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MOJITUKA LLLOAO NPABWUI NOBEAIHKM 3
NOCALOBUMU TA CITYXEOBUMM OCOBAMM
OPTAHIB IEPXABHOI BNAQIX TAJAEO OPTAHIB
MICLIEBOIO CAMOBPSI[YBAHHS!

1. MPO NONITUKY

11 Ccpepa 3acTocyBaHHA

Lis MoniTuka LLof[o npasun nosepiHkK 3 NocafoBiMm Ta
cnyxbosumn ocobamu opratis aepxaeHoi Bnagw Talabo
OpraHie MicLEBOro camoBpsigyBaHHs (gani — «Ionitukar)

€ YaCTUHO NPaBuIN BHYTPILUHBOTO TPYA0BOIO PO3NOPAAKY
KomnaHii Ta 3acTocoByeTbCA A0 BCIX NOCAZOBUX OCID,
BKMKOYAOUN  NPALYiBHUKIB, TUMYacoBUX MpaLliBHUKIB,
YNOBHOBaXEHUX NPEACTaBHUKIB Ta akuioHepa(ie) (aani —
«BignosigHi OcoBu») MpAT «YKIMOCTAY» (mani -
«KomnaHisny).

[JoTtpumanHs BuMOr [lONITUKM TaKOK OYIKYETHCA |
BMMAraeThCs Y 38'S3KY 3 BUKOHaHHsAM pobiT Y1 HafaHHaM
nocnyr ans Komnawii 3 00Ky areHTiB, NiAPAAHUKIB,
rnocTaYanbHUKIB, KOHCYNbTaHTIB KomnaHii Ta iHWwm1x ocib,
sKMM MOXe ByT1 Jopy4eHo BUKOHaHHs pobiT abo HapaHHs
nocnyr Komnawii Ta/abo Big imeHi Komnawii (mani -
«3anyyeHi Ocobuy).
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POLICY
ON MANAGEMENT OF INTERACTIONS WITH
STATE AND/OR LOCAL PUBLIC OFFICIALS

1 ABOUT THE POLICY

1.1 Application Area

This Policy on management of interactions with state
and/or local public officials (the “Policy”) is an integral part
of the internal labour rules and regulations of the Company

and applies to all officers including employees, temporary
staff, authorized representatives [and
shareholder(s)/participant(s)] (the “Covered Persons”) of
PJSC «UKsnab»  (the “Company’).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons who
may be assigned to perform work or to render services to
the Company and/or on behalf of the Company (the
“Assigned Persons’) to follow the Policy in connection
with their engagement with the Company.



Lis MonitTuka BCTAHOBMIOE MiHIMaNbHUIA CTaHAApPT, SKOro
3a Oyob-sknx 0DCTGBMH MOBWHHI  AOTPUMYBATHCA
Komnawis, BignosigHi Ocobu ta 3anyueHi Ocobu Lis
[MoniTka 3acTOCOBYETHCA Pa3oM 3 i BKMioYae B cebe
npuHUMnW, aki BuknageHi y  Kodekc noeediHku,
Anmukopynyitisa nonimuka, [lonimuka uwodo
nodapyHkie ma 2ocmuHHocmi, [Monimuka wodo
3ab0poHU nnamexis dns cnpouleHHs!
¢opmansHocmel [ma e4yuHeHHs 3abopoHeHux dill],
Monimuka wodo eHympiwHix  po3cnidyeaHs,
Monimuka wodo koHgbnikmy iHmepecie, lMonimuka
wodo 3abopoHu bydb-akux npaMux abo HenpsMux
eHecKie Ha kopucmb nonimu4yHux napmit ma/abo
nonimuyHux  kaHOudamie, [lomimuka  wodo
6nazodiliHux noxepme ma cnoHcopcmea mouwo (gani
pasom 3 Lieto
Monitukoto — «Monitnku Komnaiin).

Bci TepMiHM, WO BXMBAKOTLCA 3 BEnWKkoi Oykeu, ane He
MICTSTb BW3HaYeHHA B Ui Monitvui, MalTb 3Ha4YEHHS,
HasegeHi y Monitnkax Komnawi.

(a)

MeToto uiei [loniTkM € BCTAHOBMEHHS NpOLEnypH,
CnpAaMoBaHol Ha 3abeaneyeHHs HaneXHOro PO3yMIHHA
BignosigHumu Ocobamu Talabo 3anyueHvmn Ocobamm
Mpo30pUX MpaBuN  BIANOBIAANBHOI Ta  NPOGECIHOI
nosefiHkv 3 JdepxasHumn CnyxboBuaAMK (SK BU3HaYeHO
HWKYe) Ta 3abe3neyeHHs AOTPUMAaHHS HUMM 3a Oy ab-AKuX
obcTaBwH BCiX BiANOBIAHWX 3aKOHIB Ta NiA3akoHHWX akTis,
a Takox [lonituk Komnawii Ta npasun i npoueayp v
npouieci Baaemopji 3 flepxasHumut CriyxGosLsMA.

