3ameepodiceno 3azanbHuMU
360pamu y4acHUKiG

TOB «IOFC XOJIO/»

18 epyona 2025

HOJITHUKA IIOAO0 BOPOTHBH 3 KOPYIIHIEIO
TA XABAPHUIITBOM

1. PO NMOJITUKY
1.1. Cdepa 3acTocyBaHHs

Iiero TMomiTukoro 1o OOpoTEOI 3  KOpymIiew i
xabapuuurBom (aani — «Iloaituxa») TOB «OBC
XOJIOOA» (mani — «Kommawis») mnporosomrye, 1mo ii
MpaIiBHAKH, TIOCAJ0BI 0COOM, KEpIBHUK 1 3aCHOBHHKHU
(Y4acHUKH), a TaKoX YIOBHOBaXEHI NPEICTABHUKH Y
CBOIH  BHYTpINIHIM  AisUIBHOCTI, a  Takox Yy
MIPaBOBIJTHOCHHAX 3 JIITOBHUMU MapTHEPaMH,
KOHTParcHTaMH, OpraHaMH JIep>KaBHOI BIIAIH, OpraHaAMU
MICIIEBOTO ~ CAMOBPSIYBaHHS  KEPYIOTbCSA  IPHHIUIIOM
«HYITLOBOT ~ TOJICPAHTHOCTI» 70  Oynb-SIKMX  TIPOSIBIB
KOPYIIIii i BXXHUBATUMYTh YCIX HEOOXITHUX MepeadadeHnx
3aKOHOJABCTBOM 3aXO[IB 32Ul 3armoOiraHHs, BUSBICHHSI
Ta TPOTHUAIl KOPYMHIii 1 TOB’S3aHMM 3 HEIO JIisIM.
Kommanisi 3acTocoBye minxiZi aOCONIOTHOI HETEPITUMOCTI
no IlmarexiB g copomieHHs — QopmanpHOCTEH 1
KaTerOPUYHO iX 3a00pOHSIE.

Mu  Takox  OdikyemMo, IO  Hamii T IPSTHAKY,
MOCTaYaIIbHUKH, KOHCYJIBTAHTH Ta 1HII 0COOH, SKi MOXKYTh
3amydarucs KommnaHielo JUis BHKOHAaHHA pOOOTH YU
HaJlaHHS [OCIYT, OyIyTh AOTpUMYyBaTHCs BUMOr [lomiTku
y 3B’S13KY 3 TaKUM 3aJTy4CHHSIM.

1.2. Merta IoaiTuku

Meroto nmanoi [lomiTku € BU3HAYEHHS 1 TIOSCHEHHS
3a00poHN Xa0apHUITBA 1 KOPYMIi Yy BCIX OIepamisx
Kowmranii, Bu3Ha4e€HHS OCOOJIMBUX BUMOTH, IO CTOCYIOTHCS
oux 3a00pOH, a TAKOXK MIATBEP/DKCHHS HaMipiB KOMITaHIl
BECTH KOMEpIiHHY IiSIbHICT IO BCHOMY CBITi aOCONFOTHO
YECHO 1 BIIKPUTO.

1.3. Yomy Ba:kiuBo aorpumyBatucs [ogitukn

[MopyuieHHs BIAMMOBIAHUX aHTUKOPYIIIHHUX 3aKOHIB MOXKE
HETaTUBHO BimoOpasutucs Ha misutbHOCTI Kommawii, ii
CHIBpOOITHUKIB Ta OyAb-SKMX CTOPOHHIX OpraHi3amisx -
MOCEPEHNKAX, 1 MOXKE TIPUBECTH JIO CEPHO3HUX HACIIJKIB,
BKITIOYAI0YH KpUMiHAIBHY Ta aIMiHICTPAaTHBHY
BIJITIOBITaJIBHICTD, IITPaQu 1 CTATHEHHS.

Jotpumanns BuMoOr jgaHoi [lomiTHKM € Haa3BHYAKHO
BOXKJIMBUM, OCKUTBKH KOPYIIIIS - II¢ BETHMYE3HA MEPEIIKoIa
Ha [UIIXYy 10 TOJONaHHA OiHOCTi, TOMY CTBEPIKYHOYH
JaHy TONITHKY, KepiBHAITBO KommaHii poOWTh aKIEHT Ha

CBOIMl TBepHid TO3MIII JOTPUMYBATHCH BIiNMOBITHUX
3aKOHIB 1 CTaHIAPTIB.
Henmorpumanns TTomituxu HAIIIIM AP THAKOM,

nocTa4yaJIbHUKOM TOBapiB 4r IMOoCIyTr abo KOHCYJIbTAHTOM
MOXKE MaTu HaCJ'Ii,Z[KOM TIPUITUHCHHA Halmioi 3 HHUM
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POLICY ON FIGHTING CORRUPTION AND
BRIBERY

1. ABOUT THE POLICY
1.1. Application Area

With this Anti-corruption and Bribery Policy (the
"Policy'), UBC Kholod Ltd (the ""Company"") declares that
its employees, officials, managers and founders
(participants), as well as authorized representatives in their
internal activities, as well as in legal relations with business
partners, counterparties, state authorities, local self-
government bodies are guided by the principle of “zero
tolerance™ to any manifestations of corruption and will take
all necessary measures prescribed by law to prevent, detect
and counter corruption and related actions. The Company
applies a zero-tolerance approach to Payments to simplify
formalities and categorically prohibits them.

We also expect our contractors, vendors, consultants, and
others who may be assigned to perform work or services for
us to follow the Policy in connection with their work for us.

1.2. Objective of the Policy

The purpose of this policy is to define and explain the
prohibition of bribery and corruption in all operations of the
company, to define the special requirements related to these
prohibitions, as well as to confirm the company's intentions
to conduct commercial activities around the world
absolutely honestly and openly.

1.3. Why It Is Important to Follow the Policy

Violation of relevant anti-corruption laws may adversely
affect the activities of the Company, its employees and any
third-party organizations - intermediaries, and may lead to
serious consequences, including criminal and administrative
liability, fines and penalties.

Compliance with the requirements of this Policy is
extremely important, since corruption is a huge obstacle on
the way to overcoming poverty, therefore, by affirming this
policy, the Company's management emphasizes its firm
position to comply with relevant laws and standards.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Policy can result in
termination of our relationship with them.



CHiBMIpAlIi.
2. KJIIOY0BI TEPMIHUA

Kopynuis - BukopuctaHas 0co0010 HalaHUX il CITy>KOOBHX
MOBHOBOXCHb YH IIOB’S3aHMX 3 HUMH MOXJIUBOCTEH 3
METOI0 OJICpXKAaHHS HEMPaBOMIPHOT BUTOAM a00 TPHHAHATTSI
TaKoi BUTOJM YHM TPUHHATTS OOIISHKH/TIPOMO3HUINT TaKoi
Buromd A cebe um iHmMMX oci0 abo BiAMOBIAHO
OOILTHKA/TIPONIO3KILISI UM HAJaHHS HEMPaBOMIPHOT BUTOIH
0co0i, a0 Ha i1 BUMOTY iHIMM (PIBHYHAM YH FOPHITYHAM
oco0aM 3 METOI CXWJIMTH IO 0CO0y 1O MPOTHIIPABHOTO
BUKOPHCTAHHS HAJaHHUX I CIy>KOOBHX TOBHOBaXXCHb YU
I10B’13aHUX 3 HUMHU MOXJIMBOCTEH.

HenpapomipHa Buroaa - rpomii Ta iX €KBIBaJCHTH, IHIIE
MaiHO, TiepeBary, MiJIbTH, TOCIYTH, HeMaTepiajibHi aKTHBU
g OyAb-sIKi  IHIII  BHTOOM  HEMAaTEPIiaIbHOTO YU
HETPOIIIOBOTO XapaKTepy, M0 OOIMSIOThCS, MPOTIOHYIOThCS,
HA/IAl0ThCS UM OTPUMYIOThCS 0€3 3aKOHHHX Ha Te IiJICTaB.

