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NOMNITUKA LLOAO NOJAPYHKIB TA NMPOSBIB
FOCTUHHOCTI

1. NPO MONITUKY

1.1.  ObBnacTb 3acTocyBaHHS

Lis MoniTka Wwogo noaapyHkis Ta NPOsBIB rOCTUHHOCTI
(pani - «loniTMka») 3acTOCOBYETLCA [0  BCIX
npadigHikis TOB «HBO «lO Bl CI — MPOMO» (gani -
«KomnaHisy), a Takox po il ynoBHOBaXeHUX
NPeACTaBHUKIB Ta YNEHIB KepiBHOrO opraHy. Mu Takox
OYiKYEMO, WO Hawi MiAPSAHMKY,  NOCTavanbHUKK,
KOHCY/bTaHTW Ta iHLWi 0cobu, Aki MOXYTb 3anydaTics
KomnaHieto Ans BUKOHaHHS poBOoTY Ui HapaHHa nocryr,
OynyTe poTpumysatucs Bumor [lonitvkn y 38'Asky 3
TaKUM 3amny4YeHHsMm.

1.2.  MeTa Monitukmn

MeToto ujei MoniTuki € BCTaHOBMNEHHs mpoleayp Ans
3a0eaneyeHHa JOTPYMaHHS BCiMa NpaLiBHUKaMK y XOf|
B3aemogii 3 TpeTimm ocobamum BUMOr 3aCTOCOBHOMO
3aKOHOAABCTBA LUOAO HafaHHs MOZapyHKIB Ta Mpossis
FOCTMHHOCTI, @ Takox npasun Komnanii.

1.3.  Yomy BaxnuBo gotpumysartucs Monituku
HeHanexHi noaapyHky Ta MposiBA FOCTUHHOCTI MOXYTb
NPU3BECTU [0 HACTaHHS HeraTMBHWX Hacnigkis 4ns
KomnaHii Ta Hawmx npauiBHUKiB, Big 3aBOaHHA Likoow
penyTaLyii A0 MPUTArHEHHS [0 UMBINbHOI Ta KPUMIHANBHOI
BIANOBIAANLHOCTI, Ta/abo 3acTocyBaHHs CaHkwiin 3 Goky
KOHTPOMIOKYMX OpraHiB. [lo npauyiBHUKiB, ki NOPYLLYIOTL
BUMOIY Monitukk, byaytb 3acToCoBYyBaTUCH
AVCUMNIIHAPHI 3aX0AK, BKNIOYaKUM 3BiNbHEHHS.

Hepotpumanis  TloniTik — HAWMM  NiAPAAHUKOM,
nocTaqanbHUKOM TOBapIB UM OCnyr abo KOHCYMbTaHTOM
MOXE MaTh HacrigKOM NPUNMHERHA HawWoi 3 HUM
cnisnpaty. - : o '\

2. KItO4OB! TEPMIHK

Approved by the Decision of the sole participant
of LLC «SIA «UBC-PROMO»
June 18, 2020

GIFTS AND HOSPITALITY POLICY

1. ABOUT THE POLICY

1.1.  Application Area

This Gifts and Hospitality Policy (the “Policy”) applies to
all employees of LLC «SIA «UBC-PROMO» (the
“Company”), to Company's authorized representatives,
as well as to Board Members. We also expect our
contractors, vendors, consultants, and others who may
be assigned to perform work or services for us to follow
the Policy in connection with their work for us.

1.2.  Objective of the Policy

The purpose of this Policy is to provide a procedure to
ensure that during the interaction with any third party all
employees comply with applicable laws and regulations
on the gift giving and hospitality, as well as with the
Company'’s rules.

1.3.  Why It s Important to Follow the Policy
Inappropriate, gifts and hospitality can result in negative
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company will take disciplinary action against employees
breaching the Policy, up to termination of employment.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Policy can result
in termination of our relationship with them.
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«[lepxaBHuit cnyxboBelb» — 0coba, fka 3MIMCHIOE
Oyb-AIKY DIANLHICTD, WO CTOCYETHCS BUKOHAHHS (hyHKLLiA
AEpXaBn 44 MICLIEBOrO CaMOBpPSAYBaHHS, YW siKa €
3aBiAOMO TiCHO MOB'A3aHOI0 3 AEPXaBHUM CNYXBOBLEM
HacTiNbKM, WO BNAMB Ha Taky OCODY € uM MoXe
BBaXaTuCA NOTEHLIMHUM YW (haKTUYHUM BMIMBOM Ha
camoro fiepxasHoro crnyxbosus. Taki 0cobu MoxyTb
BKMIO4aTU 6nM3bKUX POAMYIB (Hanmpukiad, YOMOBIK 4w
ApyXuHa, AiTv, GaTbku, Opatu Ta cectpu, uM
Y4oroBiK/ApyXuHa anTUHK, bpaTa abo cectpy).