MeTa MoniTuku

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons and the Assigned Persons. This Policy
incorporates the principles set out in, and should be read
in conjunction with, the Code of Conduct, Anticorruption
Policy, Gifts and Hospitality Policy, Policy Prohibiting
Facilitation Payments [and Engagement with
Prohibited Practices], Internal Investigations Policy,
Conflict of Interest Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
etc.] (together with this Policy the “Company’s Policies’).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.
1.2  Objective of the Policy

The aim of this Policy is to establish a procedure to ensure
that the Covered Persons and/or the Assigned Persons
have a good understanding of transparent, responsible
and professional interaction with Public Officials (as
defined below) and to ensure that, in doing so, they comply
at all times with all applicable laws and regulations, as well
as with the Company's Policies, rules and procedures
during their interactions with the Public Officials.



1.3  Yomy gorpumanHa lMonitukn € BaxnMeum
MopyLweHHa lMoniTwkv Ta BiANOBIHOTO 3aKOHOAABCTBA
MOXE MaTu HeratueHi Hacnigky  ana - Komnaii,
BipnosigHux Oci6 Ta 3anyyenux Ocib, nounHatoum Big
3a3HaHHA penyTauiHol LWKOAW [0 NPUTATHEHHA [0
UMBINBbHOI YK KpuMiHanbHOI BianoBiganbHocTi Ta/abo
HaknNafeHHs CaHKui 3 BOoKy  perynstopHux 4w
MPaBOOXOPOHHMX OpraHie. KomnaHia MOXe MpuUTArHYTU
Binnosignux Ocib, wo nopywwnn gady [lonituky, Oo
aucUMNNiHapHOT  BigMoBiAanbHOCTI,  BKMOYaK4M Y
BiANOBIAHWMX BMNaAKaX NPUNMHEHHA TPYAOBOrO AOTOBOPY
Yu AOTOBOPY MPO HadaHHs NoCyr.

HeswukoHaHHs 3anyyeHnmn Ocobamu Bumor wiel Monituku
MOX€ NMPW3BECTN 10 NpUnuHEHHA KomnaHieto BigHOCKH 3
Takumu ocobamu,

KNio4oBI TEPMIHA

«[epxaBHuii Cnyxboseub» — ocoba, Aka 3giNCHIOE
Byab-sKy AIANLHICTb, NOB'A3aHY 3 BUKOHAHHAM (DYHKLLA
[EPKaBA Y1 MICLIEBOrO CamOBpSAYBaHHA, Npauioe Y
[EepxaBHOMY MiANPUEMCTBI Ta BKasaHa B NyHkTax 1 i 2
YacTuHW nepluoi ctatTi 3 3akoHy Ykpainv Big 14.10.2014
Ne 1700-VIl  «Mpo 3anobiraHHs Kkopynuil» (gani -
«AHTUKOPYNUiMHUK 3akoH»), a Takox ocoba, fKa
npaLroe B MXHApPOAHIN opraHidalii, € YneHoM MoniTUYHOI
naptii 41 ocoba, Aka € 3aBiJOMO TICHO MOB'A3aHOK 3
[epwasHum CnyxDboBLEM HACTINbKK, L0 BNNUB Ha Taky
0coby € Yv MOXe BBAXKATMCA NOTEHLAHIM UM (PaKTUHHIM
BNMBOM Ha camoro [epxasHoro Cnyxbosugs. Taki ocobu
MOXYTb BKMYaTW Onuabkux pogwdie  [lepwasHoro
CrnyxboBU#A, AKi 3a3HadeHi y cTatti 1 AHTUKOpYNUINHOIO
3aKoHy (HanpuKnag, YoMoBiK YK APYKUHA, AiTH, 6aThKy,
Opaty Ta cecTpy Yv Yonosik/apyxuHa AuTiHK, Bparta abo
cecTpu)2.

«J1oBiloBaHHA» 03HaYae OiSNIbHICTb, WO 3AINCHIETHCS 3
METOI0 BYMHEHHS BNNMBY HA HOPMYBaAHHA MOMITUKN Ta
NMPOLIEC NPUAHSATTS piLlLEHb Yepes pisHi hopmmn ansokaLii,
cnpsimoBaHoi Ha [epxkaBHux CryxBoBUIB YA Ha iHLUI
BIANOBIQHI OpraHu.

«Bnarogivni Moxepteu» Ta «MpaHTy  MaKwTbL
3HavyeHHs, HasedeHi B [loniTvui LWoao bnarofifHWMX
MOXEPTB Ta CNOHCOPCTBA.

