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MONITUKA LLOAO B3AEMOLII 3 ATEHTAMMU TA
NOCEPEQHUKAMHU

1. MPO NOMITUKY

1.1.  Cdpepa 3acTocyBaHHA

Ua Tonitmka wWwopo B3aemodii 3  areHtamy Ta
nocepeHukamm (gani — «MoniTuka») 3aCTOCOBYETLCA A0
BCiX npauiBrukis  TOB «PIHKY/ly (mani -
«KomnaHisi»), a TakoX [0 11 YNOBHOBAXeHUX
npegcraBHuKiB Ta Yneris NpaBniHHA. Mu Takox 04ikyemo,
WO Hawi areHTW, pagHUKK, KOHCYNMbTaHTW Ta  iHLL
nocepesHuKM, WO AiloTb Bif iMeHi Komnarii (gani — «Tperi
ocobu»), OyayTb MOCMIQOBHO AOTPUMYBATUCS BUMOT
MoniTukn y xogi HagaHHs Humu nocnyr Komnawii. Ons
uinen uiei Monitmkm, oo TpeTix ocib He BigHOCATLCA
nocTayarnibHUKM Mocnyr Ta ToBapis, WO [AiTb Bif
BMacHOro iMeHi Ta He B3aemofitoTb 3 [lepaBHUMM
CNyxBoBLAMM (SK BU3HAYEHO HIKYE) Mg Yac BUKOHAHHS
3000B’'A13aHb 3a 4OrOBOPOM 3 KoMnaHieto.

1.2.  Merta lNonituku

KomnaHis akTuBHO 3acymxye Oydb-ski KopynuiiHi abo
He3aKoHHI Aii TpeTix ocib, Ta BXWBaE BiANOBIAHI 3ax0am
W06 3MEHLINTY pU3nKK Takux dii. BignosiaHo, KomnaHis
npuiHana o [onituky 3 MEeTOK  3anpoBaKEHHS
npoueaypu nepesipku  TpeTix oci6 Ta  npotugii
nopyweHHto  TpeTimm  ocobamm  [onitukn  abo
30008’s13aHb, BCTAHOBIIEHUM OrOBOpPOM 3 KomnaHieto.

1.3.  Yomy Baxnuso gotpumysatuncs lMonitmku
[MopylleHHs  3aCTOCOBHOTO  3aKOHOZABCTBA  MOXe
NPU3BECTM [0 HACTaHHA HeraTMBHWX Hacnigkis Ans
KomnaHii Ta Hawwmux npauiBHUKIB: Bif 3aBAAHHS LUKOAW
penyTayii Ta (iHaHCOBMX BTpaT, A0 MPUTArHEHHS [0
LUMBINbHOI Ta KPUMIHANbHOI BigNOBiAanbHOCTI, Ta/abo
3aCTOCYBaHHS CaHKLil 3 GOKy KOHTpOIo4KX opraHis. [lo
nNpauiBHWKiB, SKi nopywywTb BUMOr [onitukn, ByayTh
3aCTOCOBYBATUCS  3ax0fM  AWUCLMMMIHAPHOTO  BNAMBY,
BKIIOYA04M 3BINIbHEHHS.

[MpauiBHWKK, YNOBHOBaXeHi npeacTaBHUkM KomnaHii Ta
UneHn MNMpaBniHHA NOBWUHHI NOBIZOMAATY NPO BCi MOXIBI
nopywexHs uiei lMonitukn abo  aHTUKOPYNLAHOrO
3akoHogaBcTBa. byab-aka iHopMaLis Woa0 NOpYLIEHHS
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AGENTS AND INTERMEDIARIES POLICY

1. ABOUT THE POLICY

1.1.  Application Area

This Agents and Intermediaries Policy (the “Policy”)
applies to all employees of GREEN COOL LTD (the
“Company”), to Company’'s authorized representatives,
as well as to Board Members. We also expect agents,
advisers, consultants and other intermediaries acting on
Company’s behalf, hereinafter referred to as “Third
Parties”, to adhere to and to follow the Policy in a
consistent manner in performing their services for us. For
the purposes of this Policy, Third Parties do not include
services and goods providers who act on their own behalf
and do not interact with Public Officials (as defined below)
when performing their contractual obligations towards the
Company.

1.2.  Objective of the Policy

The Company actively discourages any corrupt or unlawful
conduct that Third Party may engage in, and uses
appropriate precautions to minimize the risks of any such
behavior. Therefore, the Company adopted this Policy to
establish procedure for vetting and monitoring Third
Parties, as well as for addressing violations by Third Party
of this Policy or certain obligations imposed based on the
contract with the Company.

1.3.  Why It Is Important to Follow the Policy
Breaches of applicable law can result in negative
consequences for the Company and our employees,
ranging from reputational and financial damage to civil and
criminal law liability, and/or sanctions by regulatory
authorities. The Company will take disciplinary action
against employees breaching the Policy, up to termination
of employment.

Employees, authorized representatives of the Company
and Board Members must report all suspected breaches
of this Policy or those of the applicable anti-corruption
legislation. Any information suggesting that a violation of



abo WMOBIPHOTO NopYLUEHHS npaLiBHUKOM,
YMOBHOBaXXEHUM npeacTaBHUKOM KomnaHii abo YneHom
MpaBniHHs, abo TpeTboto 0coboto NoBKUHHA ByTH HEranHo
HajaHa  KOMMMaeHc  odilepy/iopuanyHomy  Binginy
Komnanii. KoxHe noBigomneHHs 6yae yBaxHO po3risiHyTe
Ta nepesipeHe, i3 3a6e3ne4eHHIM KOHIAEHLINHOCTI.

lMpuknagamu nopyLUeHb, 30KpeEMa, €:

- HeJoTPpUMaHHd  MpuHUMNiB  Ta
BCTAHOBNEHMX L€t [1oniTUKO;

- HEernoBidOMMEHHs Npo MOXnmBe abo akTuyHe
MOPYLIEHHS  aHTUKOPYMLIMHOTO  3aKOHOLABCTBA
abo npuHUMNIiB Ta npoueayp, BCTAHOBNEHNX L€t
[oniTukoto;

- HeyBaxHicTb abo HeobauHICTb Yy XOAi NepeBipky
TpeTboi ocobum;

npoueayp,

- BigKpuTe  uUM  npuxoBaHe  penpecyBaHHs
npawiBHWKa, SKWA NOBIAOMMB Npo hakTU4HE abo
MOXMNnBe NOpPYLLUEHHS AHTUKOPYNLiNHOTO

3akoHoaaBcTBa abo wiei Monituku, Towo.

Komnnaexc odilep/topuanynnia Bigain Komnawii nosuHeH
HafaBaTW BKA3iBKM MpaliBHMKaM LWO4O AO03BOMEHMX Ta
3ab0pOHEHVX Aii BigNoBIgHO 4O Uiei MoniTuku.

Hegotpumanus  lMonituku  TpeTbod  ocoboto  moxe
NPW3BECTU 40 NPUNUHEHHS! AOMOBIPHMX BiAHOCUH 3 TaKO
TpeTbolo 0c060l0, a TaKOX NPU3YNUHEHHS MnaTexiB
BigNoBigHO Ao Uiel MNMoniTuku.

AxtyanbHa Bepcia uiei [oniTwku JOCTynHa B peXuUMI
OHIMamH 3a agpecor:
https://www.beer-co.com/ua/site/green-reports

2. KnoyoBI TEPMIHK

«[lepkaBHun cnyxb6oBeub» — 0c00a, SKa 3AINCHIOE
Oyab-gKy OiSnbHICTb, NOB'SI3aHY 3 BUKOHAHHAM (DYHKLLi
[EPXaBM YM MICLEBOMO CaMOBpPSAYBaHHSA, Mpaue Y
AEpXaBHOMY MiANPUEMCTBI, MDKHApPOZHIN opraHisai,
NONITUYHIN NapTil, Y1 SKa € 3aBiAOMO TiCHO MOB'SI3aHOK) 3
AEPXaBHUM CryDO0BLEM HACTIMbKW, L0 BMMMB Ha Taky
0Ccoby € YN MOXE BBAXKATUCA NOTEHLIMHIM YW (DAKTUYHAM
BMIMBOM Ha CaMOro aepasHoro cryx6osus. Taki 0cobu
MOXYTb BKMtouaT 6nusbkux pogudie  [lepaBHoro
cnyx0boBUs (Hanpuknag, YONoBIK YM APYXUHA, AiTK,
Batbki, BpaTh Ta CECTpU, YN YONOBIK/APYKMHA AUTWHM,
Bpata abo cectpm). [oBHWIA Nepenik ocio, SKi BBaXaKTbCS
[epxaBHUMK Cryx60BLAMM HABELEHO B NMYHKTI 1 YaCTUHK
nepwoi crarti 3 3akoHy Ykpaihm «[lpo 3anobiraHHs

KopynLji».

«HenpaBomipHa Buroga» — rpowi YW iHWeE MaWHo,
nepesary, Ninbru, NOCNyry, HemarepianbHi akTUBK YM

the Policy by an employee, authorized representative of
the Company or a Board Member, or by a Third Party, has
occurred or is about to occur should be reported promptly
to the Company’s Compliance Officer/ Legal Department.
Every report will be carefully considered, investigated and
treated in confidence.

