3ameepdxeHo Haznsi0osor padoro
[MPAT «YKnocmay»
18 2pydHs 2025 poky

MONITUKA LLIOAO NOAAPYHKIB TA MPOABIB
FOCTUHHOCTI

1. NPO NONITUKY

1.1.  ObnacTb 3aCTOCyBaHHS

La Monituka Wwopo nofapyHkiB Ta MposiBiB FOCTUHHOCTI
(mani — «lMoniTnka») 3aCTOCOBYETLCA [0 BCiX NPaLiBHUKIB
MpAT «YKnoctau» (pani — «Komnanisi»), a Takox Ao ii
YMOBHOBAXEHWX NPEACTaBHUKIB Ta YNEHIB  KepiBHOrO
opraHy. Mu Takox OdiKyemo, WO Hawi nigpsoHUKY,
nocTayarbHUKK, KOHCYIbTaHTW Ta iHLWi 0CObM, SKi MOXYTb
3anyyatucs Komnadielo Ans BMKOHaHHS poboTn um
HapaHHs nocnyr, 6yayTb 4OTpUMYBaTUCA BUMOT oniTukN
Y 3B'SI3Ky 3 TaKM 3amny4YeHHsM.

1.2, Merta lMonitnku

MeTowo uiei MoniTukM € BCTAHOBMEHHS MpoUeayp Ans
3abe3neyeHHs JOTPUMaHHS BCiMa MpaujBHUKaMW Y XOAi
B3aemopii 3 TpeTiMu ocobamnm BMMOr 3aCTOCOBHOMO
3aKOHOAABCTBA LWOAO HafaHHA MOJApYHKIB Ta NposBiB
FOCTMHHOCTI, @ TaKoX npaeun Komnaii.

1.3.  Yomy Baxnuso gotpumysatuca Monitmku
HeHanexHi nogapyHku Ta MposiBU FOCTUHHOCTI MOXYTb
NPU3BECTM [0 HACTaHHS HEeraTMBHUX Hacnigkis  Aans
KomnaHii Ta HawwmMx npauiBHUKIB, Bif 3aBOAHHS LIKOAW
penyTauji 4O NPUTArHEHHS JO LUMBINbHOI Ta KPUMIHAMBHOI
BignoBiganbHocTi, Ta/abo 3acToCyBaHHSA CaHKLUin 3 6oky
KOHTPOIIOYMX OpraHiB. [Jo mpauiBHUKIB, SKi NOPYLUYOTL
BMMOTM Monituku, ByayTb 3aCTOCOBYBATHCH
AucUMniHapHi 3aX04u, BKMOYAKYM 3BiMbHEHHS.

HepotpumanHa  [MoniTMkM  Hawwm  NigpSiBHUKOM,
nocTayarbHUKOM TOBapiB YK nocrnyr abo KOHCYNbTaHTOM
MOXe MaTW HacnigkoM MPUNWHEHHS HaLWoi 3  HUM
cnisnpadi.

Approved by the Supervisory Board
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December 18, 2025

GIFTS AND HOSPITALITY POLICY

1. ABOUT THE POLICY

1.1.  Application Area

This Gifts and Hospitality Policy (the “Policy”) applies to
all employees of PJSC «UKsnab» (the “Company”), to
Company’s authorized representatives, as well as to
Board Members. We also expect our contractors, vendors,
consultants, and others who may be assigned to perform
work or services for us to follow the Policy in connection
with their work for us.

1.2.  Objective of the Policy

The purpose of this Policy is to provide a procedure to
ensure that during the interaction with any third party all
employees comply with applicable laws and regulations on
the gift giving and hospitality, as well as with the
Company’s rules.

1.3.  Why It Is Important to Follow the Policy
Inappropriate gifts and hospitality can result in negative
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company will take disciplinary action against employees
breaching the Policy, up to termination of employment.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Policy can result
in termination of our relationship with them.