«MopapyHoK», «HenpaBomipHa Buropga»,
«FOCTHHHICTLY MaloTb 3HAYEHHs, HaeeaeHi B [oniTuyi
L4010 NOAAPYHKIB Ta FOCTUHHOCTI.

1.3 Why ltIs Important to Follow the Policy
Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons and the Assigned Persons, ranging from
reputational damage to civil and criminal liability, and/or
sanctions of regulatory or law enforcement authorities. The
Company may take disciplinary action against the Covered
Persons breaching this Policy including, where
appropriate, termination of their employment or service.

Failure of the Assigned Persons to follow this Policy may
result in termination of the Company's relationship with
such persons.

KEY TERMS

“Public Official’ means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public enterprise
and is listed in paragraphs 1 and 2 of part 1 of Article 3 of
the Law of Ukraine "On Prevention of Corruption" No.
1700-VIl, dated 14 October 2014 (the "Anticorruption
Law"), as well as a person who works international
organization, is a member of a political party, or a person
who is known to be closely linked to the Public Official in a
way that influencing this person is or may be perceived as
potential or actual influence on the Public Official
himself/herself. The latter may include close relatives of
the Public Official as referred to in clause 1 of the
Anticorruption Law (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling)'.

“Lobbying” means activities carried out with the objective
of providing input on policy formation and decision-making
process through various forms of advocacy directed at
Public Officials or other relevant authorities.

“Charitable Donations” and “Grants” have the meaning
given in the Policy concerning Charitable Donations and
Sponsorship.

“Gift", “lllegal Benefit", “Hospitality” have the meaning
given in the Gifts and Hospitality Policy.



«Mnarexi gns CnpouweHHs ®opManbHoOCcTed» Ta
«OdpidinHui MnaTiky MalTb 3HaYeHHdA, HasedeHi B
MonitTMui Wopo 3abopoHM MNaTexiB Ans ChpOLLEHHS
thopmanbHoCTEl Ta BYMHEHHS 3aBOPOHEHMX A,

«OdpiuivHmiA Mnatix» 03Ha4ae 3akOHHUIA NNATHK, PO3MIP

AKOro OMILHO BCTaHOBMEHWA | BHECEHHA sKoro [0
nepapHoro abo micuesoro OrmkeTy, 3anekHo Big
06CTaBuMH, BMMaraeTbCs BiAMOBIOHMMM 3aKoHaMW Ta/abo
NiA3aKOHHUMU akTaMu [(Hanpuknag, [epXaBHe MUTO,
peecTpaLiiHui Talabo cyaosuii 36ip, nnatexi 3a nocnyru
HoTapiyca, nnaTexi ouiHioBa4Yam, NPUBaTHUM BYUKOHABLAM
TOLLO).

«Monituyri Maprii» Ta/abo «Monitnyni Kangupati»
MaloTb 3HauyeHHs, Hasefeni B Monitvui wono 3abopoHu
Byab-Akux npsamMUX abo HenpsiMUX BHECKIB Ha KOPUCTb
NONITUYHWX NapTiit Ta/abo noniTUYHKMX KaHaMAaTIs.

2. 3ATAlbHI MPUHLAMNKA

KomnaHis Moxe 3aiiMaTMC  aKTUBHWUM  MOLLYKOM
MOXSIMBOCTEN HanmaroMKeHHs pAianory Ta cnienpaui 3
OepxasHnmn  CnyxboBusMv 32 yMOBM, WO Taka
RiSNbHICTL € HEODXIAHOK Ta HaneXHOoK | 3AINCHIETLCS
3MAHO 3 yciMa BIAMOBIBHUMM 3aKOHaMM, MNiA3AKOHHUMU
akTamu Ta npasunamu, Wo 3acTocoByloTbCA Ao Komnarii
Ta [epxasnux Cnyxbosuie, a Takokx 3 [loniTikamu
KomnaHii.

Byab-sika Ta BcA B3aemofia 3 [lepxasHumu Cnyxo0osLaMU
MOBUHHA:

BiANOBIAaTU YMHHOMY 3aKOHOAABCTBY,
ignosigatv onitukam KomnaHil;

(a)
(b)

(c)  GyTW viTKOW | NPO30POIO LWOAO METW KOHTAKTY Ta
KOMYHiKaLliiA;

(d) byt KOPEKTHOIO, crpasennBo 1'
npoceciitHolo; Ta

(e)  Bianosinatn HalkpalLum iHTepecam Komnanii.

HactynHa nosegiHka 3 [epxasHumu Cnyxbosuamu €
HEeNpUITHATHOI | 3abopoHeHo Komnanieto:

byob-Aki Ta BCi Al CTOCOBHO 3axopdje i3
3anyYeHHst KOWTIB Ha migTpumky [loniTuuHnX
Mapriit Ta/abo MonitudHkx KaHanparis;

(a)

‘Facilitation Payments” and “Legitimate Payment”
have the meaning given in the Policy Prohibiting
Facilitation Payments and Engagement with Prohibited
Practices.