Examples of breaches are, but not limited to, the following:
failure to implement the principles and steps set
out in this Policy;

failure to report suspected or actual violation of
anti-corruption laws or breach of the principles and
steps set out in this Policy;

lack of attention or diligence when assessing the
Third Party;

direct or indirect retaliation against an employee
who reports an actual or suspected violation of the
anti-corruption laws or this Policy, etc.

Company’s Compliance Officer/ Legal Department should
provide necessary guidance for employees on permissible
and prohibited actions under this Policy.

Failure of a Third Party to follow the Policy can result in the
termination of contract with such Third Party and
suspension of payments as set out in this Policy.

The up-to-date version of this Policy is available
online at:
https://www.beer-co.com/ua/site/green-reports

2. KEY TERMS

“Public Official” means a person who performs any
activity related to the performance of functions of the state
or local government, works in government-controlled
enterprise, international organization, political party, or
who is known to be closely linked to a public official in a
way that influencing this person is or may be perceived as
potentially or actually influencing the public official
himself/herself. Those may include close relatives of the
Public Official (e.g. spouses, children, parents or siblings,
or spouses of a child or a sibling). The full list of those who
can be considered Public Official is set forth in paragraph
1 of part 1 of Article 3 of the Law of Ukraine “On Corruption
Prevention”.

“lllegal Benefit” means money or other property,
advantages, privileges, services, intangible assets, and
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Oyab-AKi iHLWI BUrogN MaTepianbHOro Y HemaTepianbHoro
XapakTepy, Wo o6ilslTbCs, MPOMNOHYITLCS, HaAAKTLCS
4N OTPUMYIOTLCS 6€3 3aKOHHWX Ha Te MigCTas.

«KoHdcbnikt  iHTepeciB»  03Havae cuTyauilo  abo
00CTaBMHM, 3@ SKUX NPUBATHI iHTEpecu npawiBHUKIB
MOXYTb BNMBaTW Ha 06’'EKTMBHICTb ab0 HeynepemKeHiCTb
BMKOHaHHS iX oQpiLiiHX 0BOB'A3KIB; y LbOMY BUMaaKy
NpUBATHI iHTEPeCK BKIOYaoTb Byab-AKy BUrOdy ANs HUX,
UNeHiB X poanHM abo GnM3bKKUX 3HANOMKX.

3. 3ATANbHI NPUHLUWUNA

KomnaHig 30iMCHIOE CBOK AiSNbHICT B YECHW Ta
npo3opui  €nocib,  AOTPUMYETBCA  @HTUKOPYMLIHOIO
3aKOHOAABCTBA Ta He Hagae npsmo abo uepe3 Tperix
oci6, HenpasomipHy Burogy [epxasHum CryxBoBuUaM 4
iXHIM MpeacTaBHMKaM 334N OTPUMAHHS  Byab-sKux
He3aKOHHUX NepeBar y XoAi CBOET AisnbHOCTI abo 3aans
Oyab-akux iHWKX yinen. BignosigHo, KomnaHis 3anyvae
nuwe TpeTix 0cCiB, SKi NOBHICTIO AOTPUMYIOTLCA NpaBur,
BCTaHOBMEHMX Lieto IMoniTukoto, Ta yHUKaTb xabapis Ta

Kopynuji.

3anyJeHi TpeTi 0coby MOBMHHI YHWKATK Ta 3AiMCHIOBATH
PO3KPUTTS €TUYHUX, HOPUONYHUX, (DIHAHCOBMX YW IHLIMX
KoHdpnikTiB  [HTepeciB, wWwo crocyloTbest KomnaHii, Ta
YCyHyTM cebe Big BWKOHAHHS MOBHOBaXEHb LIOAO
NPUAHATTS  pieHb Yy Byab-akin - cutyauii  KoHdnikty
IHTepeciB, WO cTocyeTbes KomnaHi.

MpauiBHMkM KomnaHii, o BignoBigalTb 3a B3aEMOAi0 3
TpeTivu  ocobamn  («IHiuiaTopm»), NOBMHHI  BXUTH
BiANOBIgHI 3axoay, LWob 3abe3neunT HaCTynHe:

- Haropoga TpeTin 0cobi BignoBigae BMHaropodi 3a
3aKOHHI NOCMyry, WO HagatoTbCs Takow TPeThOi
ocoboto Komnawii;

- XOfHa YacTuHa TaKoro nnaTexy He nepefaeTbes
TpeTboto ocoboto sk HenpaBomipHa Buroga Ta
IHWWM YMHOM He nopywye uiei Monituku abo
3aCTOCOBHOIO 3aKOHO4ABCTBA;

- BCi TpaH3akuii 3 [epxaBHUMM Cryx060BUAMK, SKi
CTOCYIOTbCA HafaHHs nocnyr TpeTbow 0coboto
Komnanii, HanexHWM YMHOM 3a[0KyMEHTOBaHI Ta
3aidcHeHi  BignoeigHO g0 uiei [loniTukn Ta
3aCTOCOBHOIO 3aKOHOABCTBA.

4. OPUOWUYHA NEPEBIPKA
4.1.  IHiyiaTop
[o 3anyyeHHs TpeTboi ocobu, ska Byae QiaTv Bif iMeHi

Komnanii, noBuHeH ByTn BU3HaueHWi IHiyiaTop. IHiyiaTop
BionoBigae 3a BUOIP HAMEXHOro PiBHS  HOPUOMYHOI

anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

“Conflict of Interest” means a situation or circumstances
in which private interests of employees may influence the
objective and impartial performance of their official duties;
in this regards, private interests include any advantage for
themselves, their families or personal acquaintances.

3. GENERAL PRINCIPLES

Company conducts its business in a fair and transparent
manner, complies with anti-corruption legislation and does
not give, directly or through Third Parties, lllegal Benefit to
Public Officials or their representatives to receive any
unlawful benefits for our business or for any other reasons.
Therefore, the Company only appoints Third Parties who
can demonstrate that they fully comply with the principles
of this Policy and avoid bribery and corruption.

Involved third parties must avoid and disclose ethical,
legal, financial or other Conflicts of Interest involving the
Company and remove themselves from exercising
decision-making authority in any Conflict of Interest
situation involving the Company.

Company’s employees responsible for dealing with Third
Parties (the “Initiators”) must take appropriate measures
to ensure that:

- Third Party's fee represents an appropriate
remuneration for legitimate services provided by
such Third Party to the Company;

- no part of any such payment is passed on by the
Third Party as lllegal Benefit of otherwise in
violation of this Policy or applicable law;

- all transactions with Public Officials, which relate
to performance of services by the Third Party for
the Company, are duly recorded, and conducted
in compliance with this Policy and applicable law.

4. DUE DILIGENCE
4.1. Initiator
Before engaging Third Party to act on behalf of the

Company, an Initiator must be identified. Initiator should
be responsible for selecting the appropriate level of due
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nepeBipk/ Ta BXMBAE 3ax04u, HeoOXigHi Ans 3any4eHHs
TpeTboi 0cobwm, BignosiaHoO Ao MoniTuku.

|HiujaTop MOBMHEH nepekoHaTWCs, Wo Tpets ocoba
PO3MoyYMHae HagaeaT NOCAYrK Bif iMeHi KoMnaHii Tinbku
nicna Ttoro, sk (i) Tpeta ocoba npodwna HanexHy
topuanYHy nepesipky, Ta (i) Mbx Komnanieto Ta TpeTboto
0coboto nignucaHuii 4OroBip.

4.2.  Bubip npoueaypu 10pMaNYHOI NepeBipKu

4.2.1. TpeTi ocobu 3 BUCOKAM PU3NKOM

HactynHi kateropii TpeTix ocib BBaXalOTbCs TaKUMK, LLO
CTaHOBIATb BUCOKWIA PU3WK Ta NMOBWUHHI NPONTU peTenbHy
OPUANYHY NEepeBIpKY nepeq 3anyyeHHsM:

- Oypb-ska TpeTa ocoba, wWwo Oyae Hanpsmy
B3aemogisTV 3 [lepxxaBHuM Criyx60BLEM Bif, IMEH
Komnaii;

- Oypb-ska Tpers ocoba, skin BuHaropoga
BMMMAYyeTbCA B 3aneXHOCTI Bif [OOCATHEHHS
NEeBHUX Line: NignMcaHHa JOroBopy, OTPUMAHHS
£03B0ny ab0 36inbLueHHs BisHeCy;

- bygb-ska Tpets ocoba, WO Mae 34iMCHIOBATY
MOLUYK iHGhopmalii, ika He € nyBnivyHO AOCTYNHOK
(Hanpuknag, BigOMOCTI PO CyAUMOCTI);

- Oypb-ska TpeTs ocoba, ska € abo morna 6yTw
[epxasHum cnyx6oBLeM abo nignpreMcTBoM, B
akomy [lepxaBHuin cnyxboBeup Mae iHTEpeC
(Hanpuknag, €  BMACHWKOM,  aKLiOHepoM,
OVPEKTOPOM, 3aiMae iHWY KepiBHy nocagy,
TOLLO).

Akwo byab-aka Tpets ocoba Bignosigae Oyab-skomy 3
BUMLLie3a3HAYEHNX KpUTEPIIB, IHILIaTOp NOBWUHEH OTpUMATK
Bin Tpetboi 0cobu 3anoBHeHy AHKETY  OLiHKM
BiANOBIAHOCTI TPeTLOI 0cobw, ska € JdogaTtkom 1 Ao uiei
Monitukn (mani — «AHKeTa»), pasoM i3 CynpoOBiAHUMM
[OKYMEHTaMU, BM3HAYEHUMM KomnnaeHc
odiuepom/topmanyHum  Bigainom Komnadii, Ta nogatu
3a3HaveHi JOKyMEHTU 115 NepeBipKy.