«MopapyHok» — Byab-aka LiHHICTb (Hanpuknag, rpoLui Ta
IX eKBiBaneHTM (Taki AK nOJApyHKOBi cepTudikaTh,
KyNOHM 4iM Baydepu TOWO), iHWE MaiiH, nepesar,
MiNbrW,  MOCMYrA,  HematepianbHi  aKkTMBM),  SiKa
HapaeTbca/onepxkyeTeca BesonnatHo abo 3a  LiHOMW,
HVXXYOH0 MiHIManbHOI PUHKOBOI.

«HenpaBomipHa BUroga» — rpowi Ta ix eksiBaneHTy,
iHWe MaiiHo, nepesaru, Ninbru, NOCNyry, HemarepiansHi
aKTUBM 41 Oyfb-aKi iHLWI BUrOAM HeMmartepianbHoro uu
HErpoLoBOro Xapakrepy, o obiusioThes,
MPOMOHYKTLCA, HafaloThCA uYM  OTPUMYKThCA  6e3
3aKOHHUX Ha Te MigcTas.

«CTumyniotodi NnaTtexi» — HeBENWKi Nnatexi 3 METOW
MPUCKOPEHHS  BUKOHAHHA [epXaBHUMU  CIyxO0oBLAMY
000B'A3KOBMX Ail, Takux AK BuAada Bi3 abo [03BONB,
HEODXIAHUX ANs BeAeHHS BisHecy

3. 3ArANBbHI NPUHLMNMU

MepioandHe HanaHHA CUMBOIYHIX NoAapyHKiB KnieHTam
Ta HWMM ocobaM, 3 AKAMU KOMNaHii MalTb AiNoBi
CTOCYHKM, € MolumMperum seulem. BogHoyac, HagaHHs
nofjapyHKy MOXe NpU3BECTU [0 KOHAMIKTY iHTepecis Ta
MOPYLEHHS1  BMMOr  3aCTOCOBHOMO  3aKOHOAABCTBa,
BKNIOYAIOYM  BU3HAHHA  MOAApPYHKY — HenpaBOMIpHOK
BUrOAi0I0, AKLLO Takwil NOLAPYHOK Mae Ha MeTi CIOHYKaTK
0COBY A0 BUMHEHHS NEBHUX AiM Ui MPUIHSATTS PilLEHHS.

KomnaHisi ~ 3a6opoHse  OTpUMYBaTH,  MPOMOHyBATH,
0biLATU Un HanasaTi noaapyHKM UM Byab-AKi ki Mposeu
FOCTWHHOCTI  TpeTiM  ocobam/sip TpeTix 0cif, sKuwo
MOAapYHOK YY1 NPOSAB FTOCTUHHOCTI:
- MOpylye BUMOMV 3aKOHOAABCTBA Ta/abo NoTouHi
NOMITKA Ta npoueaypn Komnawii, BKMouaoun
Lo Monituky;
- Mae Ha MeTi OTpUMaHHs nepesar, npusinel,
IHLWMX DAKTUYHIX YU MOTEHLIHUX BUMO;
- € He TMOMIpHMM Yy CBOIM BapTocTi  uu
HEMPUAHATHUM 3 HLUUX NPUYUH;

“Public Official” means a person who performs any
activity related to the performance of functions of the
state or local government, or who is known to be closely
linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually
influencing the public official himself/herself. Those may
include close relatives (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling).

“Gift" means anything of value (e.g. money and their
equivalent (such as gift certificates, coupons, vouchers
etc.), other property, advantages, privileges, services,
intangible assets), provided/received free of charge or at
a price below the minimum market value.

‘llegal Benefit' means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

‘Facilitation Payments” means small payments made to
expedite non-discretionary governmental actions, such as
the processing of visas or business permits.

