMH O3HAKaMH,

BIKOM, pacoBOI0  NPUHAIEKHICTIO, CIMEHHUM
CTaHOM,  OCBITOIO,  PEIIri€ro, CEKCyaITbHOIO
OpIEHTAIlI€F0, CTAaHOM 3JI0POB's, HAIIOHAJIBHICTIO,
MOJITHYHOIO  TPUHAICKHICTIO  YM  IHIIUMH
daxTopamu.

MoOXIMBICTG MIABUINEHHS B [OOCAAl 3aJEKHTh
BUKIIIOYHO  Big  KkBamidikaiii, OoCBiLy Ta

npodeciiiHoi KOMIETEHTHOCTI KOXKHOTO OKPEMOTO
npariBHUKA.

committed to respecting and protecting human rights
in the countries where we have business partners.
The Company operates in accordance with the
principles of the Universal Declaration of Human
Rights, International Labour  Organization
Conventions (Conventions No. 29, 87, 98, 100, 105,

111, 138, 182), and the UN Global Compact of 1999.

I. The organisation of the work process in the
Company and the regulation of labour relations is
based on the following principles:

- Freedom of assembly and collective bargaining.
The Company respects the right of employees to
independently choose and join trade unions or other
organisations to represent their interests. The
Company guarantees to ensure that negotiations are
conducted with a representative voluntarily chosen
by employees in accordance with a certain
procedure.

- Proper working conditions and remuneration. The
Company undertakes to create safe and comfortable
working conditions for its employees. Each
employee is guaranteed protection from external and
internal factors that may arise in the course of his or
her employment that may harm his or her health or
property.

- Prohibition of discrimination, forced and child
labour. Persons under the age of 18 may be employed
and perform labour duties only in cases specified by
law. The Company guarantees that the legal rights of
employees will not be violated in any way.

I1. The Company shall continuously analyse the risks
that may lead to violation of employee rights and do
everything possible to prevent them.

The Company shall continuously monitor
compliance with the principles set out in this section.

3.12. Equal opportunities for employees

We treat our employees equally and provide equal
employment opportunities to everyone. We do not
tolerate any discrimination in the workplace based
on the gender, age, racial background, marital status,
education, religion, sexual orientation, medical
conditions, place of origin, political affiliation or
other factors.

The possibility of promotion depends only on
employee’s qualification, level of expertise and
professional competence.



3.13. TpyaoBi npaBoBiTHOCMHH

KowMmrmaHiss TOTpUMYEThCSI YMHHOTO 3aKOHOJABCTBA
a00 Tady3eBMX CTaHIAPTIB, IO CTOCYIOTHCS
MiHIMaIILHOI 3apo0iTHOI TIaTH, poboduoro dacy,
MMOHAHOPMOBO1 POOOTH Ta IJIBT.

Bin cmiBpoOitHukiB Kommanii He BUMaraerbcs
nmpamtoBatd  Outbiie 40 roaMH HA  THIKICHD,
BKJIIOYAIOUX TMOHAIHOPMOBY POOOTY, Ha PEryJspHil
OCHOBI (abo Oumblie, HIK HOpPMa TPUBAIOCTI
pobouoro dacy Ta HaaypoOYHO TIpHU  YMOBI
JNOTPUMAaHHS YUHHOTO 3aKOHO/IaBCTBA).

3apobiTHa TIaTa y BUNAAKy MOHAJHOPMOBOI poOOTH
BUIUTAYYETHCS B 3aKOHHOMY MOPSJIKY.

[TpariBHUKKM TOBMHHI MaTH MpaBoO Xo4a O HA OJHH
BUXIJHHUH TPOTATOM KOKHUX CEMH JIHIB, a TAKOX Ha
HAQ/IaHHS HAJIEXKHHUX TepepB Miag dYac podoTH Ta
JIOCTATHIX TEPI0/IIB BIAMOYUHKY MK 3MIHAMH.
Komnanis Hazmae yciM mpaliBHUKaM IpaBo OyTu
BIICYTHIMEH Ha poOOTI y BHUNAAKY THMYAacOBOI
Henpane3gaTHocTi  (JTKapHSIHUH) Ta  LIOPIYHY
BIJIMMYCTKY, a TaKOX Ha BIAMYCTKY IO JOTISIAY 3a

OUTHHOIO  JUIS  BIAMOBIAHUX  MpPAIiBHUKIB 13
HOBOHAPOJDKCHOIO 200  IIOWHO  BCHHOBIICHOIO
IATHHOIO, 3TiAHO 3 YHWHHUM 3aKOHOIABCTBOM.

CmiBpoOiTHUKH, sKi OepyTh Taky BIOIMYCTKY, HE
MOBHHHI B pe3yJbTaTi LbOTO 3BUIBHATHCA abo0 iM
HEeMae 3arpo>KyBaTH 3BITbHEHHS.

Komnanis Hazmae yciM mpariBHHUKaM MHCHBMOBY,
3pO3yMUTy 1 HOPHIAWYHO OOOB’SI3KOBY  TPYIOBY
yromuy.

3.14. HemonymeHHs1 AUCKPUMiHALII NpaliBHUKIB

Y B3aemonii 3 KojeramMm Ta TpPETIMH OCOOaMH
NpaliBHUKY  TOBUHHI  BHUABIATH  [OBary  Ta
TEPIUMICTb JI0 PI3HOMAHITHUX KYJbTYp, BIpyBaHb Ta

ITOXO/1’KEHb. IpariBHUKH 3000B’s13aH1
YTPUMYBaTHCS BiJl MTOBE/TIHKH, sIKa €
MEepeCIilyBaHHsAM,  CEKCYaJbHUM  JIOMaraHHsM,
3HYIIAHHSIMH, 3JI0B)KHBaHHIM CITy’)KOOBHM

CTaHOBUIIEM, a00 MOXKE CHPHIMATUCS SK Taka
iHmuMu.  Taka 3a00poHeHa TIOBEAIHKA MOXKE
BKIIIOYaTH B ce0e 00pas3iuBi JKapTH, KIWYKH,
Hakier, (i3M9He HACUIILCTBO, 00pa3nuBi KapTHUHKH,
3aJIsIKyBaHHS TOIIO.

