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HOJITHKA IOJO BOPOTHBH 3 KOPYIIIIEIO
TA XABAPHUIITBOM

1. [OPO NOJITHUKY
1.1. Cdoepa 3acTrocyBaHHS

[iero  TMomitmkoro 1O OOpoTEOI 3  KOpYMIiEw i
xabapuuntBoM (naji — «Iloaituka») TOB «tO BI CI -
[HXKUHIPIHI» (maai — «Komnanis») nporosomrye, 1mo ii
MPAIiBHUKH, TI0CAJIOBI OCOOHW, KEPIBHUK 1 3aCHOBHHUKH
(yyacHUKH), a TAKOXK YITOBHOBa)KEHI MPEJCTAaBHUKH Y CBOTH
BHYTPIIIHIA IISUTBHOCTI, a TAaKOX Y IPaBOBIIHOCHHAX i3
JIUIOBUMH ~ TIApTHEpaMH,  KOHTpareHTaMu, OpraHamMu
JIepKaBHOT BIIaJld, OpraHaMH MICIIEBOTO CaMOBPSTyBaHHS
KEPYIOThCSl TPUHIUIIOM «HYJIBOBOI TOJEPAHTHOCT» [0
OyAb-SIKMX TpPOSIBIB KOPYIII 1 BXHBAaTUMYTh YCiX
HEOOXIJTHUX Tiepea0aYeHNX 3aKOHOIABCTBOM 3aXO/IiB 3a1IsI
3amo0iraHHs, BHSBJICHHS Ta NOPOTUNIl KOpymmii i
moB’si3aHMM 3 Hero fJisM. Kommawis 3acTtocoBye mimXin
abcoymoTHOI HeTepnuMocTi Jo [ImaTtexiB s CHpOIICHHS
(hopManbHOCTEH 1 KATETOPUYHO X 3a00pOHSIE.

Mu  TakoX  O4IKyeEMO, IO  Hamli  MiIPsAHUKH,
MOCTaYaIbHUKH, KOHCYJIBTAHTH Ta 1HIII 0COOH, SIKi MOXYTh
saimydatucs KommnaHiero Uil BHKOHaHHA po0OTH 4d
HaJIaHHS TIOCIYT, OYIyTh TOTPUMYBATHCSA BUMOT [lomiTHku
y 3B’SI3KY 3 TAKUM 3aJTy4SHHSM.

1.2. Mera Hoaitukn

Metoro nanoi IlomiTHKM € BH3HAYCHHS 1 TIOSCHEHHS
3a00poHH xabapHUITBA 1 KOpyMIii y BCIX oOIepamisx
Kommnanii, BuU3Ha4eHHS 0COOIMBUX BHMOTH, 1[0 CTOCYFOTHCS
nUX 3a00pOH, a TAaKOXK IMiATBEPIXKCHHS HaMIpiB KOMITaHil
BECTH KOMEPIIHHY JisIIbHICT IO BCROMY CBITi aOCOIIOTHO
YECHO 1 BIJIKPHUTO.

1.3. Yomy Ba:kanso norpumysBatucs Ioaitnkn
[NopyureHHsT BiAMOBITHAX aHTUKOPYMIIIAHUX 3aKOHIB MOXE
HETaTHBHO BijoOpasuTHca Ha nisvibHOCTI Kommawii, i
CHiBpOOITHUKIB Ta OyIb-SIKMX CTOPOHHIX OpraHi3amisx -
MTOCEPETHUKAX, 1 MOXKE TPHUBECTH 10 CEPUO3HUX HACTIIKIB,
BKITIOYAIOUH KpUMIHAJIBHY Ta aJIMIHICTPaTUBHY
BiJITIOBIATIbHICTD, IITPa(H 1 CTATHSHHS.

JotpumanHs BUMOr jaaHoi [lONITHKH € HaJa3BUYANHO
Ba)XKJIMBUM, OCKUTBKH KOPYIIS - 1€ BEIMYE3HA TepeIKo/ia
Ha OUIAXY A0 MOJOJAaHHS O1MHOCTI, TOMY CTBEpIKYIOUH
JIaHy TIOJNIITHKY, KepiBHUITBO KommaHii poOUTh akIeHT Ha

CBOTA TBepAid TO3WIIT JOTPUMYBATHUCh BIAMOBIIHUX
3aKOHIB 1 CTAaHIAPTIB.
Henotpumanus IMonitukn HALIIIM AP THAKOM,

MOCTAYAIFHUKOM TOBApiB 4M MOCIYT a00 KOHCYJIBTAaHTOM
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POLICY ON FIGHTING CORRUPTION AND
BRIBERY

1. ABOUT THE POLICY
1.1. Application Area

With this Anti-corruption and Bribery Policy (the
"Policy'"), UBC ENGINEERING LTD (the ""Company"’)
declares that its employees, officials, managers and
founders  (participants), as well as authorized
representatives in their internal activities, as well as in legal
relations with business partners, counterparties, state
authorities, local self-government bodies are guided by the
principle of "zero tolerance” to any manifestations of
corruption and will take all necessary measures prescribed
by law to prevent, detect and counter corruption and related
actions. The Company applies a zero-tolerance approach to
Payments to simplify formalities and categorically prohibits
them.

We also expect our contractors, vendors, consultants, and
others who may be assigned to perform work or services for
us to follow the Policy in connection with their work for us.

1.2. Objective of the Policy

The purpose of this policy is to define and explain the
prohibition of bribery and corruption in all operations of the
company, to define the special requirements related to these
prohibitions, as well as to confirm the company's intentions
to conduct commercial activities around the world
absolutely honestly and openly.

1.3. Why It Is Important to Follow the Policy

Violation of relevant anti-corruption laws may adversely
affect the activities of the Company, its employees and any
third-party organizations - intermediaries, and may lead to
serious consequences, including criminal and administrative
liability, fines and penalties.

Compliance with the requirements of this Policy is
extremely important, since corruption is a huge obstacle on
the way to overcoming poverty, therefore, by affirming this
policy, the Company's management emphasizes its firm
position to comply with relevant laws and standards.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Policy can resultin
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2. KJIIOYOBI TEPMIHHA

Kopynuisi - Bukopuctandst 0co0010 HaJlaHKX i cITyK00BHX
MMOBHOBaKCHh YW IIOB’S3aHUX 3 HHUMH MOXKIIMBOCTEH 3
METOIO OJICPYKAHHS HEMPABOMIPHOT BUTOJM a00 MPUHHATTS
TaKkol BHTOAM YU TPUHHATTS OOISHKH/TIPOMO3HUIIT Takol
BUrogM Ui cebe uu 1Hmmx oci0 abo BiAIIOBIAHO
OOILSTHKA/IIPOIIO3MITISl Y1 HAJTAaHHS HEMPABOMIPHOT BUTOAU
0co0i, abo Ha ii BUMOTY THIIUM (PI3UYHUM YH FOPUIUIHIM
0cobaM 3 METOI CXWJIHTH IF0 O0CO0Y N0 MPOTHUIIPABHOTO
BUKOPHCTAHHS HAJaHWX i CIyKOOBHX MOBHOBAXEHb YU
[IOB’SI3aHUX 3 HUMHU MOK/IMBOCTEH.

HenpaBomipHa BuUroaa - rpomri ta iX €KBiBaJICHTH, IHIIE
MaifHO, TIepeBary, MUIbIH, TOCIYTH, HeMaTepiaibHi aKTHBU
9yd  Oyap-Ki IHIII BHUTOAM  HEMAaTepiallbHOTO Y
HETPOIIOBOTO XapaKTepy, IO OOIISIOTHCS, MPOMOHYIOTHCS,
HAJTAFOTHCS UM OTPUMYIOTHCS 0€3 3aKOHHHX Ha TE MiJICTaB.

KopynuiiiHe npaBonopyuieHHsi - isiHHS, 10 MICTUTh
O3HAaKM KOpyMLii, BUMHEHE OCO00I0, 3a3HAUEHOIO, 32 fKE
3aKOHOM BCTaHOBICHO KPHUMIHANbHY, IHUCIHIUTIHAPHY
Ta/ab0 MUBIIHHO-TIPABOBY BIAMOBIAIBHICTS.