Kopynuiiine mnpaBomopymieHHsl - [issHHS, IO MiCTUTh
O3HAKH KOPYIIIii, BUNHEHE OCOOOI0, 3a3HAUCHOI0, 3a SIKE
3aKOHOM BCTAHOBJICHO KPUMIHAIBHY,  JUCHHIUTIHAPHY
Ta/ab0 MUBLIHHO-TIPABOBY BiAMIOBINATBHICTS.

Kopynuiiini aii — e nmponoHyBaHHS, HAaJaHHS, OTPUMaHHSA
abo BHWMaraHHs, NPSIMO YH OIOCEPEIKOBAHO, OYIb-SIKHX
MaTepiaTbHUX IIHHOCTEH a00 TMOCIYT, IO 3IIHCHIOETHCS 3
METOI HEHAJISKHOT'O BIUIMBY Ha JIii 1HIIOT OCOOH, 1110 TaKOK
BKJIIOYAa€  3JIMCHEHHS  IUIATEXY UL CHPOIICHHS
(hopMaIbHOCTEH.

Binkar — 11e dopma miKymy NUISXOM TEPEroBOpiB, NpHU
sKii ocoba oTpuMye xabap, a00 KOMICiiiHI B OOMiH Ha
HAJIaHi MOCITyTH.

«Konduikr inTepeciB» 03Hauae curyaiiro ado 0oOCTaBUHH,
3a SKUX MPHUBATHI IHTEPECH MPAIiBHUKIB MOXKYTh BIUTHBATH
Ha OO’€KTHBHICTH a00 HEYNEPE/HKECHICTh BHKOHAHHA iX
odimiiHux O0OB’S3KIB; y IBOMY BHUMAJIKy IpHUBaTHI
IHTEpEeCH BKIIOYAIOTh OYIb-SIKY BHTOAY UL HHX, WICHIB iX
pouHM a00 OIM3BKUX 3HAHOMHUX.

Tperi ocobu — 1i¢ KOHTpPAareHTH,  MiAPSTHUKY,
MOCTaYalIbHUKH, KOHCYJIBTAaHTH, areHTH, MOCEPEIHUKU Ta
iHII ocoOm, MO X MOXKe OyTH MPU3HAYECHO JUI BUKOHAHHS
poOiT abo Hamanus mociayr Kommanii Ta/abo Bim imeHi
Komranii.

«baarofgiiiHa M0mMOMOra» - BHECOK y TPOIIOBiH (opwmi,
IHINI ~ MarepiaybHi Ta  HemarepianbHi  biaromiitnii
opraHizamii 3 METOK 3JiiiCHEHHS HEW OJaromiiHOl
JUSUTBHOCTI, Ta/a00 BUKOHAHHS CTATYTHHUX LIUICH.

«CnoHcopchbka J0MOMOra» - IUIATDK Yy TPOIMIOBIH abo
HaTypanbpHii Gopmi 3 MeTOr miaTpuMKH Tpersoi ocodu abo
MeBHOT 11 JISUTbHOCTI, CHOPSIMOBAaHWM Ha JOCSTHEHHS
COIlIAJTbHHUX Ta KOMEPIHHUX 1Tiyiei KommaHnii.

«IlomapyHox» — Oyap-sKa IIHHICTh (HAPHUKIAM, TPOIIi Ta
X eKBiBaJICHTH (TaKi SK MOJAPYHKOBI cepTU(IKATH, KyTTIOHH

2. KEY TERMS

Corruption - the use by a person of official powers or
opportunities related to them for the purpose of obtaining an
illegal benefit or accepting such a benefit or accepting a
promise/offer of such a benefit for oneself or other persons
or, accordingly, a promise/offer or granting of an illegal
benefit to a person, or on his a demand to other natural or
legal persons with the aim of inducing this person to
unlawfully use the official powers granted to him or the
opportunities related to them.

Unlawful benefit - money or other property, advantages,
benefits, services, intangible assets, any other benefits of an
intangible or non-monetary nature, which are promised,
offered, given or received without legal grounds.

Corruption offense - an act containing signs of corruption,
committed by a specified person, for which criminal,
disciplinary and/or civil liability is established by law.

Corrupt actions are the offering, giving, receiving or
soliciting, directly or indirectly, of any material values or
services, carried out with the aim of improperly influencing
the actions of another person, which also includes making a
payment to facilitate formalities.

Kickback - is a form of negotiated bribery in which a person
receives a bribe or commission in exchange for services
rendered.

“Conflict of Interest” means a situation or circumstances in
which private interests of employees may influence the
objective and impartial performance of their official duties;
in this regards, private interests include any advantage for
themselves, their families or personal acquaintances.

Third parties are counterparties, contractors, suppliers,
consultants, agents, intermediaries and other persons who
may be appointed to perform work or provide services to the
Company and/or on behalf of the Company.

“Charitable Contribution” means a payment, provision of
other tangible or intangible assets to a Charitable
Organization for the use within Charitable Organization’s
charitable activities and/or statutory purposes.

“Sponsorship” means a payment or in kind contribution to
support Third Party or its certain activity for the purpose of
achieving Company’s social and commercial goals.

“Gift” means anything of value (e.g. money and their
equivalent (such as gift certificates, coupons, vouchers etc.),
other property, advantages, privileges, services, intangible
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Yyl Bayudepd TOIIO), IHIIE MAaiHO, TiepeBard, TiJbIH,

MOCITyTH, HEeMaTepiallbHi  aKTUBH), sKa  HAJAEThCA
/onmepkyeTbesi  Oe3omaTHO abo 32 I[IHOK, HIDKYOKO
MiHIMaJIbHO PUHKOBOT.

«CTuMy 01049l  TUIATEXKD» — HEBENIMKI TUIATEXI 3 METOIO
NPUCKOPCHHST BUKOHAHHS JICPXKABHUMH  CITY>OOBIIIMU
00O0B’SI3KOBUX [Iili, TaKMX SK BHJa4a Bi3 a00 J03BOIIB,
HEOOX1THUX IS BeICHHS Oi3HeCy

3. 3ATI'AJIBHI IPUHLIAIIN

[omitnka BUMarae JOOTPUMAaHHS BCIX  3aKOHIB 1
HOPMATHBHO-TIDAaBOBHX  aKTIB  MIOAO0  XabapHWITBA 1
KOPYIIIIii, 0OPOTEOH 3 UMU SIBHIIIAMH, a TAKOXK JOTPUMAHHS
IHIINX HAI[IOHATEHUX 3aKOHOAABYMX aKTIB MPOTH KOPYIIIIi,
1 BIAMOBIIHO, BBEJCHHS BIMOBIAHWAX TMPaBWII 1 IHCTPYKIIIH
o0 OOPOTHO1 3 KOPYITIEIO Ta XaOapHHUIITBOM.

Hana [Ilomitmka 3acTocOByeThCS Yy BciX KpaiHax, [e
KommnaHist Besie CBOO KOMEpIIiHY HisTbHICTD. [lonokeHHs
[NomiTMKM MOMIMPIOIOTECS HAa 0cCi0, SKi IOCTIHHO abo
THMYacoBO oOiiimaroTh B Kommamii mocagu, mHoB’s3aHi 3

BUKOHAHHSM OpraHi3amiiHO-PO3MOPTINX qn
aIMiHICTPaTHBHO-TOCTIOIAPCHKHX 000B’sI3KIB, abo
ClleliaIbHO ~ YIOBHOB@XEHI  HAa  BHKOHaHHA  TAaKUX

000B’sI3KiB, & TAKOXK Ha THIIMX 0OCi0, SIKI HE € CITY>KOOBUMH
ocobamH Ta sIKi BUKOHYIOTh poOOTy a00 Ha/IatoTh MOCIYTH
BIJIMOBIIHO JI0 IIMBIIGHO-MPABOBUX JOTOBOPIB  Ta/abo
rOCIIOAAPCHKHX A0T0BOPIiB 3 KoMtaHiero.

