3ameepdxeHo 3az2anbHUMU
360pamu yyacHuKig

TOB «HBO «tO Bl CI - [TPOMO»
18 2pydHs 2025 poky

NMONITUKA LLOAO NPABWI NOBEAIHKA 3
NOCAAOBWMU TA CITYKEOBUMU OCOBAMHU
OPTrAHIB AEPXXABHOI BNAOW TA/ABO OPIrAHIB
MICLIEBOrO CAMOBPALNYBAHHA

1. NPO NONITUKY

1.1  Cdepa 3acTocyBaHHS

Ls Monitvka wogo npaevn noBediHkM 3 NocagoBuMu Ta
cnyx6oBumu ocobamn opraHis aepxasHoi Bnaau Ta/abo
OpraHiB MiCLIEBOr0 CamoBpsiayBaHHs (aani — «IoniTukax)

€ YaCTWHOKO NPaBuI BHYTPILLHLOrO TPYAOBOrO PO3nopsaKy

Komnanii Ta 3acTocoByeTbCs [0 BCiX MocagoBux ocib,

BKMIOYAKOUM  MpaLiBHUKIB, TUMYACOBMX  MpaLliBHUKIB,

YMOBHOBaXXEHMX NPEeLCTaBHUKIB Ta akujioHepa(is) (aani —

«BignosigHi Ocobu») TOB «HBO «HO b/ Cl - [IPOMO»
(mani — «KomnaHis»).

JotpumanHs Bumor [1ONITMKM  TaKOX  OYIKyeTbCA |
BMMAraeTbCs Y 3B'A3KY 3 BUKOHAHHSAM POGIT Yi HagaHHAM
nocnyr ana Komnawii 3 6OKy areHTiB, nigpsaHWKIB,
nocTavanbHuKiB, KOHCYNbTaHTiB Komnanii Ta iHWwmux ocib,
kUM MOXxe ByTI AOPYYEHO BUKOHaHHS pobiT abo HagaHHS
nocnyr Komnawii Ta/abo Big imeHi KomnaHii (gani —
«3anyyeHi Ocobu»).

Lia TMoniTvka BCTAHOBMIOE MiHIMaNbHUA CTaHAAPT, SKOro
3a  Oygb-skux 0OCTaBWH  MOBWHHI  AOTPUMYBATUCS
Komnanisi, BignosigHi Ocobu Ta 3anydveHi Ocobu Lis
lMoniTMka 3aCTOCOBYETbCA Pa3oM 3 i BKM4Yae B cebe
npuHumMnK, ski BuknageHi y  Kodekc nosediHku,
AumukopynuiliHa nonimuka, [lonimuka uwjodo
nodapyHkie ma eocmuHHocmi, [Monimuka uwj000
3abopoHu nnamexie ons CNPOWeHHS
¢hopmanbHocmell [ma e4uHeHHs1 3abopoHeHux Odill],
Monimuka w000 eHympiwHix  po3cnidyeaHb,
Monimuka wodo koH¢pnikmy iHmepecie, [Monimuka
wodo 3abopoHu 6ydb-AKux npsmux abo HenpsMux
@HecKie Ha Kopucmb nosimuyHux napmili ma/a6o
nonmimuyHux  kaHOudamie,  [lonmimuka w000
6nazodiliHux noxxepme ma cnoHcopcmea mowo (aani
pa3om 3 ieto Monitukoto — «Monituku Komnaii»).

Approved by the General
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LLC «SIA «UBC - PROMO»
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POLICY
ON MANAGEMENT OF INTERACTIONS WITH
STATE AND/OR LOCAL PUBLIC OFFICIALS

1.  ABOUT THE POLICY

1.1 Application Area

This Policy on management of interactions with state
and/or local public officials (the “Policy”) is an integral part
of the internal labour rules and regulations of the Company

and applies to all officers including employees, temporary
staff, authorized representatives [and shareholder(s)
Iparticipant(s)] (the “Covered Persons”) of LLC «SIA
«UBC - PROMO» (the “Company”).

We also expect and require the Company's agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons”) to follow the Policy in connection
with their engagement with the Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct, Anticorruption
Policy, Gifts and Hospitality Policy, Policy Prohibiting
Facilitation Payments [and Engagement with
Prohibited Practices], Internal Investigations Policy,
Conflict of Interest Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
etc.] (together with this Policy the “Company’s Policies”).



Bci TepmiHm, WO BXWBaOTHCA 3 BENUKOi OykBM, ane He
MICTSTb BM3HA4YeHHS B Ui [loniTuui, MaTb 3HAYEHHS,
HaBegeHi y Monitukax Komnarii.