Kopynuiiini aii — e npornonyBaHHs, HaJaHHS, OTPUMAaHHS
a00 BHMaraHHs, TPAMO YH OIOCEPEAKOBAHO, OYab-SKUX
MaTepialbHUX LIHHOCTEH a00 TMOCIHyYT, MO0 3IIHCHIOETBCS 3
METOI0 HEHAIIC)KHOTO BIUTMBY Ha Jii iHIIOT 0COOH, IO TaKOX
BKIIOYAa€  3IMCHEHHSA  IUIATEXXY  JUIS  CIPOINCHHS
(hopmarbHOCTEH.

Binkat — 1e gopma miaKymy IUISXOM IIEPEroBOPIB, MpPU
sKii ocoba oTpumye xabap, abo KOMICiiHI B OOMiH Ha
HaJIaHi TIOCITYTH.

«Konduikr inTepeciB» o3Hauae curyanito abo 0OCTaBHHH,
3a SIKWX MPHUBATHI IHTEPECH TPAIliBHUKIB MOXYTh BIUTUBATH
Ha OO0 €KTHMBHICTh a00 HEYyNepePKEHICTh BUKOHAHHS 1X
odimiiianx 000B’s3KiB; y [BOMY BHIIANKy IPHBATHI
IHTEpECH BKIFOYAIOTh Oy/b-SIKY BUTOIY JJISl HHUX, WICHIB iX
poaaM 200 OMU3BKUX 3HAHOMUX.

Tperi ocodu — 1i¢ KOHTpareHTH, MiAPAIHUKH,
MOCTaYaJIbHUKH, KOHCYJIBTAHTH, arc¢HTH, MOCEPSIHUKU Ta
1HIII 0CcO0H, IO iX MOKe OyTH NMPHU3HAYCHO JIJISI BUKOHAHHS
pobit abo Hamawus nocayr Kommawii Ta/abo Bim imeHi
Kommnanii.

«bmarogiiiHa 10MOMOra» - BHECOK Yy TPOLIOBIH (opmi,
IHIII ~ MaTepiambHI Ta  HemaTepianbHi  braromiiinii
opraHizaiii 3 METOI 3JIMCHEHHS Her OnarofiiHol
IISUTBHOCTI, Ta/a00 BUKOHAHHS CTATyTHHX ITLUICH.

«CnoHcopcbKka JI0MIOMOra» - ITUIATDK Yy TPOIIOBiH abo
HaTypalbHIl Gopmi 3 MeToro minTpuMku TpeTboi ocodbu abo
MEBHOI 11 JISUTBHOCTI, CHOPSAMOBAHWUH HA JOCATHEHHS
COIIaNTbHUX Ta KOMEPIHHUX Iinei Kommnanii.

«IMogapyHok» — Oyib-siKa IIHHICTH (HATPUKIIA], TPOIII Ta

termination of our relationship with them.

2. KEY TERMS

Corruption - the use by a person of official powers or
opportunities related to them for the purpose of obtaining an
illegal benefit or accepting such a benefit or accepting a
promise/offer of such a benefit for oneself or other persons
or, accordingly, a promise/offer or granting of an illegal
benefit to a person, or on his a demand to other natural or
legal persons with the aim of inducing this person to
unlawfully use the official powers granted to him or the
opportunities related to them.

Unlawful benefit - money or other property, advantages,
benefits, services, intangible assets, any other benefits of an
intangible or non-monetary nature, which are promised,
offered, given or received without legal grounds.

Corruption offense - an act containing signs of corruption,
committed by a specified person, for which criminal,
disciplinary and/or civil liability is established by law.

Corrupt actions are the offering, giving, receiving or
soliciting, directly or indirectly, of any material values or
services, carried out with the aim of improperly influencing
the actions of another person, which also includes making a
payment to facilitate formalities.

Kickback - is a form of negotiated bribery in which a person
receives a bribe or commission in exchange for services
rendered.

“Conflict of Interest” means a situation or circumstances in
which private interests of employees may influence the
objective and impartial performance of their official duties;
in this regards, private interests include any advantage for
themselves, their families or personal acquaintances.

Third parties are counterparties, contractors, suppliers,
consultants, agents, intermediaries and other persons who
may be appointed to perform work or provide services to the
Company and/or on behalf of the Company.

“Charitable Contribution” means a payment, provision of
other tangible or intangible assets to a Charitable
Organization for the use within Charitable Organization’s
charitable activities and/or statutory purposes.

*“Sponsorship” means a payment or in kind contribution to
support Third Party or its certain activity for the purpose of
achieving Company’s social and commercial goals.

“Gift” means anything of value (e.g. money and their
equivalent (such as gift certificates, coupons, vouchers etc.),
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iX exBiBaJIeHTH (TaKi K MOJAPYHKOBI cepTH(]iKaTH, KyOHU
Yyl Bayyepd TOWIO), IHIIE MaiHO, MepeBard, MiJbIY,
TIOCITyTH, HEMaTepiajdbHI aKTHBH), K4 HANAETHCS
/omepxyetbcst  OezommaTHo abo 3a  IIHOIO,
MiHIMaJIbHOI PUHKOBOI.

HHXKYO0KO

«CTUMYJII0I0Yi MIaTekKi» — HEBENWKI IUIaTeXi 3 METOH
NPUCKOPEHHS BUKOHAHHS JICPKABHUMH  CITYKOOBISIMH
000B’SI3KOBHX [Iil, TaKHMX SK BHa4a Bi3 abo0 JO3BOIIIB,
HEOOXITHUX IS BeICHHS Oi3HeCy

3. 3AT'AJIBHI ITPUHITUIIN

[TomiTika BWMarae JOTPUMAHHS  BCIX  3aKOHIB 1
HOPMATHUBHO-TIPAaBOBMX  aKTiB  I0OJ0 XabapHHITBA i
KOpYTIIii, 0OPOTHOM 3 IIMMH SIBHIIIAMH, & TAKOX JOTPUMAHHSI
IHIIUX HAIIOHAJBPHUX 3aKOHOJABYMX aKTiB MPOTH KOPYIIIIii,
1 BINMOBITHO, BBEJICHHS BIJMOBIAHUX TPABWII 1 THCTPYKITIHA
10 60poTHOI 3 KOPYIITIEIO Ta XaOaAPHHUIITBOM.

Jana [IlomiThka 3acTOCOBYEThCS Yy BCIX KpaiHax, Je
Kommnanist Bene cBOI0 KOMepLiiHY JisibHICTb. [lonoskeHHs
[NoniTnku moMMpPIOIOTECA Ha 0Ci0, gKi TOCTiiiHO abo
THMYacoBo oOikiMarors B Kommanii mocamn, moB’si3aHi 3
BUKOHAHHSM OpraHizaIiitHo-po3IoPsTINX qn
aIMIHICTPATHBHO-TOCIIOIAPCHKIX 000B’SI3KiB, abo
CHELiaTbHO  yIOBHOBA)KEHI HA  BHKOHAHHA  TaKUX
000B’sI3KIB, a TAKOXK Ha IHIMX OCi0, SKi HE € CITy)KOOBUMHU
ocobaMu Ta SIKi BUKOHYIOTh poOOTy ab0 HANAIOTh MOCIYTH
BITIOBITHO JI0 LMBLIBHO-TIPABOBUX JOTOBOPIB  Ta/abo
rocIoapchKuX Jgoropopis 3 Kommnasieto.

Ipu poboti 3 IlocrayambHUKAMH, SKi MOCTAYalOTh CBOIO
NPOIYKILifO i / 200 MOCIyTH, B paMKax JOTOBIPHUX BITHOCHH
3 Kommaniero, ITocTayabHUKN 3000B's13aH1
BUKOPHCTOBYBaTH MpaBWiIa i IHCTPYKIii 1O OOpoThOi 3
KOPYIIIIEI0 1 XaOapHHUIITBOM, 3a3Ha4yeHi B AaHid [lomiTwii,
BPaxOBYIOYH CBOI IMPOIIECH BEACHHS Oi3HECY, 1 0COOIHMBO 110
CBOIX IUIOBHX BimHOCHH 3 KoMmmaHiero.