‘Legitimate Payment’ means a legitimate payment,
amount of which is officially established and required by
applicable laws and/or regulations to the state or local
budget, or as the case may be [(e.g., state duties, filing
andfor court fees, payments for the notarial services,
payments to evaluators, private law-enforcement officers,
etc).

‘Political Parties” and/or “Political Candidates” has the
meaning given in the Policy prohibiting any direct or
indirect donations to political parties and/or political
candidates.

2 GENERAL PRINCIPLES

The Company may proactively seek dialogue and
cooperation with the Public Officials, provided such
engagement is necessary and appropriate, and is carried
out in @ manner that is consistent with all relevant laws,
regulations and guidelines which apply to the Company
and Public Officials, and with the Company’s Policies.

Any and all interactions with the Public Officials must
always be:

(a) compliant with applicable laws;

(b) compliant with the Company's Policies;

(c) clear and transparent about the purpose of the
contact and communication;

(d) accurate, fair and professional; and

(e) in the best interests of the Company.

The following interactions with the Public Officials are not
acceptable and are forbidden by the Company:;

(a) any and all interactions concerning fund raising
events in support of the Political Parties and/or
Political Candidates;



Dyab-Aki Ta BCI Aii CTOCOBHO CMOHCOPCHKMX
3axofie, Nog'a3aHuX 3 onimuyHoK [isnbHICTH,
HLWWMK  MONITUYHUMKM  3ycTpMamn  4u
KOHCDepeHLisimMu;

(c) Obyab-Aki Ta BCI Aji, WO nepenbdavadTb y4acTb
[epxaeHux CnyxboBLIB Ha NNaTHilA OCHOBI;

(d) Byab-Ai Ta Bei A, Wo nepenbavarTs Oyab-sKi
3abopoHeHi [ii, Bknovawun, Bes obmexeHs,
byap-aki Kopynuinni Jii;

(e) Oyob-aki Ta BCI A, Wo nepeabavaloTs

MopapyHkn Ta, [OCTMHHICTL HenpasoMipHi
Buroaw Ta XabapruuTBoTOLO; Talabo

()  byab-saki Ta BCi Ail, Wo 3abopoHeHi MoniTukamu
Komnaii.

3. KOHTAKTHU 3
CNYXBs0BLAMU

OEPXABHUMU

KomnaHis [o3sonse npoBoguTy 3ycTpivi 3 [lepxaBHuMu
CnyxboBusimu, wWo iHiyioloTecs  Komnadielo  @bo
[epxasHum Cnyx0oBuem, 3 MeTOK BigKpUTOrO Ta
npo3oporo  OBroBOPEHHA  MPaBOMIPHUX  MUTaHb,
nos'asanux 3 bisHecom KomnaHii. Mepesary wono micus
NpPoBeIeHHA 3ycTpiven cnig Hagasatv odicy [epxasHoro
Cnyxbosus.

Bynb-sika pisnbHicTb 3 JlobioBaHHA, WO 3AJMCHI0ETLCS BiA
imeri Komnawii, Bumarae nonepeaHLOro  CXBaneHHs
Komnnaenc OdiuepatOpupuyHoro  Bigginy  Komnanii.
Byab-sike J1oBitoBaHHA He NOBUHHO nepeabadatit yyacTiy
3aboporenux  [liax, Bkmovaun, 0e3  obdMexeHb,
Kopynuiini [ii, w1 1o 3 Goky Komnawii, Byab-skux 3 i
nocafioBux  OCIO,  npauiBHUKIB,  YMOBHOB&XEHWX
npeacTaBHUKiB Y1 Dyab-sikux Tpetix ocib, Lo AjleTb Bif
imeHi KomnaHii.

3a xoaHux obcTaBuH aHi BignosigHi Ocobu, aHi 3anyyeHi
Ocobw He malTb npaBa HenpaBOMIPHO BNNMBaTU Ha
[epxapHoro CnyxboBUA 3 METOK  HEHamnexHoro
npocyBaHHs iHTepecis KomnaHi.

(b) any and all interactions concerning sponsoring
events relating to the Political Activities, other
political meetings or conferences;

any and all interactions which involve
engagements of Public Officials on a fee for
service basis;

any and all interactions involving any Prohibited
Practices including, without limitation, any
Corrupt Practices;

any and all interactions involving Gifts and,
Hospitality lllegal Benefits, and Bribes, efc;
and/or

(e)

(f) any and all actions prohibited by the Company's
Policies.