4.2.2. IHwi TpeTi ocobu

TpeTi ocobu, WO He BiANOBIAAKTL KPUTEPISM BMCOKOTO
PU3KKy, NOBWHHI nignucat 3asBy TPeTbOi ocobu, ska
3Haxogutbeca Yy [logatky 2, nepep iX 3anyyeHHsMm Lo
cnisnpav. IHiuiaTop noBuHeH nopaty mignucaHy 3asBy
TpeTbOi 0cobu KomnnaeHe odilepy/topuanyHomy Bigainy
KomnaHii gns 3bepiraHHs Ta pyTWMHHOI nepeBipku, Ta
OTPUMATW MOTOMKEHHA Meped nignucaHHam Oyab-skux
yrog 3 Takoto TpeTbor 0co6010.

4.3.  [poueaypa opuaANYHOI NepeBipKu

diligence and performing necessary actions as set in this
Policy before retaining a Third Party.

The Initiator must ensure that Third Party starts provision
of services on behalf of the Company only after (i) the Third
Party passed an appropriate due diligence process, and
(i) a written contract between the Company and Third
Party is in place.

4.2.  Selecting a Due Diligence Process

4.2.1.  High risk Third Parties
The following categories of Third Parties should be
considered as high risk Third Parties, and should be
subject to thorough due diligence review prior to retention:
- any Third Party that will be engaged to deal
directly with a Public Official on behalf of the
Company;
- any Third Party that is compensated on the basis
of their success in securing a contract, permit or
increased business;

- any Third Party that is to be engaged to seek
information that is not publicly available (e.qg.,
criminal records);

- any Third Party that may be, or may have been, a
Public Official or an enterprise in which a Public
Official holds an interest (e.g., as an owner,
shareholder, director, senior manager, etc.).

With regards to any Third Party meeting any of the above
criteria, the Initiator must obtain completed Third Party
Assessment Questionnaire attached as Appendix 1 to this
Policy (the “Questionnaire”) along with supporting
documents as established by the Company’s Compliance
Officer/Legal Department, and submit to the latter for
assessment.

4.2.2.  Other Third Parties

Third Party which does not meet the criteria of high risk
Third Party must sign the Third Party Declaration attached
as Appendix 2 before its retention. The Initiator should
submit signed Third Party Declaration to Company’'s
Compliance Officer/Legal Department for storage and
routine verification, and receive clearance prior the signing
of any contractual arrangement with such Third Party.

4.3.  Due Diligence Process
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4.3.1.TpeTi 0cOBM 3 BUCOKUM PU3NKOM

KomnnaeHc odpiLep/topuanyHmi Binain KomnaHii noBUHeH
nepernaHyT Ta nepesipuTW iHOPMaLitd HaBedeHy B
AHkeTi Ta cynpoBigHux AokymeHTtax. Lg iHcopmauis
noBuHHa OyTW nepeBipeHa WNSXOM OBrOBOPEHHS 3
IHiiaTopom Ta TpeTtboto ocoboto, nepernsgy nybnivHo
[OCTYMHOI  iHopMaLlii, AepxaBHUX Ta npueaTHMx 6a3
AaHuX, CY[OBWX PEECTpiB, 3anyyeHHsl, 3a HeobXxigHOCTI,
crnevjaniaoBaHoi KOMMaHii, O 3aMMaeTbca nepeBsipkamy
A0bpPOYECHOCTI TPeTiX 0Cib, nepeBipku pekomeHdalin Ta
IHLIMX AOUINbHMX 3ax0fiB.

Micns 3aBepLUeHHs NpoLedypy HOPUANYHOT MepeBipku,
Komnnaenc odiuep/topuanynmin  Bigain  KomnaHii  mae
3anoBHUT  DopMy  3aTBEpPMKEHHS  TPeTbOi  0cobu
(DomaTtok 3), WO Mae MICTUTW BCTaHOBIEHI pPe3ynbTaTy
nepeBipkM Ta BWUCHOBOK LLOAO MOXMMBOCTI 3any4eHHs
TaKkoi TpeTboi ocobu.

HasiBHICTb  pM3WKIB HE  03Ha4yae  aBTOMATWUYHOO
BinxuneHHs Komnanieto Tpetboi ocobu. Komnnaewc
odbiuep/topuanyHuia Bingin KomnaHii nOBUHEH PO3rMsaHYTH
00CTaBMHM, WO CTAHOBASTH PU3MK, Ta BUPILLMTK (i) uu
MOXe TakuAd  puank Byt  MiHimMi3oBaHM  abo
KOHTPONbOBaHMI, (i) Yu Takuin PU3MK € 3aHAATO BUCOKUM
Ta TpeTs ocoba noBuHHa ByTu BigxuneHa.

4.3.2. |Hwi TpeTi ocobu

KomnnaeHc odiuep/topuanynnia Bigain Komnatii noBuHeH
NPOBOAMTU PYTUHHY MEPEBIPKYy nofaHux 3asB TPeTbol
ocobyu B po3pisi yKnageHnx LOroBopiB Ha NpeaMeT Toro,
un BuOGpaB IHiLiaTOp HanexHy npoueaypy HPULNYHOI
NepeBIPKV Ta Y1 HaZaB NOBHY Ta AOCTOBIPHY iHOpMALLitO.
Y BunagKy BUSIBNEHHS NOPYLEHHS npoueaypu abo Byab
SKMX  CYTTEBMX HeOOniKiB B HajaHin  iHopmaLi,
KomnnaeHc odpiLep/topuanyHmi Binain KomnaHii noBUHeH
BAMaraTM Big  IHiuiaTOpa nNpOBEAEHHS  HPUANYHOI
nepesipky, WO BiAnoBigae BCTaHOBMeHIA Y [loniTuui
npoueaypi, a IHiyiatop noBuHeH 6e3 HeobrpyHTOBAHMX
3aTPUMOK BUKOHATW TaKy BUMOTY.

4.3.3. MNepeBipka 3any4yeHux TpeTix ocid

KomnnaeHc odpiLep/topuanyHmi Binain KomnaHii noBUHeH
nepesipuTy iCHytoui goroBopn 3 TpeTimu  ocobamu,
yKnageHi 0o HabpanHs ujeto [loniTMKO YMHHOCTI, Ta
3abe3neunTu iX BignoBigHiCTb BUMoram [oniTuku.

4.3.4. ToBTOpHA HOpUaMYHa nepesipka

4.3.1.  High risk Third Parties

Company's Compliance Officer/Legal Department must
review and verify information in the submitted
Questionnaire and supporting documents. The information
should be verified through discussions with the Initiator
and Third Party, review of public information, government
and proprietary databases and court registers, where
deemed necessary, engaging an entity specializing in third
party integrity due diligence, reference checking, and
through other means as appropriate.

Following the finalisation of due diligence, the Company’s
Compliance Officer/Legal Department should complete
the Third Party Approval Form (Appendix 3), summarizing
findings and concluding whether it is possible to retain the
Third Party in question.

The existence of the red flags does not automatically mean
that the Company must not engage the Third Party. The
circumstances of the risk must be considered and decided
by the Company’s Compliance Officer/Legal Department
as to whether (i) the risk can be mitigated or managed or
(ii) the risk is deemed too great and the Third Party must
be rejected.

4.3.2.  Other Third Parties

Company's Compliance Officer/Legal Department must
routinely check submitted Third Party declarations against
concluded contracts as to whether Initiator selected
appropriate level of due diligence and provided it with
accurate and truthful information. In case of violation or
any material shortcomings in the information provided,
Company’'s Compliance Officer/Legal Department must
require the Initiator and the Initiator shall perform without
undue delay, appropriate level of due diligence consistent
with this Policy.

4.3.3.  Review of existing Third Parties

Company’s Compliance Officer/Legal Department must
review existing contracts with Third Parties concluded prior
to this Policy becoming effective, and ensure these are
consistent with the requirements of this Policy.

43.4.  Secondary due diligence



KoxHi TpW poku nicns 3aBepLUEHHS IOPUANYHOT NepeBIpKM
TpeTboi 0cobu, AKWO Taka ocoba NPOAOBXKYE ChiBnpaLio
3 Komnanieto, IHILIaTOp NOBMHEH MOBTOPHO NPOBECTU
OPUANYHY NEPEBIPKY Ta NPOUTU NpoLeaypy, BCTAaHOBMEHY
Poaginom 4.2 Monituku, WwWoao takoi TpeTboi ocodu.