3.15. IMoaituka Yy
nependavae:

* BUSBICHHS ¥ OIIHKY PU3HKIB IS 30POB S,
MoB’si3aHUX 13 AisuteHICTIO  ToBapucTBa, siKi
MOTEHLIIHHO MOXYTb BILUIMHYTU Ha i
CHIBpPOOITHUKIB, KOHTPAreHTIB a00 CYCHIBCTBO;

* peamizalifo mporpaMm 1 BIANOBIJHUX 3aXHUCHHUX
3aXOIB JIJIi MOHITOPUHTY TaKWX PHU3HKIB, 30KpemMa
3MiliCHEHHS MPO(UIAKTUIHUX 3aXO/IiB;

* BU3HAYCHHS ITiJl Yac MPUHOMY Ha OKpEeMi MMOCaaH
CHiBpOOITHUKIB Ta IiJl YaC BUKOHAHHS HUMH CBOIX
I0CaToBUX OOOB’SA3KIB IX 3aTHOCTI 3a CTaHOM

cepi oxoponm 310poB's

3.13. Labor relations

The Company complies with applicable laws or
industry standards regarding minimum wages,
working hours, overtime and benefits.

Company employees are not required to work more
than 40 hours per week, including overtime, on a
regular basis (or more than standard working hours
and overtime, subject to applicable law).

Wages in case of overtime work are paid in
accordance with the law.

Workers must be entitled to at least one day off every
seven days, as well as adequate breaks during work
and sufficient rest periods between shifts.

The Company grants all employees the right to be
absent from work in case of temporary disability
(sickness) and annual leave, as well as parental leave
for eligible employees with a newborn or newly
adopted child, in accordance with applicable law.
Employees who take such leave should not, or
should, be dismissed as a result should face
dismissal.

The company provides all employees with a written,
understandable and legally binding employment
agreement.

3.14. Employee Non-Discrimination

In their dealings with colleagues and third parties,
employees must show respect and tolerance for
varied cultures, beliefs and backgrounds. Employees
must avoid behaviour that constitutes harassment,
sexual harassment, bullying or abuse of authority, or
that could be perceived by others as such. Such
prohibited conduct may include offensive jokes,
name-calling, slurs, physical violence, offensive
pictures, intimidation, etc.

3.15. The Health Policy shall provide for:

- identification and assessment of health risks related
to the Company's activities that may potentially
affect its employees, contractors or society;

- implementing programmes and appropriate
protective measures to monitor such risks, including
preventive measures;

- determining, when hiring employees for certain
positions and during the performance of their duties,
their ability to perform their work without
unreasonable risk to themselves or others;

- providing or ensuring that employees receive



30pOB’S  BHKOHYBaTH  CBOIO  pobory  0e3
HEBHIIPABJJAHOTO PU3HKY JUIs cebe abo IHIINX;
e HaJaHHI abo 3a0e3eyeHHsI HaJlaHHA

CHiBpOOITHUKAM MEIUYHUX TOCIYT, HEOOXiTHUX
JUTsL JIIKYBaHHS TMpOQeciiHuX 3axBOpIOBaHb a00
TpaBM, a TakoX [UIS HEBIIKIAMHOI MEIUYHOI
JIOTIOMOTH Ha p0oO0YOMY MICITi;

* MOTPUMAaHHS BCIX YMHHUX 3aKOHIB 1 MpaBWi, a
TaKOXX 3aCTOCYBAaHHS BIJAMOBIIHUX CTaHAAPTIB Yy
BUIAJIKaX, KOJIM 3aKOHH Ta MpaBUJIa BIICYTHI;

* TIPOBEJICHHS BIAMOBITHUX IEPEBIPOK Ta OINIHKU
CBO€1 MISITBHOCTI JJIs1 BHU3HAYEHHS Mporpecy i
CIPUSHHS JOTPUMAHHIO ITi€T O THKY;

* IPOBEJCHHS TOOPOBUILHUX MPOrpaM 31 3MIITHEHHS
3II0pOB’S, CIPSIMOBaHUX Ha ITi IBUIIICHHS
n00po0yTy, MPOAYKTUBHOCTI, a TakKOXX OCOOUCTOI
0e3IeKu CIiBPOOITHHKIB.

3.16. IToJiTuka 3 0XOpoOHM Mpai.

ToBaprcTBO  JOTPUMYETHCS  HAIIOHATBHOTO  Ta
MDKHApOJHOTO 3aKOHOJABCTBA, CTAHAAPTIB 1 BUMOT
y ctepi yrnpaBIiiHHSI OXOPOHOIO Tparli.
st peasnizarii 3a3HAYEHOTO
BIIPOBA/KYE «7 30J0THUX MPABUID».

1. BignoBimanpHICTh Ta JIJAEPCTBO y 3a0e3IEUYeHHI
OXOPOHHU TIpalli.

2. BusiBneHHs HeOe3MeK Ta PU3HKIB — CUCTEMaTHYHA
imeHTudikailis HeOe3MeK Ta pU3UKIB, OI[IHKA PU3HKIB
Ta aHali3 HEIMACHUX BHIAJKIB 1 MpoQeciitHmX

ToBapuctso

3aXBOPIOBAHb.
3. Bu3HaueHHss 1led 100 OXOPOHHW  Mpalli
(mepiroueproBux PHY3HKIB Ta i
po(ITAKTUIHUX TTPOTPaAM).

4. CtBopeHHs1 O€3MEeYHOi CHCTEMH - CHCTEMHA

oprasizariis Oe3MeKy Ta Tiri€Hu Mpaiii.