3. CONTACTS WITH PUBLIC OFFICIALS

The Company allows meeting with Public Officials,
whether initiated by the Company or by the Public Official,
for the purpose of discussing legitimate business-related
matters of the Company in an open and transparent
manner. Meetings should take place preferably in the
offices of a Public Official.

Any Lobbying activity that is undertaken on behalf of the
Company requires a prior approval of the Company's
Compliance Officer/Legal Department. Any Lobbying must
not involve engagement in the Prohibited Practices,
including, without limitation, Corrupt Practices, whether on
the part of the Company, any of its officers, employees,
authorised representatives, or any third parties acting on
behalf of the Company.

Under no circumstances may either the Covered Persons
or the Assigned Persons attempt to improperly influence a
Public Official in order to improperly advance the
Company's interests.



Bignosigium  Ocobam Tta  3anyuyeHum  Ocobam
3abopoHsieTecs  Opatv  yyacte  BesnocepepHso,
onocepeakosaHo abo yepes rocepeaHukie y byab-AKuX
3abopoHerux [isix, Bknoyaum, 6e3 obmexeHb, byab-ski
KopynuinHi i, nponoHyBaHHs, 0BiLAHHS, 3MINCHEHHS YK
CaHKUiOHYBaHHSA NPONOHYBaHHs Xabapis U
HenpasomipHux Burog y 3e'ssky 3 Byab-skum [epxasHum
Cnyx6osuem ans oTpuMaHHs abo 36epeeHHs Qinosux
MOXNUBOCTEN, 3abeaneyeHHa  [HWKMX  KOMepuiiHWX
nepesar (BKMWYaKYM OTPUMaHHA  iHcopmalyi  abo
3MICHEeHHs BNMMBY Ha MpUAHATTS  pileHb) abo
OTpUMaHHS By ab-AKoT iHWOI BIroan ans KomnaHil.

BignosigHi Ocobu NOBMHHI, 3 —MOMIX IHLIOTO, AOKNaaaTH
3ycunb Ans 3abesneqeHHs HacTynHoro:

(a) ytpumanHs Big Oyab-Akol  pisnsHocTi  abo
noBediHkv, WO MOXe npu3BecT Ao noseu abo
nigospu y 3abopoHennx [isx, Bkmovanyy, bes
obmexeHb, byab-ski Kopynuinni [it;

YHUKHEHHS  OOroBopeHHs  Ta/abo  HapauHs
MOXINUBOCTE [ANg npaueBnawTysanHs Talabo
BeneHHA Gisvecy i3 JepxasHum Cryxbosuem abo
Oyab-AKuMK opraxizallismu, skumu Bonogie abo aki
NIAKOHTPOBHI YK IHLIMM YMHOM NOB'A3aHi 3 Byab-
kM [epxasHum Cryxbosuem;

JOTpUMaHHS ~ obMexeHb  wopo  Byab-aKux
MopapyHkiB Ta MOCTUHHOCTI, LLO MPONOHYIOTLCA Y
HapawTeca [epxasHum CrnyxBGoBUaM BIANOBIAHO
Jno MoniTuky WoAo NoaapyHKie i roCTUHHOCTI;

YHUKHEHHS HapaHHs  BraroginHux  [Noxepts i
I'paHTiB, AKLIO BOHM He Bynu nonepeaHLo cxBaneHi
y NUCbMOBI hopmi Ta He signosigalTb MoniTiui
LoA0 BriarofiiHUX NOXepTB Ta CrIOHCOPCTBa;

(d)

YHUKHEHHS BMKOPUCTaHHA Oydb-AkuMX pecypeis
(Bkmioyaoun Byab-sKi KOWTW, akTUBK, 3acobu abo
TOproBenbHi  Mapku) Komnawii  And  nigTpUMKi
MonituuHoi MapTii Ta/abo MonitnuHoro KaHanpata
Ta HafaHHa MonitudHoro BHecky, [KWo Le He Byro
nonepeaHb0  CXBaneHo Y  MUCLMOBIK  (hOpMI
BignoBsigHo Ao MoniTvkK Woao 3abopoHy Dyab-AKMX
NPAMUX Ta HENPsMMX BHECKIB Ha KOpUCTb
NONITUYHWX NapTIi];

()

The Covered Persons and the Assigned Persons are
prohibited from engaging directly or indirectly in any
Prohibited Practices, including, without limitation, Corrupt
Practices, whether acting directly or indirectly, or through
intermediaries, offer, promise, give or authorize the
offering of Bribes or lllegal Benefits to the Public Official in
order to obtain or retain business or to secure some other
business advantage (including obtaining information or
influencing decision making) or in trying to gain any other
benefit for the Company.