2. Kno4oBI TEPMIHU

«[epxaBHuii cnyxboBeub» — 0coba, sika 3AiCHIOE
ByOb-sKy OiANbHICTb, NOB'A3aHY 3 BWUKOHAHHAM (DYHKLiM
[EpXaBu YM MICLEBOTO CaMOBPSAYBAHHSA, MpaLE Y
AEpPKaBHOMY  MiANPUEMCTBI, MiKHApPOAHIN  opraHisauji,
MONITUYHIN MapTii, YX SKa € 3aBidOMO TICHO MOB'A3aHON 3
AEPXaBHUM Cy)XO0BLEM HACTIMbKKA, LIO BMAWB Ha TaKy
0Ccoby € YN MOXE BBAXKATUCS MOTEHLINHAM Yi (DAKTUYHUM
BMIIMBOM Ha Camoro fepaBHoro cnyxbosus. Taki ocobu
MOXYTb  BKMOYaTM 6am3bkux  pogudis  [lepxaBHOro
cnyxboBUsA (Hanpuknag, YOMOBIK YM OPYXKWHA, AiTH,
BaTbku, BpaTn Ta CecTpu, Yn YOMOBIK/APYKMHA AUTUHW,
Bpata abo cectpm). MoBHUI Nepenik ocid, ski BBAaXaOTLCS
[epxaBHnMm cnyx60BLAMM HaBe4EHO B NYHKT 1 YacTuHM
1 ctaTTi 3 3akoHy Ykpaitu «[1po 3anobiraHHs kopynuii.

«MopapyHok» — Byab-Aka LiHHICTb (Hanpuknag, rpowi Ta
iX eKBiBaneHTU (Taki Sk noJapyHKOBI cepTudikaTh, KynoHm

4M Bayyepu TOLO), iHWE MaKlHO, nepesaryt, Minbry,
nocnyr, HemaTepianbHi  aKTuBM), Ska HadaeTbes/
ofepxyetbcs  6e3onnatHo abo 3a  LHOK, HUXYOK

MiHIMarnbHOT PUHKOBOI.

«HenpaBoMipHa Buroga» — rpolwi Ta iX eKBiBaneHTw,
iHLWe MawnHO, nepeBaru, Ninbr1, NOCHyry, HemaTtepianbHi
aktvBn um Oyab-aKi iHWI BUrogM HemarepianbHOro yu
HErpoLIOBOro XapakTepy, Lo 06iLsTLCS, NPOMOHYHOTLCS,
HafalTbCs Y OTPUMYHOTLCS B3 3aKOHHWX Ha Te NiACTaB.

«CTumyniorodi nnatexi» — 03HaYae He3akoHHi abo
HeoQiLiHI  maTexi, BKMOYAKYM BIQHOCHO HEBENMK
nnatexi, HagaHi [JepxaBHoMy cnyx60BLt0, HOTapiycam,
ayautopam, ekcrieptam abo apbitpam, abo Oyab-Kkum
iHWMM ocobam, SKi BUKOHYIOTb CryXO0Bi MOBHOBAXEHHS,
3 METOK 3AINCHEHHSI Ta/abo MNPUCKOPEHHS! 3AINCHEHHS
PYTUHHUX ab0 HeobxigHWX Aiin, Ta/abo HagaHHA MOCHyT,
ski KomnaHis Mae 3akoHHe npaBo OTpumyBaT 6€3
3AINCHEHHS TaKOro NnaTexy.

3. 3ATAJIbHI MPUHLIMIMK

[NepiognyHe HafaHHA CUMBOMIYHWUX NOZAPYHKIB KieHTaM
Ta iHWWM ocobaM, 3 AKAMU KOMMaHii MawTb [inosi
CTOCYHKM, € MOLUMPEHUM sBuLLeM. BoaHodvac, HagaHHs
NoAapyHKy MOXe MPU3BECTU [0 KOHQIIKTY iHTepeciB Ta
MOPYLUEHHs ~ BMMOr  3aCTOCOBHOTO  3aKOHOAABCTBA,
BKMIOYAKOYM  BW3HAHHS  MOZApyHKY  HenpaBOMIPHO
BUrOAOM0, SAKILO Takui NOAAPYHOK Mae Ha MeTi CroHyKaTy
0C06Y 40 BUMHEHHS MEBHUX il UM NPUAHATTS PILLEHHS.