3. GENERAL PRINCIPLES

The custom to occasionally give token gifts to clients and
other parties with whom companies have business
relationships is widespread. However, sometimes gift
giving may create a conflict of interest, violate applicable
legislation, including constituting an illegal benefit where
the gift is aimed at inducing a person’s action or decision.

The Company prohibits to accept, offer, promise, or give
gifts or any kind of hospitality from/to any third party if the
gift or hospitality:

- Vviolates requirements of the law and/or
Company’s current policies and procedures,
including this Policy:

- Is aimed at gaining-an advantage, privilege, other
actual or potential benefit in return;

- is not moderate in value or unacceptable for
other reasons:



- He [J03BOMSAETLCA  MOMITUKO
NoAapyHKY YW NPOsIBY FOCTUHHOCTI;
- Mag Ha MeTi BNNHYTYN Ha PILUEHHS Y NOBEAIHKY.

OTpUMyBaYa

MMogapyHoK Ta nposiB FOCTMHHOCTI Mae HapaBatuca
BIIKPUTWIA Ta nposopuid crocib, Tak wWob penyTaLs
Komnanii He 3a3Hana 6yab-sikux HeraTuBHUX Hacmifkis y
pasi posroriowerHs iHdopmaii npo moaapyHok. [On
NpuKknagy, 3akpuTi 3axopu NS By3bKOro kona ocid He
BiANOBIAAIOTb KPUTEPILO MPO3OPOCTI.

PossaxarbHuii  3axif 3aBXaM MOBMHEH CTOCYBATUCS
bisHecy Komnaii Ta nepecnigysatv 3akoHHi BisHec-Ljini.
3a MOXIMBOCT, 3aNpOLLEHHs Ha 3aXif Mae HaaCUNaTUCs
OPUANYHIA 0COBI, fika CaMOCTIHO BM3HAYUTL YUaCHKIB
saxony. [NpeAcTasruk Komnawii 3aBxay noBuHeH OyTw
MPUCYTHIRA Mif Yac NpoBEfEHHS PO3BaXarnbHOro 3axomy
4718 TPETIX ocid.

3.1.  OTpumaHHsa nogapyHkis

IHpopmauis npo  Bynb-AkuiA OTpUMaHMA Big, TPETLOI
ocobn nopapyHok Baptictio Big 1000 rpH., wWo mae
3B'A30K 3 BUKOHAHHSAM NpaLBHUKOM 1orofii npodeciiiHmx

oboB'A3kiB, Mae  6yTM  HagaHa  KOMMMaeHe
odiLiepy/topuanuHomy Bigainy Komnawii Ta BHeceHa B
PeecTp  nojapyHkiB, WO BeAETHCH  KOMMNAEHC

oghitiepom/topuanyHUM Binainom Komnawii.

MNpauisHukn 3060B'A3aHi PeTenbHO OLHIOBATU  KOXEH
MOAAPYHOK Ta CyBOPO [OOTPUMYBATUCA BUMOT Ta
npuHUMAIB iei TMonitukv. Byab-sikvit NoaapyHoK, skwii
nopywye  Bumorn  uiei  [lomitmkn,  HeobxigHo
BIAXUMMUTW/HEraitHo NOBEpHYTV Ta MOBIZOMMTA MPO Le
KoMnraeHe  odiLiepaliopuanyHiid - Bigain Komnawii ans
Linel BHeCeHHs y PeecTp noaapyHKis.

3.2.  TonapyHku AepxaBHUM CRyX60BLAM
3abOpOHAETLCA MPOMOHYBATY, HafaBaTh MoAapyHkU Ta
Oynb-aki BUOM po3BaxarnbHUX 3axodiB Ta nposiBiB

FOCTUHHOCTI [lepxaBHuUM criykOoBLSM 3 METOK BNANBY
Ha iX pilieHHs:.

3akoHopaBCcTBO nepenbavae KpUMIHanbHY
BIANOBIAANLHICTL 3.MpsiMe Ta ONocepeaKkoBaHe HaaaHHs
HenpaBoMipHOT  Buroam [epxasHum  cryxBosLam,
MpauisHuk Komnawii moxe Takox npuTsryBaTucs Ao
BIANOBIAANBHOCTI 33 NnaTeXi areHTam Y TpeTim ocobam,
AKWO BIH/BOHA 3MIMCHIOE TakUi MNaTix uM Hagae IHLLY
BUrOZly TakOMy areHTy 4m TpeTit 0cobi 3 yCBinoMeHHs M
TOro, WO Takui nnatix/eurona Oyge HapaHwi/HagaHa

- is not in line with the gift policy of the receiver of
the gift or hospitality;
- is aimed at affecting decisions and behavior.