4. AHTUKOPYIUINAHI 3AXOJHU, CTAHJAPTH,
MPOLIEAYPU TA  TMOPSIJOK  iXHBLOIO
BUKOHAHHSI BACTOCYBAHHSI)

4.1 IlonepemxkyBanbHi 3axoAy, SKUX BxuBae KommaHis 3
METOI0 YHUKHEHHS a0o MiHIMi3amii aHTUKOPYIiHHNX
PU3WKIB MMiJ dYac 3OiHCHEHHS TPYIOBOI JisIIBHOCTI
MpaLiBHUKAMH; BEJICHHSA BUPOOHUYO-TOCTIONAPCHKOT
JUSUTBHOCTI 3aCHOBHHMKAMH (yYacHUKaMHM), a TAKOXK 1HIIAMHU
ocobamu:

- 3acHoBHukH (y4yacHukHM) KommaHii 3000B’s3yI0ThCS
JOTPUMYBATUCS AHTHKOPYIIIIHHOTO 3aKOHOJABCTBA Ta i€l
[omituku.

- 3niiicHenHs KoMmmaHi€lo BHYTPIIIHBOIO Ta 30BHILIHBOTO
oOMiHy iH(oOpMaIieto 1omo Iii y cdepi JOTpUMaHHS
AHTHKOPYNIIIHHOTO  3aKOHOJABCTBA. 3OBHILIHIA  OOMIH
iHpopMaliero BKIoYae omyOsnmikyBaHHA wiel [lomituku Ha
KOpPIOpaTUBHOMY BeO-caifTi 1 30upaHHS NPOMO3MLIM Bix
yCiX 3aIliKaBJICHUX OCi0 11010 i1 OKpaIeHHs.

- BuyTpimHiit 0OMiH iHpOpMali€lo nepeadavae perymnspHi
noBimomieHHss Bin KomrutaeHc-odinepa mpo BCi CyTTeBi
3miHd B 1iH [TomiTHi, a Takox Mporeaypax i mpakTHKAX,

other property, advantages, privileges, services, intangible
assets), provided/received free of charge or at a price below
the minimum market value.

“Facilitation Payments” means small payments made to
expedite non-discretionary governmental actions, such as
the processing of visas or business permits.

3. GENERAL PRINCIPLES

The policy requires compliance with all laws and regulations
regarding bribery and corruption, the fight against these
phenomena, as well as compliance with other national anti-
corruption legislation, and accordingly, the introduction of
relevant rules and instructions to combat corruption and
bribery

This Policy applies in all countries where the Company
conducts its commercial activities. The provisions of the
Policy apply to persons who permanently or temporarily
hold positions in the Company related to the performance of
organizational-managerial ~ or  administrative-economic
duties, or are specially authorized to perform such duties, as
well as to other persons who are not officials and who
perform work or provide services in accordance with civil
law contracts and/or business contracts with the Company.

When working with Suppliers who supply their products
and/or services within the framework of contractual
relations with the Company, Suppliers are obliged to use the
anti-corruption and bribery rules and instructions specified
in this Policy, taking into account their business processes,
and especially to their business relations with the Company.

4. ANTI-CORRUPTION MEASURES, STANDARDS,
PROCEDURES AND THE PROCEDURE FOR THEIR
IMPLEMENTATION (APPLICATION)

4.1 Preventive measures taken by the Company in order to
avoid or minimize anti-corruption risks during the
performance of labor activities by employees; conducting
production and economic activities by the founders
(participants), as well as by other persons:

- The founders (participants) of the Company undertake to
comply with anti-corruption legislation and this Policy.

- Implementation by the Company of internal and external
exchange of information regarding actions in the field of
compliance with anti-corruption legislation. External
communication includes posting this Policy on the corporate
website and collecting suggestions from all interested
parties for its improvement.

- Internal information exchange involves regular
notifications from the Compliance Officer about all
significant changes in this Policy, as well as procedures and
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II0 CTOCYIOTBCS AHTHUKOPYMLIIHOIO 3aKOHOAABCTBA, a
TAaKOX  TOBIIOMJICHHS 32  PE3ylNbTaTaMH  BXKHUTTA
MPAaKTUYHUX 3aXOJiB, CHPAMOBAaHMX Ha peaizallifo el
[MomiTHKw.

- O00B’s13K0BE O3HAWOMIICHHS TIPAIliIBHUKIB, a TAKOX 1HIIIHX
3anyyennx oci6 Kommanii, 3 BuMoramu 3akoHy YKpaiHH
«IIpo 3armo0iraHHs KOPYIIIii», a  TakoX 3
AHTUKOPYMIIMHAMA BHMOTaMH, SKi BHKIAQIEHI B Il
TMomitumi i Kogekci kopropatuBHOi eTnku Kommaii.

- Brxmouenns IlomoxkeHHss 1m040 O3HAWOMJIEHHS 3
[MosniTHKOIO 10 BCIX MOCATOBUX IHCTPYKIIH MpaniBHUKIB, a
TaKOXX BKJIFOUCHHS pO3IUTY MIOJAO AaHTHKOPYHIIHHOTO
3aCTEpe)KEHHSI 10 IMBIIBHO-TIPABOBUX Ta TOCIIONAPCHKUX
JIOTOBOPIB, sIKi yKIanarTecs KoMnaHiero.

- TlpamiBHUKaM 3a00pPOHSETHCS TOPYIIYBATH BHUMOTH
MOCAIOBUX IHCTPYKIiH, HOPMATHBHUX Ta PO3IOPSIUNX
nokyMmeHTiB KommaHii, a TakoX BUMOT aHTHUKOPYIIIHHOTO
Ta 1HIIOTO 3aKOHOAABCTBA YKpaiHH.

- IIpoBenenns KommnaHiero HaBYaHHS NpOTUAIl KOpymuil i3
3aTy4eHHSIM YCIX MpalliBHUKIB.

- [IpuTsIrHeHHs 10 BiAMOBIMATBHOCTI MPAIiBHUKIB, BAHHUX
y BUMHEHHI KOPYMNLIHHUX MPAaBONOPYIIEHb, BIANOBITHO 10
BHUMOT 3aKOHOJJABCTBA YKpaiHU.

4.2. TlonepemxyBanbHi 3aX0/H, SIKi MPoBOAUTs KoMmaHis 3
METOK yHUKHEHHS a00 MiHiMi3alii aHTUKOPYIIiHHIX
PU3UKIB TiJ Yac YKJIaJeHHs ToroBopiB 3 TpeTiMu ocobamu:
- Pospobka Komrutaenc-oginepom abo  OpUIUYHUM
BIJUIIJIOM 3pa3KoBUX ()OPM Ta aHKET BIJMOBIAHOCTI TPETiX
oci0 cranmapram KommaHii o0 €TUKH Ta BEICHHS
Oi3Hecy.

- 3abesneuenHs iHdopmyBanHs Tperix oci® mpo
JOTPUMAHHS aHTHKOPYIIIIHHUX BHUMOT, sIKi BUKJIAJCHI B LI
Iomituui 1 Komexci ainoBoi moBemiHky Ta eTHky Kommaii,
MpaliBHUKaMK ycix Bipirie Kommadii, siki yIoBHOBa)KeHi
VKJIaJaTi JIOTOBOPU TPO MpPaBoOBi BimHOcMHM 3 TperiMu
ocobamm, [UTSIXOM BiZIIPaBJICHHSI CIIEKTPOHHOTO
MOBIIOMJICHHST 3 JIOJJATKOM Y BUTJISINI AHTHKOPYMIIHHOTO
3actepexxeHHs Tpetim ocobam. KowmrmnaeHc-odinep Ta
IOPUIMYHUN BIUIUT MaroTh OyTH TakoX ajapecaramu
3a3HAYEHOTO TTOBITOMJICHHS.