The Covered Persons must, inter alia, take care to ensure
the following:

a) refrain from any activity or behaviour that could give
rise to the appearance or suspicion of Prohibited
Practices including, without limitation, any Corrupt
Practices;

b) avoid discussing and/or offering employment andfor
business opportunities to a Public Official or any
entities which are owned or under control or otherwise
associated with any Public Official;

c) follow the limits on any Gifts and Hospitality offered or
given to Public Officials under the Gifts and Hospitality
Policy;

d) avoid making Charitable Donations and Grants, unless
pre-approved in writing and consistent with the Policy
Concerning Charitable Donations and Sponsorship;

e) avoid using any resources (including any funds,
assets, facilities, or trademarks) of the Company to
support a Political Party and/or a Political Candidate
and making the Political Donation, unless pre-
approved in writing according to the Policy Prohibiting
Any Direct or Indirect Donations to Political Parties;



()  BOTPWMMaHHA BCIX YMHHUX 3aKOHIB | Mif3aKOHHUX
akTiB, BKIOYalMM  Oyab-AKi  @HTMMOHOMOIBHI
npasuna/npasmna LOAO 3aXUCTy KOHKYPEHLT y pasi
yyacTi y OyOb-sKil [IANBHOCTI 3 [AepKaBHUX
3aKynisenb Big imeHi KomnaHii (TobTo, y TeHaepax
Ha nocTadaHHs Tosapie, pobit abo nocnyr); Ta

YHUKHEHHS BCix Ta Oypp-sKkux Ak, Wo 3abopoHeHi
Monitukamu Komnadil.

(@)

4. MNATEXI AEPXABHUM CITYXBOBLAM

Byoe-aki nnarexi [epxashum CnyxGoBUSAM, OKpIM
OdiuinHmx Mnatexis, cysopo 3abopoHeHi. KomnnaeHc
Odviuep/tOpupnynmit- Biggin  Komnawii  Bege  XypHan
3anucis WOZAO BCix nnatexis Ta/abo MoaapyHkis Komnanii,
Hagaunx JepxasHum Cryx0oBLam. BianosiaHo Ao BUMor
YMHHOTO 3aKoHoAaBscTBa Ta Uiei [oniTmky, Byab-AKi
nnatexi, MoaapyHky1 abo nposin MOCTUHHOCTI Ha KOPUCTL
Byab-skoro  [lepwasHoro Cnywbosus nosuHHi  ByT
nonepegHb0  cxeaneHi  KomnnaeHc  Odpiuepom/
HOpuanuHum Bigainom Komnaii y nncbmoBiin chopmi i
BignosiaaTn Bumoram [MoniTukM WOAO NOAapyHKkiB Ta
rocTUHHOCTI Komnanii.

5. NOPAQOK NOBIAOMIIEHD

BignosigHi Ocobu 712 3anyueHi Ocobu 3000B'A3aHI
NOBIOMMAT NP0 3MIMCHEHHS NNATEXIB Ha KOPUCTb
[epwasHux Cnyxoosuis Ta Hagasat PiHaHCOBOMY
Binainy Komnanii opuriHany niaTeepaxyoymx JOKYMEHTIB
(HanpwKknaz, KBUTAHL|K0, BUNCKY 3 DAHKIBCLKOTO PaxyHKy
TOWO) LWOAC BCIX NNaTexie, 3AIMCHEHWX 3@ Y¥ BiA IMeHI
Komnanii .

Yci nnatexi Ha kopucTb [lepxasHux Cryx00BLjB NOBUHHI
ByTW QOKyMEHTanbHO MiATBEPMKEHI NPOTATOM CIMAECATH
ABox (72) roguH nicns 3aiACHEHHA onnaty Ta 3aHeceHi 1o
cneuiansHoro pectpy lnartexis Ha KopucTb [lepxaBHuX
Cnyxoosue.

Akwo byab-skow BignosigHoto Ocoboto abo 3anyyeHoio
Ocobolo Ha kopucTe  [epxaeHoro  Cnyxbosus
30iACHIOETbCA  DYAb-AKkMIt  HECAHKUIOHOBaHWA  Nnartix,
BIH/BOHa MOBWHHI HEBIOKNadHO NOBIQOMWUTK Npo Ue
Komnnaere Odpivepa / FOpuandHuia Bigain Komnanii, skui
MOBUHEH HANEXHUM YMHOM PO3CHiAyBaTH Takuii BUNaAoK
BignosigHo Ao MoniTVKK WOQO BHYTPILIHIX

f) comply with all applicable laws and sub-legislative
norms, including any anti-trust/competition rules, if
engaged in any public procurement activities on behalf
of the Company (i.e., tenders for the supply of goods,
works or services); and

g) avoid any and all actions prohibited by the Company's
Policies.