The gift and hospitality must be made openly and
transparently, so it will not lead to any negative
reputational consequences for the Company if publicly
disclosed. For example, exclusive events for limited
group of individuals does not fulfill the criteria of
transparency.

The entertainment must be related to the Company’s
business and have a legitimate business purpose. Where
possible, the invitation should be sent to the legal entity,
which independently appoints attendees. Company
representatives should always be present when
entertainment is arranged for the third parties.

3.1.  Receiving Gifts

Any qift received from any third party in relation to the
performance of employee’s professional functions valued
more than 1000 UAH, must be reported to the
Company’s Compliance Officer/Legal Department and
recorded in the Gift Register maintained by the
Company's Compliance Officer/Legal Department.

The employees should consider any gifts on a case-by-
case basis and should strictly follow this Policy and its
principles. Any gift violating this Policy must be
rejectedimmediately retuned and reported to the
Company’'s Compliance Officer/Legal Department for
logging in the Gift Register.

3.2.  Gifts to Public Officials

It is prohibited to offer, give gifts or provide any kind of
entertainment and hospitality to Public Officials aimed at
influencing their decisions.

The law establishes criminal liability for both direct and
indirect illegal benefit to a Public Official. The Company
employee may also be liable for a payment made by an
agent or a third person, if the employee makes a
payment or provides other form of benefit to such agent
or third person with knowledge, directly or indirectly, that
it will be given to or made available for the benefit of a
Public Official.
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[epxasHomy cnyx6osLo.

[na  3abesneyeHHs  [OTPUMaHHs  3aCTOCOBHOTO
3aKkoHopascTBa Ta uiei Monitukk, Byab-AKki NoaapyHKW,
MPOsIBU FOCTUHHOCTI Ta po3BaanbHi 3axoau ans oyab-
sikoro [lepxasHoro cryx6oBusa ManTb 6yTv nonepeaHLo
CXBaneHi KomnnaeHc odilepom/IOpUandHUM  Biaainom
KomnaHii Ta 3afokymeHToBaHi y Peectpi nogapyHkis.
Byab-Aki Taki CXBanmeHHs MOBMHHI HapgaBaTucs
NUCbMOBIi hopMi.

AKLIO oaepxaHHs NonepeaHbOro CxBaneHHs € cknagHUm
4N HEMOXIMBUM, IHEPOpMaLis NPo Byab-AKkniA NoaapyHok,
MPOAB TOCTUHHOCTI YM po3BaxarbHUiA 3axin Mae byTw
nNpoTSArom 72 rOOVH  HapaHa KOMMNnaeHe
oiuepy/topuavyHomy Biaainy Komnawii 3 nopgasblumm
OTPUMaHHSIM CXBamneHHsI.

MNpu HapanHi nojapyHkiB  [epkaBHUM  cryx60oBLAM,
NpaLiBHUKW MaKOTb AOTPUMYBATICS HACTYMHUX NPaBun:

A. MonapyHok NOBUHEH BignoBinaTm
3aranbHOMPUAHATUM YSIBREHHSM MPO FOCTUHHICTb. Mpw
BM3HaYeHHi TOro, 4¥ BiANOBIAAE MOAAPYHOK LbOMY
KpuTepilo, cnif BpaxoByBaTW BapTiCTb Ta [OPEYHICTb
noaapyHka. Hanmpuknap, uykepku um OykeT KiTiB Y
3B'AI3Ky 3 NPOCECiHUM CBATOM 3a3BKYail BignoBinawTL
3aranbHOMPUAHATAM YSBNEHHSM MPO TOCTUHHICTb, arne
MiLHi  anKoromnbHi Hanoi 4u napdymn — MOXYTb He
BIANOBIAaTW. Y pasi BUHWKHEHHS CyMHiBiB, Bynb nacka,

3BepTantecs [0  KOMNMaeHc  odilepa/topuanuHOro
Binainy Komnarii,
B. MNopapyHKOM He NOBWHHI BYTH rPOLLOBI KOWTH Ui

IX exsiBaneHT (mogapyHkoBi cepTudikaTh, KymoHu,
Bayuepu), HesanexHo sia ix cymu.