(a)

MeToto uiei [MoniTuku € BCTAHOBMEHHS MpoLeaypu,
CNPSIMOBAHOI Ha 3abe3neyeHHs HamnexHOro PO3yMiHHS
BignosigHumu Ocobamu Ta/abo 3anyyeHnmu Ocobamu
npo3opyx MpaBwn  BiAnoOBiAanbHOI  Ta NPOGECINHOI
nosefiHku 3 [lepxaBHumn Crnyx60BUAMM (SK BU3HAYEHO
HWx4e) Ta 3abe3neyeHHs AOTPUMAaHHS HUMK 3a Byab-AKuX
00CTaBMH BCiX BiAMOBIAHMX 3aKOHIB Ta MiA3aKOHHMX aKTiB,
a Takox [lonitvk Kommawii Ta npaswun i npouegyp Y
npoueci B3aemogii 3 lepxasHumu Cryx60BLUaMY.

MeTa Monituku

1.3 Yomy aotpumanHs lMonitmku € BaXnueum
lMopyweHHs [loniTvku Ta BigNOBIAHOTO 3aKOHOLABCTBA
MOXe MaTW HeraTuBHi  Hacnigkm Ana  Komnanii,
Bignosighux Ocib Ta 3anyyenux Ocib, nounHaouu Big
3a3HaHHS  penyTauiiHoi LUKOAW [0 NPUTATHEHHS [0
UMBINbHOI YM  KPUMIHAMBHOI  BiANOBIAANbHOCTI Ta/abo
HaKnageHHs  CaHKuin 3  BOKy  PErynsTopHMX 4u
NPaBOOXOPOHHUX OpraHiB. KomnaHis Moxe npuTarHyT
Bignosighux Oci6, wo nopywwnu gady [Monituky, Ao
AUCUMNIIHAPHOI  BIANOBIOANbHOCTI,  BKMKYa4M Y
BiAMOBIAHMX BUMagKax MPUMWUHEHHS TPYAOBOTO AOrOBOPY
41 JOrOBOPY NPO HaZaHHS MOCIYT.

HeswkoHaHHs 3anyyeHnmn Ocobamu Bumor wiei Monitukm
MOXe MPKU3BECTU [0 NpUNUHEHHs KomnaHieto BigHOCKH 3
Takumm ocobamu.

Kno4oBI TEPMIHU

«[lepxaBHuit Cnyx6oBeub» — 0co0a, sika 3MiACHI0E
Oyab-sKy OiSnbHICTb, NOB'SI3aHY 3 BUKOHAHHAM (DYHKLMA
[EpXaBy 4M MICLEBOro CaMOoBPSZyBaHHS, npauoe Y
[epXXaBHOMY NigNPUMEMCTBI Ta BkasaHa B NyHKTax 1 i 2
yacTuHu nepLioi ctatTi 3 3akoHy Ykpainu Big 14.10.2014
Ne 1700-VIl «[lpo 3anobiraHHa  kopynuii»  (gani -
«AHTMKOpPYNUiHMA 3aKoH»), a Takox ocoba, ska
npawtoe B MXHAPOAHi opraHi3aLlii, € YIeHOM NOMITUYHOI
napTii 41 ocoba, fka € 3aBiZOMO TICHO MOB'A3aHOK 3
[epxasHum Cryx60BLEM HACTINbKK, WO BNMB Ha Taky
0Ccoby € YN MOXE BBAXKATUCA NOTEHLINHIM YW (DAKTUYHAM
BNIMBOM Ha camoro [lepxasHoro CnyxbosLs. Taki 0cobu
MOXYTb  BKMtoYaTM Onusbkux pogudis  [epaBHOro
Cnyx60BUg, fKi 3a3HadveHi y cTaTTi 1 AHTUKOPYNLiNHOMO
3akoHy (Hanpwknag, YOroBiK YK ApYXWHA, AiTH, 6aTbky,

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.
1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to ensure
that the Covered Persons and/or the Assigned Persons
have a good understanding of transparent, responsible
and professional interaction with Public Officials (as
defined below) and to ensure that, in doing so, they comply
at all times with all applicable laws and regulations, as well

as with the Company’s Policies, rules and procedures
during their interactions with the Public Officials.

1.3 Why It Is Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities. The
Company may take disciplinary action against the Covered
Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company’s relationship with
such persons.

KEY TERMS

“Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption” No.
1700-VIl, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, is a member of a political party, or a person
who is known to be closely linked to the Public Official in a
way that influencing this person is or may be perceived as
potential or actual influence on the Public Official
himself/herself. The latter may include close relatives of
the Public Official as referred to in clause 1 of the
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BpaTi Ta cecTpy UM YOMOBIK/APYXWUHA AMTUHK, BpaTa abo
cecTpu)2.

