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IHOJITHKA IOJ0 AIAJIBHOCTI
KOMIIJIAEHC O®IIEPA TA PAITHUKA
KOMITIAHII 3 KOMILJIAEHC MUTAHB

1. ITPO INOJIITUKY
1.1 Cdoepa 3acrocyBanns

[ momituka o0 npas Ta 000B’s13kiB Kommtaene
Odinepa Tta Pagnmka Kommanii 3 Kommmaenc
nuTadb (gam — «I[loiTHKa») € YaCTHHOIO STHYHHX
cTaHAapTiB AisutbHOCTI KoMmasii Ta 3acTOCOBY€eThCS
pa3oMm 3 i BKIItoUae B ceOe MPUHIIUIM, SKI BUKJIAJICHI
B Kooekci nogedinku, Ilonimuka w000 nooapynkie
ma 2ocmunnocmi, Ilonimuxka w000 3ad0oponu
njaamescie 014 CNpPOw|eHHA (opmanvHocmell ma
eéuuHenna 3aooponenux Oiu, Ilonimuxka w000
6U3HAYEHHA KOHpAikmy inmepecie, Ilonimuka
U000 3a00poHU OYOb-AKUX RPAMUX ADO HENPAMUX
6HECKI6 Ha Kopucmb ROJIMUYHUX napmiil,
Honimuxka w000 01a200iithux noxcepme ma
cnoncopcmea, (nam pasom 3 1iero [lomtukor —
«[Tomituku Kommanii»)..

Bci TepMiny, 110 B)KUBAIOTHCS 3 BEJIMKOI OYKBH, alie
HE MICTATh BU3HAdeHHsA B i [lomiTuii, MaroTh
3HaueHHs, HaBeneHi y [lomitrkax Kommanii.

1.2 Mera IoaiTuxn
Meroto wi€i [TomiTukM € BCTaHOBJIEHHSI MIPABOBOTO

cratycy Kommnaenc Odinepa Komnanii Ta Pagauka
Kommanii 3 KoMiiaenc nmuTass .

Approved by
the meeting of members of
“UBC KHOLOD” Ltd

December 30, 2021

POLITICS IS IN RELATION TO ACTIVITY
OF KOMILTA€EHC OF OFFICER AND
ADVISER OF COMPANY FROM
KOMIIVTA€EHC OF QUESTIONS

1. ABOUT THE POLICY
1.1 Application Area

This Policy on the Rights and Responsibilities of the
Compliance Officer and Adviser of Company from
Company’s of questions (hereinafter referred to as
the "Policy”) is part of the Company's ethical
standards and is applied in conjunction with and
includes the principles set out in Code of Conduct,
Gifts and Hospitality Policy, Policy Prohibiting
Facilitation Payments and Engagement with
Prohibited Practices, Conflict of Interest Policy,
Policy Prohibiting Any Direct or Indirect
Donations to Political Parties, Policy Concerning
Charitable  Donations and  Sponsorship,
(hereinafter together with this Policy referred to as
the “Company’s Policies”).

All capitalized terms not otherwise defined in this
Policy shall have a meaning ascribed to them in the
Company’s Policies.

1.2 Objective of the Policy
The aim of this Politics is establishment of legal

status of Kommmaenc of Officer of Company and
Adviser of Company from Company’s of questions



2. IlpaBa ta 060B’s13ku Kommiaenc Ogiunepa

[TpaBoBuii ctatyc Kommmaene Odinepa Kommanii,
BiMOBiMaTbHOTO 33  peamizanito  [lomiTukw,
BU3HAYAIOTHCS 3aKOHOJABCTBOM YKpaiHH Ta Ii€l0
[Momitukoro. Kommumaenc Odinep npu3HAYAETHCS
KEPIBHUKOM Kommaunii BIIIIOBIIHO bi (o)
3aKOHO/IaBCTBA TIPO TMpaIl0 Ta YCTAHOBYMX
nokyMeHTiB. KomrmutaeHe oditnep MOke BUKOHYBATH
cBOi (QYHKIT TakoXX Ha MiJACTaBli IUBUIBHO-
MPaBOBOTO JOTOBOPY 1 He OyTH IITaTHUM
MpaIiBHUKOM KOMTIaHii.