C. BapricTb nogapyHky € posymHowo Ta Bignosifae
crarycy [lepxaBHoro cnyx60BLs, NOAAPYHOK He Mae Ha
MeTi BMIMHYTW Ha opepxyBadya, W06 AonOMorTM
KomnaHii y BefieHHi BisHecy WM OTpuUMaHHi Byab-aKoi
HenpaBOMIpHOT BUrOAM.

D. BapTicTb nofapyHKy He NOBMHHA NEpeBuLLyBaTY
NiMITW, BCTAHOBMEHI YWHHWM 3aKOHOAABCTBOM. BapTicTb
PasoBoro mogapyky [lepxaBHoMy CRyxGoBLO  (un
viorofii 6rinabkim pogmyam) He mae nepesuwyysatu 1900
rpUBEHb, @ CyKyNHa BapTiCTb BCIX MOZApyHKiB, WO
ofepxaHi  [epwasHum cnyxbosuem (abo  itorofii
OnusbkMMM  poauyamu) NpOTArOM  OFHOTO  POKYy  He
nosuHHa nepeswysatn 3 800 tpupeHb abo iHWy cymy,
Wo BM3HAYEHA 3aKOHOAABCTBOM YkpaiHu. Tak sk
MaKcuMarbHi BapToCTi NofjapyHKIB 3anexarb sif poamipy
MPOXMUTKOBOrO MIHIMyMy AN npauesfaTHuX ocif, Lo
MOXE YaC Bif 4Yacy 3MiHIOBATUCH, NO3BONEHA Ha feHb
HaZlaHHA NOAAPYHKY BapTICTb NOBUHHA ByTH YTOYHEHa Y

To comply with applicable legislation and this Policy, any
gifts, entertainment or hospitality to any Public Official
must be preauthorized by the Company’s Compliance
Officer/ Legal Department and recorded in the Gifts
Register. All such authorizations must be provided in
writing.

In situations where preauthorization is impractical or
impossible, all information regarding any gift,
entertainment or hospitality should be reported to and
authorization should be obtained from the Company’s
Compliance Officer/ Legal Department within 72 hours of
the gifting.

When giving gifts to Public Officials the following
guidelines must be followed:

A The gift must meet the accepted notions of being
reasonable and customary. When defining whether the
gift meets these criteria, such circumstances as value,
and the relevance of the gift should be considered. For
example, sweets or a bouquet of flowers on the
professional holiday usually does not exceed the
accepted notions of being reasonable and customary,
while strong alcohol or perfumes may. If in doubt, please
contact the Compliance Officer/ Legal Department for
guidance, preferably before making the gift.

B. The gift must not be in the form of cash or a cash
equivalent (e.g., gift certificates, coupons, vouchers),
regardless of the amount.

C. The value of the gift must be reasonable and
appropriate to the Public Official's position, and the gift
must not be intended to influence the recipient to assist
the Company in retaining business or gaining any illegal
benefit.

D. The value of the gift must not exceed the
thresholds established by the applicable laws. One time
gift value to a Public Official (or his/her close relatives)
must not exceed UAH 1,900 and cumulative value of all
gifts to a Public Official (or his/her close relatives) during
1 year must not exceed UAH 3,800 or such other value
as established by Ukrainian law. As the gifts value
thresholds depend on a living wage, which may vary from
time to time, the permitted value of gift as of the day of
gift giving has to be clarified with the Company's
Compliance Officer/ Legal Department in case of any
doubts.
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KomnnaeHce oditepaltopuanyHoro singiny Komnatii.

E. MpauisHukam KomnaHii 3a xopHUx o6CTaBuH He
LO3BONAETECA  HapaBath  Oyfb-AkuiA  noaapyHoK
[epxaBHoMy Cryx0oBUIO, SKWA NpUAMaE 4YM  MOXe
npuiAMaTh pilleHHs Ha kopucTb Komnawii (Hanpuknag,
YneHu TeHOEepHOI KOMICIi, NpaLiBHUKN PErynsTopHuX Ta
MOJATKOBUX OpraHis  Towo). Y pasi  MpuiHATTa
OKpecneHUmu ocobamu  pieHs nicns  ofepwaHHs
MOMapyHKy, TaKi pilUeHHsI BBaXalTbCH NMPUAHATAMKA B
yMOBaX KOHAIIKTY iHTEPECIB Ta NigNsralTb CKacyBaHHIO,
a [10roBOpM, yknaaeHi Ha nifcTasi Takux piLleHb, MOXyThb
ByTv ockapxeHi y cyai.