5. YMOBW [1IOroBOPIB 3 TPETIMA OCOBAMU

MMicns  nNpoBedeHHS  HOPUAMYHOI  MepeBipkM  Ta

3aTBEpPAKEHHS TpeTbol 0COOM 3 BUCOKAM  PU3MKOM,

IHiyjaTop noBuHEH 3abe3neunTy Wob y JOroBoOpi 3 TaKoK

Tpetbolo 0cobot0  Oynn  BKMKOYEHI MOMOXEHHS, L0

BiANOBIZAlOTH HACTYMHUM yMOBaM («YMOBW [OroBoOpiB 3

TpeTimu ocobammy):

- Tpeta ocoba He Moxe 3anyyatu cybnigpsigHuka
AN HafaHHs Nocnyr, SKWO iHWe NMCbMOBO He
norogxeHo KomnaHieto;

- Tpeta ocoba noBMHHA HagaTM 3rogy Ha
nposegeHHs KomnaHieto B Oyab-akuin  yac
NpOTAroM Aii 4orosopy ayanTty Byxrantepcbkoi Ta
3BITHOI  [JOKymeHTauii TpeTboi ocobu, Lo
CTOCYETbCS  BUKOHAHHA [OrOBOPY, 3 METOK
nepeBsipkn  OOTPUMaHHS  TpeTbo  0coboto
AO0roBipHMX 3000B'A13aHb. KomnaHis npoBoauTb
TakWA ayauT 3a BMACHWN PaxyHOK Ta MOBWHHA
3asganerigb nonepeantn TpeTio 0coby;

- Tpeta ocoba noBMHHA  AOTPUMYBATUCH
aHTUKOPYNLIHOMO 3aKOHOAABCTBA, Liei MoniTukm
Ta Kogekcy Ainosoi noseAiHk1 Ta etk Komnanii,
SKi MOBMHHI BYTW BKIIOYEHI SK YacTUHA JOTOBOPY
LUNSIXOM MOCUNAHHS;

TpeTin 0cobi cyBopo 3abOpPOHEHO HapaBaTh,
06iuaT abo nponoHyBaT HenpaBoMipHy Buroay
abo HWMM YMHOM nOpyLyBaTU 3aCTOCOBHE
3aKOHOLABCTBO;

TpeTit 0cobi 3abopoHeHO HagaBath Oyab-KOMY,
BKMiovatoun [epxasHux cnyxbosuis, Oyab-aki
NOAAPYHKM, MPOSIBUA TOCTMHHOCTI abo pobuTu
CMOHCOPCbKi BHECKW Big iMeHi Komnanii, abo Ha
nigcTasi 6yab-skoro gorosopy 3 Komnawieto.

TpeTa ocoba noBWHHA YTpWUMYBATUCh Bif AilA, AKi
MOXYTb  PO3LIHIOBATUCA SK HaMmip Hagatu
HenpaBoMipHy Burogy;

SIKLLIO 3aCTOCOBHO, TpeTs ocoba MoBUHHA OHOBUTU
iH(hopMmaLjto, HaeefeHy B AHKETi  OLiHKM
BIiONOBIAHOCTI  TPeTbOI  0coOM, SKWO Taka
IH(hopMaLis CyTTeBO 3MiHMNacs. [orosip Takox
MOBMHEH MICTUTU MOMOXEHHS, WO AalTb
Komnanii npaBo HeramHoro po3ipeaHHs LOroBOpY
y pasi, SKWO BOHa Ai3HAETLCA, WO iHpopmMaLis
HaBedeHa B AHKETi OLiHKW BIAMNOBIBHOCTI TPETLOI
ocobu byna HenoBHOK abo HeJOCTOBIPHOHD;

Every three years upon completion of the due diligence
process with regards to a specific Third Party, and
provided Third Party continues working with the Company,
the Initiator should arrange due diligence renewal through
performance of the steps set out in Section 4.2 of this
Policy with regards to such Third Party.

5. THIRD PARTY CONTRACT CLAUSES

Following approval of a high risk Third Party through the
due diligence process, the Initiator must ensure that the
written contract with such Third Party contains clauses
which include the following principles (the “Third Party
Contract Clauses”):

- Third Party shall not sub-contract the services,
unless approved in writing in advance by the
Company;

- Third Party shall agree to the Company'’s right to
audit, at any time during the term of the contract,
including access to Third Party's books and
records related to the performance of the contract,
in order to ensure that Third Party conforms to its
contract obligations, subject to reasonable prior
notice and at Company’s expense;

Third Party must abide by the relevant anti-
corruption laws and regulations, as well as this
Policy and Company’s Code of Business Conduct
and Ethics, which are to be incorporated into the
contract by reference;

Third Party must never provide, promise or offer
lllegal Benefit or otherwise violate any of the
applicable laws and regulations for any reason;

Third Party is prohibited from giving any gifts,
hospitality or sponsorship on Company’s behalf,
or in the context of performing under any contract
with the Company, to anyone, including Public
Officials.

Third Party shall refrain from any behavior that
could be interpreted as willingness to provide
lllegal Benefit;

where applicable, Third Party must update the
information  contained in the Third Party
Assessment Questionnaire if there are any
material changes to respective information. The
contract shall also contain a provision under which
the Company will be entitled to immediately
terminate the contract if it learns that the
information  provided in the Third Party
Assessment  Questionnaire was  materially
incorrect or untruthful;



- TepmiH pAii porosopy 3 TpeTbow 0cobow He
MOBWHEH NEPEeBWLLYBATW TPbOX POKIB O MOMEHTY
MOro  MPOAOBXEHHS; MPOLOBXEHHS  LOroBOpY
NOBMHHO BigbyBaTUCA 3a YMOBW, WO TpeTs
MOBTOPHO 3anoBHUTb Ankety OLLiHKM
BiANOBIAHOCTI TPeTbOi 0cobu abo nigTBEPAUTHL
BIACYTHICTb  3MiH 3 MOMEHTY  3arOBHEHHS
OCTaHHbOrO OMNUTYBArbHUKA;

- nnaTtexi noBuHHI  3gicHioBatMcs  KomnaHieo
BMKIIOYHO Ha 6aHKiBCbki paxyHku TpeTboi 0cobu;

- gKwo KomnaHis oTpumae iHopmaLlito, ska BKasye
Ha MOX/MBWA (DaKT BYWHEHHS MOPYLUEHb
TpeTboto 0coboto, Komnaii noBuHHa MaTi NpaBso
TUMYaCOBO NpU3YNMHUTK Byab-aKi nnatexi TpeTin
ocobi. Bigpasy nicns npuaynuHeHHs nnaTexis,
Komnania wmae Hagicnatv  NOBIJOMMEHHA 3
BMMOTOK MPOTAroM 15 KanexaapHUX AHIB HagaT
[0Ka3n Ta MOSICHEHHS, LIO CMPOCTOBYIOTb (PaKT

MOPYLLUEHHS;
- HEecnpoMOXHiCTb TpeTboi 0cobu cnpocTyBaTy
hakT  nopylweHHs Hagae Komnadii  nmpaso

HeramHoro posipBaHHs LOroBopy Ta Ge3cnipHoro
NPUNUHEHHS BCIX nnaTexis. KoxeH Oorosip 3
TpeTboto 0COOOK MOBKMHEH MICTWUTW BIiAMOBIAHE
MONOXEHHS NP0 PO3iPBaHHS.

6. MOHITOPUHI TPETbOI OCOBM

3 MoMmeHTy 3anyyeHHs KomnaHieto TpeTboi ocobwm,
lHiyiaTop Ta iHWI nNpauiBHukM KomnaHii, Wo npauoTb 3
Tpetbold 0C0BOI0, NOBWMHHI  MOCTIMHO NepeBipsATH i
QiANbHICTb  Ta  BMTPATW, 3 METOKW 3abe3neyeHHs
[OTpUMaHHa  TpeTbOd  0COBOK  aHTUKOPYNLMHOTO
3akoHogascTBa Ta BuMor ujei lNonitukn. Lle moxe 6yTu
3abe3neyeHo LWsxoMm:

- BUMOMM HagaTM pa3oM 3 paxyHkamu TpeTbol
0coby [OKyMeHTanbHe NiATBEPMKEHHS HaZaHWX
nocnyr ans 3abeaneyeHHs TOro, WO BUHAropoaa
3a nocnyrn 6Gyna cnnayeHa BIignoBIgHO [0
[0roBOpY;

- MepeBipkM  Ta  MOrOMKEHHS
NPOBEAEHHS NaTEXIB Ta BUTPAT;

- MepeBipK1 CyMHIBHUX abo HagMIpHUX BATPAT;

BigMOBM y nnatexi TpeTiin 0cobi Ta NOBILOMIEHHS
KomnnaeHc odhiLiepa/topuanyHIiA Binain
KomnaHii, sKwo npayiBHuK nigo3proe, Wwo TpeTs
ocoba 3piiicHioe, mMae abo obiyse 3aiINCHUTYH
CYMHIiBHI nnatexi, abo konu npauiBHUK BUSIBNSE
abo nigo3ploe  Npo  HasBHICTb  Byab-Akux
IHOMKATOPIB PU3NKY, 3a3HayYeHuX y [logatky 3;

nepioguyHoro ayauty TpeTix ocib Ha npeameTt
PU3NKIB Ta HEranHoro ayauty y pasi BUHWUKHEHHS
nigosp;

3anuTiB  Ha

- the duration of the contract with Third Party shall
not exceed three years until renewal; any contract
renewal shall be subject to the Third Party filling
out an updated Third Party Assessment
Questionnaire or confirming no change since the
last questionnaire;

- payments by the Company should only be made
to bank accounts in the name of the Third Party;

- if the Company obtains information sufficiently
indicating a likely breach by the Third Party, the
Company should be entitled to temporarily
suspend any payments to the Third Party, such
suspension to be followed by the Company’s
immediate notice with the requirement to provide
within 15 calendar days relevant evidence and
explanations in respect of the alleged breach;

- failure of the Third Party to refute a suspected
breach shall result in the right of the Company to
immediately  terminate the contract and
undisputed suspension of all payments. Each
contract with a Third Party must include such
termination clause.