Ha wac BimcytHOcTi mpu3HaueHoro KomriaeHc
Odinepa #oro o00OB’SI3KM BHKOHYE HAYallbHUK
ropuauaHoro Biaainy. Kommnaenc Odinepom Moxe
Oytu ¢izugHa ocoba, sKa 3/4aTHa 3a CBOIMH
JJTOBUMH Ta MOPTBHUMH SIKOCTSIMH, TTpodeciitHuM
piBHEM, CTaHOM 3JIOpOB’sl BHKOHYBATH BIAIOBIIHI
000B’SI3KH.

He moxe OyTu npu3HadeHa Ha ocagy ocoda, ska:
1) mae HemoramieHy 4u He 3HSITY B YCTaHOBJICHOMY
3aKOHOM TOPSIZIKY CYIUMICTB;

2) 3a pIlICHHSM CYJy BHU3HAHA HE Ji€3]]aTHOI0 UM
JII€3JaTHICTD KOOI OOMEXKEHA;

3) 3BiIbHEHa 3 TOCAaH Yy JCpPKaBHHX OpraHax,
opraHax Biagu ABToHOMHOI PecnyOmiku Kpuwm,
OpraHax MiCIIEBOTO CAaMOBPSAYBaHHS 32 MOPYIICHHS
MPUCATH a00 y 3B’SI3KY 3 BUMHEHHSIM KOPYMIIIIHOTO
MIPABOIIOPYIICHHS 9K MIPABOIIOPYIICHHS,
OB’ S13aHOTO 3 KOPYIIII€I0, - MPOTATOM TPhOX POKIB
3 JIHSI TAKOT'O 3BUILHEHHS.

Hecywmicnoro 3 aisutbHicTIO Kommumaenc Odinepa
€ po0oTa Ha TMOCaaax, MOB'S3aHUX 13 BUKOHAHHSIM
¢byHKLiH nepxaBu ab0 MICIIEBOr0 CaMOBPSTyBaHHS,
a TakoX OyIb-sKa IHINA isSUTBHICTH, IO CTBOPIOE
peanpbHUN YW TOTCHLIWHUNA KOH(IIIKT 1HTEpeCiB 3
nismpHicTIO  Kommawnii. YV pa3i  BUHUKHEHHS
obcraBuH HecyMmicHocTi Kommmaenc Odinep y
IBOJCHHUN CTPOK 3 JHA BUHHKHEHHS TaKUX
o0cTaBUH 3000B’sI3aHUM  TOBIAOMHTH TIPO  1I€
kepiBHuka KowmmaHii 3 O0JHOYAaCHUM MOJAHHSAM
3asiBM TPO PO3ipBaHHS TPYJOBOTO JOTOBOPY 3a
BiacHOIO iHimiatuBorw. Kommtaenc Odinep moxe
OyTH 3BUTLHEHUH 3 IMOCAAM 3a 1HIIIATUBU KEPIBHUKA
Kommanii abo i 3aCHOBHUKIB (y4aCHUKIB).

INomosuuMu 3aBnanHsMu Kommnaenc Odinepa
€ MIJrOTOBKA, 3a0e3MeueHHs peaizalii Ta KOHTPOJIb
3a 3OIMCHEHHSAM 3axO;iB IOJAO 3aIlo0IiraHHS,
npotuaii 1 BusBIeHHA Kopynuii B Kommnasii.
Kommmaenc Odinep peamizye cBoi mpaBa 1
000B’s3kM  Oe3mocepenHbo. Jl0 BUKOHAHHS CBOiX
GbyHKII  YTNOBHOBOKEHUH MOXe 3aiydatd (3a
3roJI0K0 KepiBHUKA) IHIIUX MpaiiBHUKIB KowmmaHii.
Kommaene Odinep a1 BAKOHAHHS MOKJIAJCHUX Ha
HBOTO 3aBJaHb 3000B’I3aHUN:

2. Rights and obligations of the Compliance Officer

The legal status of the Company's Compliance
Officer responsible for the implementation of the
Policy is determined by the legislation of Ukraine
and this Policy. The Compliance Officer may be
appointed by the head of the Company in accordance
with the labour legislation and constituent
documents. The Compliance Officer may also
perform his/her functions on the basis of a civil law
contract and not be a full-time employee of the
Company.

