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1. MICIA TA LLIHHOCTI

Micia TOB «HBO «H bl CI — MPOMO» (gani -
«Komnawisi») nonsirae y BnpoBamkeHHi y BisHec-npouecax
€BPOMNENCHKUX Ta CBITOBUX CTaHOApPTIB ynpaBniHHS, a
TaKOX Yy nNparHeHHi Komnadii [OTpuMMyBaTUCh BUMOT
AHTMKOPYNLINHOMO 3aKOHO4ABCTBA Ta HaMBMULLMX OiNOBMX
CTaHAapTiB rocrnofapCchbKoi AisnbHOCTI.

LiHHocTAMKM Hawol KomnaHii €:

e [IpodecioHanism i nosara. Hawa komaHaa
CcKnagaetbes 3 BMCOKOKBanichikoBaHWX
npodhecioHanis BigaaHnx CBOIN PobOTi, METOK SKUX
€ HafaHHs ToBapiB/NOCMYr HaMBULLOT SIKOCTi HaLIUM
knieHTam. B HaLwin poboTi M1 noBaxaemo Ta bepemo
[0 yBarn K IHTEPECW HaWWX KITEHTIB, TaK |
CniBpOBITHMKIB.

e Ocobuctu npuknag. Mu noBuHHI NokasysaTm
BMACHOI0 MOBELIHKOI, L0 03HAYa€ AisTW CYMNiHHO
Ta Yy BIANOBIOHOCTI 3 3aKOHOLABCTBOM Ta UMM
Konoekcom.

e BignosiganbHicTb. Mwu Hecemo NOBHY
BiANOBIAANbHICTL 3a AKICTb TOBapi/mocnyr, aki My
HaJaeMO HaLLWMM KMieHTaM.

e  €pHicTb Ta KOMaHAHa poboTa. Hawa komaHaa —
HanbinbLL BaXnMBMI Ta LiHHMIA pecypc. Came Tomy
CMifibHi 3ycunns KOMaHaW [atTb 3MOry AOCArTU
KpaLux pesynbTaris.

e [lpo3opicTb Ta YecHiCTb. B Hawin LWOAEHHIN
QiSNbHOCTI MW BIACTOKEMO HaWBWLLi CTaHAAPTM
yecHocTi Ta nposopocti. Mu Takox [eknapyemo
HaLLly BiAnoBIAHICTb 3aKOHaM Ta iHLIXM HOPMATUBHO-
NPpaBOBMM aKTaMm, SiKi 3aCTOCOBYKTbCS [0 HaLIOro
BisHecy.

2. BCTYN

2.1 MeTa Kopekcy
Koaekc BCTaHOBIHOE HOPMU NOBEAIHKMA HALLUX NPaLiBHUKIB
Npu BUKOHaHHI iX TPyZoBMX (yHKUiA. Kogekc Takox
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CODE OF BUSINESS CONDUCT AND ETHICS OF
LLC «SIA «UBC - PROMO»

1. MISSION AND VALUES

Mission of LLC «SIA «UBC - PROMO» (the “Company”)
is is to implement European and global management
standards in business processes, as well as the
Company's desire to comply with the requirements of anti-
corruption legislation and the highest business standards.

The values of our Company are:

e  Professionalism and respect. Our team consists of
high-level professionals dedicated to their work,
whose aim is to provide the best quality
product/services to our clients. In our work, we
respect and consider both the interests of our clients
and employees.

e Leading by example. We must show by our own
behaviour what it means to act with integrity and in
line with the applicable laws and this Code.

e Responsibility. We take full responsibility for the
quality of the products/services we provide to our
clients.

e Unity and teamwork. Our team is our most
important and valuable resource, which is why our
joint efforts allow achieving the better results.

e Transparency and integrity. In our day-to-day
activity, we stand by the highest standards of integrity
and transparency. We also declare our team's
compliance with the laws and regulations which are
applicable to our business.