6. THIRD PARTY MONITORING

Once the Company retained the Third Party, the Initiator
and other employees of the Company working with the
Third Party should continuously monitor its activities and
expenses to ensure compliance with anti-corruption laws
and the requirements of this Policy, in particular via
following measures:

requiring documentary evidence of the services
rendered to be delivered with invoices of the Third
Party to ensure that contractual compensation
and expenses are paid consistent with the
contract;

- reviewing and approving payment requests and

expenses;

- questioning unusual or excessive expenses;

refusing to pay the Third Party and notifying
Company’s Compliance Officer/Legal Department
when the employee suspects that the Third Party
has or will or is likely to make or promise
questionable payments, or when the employee
discovers or suspects the existence of any of the
red flags listed in Appendix 3;

- auditing Third Parties on a risk-based, periodic

basis and promptly if suspisions arise;



- MPOBEfEHHs MOBTOPHOI KPUAUYHOI NepeBipku
BigNoBigHO Ao Uiel MNMonituku.

KepiBHuUTBO ~ KOMMaHii  pasom 3 KomnnaeHc
odiuepom/topuanyHum  Bigaginom  Komnawii  mae
cnigkyBaTW 32 HaneXHUM NPOBELEHHAM  HOPUONYHOI
nepeBipkW, MepioanyHo nepernsgat 1 BiANOBIAHICTb,
AOCTaTHICTb Ta edgeKTUBHICTb, Ta, 3a HeoOXigHOCTI,
BAOCKOHaNBaT 1i And npuBeAEHHs Y BIANOBIQHICTb 3
KpaLMMM MiXXHAapOAHUMI CTaHOapTaMu.

7. NOPYLWIEHHA 3 BOKY TPETbOI OCOBU

HesukoHaHHst TpeTimMu ocobamu Bumor uiei Monitukn abo
YmoB goroBopiB 3 TpeTimu ocobamn NoBUHHE HaaaBaTu
KomnaHii npaBo  NpUNMHUTM  BIANOBIAHI  AOrOBIPHI
Unenmn [MpaBniHHsg 30608'a3aHi nosigomut KomnnaeHc
odiuepa/topuanytmic - Bigain - Komnawii  npo  Gygb-ski
akTUyHi abo MOXNMBI NopyLeHHs uiei Monituku, YMoB
porosopiB 3 TpetiMmn ocobamn abo aHTMKOPYNLiMHOrO
3aKOHOZaBCTBa.

KomnaHis noBuHHA HanEXHWM YMHOM MPOBECTM ayauT
TpeTboi 0cobu 3 MeTO nepesipku iHhopmaLii Wwoao
MOPYLUEHHS.

Axwo Komnawia  oTpumae  iHopmauio, ska B
[OCTaTHbOMY 00Cs3i  NIATBEPMKYE (hakT MOPYLLEHHS
TpeTboto ocoboto, KomnnaeHe ogilep/topuanyHuin Biggin
KomnaHii MOBMHEH iHiLitOBATW HEramHe NPU3YNUHEHHS
Byab-akux nnatexis TpeTin ocobi, Ta Hagicnatn Tperin
ocobi BMmMOry Hapatu npoTaroMm 15 KaneHaapHWX AHIiB
HaneXHi AoKasn Ta MOSCHEHHS, AKi CPOCTOBYKOTb (PaKT
MOPYLLEHHS.

HenogaHHa pocTaTHiX [okasiB, siKi CMPOCTOBYHTH (pakT
MOPYLIEHHS, NPU3BOAMUTL [0 HEramHOro MpUMMHEHHS
[0roBOPY Ta MPUNMHEHHS BCIX NnaTexis, Wo MawTb By
3aicHeHi TpeTiin 0cobi.

8. 3BEPIFTAHHA [OOKYMEHTIB, TPEHIHIK TA
ONOOATKOBA IHOOPMALIA

[lokyMeHTH, Wo 36upatoTbCs BiAMOBIAHO 4O BUMOT L€
[oniTVKM, NOBMHHI 30epiraTNCh LLIOHANMEHLLE TPU POKU.

Llo6 3abe3neuntn edeKTMBHE BMPOBAMKEHHS L€l
Monitukn,  KomnnaeHc — odiuep/iopuanyHuin  Bigain
KomnaHii noBMHEH NpOBOAUTM  PerynsipHi  TPeHiHrn
BiANOBIZANbHNX MPaLiBHUKIB Ta, 3a HeobxigHocTi, TpeTix
ocib.

3BepHiTbCs 40 KomnnaeHc odilepa/ltopuanyHoro Bigginy

- performing due diligence renewal as set out in this
Policy.

Company's management, along with the Company’s
Compliance Officer/Legal Department, should monitor the
due diligence process, periodically review its suitability,
adequacy and effectiveness, and  implement
improvements where needed to ensure its consistency
with good international practice.

7. THIRD PARTY’S BREACH

Failure of Third Parties to follow the requirements of this
Policy or Third Party Contract Clauses should entitle the
Company to terminate the relevant contractual
relationship(s). Company employees, its authorised
representatives and Board Members must notify
Company’s Compliance Officer/Legal Department of any
actual or suspected breach of this Policy, Third Party
Contract Clauses or anti-corruption laws.

The Company shall, as appropriate, conduct an audit of
the Third Party to verify the information about the breach.

If the Company collects information sufficiently evidencing
the breach by the Third Party, the Company’s Compliance
Officer/Legal Department should initiate immediate
suspension of any payments to the Third Party, and should
send to the Third Party a notice with the requirement to
provide within 15 calendar days relevant evidence and
explanations refuting the breach.

Failure to submit sufficient evidence refuting the breach
must result in immediate termination of the contract and
suspension of all payments due to the Third Party.

8. DOCUMENT RETENTION,
ADDITIONAL INFORMATION

TRAININGS AND
Documents collected in connection with requirements of
this Policy should be stored for at least three years.

Company’s Compliance Officer/ Legal Department should
conduct regular trainings for relevant employees and, as

applicable, Third Parties to ensure effective
implementation of this Policy.
Consult  Company's Compliance  Officer/  Legal
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Komnaii, aKLLo: Department if:

- BW He BneBHeHi 4N ocoba BBaXaeTbCA TPETHO - you are uncertain as to whether the entity or
ocoboto BignosigHo fo Monituku; individual would be considered a Third Party
under this Policy;
- BW He BreBHeHi yn TpeTa ocoba HanexuTb A0 - you are uncertain as to whether a Third Party
TpeTix 0Cib 3 BUCOKUM PUNKOM,; meets the criteria of a high risk Third Party;
- BM  Maete  Oydb-sKi  3anWTaHHA  LWOAO - you have any questions in relation to
BNPOBaMKEHHS abo TnymayeHHs Uiei Monitukn. implementation or interpretation of this Policy.



Appendix 1
[Company letterhead]
Third Party Assessment Questionnaire

As part of its due diligence process, GREEN COOL LTD (the “Company”) asks agents, advisers, consultants and
other intermediaries acting on Company’s behalf (the “Third Party”) to complete this questionnaire, so that the
Company is able to assess whether the Third Party meets Company’s high ethical and commercial standards.

For answers that require you to check a box, please click on the box. The selected box should then be marked as such
XI.

Please complete all questions thoroughly and truthfully, or put “not applicable” where relevant. Please ensure the
questionnaire is signed by the authorized representative and stamped before returning to the Company. Please note
that this questionnaire will be incorporated by reference into your contractual arrangement with the Company and that,
should it include any information that is materially incorrect or untruthful, it will entitle the Company to immediately
terminate the underlying contract.

The information in this questionnaire will be documented in electronic and/or paper reports which will be stored at the
Company in accordance with the Company policies and applicable data privacy laws. As part of its review and approval
process, the Company may make the information available to authorized employees of Company affiliates where a
valid business need exists. Information may also be provided to external due diligence providers.

Your provision of information is voluntary, but failure to provide requested information may make you ineligible to
conduct business with the Company.

1. Company Information (to be completed in advance by the Company's Initiator prior to distribution)
1.1 Company'’s initiator Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Email; Click or tap here to enter text.

2. Third Party Information (to be completed by the Third Party)

2.1. Third Party name (full name for individuals) Click or tap here to enter text.

2.2. Contact person Name Click or tap here to enter text.

2.3. Address (postal code, country, city, street, building,  Click or tap here to enter text.
office)

2.4. Contract telephone Click or tap here to enter text.

2.5. Email Click or tap here to enter text.

26.  Website Click or tap here to enter text.

2.7. Total number of employees Click or tap here to enter text.

2.8. Describe the nature of services to be provided Click or tap here to enter text.

3. Business Profile & History

3.1. Form of business organization (e.g., Limited Liability ~ Click or tap here to enter text.
Company)

3.2. Related entities (list names and addresses):

(i) Third Party’s parent company Click or tap here to enter text.

(i) subsidiaries and affiliates Click or tap here to enter text.