- BrpoBakeHHs: 000B’A3KOBOT MPOIETypH IiAMUCAHHS Ta
BKJIFOUCHHS AHTUKOPYIILIAHOTO 3aCTePEeXEHHS 0 BCIiX
JIOTOBOPIB, 110 ix Komnanis yknanae 3 Tperimu ocobamu.

- 3a0e3meueHHs] IPOLeAypH KOMIUTA€HC-TIEPEBIPKH IiJIOBOT
peryTailii ycix HOBHX Ta YMHHUX JUIOBUX MapTHEPIB Ta/abo
KOHTpareHTiB KoMrmaHii 3 Touku 30py NpU4eTHOCTI 10 Oy1b-
SIKMX TIPSMUX 9H HETPSAMHUX KOPYHIIHHUX Hid, IK OIHOTO 3
KOMIUTA€HC-PH3HKIB.

- 3a pesynpTataMM  KOMIUIAEHC-TICPEBIPKH  JIJIOBOTO
napTHepa Ta/abo koHTpareHTa KommaHii ropuarnaHuii Biai
a6o Kommmaenc odinep Bi3ye CXBaJeHHS YKIaJICHHS
noroBopy 3 Tperboro 0co00r 1 TMOBILAOMIIE TIPO 1€
iHIIIaTOpa MIAMUCAHHS YTOH.

- Y Bumanaky HecxBaeHHs Tperhoi ocoOH uepe3 HasBHICTH
pu3uKiB, ropuanuHMid Bigmr  abo KomrmmiaeHc-odinep
MOBIJOMIIIE NPO 1€ IHIIiaTOpa MiANUCAHHA Yroau 13
3a3HAYCHHSM TPHUBOXKHHUX CUTHATIB, a TaKOX JONAOUM
MaTepianu nepeBipku Takoi TpeTrboi ocobu, Ta iH(pOpMYE
Jupexropa Kommanii moj0 pekoMeHalii npo CXBaJCHHS
Tpetboi ocobu ab0 BIIMOBY y CHIBIIpAIli.

practices related to anti-corruption legislation, as well as
notifications based on the results of taking practical
measures aimed at implementing this Policy.

- Obligatory familiarization of employees, as well as other
Involved persons of the Company, with the requirements of
the Law of Ukraine "On Prevention of Corruption”, as well
as with the anti-corruption requirements set forth in this
Policy and the Company's Code of Corporate Ethics.

- Inclusion of the Provision on familiarization with the
Policy in all job descriptions of employees, as well as the
inclusion of a section on anti-corruption clauses in civil and
economic contracts concluded by the Company.

- Employees are prohibited from violating the requirements
of job instructions, normative and administrative documents
of the Company, as well as the requirements of anti-
corruption and other legislation of Ukraine.

- Conducting anti-corruption training by the Company
involving all employees.

- Prosecution of employees guilty of corruption offenses in
accordance with the requirements of the legislation of
Ukraine.

4.2. Preventive measures taken by the Company in order to
avoid or minimize anti-corruption risks when concluding
contracts with Third Parties:

- Development by the Compliance Officer or the Legal
Department of exemplary forms and questionnaires for
compliance of third parties with the Company's standards of
ethics and business conduct.

- Providing information to Third Parties about compliance
with the anti-corruption requirements set forth in this Policy
and the Company's Code of Business Conduct and Ethics by
employees of all Company departments who are authorized
to enter into agreements on legal relations with Third Parties
by sending an electronic message with an attachment in the
form of an Anti-Corruption disclaimer to third parties. The
compliance officer and the legal department should also be
the addressees of the said notice.

- Implementation of a mandatory procedure for signing and
including the Anti-corruption Clause in all contracts
concluded by the Company with Third Parties.

- Ensuring the procedure of compliance verification of the
business reputation of all new and current business partners
and/or counterparties of the Company from the point of
view of involvement in any direct or indirect corruption
actions, as one of the compliance risks.

- According to the results of the compliance check of the
business partner and/or counterparty of the Company, the
legal department or the Compliance officer approves the
conclusion of the contract with the Third Party and informs
the initiator of the signing of the contract.

- In case of non-approval of the Third Party due to the
presence of risks, the legal department or the Compliance
Officer informs the initiator of the signing of the agreement
indicating the alarm signals, as well as attaching the
verification materials of such Third Party, and informs the
Director of the Company about the recommendation for the
approval of the Third Party or the refusal of cooperation.



- YV pa3i HeratuBHOi pekoMmeHaauii Jlupekrop s
MpOAOBKEHHST ab0 TOoYaTKy NPaBOBITHOCHMH 13 TaKUM
JTOBUM TAPTHEPOM Ta/ab0 KOHTPArCHTOM Ma€ yXBaJHTH
0oOTpyHTOBaHE PIllICHHS 3 IIbOTO ITUTAHHS.

JleTanpHi CTaHAAPTH Ta TMPOIEHYpU IIOJIO0 B3aEMOIIT
Kommnasii 3 TpeTboro 0co60r0 3aTBepKYIOThCs B [lomiTuii
ION0 B3aEMOAIl 3 MiAPSAHUKAMY, CYONIAPSTHUKAMH Ta
HOoCTaYalbHUKaMH.

4.3 3axoau, sKi BXUBAIOTHCI Y Pa3l  HAIXOHKCHHS
MPOTIO3HILii MO0 HEMPABOMIPHOI BUTOAX ab0 TOIapyHKa:

- [nopmartis mpo Oyab-sSKUit OTPUMAHUH BiJl TPETHOT OCOOH
nomapyHok BapricTio Bim 1000 rpH., mo Mae 3B’S30K 3

BUKOHAHHAM HpaliBHUKOM Horo/ii  mpodeciitHux
000B’SI3KiB, Mae OyTu HaJlaHa KOMILITA€EHC
odinepy/ropumuaHomy Bigainy Kommanii Ta BHeceHa B
Peectp  momapyHKiB, IO  BEAETbCA  KOMILJIA€HC

odinepom/ropuaraauM Bigiiom KommaHii.

- IlpamiBHUKK 3000B’sI3aHI PETEIBHO OIIIHIOBATH KOXKCH
MOJAPYHOK Ta CYBOPO JOTPHUMYBATHCS BUMOT Ta TIPUHITUITIB
uiei Ilomituku. Bynap-sxuif momapyHOK, sIKMH THOpYyIIye
Bumorn 11iei  IlomiTukn, HEOOXIZHO BIIXHMINTH/HETaHHO
MOBEPHYTH Ta TOBIJOMHTH TIpO 1€ KOMIUIA€HC
odinepa/ropuanunmii Bimain Kommanii s minell BHECEHHS
y Peectp momapyHkis.

- [IpaniBHUK Mae TpaBO HAJICIATH TaKe MOBIJIOMIICHHS Ha
enekTpoHHy nomrty — Kowmmiaenc-odinepa, a  came:
compliance@beer-co.com

[t oTpuMaHHs OUTBII TETATBHUX IHCTPYKIIH, Oy/Ib JIacka,
3BepHiThcsA 70 TlomiTHkM KOMIaHii Moo MOJAPYHKIB Ta
po3Bar.

5. OBOB’SI3KU TA TIPABA IOCAJOBHUX OCIB,
NPAIIIBHUKIB TA 3ACHOBHHKIB (YYACHHMKIB)
KOMITAHII TIPK BHWKOHAHHI CJIYXBOBHUX
IHOBHOBA’KEHb

5.1 O00B’s3KM MMOCATOBUX OCi0, MPaIliBHUKIB, 3aCHOBHHKIB
(yuacuukiB) Kommanii Ta iHIIHX 0Ci0:

- He BunHSTH Ta He OpaTH y4acTi Y BUMHEHHI KOPYMIIIHHUX
MPaBOIOPYILCHB, ITOB’SI3aHUX 13 MisuThbHICTIO KoMmaHii.

— YTpuMyBaTHCS BiJl IOBEIIHKH, SIKY MOKE OyTH PO3LIHEHO
SK TOTOBHICTP BUYMHUTH KOPYIIIHHE IPaBOMOPYILICHHS,
NOB’s13aHe 3 AisuTbHICTIO Kommamii.