5. BuxopucranHs 6e31me4Hoi Ta CripaBHOI TEXHIKH.

6. IligumenHs kBamidikarrii.

7. IaBecTumii B nepcoHal - MOTHBAIis
CHiBpOOITHUKIB 10 (opMyBaHHS Ta €(PEKTUBHOTO
(YHKIIOHYBaHHS CHCTEMM YIIPABIIHHA OXOPOHOIO
mparii, 3MiHa poJii CIBPOOITHUKIB 3 MAacUBHOI Ha
AKTUBHY, 3aKJaJICHHS 3a0XOYYBaJIbHOI OCHOBHU IS
0e31eYHO]I ITIOBEIIHKH.

CriBpoOITHUKH:

* PO3YMIIOTh BIAMOBIJAIBHICTh 33 BJIACHY O€3MEKy
Ta CBIIOMO JIOTPUMYIOTHCSI TIPABMJI OXOPOHH TIparii
ToBapucrtsa;

* y pa3i BUHHUKHEHHS CHUTYyallii, LI0 3arpoxye
3I0pOB’I0 abo Oesmerri, CIIBpOOITHUKH, SKUM IIe
BIIOMO, TIOBHHHI HETaflHO TMOBIIOMHUTH IIPO
CUTYyaIlifo, M0 CKJajiacsi, CBOro Oe3MmocepeHhoro
KEepiBHMKA Ta TMpalliBHUKA, BIAMOBIIAIBHOTO 34
OXOPOHY TIparii.

KepiBaunrso Kowmmanii IIOBUHHO BECTHU
BIJIMOBITHMIA OOJIK 3apeecTpOBAaHUX IHIUJCHTIB
IIOB’SI3aHUX 3 OXOPOHOIO 3J0pPOB’S Ta TMpari Ta
BUITAJIKIB TPOSIBY AMCKpUMIHAIII (BiIMOBIIHO TIII.

medical services necessary for the treatment of
occupational diseases or injuries, as well as for
emergency medical care in the workplace;

- complying with all applicable laws and regulations
and applying appropriate standards where laws and
regulations do not exist;

- conducting appropriate reviews and evaluations of
its activities to measure progress and promote
compliance with this policy;

- conducting voluntary health promotion
programmes aimed at improving the well-being,
productivity and personal safety of employees.

3.16. Labour protection policy.

The Company shall comply with national and
international legislation, standards and requirements
in the field of occupational health and safety
management.

To implement the above, the Company implements
the 7 Golden Rules:

1. Responsibility and leadership in ensuring labour
protection.

2. ldentification of hazards and risks - systematic
identification of hazards and risks, risk assessment
and analysis of accidents and occupational diseases.

3. Setting goals for occupational safety and health
(priority risks and goals of prevention programmes).
4. Creating a safe system - systematic organisation
of occupational safety and health.

5. Use of safe and serviceable equipment.

6. Professional development.

7. Investing in staff - motivating employees to form
and effectively operate an occupational health and
safety management system, changing the role of
employees from passive to active, and laying an
incentive basis for safe behaviour.

Employees:

- Understand their responsibility for their own safety
and consciously comply with the Company's
occupational health and safety rules;

- in the event of a situation that threatens health or
safety, employees who are aware of it must
immediately inform their immediate supervisor and
the employee responsible for occupational safety and
health.

The Company's management must keep appropriate
records of registered incidents related to health and
labor protection and cases of discrimination (in



3.14.-3.16), 3a0e3meuyroun HaJEKHY Kiacu(ikalliro,
3BITHICTb, 3B'SI30K, aHAII3 Ta MOJANIbIII Mil.

YMHCHE  TNpPUXOBYBaHHS  IHIUICHTIB €  HE
MPUITYCTUMHUM Ta MOXE TPU3BECTH J0 MPUTATHEHHS
JI0 TACIUTUTIHAPHOT BIAMOBITAIIBHOCTI.

3.17. Iloaituka y cepi 6e3mexn.

Mu  Hamaraemochb ~ MOCTIHHO  TOKpAIlyBaTH
MOKA3HUKHM peaii3ailii Hamoi MOMTHKH y cdepi
OXOpOHM TIpalli, EeKOJIOTIYHOT OE3MEeKH IIISIXOM
BCTAHOBJICHHSI YITKHX IIiJICH, JOCATHEHHS SIKUX
HiATPUMYETBCS  HAIIOK CHCTEMOIO  YIPAaBJIiHHSA
OXOPOHM TMpalll Ta EKOJOoriyHow Oe3nekoro. lle
BUMara€ Bigadli KOXXHOTO CHIBpOOITHHKA Ta
KyJbTYPH, y SKif y JIOJCH € CTUMYJI Ta BIUYTTS, 1110
BOHM MAarOTh 3MOTY IIOCh 3MIHHTH Ta TOBIJOMHUTH
npo mnpobiremu y cdepi OXOpOHHM Tpari Ta
eKoJIoriyHol Oe3meku. Mu Xxodemo, 00 KOXKEH
pPO3yMIB CBOIO BIiAMOBINAIBHICTh 3a BTUJICHHS IIi€i
TOJIITUKH.

Mu 3000B’S13y€MOCH:

* CTBOpIOBaTH Oe3meuHe pobode ceperoBHIIe, M0
3aXHIIA€E BiJ] TPAaBMYBaHb Ta MIHIMI3Yy€ IITKIJTABI JIJIS
Jroiel YMOBH TIpaIi;

* BCTAaHOBJIIOBAaTH YITKYy  BIANOBIIAIBHICTH  Ta
BHUMOTH 110,10 O€3MEKH Ha BCIX PIBHSAX OpraHizaiii;

* CHCTEMAaTHYHO  BHU3HAYaTH Ta  YIPABIATH
pmsukamMu y cepi Oe3nekd B paMKax TIpyHoBOi
NpOrpamMH 3 YIPaBIIiHHS PU3UKAMH,

* 3a0e3Me4YUTH JIOCTaTHI PeCypcH IS YCIIIIHOTO
YIpaBIIHHS PU3UKAMH, TIOB’I3aHUMU 3 0€31EeKOI0;

* TapaHTyBaTH KOMIIETEHTHICTb Ta 3JaTHICTb
HaIIMX CIIBPOOITHUKIB Ta MIAPSIIHUKIB BUKOHYBAaTH
po0OTY, IKy MH JOPY4YaeMO iM 3p0oOUTH;