KomnaHis 3a60poHsie 0TpuMyBaTH, NPOMOHyBaTH, 06ILATH
YA HagaeaTW nopapyHkn uu  Oyab-ski Sk MposiBM
FOCTMHHOCTI  TpeTiM ocobam/Big TpeTix 0cCib, aKwWo
MoLapYHOK Yy NPOSIB FTOCTUHHOCTI:

2.  KEY TERMS

“Public Official” means a person who performs any
activity related to the performance of functions of the state,
works in local government, government-controlled
enterprise, international organization, political party, or
who is known to be closely linked to a public official in a
way that influencing this person is or may be perceived as
potentially or actually influencing the public official
himself/herself. Those may include close relatives of the
Public Official (e.g. spouses, children, parents or siblings,
or spouses of a child or a sibling). The full list of those who
can be considered Public Official is set forth in paragraph
1 of part 1 of Article 3 of the Law of Ukraine “On Corruption
Prevention”.

“Gift” means anything of value (e.g. money and their
equivalent (such as gift certificates, coupons, vouchers
etc.), other property, advantages, privileges, services,
intangible assets), provided/received free of charge or at a
price below the minimum market value.

“lllegal Benefit” means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

“Facilitation Payments” means illegal or unofficial
payments, including a relatively minor payment with
insignificant value, made to a Public Official, notaries,
auditors, experts, or arbitrators, or any other persons
performing an official function in order to secure and/or
expedite the performance of a routine or necessary action,
and/or provision of services that the Company is legally
entitled to receive without making such payment.

3. GENERAL PRINCIPLES

The custom to occasionally give token gifts to clients and
other parties with whom companies have business
relationships is widespread. However, sometimes gift
giving may create a conflict of interest, violate applicable
legislation, including constituting an illegal benefit where
the gift is aimed at inducing a person’s action or decision.

The Company prohibits to accept, offer, promise, or give
gifts or any kind of hospitality from/to any third party if the
gift or hospitality:
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nopyLLye BWMOrW 3aKkoHOAABCTBA Ta/abo MOTOYHI
noniTukK Ta npoueaypy KomnaHii, BKoYakum Lo
[oniTuky;

- Mae Ha MeTi OTPUMaHHS nepesar, NpUBINeNn,

IHLIMX CPAKTUYHUX YW NOTEHLIMHNX BUrOZ,;

- € He TMOMipHMM y CBOIl  BapTOCTi YK
HENPUAHATHUM 3 iHLLIMX NPUYKH;
- He [03BONSETbCS  MOMITUKOK — OTPUMYBaYa

MoAapyHKY YW MPOSIBY FOCTUHHOCTI;
- Mae Ha MeTi BNINHYTW Ha PILLEHHS YW NOBELIHKY.

MogapyHOK Ta NPOSIB FOCTWHHOCTI Mae HafasaTucs Y
BiOKPUTUIA Ta npo3opuin cnocib, Tak Wob penyTauis
KomnaHii He 3a3Hana Gyab-aKkux HeraTuBHUX Hacnigkis y
pasi PO3ronoLleHHst iHdopmaLii npo nogapyHok. [ns
nNpuKnagy, 3akpwuTi 3axogu Ans BY3bKOro kona ocib He
BiANOBIAAKTb KPUTEPID NPO30POCTi.

Po3saxarnbHui 3axid 3aBXaM MOBWHEH CTOCYBATUCS
BisHecy KomnaHii Ta nepecnigyBatn 3akoHHi 6iHec-Ljini.
3a MOXMNMBOCTI, 3aMpOLIEHHS Ha 3aXxig Mae HaacunaTucs
OPUANYHIN 0Ccobi, SIka CaMOCTIMHO BM3HAYNTL Y4aCHUKIB
3axopy. [lpeactaBHuk KomnaHii 3aBxau noBuHEH OyTu
NPUCYTHIK Mig Yac NPOBEOEHHS PO3BaXanbHOro 3axody
AN TPETiX 0CiO.