«J106itoBaHHA» 03HAYaE AiANbHICTb, WO 34iNCHIOETLCA 3
METOK BYMHEHHS BMIMBY Ha (DOPMyBaHHS MOMITUKK Ta
NPoLEeC NPUIHATTS PilleHb Yepes pisHi hopmu aaBokali,
cnpsmoBaHoi Ha [lepxaBHux Crnyx60BUiB 4YM Ha iHL
BIZNOBIAHI OpraHu.

«bnaroginni MoxeptBu» Ta «lpaHTU» MakTb
3HayeHHs, HaeegeHi B [lonituui wopo GnarogiiHmx
MOXEPTB Ta CrOHCOPCTBA.

«lMopapyHOK», «HenpaBomipHa Buropa»,
«FOCTUHHICTL» MalTb 3HAYeHHs, HaBedeHi B [loniTuui
LLOA0 NOAAPYHKIB Ta FOCTUHHOCTI.

«Mnatexi ana CnpoweHHs ®opmanbHOCTEN» Ta
«OdpinivHun Mnatik» MalTb 3HAYeHHs, HaBedeHi B
Monitvyi woao 3abopoHM nnaTexiB Ans ChpOLLEHHS
(hopManbHOCTEN Ta BUMHEHHSI 3a00POHEHNX il

«OdpininHnm Mnatix» 03HaYae 3aKOHHWIA NNATIX, PO3MIp
SKOro  OQOILIIHO BCTAHOBMEHUA | BHECEHHS SKOrO [0
AepxaBHoro abo MicueBoro OwgKeTy, 3anexHo Big
00CTaBWH, BUMaraeTbCs BigMoBiOHUMI 3akoHamMu Ta/abo
NiA3akOHHUMKU akTamu [(Hanpuknag, OepXaBHe MUTO,
peecTpauinHuin Ta/abo cyposuin 36ip, NnaTexi 3a Nocnyrm
HOTapiyca, nnaTexi oLjHIBaYaM, NPUBATHAM BUKOHABLAM
TOWO).

«Monitnuni Maprii» Ta/abo «MonitnuHi Kangupgatu»
MaloTb 3Ha4YeHHs, HaBegeHi B [MoniTuui Wwoao 3abopoxm
Oyab-akux npsamux abo HenpsMWX BHECKIB HA KOPUCTb
NONITUYHMX NapTii Ta/abo NONITUYHUX KaHAMAATIB.

2. 3ATANbHI MPUHLIUMA

Komnania  moxe 3amaTucs  akTMBHWM  MOLUYKOM
MOXIMBOCTEN Hanaro[MKeHHs Aianory Ta cnismpauyi 3
[OepxasHumn  CnyxboBusMM 32 yMOBM, WO Taka
[iSNbHICTb € HEOOXiOHOK Ta HaneXHOW i 3MINCHIETLCS
3rigHo 3 yciMa BIAMOBIOHUMM 3aKOHAMW, MiL3AKOHHUMM
aKkTamu Ta npasunamu, Lo 3acTocoBYKTbCA A0 Komnanii
Ta [epxasHux CnyxbosuiB, a Takox 3 [lonitukamu
Komnaii.

Anticorruption Law (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling)!

“Lobbying” means activities carried out with the objective
of providing input on policy formation and decision-making
process through various forms of advocacy directed at
Public Officials or other relevant authorities.

“Charitable Donations” and “Grants” have the meaning
given in the Policy concerning Charitable Donations and
Sponsorship.

“Gift”, “lllegal Benefit”, “Hospitality” have the meaning
given in the Gifts and Hospitality Policy.

“Facilitation Payments” and “Legitimate Payment”
have the meaning given in the Policy Prohibiting
Facilitation Payments and Engagement with Prohibited
Practices.

“Legitimate Payment” means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be [(e.g., state duties, filing
and/or court fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
etc).

“Political Parties” and/or “Political Candidates” has the
meaning given in the Policy prohibiting any direct or
indirect donations to political parties and/or political
candidates.

2. GENERAL PRINCIPLES

The Company may proactively seek dialogue and
cooperation with the Public Officials, provided such
engagement is necessary and appropriate, and is carried
out in @ manner that is consistent with all relevant laws,
regulations and guidelines which apply to the Company
and Public Officials, and with the Company’s Policies.



Byab-ska Ta Bca B3aemogia 3 lepxasHumu Cryx6oBusamm

MOBWHHA:
(@) BignosigaTV YMHHOMY 3aKOHOAABCTBY;
(b)  Bignosigatt Monitnkam Komnawir;
(c)  ByTM YiTKOK | NPO30POIO LLIOAO METW KOHTAKTY Ta
KOMYHiKaLin;
(d) 6yTu KOPEKTHOI0, CnpaBeAnM1BoL

NPoeCinHOW; Ta
(e)  BignosigaTv HankpaLwmm iHTepecam Komnanii.