* 3a0e3MeYnTH pO3yMIiHHS HaIlTUMHU
CHIBpOOITHUKAMH  Ta  MAPSAHUKAMH  IXHBOI
BIMOBIIATBHOCTI Y cdepi Oe3mekn  Ta

O3HaOMIIEHHS 1X 3 HOpMaMu MOBEIIHKHU, IKUX BOHH
MOBUHHI IOTPUMYBATHCh;

* BU3HAUaTHM Ta  KepyBaTH  BUPOOHHYMMHU
B3a€EMHUHAMU SIK ycepenuHi ToBapucTBa, Tak 1 y
3B’S13KaX 3 TPETIMHU 0cobamu;

* JIOTPUMYBATHCh CTaHAAPTIB, IO IPYHTYIOTHCS HA
nepenoBii MpakTUIli HahTOra3oBoi raimy3i Ta ramysi
€JIEKTPOTIOCTaYaHHsI Ta BiJIMOBIAAIOTH MPABOBUM Ta
HOPMaTHBHUM BUMOTaM, B YCiX cdepax AisiIbHOCTI;
* 3aCTOCOBYBATH CTaHAAPTU Ta MEPEIOBI MPAKTUKU
rajmy3i  MariMHO-OyyBaHHS, Ta HOBITHI
eHepro30epiraroyi TEXHOJIOTI,

* 3a0e3nevyBaTy HaJIC)KHUHN piBEHb OE3MEKN HAIIUX
CHIBPOOITHUKIB Ta MIAPSAAHUKIB ITiJI YaC BUKOHAHHS
HUMH poOoTH Bif iMeHi ToBapuCTBa;

* iHdOpMYBaTH PO HAIII IT1TI Ta TOKA3HUKHU Y chepi
Oe3nexu;

* aKTHUBHO CITIBIIPAITIOBATH 3 ycCiMa 3alliKaBICHUMHU
CTOpPOHAaMH, 100 3pO3yMITH Ta B3ATH JO YBaru ix
npoOaemMu;

accordance with clauses 3.14.-3.16), ensuring proper
classification, reporting, communication, analysis and
follow-up.

Deliberate concealment of incidents is unacceptable
and may lead to disciplinary action

3.17. Safety policy.

We strive to continuously improve our health and
safety performance by setting clear goals, which are
supported by our health and safety management
system. This requires the commitment of every
employee and a culture in which people are motivated
and feel empowered to make a difference and report
health and safety concerns. We want everyone to
understand their responsibility for implementing this
policy.

We are committed to:

- create a safe working environment that protects
against injuries and minimises harmful working
conditions;

- establish clear responsibilities and requirements for
safety at all levels of the organisation;

- systematically identify and manage safety risks as
part of the group risk management programme;

- provide sufficient resources for the successful
management of safety-related risks;

- ensure that our employees and contractors are
competent and able to perform the work we
commission them to do;

- ensure that our employees and contractors
understand their safety responsibilities and are
familiar with the standards of behaviour they are
expected to follow;

- define and manage industrial relationships both
within the Company and with third parties;

- adhere to standards based on best practices in the
oil and gas and electricity industries and comply with
legal and regulatory requirements in all areas of
activity;

- apply UBC Group standards and best practices in
the engineering industry, as well as the latest energy-
saving technologies;

- ensure an appropriate level of safety for our
employees and contractors while performing work on
behalf of the Company;

- communicate our safety goals and performance;

- actively engage with all stakeholders to understand
and address their concerns;

- oversee the ongoing implementation and regular
testing of emergency response, crisis management and
business continuity plans;

- investigate security incidents and take appropriate
action

- liaise  with local communitiesand relevant
emergency response services and provide them with
relevant information  to enable
appropriate emergency planning and response.



* KOHTPOJNIOBaTH  IOCTIHHE  3aCTOCYBaHHA  Ta
perymnspHi NepeBipKH TUIAHIB JKBiAamii
HaJI3BUYaAHUX CHUTYaIIIH, AHTUKPHU30BOTO

* ympaBliHHA Ta IUlaHy 13  3a0e3medeHHs

Oe3MepepBHOI TiSUTBHOCTI;

* PpO3CIiayBaTH 1HIMIEHTH, TIOB’s3aH1 3 0€3MEeKOIO,
Ta B)KMBATH HEOOXIJHUX 3aXO/IiB;

* B3AEMOMISATH 3 MICIEBUMH TpoMajaMH Ta
BIIMOBITHUMHU  CIy)k0aMHW 3 pearyBaHHS  Ha
HaJ3BUYAHI CHUTyalii Ta HamaTH iM BIJIOBIAHY
iH(popmartito, mod JO3BOJUTH HAJICKHE TUIAHYBaHHS
Ta pearyBaHHs Ha HaJ3BUYAHI CUTYaIlii.

3.18. Koudinenuiiina ingopmanisi, 3axmcr
NMEePCOHAIBHUX JAHUX TA BiANOBiAaIbHE
BHKOPHUCTAHHS IITYYHOTO iHTEJIEKTY
HecankiionoBane po3royiomieHHs KOHGIASHITIIHOT
iHpopmanii (Hanpukiaz, iHdopMallii Mpo KIIEHTIB,
Oi3Hec-Tianu, (iHaHCOBI mMoka3HUKKM KomraHii)
MOJKE€ TPU3BECTH /10 3HauHUX 30uTKiB Kommanii. 3

mi€ei NpUYMHM  KOXEH TPaIliBHUK IIOBUHEH
3a0e3MeYnTH HACTYITHE:!
e UYyrimBa iHpopmartis TI03HaYEHA K

«KOH(]I1ICHLIIHAY.

e [IpamiBHuk He 0OroBoproe KOHQIICHIIHHY
iH(OopMaIlio B TpOMaJChKUX MICIISIX.

e Taxka xoHbineHIIHA 1HPOPMAIlS 3aXHIICHA
mig 4ac poOOTH y BIAKPUTOMY CEpEIOBHIL,
BKJIFOYAIOYH TPOMAJICHKI MICIISI.

e Jlo po3KpuTTS Takoi iH(opmarii, MpamiBHUK
OTpHUMaB TO3B1IT IOPHIYHOTO
BiJUIUTY/KEepIBHUIITBA HA TaKi [ii.