3.1.  OTpumaHHs noagapyHKiB

IHchopmaList npo Byab-AKuIA OTPUMAHUIA Bif, TPETLOI 0COOM
nogapyHok BapricTio Big 1000 rpH., WO Mae 3B'A30K 3

BUKOHAHHAM  mpauiBHMKOM  1oro/ii  mpodhecinHmx
oboB’s3ki., Mae  Gytu HajaHa KOMMnaeHc
odilepy/topuanyHomMy  Bigainy Komnadii Ta BHeceHa B
Peectp  nmogapyHkiB, 1O BefetbCAd  KOMMMAeHC

odivepom/iopuanyHUM Bigginom Komnai.

MpauiBHMKM 3000B'A3aHi  PETENBHO OLIHIOBATU  KOXKEH
nogapyHoK Ta CyBOPO  JOTPUMYBaTUCS BUMOr  Ta
npuHumniB  yiei Monitukn. Byab-skuii nogapyHoK, SIKMiA
nopywye  Bumorn  Uiei  [lonitukn,  HeobxigHo
BiOXWNWUTW/HEranHO MOBEPHYTM Ta MOBIZOMWUTW MPO Le
koMmnnaeHc odiuepaliopuanynnin  Bigain Komnawii  ans
Ljinei BHeCeHHs y PeecTp nogapyHkis.

3.2.  TlopapyHKu pepXaBHUM CnyX00BLAM
3abopoHAETLC NPOMOHYBATH, HagaBaTh MOAAPYHKM Ta
Oyab-aki  BMOM pO3BaxXanbHUX 3axXOAiB Ta MpOsBIB
FOCTUHHOCTI [lepkaBHUM Cryx60BLSIM 3 METOKO BNMBY Ha
iX PiLUEHHS.

3aKoHO[aBCTBO nepenbavae KpUMIHarbHY
BiANOBIZANbLHICTL 3 MPsSIME Ta OMNOCepeaKoBaHe HadaHHS
HenpaBoMIpHOi  Burogn  [lepxaBHum  cryxGoBLUSAM.

- violates requirements of the law and/or Company’s
current policies and procedures, including this
Policy;

- is aimed at gaining an advantage, privilege, other
actual or potential benefit in return;

- is not moderate in value or unacceptable for other
reasons;

- is not in line with the gift policy of the receiver of
the gift or hospitality;

- is aimed at affecting decisions and behavior.

The gift and hospitality must be made openly and
transparently, so it wil not lead to any negative
reputational consequences for the Company if publicly
disclosed. For example, exclusive events for limited group
of individuals does not fulfill the criteria of transparency.

The entertainment must be related to the Company’s
business and have a legitimate business purpose. Where
possible, the invitation should be sent to the legal entity,
which independently appoints attendees. Company
representatives  should always be present when
entertainment is arranged for the third parties.

3.1.  Receiving Gifts

Any gift received from any third party in relation to the
performance of employee’s professional functions valued
more than 1000 UAH, must be reported to the Company’s
Compliance Officer/Legal Department and recorded in the
Gift Register maintained by the Company’s Compliance
Officer/Legal Department.

The employees should consider any gifts on a case-by-
case basis and should strictly follow this Policy and its
principles. Any gift violating this Policy must be
rejected/immediately returned and reported to the
Company’'s Compliance Officer/Legal Department for
logging in the Gift Register.

3.2. Gifts to Public Officials

It is prohibited to offer, give gifts or provide any kind of
entertainment and hospitality to Public Officials aimed at
influencing their decisions.