During the absence of the appointed Compliance
Officer, his duties are performed by the Head of the
Legal Department. Compliance officer can be an
individual who is able to perform the relevant duties
due to his / her business and moral qualities,
professional level, state of health.

A person who:

1) has an outstanding or not removed in the manner
prescribed by law criminal record,

2) by a court decision has been declared incompetent
or whose legal capacity is limited,;

3) dismissed from positions in state bodies,
authorities of the Autonomous Republic of Crimea,
local governments for violation of the oath or in
connection with the commission of a corruption
offense or an offense related to corruption - within
three years from the date of such dismissal.

Incompatible with the activities of the Compliance
Officer is work in positions related to the
performance of state or local government functions,
as well as any other activity that creates a real or
potential conflict of interest with the activities of the
Company. In case of incompatibility, the
Compliance Officer within two days from the date of
such circumstances is obliged to notify the head of
the Company with the simultaneous submission of
an application for termination of the employment
contract on its own initiative. Compliance Officer
may be dismissed at the initiative of the head of the
Company or its founders (participants).

The main tasks of the Compliance Officer are to
prepare, ensure the implementation and control over
the implementation of measures to prevent, combat
and detect corruption in the Company. The
Compliance Officer exercises his rights and
responsibilities directly. The Commissioner may
engage (with the consent of the head) other
employees of the Company in the performance of his
functions. The Compliance Officer is obliged to
perform the tasks assigned to him:
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1) BukoHyBaTH CcBOI (yHKIIT 00 €KTHBHO i
HEYIEpeKEHO;
2) OpraHi3oByBaTH  MIATOTOBKY  BHYTPILIHIX

nokymeHTiB Kommanii 3 muranb (opmyBaHHS Ta
peamnizanii [lomiTuku, po3pobisaTu 1 mogaBaTH ix Ha
3aTBepKEHHS KepiBHUKA KommaHifi,

3) 3abe3nevyBaTy 3IiHCHEHHS HArJsiAy, KOHTPOIIO
Ta MOHITOPHHTY 3a JOTPUMaHHSM IpaIliBHUKaMH,
kepiBHHKOM Kommanii [Tonmituk Komnanii Ta BuMor
AHTUKOPYMIIIHHOTO 3aKOHOABCTBA;

4) TpPOBOOUTH OLIHKY pE3YJIbTaTiB 3IIHCHEHHS
3axoiB, nependoadenux [lomitukamu Kommanii;

5) 3BiTyBatd KEpIBHHUTBY XOJAMHTY TIPO CTaH
Buxkonanus [Tomtuk Kommanii;

6) 3abe3mnedyBary 3/1iHCHEHHsI CIIBIpaIli 3 ocodamu,
SKI JOOPOCOBICHO TOBITOMJISIFOTH TPO MOMJIUBI
¢dakti mopymeHHs BuMor IlomiTHKH, BYMHEHHS

KOPYMIIIMHUX a00 TMOB’sA3aHUX 3  KOPYIIIEI0
MIPABOIIOPYIICHb;
7) 3abe3meuyBaTH IMIATOTOBKY Ta  IOJaHHS

KEpIBHUKY MPOMO3MLIN IIOA0 IUIaHY MPOBEICHHS
MepeBIPOK JOoTpuMaHHs BUMor [lomitukw;

8) Oparm yuacTh y NpPOBEICHHI IEPEBIPOK Ta
BHYTPIIIHIX PO3CIiAyBaHb, K1 TPOBOJATHCS 3TiTHO
3 BignoBinHow IloJiTHKOIO;

9) Opatu y4acTh y MpOBEICHHI MEPIOANYHOT OLIHKU
KOPYMIIIHHUX PU3UKIB y AismbHOCTI KomnaHii;