[Mpu pobGoti 3 IlocradyanbHUKaMH, SIKi TIOCTA4YalOTh CBOIO
MPOAYKILO i / a00 MOCTyrH, B paMKax JOrOBIPHUX BiTHOCHH
3 Kommawiero, IlocravanbHUKH 3000B's13aH1
BUKOPUCTOBYBaTH TIpaBwja 1 IHCTPYKIi 1o OopoTebdi 3
KOpyIIi€ero 1 xabapHUIITBOM, 3a3Ha4yeHi B gaHiil [lomitu,
BPaXOBYIOUH CBOI IPOIECH BEJCHHS Oi3HECY, i 0COOIMBO JI0
CBOIX AiIoBUX BimHOcHH 3 KoMmaniero.

4. AHTUKOPYIIIMHI 3AXOJM, CTAHJAPTH,
MPOLEAYPH TA  MOPSAJOK  IXHBOI'O
BUKOHAHHS BACTOCYBAHHS)

4.1 TlomepemKyBanbHI 3aXOM, SKUX BxkuBac Kommanis 3
METOI0 YHHKHEHHs a0o0 MiHiMi3allii aHTUKOPYMIIHHUX
PH3UKIB MiJ dYac 3HiHCHEHHS TPYIOBOi MisUTBHOCTI
MpaIliBHUKAMU; BEICHHS BHPOOHHYO-TOCTIOAAPCHKOT
JUSUTLHOCTI 3aCHOBHUKaMH (yYacCHUKAMH), & TAKOX IHIITUMH
ocobamu:

- 3acHoBHuKM (y4yacHWkH) KommaHii 3000B’A3yrOThCS
JOTPUMYBATHCSI aHTHKOPYIIIIMHOTO 3aKOHOIABCTBA Ta M€l
[omitukw.

- 3niticHenHs KommaHi€0 BHYTPIIHBOTO Ta 30BHIIIHBOTO
oOMiHy iH(opMamiero momo aAill y cdepi HOTpUMaHHS
AQHTUKOPYIIIMHOTO  3aKOHOJABCTBA.  3OBHIIIHIA  OOMIH
iHpOopMaliiero BKIroYae omyosikyBaHHA i€l TlomiTHku Ha
KOPITIOPaTHBHOMY BeO-CaiiTi 1 30MpaHHS TPONO3MILH Bix
ycix 3aIiikaBiieHuX oci0 1mo/10 ii mokpameHHs.

- BayTpimHit oOMiH iHpOpMaIliero mependavae peryispHi
nosigomieHHs Bif KommiaeHc-oginepa mpo BCi CyTTeBi
3MiHU B 1iil TlomiTuil, a TakoXk Tpomeaypax i MpakTHKax,
IO CTOCYIOTBCSI AHTHKOPYILIIHOTO 3aKOHOIABCTBA, a

assets), provided/received free of charge or at a price below
the minimum market value.

“Facilitation Payments” means small payments made to
expedite non-discretionary governmental actions, such as
the processing of visas or business permits.

3. GENERAL PRINCIPLES

The policy requires compliance with all laws and regulations
regarding bribery and corruption, the fight against these
phenomena, as well as compliance with other national anti-
corruption legislation, and accordingly, the introduction of
relevant rules and instructions to combat corruption and
bribery

This Policy applies in all countries where the Company
conducts its commercial activities. The provisions of the
Policy apply to persons who permanently or temporarily
hold positions in the Company related to the performance of
organizational-managerial ~ or  administrative-economic
duties, or are specially authorized to perform such duties, as
well as to other persons who are not officials and who
perform work or provide services in accordance with civil
law contracts and/or business contracts with the Company.

When working with Suppliers who supply their products
and/or services within the framework of contractual
relations with the Company, Suppliers are obliged to use the
anti-corruption and bribery rules and instructions specified
in this Policy, taking into account their business processes,
and especially to their business relations with the Company.

4. ANTI-CORRUPTION MEASURES, STANDARDS,
PROCEDURES AND THE PROCEDURE FOR THEIR
IMPLEMENTATION (APPLICATION)

4.1 Preventive measures taken by the Company in order to
avoid or minimize anti-corruption risks during the
performance of labor activities by employees; conducting
production and economic activities by the founders
(participants), as well as by other persons:

- The founders (participants) of the Company undertake to
comply with anti-corruption legislation and this Policy.

- Implementation by the Company of internal and external
exchange of information regarding actions in the field of
compliance with anti-corruption legislation.  External
communication includes posting this Policy on the corporate
website and collecting suggestions from all interested
parties for its improvement.

- Internal information exchange involves regular
notifications from the Compliance Officer about all
significant changes in this Policy, as well as procedures and
practices related to anti-corruption legislation, as well as
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TaKo)XK TOBIIOMIIEHHS 34 pe3ylbTaTaMu BIKUTTS
MPaKTUYHUX 3aXOJiB, CIPSAMOBAaHMX Ha pealizallilo Iii€i
TToniThky.

- O00B’s13k0BE O3HAHOMIICHHS MPAIiBHUKIB, a TAKOX IHIIUX
3anydyenux oci6 Kommanii, 3 BuMoramu 3akoHy YKpaiHu
«lIpo 3ano00iraHHs KOpYILii», a TaKOXK 3
AHTUKOPYNIIIHHIMHA BHMOTaMH, SIKi BHKIAJeHI B i
[Momnitumi 1 Konekci kopnoparuHoi eTrkn Kommasii.

- Bxmouenus IlomoxkeHHS 1IOA0 O3HAMOMIICHHS 3
[MoniTrkorO 70 BCIX TOCAMOBUX IHCTPYKIIiHM TpAaIliBHUKIB, a
TAKOXX BKIFOYEHHS pO3MUTy IIOJI0 AHTHKOPYIIIHHOTO
3aCTEPEKCHHS 10 IHMBUIGHO-TIPABOBUX Ta TOCHONAPCHKUX
JIOTOBOPIB, SKI YKIanaroThes Kommnanieto.

- IlpauiBHukam 3a0OpOHSETHCS TMOPYIIYBaTH  BHUMOTH
MOCAOBUX IHCTPYKIiM, HOPMATHBHUX Ta PO3MOPSIUNX
nokyMmeHTiB KommaHii, a Takok BHUMOT aHTHKOPYIIIHHOTO
Ta HIIOTO 3aKOHOABCTBA YKpaiHH.

- IIpoBenenns KommaHiero HaBYaHHA NPOTUAL KOpYymLii 13
3aJIy4EeHHSM yCiX TPaIliBHUKIB.

- [IpuTaArHeHHs A0 BiAMOBIZANbHOCTI MPAalliBHUKIB, BUHHUX
Yy BYMHEHHI KOPYMIIIMHUX IPaBOIIOPYIICHb, BIAMOBIIHO JI0
BHUMOT 3aKOHOJ[ABCTBa YKpaiHu.

4.2. TlonepemKyBallbHI 3aX0/H, SKi MPOBOAUTL KoMmmaHis 3
METOI0 YHHMKHEHHs a00 MiHiMi3alii aHTHUKOPYMLIMHIX
PH3UKIB ITiJ] Yac yKIIaJIeHHs IOTOBOpiB 3 TpeTiMu ocobamu:

- Po3pobka KommnaeHc-odinepom abo  OpUAMYHUM
BIJUILJIOM 3pa3KoBUX (DOpM Ta aHKET BiANOBIAHOCTI TPeTiX
oci0 cranmapram KowmmaHii 1010 €THKH Ta BEICHHS
0i3Hecy.

- 3abesneueHHs iHdopMmyBanHs Tperix ocid mpo
JOTPUMAaHHS aHTUKOPYIIIHHAX BUMOT, SKi BUKJIAJICHI B Il
TTomitumi 1 Komekci ainoBoi moBemiHKy Ta eTHkA Kommamii,
IpaliBHUKaMu ycix Biaainie Kommawii, siki ynoBHOBa)keHi
YKJIaJaTi JIOTOBOPW TIPO TPaBOBi BigHOCHHH 3 Tperimu
ocobamu, HIISIXOM BiATIPaBICHHS €JIEKTPOHHOTO
MOBIZIOMJICHHS 3 JIOJATKOM Yy BUDNIAAI AHTHKODPYIIIIHHOIO
3actepexenHss Tperim  ocobam. Komruiaenc-oginep Ta
OPUIMYHUN  BIAIT MaloTh OyTH TaKoX aapecaTamMu
3a3Ha4Y€HOT0 MOBIJJOMIICHHS.