The law establishes criminal liability for both direct and
indirect illegal benefit to a Public Official. The Company
employee may also be liable for a payment made by an
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lMpayiBHuK Komnawii MOXe TakoX npuTAryBatucs [o
BiANOBIOANLHOCTI 3@ NnaTexi areHTaM Yu TpeTiM ocobam,
SKWO BIH/BOHA 3AIMCHIOE TaKWA NNAThX YM Hagae iHLwy
BMroZly TakoMy areHTy um TpeTin 0cobi 3 YCBiAOMMNEHHSM
TOr0, WO Taku nnaTix/Buroga Oype HagaHw/HagaHa
[epxaBHoMmy cnyx60BLyto.

3.3.  TopapyHku iHWKM

TpeTim ocobam

Oi3Hec-napTHepam  Ta

KomnaHis cniBnpautoe BUKMIOYHO 3 Gi3HEC-napTHepamu,
SKi MatOTb BUCOKI €TWYHI CTaHZApTU Ta MOAINAKTb Hali
3000B's13aHHA Ta UiHHOCTI. Kono Takmx oci6 BKMovaE,
30KpeMa,  areHTiB,  MPEOCTaBHUKIB  KIIEHTIB  Ta
noctayarnbHukis. Mw He [paemo nogapyHku — Ans
OTPUMaHHs Byab-AKoi HEeNPaBOMIPHOI BUrOAM ANS HaLLoro
BisHecy. [logapyHkM TakOX He MOBWHHI HapaBaTUCS
ynieHam poaunHu BisHeC-NapTHepIB Ta iHLWKX TPETIX 0Cib.

HagaHHS/OTpUMaHHS  HaCTyMHUX — NOLAPYHKIB — areHTy,
BisHec-napTHEpY 4W iHWIK TpeTin 0cobi, 3a3Buyan,
BBAXAETbCS NPUAHATHAM:

A. TlopapyHku, WO BpyYalTbCA 3 Harogn AHs
HapomkeHHs abo iHWMX 0COBNMBIX NOA, SKLWO BapTICTb
TaKuX NoJapyHKiB € NOMIPHOIO Ta BiNOBIAAE HAroA;.

B. [pi6Hi 3pasku, nogapoBaHi 3 Haroau Bi3uTYy KOMMaHii
abo nopibHux nogin.
C. lMpukpacu noMipHOI BapTOCTi, HEZOPOri CyBEHIpW NS
rocTeit, Hanpuknag, y 38'a3ky 3 piyHuueto KomnaHii un
noaibHMMK nogismu.

IHdpopmauis npo Byab-akuii nogapyHok GisHec-napTHepy
un Byab-skin TpeTin ocobi BapricTto Big 1000 rpH., Wo Mae
3B’A130K 3 BWKOHAHHSIM NpaLiBHUKOM #0ro/ii NpodecinHmx
000B'A3KiB Y NpeacTaBHULTBOM KomnaHii, Mae 6yTu
HajaHa KoMMnaeHe odiLepy/topuanyHoOMy Bipginy
KomnaHii Ta BHeceHa B Peectp nogapyHkiB ans wineu
MOHITOPUHIY 3@ AOTPUMaHHS BUMOT [oniTuku.

agent or a third person, if the employee makes a payment
or provides other form of benefit to such agent or third
person with knowledge, directly or indirectly, that it will be
given to or made available for the benefit of a Public
Official.

3.3.
Parties

Gifts to Business Partners and Other Third

The Company deals only with business partners who have
high ethical standards and share our commitments and
values. These include, but are not limited to, agents,
customer representatives and suppliers. We do not
provide gifts to gain any unlawful benefits for our business.
Gifts should not be given to the family members of
business partners and other third parties.

The following gifts are normally acceptable to give to an
agent, business partner or other third party or to receive
from the same:

A. Gifts delivered in connection with birthdays or other
special occasions or during illness, provided that the gifts
are of a modest value in the overall context of the particular
case.

B. Minor samples, presented in connection with company
visits or similar occasions.

C. Ornaments of modest value, moderate souvenir gifts
to guests, e.g. in connection with Company anniversary
and similar events.

Any gift provided to business partner or any third party in
relation to the performance of employee’s professional
functions, representation of the Company, value of which
exceeds UAH 1000, must be reported to the Company’s
Compliance Officer/Legal Department and recorded in the
Company’s Gift Register for monitoring purposes.