Any and all interactions with the Public Officials must
always be:

(@) compliant with applicable laws;

(b) compliant with the Company'’s Policies;

(c) clear and transparent about the purpose of the
contact and communication;

(d) accurate, fair and professional; and

(e) in the best interests of the Company.

HactynHa nosefgiHka 3 [epxasHumun Cnyx6osusmn €  The following interactions with the Public Officials are not
HEeNPUHATHOO | 3abopoHeHo KomnaHieto:

3.

(a) 6yab-sKi Ta BCi Aii CTOCOBHO 3ax0fiB i3 3any4eHHs
KowWTiB Ha nigTpumky Monituynmx MapTin Ta/abo
MoniTnyHmx KaHgnparis;

(b) byob-ski Ta BCi Aji CTOCOBHO CMOHCOPCHKMX
3axofiB, noB’a3aHnx 3 lNonitnuHow [isnbHicTio,
IHLWUMK NOMITUYHAMKM  3yCTpiYaMKU YK
KOHJepeHLismu;

(c) byab-aki Ta BCi Aii, Wo nepeabavaroTb yyacTb
[epxasHux Cryx60BLiB Ha NnaTHil OCHOBI;

(d) Bypb-ski Ta BCi gii, Wo nepeabavatotb Oyab-aKi
3abopoHeHi fii, Bknovatoun, 6e3 obmexeHs,
Byab-aki Kopynuinsi Aii;

(e) 6yab-ski Ta BCi 4ii, wWo nepegbayatotb MogapyHkm
Ta, [OCTWHHICTL HenpaBomipHi Burogn Ta
XabapHuuTBOTOLLO; Ta/abo

()  Byab-aki Ta BCi aii, Wo 3abopoHeHi NoniTukamm
Komnaii.

KOHTAKTH 3 AEPXABHUMHU
CNYyXeO0BLIAMU

Komnanis fo3Bonse nposoguTy 3yctpivi 3 [epxaBHuUMM
CnyxboBuamn, WO iHiLilooTeCa  Komnadieto  abo

[epxasHum  Cnyx0GoBUEM, 3 METOKW  BigKPUTOrO Ta

Npo3oporo  OBroBOPEHHs  MPaBOMIPHWX  MWUTaHb,
noB'szaHmnx 3 BisHecom Komnawii. MepeBary wogo micus
NpoBeeHHs 3ycTpiyei cnig Hagasatn odicy [JepxaBHOro
Cnyxbosug.

acceptable and are forbidden by the Company:

(a) any and all interactions concerning fund raising
events in support of the Political Parties and/or
Political Candidates;

(b) any and all interactions concerning sponsoring
events relating to the Political Activities, other
political meetings or conferences;

(c) any and all interactions which involve
engagements of Public Officials on a fee for
service basis;

(d) any and all interactions involving any Prohibited
Practices including, without limitation, any
Corrupt Practices;

(e) any and all interactions involving Gifts and,
Hospitality lllegal Benefits, and Bribes, etc;
and/or

() any and all actions prohibited by the Company’s
Policies.

3. CONTACTS WITH PUBLIC OFFICIALS

The Company allows meeting with Public Officials,
whether initiated by the Company or by the Public Official,
for the purpose of discussing legitimate business-related
matters of the Company in an open and transparent
manner. Meetings should take place preferably in the
offices of a Public Official.



Byab-ska gisnbHicTb 3 J106itoBaHHS, WO 34iNCHIOETLCA Bif
imeHi  KomnaHii, BuMMarae nonepeaHLOr0 CXBaneHHs
KomnnaeHc Odivepa/lOpuanuHoro  Bigainy  Komnanii.
Byab-sike JlobitoBaHHS He NOBUHHO nepeabavati yyacti y
3abopoHennx  [isax, Bkntouawun, 6e3  obmexeHs,
Kopynuinti [ii, yn To 3 60Ky Komnanii, 6ygb-skux 3 ii
nocagoBux  0cib,  NpauiBHWKIB,  YMOBHOBAXEHWX
NPeAcTaBHUKIB Yn Byab-Akux TPeTiX ocid, Lo AiloTb Bi
iMeHi Komnaii.

3a xopHux obcTaBmH aHi BignosigHi Ocobw, aHi 3anyyeHi
Ocobu He MatoTb NpaBa HenpaBOMIPHO BMAMBATU Ha

[OepxasHoro  Cnyx0oBUS 3 METOW  HEHamnexHoro
NPOCYBaHHS iHTepeciB KomnaHil.