— Hepigxmagao  inpopmyBatn  Kommmaenc-odinepa
Komnanii mpo BUmagku migOypeHHs 1O BYWMHEHHS
KOPYIIIMHOTO  TPABOMOPYIICHHS,  IOB’A3aHOTO 3
nisuteHicTIO KoMmauii.

— Hesigxmagno  indopmyBatn  KommnaeHc-odinepa
Kommnanii npo  BUNaaku  BUMHEHHS  KOPYMLIHHMX
MPaBOTIOPYIIIEHh I1HIMUMH TpamiBHUKaMu Kommanii abo
IHITUMH 0COOaMH.

— HeBinknmagno  indopmysatn  Kommmaenc-odinepa
KommnaHii mpo BUHUKHEHHS pealIbHOT'O Y1 TIOTESHIIIHOTO
KOH(IIIKTY 1HTEepeCiB.

- Toeimommsatu Komrnaenc-odinepa mpo Hamipu OpaTu
ygacTh B TIpoIecax JepKaBHUX 3aKyIiBeNb IUIIXOM
HAMpaBJCHHS Ha HOTrO aapecy CIyKOOBOI 3alllCKA HE
mi3HIIe HiK 32 5 poO0YNX JHIB 10 TPUUHSITTS OCTATOYHOTO
PIICHHS TIPO y4acTh.

- In the case of a negative recommendation, the Director
must make a reasoned decision on this issue in order to
continue or start legal relations with such a business partner
and/or counterparty.

Detailed standards and procedures regarding the Company's
interaction with the Third Party are approved in the Policy
regarding interaction with contractors, subcontractors and
suppliers.

4.3 Measures to be taken in the event of receiving an offer
of undue benefit or a gift:

- Any gift received from any third party in relation to the
performance of employee’s professional functions valued
more than 1000 UAH, must be reported to the Company’s
Compliance Officer/Legal Department and recorded in the
Gift Register maintained by the Company’s Compliance
Officer/Legal Department.

- The employees should consider any gifts on a case-by-
case basis and should strictly follow this Policy and its
principles. Any gift violating this Policy must be
rejected/immediately returned and reported to the
Company’s Compliance Officer/Legal Department for
logging in the Gift Register.

- The employee has the right to send such a message to the
e-mail address of the Compliance Officer, namely:
compliance@beer-co.com

Please refer to Company’s Gifts and Entertainment Policy
for detailed guidance.

5. OBLIGATIONS AND RIGHTS OF OFFICIALS,
EMPLOYEES AND FOUNDERS (MEMBERS) OF
THE COMPANY WHEN PERFORMING OFFICIAL
AUTHORITIES

5.1. Duties of officials, employees, founders (participants)
of the Company and other persons:

- Not to commit and not to participate in the commission of
corrupt acts offenses related to the Company's activities.

- Refrain from behavior that can be considered as readiness
to commit a corruption offense related to the Company's
activities.

— Immediately inform the Company's Compliance Officer
about cases of incitement to commit a corruption offense
related to the Company's activities.

- Immediately inform the Company's Compliance Officer
about cases of corruption offenses committed by other
employees of the Company or other persons.

- Immediately inform the Company's Compliance Officer
about the actual or potential occurrence

conflict of interest.

- Notify the Compliance Officer about intentions to
participate in public procurement processes by sending a
memo to his address no later than 5 working days before the
adoption of the final decision participation decision.
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5.2 TlpaBa 3amyyeHnx oci0 Ta 3aCHOBHHKIB (yYaCHHKIB)
Kommasii.

3anmyyeHa oco0a, KpiMm mpaB, HamaHux i KoHcTutyIiewo
VYxpainu, 3akonoM Ykpainu «[Ipo 3anoOiraHHs KOPYIIIIii»,
IHIIUMA 3aKOHAMH Ta HOPMATHUBHO-IIPABOBHMH aKTaMU
Ykpainu, Mae nmpaBo:

- BimMoBUTHCH Bill BUKOHAHHS BKa3iBKH (PO3MOPSIKCHHS,
Haka3zy TOIIO) TPO BYHMHEHHA KOPYMIIHHOTO JIisTHHS,
OTPUMAaHHS NIPOTUIPABHOI BUTOIN UM TIOIaPyHKA;

- OtTpumaHHS YCHOI YHM NUCEMOBOI KOHCYJBTAIii BiX
opuandHoro Bimmty abo Kommiaenc-odinepa, 3 mutaHb
3aCTOCYBaHHS AaHTUKOPYMIIHHUX CTaHIAPTIB Ta MPOIEIYD,
OB’ sI3aHMUX 13 misibHicTIO KoMmaHiT;

- Ha wHeposromomenHs HagaHoi HUM KOH(DiICHITIHHOT
iHpopMmanii mpo KopymiiliHe abo MOB’s3aHE 3 KOPYIILI€0
MPABOMOPYILICHHS.

6. TPABWJIA MOBEJIHKH ITIJI YAC B3AEMOIII
3 IOCAJOBUMHU TA CJOYXBOBUMHU OCOBAMHU
OPTAHIB JIEPXKABHOI BJIAJIU TA OPIAHIB
MICHEBOI'O CAMOBPsA1YBAHHS

6.1 3amydeHHs MOCAaIOBUX Ta CIYyXO00BHUX 0cCi0 oOprasiB
Jep’KaBHOI BIIAIM TA MICIIEBOTO CaAMOBPSIITYBAaHHS, a TAKOX
0ci0, MPUPIBHIHUX 10 HUX, IO CHIBIpaIli.

6.1.1 Bamydenns [epxaBHoro CiyOOBLS 10 BHUKOHAHHS
poOiT yu HagaHHs moctyr KommaHii He OITyCcKa€eThCs, SIKIIO
1€ TIPSIMO HE JTO3BOJICHO YHMHHHUM 3aKOHOIABCTBOM.

6.1.2 KonmumiHix mocagoBux Ta ciyk00BHX 0cid opraniB
JIepIKaBHOT BIIAJIU Ta MICIIEBOTO CAMOBPSIITYBaHHS, a TAKOX
0ci0, TPUPIBHIHMX IO HHUX (BKIIOYAIOYM THX, SKi
3BUIBHWJIMCS, BHHIUIA Ha I[ICHCII0 YM IHIIMM YHHOM
MIPUNMHUIM BUKOHAHHS CBOiX IMOCAJOBUX OOOB’S3KIB), sIKi
MijJ 49ac CBOET CIY>)KOM Malli TMOBHOBAYKCHHS KOHTPOITIO,
HarJsiAy, MATOTOBKA Ta TPHHAHSITTS PpIlIeHh CTOCOBHO
mistmeHOCTI Kommanii, KoMmania Moxke HaliMaTH 4u 1HIIAM
YHHOM 3aly4atd a0 pobotu depe3 omun (1) pik micis
MPUIMHEHHS! HOIMHA TOBHOBYKCHb.

6.2 KoHTakTi 3 epkaBHUMU TOCAJOBUMH Ta CIY>KOOBHUMU
ocobaMu OpraHiB JepKaBHOI BJIQAX Ta MICIIEBOTO
CaMOBpsIIyBaHHS, a TaKOX 0co0amu, TPUPIBHIHUMH [0
HUX, 1 TUTATEXI CIY)KOOBISIM Ha iXHIO KOPHUCTB.

6.2.1 bBynp-axka  miseHICTP 3 JloOitoBaHHS, 110
3IIACHIOETBCS Bi iMeHi KommaHii, BUMarae momnepeaHbporo
mucbMOBOrO cxBanieHHs: Kommmaenc-odinepa IOpuamanoi
oco0u.

6.2.2 3a xomHMX O0OCTaBMH 3ay4eHi OCOOH, YYacCHHKH
(3acHoBHMKH) Kommanii He MarTh IMpaBa HEMPABOMIPHO
BIUIMBATH Ha TMOCAJOBHX Ta CIYyXOOBHX O0Ci0 OprasiB
JIepKaBHOT BJIAJM Ta MICIIEBOTO CAMOBPSyBaHHS, a TAKOXK
0ci0d, TPHUPIBHAHUMU 1O HHUX, 3 METOI IPOCYBAHHS
iHTepeciB Kommanii.