10) 3a0e3neuyBatn (QopmMyBaHHS 1 BEICHHS
peecTpiB: - mpariBHUKIB KoMmmaHii, IpUTITHYTHX 110
BiJIMOBINATBHOCTI 3a TopymieHHS BUMOT [lomiThk
Kowmmanii, BUYMHCHHS KOPYIIIHHOTO
MIPABOTIOPYIICHHS 91 MIPABOTIOPYIICHHS,
OB’ S13aHOTO 3 KOPYMIIEI; - MPOBEACHUX 3TITHO 3
miero TlomiTUKOIO BHYTPIIIHIX pO3CIigyBaHb Ta
MEePEBIPOK; - TOBIIOMJIEHh TIPO KOH(IIIKT 1HTEpECiB
ta mpo mnopymenHs BuMmor Ilomituk Kowmmnanii,
KOPYIIII0O YW TPaBOMOPYIICHHS, IIOB’s3aHI 3
KOPYTIIEL;

11) oprani3oByBaTH i MPOBOAUTH AHTHKOPYIILIHHY
nepeBipky autoBux naptHepiB Kommanii 3rigHo i3
BUMoramu 11iei ITomituku;

12) 3abe3neuyBat KOH(DIACHIIHHICTE iH(OpMAIIil
Ta 3aXHUCT BUKPHUBAYIB,;

13) HamaBaTM  3aCHOBHHMKaM  (y4acHHKam),
KepiBHUKY, npariBHukaM Kommnanii po3’sscHeHHS Ta
KOHCyJIbTalii, TOB’s3aHi 13  3aCTOCYBaHHSAM
ITomituku;

14) 3abe3neuyBaty iHPOPMYBaHHS TPOMAICHKOCTI
nmpo  3xaiiicHioBani  Kommaniero  3axomu i3
3ano0iraHHs KOpYIIIii;

15) opraHi3oByBaTH MpPOBEACHHS 3axOiB 3
MiABUIICHHS KBamidikarii npamiBHukiB Kommanii 3
MMTaHb, TIOB’SI3aHUX 13 3aMT00ITaHHAM KOPYIIIIIT;

16) Oparm ydvacTb B MpoLEAypax IEPEBipKH
nepconany Komnanii Ha eTami Bigbopy 70 mTaTy;

1) to carry out its functions objectively and
impartially;

2) organize the preparation of internal documents of
the Company on the issues of the formation and
implementation of the Policy, develop and submit
them for approval by the head of the Company;

3) ensure the supervision, control and monitoring of
the compliance of employees, the Company's Head
of Police and the requirements of anticorruption
legislation;

4) to evaluate the results of the implementation of the
measures envisaged by the Policy;

5) report to the management of the holding on the
state of implementation of the Policy;

6) ensure the implementation of cooperation with
persons who in good faith inform about possible
violations of the requirements of the Policy,
committing corrupt or corruption-related offenses;

7) provide for the preparation and submission to the
head of the proposals regarding a plan for conducting
inspections of compliance with the requirements of
the Policy;

8) participate in conducting inspections and internal
investigations conducted in accordance with Policy;
9) participate in the periodic assessment of
corruption risks in the Company's activities;

10) ensure the establishment and maintenance of
registers: - employees of the Company who are
prosecuted for violating the requirements of the
Policy, committing a corruption offense or offense
related to corruption; - conducted in accordance with
the Anticorruption Inspection Policy; - conducted in
accordance with the Policy of Internal Investigations
and Inspections; - reports of conflicts of interest and
violations of the requirements of politics, corruption
or offenses related to corruption;

11) organize and conduct anticorruption verification
of the Company's business partners in accordance
with the requirements of this Policy;

12) ensure the confidentiality of information and the
protection of the disclosure;

13) provide the founders (participants), the manager,
employees of the Company with explanations and
consultations related to the application of the Policy;

14) provide information to the public on measures
taken by the Company to prevent corruption;

15) organize the implementation of measures for the
improvement of the qualification of the Company's
employees on issues related to the prevention of
corruption;

16) participate in the Company's inspection
procedures at the selection stage to the state;
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17) 3abe3mneuyBaT B3aEMOJIII0 1 KOOPIMHAIIIO MiX
CTPYKTYpHUMH Tigpo3aiiaMmu  Kommanii  momo
MiTOTOBKH, 3a0€3MeUCHHS] peatizallii Ta KOHTPOIIO
3a 3IIMCHEHHM 3aXO0/IiB o0 pearizaiii [lomTrukwy;
18) spuilicHroBaTH iHIIN OO0OB’SI3KH, TependadeHi
3aKOHOJIaBCTBOM NP0 3amoOiraHHs  KOPYIIIIii,
[ToniTUKOIO Ta TPYAOBUM JJOTOBOPOM.