Mu 3aBKIM JTOTPUMYEMOCS 3aKOHOJABCTBA PO

3aXKMCT TEPCOHATBHUX MaHHX, IO 3HAXOISITHCS B

posmnopsikenHi Kommanii. Mu rapanTtyemo, mio:

e  Mu 00po0basieMo repcoHanbHi 1aHi MPo30po.

e [lepconanbHi gaHi 30MpalOTHCS 3 BU3HAYEHOIO,
OJTHO3HAYHOIO Ta 3aKOHHOKO METOIO.

e [lepconanmbHi JjgaHi 30MparOTbCs JHIIE B
O0OMEKEHIM KUIBKOCTI, HEOOXImHIA mIs IiIeH,
JUTSL IKUX BOHH OOPOOJISTIOTHCS.

e [lepcoHasbHi J1aHI € JIOCTOBIPHUMH
aKTyaJTbHUMHU.

e  Mu 30epiraeMo TNepCOHAIBbHI JlaHI HE JIOBIIIE,
HIK 1€ HEOOXITHO IS LIEH, 3a1i1d IKUX BOHHU
00pOOIISIFOTHCSI.

e [lepconanbHi gaHi 00pOOIAIOTECS Y CIOCiO, 1110
3a0e3nedye HaJIe)KHUH pIBEHb O€3MEKH JaHUX.

e Jloctym A0 TEpCOHATBHHUX MAHUX HAAETHCS
JUIIE  YIMOBHOBWKEGHWM TpalliBHUKaAM, sIKi
MaloTh CIyXOOBYy HEOOXiTHICTH IOCTYIy [0

Ta

LUX JaHUX.
Komma#niss 1oTpuMy€eThCsI YMHHOTO 3aKOHOJ/ABCTBA
Ta  HOPMATHUBHUX  aKTiB, M0  CTOCYIOTBCS

iH(dopMarliiiHol Ta KiOepOe3NnmeKu, 3aXUCTy JaHuX 1
IITYYHOTO IHTENEKTY.
Komnanis Ta

NpeICTAaBHUKU KOMITaH11

3.18. Confidential information, personal data
protection and responsible use of artificial
intelligence

The unauthorized release of confidential information

(e.g., information about Company’s clients, business

plans or financial performance) can cause the

Company significant damages. For this reason, every

employee should ensure, as the case may be:

e  That sensitive Company information is labelled
as “confidential”.

e That employee does not discuss confidential
information in public places.

e That confidential information is secured when
working in an open environment, including
public places.

e  That before the disclosure of such information,
the employee has obtained legal
department’s/manager’s authorization for such
actions.

We diligently follow data protection laws to protect

personal data in Company’s posession. We ensure

that:

e We process personal data in a transparent
manner.

e The personal data is collected for specified,
explicit and legitimate purposes.

e The personal data is collected only in a limited
amount necessary in relation with the purposes
for which they are processed.

e The personal data is accurate and kept up to
date.

e We keep personal data for no longer that it is
necessary for relation with the purposes for
which they are processed.

e  The personal data is processed in a manner that
ensures an appropriate level of data security.

e  Access to personal data is limited to authorised
employees who have a clear business need to
access that data.

The company complies with applicable laws and

regulations  relating to  information  and
cybersecurity, data protection, and artificial
intelligence.

The company and company representatives use



BUKOPUCTOBYIOTh CHCTEMH ULITYYHOTO 1HTEJIEKTY
BIIMOBITAIBHO Ta TMPO30po, Oe3 3aBIaHHS MIKOIN
OKpeMHM 0co0aM abo CyCHiILCTBY.

3.19. InTeneKkTyaIbHA BJIACHICTH

[TpamiBHUKK MarOTh MOBAXKATH IHTEJICKTYaIbHY
BiacHicTe Kommanii Ta Tperix oci®é i He MOBHHHI
BUKOPUCTOBYBAaTH CTOPOHHI MaTepiajy, 3axHINeHI
aBTOPCBKUM  MpaBoM  (HANpUKIAL, MporpaMHe
3a0e3mnedeHHs, 300paKeHHs, BIZICO Ta MYy3UKY) 0e3
TIIeH311 Y T03BOITY.

3.20. HapuanHs TpaliBHUKIB Ta 4ileHiB
npasiainasa Kommnanii.

[IpoBeneHHss 3axoAiB 3 MHTaHb 3arMoOOIraHHS
Kopymuii  (cemiHapiB,  JIEKI[id, MPaKTUKYMIB,
TPEeHIHTiB, BeOIHAPIB, TOIIO) 3IIMCHIOETHCS IS
MpaIiBHUKIB Ta WieHIB npaBmiHHA Kowmmanii. 3
METOI HajgaHHS 0a30BUX 3HAHb 3 IUTaHb
AHTUKOPYMIIIHHOTO 3aKOHOAABCTBA, ITiJIBUICHHS
piBHS BHKOHaHHsA BUMOT [lomiTHkH, (popMyBaHHS
AHTUKOPYMIIMHOT KYyJbTYpHU, a TaKOXX BUXOBaHHS
HETEPIUMOCTI A0 KOPYIILIi.