6.2.3 Bamydeni OcoOu TOBHHHI, IOMIX IHIIIOTO, JOKJIAAATH
3yCHJIb 321151 320€3IeUEeHHs] HACTYITHOTO:

— YrpumanHs Bijl OyIb-sIKOi AisUTEHOCTI 200 MOBEMIHKH, 110
MOJKE TIPU3BECTH IO MOSIBU 200 MiI03pH Y KOPYIIIHHNX a00
3MOBHHUIIBKHX [IifX;

— JlorpuMaHHsT oOMexeHb Mmoo Oynb-sakux [lomapyHKiB,
0 MpPOMOHYIOTBCS YM  HANAIOTHCS  TOCAJOBUM  Ta
CIIy’)KOOBHM oco0aM OpraHiB JIep»KaBHOi BIagud Ta

5.2 Rights of Involved Persons and founders (participants)
of the Company.

The involved person, in addition to the rights granted to him
by the Constitution of Ukraine, the Law of Ukraine "On
Prevention of Corruption”, other laws and regulatory legal
acts of Ukraine, has the right to:

- Refuse to comply with an instruction (order, order, etc.) to
commit a corrupt act, receive an illegal benefit or a gift;

- Receiving oral or written advice from the legal department
or the Compliance Officer on the application of anti-
corruption standards and procedures related to the
Company's activities;

- For non-disclosure of confidential information provided by
him about a corruption or corruption-related offence.

6. RULES OF BEHAVIOR DURING INTERACTIONS
WITH OFFICIALS AND OFFICERS OF STATE
GOVERNMENT BODIES AND LOCAL
GOVERNMENT BODIES

6.1 Involvement of officials and officials of state authorities
and local self-government bodies, as well as persons equal
to them, to cooperation.

6.1.1 It is not allowed to involve a Civil Servant in the
performance of works or the provision of services to the
Company, unless it is expressly permitted by the current
legislation.

6.1.2 Former officials and civil servants of state authorities
and local self-government bodies, as well as persons equal
to them (including those who resigned, retired or otherwise
ceased to perform their official duties), who during their
service had powers of control, supervision, training and
decision-making regarding the Company's activities, the
Company may hire or otherwise engage one (1) year after
their termination.

6.2 Contacts with state officials and employees of state
authorities and local self-government bodies, as well as
persons equal to them, and payments to employees for their
benefit.

6.2.1 Any Lobbying activity carried out on behalf of the
Company requires the prior written approval of the
Compliance Officer of the Legal Entity.

6.2.1 Under no circumstances shall Involved persons,
participants (founders) of the Company have the right to
improperly influence officials and officials of state
authorities and local self-government bodies, as well as
persons equal to them, in order to promote the interests of
the Company.

6.2.3 Involved Persons must, among other things, make
efforts to ensure the following:

- Abstaining from any activity or behavior that may lead to
the appearance or suspicion of corruption or

conspiratorial actions;

- Compliance with restrictions regarding any Gifts offered
or provided to officials and employees of state authorities
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MICLIEBOTO CaMOBDSITyBaHHS, a  TaKoX ocobam,
TPUPIBHSIHAM JI0 HUX;

— VHUKHEHHS BUKOPUCTaHHS OyAb-SIKHX PeCcypciB
(BximroUarouM  OyJb-fKi KOINTH, aKTUBH, 3aco0u abo

ToproBenbHi Mapkn) KoMmaHii Ui HaqaHHS TPOTUIIPABHOL
migrpuMkn [lomitiuniid [laptii Ta/abo kanampary, o
IpeTeH/Iy€e Ha BHOOPHY HOCay;

— JloTpuMaHHs BCIX YMHHHX 3aKOHIB 1 IMiJ3aKOHHHUX aKTIB,
BKITIOYAIOUN Oy/b-sKi aHTUMOHOIIONBHI TpaBUIIa/IpaBuiia
00 3aXWCTy KOHKYpPEHIl y pasi ydacti y Oyab-sKii
JUSUTBHOCTI 3 JIepKaBHUX 3aKymiBenb Bin iMeHi Kommanii
(To0TO, Y TeHaepax Ha IOCTauyaHHsS TOBapiB, poOIT abo
MOCHIYT);

6.2.4 KowmrutaeHc-odinep Beme XKypHal OTPUMAHUX Ta
BpydyeHux [lomapynkiB. Bynp-ski [lomapyHkr Ha KOPHCTb
OyIb-KOi TIOCaZoBOi Ta CIy)KOOBOi 0OCOOM OprasiB
Jep>KaBHOI BIIAJM Ta MICIIEBOTO CAMOBPSITYBaHHS, a TaKOX
0co0H, MPUPIBHAHOI JO HUX, MOBHHHI OyTH IOMEPEHBO
cxBasteHi Komrmmaenc-odinepom Kommanii y mmcBMOBIi
dopmi 1 BigmoBimatu Bumoram 1iei [lomiTmkm Ta
AHTUKOPYIILIHHOTO 3aKOHOIABCTBA.

Jus oTpuMaHHs OUTBIN TETaTbHUX IHCTPYKIN, OyIb Tacka,
3BepHiThCA 70 [1oTiTHKM KOMITaHi1 10/10 MPAaBHJI MTOBEIIHKU
3 ITOCAIOBUMH Ta CITy>KOOBHMH 0cO0aMH OpraHiB JIep>KaBHOL
BJIaJH Ta/ab0 OpPTaHiB MICIIEBOTO CAMOBPSTYBAHHS.

6.3 Jlii mo0 3amnuTiB Ha 3AIMCHEHHS Ta MMOBIIOMJICHHS MPO
3niicHeHHs [InaTexy aiist cripoeHHs (POpMaTbHOCTEH.

6.3.1 Kowmmanis  3acTocoBye  minxim  aOCOIOTHOI
HeTepmuMmocTi 1o IlmarexiB i1 CIPOMICHHS
(hopmanbHOCTEH.

6.3.2 Byap-aki Ta BCi IuiaTexi, 3MiHCHEHI 3a Ta Bia iMeHi
Kommnanii, moBuHHI OyTH HaJe)KHUM YMHOM ITiATBEPKEHI
(HampuKIaa, KBUTAHILIE€I0, BHITMCKOK 3 OaHKIBCHKOTO
paxyHKy  TOIIO) 1  TpaBWIBHO  BimoOpaxeHi B
OyxrantepcbkoMy o0iiky Kommanii.

BinmosimHi ocobu Ta 3amy4eHi ocoOu He MalOTh MpaBa:

- MpPSMO YU OMOCEPEIKOBAHO OpaTH ydyacTh y 3[IHCHEHHI
Oynp-sikux [lnmatexiB ais CrpolieHHs (OpMalbHOCTEH Ta
BUMHEHHI 3a00pOHEHUX Jiid, HE3aJICKHO BiJl TOTO, YA BOHH
OOIISIOTh, MPOIOHYIOTh, 3IIHCHIOIOTh YU CaHKI[IOHYIOTh
Mpono3uIlito  3midcHeHHs [lmarexxy [Uis  CrpomIeHHS
(dbopmansHOCTEH BiJT CBOro iMeHi Ta/abo Bij iMeHi KomMmaif;
- JI03BOJIAITH Ta/ab0 CIIOHYKAaTH IHIIMX J0 y4acTi B Oy.b-
skomy [lmatexi it crpomeHHsS (opMatbHOCTEH Ta
3aboponeniit [lii Big cBoro iMeHi Ta/abo Bim iMeHi
Kommanii.