2. INTRODUCTION
2.1  Objectives of the Code

The Code sets Company’s expectations to the behaviour
of our employees in their daily work. The Code also refers



MICTUTb MOCMNaHHa Ha 000B’A3KOBI MOMNITUKM Ta
npoueaypu KomnaHii, SIKMX MOBUHEH [OTPUMYBATUCH
KOXEH NpaLjiBHYK.

2.2 XTo mae gotpumyBatucs Kogekcy
Kogekc noLumptoe CBOKO jto Ha YCix NpaLiBHUKIB Ta YNeHiB
npaeniHHg  Komnadii. Mu Takox po3paxoByeMo Ha

[OTpUMaHHA  Kogekcy — Hawumu  nigpsgHukamm,
nocTayarnbHUKaMm, KOHCYNbTaHTaMM Ta iHLLMMK 0cobamu,
aki - MOXyTb  OyTM  3anyyeHMMM [0  BUKOHAHHS

pobiT/HapgaHHsa nocnyr Komnarii

2.3 BucnoBneHHs 3aHENOKOEHb Ta 3anuTaHb

Y pasi BUHUKHEHHS CyMHIBIB CTaBTE NWUTaHHSA Ta iHiLioNTe
00roBOpeHHs NUTaHb  KPUAMYHOTO abo  eTUYHOro
XapaKkTepy Ta nuTaHb, WO CTOCYTLCS SKOCTi poboTu Ta
poboyoro cepeposuLa. Bu moxeTe 06rosoputi Byab-sike
MMTaHHs 3 Bawwum  6e3nocepedHiM  KEPIBHUKOM,
kepiBHMUTBOM KomnaHii, komnnaeHc odilepom Ta
OPUOMYHAM  BIiOZINOM. By TakoX MOXeTe aHOHIMHO
NOCTaBUTU 3anMWUTaHHS Ta BMCIIOBUTU 3aHEMOKOEHHS,
HaficrnaBlUM €neKTPOHHUM NUCT Ha appecy PapgHuka
KomnaHii 3 komnnaeHc nuTaHb, ENEKTPOHHA aapeca SKoro
po3MmilLeHa Ha canTi https://www.beer-
co.com/ua/site/promo-ubc*.

KomnaHist 3abopoHsie 3acTocyBaHHs byab-sKux nokapaHb
CTOCOBHO OyAb-SIKOro mpawiBHWKa, SIKUA MOBIAOMMB MPO
nopyLLeHHst abo Gepe y4acTb y po3crigyBaHHi MOXNBOrO
nopyweHHs  Haworo  Kopgekcy,  nonituk  abo
3aKoHO4aBCTBA.

Akwo Bu BBaxaete, wo npotu Bac abo Bawwx koner
3aCTOCOBYIOTb HECNpaBeAnMBE NokapaHHsi, Oyab-nacka
3BEPHITLCA [0 KOMMMaeHC odilepa, AvpekTopa Ta/abo
uneHa npasniHHa Komnawii. BoHn GygyTb BXMBaTH BCiX
HeOOXigHWX | AOLINbHUX 3ax04iB ANs BPerynoBaHHs Liei
npobnemu.

AxTyanbHa Bepcisi Lboro Kopekcy AOCTYMHa B PEXUMI
OHMaWH 3a agpecoto:
https://www.beer-co.com/ua/site/promo-ubc

2.4 MopyweHHsa Kopekcy

MopyweHHs uporo Kogekcy abo 3akoHOgaBCTBa MOXeE
MaTh TsKKi Hacnigkm ans Komnarii Ta i cniBpobiTHWKIB,
Bif 3aBgaHHS WKoAM penyTauii 4o UMBINbHOI Ta
KpUMiHanbHOI BignoBIganbHOCTI Ta/abo caHkuin 3 Goky
perymioymx opraHis. KomnaHia 3 Yycieto CeprosHICTHO
CTaBUTLCS 40 KOXHOMO MOBIZOMIEHHS MPO MOPYLUEHHS i
Oyne HeynepemXeHO OUHIOBATW HadaHy iHopmayito
3rigHo 3 uum  KogekcoMm | 3aKOHO4ABCTBOM  Ans
BM3HAYEHHs noganbwux Kpoki. [o npauiBHUKIB, SKi
nopywunu Kogekc abo BUYMHWUNIM iHLI NPOTU3AKOHHI Aii,
OyayTb 3acTOCOBaHi BIiANOBIAHI AMCUMNNIHAPHI 3axoau,
BKITO4A0UN 3BiNbHEHHS.

to Company’s mandatory policies and procedures that
every employee has to comply with.