F. HeobxigHo  yRukaTM  4acToro  papyBamHs
noaapyHKiB ofiHOMY i Tomy X [lepxaBHomy cryx60sLjo,
Tak K MOBTOpHE [apyBaHHA MOXe OyTu 03HaKow
HenpaBoMipHUX Aiik. Y Oyfb-skomy pasi, HeobxigHo
3aBxau poTpumysartucs nyHkTy (D) suiwe.

lpvknafamn  HanexHux  nofapyHkis  [JepxasHum
Cnyx0oBLUAM € peknamMHa npoayKUis 3 MOroTUnoM
Komnanii, Taka sk kaneHaapi, pydku, Ofar Ta ropHsTKa
AN KkaBu TOWO, 33 YMOBM [OTPUMAHHA MiMiTIB,
BCTaHOBIIEHNX nyHKTOM (D) BuLLe.

3.3. TlopapyHku OGisHec-napTHepaM Ta iHWMM
TpeTiM ocobam

Komnania cnisnpavoe BUkMioYHO 3 GisHec-napTHepamy,
AKI MalTb BUCOKI €TWYHI CTaHAapTU Ta NOAINSIoTL Halli
30008'A3aHHA Ta UjHHOCTI. Komo Takux ocib Bkmiovae,
30KpeMa,  areHTiB, NPEeACTaBHUKIB  KNieHTIB  Ta
nocravyanbHukis. Mu  He paemo nogapyHku s
OTpUMaHHs  Oyab-Akoi  HenpaBOMIpHOI  BMrogu  ans
Haworo BisHecy. [loAapyHKM TakoOX He NOBUHH
HaiaBaTncs YnieHam poauHY BisHec-napTHepiB Ta iHLWmX
TpeTix ocib.

HapaHHA/OTpUMaHHS  HaCTYNHUX  MoapyHKiB  areHTy,
bisHec-napTHepy uM iHwWIi TpeTit ocobi, 3assuual,
BBAXAETLCA NPUAHATHIM:

A FlofapyHk, Lo Bpy4aloTeCA 3 Harogu Ows
HapOMKeHHs abo iHLMX 0cOBNMBIX NOAIN, AKLLO BApTICTb
TaKnx NoAapyHKIB € NOMIPHOKO Ta BifNoBiaae Harogj.

B. HpibHi 3pasku, nogaposai 3 Harogm BI3UTY
KomnaHii abo noaibHmx nogin.
C. Mpukpacu nomipHoi BapTOCTi, Heaopori cyBeHip

[N rOCTEW, HanpUKNag, y 38'si3ky 3 piuHmnueto Komnaii
4n noaibHUMU NoAaiamN.

IHbopmaLlist npo By Ab-skuiA noaapyHoOK bisHec-naptHepy
4u OyAb-sikilt TpeTilt ocobi BapticTio Big 1000 rpH., Wo

E. Under no circumstances should any gifts be
provided to a Public Official, who adopts or may adopt
decisions in favor of the Company (such as members of a
tender committee, regulators, tax officers, etc.,). Such
decisions, adopted upon the receipt of the gift, are
considered as conflicted, which may lead fo the
cancellation of the decision and may also lead to
challenging the agreements based on such decisions in
the court.

F. Frequent gifts to the same Public Official must be
avoided, as recurrent gift-giving may be a red flag for
improper conduct. In any case, paragraph (D) above shall
apply at all times.

Examples of acceptable gifts to Public Officials include
the Company’s advertising or promotional items bearing
Company’s logo, such as calendars, pens, clothing, and
coffee mugs with value below that established in
paragraph (D) above.

3.3.
Parties

Gifts to Business Partners and Other Third

The Company deals only with business partners who
have high ethical standards and share our commitments
and values. These include, but are not limited to, agents,
customer representatives and suppliers. We do not
provide gifts to gain any unlawful benefits for our
business. Gifts should not be given to the family
members of business partners and other third parties.

The following gifts are normally acceptable to give to an
agent, business partner or other third party or to receive
from the same:

A Gifts delivered in connection with birthdays or
other special occasions or during illness, provided that
the gifts are of a modest value in the overall context of
the particular case.