6.3.3 Illo crocyerbcs Oyab-sSKOTO 3amuUTy Ha 3AiHCHEHHS
[Mnarexy mis chopomieHHs (opMabLHOCTEH (SIBHOTO 4YH
MIPUXOBAHOI0), BIJNOBIIHI 0coOM Ta/ab0 3aydeHi ocodu
MTOBHHHI:

- BiaMoBUTHCSA Bijx 3miiicHeHHs [Tnarexy mis CrporieHHs
dopmanpHOCTEH Ta/a00 iHIIOT 3a0oponeHoi [ii;

- IOBIZIOMHTH 0CO0Y, IO 3IIHCHIOE 3aIUT, PO TE, M0 HOMY
/it 3aboponsietbess [lomitmkamm Kommanii Ta 3aKoHOM
smiicaroBatr [lmarik mis Crpomenns ®dopmansHOCTEH
Ta/abo BUMHEHHs Takoi 3aboponeHi Jlii;

- HEBIIKJIaTHO TTOB1IOMUTH 1po 3amuT Komriaenc Odinepa
/YOpunmannii Bignin Kommnawii.

and local self-government, as well as to persons equated to
them;

— Avoiding the use of any resources (including any funds,
assets, facilities or trademarks) of the Company to provide
illegal support to a Political Party and/or a candidate seeking
elected office;

— Compliance with all applicable laws and regulations,
including any antitrust/competition rules, when participating
in any public procurement activity on behalf of the Company
(ie, in tenders for the supply of goods, works or services);

6.2.4 The Compliance Officer keeps a log of received and
given Gifts. Any Gifts for the benefit of any official and
official of state authorities and local self-government bodies,
as well as a person equated to them, must be previously
approved by the Company's Compliance Officer in writing
and meet the requirements of this Policy and anti-corruption
legislation.

For more detailed instructions, please refer to the company's
Policy on Conduct with Officials and Officials of State
and/or Local Government Authorities.

6.3 Actions regarding requests for execution and notification
of execution of Payment to simplify formalities.

6.3.1 The Company applies a zero-tolerance approach to
Payments to simplify formalities.

6.3.2 Any and all payments made for and on behalf of the
Company must be properly supported (eg by receipt, bank
statement, etc.) and correctly reflected in the Company's
books.

The Covered Persons and the Assigned Persons must not:

- directly or indirectly, engage in any Facilitation Payments
and the Prohibited Practice, whether acting promise, offer,
make or authorize the offering of the Facilitation Payment
on their behalf and/or on behalf of the Company;

- allow and/or induce others to get involved in any the
Facilitation Payment and Prohibited Practice on their behalf
and/or on behalf of the Company.

6.3.3 With respect to any request for Facilitation Payment
(express or implied), the relevant persons and/or involved
persons shall:

- refuse to make a Payment for the Simplification of
Formalities and/or other Prohibited Action;

- inform the person making the request that he/she is
prohibited by the Company's Policies and the law to make a
Payment for the Simplification of Formalities and/or to
commit such a Prohibited Action;

- immediately report the request to the Compliance Officer /
Legal Department of the Company.
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3000B's13aH1 MMOBIIOMIISATH  TTPO
3niicHeHHss  Odiniitanx IImarexxiB Ta  HagaBaTH
dinaHcoBOMY Bimminy Kommnanii OpHTiHATH
MiATBEP/UKYIOUMX JOKYMEHTIB (HaNpUKJal, KBUTAHIIIIO,
BUIMUCKY 3 OaHKIBCBKOTO paxyHKy TOINO) IIOAO BCiX
IJIATSKIB, 3IACHEHUX 3a YM Bl iMeHi Kommamii.
Kommaenc-odinep/  FOpuamunmii  Bimgin  Kommanii
3MIACHIOE TEPeBIpKM Ha MpeaMeT  OoOIPyHTOBAHOCTI
TUTATEXXIB Ta BUSABIISAE KOPYMIIIHHI PU3HKH.

Bignosigai Ocobu

Jus oTpuMaHHs OUTBIN TETaNbHUX IHCTPYKIiH, OyIb acka,
3BepHiThcA 710 [lomiTHKM Mmoj0 3a00pOHU TUIATEXKIB IS
cnpoieHHs (OPMaIbHOCTEH Ta BYMHEHHS 3a00pPOHEHHX
.

7. AHTHUKOPYIIIAHI 3AX01 moa0
BJAIOAIMHOI TA CHOHCOPCBKOI JOIMOMOT'!
7.1 Tlix wac TpPOBAIKEHHSA TOCHOAAPCHKOT  ISUTBHOCTI
Kommnanist Mmoxxe poOutr braroniiiHi BHECKH Ta BUCTYIIATH
CIoHCOPOM 3a1JIsl OCATHEHHS COIANBEHHUX 1 KOMEPIiHHUX
iTeH.

7.2 bnaroniitna/CrioHCOpChKa JTOTIOMOTa 3aBXKIU ITOBHHHA
HAJABATHCS BIINOBITHO JO0 YMOB YHHHOTO 3aKOHOJABCTBA
ta miei [TomiThky, Ta HIKOJIM HE MOBWHHA OYTH TIOB’S3aHi,
MPSIMO YM OIMOCEPEIKOBAHO, 3 OYJb-IKOK HEMPABOMIPHOIO
nepearoro A1 Kommnasii.

7.3 brnaropiiina/CrioHCOpChKa JIOTIOMOTa Ma€ HaJlaBaTUCS Y
BIIKPUTHI Ta TMPO30pUH cIocid, Tak MO0 perryTarlis
Kommanii He 3a3Hana OyIb-KMX HETaTHBHHUX HACHTIIKIB.
3a00poHSIEThCS Ha/IaBaTH Bnaroniiiny/CrioHCOpCHKY
JIOTIOMOTY TOTiBKO¥O.

7.4 CyBopo 3abopoHsieThca HajgaBaTu Bij imeHi Kommanii
abo Ha T KopucThb Oyab-siky bnaromiitHy/CrioHCOPCHKY
JIONOMOT'Y Ha MOJIITUYHY JiSUTBHICTH MOJITUYHUM MapTisiM
a6o JlepxaBHUM CITy>KOOBIIAM.

7.5 Kommanis Moxxe HajgaBath bnaromiitHy/CroHCOPCHKY
JOTIOMOTY JIMIIIE 33 HAsBHOCTI MMUCBMOBOTO JIOTOBOPY, Ta 32
YMOBH TMPOBEACHHS MOIMEPEIHbOI FOPUIUYHOI IEePEBipKH
orpuMyBada. biaroziitna/CrioHCOpChKa JOMOMOTa IMOBHHHA
HaQ/IaBaTHCSA Ha IMiJCTaBI HAICKHUM YHHOM OGOPMIICHHX
JOKYMEHTIB, IO MICTITh OOIPYHTYBaHHI pPO3MIpy
JOTIOMOTH Ta IMATBEPIDKYIOTH ITl, AN SKUX Oyne
BHUKOPHCTAHO JOTIOMOTY.

7.6 lokyMeHTH, IO 30MPalOThCs BiIOBIIHO IO BUMOT €]
[MomiTuky, TOBHHHI 30epiraTuch MOHAWMEHIIIE IT’SITh POKIB.
7.7 bnaropiitHa nomoMora He MOXe HalaBaTuCs (i3UIHUM
ocobaM abo kmientamM Kommanii Ta 3aBXIM I[OBHHHA

HajaBatucs Jmmie bnaropmiiHili opranizamii. Bynb-ske
BIIXWJICHHS BiJl 1IbOr0 TPUHIMITY IOBUHHE OyTH
posrsHyTO Ta  cxBaneHe KommaeHc — odimepom/

OpUIMYHUM Biminom KommaHii.

7.8 bnaropiifHa jomomora He MOBHHHAa OyTH 0OyMOBIICHA
HaJaHHAM KommaHii Oyab-IKuX mepeBar y BifloBijb.

7.9 IpaniBanku Kommanii, YIOBHOBaXKEHI MpPENCTABHUKA
Ta WICHU TPAaBJIiHHS MOBHUHHI BXXMBAaTH HAJISKHUX 3aXOJIIB
mo6 3abesnmeuntr, o0 CroOHCOpChKAa JOIOMOra He
BUKOPHCTOBYBAIACH ISl IPUXOBAHHS KOPYIIITiL.

7.10 Ipanieankn Kommanii MatoTh HajmaBaTn CIIOHCOPCHKY
JoroMory smme TpeTiM oco0am, SKi JTOTPHMYKOTHCS
3aKOHOJABCTBA, Ta SKi HE TPHYCTHI OO OyIb-sKoi

Relevant Persons are required to report the execution of
Official Payments and provide the Company's Finance
Department with original supporting documents (eg receipt,
bank statement, etc.) for all payments made for or on behalf
of the Company.