2.2 Who Must Follow the Code

The Code applies to all Company’s employees and Board
Members. We also expect our contractors, vendors,
consultants, and others who may be assigned to perform
work or services for us to follow the Code in connection
with their work for us.

2.3 Raising Concerns and Asking Questions

Whenever in doubt, ask questions and raise concerns of a
legal or ethical nature, as well as those relating to the
quality of work and the working environment. You can
discuss any matter with your line manager, top
management, the compliance officer, and legal
department. You can also ask questions and express
concerns anonymously by sending an email to the
Company's Compliance Advisor, which is available at
https://www.beer-co.com/ua/site/promo-ubc*.

The Company prohibits retaliation in any form against any
employee who reports or participates in an investigation of
a possible violation of our Code, policies, or the law.

If you believe that you or your colleagues are being
retaliated against, please contact the They will take all
necessary and reasonable measures to solve this issue.

The current version of this Code is available online at;
https://www.beer-co.com/ua/site/promo-ubc

2.4 Violations of the Code

Breaches of the Code or the law can result in severe
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company takes every report of a violation seriously and
will assess a reported violation in an impartial manner in
accordance with this Code and the law to determine next
steps. Where appropriate, the Company will take
disciplinary action against employees breaching the Code
or doing other illegal activities, up to termination of
employment.
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HepotpumaHHa ~ Kogekcy — HawwMm  NigpsigHUKOM,
nocTayarbHWKOM TOBapiB Y1 Nocnyr, abo KOHCYNbTaHTOM
MOXE MaTW HacCMiOKOM MPUNUHEHHS HAWOI 3 HUM
cnisnpavi.

3. AOTPUMAHHA 3AKOHIB TA NMPABUN

3.1 YecHicTb Ta 60poTh0a 3 KOpynuieko

KomnaHis 37iiiCHIOE CBOK [iNbHICTE B YeCHMM Ta
npo3sopui cnocib. Lle gocaraetbcst Yepe3 BNPOBAMKEHHS
BHYTPILIHIX NOMNITMK Ta npoueayp, ChNpsMOBaHUX Ha
3anobiraHHs HEeTUYHOI NOBEAIHKW, a TaKkoX 4epe3
NPOBeLEHHS PerynapHUX TPEHIHMB ANS NpaLiBHUKIB.
KomnaHis He [onyckae >XOAHWX BUSABIB Kopynuii Ta
waxpaicrtea. [lpauiBHnkam KomnaHii  3a60poHAETLCA
NNaTUTK, CNPUATMW, OPraHi3oByBaTH HaZaHHS Yu NpUIMaTH
HenpaBOMIpHY BUrOAY, BKMKOYaKOYM NNATeXi 3a CNPUSHHS
Ta HENpaBOMIpPHY BWrody Ha BracHy KOPUCTb YW Ha
KOPWUCTb X POAWHM, [pY3iB, MapTHEPIB Y 3HANOMMUX.
MMpauiBHMKaM TakoX 3abOPOHSETLCA BUMHATK, OpaTy
y4acCTb YW CRPUSTU BYMHEHHIO Oyab-sKUX KOPYMLIMHMX
NPaBOMNOPYLLEHb, SK Y KOHTEKCTI IX TPYZOBUX (hYHKLiN, TaK
i no3a Mexamu iX TPyAOBOI [LiSNbHOCTI, @ TakOX He
BYUHATY Jiid, SIKi MOXYTb CPUMMATUCA SK KOPYNLNHi.