Kommtaence odinep ays BUKOHAHHS TOKJIAJICHUX HA
HBOTO 3aBJaHb Ma€ MPaBO:

1) orpumyBaTH Big MpaliBHUKIB, KepiBHHKA
Kommnanii mucbMOBiI Ta yCHI MOSCHEHHS 3 IUTaHb,
0  CTOCYIOThCS ~ TOKJIAJICHHX  Ha  HBOTO
MOBHOB&)KEHb (y TOMY YHMCII MiJ 4Yac MPOBEACHHS
MEepPIOIMYHOT  OIIIHKKA  KOPYIIIWHUX  PU3HKIB,
AHTUKOPYMLIAHUX TEpPEeBIPOK MAIJIOBUX MAPTHEPIB,
MePEBIPOK, BHYTPIIIHIX po3cItiryBaHb Ta
€KCIIEPTU3H);

2) otpumyBaTH Big migpo3gimiB  Kommawii
iHpopmamito Ta  Marepianu  (3aBipeHi  Komii
(dbiHaHCOBHX, OyXTalTepChKUX Ta HOPUIAIHUX
JOKYMEHTIB, BHYTPILIHIO CITy’KO0BY
KOPECTIOH/ICHIII10) CTOCOBHO AisutbHOCTI KoMmaHii, y
TOMYy  YHCII  JOKYMEHTH, fKi  CTOCYIOTbCS
npoBeAcHHs (a00 yJacTi) 3aKymiBeilb TOBapiB, pOOIT
abo mociyr, B KOHKypcax Tomro (y pa3i HeoOXiTHOCTI
Kommaene  odinepy Hamaerscs AOCTYH 0
OpHUTIHAJIB JOKYMEHTIB, KOMii SKUX HoMy Oyin

nepenaHi);
3) OTPUMYBaTH MIPOEKTH (hiHaHCOBUX,
OpraHi3amiifHO-pO3MOPSTUNX JIOKYMEHTIB,

JIOTOBOPIB JUIsI TIPOBENICHHSI 11X TIEPEBIPKHM Ha
IpeIMET HassBHOCTI KOPYMIIHHUX PU3UKIB;

4) oTpuMyBaTH AOCTYI 0 CKJIAJACHKHMX MMPHUMIIICHb,
BUpOOHMYMX NpuMinieHb Kommanii, mpoBeacHHS B
HUX KOHTPOJBbHUX 3aXO/IB;

5) orpumyBatu noctym 10 HasBHUX B Kommanii
€JeKTPOHHUX 3aco0iB 30epiraHHs Ta OOpOOKH
JaHWX, a B  pa3l HEOOXigHOCTI BHUMAaratu
oopMIIEHHS BIIMOBIIHUX JaHUX Ha 3aCBIIUCHOMY
narepoBoMy HOCI{;

6) s3amyuaTs 10 BHKOHAHHS CBOIX (YHKIH 3a
3ro/I0K0 KepiBHUKA MpariBHuKiB KoMmaHii;

7) iHIiI[iFOBATH HAIpaBJCHHS 3alMTiB 10 OpPraHiB
JepKaBHOI BJIAJIH, OpraHiB MICLIEBOTO
CaMOBpSAyBaHHS, MAIPUEMCTB, YCTaHOB,
oprasizaiiii Bcix (GopM BIIACHOCTI Ui OTPUMAaHHS
Bi HUX iH(oOpMmalli Ta MarepiamiB, MOB’S3aHUX 3
misuipHicTIO KoMmaHii;

8) iHimifoBaTH MHTaHHS MPO  HPUTITHCHHS
MpAaIiBHUKIB, KEpPIBHUKA JO BIiAMOBITAIBLHOCTI, Y
TOMY 4YHCII 3BUIBHEHHS 13 3aliMaHMX I0OCaj
BIAIIOBIIHO IO 3aKOHOIABCTBA;