The Compliance Officer/ Legal Department of the Company
carries out checks on the validity of payments and identifies
corruption risks.

For more detailed instructions, please refer to the Payment
Prohibition Policy for Simplifying Formalities and
Prohibited Actions.

7. ANTI-CORRUPTION MEASURES REGARDING
CHARITY AND SPONSORSHIP
7.1 During the conduct of business activities, the Company
may make charitable contributions and act as a sponsor to
achieve social and commercial goals.

7.2 Charitable Contributions and Sponsorships shall always
be provided pursuant to the terms of the applicable laws and
this Policy, and they shall never be associated, either directly
or indirectly, with any undue advantage for the Company.

7.3 The Charitable Contributions and Sponsorships must be
made openly and transparently, so it will not lead to any
negative reputational consequences for the Company. The
Charitable Contributions and Sponsorships shall never be
provided in cash.

7.4 Any Charitable Contribution and Sponsorship in relation
to the political activities of political parties or Public
Officials on behalf of or for the benefit of the Company are
expressly prohibited.

7.5 The Company may provide Sponsorship and Charitable
Contribution only on the basis of a written agreement and
subject to prior due diligence of the recipient. Sponsorship
and Charitable Contribution shall be supported by the
relevant documents containing amount substantiation and
describing the purposes for which the contribution will be
used.

7.6 Documents collected in connection with Charitable
Contributions and Sponsorships should be stored for at least
five years.

7.7 Charitable Contributions cannot be made to individuals
or customers of the Company and must always be provided
only to a Charitable Organization. Any deviation from this
principle must be assessed and approved by Company’s
Compliance Officer/Legal Department.

7.8 Charitable Contribution shall not be conditioned by
providing the Company with any benefits in return.

7.9 Tlpaniauku KommaHii, ynoBHOBaXKEHI NpeICTaBHUKU
Ta YJICHH HpaBJ’IiHHSI [IOBHHHI BXXMBATH HAICKHUX 3aX0)1iB
mo6 3abesmeuntn, mo0 CHOHCOpPChKAa JOMOMOra He
BHUKOPHCTOBYBAJIACh ISl TIPUXOBAHHS KOPYIIIIii.

7.10 Company’s employees should seek to provide
Sponsorship only to Third Parties that comply with
legislation and are not involved in any unethical activities.
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HemoOpocoBicHoi misutbHOCTI. [lepen TiM sik HagaBatu abo
JOMOBIISITUCA Tpo  HagaHHS CHOHCOPCHKOI JOIIOMOTH,
MPALiBHUKY [MOBUHHI 3BKUTH YM BiMOBIIAE 1€ TpaBHIaM
Ta nositukam Kommamii.

7.11 Kowmmanii 3a0oponsieTbcss HamaBaTh CIOHCOPCHKY
JOTIOMOTY:

- SKIIO IIe MOXKE CTBOPIOBATH TUCKPUMIHAIIHHI YMOBH;

- SKIOIO IIe MOKE 3aBaTH IIKOAU peryTamii KommaHii;

- SKIIO II€ MOXXE CTBOPIOBATH KOH(MIIKT IHTEpECiB s
Kommanif;

- 3 METOI0 OTPUMAaHHS CIIPUATIMBHX YMOB Bif 11i€i TpeTboi
ocobu abo ii moB’a3aHKX 0Ci0 B OyAb-IKMX IHIIMX yrojax.
7.12. Tlepm HiX pobutn bBmaroxiitni unm CroHCOPCHKI
BHECKH, CJIiJ] POAHATI3yBaTH PU3UKH Ta MPOBECTH HAJICKHY
MIEPEBIPKY.

Jus oTpuMaHHs OLTBIN TETaNbHUX IHCTPYKIH, OyIb acka,
3BepHiTbCA 10  [lomitku  miogo  OmaropiiHol  Ta
CIIOHCOPCHKOT TOIOMOTH.

8. BIIINOBIIAJIBHICTb
IMOJIITUKH

8.1 Koxen mpaniBauk KommaHii He3anexHO BiJ 3aiiMaHOl
MOCaay HECe BIAMOBITANBHICT, 3@ JOTPUMAHHS L€l
TToniTukw.

8.2 KokeH KepiBHHK CTpPyKTypHOro miaposnury Kommanii
HECE BiAMNOBINANBHICTH, 3a BUKOHAHHSA WMOro MiIJICIVIMMU
os1oeHb gadol ITomiThKy.

8.3 [lo mpaiiBHUKIB, SIKi MOPYIIYIOTH MMOJIOKeHHs [lomiTHkH
Kommawnii, MOXYTh 3aCTOCOBYBAaTHCh JUCHUILTIHAPHI
3aXO0/IU Y BHTJISII:

- OronomieHHs J0TaHu;

- 3BUIBHEHHS.

8.4 3a xoxHUM (PaKTOM BHSBICHHS KOPYMILIHHHUX JIiif,
KOMILTa€HC  odinepoM/lopuanyauM  Bimgimom Kommanii
MalTh TPOBOAUTHCS BHYTpIIIHI  po3ciimyBaHHs abo
CITy>KOOB1 MEPEBIPKU, a BUCHOBKH HAJIABATUCS HAWBUIIIOMY
opraty ympasininas KoMmnaHii Uit IpUAHATTS BiJIIOBIHOIO
VIPaBIIHCHKOTO PIllICHHSI.

3A [IOPYHIEHHA

[Mopsimoxk  Ta  TPUHOMIN — TPOBEINCHHS  BHYTPIIIHIX
po3ciigyBaHp BUKJIaAeHO B [lomiTUIN 1I0A0 TPOBEICHHS
BHYTPILIHBOTO po3ciigyBaHHs Kommanii.

9. JOJATKOBA IHOOPMALIA

Bynp-sixki muTaHHA 1momo Bumor miei  Ilomithkm  Ta
iHpOpMaIlisg, MO BKa3ye HAa BYMHCHHSA YM MOTCHINHHE
BYMHEHHS MOPYIICHHS, MOBHHHI apeCyBaTHCS KOMIUIAEHC
odinepy/ropuamaromy  Bimmuty — Kommawmii.  Bkazana
iHpopMaris Oyae yBaXHO pPO3TISHYTa 3 IOTPUMAHHSIM
MIPUHIMITIB KOH(IICHIIIHHOCTI.

AxrtyanmbHa Bepcis 1iei [lomiTHKM JOCTyrmHA B pekuMi
OHJIAMH 3a aApecoro:
https://www.beer-co.com/ua/site/engineering-reports

When proposing or agreeing to provide a Sponsorship,
employees must consider whether it is in the spirit with
Company’s rules and policies.

Company shall not provide a Sponsorship:

that may be construed as discriminatory;

that may present a reputation risk for the Company;
which may create a conflict of interest for the Company;
as a means of gaining favorable terms from that Third
party or its affiliates/connected parties in any other
agreements.

7.12. Risk analysis and due diligence should be performed
before making a Charitable or Sponsored Contribution.

For more detailed instructions, please refer to the Charitable
and Sponsorship Policy.

8. LIABILITY FOR POLICY VIOLATIONS

8.1 Every employee of the Company, regardless of their
position, is responsible for compliance with this Policy.

8.2 Each head of a structural division of the Company is
responsible for the fulfillment of the provisions of this Policy
by his subordinates.

8.3 To employees who violate the provisions of the Policy
Companies may be subject to disciplinary measures in the
form of:

- Announcement of reprimand;

- Dismissal.

8.4 Internal investigations or official audits must be
conducted by the Company's compliance officer/legal
department for each case of corruption, and the findings
must be submitted to the Company's highest management
body for the appropriate management decision.

The procedure and principles of conducting internal
investigations are outlined in the Company's Internal
Investigation Policy.

9. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer/Legal Department. Every report will be
carefully considered, investigated and treated in confidence.

The up-to-date version of this Policy is available online at:
https://www.beer-co.com/ua/site/engineering-reports
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