3.2 B3aemogpis 3 gepxaBHUMK CRyXO0BLSAMU

Haw OCHOBHMM MPUHLMN Y BiOHOCUHAX 3 AepXaBHUMU
cnyxboBUsMM —  [AISTM  3aKOHHO Ta  NpPO30po,
AOTPUMYHOYMCL NPK LibOMY Micil Ta LiHHOCTEN KomnaHil.
Mu He Hagaemo HenmpaBOMIpHY BWroZy AepXaBHUM
Cnyx00BUAM YK iXHIM NpeacTaBHWKaM abo MoB’si3aHUM
ocobam 3agna  OTpUMaHHa  Oyab-sKMX  HE3aKOHHMX
nepesar. [Ans OTpUMaHHA AeTanbHUX iHCTPYKUin, Oyab
nacka, 3BepHitbcs 4o NoniTuki komnaHii Woao B3aemogii
3 AepaBHUMM cnyxBoBuUAMY.

3.3 KoHdnikT iHTepeciB

CniBpOBITHUKA MOBWHHI YHUKATK KOHCMIKTY iHTEpeciB —

CUTyalii, KONMW iX OCOBUCTMI iHTepec nepeLKkomxae

BMKOHaHHIO iX NpodiecinHnx 0OOB'A3KiB B HaMKpaLmx

iHTepecax Komnanil. Huxye HaBogATbCS AesKi npuknagu

KOH(DNIKTY iHTEPECIB:

e  BUKOPWUCTaHHS iHGopmaLii, OTpumaHoi Yy xogi
BMKOHaHHA  Ccryx60BMX 000B'A3KiB, 3 METOK
OTPUMaHHs! 0COBUCTOI BUroaw;

e  nepenaHHs iHopmaLlii WoJo KoHTpareHTiB Komnaii
TpeTiM ocobam, Siki He YNOBHOBAXEHi Ha OTPUMaHHS
TaKoi iHdhopmalyii;

e  Hailm B ocobucTe nignopsakyBaHHS UM CrPUSIHHS
NiABMLLEHHIO B Nocaai 6nmsbkux ocib Ta apysis;

e  CMPUSHHA BCTAHOBMEHHIO [ifIOBUX CTOCYHKIB 3
KOHTpareHTamu, B IKUX NpawiBHUK KOMNaHii 3anmae
nocagy B KepiBHWUX OpraHax Yy BOJSIOAIE YacTKOW Y
CTaTyTHOMY KaniTani, Ta iH.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Code can result
in termination of our relationship with them.

3. COMPLIANCE WITH LAWS AND
REGULATIONS

3.1 Integrity and Anti-Bribery

The Company is conducting its business in a fair and
transparent manner. This is achieved through
implementation of policies and procedures to prevent
unethical behaviour and conducting regular employee
trainings.

The Company has zero tolerance to corruption and fraud.
Company employees must not pay, solicit, arrange or
accept illegal benefits, including facilitation payments and
illegal benefits intended for their own benefit or that of their
family, friends, associates or acquaintances. Empoloyees
also must not commit, participate in, or facilitate the
commission of any corruption offense, whether in the
context of their work activities or outside, and must not act
in a manner that may be considered as a corrupt
behaviour.

3.2 Interaction with Public Officials

Our basic principle in the relations with the public officials
is to act in a lawful and transparent manner, and in
accordance with the mission and values of the Company.
We do not give illegal benefits to public officials or their
representatives or related persons to receive any unlawful
benefits for our business. Please refer to Company’s
Policy on Interaction with Public Officials for detailed
guidance.

3.3 Conflict of Interest

Employees should always avoid conflict of interest -

situations when their personal interests interfere with the

performing professional duties in the best interests of the

Company. Below are some examples of the conflict of

interest:

e using information obtained through performance of
official duties for the purpose of obtaining personal
gain;

e transferring information on the Company’s
contractors to third parties who are not authorized to
receive such information;

e hiring close relatives and friends in personal
submission or facilitating their promotion;

e assisting in the establishment of business relations
with contractors where the employee of the Company
holds a position in the governing bodies or owns a
share in the authorized capital, etc.
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Bn maete nosigomuti KomnnaeHc odiuepa SKLWO icHye
MOTEHUiNHA  MOXIMBICTb ~ BWUHWUKHEHHS  KOHQIIKTY
iHTepecis, abo skwo Bam cTano BiZOMO NPo HasBHICTb
peanbHOro YM MOTEHLIMHOTO KOHMNIKTY iHTEpeciB Y
npauisHuka KomnaHii.