4. PAYMENTS TO THE PUBLIC OFFICIALS

Any payments to the Public Officials are strictly prohibited,
except for the Legitimate Payments. The Company's
Compliance Officer / Legal Department shall maintain a
log of any payments and/or Gifts made by the Company to
Public Officials. To comply with the applicable legislation
and this Policy, any payments, Gifts or Hospitality to any
Public Official must be preauthorized by the Company's
Compliance Officer/Legal Department of the Company in
writing and be consistent with the Gifts and Hospitality
Policy of the Company.

5. REPORTING PROCEDURE

The Covered Persons and the Assigned Persons are
required to report payments to the Public Officials and to
provide the Company’'s Finance Department with the
original evidence (e.g., receipt, bank statement, etc.) for
any payments made for or on behalf of the Company.

All payments to the Public Officials must be confirmed
within seventy two (72) hours after the payment and
recorded in a dedicated register of the Payments to Public
Officials.

If any unauthorized payment to a Public Official is made by
any Covered Person or Assigned Person, he/she must
immediately report it to the Company’s Compliance Officer
| Legal Department, which should investigate the event as
appropriate in accordance with the Company’s Internal
Investigation Policy and/or the Company's Code of
Conduct / Anticorruption Policy.



poscnipyeaHe Kommanii Te/abo Kopekcy nosegiHku
Komnauii. AHanoriyHo Bignosighi Ocobu  noBuHHi
MOBIAOMITATU NPO NiZO3pK Y NOpPYLIEHHAX Liel MNoniTuku, B
TOMY 4uchi npo Oyab-AKi HECaHKUIOHOBaHI nnaTtexi Ha
kopuctb 6yab-skoro [epxasHoro Cnyxbosus 3 Boky
Oyab-skoi BignosiaHoi Ocobw.

6. 3ANTYYEHHA OEPXABHOMO CNTYXBOBLA

3anyveHHs JepxasHoro Cnyx60BLs [0 BUKOHaHHS pobiT
UM HapaHHs nocnyr KoMmnawii He [AoNyCKaeTbCs, SKLLO Le
NPSIMO He A03BOMEHO YWHHUM 3aKOHOAABCTBOM.

KonuwHix [OepxasHux Cnyx60BUIB (BKITHOYaOUM THX, AKI
3BINBHUNACA, BUMMLLW Ha MEHCII0 YK HWKM YUHOM
NPUNHANKM BUKOHaHHS CBOIX nocaposnx 0boB'A3KiB), AKi
nig yac cBoei cnyxbu 3aiACHIOBaNM NOBHOBAXEHHS
KOHTPONIO, Harnsay, MiAroToBKM Ta MPUAHATTS pillieHb
CTOCOBHO AifnbHOCTI KomnaHii, KomnaHis Moxe Hanmati
UM IHLUUM YYHOM 3anyyaTi Ao poboTu NuLe Yepes oauH
(1) piK micns NPUNUHEHHS HUMU JEPXaBHOI Cyxoun Ta 3
LOTPUMaHHAM YMOB YroAW Npo 3BIMbHEHHA 3 KONMWLLHIM
poBoToAaBLEM.

Konwwhin [epxasHuit CnyxboBeLpb MOXe npeacTaBnaT
iHTepecy KomnaHii y cnpasax (y Tomy 41cni B cyfax), Konu
iHLLa CTOPOHa € OpraHoM, MiANPUEMCTBOM, YCTaHOBOK Yi
OpraHisalieto, fe npawoBaB KOMWWHIN [lepKaBHuM
Cnyx6oselb A0 NPUNUHEHHS AepaBHO! cnyxBu nuiwe
yepes oauH (1) pik nicns NPUNUHEHHs AepKaBHOT cnyxou
Ta 3 [JOTPUMaHHAM YMOB YrOAM MPO 3BifbHEHHS 3
KOnuLLHIM poboToaaBLem.

MpaLeBnaluTyBaHHs KomnaHieto KOMULLHBOTO
HepxaeHoro Cryxb0oBLS He NOBUHHO CNPSMOBYBATUCA Ha
po3kpuTTs abo iHWe BUKOpMCTaHHs B iHTepecax KomnaHii
Bynb-sKoi iHdopmallii, aka crana sigoma [lepxasHomy
CnyxboBuU y 3B'A3Ky 3 WOro nepebyBaHHAM Ha
pepaeHi nocaai. BignosigHi Ocobu nosuHHI 3a byapb-
SIKUX 0OCTABWH OOTPUMYBATWCH KOHCDIAEHUIAHOCTI TaKoi

iHchopmaul.

Ins  HaiiMy 4 IHWOro  3anyyeHHs  KONMULLHLOTO
[lepxagHoro  Cnyx00BUs  HEOOXiHO — monepefHbo
otpumati possin  Komnnaenc Odiuepa/lOpuaniHoro
Binniny Komnaii Ta Bigainy YnpaenisHs MNepcoHanom.

r PI3HE

Similarly, the Covered Persons must report all suspected
breaches of this Policy, including any unauthorised
payments to any Public Official by any Covered Person.