- BnipoBapkeHHsT 000B’S3KOBOI MPOIEAYpH TTiIUCAHHS Ta
BKITIOYCHHSI AHTHUKOPYIIIIMHOTO 3acTEpEXKEHHS JI0 BCIX
JIOToBOPIB, 110 X Kommnawis yknanae 3 Tperimu ocobamu.

- 3abe3mneueHHsT MPOLEAYPH KOMILTA€HC-TIEPEBIPKU JiJIOBOT
peryTanii yciX HOBUX Ta YMHHHX JUTIOBHX MAapTHEpPIB Ta/abo
KOHTpareHTiB KoMmaHii 3 TOUKH 30py MpUYETHOCTI 10 Oyab-
AKX TPSMHUX 9 HETPSMHUX KOPYNLIHHUX i, K OTHOTO 3
KOMILJIA€HC-PH3HKIB.

- 3a pe3ynbTataMd  KOMIUIAEHC-TIEPEBIPKH  JILIOBOTO
napTHepa Ta/abo koHTpareHTa KommnaHii FopuandHAi BiaIin
abo KommraeHc odinep Bi3ye cXBaJeHHS YKJIaJACHHS
noroBopy 3 Tperboro o0co0or0 1 TOBimOMIIE TIPO  IIie
iHIIaTOpA MiAMMCAHHS YTOJTH.

- YV Bumajaky HecxBaleHHS Tperboi ocoOM yepes3 HasBHICTH
pu3MKiB, topuauuHMKA Bimmin  abo KomrutaeHc-ogimep
MOBIIOMJIIE TIPO  TIe  iHII[iaTOpa WiAMUCAaHHA YTromu i3
3a3HAYCHHSIM TPUBOXKHUX CHTHANIB, a TaKOX JOJAI0YN
Marepias nepeBipku Takoi Tperboi ocodw, Ta iHpOpMye
Jupextopa Kommanii mono pexoMeHmarii mpo cxBajeHHS
Tpetboi 0cobu abo BiAMOBY Yy CITiBIpalli.

- YV pa3i HeratmBHOi pexoMeHpmauii [lupexrop s
MPOJIOBXKEHHS a00 TMoYaTKy IIPaBOBIMHOCHH 13 TaKuUM
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notifications based on the results of taking practical
measures aimed at implementing this Policy.

- Obligatory familiarization of employees, as well as other
Involved persons of the Company, with the requirements of
the Law of Ukraine "On Prevention of Corruption”, as well
as with the anti-corruption requirements set forth in this
Policy and the Company's Code of Corporate Ethics.

- Inclusion of the Provision on familiarization with the
Policy in all job descriptions of employees, as well as the
inclusion of a section on anti-corruption clauses in civil and
economic contracts concluded by the Company.

- Employees are prohibited from violating the requirements
of job instructions, normative and administrative documents
of the Company, as well as the requirements of anti-
corruption and other legislation of Ukraine.

- Conducting anti-corruption training by the Company
involving all employees.

- Prosecution of employees guilty of corruption offenses in
accordance with the requirements of the legislation of
Ukraine.

4.2. Preventive measures taken by the Company in order to
avoid or minimize anti-corruption risks when concluding
contracts with Third Parties:

- Development by the Compliance Officer or the Legal
Department of exemplary forms and questionnaires for
compliance of third parties with the Company's standards of
ethics and business conduct.

- Providing information to Third Parties about compliance
with the anti-corruption requirements set forth in this Policy
and the Company's Code of Business Conduct and Ethics by
employees of all Company departments who are authorized
to enter into agreements on legal relations with Third Parties
by sending an electronic message with an attachment in the
form of an Anti-Corruption disclaimer to third parties. The
compliance officer and the legal department should also be
the addressees of the said notice.

- Implementation of a mandatory procedure for signing and
including the Anti-corruption Clause in all contracts
concluded by the Company with Third Parties.

- Ensuring the procedure of compliance verification of the
business reputation of all new and current business partners
and/or counterparties of the Company from the point of
view of involvement in any direct or indirect corruption
actions, as one of the compliance risks.

- According to the results of the compliance check of the
business partner and/or counterparty of the Company, the
legal department or the Compliance officer approves the
conclusion of the contract with the Third Party and informs
the initiator of the signing of the contract.

- In case of non-approval of the Third Party due to the
presence of risks, the legal department or the Compliance
Officer informs the initiator of the signing of the agreement
indicating the alarm signals, as well as attaching the
verification materials of such Third Party, and informs the
Director of the Company about the recommendation for the
approval of the Third Party or the refusal of cooperation.

- In the case of a negative recommendation, the Director
must make a reasoned decision on this issue in order to



JITOBUM MApPTHEPOM Ta/ab0 KOHTPATCHTOM MA€ YXBAIUTU
0OIpyHTOBaHE PIllICHHS 3 IOTO TTUTaHHSI.

JeranbHi CTaHOapTH Ta NPOUCAYPU IMOMO B3aEMOIIL
Kommanii 3 Tperboro 0co6oro 3aTBepKyrOTECs B [lomiThiri
OO0 B3aEMOAll 3 MiAPAAHUKAMH, CYOMiIpsSAHUKAMH Ta
[OCTavYaIbHUKAMHU.

4.3 3axomu, SKi BKHUBAIOTBCA Y pa3l HAIXOIHKCHHS
MIPOTIO3UIIIi III0/T0 HETPABOMIPHOT BUTOTU 200 TIOIapyHKa:

- Incopmariis npo Oyab-TKUI OTPUMAHHIA Bil TPETHOI 0COOH
nojgapyHok Baprtictio Big 1000 rpH., mo Mae 3B’S30K 3

BUKOHAHHSIM  TIPAI[IBHUKOM  HOro/i npodeciiHmux
000B’s13KIB, Mae OyTH HaJlaHa KOMILIA€EHC
odinepy/ropunnunomy Binainy Kowmmanii Ta BHeceHa B
Peectp  mopmapyHkiB, IO  BemeThCcs  KOMIUIAEHC

oinepomM/ropuarndHNM Bifiiiom KoMmasii.

- IlpaniBauku 3000B’s3aHI PETENBHO OIIHIOBATH KOXEH
MOJAPYHOK Ta CYBOPO JOTPUMYBATHCSI BUMOT Ta TPHHIIHITIB
uiei Ilomituku. Bynp-sikuil NOAApyHOK, SKUH HOpYIIyE
BuMmord 1€l ITlomiTuky, HEOOXIiMHO BIAXWUIMTH/HETAHHO
MOBEPHYTH Ta  TMOBIIOMHTH TIPO [€  KOMIUIAEHC
odinepa/ropumiaamnit Bimnin Kommanii i niteil BHECEHHS
y Peectp mogapyHkiB.

- [IpamiBHUK Mae MpaBO HAMICIATHA TaKe MOBIIOMJICHHS Ha
elekTpoHHy —nomrty — Komruaenc-odinepa, a  came:
compliance@beer-co.com

Jlis orpumaHHs OUTBIN IETANBHUX THCTPYKINH, Oy/Ib Jlacka,
3BepHiThCSI A0 [lomiTWkKM KoMMaHii MOJ0 MOJAPYHKIB Ta
po3Bar.

5. OBOB’AI3KM TA IIPABA INIOCAJOBHUX OCIB,
HNPAIIIBHUKIB TA 3ACHOBHHUKIB (YYACHUKIB)
KOMIIAHII TP BHUKOHAHHI CJYKBOBUX
INOBHOBA’KEHDb

5.1 O60B’s3kH MOCagOBUX OCiO, MpAIiBHUKIB, 3aCHOBHHKIB
(y4acnukiB) Kommanii Ta iHIMX 0ci0:

- He BumnsATH Ta He OpaTh y4acTi y BUMHEHHI KOPYMIIIHHNX
MPABOIMOPYIICHB, TIOB’SI3aHUX i3 AisUTbHICTIO KoMmaHii.

— YTpuMyBaTUCA BiJl MOBEIIHKH, SIKY MOKE OyTH PO3IIHEHO
SK TOTOBHICTh BYMHHTH KOPYIIIHE MPABOMOPYIICHHS,
OB’ s13aHe 3 AisibHicTIO KoMmitaHii.