[ns oTpuMaHHA [eTanbHUX HCTPYKUiK, Bydb nacka,
3BepHiTbcA A0 [loniTuky KoMMaHil LWodo  KOHMIKTY
IHTEpPECIB.

3.4 MopapyHku Ta po3Baru

MpuiHATTS abo HagaHHs MOAApYHKIB, po3Bar Ta iHLWKX
KOpMOpaTMBHUX 3HAKIB yBarm MOXe Ierko npu3Bectu go
KOH(NIKTY ~ iHTepeciB  abo  HaBiTb  BBaXaTucs
HEeNpaBOMIPHOK  BUrOZOK, SKWO BOHWM  CMOHYKaKOTh
BUMHEHHS 0COBOH0 Al aB0 NPUAHATTS PiLLEHHS.

[esiki HerpoLoBi nogapyHku, Ainosi 0bign Ta 3axoam Ans
KMIEHTIB, Tak caMO $K i 3anpoLeHHs Ha MicueBi nogii
MOXYTb OYTW NPUAHATHUMMW. [lepw HiX NpuimMaTk Yu
HagaBatW  Oyab-sKMA  MOAAPYHOK, O  CTOCYETbCH
pianeHocTi Komnarii, Bam cnig oTpumaTtit CxBaneHHs Big
komMnnaeHc odiiuepa abo Baworo kepiBHMKA. AKLWO
OTPUMaHHs TaKOrO CXBamneHHs nepes NPUAHATTAM
NOAAPYHKY € HEMOXIMBWM, CXBamneHHs NOBWHHE OyTu
OTpUMaHe HeramHo Nicns NPUUHATTA NOZAPYHKY.

[ns oTpumaHHa [deTanbHUX IHCTpyKUin, Oyab nacka,
3BepHITbCA Ao lMoniTukyM KoMnaHii Woao nogapyHkiB Ta
po3Bar.

3.5 KopnopaTtuBHa couianbHa BignoBiganbHiCTb
Ta 6naroginHi BHeCKu

Mu BipMMO, L0 Hali TOBapu JonomMaratTb MOKPaLMTy
SKICTb KUTTS HaceneHHs, 3abesneynT [J0AaTKOBUM
KOMCOPT MtoaAM.

Mu pobumo Bce Moxnmee, WOO 3pobUTM BHECOK Y
CYCMiNbCTBO B iHHOBALiHMIA Ta 6e3neyHuin cnocib. Mu
TaKOX 3a0X04YEMO HaWWX MNpayiBHUKIB  3alMaTUCS
BOMIOHTEPCTBOM 334/ AOMOMOry CnifbHOTaM Mopydy 3
HaMm.

Byob-akuin  GnaroginHuiA  BHeCOK abo iHWI coujanbHi
inBectuuii - Komnawii nosuHHi 6yt nposopumn  Ta
HaneXHUM YMHOM 3afOKyMeHTOBaHUMU. [lepw  Hix
HagaBatTn Oyab-kMi BnaroginHWA BHECOK BiA  iMEHi
KomnaHii, Bam cnig oTpumaTit CXBarneHHs Bif KOMMIAEHC
ociepa abo Baworo kepiBHuka. bygb-siki GnarogiiHi
BHECKW, 3anuWT MNP0 HadaHHS SKUX HadiMWoB  Big
AEepKaBHUX CNyxB0BLiB, NOBUHHI NPOITK BinblU peTENBHY
nepeBipKy, OCKIMbKM  BOHM  MOXyTb  ByTn  (abo
CMPUIMATMCS) NPUXOBAHOK HENPaBOMIPHOK BUrOLOH0.
[ns oTpumaHHa [AeTanbHUX IHCTpyKUi, Oyap nacka,
3BepHiTbCs A0 [MoniTukn KoMnaHii Wwoao GnarodinHux
BHECKiB.