B. Minor samples, presented in connection with
company visits or similar occasions.
C. Ornaments of modest value, moderate souvenir

gifts to guests, eqg. in connection with Company
anniversary and similar events..

Any gift provided to business partner or any third party in
relation to the performance of employee’s professional
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Mac 3B'A30K 3 BUKOHAHHSM MpaLiBHUKOM  HOrofii
npodbeciiHnx 0608'A3KIB UM NPEACTaBHULTBOM Komnaii,
Mae OyTu HafaHa komnnaeHc odiuepy/iopuaniHomy
Binniny Komnawii Ta BHeceHa B PeecTp nopapyHkis ans
Liinei MOHITOPUHIY 3a LOTPUMaHHS BUMOT [MoniTuku.

3.4. Crumyniotoui nnatexi

Xoya Crumymiolodi nnatexi MOXYTb  [J03BONSATHACA
3aKOHOAABCTBOM OKpemux KpaiH, KomnaHia 3abopoHsie
TaKi nnaTexi, OCKIMbKM BOHW € HE3aKOHHUMMW 3riOHO 3
3aCTOCOBHMM 3aKOHOAABCTBOM YkpaiHW. HesanexHo Bia
cymy, npauyisHnkv Komnarii He NOBMHHI NPONOHYBaTH Yu
cnnavysaty CTUMynolodi nnaTexi.

4, IHOOPMYBAHHA TA BEEHHA 3AMUCIB

IHchopmaLlis npo Byab-akuMiA NOJAPYHOK, BapTICTL AKOrO
nepesuLLye BCTaHOBNEHi Uieto [MoniTukow nimiTk, Mae
ByTM CBOEYaCHO HajaHa Ta  HaNeXHUM  YWUHOM
3a[J0KYMEHTOBaHa.

3anucy Npo HapaHi Uy OTPUMaHi NoAAapYHKM Ta Nposax
FOCTVUHHOCTI, BKMIOYaluX iHdopmauiio npo ocoby, wwo
HaJae Yn OTPUMYE NoJAPYHOK, AaTY HAAAHHS/OTPUMAHHS!
MOAAPYHKY, BHOCATLCA A0 PeecTpy nofapyHkis Komnani.

MpaujBukn He 3000B'A3aHi 3BITYBATU Ta BHOCUTY
iHopmaLito  Npo  nofapyHkW, OTpUMaHi  Big/HapaHi
6rm3bKAM poauyaM, KpiM BUNaZKIB KoMK Taki nofapyHKu

CTOCYKTbCA  BUKOHaHHA  NpauiBHUKOM  NPOdeCiitHmX
obos'askiB. IMepenik ociB, sKki MOXyTb BBaXaTUCS
OrmMsbkuMM  pogvdamu,  MICTUTECA Y BMSHAueHH

AepXaBHoro cryxooBL.
5. NOOATKOBA IHOOPMALIA

byob-Aki nuTanHs wopo BuMor uiei Monitvkn Ta
iHopMaLyis, WO BKA3ye HAa BUMHEHHS YW MOTEHL|iHe
BUMHEHHS  MOPYLUEHHS,  NOBWHHI  afpecyBaTuCs
KOMNnaeHe  odiuepy/iopuanyHomy  Binainy  Komnanii.
Brasara iHdopmauis byse yBakHO posrmsHyta 3
BOTPUMAHHAM NPUHLMNIB KOHDIAEHLLIHOCTI.

functions, representation of the Company, value of which
exceeds UAH 1000, must be reported to the Company’s
Compliance Officer/Legal Department and recorded in
the Company’s Gift Register for monitoring purposes.

34. Facilitation Payments

Although Facilitation Payments may be allowed under
laws of some countries, the Company: prohibits such
payments as they are illegal under applicable Ukrainian
law. Whatever their size, no Company employee should
offer or pay Facilitation Payments.

4. GIFT REPORTING AND RECORDING

Any gift which value exceeds thresholds established in
this Policy, must be timely reported and appropriately
recorded.

Records of provided or received gifts and hospitality,
including information on the recipient and the providing
person, the date of provision/receipt of a gift must be
entered in a Company's Gifts Register.

It is not required to report and record the gifts received
from/provided to the close relatives, unless such gifts are
related to the performance of employee's professional
functions. The employees should refer to the definition of
the Public Official for guidance on who may be
considered as a close relative.

5. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer/ Legal Department. Every report will
be carefully considered and treated in confidence.