—  Hesigknagao  indopmyBatn  Kommaenc-odinepa
Kommanii npo Bumagku minOypeHHs 10  BYHHEHHS
KOPYMIIHHOTO MIPaBOIMOPYIIIEHHS, TIOB’SI3aHOTO 3
nisutpHicTIO KoMmmauii.

—  Hemigkmagno  indopmyBatn  Kommmaenc-odinepa
Kommanii mpo  BHIQJAKA  BYMHEHHS  KOPYMIIHHUX

NpaBOINOpYyIIeHb IHIIMMH mpaniBHukamMu Kowmmanii  abo
IHIITMU 0cO0aMHU.

—  Hesigknamso iHpopmyBatt  KommnaeHc-odinepa
KommnaHii npo BUHUKHEHHS peajIbHOTO Y1 MOTEHIIHHOTO
KOH(ITIKTY iHTEpeciB.

- IloBizommsatn KommmaeHc-odiniepa mpo Hamipu Opatu
y4acTb B IIpollecax JIEpKABHUX 3aKyIiBeJb IIITXOM
HampaBJeHHA Ha HOro azapecy CciykOOBOi 3alHCKH He
Mi3HIIIEe HDK 32 5 po0OUYMX JHIB O MPUHAHATTS OCTATOYHOTO
PILIIEHHS PO Y4acCTb.

continue or start legal relations with such a business partner
and/or counterparty.

Detailed standards and procedures regarding the Company's
interaction with the Third Party are approved in the Policy
regarding interaction with contractors, subcontractors and
suppliers.

4.3 Measures to be taken in the event of receiving an offer
of undue benefit or a gift:

- Any gift received from any third party in relation to the
performance of employee’s professional functions valued
more than 1000 UAH, must be reported to the Company’s
Compliance Officer/Legal Department and recorded in the
Gift Register maintained by the Company’s Compliance
Officer/Legal Department.

- The employees should consider any gifts on a case-by-
case basis and should strictly follow this Policy and its
principles. Any gift violating this Policy must be
rejected/immediately returned and reported to the
Company’s Compliance Officer/Legal Department for
logging in the Gift Register.

- The employee has the right to send such a message to the
e-mail address of the Compliance Officer, namely:
compliance@beer-co.com

Please refer to Company’s Gifts and Entertainment Policy
for detailed guidance.

5. OBLIGATIONS AND RIGHTS OF OFFICIALS,
EMPLOYEES AND FOUNDERS (MEMBERS) OF
THE COMPANY WHEN PERFORMING OFFICIAL
AUTHORITIES

5.1. Duties of officials, employees, founders (participants)
of the Company and other persons:

- Not to commit and not to participate in the commission of
corrupt acts offenses related to the Company's activities.

- Refrain from behavior that can be considered as readiness
to commit a corruption offense related to the Company's
activities.

— Immediately inform the Company's Compliance Officer
about cases of incitement to commit a corruption offense
related to the Company's activities.

- Immediately inform the Company's Compliance Officer
about cases of corruption offenses committed by other
employees of the Company or other persons.

- Immediately inform the Company's Compliance Officer
about the actual or potential occurrence

conflict of interest.

- Notify the Compliance Officer about intentions to
participate in public procurement processes by sending a
memo to his address no later than 5 working days before the
adoption of the final decision participation decision.
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5.2 TlpaBa 3amydeHux OCi0 Ta 3aCHOBHUKIB (YJaCHHUKIB)
Kommanii.

3anmyuena ocoba, KpiM TpaB, HamaHux il KoHcrHTyiiero
VYkpainu, 3akoHom Ykpaian «[Ipo 3amoOiraHHs KOPYMIii,
IHIIMMK ~ 3aKOHAMH Ta HOPMAaTHUBHO-TIPABOBUMH aKTaMH
YkpaiHu, Ma€ 1paso:

- BigmMoBHUTHCH Bifi BUKOHAHHS BKa3iBKH (PO3MOPSIKEHHS,
Haka3dy TOIIO) TMPO BYMHECHHS KOPYIIIIMHOTO JiSTHHSA,
OTPUMAaHHS IPOTHITPABHOT BUTOAM YU MOAAPYHKA;

- OTpuMaHHS YCHOI 4YHM TIHCHMOBOi KOHCYJIbTAIIi Bif
opunuaHoro Bimairy abo KomrmmaeHc-odinepa, 3 MuTaHb
3aCTOCYBaHHS AHTUKOPYIIIHHUX CTaHAAPTIB Ta HPOLEIYp,
OB’ sA3aHMX 13 HisutbHICTIO KomaHil;

- Ha mHeposrojomeHHs HamaHoi HUM KOH(DIAEHIIHHOI
iH(opMaLii npo KopymuiliiHe abo MOB’s3aHE 3 KOPYIIIEK
MIPaBOMIOPYILICHHS.

6. TIPABWIA MOBEJIHKH ITIJI YAC B3AEMO/II
3 IOCAJOBUMHU TA CJOYKXBOBUMHU OCOBAMU
OPTAHIB JIEPXKABHOI BJIAIM TA OPIAHIB
MICHEBOI'O CAMOBPSA1YBAHHS

6.1 3asydeHHs MMOCAAOBUX Ta CIYXOOBHX 0cCi0O opraHiB
JCP’KaBHOI BIIAJM Ta MICIIEBOTO CaMOBPSIIYBAaHHS, a TaKOX
0ci0, IPUPIBHIHUX JI0 HUX, JIO CITIBIIpAITi.

6.1.1 3anyuenns JlepxkaHoro Ciry>KOOBIS O BHKOHAHHS
poOit uu HagaHHs nocyr KoMmasii He IOy cKa€eThes, SKIIO
I MPSMO HE J03BOJICHO YHHHUM 3aKOHOJIABCTBOM.

6.1.2 KonumHix MOcagoBHX Ta CIy>)KOOBHX OCi0 OpraHiB
JICpP’KaBHOI BJIAJM Ta MICIIEBOTO CaMOBPSIILYBAaHHS, a TaKOX
ocib, MPUPIBHSHUX O HUX (BKIIOYAOYM THX, SIKi
3BUIBHHIIMCS, BHHMIIIM Ha I[ICHCIIO YHM IHIOAM YHHOM
TIPUTTUHIIA BUKOHAHHS CBOiX IOCAJIOBUX OOOB’S3KIB), SIKi
M Yac CBO€l CIy)KOM Malli IOBHOBAXCHHS KOHTPOJIIO,
HAMIAY, MIATOTOBKM Ta TNPHHHATTS PIIEHh CTOCOBHO
mistieHOCTi Kommanii, Kommanis Mo)ke HaiiMaTy 4y 1HIIUM
YUHOM 3anydyatd A0 podotu dvepe3 omuH (1) pik micms
MPUINMHEHHS] HUMH TTOBHOB)KCHb.

6.2 KoHtakTe 3 Iep>kaBHUMH ITOCAJIOBHMH Ta CIYKOOBHMHU
ocobamMu OpraHiB JepXaBHOI BJagd Ta MICIICBOTO
CaMOBPSITYBaHHS, a TaKOX OCO0aMH, TPUPIBHIHIMHU IO
HUX, 1 IJTaTexki CIy»KOOBIISIM Ha TXHIO KOPHUCTb.

6.2.1 bynmp-ska  misubHicTe 3 JloOitoBaHHS, IO
3IIACHIOEThCS B iMeHi Kommawii, BUMarae momnepeaHsoro
muckMOBoro cxBaeHHss Kommnaenc-odinepa IOpuanaHoi
0co0w.

6.2.2 3a >xomHMX oOcTaBMH 3aiydeHi 0cOOM, YYaCHUKH
(3acHoBHMKM) KommaHii He MaroTh IpaBa HEMPABOMIPHO
BIUIMBATH Ha TIOCAJIOBUX Ta CIIy)KOOBHX 0Ci0 opraHiB
JICPIKABHOI BIIAJIU Ta MICIIEBOTO CAMOBPSIyBaHHS, a TaKOXK
0ci0, TPHUPIBHAHUMH JI0 HHX, 3 METOI IPOCYBaHHS
inTepeciB Kommanii.