3.6 MoniTuyHa pianbHiCTL

You should inform the compliance officer if there is a
potential possibility of a conflict of interest arising, or if you
became aware about the actual or potential conflict of
interest involving Company emloyee.

Please refer to Company’s Policy on Conflict of Interests
for detailed guidance.

3.4  Gifts and Entertainment

Accepting or providing gifts, entertainment, and other
business courtesies can easily lead to a conflict of interest
or even constitute an illegal benefit if they aimed at
inducing person’s action or decision.

Some non-cash gifts, business meals and entertainment
with clients, as well as invitations for local events can be
appropriate. Before accepting or providing any gift in
relation to Company’s activities, you should obtain an
approval of the compliance officer or your manager. In
case it is not possible to obtain such approval before
accepting the gift, the approval must be received
immeditely after accepting the gift.

Please refer to Company’s Gifts and Entertainment Policy
for detailed guidance.

3.5 Corporate Social Responsibility and Charitable
Contributions

We believe that our products help to improve the quality
of life in the society, provide additional comfort to people.

We do our best to contribute to society in innovative and
safe ways. We also encourage our employees to provide
volunteer services in order to help the communities where
we live.

Any charitable contribution or other social investment by
the Company must be fully recorded in the Company’s
books. Before providing any charitable contribution on
behalf of the Company, you should obtain an approval of
the compliance officer or your manager. Any charitable
contribution requested by a public official must undergo
more intense scrutiny as they can be (or can be seen as)
an illegal benefit in disguise. Please refer to Company’s
Charitable Contributions Policy for detailed guidance.

3.6 Political Activities
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BHecku Big iMeHi KoMnaHii Ha KOPUCTb NONITUYHWX NapTiid,
OepxasHux crnyx6oBuiB abo kaHOMOaTiB Ha 3alHATTS
AepxaBHOI nocaay 3abopoHAOTHCS/A03BOMNEHI NuLle 3a
YMOBW OTPUMaHHA nonepesHbol MUCbMOBOI 3roau Bif
KOMNnaeHc odilepa/lopuamnyHoro Bigainy.

[nsa oTpuMaHHA [JeTanbHUX HCTPYKUi, Byab nacka,
3BepHITEC [0 [loniTKM KOMMaHii WOoAO0 MOMITUYHMX
BHECKiB.

3.7 AHTUMOHONOMNbHA nonituka Ta
HepaobpOCOBiICHA KOHKYpeHLis

KomnaHia  gyxe CeprMo3HO CTaBUTbCA A0  CBOIX
3060B'A3aHb B chepax aHTMMOHOMOSBLHOMO
3aKOHOAABCTBA, LWOoAo 3anobiraHHs HegobpPOCOoBICHIN abo
obmexyBarbHili TOPriBAi, BCTAHOBMEHHIO MOHOMOSBHOMO
CTaHOBULLA Ha PUHKY, 0B'€dHaHHA Yy KapTeni, LiHOBIN
AVCKpUMIHALLiT, TOLO. Mn He NoromKyemo 3 KOHKYpeHTaMu
LiHK, yMOBM Npogaxy Ta 6yab-aKi iHWi NuTaHHs y cdepi
KOHKYPEHLT.

Bci npauiBHUKK MOBUHHI [OTpUMyBaTUCA
aHTMMOHOMOIBHOTO 3aKOHO4ABCTBA Ta 3BEPTATUCA A0
topuanyHoro Bigadiny abo komnnaeHc odiuepa y pasi
BMHUKHEHHS Byab-SKMX NUTaHb abo CyMHIBIB.

3.8 3B’A30K 3 F[POMafACLKICTHO

Hawa ronoBHa UiHHICTb — Le YECHICTb Ta NPO30piCTb
Haworo 6i3Hecy. ToMy 3B'A30K i3 rPOMaLCHKICTIO € Ayxe
BaxnuBuM ans  Hawoi Komnawii. Mu pobumo Bce
MoXnuBee, W00 3abe3neunTu, WO Big iMeHi KomnaHii
BMCTYNAKOTb JIULLE YNOBHOBAXEHI Ha Lie MPaLliBHUKN, a iXHi
3asBy € NPaBAMBYMMY Ta CBOEYACHUMM.