3.4.  Ctumyniowdi nnatexi

Xova Crumyniorodi  nnatexi  MOXyTb — [O3BONIATUCH
3aKOHOABCTBOM OKpeMux KpaiH, Komnawis 3abopoHsie
Taki MnaTexi, OCKINbK/ BOHW € HEe3aKOHHUMW 3rigHO 3
3aCTOCOBHMM 3aKOHOZABCTBOM YkpaiHu. HesanexHo Big
CyMu, NpaLiBHUKM KomnaHii He MOBWHHI NPOMOHYBATH YW
cnnavysat CTUMynoLOYi nnaTexi.

4. |[HOOPMYBAHHA TA BEAEHHA 3AMNUCIB

IHpopmauis npo Oyab-AKkuil NOLAPYHOK, BapTICTb SKOO
nepeBuLLye BCTaHOBMEHI Ujeo [loniTukow nimiTv, Mae
OyTM CBOEYACHO HadaHa Ta  HANEXHAM  YUHOM
3a[l0KyMeHTOBaHa.

3anucy Npo HagaHi Yu OTpUMaHi NofJapyHKW Ta MposiBu
FOCTUHHOCTI, BKMKOYakuM iHchopmauito npo ocoby, Lo
Hajae Yu OTpUMYye MOAAPYHOK, ATy HaZaHHS/OTPUMAHHS
NoAapyHKyY, BHOCATLCA [0 PeecTpy nogapyHkis Komnawii.

MpauiBHnkn He 3000B'A3aHi 3BiTYBaTM Ta BHOCUTH
iHpopMaLilo  Mpo  NOAAPYHKW, OTPUMaHi  Big/HadaHi
OrmM3bkuM poanyam, KpiM BUNAZKiB Komu Taki nogapyHKu

CTOCYKTbCA  BUKOHaHHS  MPaUiBHUKOM  MPOCECINHNX
obos'askiB. [lepenik ocib, aKki MOXyTb  BBaxartucs
OAM3bkUMKW  pogMdaMM,  MICTUTBCS Yy BU3HAYEHHI
AEPXaBHOMO CRyx60BLA.

5. NOOATKOBA IHOOPMALIA

byob-aki nutaHHa wopgo Bumor uiel  [onitmkn Ta

IHjopmaLlis, WO BKa3ye Ha BYMHEHHA YW NOTEHLiNHE
BYMHEHHS MOPYLLEHHS, NOBWHHI apecyBaTCs KOMMIAeHC
oiepy/topuguuHomy  Bigainy — Komnawii.  BkasaHa
iHpopMaLis Oyae yBaXHO pO3rsHYyTa 3 AOTPUMAHHSM
NPUHLMNIB KOHIAEHLINHOCTI.

AxtyanbHa Bepcia uiel [loniTukn OOCTYyNHA B PeXUMI
OHMaiiH 3a aapecoro:
https://www.beer-co.com/ua/site/ykpostach/*

3.4.  Facilitation Payments

Although Facilitation Payments may be allowed under
laws of some countries, the Company prohibits such
payments as they are illegal under applicable Ukrainian
law. Whatever their size, no Company employee should
offer or pay Facilitation Payments.

4.  GIFT REPORTING AND RECORDING

Any gift which value exceeds thresholds established in this
Policy, must be timely reported and appropriately
recorded.

Records of provided or received gifts and hospitality,
including information on the recipient and the providing
person, the date of provision/receipt of a gift must be
entered in a Company’s Gifts Register.

It is not required to report and record the gifts received
from/provided to the close relatives, unless such gifts are
related to the performance of employee’s professional
functions. The employees should refer to the definition of
the Public Official for guidance on who may be considered
as a close relative.

5. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’'s
Compliance Officer/ Legal Department. Every report will
be carefully considered and treated in confidence.

The up-to-date version of this Policy is available online at:
https://www.beer-co.com/ua/sitelykpostach/*
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