Bignosighum  Ocobam T1a  3anyyeHum  Ocobam
3abopoHseTbcs  Bpatm  yyactb  GesnocepenHso,

onocepeakoBaHo abo 4yepes nocepenHukiB y Byab-skux
3abopoHeHux [isix, Bkntovatoumn, 6e3 obmexeHb, byab-ski
Kopynuiiti [ii, nponoHyBaHHs, 0BiLsSHHS, 34INCHEHHS Ym
CaHKLiOHYBaHHS NPOMOHYBaHHA Xabapis un
HenpaBomipHux Burog y 38'a3ky 3 6yab-akum [epxaBHum
Cnyx6oBUeM AN OTpUMaHHS abo 36epexeHHs LinoBux
MOXIMBOCTEN,  3a0e3neyeHHs  iHWKWX  KOMEPLINHMX
nepesar (BKMKOYaYM OTPUMaHHSA  iHopmauii  abo
30IMCHEHHS BMNMBY Ha MPUAHATTS  pilleHb) abo
OTpUMaHHs Byab-gKoTl iHWOoi Buroam ans Komnawii.

BignosigHi Ocobu noBWHHI, 3 —NOMiX iHLIOrO, JAOKNaaaTh
3ycunb aAns 3abe3neyeHHs HACTyMHOrO:

(@) yTpuMaHHs Big Byab-akoi gisnbHOCTI abo noBeAiHKK,
o MOXe npu3BecTM A0 noseu abo nigospu y
3abopoHennx [isix, Bkmovatoun, 6e3 obMexeHb,
Byab-aki Kopynuinxi Aii;

YHUKHEHHS ~ 0BroBopeHHs  Ta/abo  HagaHHS
MOXNMBOCTEN AN NpaueBnawTyBaHHa Ta/abo
BeaeHHs GisHecy i3 [epxasHum Cryx6osuem abo
Oyab-aKkuMM OpraHizayismu, skummn Bonogie abo s
NiAKOHTPOMbHI YW iHWWMM YMHOM MOB'A3aHi 3 Oyab-
skum JepxasHum Cnyxbosuem:;

() [moTpumaHHs  OOMEXeHb Loao Byab-aKuX
[MogapyHkiB Ta [OCTUHHOCTI, L0 MPOMOHYTLCS YK
HapawTbcs [epxasHum CnyxboBusm BianosigHO
10 MoniTK1 Woao NofapyHKIB i FOCTUHHOCTI;

(d) yHUKHeHHS HagaHHs BraroginHux MoxepTs i [paHTiB,
SKWO BOHM He Oynn nonepegHbO CXBaneHi Y
NMCbMOBIM hopMi Ta He BignosigatTb [oniTuy
Loao bnarogiiHnx NoXXepTB Ta CMOHCOPCTBA;

Any Lobbying activity that is undertaken on behalf of the
Company requires a prior approval of the Company’s
Compliance Officer/Legal Department. Any Lobbying must
not involve engagement in the Prohibited Practices,
including, without limitation, Corrupt Practices, whether on
the part of the Company, any of its officers, employees,
authorised representatives, or any third parties acting on
behalf of the Company.

Under no circumstances may either the Covered Persons
or the Assigned Persons attempt to improperly influence a
Public Official in order to improperly advance the
Company’s interests.

The Covered Persons and the Assigned Persons are
prohibited from engaging directly or indirectly in any
Prohibited Practices, including, without limitation, Corrupt
Practices, whether acting directly or indirectly, or through
intermediaries, offer, promise, give or authorize the
offering of Bribes or lllegal Benefits to the Public Official in
order to obtain or retain business or to secure some other
business advantage (including obtaining information or
influencing decision making) or in trying to gain any other
benefit for the Company.

The Covered Persons must, inter alia, take care to ensure
the following:

a) refrain from any activity or behaviour that could give
rise to the appearance or suspicion of Prohibited
Practices including, without limitation, any Corrupt
Practices;

b) avoid discussing and/or offering employment and/or
business opportunities to a Public Official or any
entities which are owned or under control or otherwise
associated with any Public Official;

c) follow the limits on any Gifts and Hospitality offered or
given to Public Officials under the Gifts and Hospitality
Policy;

d) avoid making Charitable Donations and Grants, unless
pre-approved in writing and consistent with the Policy
Concerning Charitable Donations and Sponsorship;