Mepeg Tvm, K gaBaty iHTEpB'lo abo nybnikyBaTy Wock y
3acobax MacoBoi iHdopmauii, Bu noBuHHI oTpUMaTy
[03BIf Ha Lie Bif 10pUaNYHOTO BIAAINY.

3.9 B3aemogis 3 6iHec-napTHepamu

KomnaHia cniBnpauioe nuwe 3 GisHec-napTHepamu, Siki
MatoTb BMCOKI €TWYHI CTaHAapTW Ta NOAINAKTL HaLi
3060B’3aHHS Ta LiHHOCTI. Mu nepesipsieMo iHhopMaLlio
NPO HaLUMX MOTEHLMHUX Ta ICHYIOYMX MapTHepIB Ta ix
kBanidikawito.

3.10  3axuct manHa KomnaHii

KoxxeH cniBpobiTHUK Hece BianoBiganbHICTb 3a 3axucT
MaiHa KomnaHii Big BTpaTtW, Kpagixkn abo iHWOro
HEHanexHoro BMKOpUCTaHHA. Bce wmanHO Komnawii
MOBMHHO BUKOPUCTOBYBATUCH NS 3aKOHHMX Bi3HEC-Ljined.
Komnania mMoxe [0o3BonuTM 0bOMexXeHe nepiognyHe
BMKOPUCTAHHS npaLiBHukamu aktueis  Komnawil  ans
ocobucTux notped, 3a yMOBM AOTPUMAHHS BiAnOBIAHMX
noniTuk KomnaHii, Ta KWW Le He Npu3Beae A0 Big4yTHOro
30inblweHHss  BuTpaT. 3abOPOHAETLCS  BUKOPUCTAHHS
akTueiB KomnaHii ans oTpumaHHs ocobucToi Buroam.

Contributions to political parties, public officials or
candidates for public office on behalf of the Company are
expressly prohibited/permitted only subject to prior written
approval from the compliance officer/legal department.

Please refer to Company’s Political Contributions Policy
for detailed guidance.

3.7 Antitrust and Unfair Competition

The Company takes its obligations in the fields of antitrust,
unfair or restrictive trade, a monopoly on the market, cartel
laws, competition and price discrimination very seriously.
We do not agree with competitors on prices, where to sell,
or on other competitive matters.

All employees must comply with antitrust laws and contact
the Legal Department or Compliance Officer with any
questions or concerns.

3.8 Communication with Public

Our main value is the integrity and transparency of our
business. For this reason, communication with the public
is very important for our Company. We do our best to
ensure that only authorized employees can speak on
behalf of the Company and that their words are true and
provided in a timely manner.

Before giving an interview or publishing any Company-
related information in media, you should obtain an
authorization from the Legal department.

3.9 Interaction with Business Partners

The Company deals only with business partners who have
high ethical standards and share our commitments and
values. We always check the information about our
potential and existing business partners and their
qualifications.

3.10 Protection of Company Assets

Every employee is responsible for the protection of
Company assets against loss, theft or another misuse. All
of the Company’s assets must only be used for legitimate
business purposes.

The Company may make personal use of Company assets
by employees on an occasional and limited basis only as
long as Company’s relevant policies are followed, there
are no measurable increased costs as a result of the use.
Use of Company assets for personal gain is prohibited.