6.2.3 3amyueni OcoOu MOBHHHI, TOMIX IHIIIOTO, JOKIaJaTH
3yCHIIb 331 3a0€3MeUeHHS HACTYITHOTO:

— YTpumaHHs Bifi Oy1b-AKOi Ai7BHOCTI 200 MOBEAIHKH, 110
MOJKE TIPU3BECTH JI0 MOSBH a00 MiZJ03pU y KOPYILIHHUX a0
3MOBHUIEKHX TisIX;

— JoTtpumanHs oOMexeHb 1070 Oyab-skux IlogapyHKkis,
[0 TIPOIOHYIOTHCS UM HANAIOTBCA [OCAJOBHUM  Ta
CIIy>)kOOBUM 0oco0aM OpraHiB JIepKaBHOI BJIAW Ta

5.2 Rights of Involved Persons and founders (participants)
of the Company.

The involved person, in addition to the rights granted to him
by the Constitution of Ukraine, the Law of Ukraine "On
Prevention of Corruption”, other laws and regulatory legal
acts of Ukraine, has the right to:

- Refuse to comply with an instruction (order, order, etc.) to
commit a corrupt act, receive an illegal benefit or a gift;

- Receiving oral or written advice from the legal department
or the Compliance Officer on the application of anti-
corruption standards and procedures related to the
Company's activities;

- For non-disclosure of confidential information provided by
him about a corruption or corruption-related offence.

6. RULES OF BEHAVIOR DURING INTERACTIONS
WITH OFFICIALS AND OFFICERS OF STATE
GOVERNMENT BODIES AND LOCAL
GOVERNMENT BODIES

6.1 Involvement of officials and officials of state authorities
and local self-government bodies, as well as persons equal
to them, to cooperation.

6.1.1 It is not allowed to involve a Civil Servant in the
performance of works or the provision of services to the
Company, unless it is expressly permitted by the current
legislation.

6.1.2 Former officials and civil servants of state authorities
and local self-government bodies, as well as persons equal
to them (including those who resigned, retired or otherwise
ceased to perform their official duties), who during their
service had powers of control, supervision, training and
decision-making regarding the Company's activities, the
Company may hire or otherwise engage one (1) year after
their termination.

6.2 Contacts with state officials and employees of state
authorities and local self-government bodies, as well as
persons equal to them, and payments to employees for their
benefit.

6.2.1 Any Lobbying activity carried out on behalf of the
Company requires the prior written approval of the
Compliance Officer of the Legal Entity.

6.2.1 Under no circumstances shall Involved persons,
participants (founders) of the Company have the right to
improperly influence officials and officials of state
authorities and local self-government bodies, as well as
persons equal to them, in order to promote the interests of
the Company.

6.2.3 Involved Persons must, among other things, make
efforts to ensure the following:

- Abstaining from any activity or behavior that may lead to
the appearance or suspicion of corruption or

conspiratorial actions;

- Compliance with restrictions regarding any Gifts offered
or provided to officials and employees of state authorities
and local self-government, as well as to persons equated to
them;
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MICLIEBOr0O  CaMOBpSIYBaHHSI, a  TaKOXK  ocobam,
MIPUPIBHSHUM JI0 HUX;

— VYHUKHEHHS BHUKOPHUCTaHHsA OyIb-SKHX  pecypciB
(Bximrouaroun  OyzAb-siKi KOINTH, aKTHBH, 3acobu  abo

ToproBenbHI Mapky) Kommanii 1j1s1 HalaHHS MPOTUIIPABHOI
mintpuvkn [lomitiuniéi [laprtii Ta/abo kaHaupary, Imo
IpEeTeH/y€e Ha BUOOPHY TIOCay;

— JloTpuMaHHS BCiX YMHHHX 3aKOHIB 1 MMiI3aKOHHHX aKTiB,
BKJIFOYAIOYH OY/Ib-SKi aHTUMOHOIIOJNbHI TPaBMIIA/TIPaBUiIa
IIOZI0 3aXUCTY KOHKYpEHIi y pa3i ydacTi y Oymapb-skii
JISITBHOCTI 3 JepKaBHUX 3aKymiBedb Bin iMeni Kommarii
(TobTO, Y TeHAepax Ha IOCTa4aHHS TOBapiB, PoOIT abo
TOCITyT);

6.2.4 KowmrutaeHc-odinep Beme >KypHal OTPUMAaHUX Ta
BpyueHux llomapyHkiB. Byap-sxi [lomapyHku Ha KOPHUCTh
Oyzap-sikoi MOcajoBOoi Ta  CIy)KOOBOi 0coOM oOpraHiB
JepKaBHOI BIIAJM Ta MICLIEBOTO CaMOBPSITYBAaHHS, a TaKOX
oco0u, TPHUPIBHAHOI O HUX, MOBUHHI OyTH NOMEPEIHBO
cxBaneni KomrumaeHc-odinepom Kommanii y mmceMOBiit
¢opmi 1 BimnmoBimath Bumoram Iiei Ilomituku Ta
AHTUKOPYIIIHHOTO 3aKOHOAABCTBA.

s oTpuMaHHs OLTBIN ETANBHUX IHCTPYKIH, OyIb J1acka,
3BEepHIThCS 10 [TOMITHKN KOMMaHIT 11010 TPABUIT MMOBEIIHKU
3 TIOCA/IOBUIMH Ta CITy»KOOBUMH 0COOaMH OpTaHiB JIepKaBHOI
BJIaJT¥ Ta/a00 OpraHiB MiCIIEBOTO CAMOBPSTyBaHHSI.

6.3 JIii 111010 3amuTiB Ha 3AIMCHEHHS Ta MOBIIOMJICHHS PO
saivicHeHHs [InaTexy uist crporieHHsT GOpMaTbHOCTEH.

— Avoiding the use of any resources (including any funds,
assets, facilities or trademarks) of the Company to provide
illegal support to a Political Party and/or a candidate seeking
elected office;

— Compliance with all applicable laws and regulations,
including any antitrust/competition rules, when participating
in any public procurement activity on behalf of the Company
(ie, in tenders for the supply of goods, works or services);

6.2.4 The Compliance Officer keeps a log of received and
given Gifts. Any Gifts for the benefit of any official and
official of state authorities and local self-government bodies,
as well as a person equated to them, must be previously
approved by the Company's Compliance Officer in writing
and meet the requirements of this Policy and anti-corruption
legislation.

For more detailed instructions, please refer to the company's
Policy on Conduct with Officials and Officials of State
and/or Local Government Authorities.

6.3 Actions regarding requests for execution and notification
of execution of Payment to simplify formalities.

6.3.1 The Company applies a zero-tolerance approach to
Payments to simplify formalities.

6.3.2 Any and all payments made for and on behalf of the

6.3.1 Kommnanis 3aCTOCOBYE  MiJXia a  OCOJIIOTHO]
HETEPITUMOCTI JI0 ITnatexi JUIST MIPOIIICHHS
(hopManbHOCTEH.

6.3.2 Bynp-ski Ta BCi IUIaTeXi, 3MIMCHEHI 3a Ta Bim iMeHi
Kowmrmanii, moBuHHI OyTH HAIKXHUM YWHOM IiITBEpIKEHI
(HanpuKiaa, KBUTAHINED, BHUIMCKOK 3 OaHKIBCHKOTO
paxyHKy  TOmI0) 1  TpaBWIbHO  BifoOpakeHi B
Oyxrantepcbkomy 00Ky KommaHii.

Binnosigai ocoOu Ta 3aydeHi 0coOu He MarOTh TIpaBa;

- MpsSMO YU OIOCEPENKOBAHO OpaTh ydacTh y 3IiHCHEHHI
Oynp-skux IlmatexiB as crporneHHs (popMalbHOCTEH Ta
BUMHCHHI 3a00pOHEHHX Mil, HE3aJIEKHO BiJ TOTO, YA BOHU
OOIIAI0Th, TIPOIIOHYIOTh, 3MIHCHIOIOTh YH CAHKIIOHYIOTh
MPOTIO3UITiF0  3miicHeHHs [lmarexxy Uit CHPOIICHHS
(dhopmanbHOCTEH BT CBOr0O iMeHi Ta/ab0 Bif iMeHi KoMmanii;

- JI03BOJIATH Ta/abo CIIOHYKaTW IHIIMX 10 y4acTi B Oynb-

skomy [Dratexi s copomieHHS —(opMambHOCTEH Ta
3aboponeniii  Jii Big cBoro imeHi Ta/abo Bim iMmeHi
Kommamii.