6. ENGAGEMENT OF PUBLIC OFFICIALL

Engagement of a Public Official to perform work or
services for the Company is not permitted, unless it is
specifically allowed under the applicable laws.

Former Public Officials (including those who resigned,
retired or otherwise left the office) who during their active
service exercised the authorities of control, supervision,
preparation or decision making with regard to the activities
of the Company may only be employed or otherwise
engaged by the Company after one (1) year following the
termination of their public employment and otherwise
consistent with the terms of their cooling-off arrangement
with their former employer.

A former Public Official may represent interests of the
Company in cases (including those heard in courts) where
another party is an authority, enterprise, institution or
organization where the former Public Official had been
employed by the time of termination of his/her public
employment, only after one (1) year following the
termination of his/her public employment and otherwise
consistent with the terms of hisfher cooling-off
arrangement with the former employer.

Employment of a former Public Official by the Company
should not aim at disclosing or otherwise using to the
Company's benefit any information that became known to
the Public Official in connection with the performance of
his/her official duties. Confidentiality of such information
must be respected at all times by the Covered Persons.

Prior authorization of the Company’s Compliance
Officer/Legal Department and the Human Resources
Department is required before employing or otherwise
engaging a former Public Official.

Tl MISCELLANEOUS



Yci Bignosighi Ocobu nosuHHi Dyt O3HaromneHi 3
MoniTukol Ta NOBUHHI NignMACcCaTX MNWUCLMOBY hOpMY
NiOTBEPMKEHHA, LLO 3aCBIAYYE BU3HAHHSA Ta NPUAHATTS
Hamu Tonitukn [0 novaTky Byab-akux ix TpyAaoBWX Yu
ninoswmx BigHocuH 3 Komnanieto.[Akwo BignosigHa Ocoba
3 6yab-AKuX NpUYMH He 03HaltoMmunacs abo He nignucana
opmy ninTBEpAKEHHS, BOHA He 3BINbHAETLCH BIf
3000B'A3aHb 3 4OTPUMaHHS BUMOT [1oniThku.

AkTyanbHa Bepcis i€l [loniTukn [OCTYNHAa B pexumi
OHMalH 3a agpecolo: hittps:/beer-co.comy/.

MoniTwka Moxe nepernsaarucs B Mipy HeobxiaHocTi, ane
HE MeHLLe, HiX Yepes Tpu (3) poku 3 OHS Ti NPUAHATTS
KomnaHieto.

BianosiaHi Ocobu noBMHHI 6yTK CBOEYACHO MOBIAOMIIEH]
npo ByAb-AKi 3MiHK B MoniTuy.

Byab-gKi MUTaHHS, WO CTOCYTLCA Uil MoniTuku Ta/abo
iHpopmaLii  Woao  ByAb-AIKOro  MOTEHLAHOTo  4M
thaktyHoro nopywenHs [Monitukn abo byab-skoi i3
Monituk KomnaHii, Lo Mano micLie 4y Moxe MaTth Micle,
nosuHHi Oyt appecosai  KomnnaeHc  Odiuepy/
KOpuanuromy Binniny/Mpaenidxio / Harnsiposin Pagi abo
akuioHepy(am) KomnaHii. KoxHe nosigomnenHs bype
peTenLHO Po3rnaHyTe | po3cnifyBaHe Ha KOHMIAEHL|NHIA
OCHOBI.

Y pasi Dyab-sk1x po3biKHOCTEN MiX aHINIMCLKOI BEPCie
uiei Monitwkn Ta i nepeknagom, ykpaiHCbka BEPCIs
Matime 060B'sS3K0BY/NEpeBaXHY cuny.

[ata HabpaHHs YHHocTi Uieto Monitukoto: 29.056.2020

Lata nepernsagy uiei Monitiku: 29.05.2023

Lo MoniTuky nepernsHyTo i 3aTBepaxeHo: Harnsnosow
Papor KomnaHii.

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person has not
familiarised themselves with the Policy or has not signed
the confirmation form due to any reasons, he/shelit shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
https.//beer-co.com/

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy or
any of the Company’s Policies has occurred or is about to
occur should be addressed to the Compliance Officer/
Legal Department/Management Board / Supervisory
Board or shareholder(s)] of the Company. Every report
shall be carefully considered, investigated and treated in
confidence.

[In the event of any discrepancies between the English and
Ukrainian versions of this Policy, the Ukrainian version
shall prevail.

The effective date of this Policy: 29.05.2020
Date of revision of this Policy: 29.05.2023

This Policy was reviewed and approved by: Supervisory
Board of the Company.