(iii) companies in which Third Party has a controlling Click or tap here to enter text.

ownership interest
3.3. Key personnel name(s):

(i) employees who will perform services for the Click or tap here to enter text.
Company

(ii) owners, directors, board members of the Third Party ~ Click or tap here to enter text.
or its parent company

3.4. Bank information Click or tap here to enter text.

-10 -



3.5. Size of business (indicate annual revenue for the last  Click or tap here to enter text.
three years)
3.6. Do you have a code of ethics and/or anti-corruption O Yes, provided along with other supporting documents
policy, or similar codes of conduct? O No
3.7. Country(ies) where Third Party will provide services to  Click or tap here to enter text.
the Company
3.8. Description of Third Party experience and Click or tap here to enter text.
qualifications in the field of required services
3.9. Provide contract details of two business references: Click or tap here to enter text.
(i) Reference 1 Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.
(D) Reference 2 Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.
4, Connections with Public Officials

Do any of the key personnel identified in section 3.3 or close relatives of key personnel or your owners or shareholders, Board
Members are currently or were previously Public Officials*? If yes, please provide their name, relationship and position held below:
Click or tap here to enter text.

* For the purposes of this questionnaire, Public Official means a person who performs any activity related to the performance of
functions of the state or local government, or who is known to be closely linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually influencing the public official himself/herself. Those may include close
relatives of the public official (e.g., spouses, children, parents or siblings, or spouses of a child or a sibling).

5 Penalties, Investigations, Suspensions or Debarment

5.1 Have you or any of your employees who will provide 0O Yes (if yes, please describe O No
services to the Company been subject to regulatory circumstances and remedial actions that
sanctions, penalties, debarments and/or professional have been taken below)
suspensions related to bribery, money laundering, Click or tap here to enter text.
fraud, or other relevant offences?

5.2. Have you, your management or your agents been O Yes(if yes, please describe O No

involved in any investigation related to bribery,
corruption, money-laundering, fraud, or any other
similar crime, or have been prosecuted or convicted for
such crimes?

investigation and consequences)
Click or tap here to enter text.

DECLARATION
| declare that the Third Party listed is in compliance with all applicable legislation and regulations, including anti-corruption laws.

| further declare that | am the authorized representative of the Third Party. | declare that all questions are answered accurately. |
have reviewed, understand, and agree with the information and representations in this questionnaire.

Date:

Authorized representative full name:
Authorized representative job title:
Signature:
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HOopatok 1
[®ipmosuiil 6naHk KomnaHii]

AHKeTa oLiHKM BignoBigHocTi TpeTboi ocobu

B mexax npouenypu topugmnyHoi nepesipkn, TOB «PIH KYIT» (gani — «KomnaHisi») NpocuTb areHTiB, pagHuKis,
KOHCYNbTaHTIB Ta iHLUMX NOCEPEeaHNKIB, O Ail0Tb Bif iMeHi Komnanii (gani — «TpeTs ocobax), 3an0BHUATW LK0 aHKeTy
Ans ouiHkv Komnawieto BignosigHOCTI TpeTboi 0cobu BUCOKUM CTaHaapTaM Komnanii Wwoao eTuky Ta BeaeHHs BisHecy.

LLlo6 BignoBicTW Ha NWUTaHHS, WO BUMarae NpOCTaBNsHHS BiAMITKW, Oyab nacka, HAaTUCHITL Ha BignosigHe none. Mone
3 MPOCTABIIEHOD BIAMITKO Ma€ BUrnsaaTit Tak: XI.

Byab nacka, peTenbHO 3anoBHITb YCi MUTaHHA, BKa3aBLUM LOCTOBIPHY iH(hopMaLito, abo 3a3HauTe «He 3aCTOCOBHOY.
3abesneyte nignucaHHs aHKETM BIgMOBILANBbHOI OCOBOK Ta HAsBHICTL MeYaTkn Neped HaACUMaHHAM aHKETY
Komnanii. Byab nacka, 3BepHiTb yBary, Lo aHkeTa byae BKMOYeHa 40 AOroBopy 3 KoMnaHiet sk Moro YactuHa, Tomy,
y pasi HenoBHOi abo HeAOCTOBIPHOI iHGhopMmaLi, KomnaHis maTMe npaBo HEranHO NPUNMHUTY JOTOBIP.

IHchopmalis B Lin aHkeTi Byae 36epexeHa KomnaHieto y BUrnsai enekTpoHHMX Ta/abo naneposux 3BiTiB, BiANOBIAHO 40
nonitvk KomnaHii Ta 3akoHOA4aBCTBA NP0 KOHGDIAEHUiMHICTb. B Mexax nepesipku Ta npouesypy 3aTBEPIKEHHS,
KomnaHia, sKwo ue byae AOUiNbHO, MOXe HagaBaTh 4OCTYN 4O HAsBHOI iHGhopMaLlii YyNOBHOBaXXEHUM NpaLjiBHVKaM
achininosaHnx ocib Komnarii. IHpopmaLlis Takox Moxe HagaBaTUCh 30BHILLHIM NOCTa4anbHUKaM NOCyr 3 NPOBEAEHHS
OPUANYHOI NEePEBIPKM.

HapavHs iHchopmalii € Ao6poBiNbHAM, ane HeHagaHHs Takoi iHcopmauii Moxe OyTM MpuyMHOK BIOMOBK Y
BCTAHOBIIEHHI [if0BUX BiZHOCKH 3 KOMNaHieto.

1. IHdopmauis npo KomnaHito (3anoBHIETHCA IHiLiaTopom KomnaHii nepes HagcunanHam TpeTii 0cobi)

1.1. [HiLiaTop KomnaHii IM’'a; HaTucHiTb, Wo6 aogatit TEKCT.
Mocaga: HaTucHiTh, 1106 noaaTty TEKCT.
EnekTpoHHa agpeca: HaTucHiTh, 1Wob gofati TeKCT.

2. IHchopmauis npo TpeTto 0coby (3anoBHIOETLCS TPETLO 0c000I0)
2.1. HaimeHyBaHHst Tpetboi ocobu (MIB ans disuyHmx  HatucHiTs, 106 goaatv Tekcr.

0cib)
2.2. IM’S1 KOHTaKTHOT 0COOU HaTucHiTb, Wob aoaatvi TEKCT.
2.3. Anpeca (iHoekc, kpaiHa, MicTo, Bynuusi, OyamHOK, HaTuCHITh, 100 1oaaTH TEKCT.
odic)
2.4. KoHTakTHUI TenedoH HaTucHiTb, WWob gopath TEKCT.
2.5. EnektpoHHa agpeca HaTucHiTb, Wob aoaaty TEKCT.
2.6. Beb-caitt HatucHiTb, 1Wob goaaty TEKCT.
2.1. 3aranbHa KinbKicTb NpaLiBHUKIB HaTucHiTb, WWob gopath TEKCT.
2.8. OnuwiTb xapakTep nocnyr, wo dyayTe HagaBaTuCh HaTucHiTb, Wob gogath TEKCT.

3. bisHec-npodinb Ta icTopis
3.1. OpraHisayjnHo-npaBoBa (hopma (Hanpuknag  HatucHiTs, Wob fogaty TekcT.
TOBAPMCTBO 3 0OMEXEHOI0 BiANOBiAANBHICTIO)

3.2. Mos’a3aHi nignpuemcTBa (BKaxiTb Ha3BK Ta agpech):

(iv) MaTepuHCbKa koMnaHist TpeTboi ocobu HaTucHiTb, WWob gopath TEKCT.

(v [JOMipHI KoMNaHii Ta adininoBaHi 0coou HaTucHiTb, Wob aoaatv TEKCT.

(vi) KomnaHii, B skux TpeTst ocoba Mae KOHTpontolody — HaTucHITh, 1106 JoAaTH TEKCT.
4acTky

3.3. IM'si/imeHa Krio4oBOro nepcoHany:

(iii) npavuiBHuKK, Ski OyayTe Hagaeaty nocnyr KommaHii - HatucHiTs, o6 gogaty TekcT.

(iv) BMACHWKM, AMPEKTOPW, YNeHW MpaBniHHA TpeTboi  HaTucHiTh, Wob 1oaaty TeKcr.
0cobm abo MaTepPUHCLKOT KOMMaHii

3.4. BaHKiBCbKi peKBi3nTH HaTucHiTb, Wob aoaatv TEKCT.
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8.5 Po3mip BisHecy (BkaxiTb piyHMA JOXiS 3@ OCTaHHI TpU  HaTucHiTh, 106 foaaTti TekcT.

POKM)
3.6. Un € y Bac kogekc eTuku Ta/abo nonituka npotugii O Tak, HapaHuii pa3oM 3 iHWWAMKM CYyNPOBOAKYHUMMM
xabapHuuTBy, abo nogibHi koaekcu? LOKYMEHTamu
O Hi
3.7. Kpaihu, B sikux TpeTsi ocoba Oyae Hagaeati nocnyrn  HatucHiTh, 106 Joaati TekcT.
KomnaHii

3.8. Onuc pocsigy Tpetboi ocobu Ta keaniikauii y  HatucHiTs, 1106 fopaTy Texcr.
HapaHHi HeobXigHWX nocnyr
3.9. HapgaliTe KOHTaKT1 ABOX KOMMaHIN ki MOXYTb HagaTW  HaTucHITh, o6 fJoaaTtn TekeT.
BisHec-pekomeHaaLji:
(iii) KoHTakT 1 IM's1; HaTuCHiTb, W06 foaaTh TeKCT.
KoHTakTHa ocoba: HatucHiTh, 1ob noaaty Tekcr.
EnexTpoHHa agpeca: HaTtucHiTh, 1Wob foaaTy TEKCT.
TenedoH: HatucHiTh, 106 foAaTM TEKCT.
(iv) KoHTakT 2 IM'A1; HaTuCHiTb, W6 fodaTh TEKCT.
KoHTakTHa ocoba: HatucHiTh, 106 noaaty Tekcr.
EnekTpoHHa agpeca: HaTtucHiTh, 1Wob foaaTtu Tekcr.
TenetoH: HatycHITb, W06 AofaTh TeKCT.