(6) YHUKHEHHS BUKOPUCTaHHA  Byab-skWX  pecypcis
(Bkntovatoumn Byab-sKi KOLWTW, akTuew, 3acobu abo
TOProBenbHi - mMapku) Komnadii  ang  nigTpuMKu
MonitnyHoi MapTii Ta/abo MonitnyHoro Kananpata
Ta HagaHHs MNonituyHoro BHecky, [AKWwo ue He Byno
nonepegHbO  CXBaneHO Yy MUCbMOBIM  (hopMi
BiANoBIAHO Ao lMoniTukm Woao 3abopoHm byab-aKux
NpsMUX  Ta HEeMpsMAX  BHECKIB  Ha  KOPWUCTb
NONITUYHUX NapTin];

(f) BOTPUMAHHS BCIX YMHHMX 3aKOHIB i NiA3aKOHHWUX aKTiB,
BKIIOYA0YM Oyab-sii AHTUMOHOMOMbHi
npaBuna/npasuna WoJo 3aXMCTy KOHKYPEHLT y pasi
ysacti 'y Oygb-sikii  [isSnbHOCTI 3 AepKaBHKX
3akynisenb Big imeHi Komnawii (TobTo, y TeHgepax
Ha nocTayaHHs ToBapiB, pobiT abo nocnyr); Ta

() YHUKHeHHs Bcix Ta Oyab-AKuX gin, WO 3ab0POHEHi

[MoniTukamu Komnai.

4. TNATEXI AEPXXABHUM CIYXBOBLAM

byob-aki nnatexi [epxasHum  CnyxBoBUAM, OKpiM
OdpidinHmux MnaTexis, cyBopo 3abopoHeHi. KomnnaeHc
Odgpiuep/OpuanyHuin - Bigoin  KomnaHii  Bege xypHan
3anucis LWoAo BCix nnaTexis Ta/abo MogapyHkis Komnaii,
HapaHux [lepxasHum Cnyxbosusam. BignosigHo Ao Bumor
YWHHOTO 3akoHoAaBcTBa Ta ujei [onitukn, Byab-siki
nnatexi, MogapyHk1 abo NposiBn [OCTUHHOCTI Ha KOPUCTb
Byob-skoro  [epxasHoro CryxBoBuUs MOBUHHI - ByTu
nonepeaHbo  cxeaneHi  KomnnaeHc  Odpiuepom/
tOpuanyHum Bigainom Komnaii y nucbMoBiA ¢opMi i
BignosigaTy BumMoram [loniTukM LWOAO NoJapyHKiB Ta
FOCTUHHOCTI KoMnaii.

5. MNOPAQOK NOBIAOMIEHb

BignosigHi Ocobu T1a 3anyyeHi Ocobu 3060B'A3aHi
NoBIZOMNATU MPO  3QJMCHEHHS NNaTeXiB Ha KOPUCTb
[epxasHux Cnyx6oBuiB Ta Hagaeath ®iHaHCOBOMY
Bigainy Komnanii opuriHanu nigTBepmKYy4MX JOKYMEHTIB
(Hanpuknag, KBUTaHLtO, BUNKUCKY 3 BAHKIBCLKOMO paxyHKy
TOLO) WWOAO BCIX MraTexiB, 3MIMCHEHWX 3a YW Big iMEHI
Komnair .

Yci nnatexi Ha kopucTb [lepxaBHux Criyx60BLiB NOBUHHI
OyTW AOKYMEHTaNbHO MiATBEPIKEHI NPOTATOM CiIMAECHATH
ABOX (72) roguH nicns 3aiNCHEHHs onnaTu Ta 3aHeCeHi 4o
cneuianbHoro pectpy Mnatexis Ha Kopuctb [epxaBHux
CnyxbosujB.

e) avoid using any resources (including any funds,
assets, facilities, or trademarks) of the Company to
support a Political Party and/or a Political Candidate
and making the Political Donation, unless pre-
approved in writing according to the Policy Prohibiting
Any Direct or Indirect Donations to Political Parties;

f) comply with all applicable laws and sub-legislative
norms, including any anti-trust/competition rules, if
engaged in any public procurement activities on behalf
of the Company (i.e., tenders for the supply of goods,
works or services); and

g) avoid any and all actions prohibited by the Company’s
Policies.

4. PAYMENTS TO THE PUBLIC OFFICIALS

Any payments to the Public Officials are strictly prohibited,
except for the Legitimate Payments. The Company's
Compliance Officer / Legal Department shall maintain a
log of any payments and/or Gifts made by the Company to
Public Officials. To comply with the applicable legislation
and this Policy, any payments, Gifts or Hospitality to any
Public Official must be preauthorized by the Company’s
Compliance Officer/Legal Department of the Company in
writing and be consistent with the Gifts and Hospitality
Policy of the Company.

5. REPORTING PROCEDURE

The Covered Persons and the Assigned Persons are
required to report payments to the Public Officials and to
provide the Company’s Finance Department with the
original evidence (e.g., receipt, bank statement, etc.) for
any payments made for or on behalf of the Company.