9) s3BepraTHCs 0 3aCHOBHHUKIB (yYaCHHKIB),
KepiBHHUKA 3 NMUTaHb peaii3alii CBOiX MOBHOBaXEHb
Ta BUKOHAHHSA OOOB’S3KIB 3TIIHO 3 ITOJIOKEHHSIMH

17) provide interaction and coordination between
the structural divisions of the Company in
preparation, implementation and control over the
implementation of measures for the implementation
of the Policy;

18) carry out other duties provided by the legislation
on prevention of corruption, the Policy and the
employment contract.

The Commissioner has the right to perform the tasks
assigned to him:

1) to receive written and oral explanations from the
employees, the head of the Company on issues
related to his / her powers (including during the
periodic assessment of corruption risks, anti-
corruption inspections of business partners,
inspections, internal investigations and expertise);

2) receive information and materials (certified copies
of financial, accounting and legal documents,
internal correspondence) from the Company's
departments concerning the Company's activities,
including documents related to the procurement of
goods, works or services (or participation) in
competitions, etc. (if necessary, the Commissioner is
given access to the originals of documents, copies of
which were transmitted to him);

3) to receive projects of financial, organizational and
administrative documents, contracts for conducting
their verification on the subject of corruption risks;

4) obtain access to the warehouse premises,
industrial premises of the Company, carrying out
control activities in them;

5) obtain access to the electronic storage and
processing of the Company, and, if necessary,
request the registration of the corresponding data on
a certified paper medium;

6) to engage in the performance of their functions
with the consent of the head of the Company's

employees;
7) initiate the sending of requests to state authorities,
local governments, enterprises, institutions,

organizations of all forms of ownership for obtaining
from them information and materials related to the
Company's activities;

8) initiate the issue of bringing employees, the head
of responsibility, including dismissal from office in
accordance with the law;

9) address the founders (participants), the head of the
implementation of their powers and the fulfillment
of their duties in accordance with the provisions of
the Policy;
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[Monituku;
10) 3aificHIOBaTH iHIII IIPaBa,

3. MNPABA TA OBOB’SI3KU PAJ/IHUKA
KOMITIAHII 3 KOMILJIAEHC ITUTAHD .

Pamgunk  Kowmmaumii 3 KommraeHc
NpU3HAYAETHCA KepiBHUKOM KoMmmaHii.
Pamunkom Kommaxii 3 KoMmIiuiacHc nuTaHbp MOXKE
Oytu ¢izugHa ocoba, sKa 3/4aTHa 3a CBOIMH
JJOBHUMH Ta MOPATBHUMH SIKOCTSIMH, TTpodeciitHIM
piBHEM, CTaHOM 3JIOpOB’sl BHKOHYBATH BIJAIOBIIHI
000B’SA3KH.

Panaukx Kommnawnii 3 Komrutaene nmutanb mMae mpagBo:
1. HajmaBaTH 3aCHOBHHUKAM (y4acHHKaM), KEpPiBHUKY,

IIUTaHb

MpaIiBHUKaM Kommnanii pO3’sICHEHHS Ta
KOHCyJIbTalii, TOB’s3aHi 13  3aCTOCYBaHHSAM
ITomituku;

2. 3abesneuyBatd 1H(GOPMYBaHHS T'POMAICHKOCTI
npo  3xaiiicHioBani  Kommaniero  3axomu 13
3aro0iraHHs KOpYIIIii;

3. Oprani3oByBaTH IIPOBEJACHHS  3aXOJIB 3

MiaBUIIEHHS KBaTi(ikarii npamniBHUKiB KoMmanii 3
MUTaHb, [TOB’A3aHUX 13 3aM100ITaHHAM KOPYIILIi;

4, Opatu y4acTb B TIPOLEAypax IEpPEBIpKH
nepconany Kommnanii Ha eramni Binbopy 1o mrary;

5. Opatu yd4acTh y TIPOBEACHHI TEPEBIPOK Ta
BHYTPIIIHIX PO3CIiTyBaHb, SIKi MPOBOAATHCS 3T1THO
3 BianoBixgHOW [lomiTHKORO.