4. 3B’A3ku 3 [lepkaBHUMU CNYKO0BLAMM

Un 6yab-XTO 3 KMKHYOBOrO NEpPCOHary, 3a3HaveHoro B po3aini 3.3, abo 6nm3bkux poandiB KKOHOBOroO NEPCoHary, BnacHukiB abo
aKujioHepiB, uneHiB npasniHHA € abo konuch 6yB [epxasHum cnyxbosuem™? FAkwo Tak, Oyab nacka, BKaxiTb iX iMeHa, BUA
POOMHHOTO 3B'A3KY Ta 3aiMaHy nocagy HkYe:

HatucHiTb, 1Wob goaaTy TeKCT.

*[na uinei Uiei aHkeTn JdepxaBHuin cnyx6oBeLpb 03Havae 0coby, sika 3hifcHIoE Byab-sKy LiSNbHICTb, NOB'S3aHY 3 BUKOHAHHSM
(OYHKLiA fepaBn Y MICLIEBOTO CaMOBpSLyBaHHS, YW SIka € 3aBigOMO TiCHO MOB’'S3aHOK 3 AepXaBHUM CRyO0BLEM HaCTINbKK,
LLIO BMMB Ha TaKy 0COBY € Uy MOXe BBaXATMCA MOTEHLINHUM UM (DAKTUYHUM BMIMBOM Ha CaMoro AepxaBHOro cnyx6oBus. Taki
0cobn MOXyTb BKItOYaTH Brin3bkux poguuis [lepxaBHoro cnyx6oBLs (Hanpuknag, YomnoBik UM apyxuHa, aitk, 6atbku, 6patn Ta
CECTPU, YK YOMOBIK/APYXWHA AuTUHN, BpaTa abo cecTpm).

5. lWrtpadm, PoscnigyBaHus, MpunuHeHHA abo 3a60poHa 3AiINCHEHHA AiANbHOCTI

5.1. Un Haknapanuess Ha Bac abo 6yab-koro 3 Bawwx [ Tak (sKwo Tak, 6yab nacka, onuwite O Hi
npauiBHuKiB, siki ByayTb HagasaTu nocryr Komnawii, Huxdye obGCTaBMHM Ta 3axoau, LWO
PEerynaTopHi - caHkuii, wrpadw, 3abopoHu Ta/abo  sactocosysanucs)

BiICTOPOHEHHS! BiL  3OiiCHEHHs  npodecCiHoi  HaTucHiT, 106 godaTh TEKCT.
BISNBHOCTI Yy 3B'A3KY 3 BYMHEHHAM  KOPYMLAHUX

MpaBonopyLUEeHb, BiAMMBAHHAM KOLUTIB, LLIAXpaicTBOM

abo iHWMMKM NogibHMMK NPaBONOPYLUEHHAMMN?

5.2. Un Benocs wopo Bac, Baworo kepiBHuuTBa abo [ Tak (W0 TaK, byap nacka, onuwite [ Hi
npefcTaBHUKiB Byab-Ake PO3CrigyBaHHs, MOB'A3aHE 3 HukYe CyTb  PO3CNiAyBaHHS  Ta
XabapHULTBOM, BiIMWBAHHAM KOLUTIB, LIAXpailCTBOM  HacriaKm)
abo iHLWKMM nogibHM NPaBOMOPYLLEHHAM, 860 UM BYNO  HatucHiTh, 1106 [10AaTY TEKCT.

NPUTArHEHHS [0  BignosiganbHoCcTi 32 Taki
MOpYLUEHHS?

3ASBA
A nigTBepaxyto, Wo Tpets ocoba AOTPUMYETLCS YNHHOTO 3aKOHOLABCTBA, BKIHOUA0UM aHTUKOPYMLiNHE 3aKOHO4ABCTRO.
Kpim Toro, s nigTBEpAXYH0, WO S € YNOBHOBAXEHUM NpeacTaBHUKOM TpeTboi 0cobu. A NiATBEpAXYIO, WO Ha BCi NUTaHHS HaaaHi
TOYHi BiZNOBIAI. A 03HANOMMUBCA, PO3YMIit0 Ta MOrOAKYHOCA 3 iHGhopMaLlieto Ta TBEPAKEHHSMU, HABEAEHUMN B LIl aHKETI.

[ara:
lMoBHe iM’Al yNOBHOBaXeHOro NpeAcTaBHMKa:
Mocapa ynoBHOBaXeHOro NpeAcTaBHMUKA:
Mianuc:
Appendix 2
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Third Party Declaration

As part of its due diligence process, GREEN COOL LTD (the “Company”) asks agents, advisers, consultants and
other intermediaries acting on Company’s behalf to sign this Third Party Declaration to confirm compliance with
Company’s high ethical and commercial standards when providing services to the Company.

DECLARATION

| declare that (the “Third Party”) is, and in performing its contractual obligations for the Company, it
shall do so in compliance with all applicable legislation and regulations, including all applicable anti-corruption laws.

| acknowledge Third Party’'s commitment to fully comply with the principles and requirements of the Company’s Code of
Business Conduct and Ethics, as it was provided to the Third Party, and confirm that its content was effectively communicated
to Third Party employees as applicable.

| confirm that:
- when providing its services to the Company, Third Party will not deal directly with a Public Official (as defined below)
on behalf of the Company;
- Third Party services do not anticipate seeking the information that is not publicly available;
- None of the Third Party's employees, owners, shareholders or Board Members qualify as a Public Official, nor have
they been performing, during the past two years, any activities that would qualify them as a Public Official.

For the purposes of this Declaration, Public Official means a person who performs any activity related to the performance of
functions of the state or local government, or who is known to be closely linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually influencing the public official himself/herself. Those may include close
relatives of the Public Official (e.g. spouses, children, parents or siblings, or spouses of a child or a sibling).

| further declare that | am the authorized representative of the Third Party.
Date:
Authorized representative full name:

Authorized representative job title:
Signature:
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Hopatok 2
®ipmosutli 6naHk Tpemboi ocobu
3asBa TpeTbOi 0cO0M

B mexax npoueaypu topuandHoi nepesipku, TOB «PIH KY[l» (pani — «KomnaHis») npocuTb areHTiB, pagHukis,
KOHCYNbTaHTIB Ta iHWUMX NOCEpeaHWKiB, L0 AitoTb Bif iMeHi Komnawii, nignucat U0 3asBy TpeTboi ocobn ans
NiATBEPAXEHHS X BIiAMNOBIAHOCTI BUCOKMM cTaHaapTam KomnaHii Woao eTuku Ta BefeHHs Gi3HeCy y xofi HagaHHS
nocnyr Komnaii.

3AABA

A nigTBepmXyto0, WO (mani — «TpeTta ocoba») fOTpUMYETLCS, Ta Byde OOTPUMYBaTUCH
niA Yac BUKOHaHHS! YMOB OrOBOPY, YUHHOTO 3aKOHOAABCTBA, BKIHOUAOUM 3aCTOCOBHE aHTUKOPYNLiiHE 3aKOHOLABCTBO.

A nigTBepaxyto 30608'A3aHHs TpeTboi 0cobM Be3yMOBHO AOTPMMYBATMCS NpUHLMMIB i BUMOr Kogekcy AinoBoi moBeaiHkA Ta
eTukm Komnaii, wo 6yB HagaHui TpeTin 0cobi, i nigTBepmkyto, WO npaLiBHMKK TpeTboi 0cobK 03HANOMMANCS 3 0T0 3MICTOM.

A nigTBEPXYIO, LWO:
-y xoai HagaHHs nocnyr Komnarii, Tpets ocoba He B3aemogisiTume Hanpsmy 3 [lepkaBHum cyx0oBLEM (K BU3HA4YEHO
Huxye) Big iMeHi Komnaii;
- nocnyru TpeTboi 0cobu He nepeabayatoTb OTPUMaHHS iHpopMaLlii, ika He € 3aranbHOA0CTYMHOH;
- HiXTO 3 npauiBHuKiB TpeTboi 0cobu, ii BNAcHWKIB, akLioHepiB abo uneHiB npasniHHA He € [lepxaBHnM cnyx60BLEM i
He 3iNCHIOBAB OCTaHHI 4Ba POKM HiSNbHICTb, WO [03BONSE KBanihikyaTh oro sik [lepxaBHOro cnyx6oBsLs.

Onsa uineit uiei 3aseu, [epxasHuit cnyxboBeub 03Havae 0coby, fka 3giNcHIOE Byab-AKy AISNbHICTb, WO MOB'A3aHa 3
BWKOHaHHAM (OYHKUIM [epXaBu 44 MICLIEBOTO CaMOBPSAYBaAHHSA, Y4 Ska € 3aBiOMO TICHO MOB'S3aHOK 3 [epXaBHUM
Ccnyx60BLEM HACTiMbKK, WO BMNB HA Taky 0COBy € Yu MOXe BBaXaTUCA NOTEHLMHUM YK (DaKTUYHWUM BMIIMBOM Ha Camoro
AepxaBHoro crnyx6osus. Taki 0cobn MOXyTb BkntovaTh 6nmabkinx pogudie [lepxaBHoro cryx0oBuUs (Hanpuknag, YomnoBik Yu
OPYXWHa, OiTn, 6aTbku, BpaTi Ta cecTpy, Y1 YONoBIK/APYKUHA aUTUHW, BpaTa abo cecTpu).