All payments to the Public Officials must be confirmed
within seventy two (72) hours after the payment and
recorded in a dedicated register of the Payments to Public
Officials.
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Akwo Gyab-skoto BignosigHoto Ocoboto abo 3anyyeHoto
Ocoborww Ha kopuctb  [depxaBHoro  Cryx60BLUS
34inCHIOETbC  Byab-SKMA  HECAHKLIOHOBAHW  MnaTix,
BiH/BOHA MOBMHHI HEBigKNagHO MOBIZOMUTM MPO  Le
Komnnaexc Odiuepa / Opuanunnit Binain KomnaHii, skui
MOBWMHEH HaMEXHUM YNHOM PO3CHigyBaTh Takui BUNALOK
BigNoBigHO A0 MoniTUKK WOoJO0 BHYTPILLHIX pO3chifyBaHb
Komnanii  Ta/abo  Kogekcy nosegiHkn  Komnanii.
AHanoriyHo BignosigHi Ocobu noBWHHI NOBIZOMNATY NPO
nigo3pun y nopyLeHHsx el MNonitukn, B TOMY Ymcni npo
Oyab-sKi HECaHKLiOHOBaHI nnaTexi Ha KopUcTb Byab-SKOro
[epxasHoro Cnyx6oBus 3 6oky byab-skoi BignosigHoi
Ocobw.

6. 3AJIYYEHHA AEPXXABHOIO CIlYXBOBLA

3anyyenHs [epxasHoro Crnyx60oBLUS 40 BUKOHAHHS pobiT
4n HapaHHsa nocnyr KomnaHii He JonyckaeTbes, AKWO Le
NPSIMO HE AO3BOSIEHO YMHHIM 3aKOHOAABCTBOM.

Konuwix JepxasHux Criyx6GoBLUiB (BKMOYAOUM TUX, SKi
3BIMbHUNNCS, BUMLLINA HA TMEHCID YM iHWKM  YMHOM
NPUMUHAINA BUKOHAHHS CBOIX NOCaAoBMX 0BOB’'A3KIB), SKi
nig 4ac cBOei Ccnyxbw 3AINCHIOBaNM NOBHOBAXEHHS
KOHTPOSMtO, Harnsgdy, MiAroToBKM Ta MPUAHATTS pilleHb
CTOCOBHO AisinbHOCcTi Komnawii, KoMnaHia moxe Haimatu
YW HLLMM YKMHOM 3anyyaTit 4O poboTy nuLle Yepes OauH
(1) pik nicnst NPUMNUHEHHS HAMW OepXaBHOI cnyxou Ta 3
[OTPUMAHHAM YMOB Yroan npoO 3BifIbHEHHS 3 KOMMWLLHIM
poboToaaBLEM.

KonuwHin depxasHuit Criyx60BeLb MOXe NpeacTaBsaTy
iHTepecy Komnawii y cnpasax (y ToMy Ynchi B Cyaax), Konm
IHLIa CTOpOHa € OpraHoM, NignpPUEMCTBOM, YCTAHOBOIKO YK
opraHisaujieto, e npauiBaB  KOMWLWHIN - [lepaBHui
Cnyx60BeLb [0 NPUNWMHEHHS AEPXaBHOI Cryxbn nuwe
yepe3 oauH (1) pik NiCNs NPUNMHEHHS AEPXKaBHOT CITyXOu
Ta 3 JOTPUMAHHAM YMOB Yrogy Mpo  3BifbHEHHS 3
KOnMLLHIM poboTogaBLeMm.

[MpauesnaLTyBaHHs KomnaHieto KONMULLHLOTO
[epxasHoro Cnyx60BLs HE NOBUHHO CPSMOBYBATUCS Ha
PO3KPUTTS abo iHLLIE BUKOPUCTAHHA B iHTepecax KomnaHii
Byab-akoi iHdopmaLii, ska cTana Bigoma [epxaBHoMY
CnyxboButo y 3B'a3ky 3 Moro nepebyBaHHAM Ha
AepxasHin nocagi. BignosigHi Ocobu nosuHHI 3a Byab-
SKMX 0BCTaBMH LOTPUMYBATMCA KOH(DIAEHLIMHOCTI TaKoi

iHdhopMalyii.

If any unauthorized payment to a Public Official is made by
any Covered Person or Assigned Person, he/she must
immediately report it to the Company’s Compliance Officer
| Legal Department, which should investigate the event as
appropriate in accordance with the Company’s Internal
Investigation Policy and/or the Company's Code of
Conduct / Anticorruption Policy.