4. PI3HE

Vi Bignosinai Ocobu moBuUHHI OyTH O3HAMOMIIEH1
3 IlomiTHKOIO Ta TOBHHHI MIANUCATH MHUCHMOBY
dhopMy TIATBEPKEHHS, 110 3aCBiAYy€e BU3HAHHS Ta
npuiHATTS HUMH [lomiTHKH 10 moYaTKy Oyab-sKHX
iX TpyAOBHX 4Yd IiTOBUX BigHOCHH 3 KommaHniero.
Sxmo Binnosimna Ocoba 3 Oynb-sSKUX MPUYUH HE
o3HaioMuiacs abo He mignucana  Gopmy
MiATBEp/DKCHHS, BOHA HE 3BUIBHSETBCS  BijX
3000B’s13aHb 3 JoTprUMaHHS BUMOT [lomiTuky.

AxtyanpHa Bepcis 1ii€i [lomiTukm moctymHa B
PEKUMI OHJIAH 3a aJpecoro:
https://www.beer-co.com/ua/site/holod/*

[TomiTika  MOXe  Teperiasagatucs B MIpy
HEOOXI1/IHOCTI, ajie He Mi3Hile K yepe3 Tpu (3) poku
3 nH4 11 npuiiHaTTsa KoMmaHiero.

BigmoBimai Ocobu moBHHHI OyTH CBO€YacHO
MOBiTOMJIEHI PO Oy/1b-aKi 3MiHU B lomiTuii.

10) exercise other rights stipulated by law, the
Policy, the employment contract and the job
description.

3. RIGHTS AND OBLIGATIONS ADVISER
OF COMPANY FROM COMPLIANCE OF
QUESTIONS

The adviser of Company from Compliance of
questions is appointed by the leader of Company. By
the adviser of Company from Compliance of
questions there can be a physical person, that is
capable after the professional and moral qualities,
professional level, by the state of health to carry out
corresponding duties.

The adviser of Company from Compliance of
questions has a right:

1. provide the founders (participants), the manager,
employees of the Company with explanations and
consultations related to the application of the Policy;
2. provide information to the public on measures
taken by the Company to prevent corruption;

3. organize the implementation of measures for the
improvement of the qualification of the Company's
employees on issues related to the prevention of
corruption;

4. participate in the Company's inspection
procedures at the selection stage to the state;

5. participate in conducting inspections and internal
investigations conducted in accordance with Policy.

4. MISCELLANEOUS

All Covered Persons shall be familiarised with the
Police and sign a written confirmation form
evidencing its acknowledgement and acceptance of
the Policy before they start any employment and/or
any business relations with the Company.

If a Covered Person has not familiarised themselves
with the Policy or has not signed the confirmation
form due to any reasons, he/she/it shall not be
exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available
online at:
https://www.beer-co.com/ua/site/holod/*

The Policy may be reviewed as and when needed but
no later than three (3) years from the date of its
adoption by the Company.

The Covered Persons shall be timely informed on
any changes in the Policy.



Bynp-siki muTaHHs, 110 CTOCYIOThCs ITi€l [TomiTukm
Ta/abo0 iHdopMarlii m1o10 OyIb-IKOTO MOTEHIIHHOTO
yn ¢aktruuHoro nopymeHas Ilomituku abo Oyxab-
sxoi 13 ITomiTik KoMmnanii, 1110 Majo MicIle Yi MOXKe
MaTH MicIie, MOBUHHI OyTH aapecoBaHi Kommiaenc
Odinepy / HOpuanunomy Bigminy / J{upexropy /
Harnsinosiii Pani abo 3aransaum 300paM ydacHHUKIB
Kommanii. KoxHe moBimomieHHS Oyae peTerbHO
pO3TIIsIHYTE 1 po3chigyBaHe Ha KOH(DIIEHITIHIMA
OCHOBI.

Any questions concerning this Policy and/or
information concerning any potential or actual
violation of the Policy or any of the Company’s
Policies has occurred or is about to occur should be
addressed to the Compliance Officer / Legal
Department / Director / Organization members
meeting of the Company. Every report shall be
carefully considered, investigated and treated in
confidence.
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