6.3.3 Illo crocyeTbcs Oyap-SIKOTO 3alUTy HA 3IHCHEHHS
[Tnarexxy mis crpomeHHs (OpMaIbHOCTEH (SBHOTO YH
MIPUXOBAHOTO), BIAMOBiMAHI 0coOM Ta/abo 3amydeHi ocoOu
TTOBHHHI:

- BiMoBUTHCS Bin 3mificHeHHs [lnarexy mist CrporeHHst
dopmanbeHocTel Ta/ab0 iHImOT 3aboponenoi lii;

- MMOBIIOMUTH 0CO0Y, 1110 3JIIHCHIOE 3aIHT, PO TE, 1[0 HOMY
/it 3a0oponserbest [lomitukammn KommaHuii Ta 3akoHOM
snificHioBatn  [lmatixk g CrporienHs  PopmanbHOCTEH
Ta/abo BumHEeHHs Takoi 3aboponeHi Jlif;

- HeBIJIKJIAHO MOBitoMuTH 11po 3anut KomrutaeHe Odirepa
/HOpumnunnii Bigain Kommanii.

Company must be properly supported (eg by receipt, bank
statement, etc.) and correctly reflected in the Company's
books.

The Covered Persons and the Assigned Persons must not:

- directly or indirectly, engage in any Facilitation Payments
and the Prohibited Practice, whether acting promise, offer,
make or authorize the offering of the Facilitation Payment
on their behalf and/or on behalf of the Company;

- allow and/or induce others to get involved in any the
Facilitation Payment and Prohibited Practice on their behalf
and/or on behalf of the Company.

6.3.3 With respect to any request for Facilitation Payment
(express or implied), the relevant persons and/or involved
persons shall:

- refuse to make a Payment for the Simplification of

Formalities and/or other Prohibited Action;

- inform the person making the request that he/she is
prohibited by the Company's Policies and the law to make a
Payment for the Simplification of Formalities and/or to
commit such a Prohibited Action;

- immediately report the request to the Compliance Officer /
Legal Department of the Company.
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3000B'13aHI TOBIJOMIISITH  IIPO
snificHenHs  OdimiitHux IInarexxiB Ta  HamaBaTh
®dinancOBOMY Binainy Kommanii OpHTIHATIH
MIITBEPUKYIOUNX JTOKYMEHTIB (HANPUKIAA, KBHUTAHIIIIO,
BUMHACKY 3 OaHKIBCBKOTO paxyHKy TOINIO) IHOAO BCIiX
IJIaTEXKIB, 3M1HCHEHUX 3a uH Bix iMeHi Kommawnii.
Kommnaenc-oginep/  Opumuunmii  Bimgin  Kommasii
3MIACHIOE  TICPEBIPKM Ha  TIpeAMEeT  OOIPYHTOBAHOCTI
TUIATEXKIB Ta BUSBIISIE KOPYIIIHHI PH3HUKH.

Bignosigai Ocobu

s orpumanHs OUTBIN ETANBHUX IHCTPYKIIi, Oy/Ib Jlacka,
3BepHITBCSA 10 TIOMITHKH 1100 3a00pOHM TUIATEXIB IS
CHpOIIeHH (OpMaTbHOCTEH Ta BYMHEHHS 3a00pOHEHUX
i,

7. AHTUMKOPYIIIIAHI  3AXOAM  WIOAO
BJIAI'OJIMHOI TA CHIOHCOPCBKOI JOIIOMOI'
7.1 Tlix 4Yac mNPOBAKCHHS TOCIOAAPCHKOI  JsUTHHOCTI
Kommaniss Mmoxke pobut briaromifiHi BHECKH Ta BUCTYIAaTH
CroHCOpOM 3aIIsl TOCSATHEHHS COIUANBHHUX 1 KOMEpPIIHHUX
LUIEH.

7.2 bnaropiiina/CrioHCOpChKAa JOMOMOTa 3aBXIW TOBHHHA
HAJIABATHCS BINMOBITHO 0O YMOB YHHHOTO 3aKOHOJABCTBA
Ta 1€l [TomiTuky, Ta HIKOJIM HE TIOBUHHA OyTH IIOB’s3aHi,
OpPSMO YM ONOCEPEIKOBAHO, 3 OYyAb-SIKOI HEMPaBOMIPHOIO
niepeBaroto st Kommamii.

7.3 bnaropiiina/CrioHCOpChKa JIOTIOMOTa Ma€ HaJaBaTHCS Y
BIIKpUTHI Ta mposopuit crmocib, Tak o0 pemyTamis
Kommanii He 3a3Hana OyAb-SKMX HETaTHBHUX HACIIIKIB.
3a00poHSETHCS HaJlaBaTh bnaroniitny/CrioHCOPCHKY
JIOTIOMOT'Y TOTIBKOIO.

7.4 CyBopo 3a00poHseThcs HagaBaTh Bij iMeHi Kommawil
abo Ha 1 kopucTh Oyap-saKy briaropiliny/CrioHCOPChKY
JIOTIOMOTY Ha TIOJITUYHY JisUIBHICTH IMOJITHYHUM MapTisiM
a00 JlepkaBHUM CITy>KOOBIISIM.

7.5 Kommanis Moke HamaBaté bmaroniiHy/CHOHCOPCEKY
JIOTIOMOTY JIMIIIE 33 HAasIBHOCTI MHCHMOBOTO JOTOBOPY, Ta 3a
YMOBH TIPOBEJICHHS TIOTIEPEIHBOI FOPUAMYHOI TEpeBipKH
orpuMyBada. biaroniiina/CrioHCOpCchKa JIOTIOMOTa TIOBHHHA
HAJaBaTHCsl HA IMJCTaBi HAJIGKHUM YHHOM OGOPMIICHHX
JIOKYMEHTIB, M0 MICTATh OOIPYHTYBaHHS po3Mipy
JIOTIOMOTH  Ta MIATBEPKYIOTh IIUJI, UIA SKUX Oyze
BUKOPHCTAHO JIOTIOMOTY.

7.6 JlokyMeHTH, IO 30UPArOTHCS BiAIOBIITHO IO BUMOT IIi€l
[TomiTrkH, MOBHHHI 30€piraTUCh MOHANMEHIIIE T’ ATh POKIB.
7.7 bnaropiiiHa JomoMora He MOXKE HaJaaBaTHCS (i3HUHAM
ocobaM ab6o kmieramM Kommadili Ta 3aBXOd ITOBUHHA

HazmaBatucs Jume bnaropifiHid - opranizaiii. Bynab-sike
BIIXWJIEHHS BiJl LBOrO MPUHUMUIY TOBUHHE OyTH
po3misiHyTO  Ta  cxBaleHe  KommutaeHc  odimepom/

FOPUIMYHUM Bifytiiom Komrmasii.

7.8 BbrarogiiiHa nonmomora He TOBHHHA OyTH OOYMOBJIECHA
HanaHHsaM KowmraHii Oyb-sIKMX 1epeBar y BiIoBiIb.

7.9 IlpaniBaukn KommaHii, yrmoBHOBaXKeHI NpeICTaBHUKH
Ta WICHW NPaBITiHHA MOBHHHI BXXMUBATH HAJICKHUX 3aXOMIB
mo6 3abe3meunty, 1mo0 CHOHCOpChKa JIOTIOMOra He
BUKOPHCTOBYBAJIACH IS IPUXOBAHHS KOPYIIILIi.

7.10 IlpaniBankn Kommanii MatoTh HagaBaTti CIIOHCOPCHKY
nJorioMory numie TperiMm ocobamM, SIKi  JIOTPUMYFOThCS
3aKOHOJIABCTBA, Ta SKI HE MpPUYETHI A0 OyJb-sIKOi

Relevant Persons are required to report the execution of
Official Payments and provide the Company's Finance
Department with original supporting documents (eg receipt,
bank statement, etc.) for all payments made for or on behalf
of the Company.