3axoa  MOXKYTh TMPOBOIUTHCS AK JJIsS  BCIX
nparniBHukiB Komnanii, Tak 1 oKpeMo Ui KepiBHUKA
Ta/abo0  3acHOBHUKIB  (yuyacHukiB)  KommaHii.
Tematuka Ta Qopma 3axomiB i3 MiABUIICHHS
KBauTi(pikaIlii BU3HAYAIOTHCS KOMILUIA€HC O(Dilepom 3
ypaxyBaHHSIM:

1) mpomo3urrii KEepiBHHUKa, 3aCHOBHUKIB
(Yy4acHHUKIB), KEPIBHHUKIB CTPYKTYpPHHX MiJPO3/ILTIB;
2) pe3y/bTaTiB  OIIHKK BIOPOBAKECHHS  3aXO/IiB
[MoniTuku;

3) pe3ynbTaTiB MEPIOANYHOT OIHKM KOPYIIIHHKX
pU3UKiB y AisimbHOCTI KoMnanii;

4) pe3yabpTaTiB BHYTPIIIHIX PO3CITiyBaHb,

5) 3BiTy KOMIUIa€HC odilepa, Ta/abo HavaTbHUKA
FOPUMIHOTO BIJUTLTY Kowmrmanii nepe;t
3aCHOBHUKAMHU (YYaCHUKAMHU);

6) BHECCHHs 3MiH JI0 3aKOHOJAaBCTBA YKpaiHU IPO
3ano0iraHHs KOPYIIIii.

Kommanis HamacTh KOXXHOMY MPAIliBHUKY JOCTYII JI0
[Momituku. Komnanis  CTBOPUTH  HaBUAIBHY
MporpamMy, sika OXOTUTFOBATUME MPUHITUIIN Ta TT1IX1]]
Kommnanii 10 muTaHp KOpymiii Ta NpaBONOPYIICHb,
MOB'SI3aHUX 3  KOpymIiero, 1 Oyae MICTUTH
iH(pOpMaIli0 1IOAO0 3aCTOCYBaHHS Ta JIOTPUMAHHS
BuMmor [lomiTuku, a KOXXEH TMpaIriBHUK Oyze
3000B’s13aHMI TPONTH BIJMOBIAHUI KypC HAaBUAHHS
mpoTsiroM 6 MicSmiB 3 MOMEHTY  HOro
3aMpOBa/PKEHHS UM 3 MOMEHTY TpaIleBIAIITYBaHHS
MpaliBHUKA.

3.21. YMOBH NPOKUBAHHA

B pasi HeoOximHOCTI 3a0e3MedyeHHs] MpalliBHUKIB
xutiom, [ligmpueMcTBO HaMaraeThesi 3a0€3MEUUTH,
00 yMOBU TIPOYKUBAHHS TPAIIBHUKIB BiIMOBI AN

artificial intelligence systems
transparently, without harming
society.

responsibly and
individuals or

3.19. Intellectual Property

The employees must respect both an
intellectualproperty of the Company and others and
must not use third-party copyrighted materials, like
software, images, videos, and music, without a
license or permission.

3.20. Training of employees and members of the
Management Board of the Company.

Corruption prevention activities (seminars, lectures,
workshops, trainings, webinars, etc.) are carried out
for employees and members of the Company's
Management Board. in order to provide basic
knowledge on anti-corruption legislation, increase
the level of compliance with the requirements of the
Policy, the formation of anti-corruption culture, as
well as the education of intolerance to corruption.

Events can be held for all employees of the
Company, and separately for the head and / or
founders (participants) of the Company. The subject
matter and form of professional development
activities are determined by the compliance officer,
taking into account:

1) proposals of the head, founders (participants),
heads of structural subdivisions;

2) the results of the evaluation of the implementation
of the Policy measures;

3) the results of periodic assessment of corruption
risks in the Company's activities;

4) the results of internal investigations;

5) report of the compliance officer and / or head of
the legal department of the Company to the founders
(participants);

6) amendments to the legislation of Ukraine on
prevention of corruption

The Company will provide each employee with
access to the Policy. The Company will create a

training program that covers the Company's
principles and approach to corruption and
corruption-related offenses, and will contain

information on the application and compliance with
the Policy, and each employee will be required to
complete an appropriate training course within 6
months of its introduction or from the moment of
employment of the employee.

3.21. Living conditions

If it is necessary to provide employees with housing,
the Enterprise tries to ensure that the living conditions
of employees meet or exceed the standards of the
local community, by providing employees with



a00 TIepeBUIIyBaJIM CTAHJIAPTH MICIIEBOI TPOMAIH, 3
HAJaHHAM TMPalliBHUKAM HEOOMEXKEHOTO JIOCTYIY
IUIE  BXOJAa Ta BHXOAY. SIKIIO MpaliBHUKH
OIUTAYyIOTh ~ KWTJIO, BapTICTb TOBMHHA OyTH
OOTPYHTOBAHOIO 1 HE CTAHOBUTH 3HAYHY YaCTUHY
ixHpoi 3apobitHOi miatu. IligmpueMcTBO B pasi
moTpedu 3ade3neuye Oe3neYHnid TPAHCTIOPT JI0 Ta 3
Micit po6oTH. JKUTIIO MOBMHHO MaTH PO3ILUTHHI
CHajibHi, XHUTJIOBI Ta CaHITApHI MPUMIIICHHS IS
YOJIOBIKIB 1 JKIHOK, SKIIO II¢ HEOOXIAHO, a TaKOXK
JO3BOJISITH CIM’SIM ITPO’KUBATH Pa30OM.

YMOBM  TpOXKMBAHHS  TOBUHHI  BiJNOBiJaTH
MICIICBUM HOpPMaM TEXHIKH O€3MEeKH, 3 BEICHHSIM
OOJIKy TIEpEeBIPOK 1 TEXHIYHOTO OOCITYTOBYBaHHSL.
[lnan  moxexHOi  Oe3mekH, IO  BKIIOYAE
MiATOTOBICHUX  BIANOBIJAIGHUX 32  MOXKEKHY
Oe3reKy, peryJsipHe TeCTyBaHHS OOJaJHAaHHS Ta
MIPOBE/ICHHS HABYAIbHUX.