Takox 51 nigTBEPAXYIO, IO S € YNOBHOBAXEHUM NpeaCcTaBHUKOM TpeTboi 0cobu.
[ara:
MIB ynoBHOBaXeHOro npeAcTaBHMUKA:

Mocapa ynoBHOBaXeHOro NpeAcTaBHMUKA:
Mianuc:

-15 -



Appendix 3

Third Party Approval Form

Part 1: Complete Third Party information and indicate Initiator

Third Party name (full name  Click or tap here to enter text.

for individuals)
Third Party address:

Click or tap here to enter text.

Describe the services to be  Click or tap here to enter text.

provided:

Company'’s initiator

Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Email: Click or tap here to enter text.

Part 2: Complete the following based on review of Third Party information collected during the due diligence process

Red
flags
YES NO
1. Entity-specific Red Flags
O [0 | a. Isthe Third Party new to the Company?
O 0 | b. Doesthe Third Party appear to lack sufficient capacity or staff qualifications to provide the services for which
it is being engaged (based on years in business, types of services provided, staffing levels, etc.)?

c. Is the Third Party reluctant to or unable to provide business references or did the response from any of the
business references specified in the Third Party Assessment Questionnaire present a basis for concern
about the Third Party?

O ] | d. Isthe Third Party a lawyer, accountant or other consultant who is not normally directly involved in the type
of project or business activity for which it is being retained?

O [0 | e. Hasthe Company been asked, directed or recommended by someone to use this specific Third Party? If
so, by whom and why?

O g | f. Does the Third Party have family or business ties with a Public Official or its close relative?

O [0 | . Havewe been asked by anyone associated with the transaction for which the Third Party is to be retained
to make any political or charitable contribution of any kind?

O g | h. Did the review of public information, government and proprietary databases or court registers reveal the
Third Party’'s or Third Party key personnel's, including shareholders, owners and Board Members, any
information that may put in question their integrity or reputation?

Transactional Red Flags
Does the total amount to be paid for services appear to be unreasonably high or above the average market
amount?

Are unusual upfront or excessive payments being required (high commissions, substantial bonuses, etc.),
or is the compensation to based on performance (success fee)?

Are indirect or unusual payments or billing procedures being requested (such as payments through bank
accounts in a foreign country, payments to other entities, payments in cash, etc.)?

Part 3: Provide additional comment below regarding any ‘“red flag” items noted above. Comments should include
additional details about each of the red flags noted, including any mitigating circumstances or proposed action steps to

address the red flag.

Red Flag

index

....................................................................................................................................................



............................................................................................................................................................

Conclusion

O Yes 1 No Based on the information provided, do you feel that the red flags that have been identified
have been adequately mitigated?
Comment: Click or tap here to enter text.

O For O Against Based on the information provided, would you recommend for or against engaging this Third
Party for the services to be provided?

Individual completing Third Party Approval Form:

Date: Click or tap to enter a date.
Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Signature:
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Hoparok 3

®opma 3aTBepAXKEHHA TPETLOI 0CO6M

YactuHa 1: 3anosHiTb iHchopmaLito npo TpeTto ocoby Ta IHiliaTopa

HaiiMeHyBaHHs
ocobu (MIB ansa isnyHNx

ocib):

Anpeca TpeTboi ocobu:
nocnyru,
OyayTb HagaBaTmCs:

OnuwiTb

IHiyiaTop KomnaHii

TpeTboi

wo

HaTucHiTb, LWO6 40AaTH TEKCT.

HaTucHiTb, W06 40AaTH TEKCT.
HaTucHiTb, 106 n0AaTH TEKCT.

IM's1; HaTuCHiTb, W06 foaaTh TeKCT.
Mocaga: HatucHiTh, 1Wob foaaTy TEKCT.
EnekTpoHHa agpeca: HatucHiTh, 1Wob foaaTty Tekcr.

YactuHa 2. HapanTte BIgnOBIdi HAa NMTaHHA HWXYEe, HA MiACTaBi iHChopMaLii, oTpuMaHoi Big TpeTboi 0cobu nig vac
NPOBEAEHHS IOPUANYHOT NEPEBIPKA

[HAnkaTOpK
PU3NKY

TAK

HI

®

Pu3ukn, nos’si3aHi 3 0cob010
Uu Komnanis paHile cnisnpautoBana 3 Tpetsot0 0c060107?

o.d

OO

O

. Un Buctauae TpeTin ocobi moxnmeocten abo keanidikalii nepcoHany AN HagaHHA BigmoBIgHWX

nocnyr (Mpuimatoum [0 yBaru CKifbkv Yacy BeaeTbes BisHec, BUaM nocnyr, WO HagalThes, PiBEHb
nepcoHany, Towo)?

Un Hagana TpeTs ocoba pekomengauii abo un gatoTb Taki pekomeHgauii B AHKETI OLiHKM
BignoBigHocTi TpeTboi 0cobK NPUBOAM ANS CYMHIBIB?

Un e Tpera ocoba topuctom, OyxrantepomM abo iHWMM KOHCYNbTAHTOM, SKWA 3a3Buyaii
BesnocepeaHbo He bepe y4acTi y Takoro pogy NpoeKTax Y FisrbHOCTI, 4115 KX BOHA 3aIy4aeTbes?

Un Bynmu npoxaHHs, BkasiBkm abo pekomeHaalii Big Oyab-KOro BUKOPUCTOBYBATM came L0 TpeTio
0coby? AKLLO TaK, TO Bif KOro Ta Yomy?

Uu e y TpeTboi 0cobu poamHHi abo 6isHec-38'a3kuM 3 [lepxaBHuM cnyx6oBLeM abo 1oro 6rnsbkumu
poguyammu?

Un 6ynu npoxaHHs Big 6yab-skoi 0cobu, NoB'A3aHOi 3 TpaH3aKUieto, Ans SKoi 3anyyaeTbes TpeTs
0coba, 3pobuTtn Byab-aKuin BrarodifHWIA Y1 CNOHCOPCHKMIA BHECOK?

o O g o O O

Oy O O O] O] 0O

=

. Yn cBigunTb iHGhopMmaLisi, OTpUMaHa 3 NybniYHMX SKepen, AepkaBHUX Ta npueaTHUX 6a3 gaHux abo

CYOBMX PEECTPIB, MPO CYMHIBHY penyTaLito TpeTboi 0cobm abo ii Krto4oBOro nepcoHarny, BKIYakuH
aKuioHepiB, BNACHWKIB Ta YeHiB NpaBriHHSA, 30Kpema Aae NpUBOAM CyMHIBaTUCS B 0OPOYECHOCTI Ta
penyTauii TpeTboi ocobu?

Pu3uku, noB’A3aHi 3 TpaH3aKUico
Un e 3aranbHa cyma nnatexy 3a nocnyru He3BUYHO BCOKOK abo BULLOKO 3@ PUHKOBY BapTiCTb?

a.d

0O

Un BUMaratoTbCs HEe3BWYHI aBaHCOBI abo HaaMipHi NnaTexi (BUCOKI KOMICiHI, GoHycm, Towo), abo
BMHAropoaa 3a AOCArHEHHs NEBHOMO pesynbTaTy?

Un BuMaratoTbes Henpsami abo He3BWYHI NnaTexi abo nnaTixHi npoLeaypy (Hanpuknag, onnara Yyepes
OaHKIBCbKi paxyHKu B iHO3eMHIl KpaiHi, onnata iHLWWM nignpueMcTBam, onnata roTiBKOK TOLLO)?

YactuHa 3: Hapalite goaaTkosi KOMEHTapi HUXYe Woao Oyab-aKkux «iHAMKaTOPIB PU3VKY», Bid3HaueHNX BuLLe. KomeHTapi
MOBMHHI MICTUTX [OAATKOBI BIiAOMOCTI MPO KOXEH i3 iHAMKATOPIB PU3NKIB, BKMtOYauM Oyab-aki NOM'SIKLLYBambHi
obcTaBnHM abo 3anponoHOBaHi 3axoau ANs MiHIMI3aLii pu3uky.
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Howmep

pu3nky
(Hanpuknap, |
e 2b) o KOMeHTaDl
BucHoBok
O Tak O Hi Ha ocHoBi oTpuMaHoi iHopmaLyji, Y BBaXaeTe BY, LLO Bif3HAYEHi pUsnKW By HanexHum
YMHOM MiHIMi30BaHI?
Komentap: Click or tap here to enter text.
O Tak O Hi Ha nigcrasi oTpumaHoi iHpopmalii, nopekomeraysani 6 i 4u Hi, 3anyuntn TpeTio ocoby
ANS HagaHHs nocnyr?

Oco0a, wo 3anoBHBana opmy 3aTBepAKEHHS TPETLOI 0COOM:

[Jara: HatucHiTb, Wwob obpatun gary.
Im's: HaTucHiTb, 106 JoaaTyh TEKCT.
MNocapa: HaTucHiTb, W06 foaaTh TekCT.
Mignuce:
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