The Compliance Officer/ Legal Department of the Company
carries out checks on the validity of payments and identifies
corruption risks.

For more detailed instructions, please refer to the Payment
Prohibition Policy for Simplifying Formalities and
Prohibited Actions.

7. ANTI-CORRUPTION MEASURES REGARDING
CHARITY AND SPONSORSHIP
7.1 During the conduct of business activities, the Company
may make charitable contributions and act as a sponsor to
achieve social and commercial goals.

7.2 Charitable Contributions and Sponsorships shall always
be provided pursuant to the terms of the applicable laws and
this Policy, and they shall never be associated, either directly
or indirectly, with any undue advantage for the Company.

7.3 The Charitable Contributions and Sponsorships must be
made openly and transparently, so it will not lead to any
negative reputational consequences for the Company. The
Charitable Contributions and Sponsorships shall never be
provided in cash.

7.4 Any Charitable Contribution and Sponsorship in relation
to the political activities of political parties or Public
Officials on behalf of or for the benefit of the Company are
expressly prohibited.

7.5 The Company may provide Sponsorship and Charitable
Contribution only on the basis of a written agreement and
subject to prior due diligence of the recipient. Sponsorship
and Charitable Contribution shall be supported by the
relevant documents containing amount substantiation and
describing the purposes for which the contribution will be
used.

7.6 Documents collected in connection with Charitable
Contributions and Sponsorships should be stored for at least
five years.

7.7 Charitable Contributions cannot be made to individuals
or customers of the Company and must always be provided
only to a Charitable Organization. Any deviation from this
principle must be assessed and approved by Company’s
Compliance Officer/Legal Department.

7.8 Charitable Contribution shall not be conditioned by
providing the Company with any benefits in return.

7.9 IpaniBaukn Kommawii, YIOBHOBaXKCHI IPEICTABHUKH
Ta YICHH TPABJIIHHA IMOBHHHI BXXKMBAaTH HAJICKHHX 3aXOJIiB
mo6 3abe3neuntd, 106 CHooHcOpchbka JOMOMOra He
BHUKOPHUCTOBYBAJIACH IJIsI IPUXOBAHHS Kopynui'l'.

7.10 Company’s employees should seek to provide
Sponsorship only to Third Parties that comply with
legislation and are not involved in any unethical activities.
When proposing or agreeing to provide a Sponsorship,
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HenoOpocoBicHOT mismbHOCTI. [lepen TMM sk HanmaBatu abo
JOMOBIsITHCS Tpo  HamaHHd CHOHCOPCHKOI  JOIIOMOTH,
MpAI[iBHUKK [MOBHHHI 3BXUTH YH BIAMOBIJIA€ Iie MPaBHIaM
Ta rositukaM Kommawii.

7.11 Kowmmanii 3aboponsierscs HamaBati CIIOHCOPCEKY
JIOTIOMOTY:

- SKIIO [Ie MOKE CTBOPIOBATH AUCKPUMIHAIIHHI yMOBH;

- SKIIO IIe MOXKE 3aBJIaTH KoM permyTanii KoMmanii;

- SKIIO IIe MOXE CTBOPIOBATH KOH(QUIIKT iHTEpeciB s
Kommnamif;

- 3 METOI OTPUMAaHHS CIPHATIMBUX YMOB Bin 1i€i TpeThoi
ocobu abo 11 oB’s13aHMX 0Ci0 B OY/Ib-SKHX HIIHNX yrojax.
7.12. Tepm Hibk pobutu bnaromiiiai uu CHOHCOPCHKI
BHECKH, CJIiJI IPOAHAI3yBaTH PU3UKH Ta TIPOBECTH HAJICIKHY
MEPEBIPKY.

s orpumanHs OLTBIN JETaNBHUX IHCTPYKIIiH, Oy/Ib Jlacka,

3BepHiThC g0  [lomitmkn  1momo  OmaromidiHOi  Ta
CIIOHCOPCBHKO1 JIOTTOMOT'H.
8. BIAINOBIJAAJBHICTb 3A IMOPYIIEHHS

MNOJITUKHU

8.1 Koxen mpanisauk KommaHii He3anexHO Bix 3aliMaHOl
Mocajid Hece BIANMOBINAIBHICTH 3a JOTPUMAHHS ITi€l
[MomiTrkw.

8.2 KoxeH KepiBHUK CTPYKTypHOro mimpo3niny Kommanii
HECE BIINOBINAIBHICTL 34 BHUKOHAHHSA KMOrO ITiUIETIIMMU
MOJI0XKEeHb Manoi [TomiThky.

8.3 Jlo mpalliBHHUKIB, sIKi MOPYIIYIOTH MOJOKeHHs [lomiTnku
Kommanii, MOXyTh  3aCTOCOBYBATHUCH  JUCHMILTIHAPHI
3aXOJH y BULJISII:

- OroJomcHHs TOraHu;

- 3BUTbHCHHSI.

8.4 3a KoXHNM (aKTOM BUSBIEHHS KOPYMIIIHHMX [IiH,
KoMILTacHC — odinepoM/ropuarmdanM  Bimmiiom  Kommasii
MarOTh TPOBOJUTHCS BHYTpIIIHI  pO3CIigyBaHHA abo
CITyOOBI MEPEBIpKU, a BUCHOBKU HAJIABATHCS HAWBHUIIIOMY
oprany ynpasniaag KoMmnanii 1y npuiHATTA BiIIOBIIHOTO
VIPaBIIIHCHKOTO PIllICHHS.

[Mopsimok  Ta  TPUHOMIM  TPOBEACHHS  BHYTPIIIHIX
posciigyBaHb BHKIaaeHO B IlomiThmi mono mpoBeneHHS
BHYTPIIIHBOTO po3ciiayBaHHs Kommanii.

9. TIOJIATKOBA THOOPMATIIS

Bynp-sxki mutaHHs  1momo BuMmor i€l [lomitmku  Ta
iHpopmMamis, MmO BKadye Ha BUYMHEHHS YW TOTEHIlilHE
BUMHEHHS IOPYIICHHS, HOBUHHI aJpecyBaTUCS KOMIUIAEHC
odimepy/ropuamaaomy  Bimmimy — Kommanii.  Bka3zana
iHpopmMamiss Oyne yBaXXHO pO3MIHYTa 3 JOTPUMaHHAM
TIPUHIATIB KOH(IICHITITHOCTI.

AxryanpHa Bepcis 1€l [lomiTHKM AOCTYHHA B pEeXHMI
OHIIAlH 3a aJIPecoro:

https://www.beer-co.com/ua/site/holod/*

employees must consider whether it is in the spirit with
Company’s rules and policies.

Company shall not provide a Sponsorship:

that may be construed as discriminatory;

that may present a reputation risk for the Company;

which may create a conflict of interest for the Company;
as a means of gaining favorable terms from that Third
party or its affiliates/connected parties in any other
agreements.

7.12. Risk analysis and due diligence should be performed
before making a Charitable or Sponsored Contribution.

For more detailed instructions, please refer to the Charitable
and Sponsorship Policy.

8. LIABILITY FOR POLICY VIOLATIONS

8.1 Every employee of the Company, regardless of their
position, is responsible for compliance with this Policy.

8.2 Each head of a structural division of the Company is
responsible for the fulfillment of the provisions of this Policy
by his subordinates.

8.3 To employees who violate the provisions of the Policy
Companies may be subject to disciplinary measures in the
form of:

- Announcement of reprimand;

- Dismissal.

8.4 Internal investigations or official audits must be
conducted by the Company's compliance officer/legal
department for each case of corruption, and the findings
must be submitted to the Company's highest management
body for the appropriate management decision.

The procedure and principles of conducting internal
investigations are outlined in the Company's Internal
Investigation Policy.

9. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer/Legal Department. Every report will be
carefully considered, investigated and treated in confidence.

The up-to-date version of this Policy is available online at:
https://www.beer-co.com/ua/site/holod/*
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