3.22. ExoJioriuna cBizoMicrs

Kommanis YITKO YCBIZIOMITIOE BaYKJINBICTH
I[OTpI/IMaHHH YUHHOI'O 3aKOHOJaBCTBa Ta iHH_II/IX
BHUMOT, 1110 CTOCYIOTBbCS BIUIUBY MOTO MisUTBHOCTI,
IPOJYKTIB Ta MOCTYT Ha HABKOJHILIHE CEPEIOBHILE.
Kommaniss mpoakTHBHO 3amo0ira€ BUHUKHEHHIO
6y,Z[B-$IKOI‘O HCTAaTHUBHOI'O BIUIMBY Ha HABKOJIHUIITHE

CEPEOBUIIE BIJ] CBOET MIsITBHOCTI. Kommanis
YCBIJIOMITIOE  HEOOXiTHICT 3armodiraTu,
KOHTPOJIIOBATH, 3MCHIIYBAaTH  3a0pyJHEHHS  Ta

YTBOPEHHS TBEPAUX BIIXOMIB, CTIYHUX BOJ 1 BUKUIIB
B aTMocdepy.

KowMmmanis mpaimroe HaJ MiHIMI3aIi€0 BIAXOIIB Bif
BJIACHOI JISUTBHOCTI 3 METOIO0 €KOHOMIii pecypciB Ta

3arnobiraHHs 3a0pyIHEHHS HaBKOJIMIIHBOTO
cepenoBumia. KpiMm Toro kommaHii HamaraeTbcs
CKOpOYyBaTu BUKOPUCTAHHS NaKyBaJbHUX

MaTepiaiiB Ta 3a0X0Yy€ TMOBTOPHE BUKOPHCTAHHS
abo mepepoOKy MaKkyBaJbHUX MarepiayliB IS
MiHIMI3aIii HEraTUBHOTO BIUIMBY Ha HABKOJIMIIIHE
CEpeIOBHIIIE.

KoMmaniss ycBiIOMIIIOE BaXJIMBICTh 1 TPHAUISE
0c00JIMBY yBary yIrpaBJiHHIO BOAHUMH PECYpPCaMH.
B cBoiii  mismeHOCTI KoMmmaHis  AOTPUMYEThCS
MPHUHIIMITB MiHIMI3aIlli HaAMIPHOTO BUKOPHUCTAHHS
BOJM Ta BHKOPHCTOBYE TMPOICIYPH HAIPABICHI Ha
CKOpOYCHHsI 00CATIB BUKOPHUCTaHHS BOJIU YHM Ha il
MOBTOPHE BHKOPHCTAHHS.

Kommaniss rapantye, 1o NpOIyKuis, SKy BOHH
BUPOOJISIFOTh, HE CIIpusie BUpyOI JiciB, Kommanis B
CBOIM JISUIBHOCTI TparHe 3amo0iratv mnepepooli
MPUPOJHUX HACAJKCHb 1 HE JONyCKaTH 3HAYHOTO
3aHemnaay cTany JjiciB. KoMmaHis B cBOil JisSUTBHOCTI
MparHe 3axuilatd OlOpPI3HOMAHITTS, YHHKAIOYH
TISUTBHOCTI, SIKa MIKOJSTh MPUPOJTHUM CEPEIOBHUIIIAM
abo 3arpoxye BUIaM, JIOTPUMYIOYHCHh MICIEBUX 1
M1KHAPOJIHUX 3aKOHIB.

3 METOI0 MaKCUMAIbHO €(DeKTHBHOTO BUKOPHCTAHHS

unlimited access to enter and exit. If employees pay
for housing, the cost must be reasonable and not make
up a significant part of their wages. The company, if
necessary, provides safe transport to and from the
place of work. Housing should have separate
bedrooms, living and sanitary facilities for men and
women, if necessary, and allow families to live
together.

Living conditions must comply with local safety
regulations, with a record of inspections and
maintenance. A fire safety plan that includes trained
fire safety officers, regular equipment testing and
training.

3.22. Environmental consciousness

The company is well aware of the importance of
complying with applicable legislation and other
requirements related to the impact of its activities,
products and services on the environment.

The company proactively prevents any negative
impact on the environment from its activities. The
company is aware of the need to prevent, control, and
reduce pollution and generation of solid waste,
wastewater, and atmospheric emissions.

The company works to minimize waste from its own
activities in order to save resources and prevent
environmental pollution. In addition, the company
tries to reduce the use of packaging materials and
encourages the reuse or recycling of packaging
materials to minimize the negative impact on the
environment.

The company is aware of the importance and pays
special attention to the management of water
resources. In its activities, the Company adheres to
the principles of minimizing excessive water use and
uses procedures aimed at reducing the volume of
water use or its reuse.

The Company ensures that the products they produce
do not contribute to deforestation, The Company in its
activities seeks to prevent the recycling of natural
plantations and prevent a significant decline in the
state of forests. The company, in its activities, seeks
to protect biodiversity, avoiding activities that harm
natural environments or threaten species, complying
with local and international laws.

In order to use electricity as effectively as possible,
the Company prefers to purchase energy-efficient
equipment and strives to optimize the energy
efficiency of its own production equipment as much
as possible.



enektpoeHeprii, Kommanis  Bigmae  mepeBary
npua0aHHIO EeHeproe(eKTUBHOrO OOJIQJHAHHA Ta
nparHe MaKCHMaJIbHO OTITHMI3yBaTh
e€HeproePeKTUBHICTh o0naTHaHHS BJIACHOTO
BUPOOHUIITBA.