Similarly, the Covered Persons must report all suspected
breaches of this Policy, including any unauthorised
payments to any Public Official by any Covered Person.

6. ENGAGEMENT OF PUBLIC OFFICIALL

Engagement of a Public Official to perform work or
services for the Company is not permitted, unless it is
specifically allowed under the applicable laws.

Former Public Officials (including those who resigned,
retired or otherwise left the office) who during their active
service exercised the authorities of control, supervision,
preparation or decision making with regard to the activities
of the Company may only be employed or otherwise
engaged by the Company after one (1) year following the
termination of their public employment and otherwise
consistent with the terms of their cooling-off arrangement
with their former employer.

A former Public Official may represent interests of the
Company in cases (including those heard in courts) where
another party is an authority, enterprise, institution or
organization where the former Public Official had been
employed by the time of termination of his/her public
employment, only after one (1) year following the
termination of his/her public employment and otherwise
consistent with the terms of his/her cooling-off
arrangement with the former employer.

Employment of a former Public Official by the Company
should not aim at disclosing or otherwise using to the
Company’s benefit any information that became known to
the Public Official in connection with the performance of
his/her official duties. Confidentiality of such information
must be respected at all times by the Covered Persons.



[ng HaWMmy 4YM HWOrO  3anyy4yeHHs  KONWLIHBOTO
[epxasHoro  CnyxboBus  HeobxigHO  nonepeaHbo
otpumat  gossin  Komnnaenc Odpiuepa/lOpuanyHoro
Bipainy Komnawii Ta Bigainy YnpaeniHHs [NepcoHanom.

7. PI3HE

Yci BignosigHi Ocobn noBuHHi GyT O3HaoMneHi 3
lMoniTWKOKO Ta MOBMHHI MignucaTM nUCbMOBY  (POPMY
NiOTBEPIKEHHS, WO 3acBigYye BW3HAHHA Ta NMPUAHATTS
HAMK ToniTuku [0 novatky Oyab-skuMX iX TPYZOBMX UM
pinosux BigHocvH 3 Komnanieto. Akwo BignosigHa Ocoba
3 Byab-SKuX NPUYMH He o3Haomunacs abo He nignucana
opMy niOTBEPKEHHs, BOHA He 3BIMbHAETHCH Bid
30008’'s3aHb 3 4OTPUMaHHS BAMOT [oniTuky.

AxtyanbHa Bepcid Uiei [oniTMkm JOCTYNHA B peXUMI
OHMaiiH 3a afpecoto:
https://www.beer-co.com/ua/site/promo-ubc

MMoniTuka MOXe nepernsigaTcs B Mipy HeobxigHocTi, ane
He MeHLe, HbX Yepe3 Tpu (3) poku 3 OHS I NPUAHATTS
KomnaHieto.

BignosigHi Ocobu noBuHHI ByTW CBOEYACHO NOBIZOMIEHI
npo Byab-ski 3MiHKM B MoniTuuj.

Byaob-ski nuTaHHs, Wo cTocytoTbes Uiei Monitukm Talabo
iHpopmayii  woao  Oyab-AKoro  MOTEHUIMHOTO  4M
(hakTuyHoro nopyleHHs [Monituku abo Byab-akoi i3
Monitvk KomnaHii, WO marno micue 4n Moxe Mati Micue,
noBuHHi 6yt  appecoBaHi  Komnnaenc  Odpiuepy/
tOpuanyHomy Bipainy/MpaeniHHio / Harnsposin Pagi abo
akuioHepy(am) Komnanii. KoxHe noBigomneHHs 6yae
peTenbHO PO3rnsHYTe i po3cnigyBaHe Ha KOHMIOEHLAHIN
OCHOBI.

Y pasi byab-skux po3bixXHOCTEN MiX aHrMINCHKOK BEPCIErD
yiei MMonitmkn Ta 1 nepeknagom, YkpaiHCbka Bepcis
MaTume 0B0B’A3KOBY/NepeBaXxHy CUny.

Lito MMonituky nepernsHyTo i 3aTBepaxeHo: Harnsgosoto
Papoto Komnaii.

Prior authorization of the Company’s Compliance
Officer/Legal Department and the Human Resources
Department is required before employing or otherwise
engaging a former Public Official.

7. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shefit shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https://www.beer-co.com/ua/site/promo-ubc

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy or
any of the Company’s Policies has occurred or is about to
occur should be addressed to the Compliance Officer/
Legal Department/Management Board / Supervisory
Board or shareholder(s)] of the Company. Every report
shall be carefully considered, investigated and treated in
confidence.

In the event of any discrepancies between the English and
Ukrainian versions of this Policy, the Ukrainian version
shall prevail.

This Policy was reviewed and approved by: Supervisory
Board of the Company.