3.23 YnpapjinHs XiMiYHUMH pPeYOBHHAMH Ta
He0e3neYHUMMH MaTepianaMu

Kommaniss Ta TpeacTaBHUKA KOMIIAHIi — YiTKO
YCBIJJOMIIIOIOTH BXXJIMBICTh MPOLETYPH YIPaBIiHHS
XIMIYHIMH pPEYOBMHAMH, Yy TOMY YHCII O€3MedHi
3aKymiBii, 30epiraHas, oOpoOKy, BUKOPUCTaHHS Ta
YTHIII3AIII0 BiIXOIIB, OCOOJMBO /I HEOE3NMEYHUX
marepianiB. IlpamiBHuKH, $Ki  OpaIiOOTh 13
BIAMOBITHIMIA PEYOBHHAMH, TPOXOJSITH HABUAHHS
mono mnpouexyp Oesmeku. Ilacmopr Gesmexu
ximigyaoi pedoBuHH (SDS) mns  HebGe3nmeuHHMX
MarepiajiiB MOBUHEH OyTH JOCTYIHHH MiCIEBOIO
MOBOIO,  aKTyaJbHUM 1  30epexeHuM I
BUKOpUCTaHHA. KommaHis Ta  NpeICcTaBHUKH
KOMIIaHll ITOBMHHI 3a0€3leYnTH HAJIEKHl 3aXO0IUA
KOHTPOJIIO JJISi 3aXHCTy TMPAIiBHUKIB 1 JTOBKLIA,
BKIIIOYAIOYM  YITKE  MapKyBaHHA,  Oe3meuyHe
30epiranHs, 3arnoOiraHHs po3jIMBaM 1 HaJaHHS
BIJIMOBITHUX 3aCcO0IB  IHAWBIMYaJbHOTO 3aXHCTY.
Takosx KOMIaHisl MparHe MaKCUMaJIbHO 3MEHIITYBaTH
BUKOPHUCTAHHS HEOE3MEYHUX PEYOBHH 1 3aMIHIOBATH
X Oe3MeYHIIIMMY aJTbTePHATHBAMH.

3.24. T'inHe BiTHOIIEHHS /10 MPAB HA 3eMJII0
Kommaniss Ta mnpeacTaBHUKH KOMIIAHIT TTOBUHHI
MOBAKaTH TIpaBa Ha 3€MITIO, JIICH Ta BOJHI pecypcu
OKpeMHX 0cCi0 1 TpoMaJl, skl 3a3HAIOTh BIUTMBY iXHBOI
TISUTBHOCTI Ta METOAIB 3akymiBii. Kommanis 4iTko
YCBIIOMJIIOE, 10 BCl TWTaHHS, TIOB’s3aHI 3
BJIACHICTIO YM BUKOPHCTAHHSAM 3€MJIi, 30KpeMa Oy /Ib-
SK1 Tiepeadl mpaB abo yroju 1070 KOPUCTYBaHHS,
MOBHHHI  BIJNOBINAaTH TPUHIUIAM BUIBHOI,
MOTepeIHhOi  Ta  MOIH(OPMOBAHOI 3TrOJU
3a0e3nevyBaTy IMPO30PICTh Y JOTrOBOpax i MOBHE
po3kpuTTs 1HGoOpMallii. Yci HeoOXigHI eKOJOTIdH1
JI03BOJIM, TIOTODKEHHSI Ta peecTpaiii MaloTh OyTH
HaJCKHUM YUHOM  OTpUMaHi, 30epekeHi Ta
HiATPUMYBaHi B aKTyaJIbHOMY CTaHi.

Ta

3.23 Management of Chemicals and Hazardous
Materials

The company and company representatives are clearly
aware of the importance of the chemical management
procedure, including the safe procurement, storage,
processing, use and disposal of waste, especially for
hazardous materials. Employees who work with the
relevant substances are trained in safety procedures.
The Chemical Safety Data Sheet (SDS) for hazardous
materials must be available in the local language, up-
to-date, and retained for reference. The company and
company representatives must ensure that proper
controls are in place to protect workers and the
environment, including clear labeling, safe storage,
spill prevention, and the provision of appropriate
personal protective equipment. The company also
strives to minimize the use of hazardous substances
and replace them with safer alternatives.

3.24. Decent attitude to land rights

The company and company representatives must
respect the rights to land, forests and water resources
of individuals and communities affected by their
activities and procurement methods. The Company is
clearly aware that all matters related to the ownership
or use of land, including any transfers of rights or
usufruct agreements, must comply with the principles
of free, prior and informed consent and ensure
transparency in contracts and full disclosure. All
necessary environmental permits, approvals and
registrations must be properly obtained, stored and
kept up to date.



	2. INTRODUCTION
	2. ВСТУП
	2.3 Висловлення занепокоєнь та запитань
	2.4 Порушення Кодексу
	3.  ДОТРИМАННЯ ЗАКОНІВ ТА ПРАВИЛ
	2.4 Violations of the Code
	3. COMPLIANCE WITH LAWS AND REGULATIONS
	3.3 Конфлікт інтересів
	3.1  Integrity and Anti-Bribery
	3.2 Interaction with Public Officials
	3.3 Conflict of Interest
	3.4 Подарунки та розваги
	3.5 Корпоративна соціальна відповідальність та благодійні внески
	3.6 Політична діяльність
	3.4 Gifts and Entertainment
	3.5 Corporate Social Responsibility and Charitable Contributions
	3.6 Political Activities
	3.7 Антимонопольна політика та недобросовісна конкуренція
	3.8 Зв’язок з громадськістю
	3.9 Взаємодія з бізнес-партнерами
	3.10 Захист майна Компанії
	3.11. Політика у сфері прав людини.
	3.7 Antitrust and Unfair Competition
	3.8 Communication with Public
	3.9 Interaction with Business Partners
	3.10 Protection of Company Assets
	3.11 Equal Opportunity for Employees
	3.12. Рівні можливості для працівників
	3.12. Equal opportunities for employees
	3.13. Трудові правовідносини
	3.15. Політика у сфері охорони здоров'я передбачає:
	3.13.  Labor relations
	3.14. Employee Non-Discrimination
	3.15. The Health Policy shall provide for:
	3.16. Політика з охорони праці.
	3.16. Labour protection policy.
	3.17. Політика у сфері безпеки.
	3.17. Safety policy.
	3.18.  Confidential information, personal data protection and responsible use of artificial intelligence
	3.19. Інтелектуальна власність
	3.20. Навчання працівників та членів правління Компанії.
	3.21. Умови проживання
	3.19. Intellectual Property
	3.20. Training of employees and members of the Management Board of the Company.
	3.21. Living conditions
	3.22. Екологічна свідомість
	3.22. Environmental consciousness
	3.23  Управління  хімічними  речовинами  та небезпечними матеріалами
	3.23 Management of Chemicals and Hazardous Materials
	3.24. Decent attitude to land rights