3.11. Nonituka y ccpepi npaB NOAUHM.

MpaBa nMoAMHM — LEe OCHOBHI Npaea Ta cBoboau, Lo
Hanexartb byab-aKin 0cobi y CBITi, Taki SK rigHICTb, PIBHICTb
Ta nosara. Mu 3060B'S13yeMOCb NOBaxaTu Ta 3axuLiaTy
npaBa NoanHM B KpaiHax, e M1 MaeMo Bi3HeC-napTHEPIB.
KomnaHis 3aiACHIOE CBOK [AisNbHICTb BIiAMNOBIAHO [0
npuvHUMNiB  3aranbHoi  Aeknapauii  npaB  NOAWHW,
KoHBeHLin MixxHapogHoi opraHisauii npaui (KoHseHuji Ne
29, 87, 98, 100, 105, 111, 138, 182), mobanbHoro
porosopy OOH 1999 p.

|. OpraHisayis poboyoro npouecy B Komnawii Ta
perynioBaHHs TPYAOBWX BIiAHOCUH Ga3yeTbCs Ha TaKux
NpUHUMNaXx:

« (CBoboga 3ibpaHb Ta KONMEKTUBHUX MNEPErOBOPIB.
KomnaHia nosaxae npaBo CMiBPOBITHUKIB CaMOCTINHO
obupati Ta npueaHyBaTMCA A0 MPOMCMINOK UM iHLLMX
OpraHisauin ans npeAcTaBHULTBA CBOIX IHTEpECIB.
Komnania  rapaHTye  3abesneyeHHs  NPOBEAEHHS
NeperoBopiB i3 NPEACTaBHUKOM, Sikoro 6yno 4o6poBinbHO
obpaHo cniBpobiTHMKAaMK  BiAMOBIAHO [0 BM3HAYEHOI

npoLeAypu.

* HanexHi ymoBu npaLli Ta ymoBwu onnatu npadi. Komnanis
3000B's3yeTbCsA CTBOPUTY ANS CNiBpPOBITHNKIB 6e3neyHi Ta
KOMGOPTHI  yMOBM  npaui. KoxHOMYy — crniBpOBITHUKY
rapaHTyeTbCA 3aXWUCT Bif 30BHILIHIX Ta BHYTPILLHIX
YWMHHWKIB, LLLO MOXYTb BUHUKHYTW Mif Yac 30INCHEHHS HUM
CBOIX TPYyZ4OBMX 00O0B'A3KIB, SIKi MOXYTb 3aBAATU LUKOAM
Or0 300POB’I0 YN MaiHy.

+ 3abopoHa AncKpUMIHaLLii, NPUMYCOBOI Ta AUTAYOI npaLyi.
Mpuitom Ha poboty ocib, ki He gocsrmu 18 pokis, Ta
BMKOHAHHA HUMU TpyaoBux 0OOB'A3KIB [OMYCKAETLCS
nuLLe y BUNagKax, BU3HAYEHNX 3aKOHOM.

1. KomnaHist rapaHTye, LU0 3aKOHHI NpaBa CniBpobiTHWKIB
y KOAHOMY pasi He OygyTb nopyLlyBatucs. Komnawis
30IACHIOE  MOCTIMHUA  aHani3  pU3KKIB, O MOXYTb
NPU3BECTM [0 NOPYLUEHHS NpaB cniBpobiTHWKIB, Ta pobuTb
BCE MOXNUBE ANS 3anobiraHHs im.

KomnanHis 34iMCHIOE NOCTIMHWIA MOHITOPUHI JOTPUMAHHS
NPUHLMNIB, BUKINAAEHUX B LIbOMY PO3Aini.

3.12. PiBHi MOXNMBOCTi ANA NpauiBHUKIB

Mu craBumocs [0 HaWwWUX NpauiBHUKIB O4HAKOBO |
HaZjaeMo BCIM PiBHI MOXNMUBOCTI MpK NpaLeBnaLlTyBaHHi.
Y KomnaHii He gonyckaeTbcst Byab-aka AMCKpUMIHALiS 3a
reHAEPHUMI O3HAKaMK, BIKOM, PacoBOK MPUHANEXHICTIO,
CIMEMHUM CTaHOM, OCBITOK, PENiriel0, CeKCyanbHO
opieHTalieto, CTaHOM  3[0POB'S,  HaLiOHANLHICTHO,
NOSITUYHOKO NPUHANEXKHICTIO YN HLLIMMK PaKTopamMu.

3.11  Equal Opportunity for Employees

Human rights are the fundamental rights and freedoms
that belong to every person in the world, such as dignity,
equality and respect. We are committed to respecting and
protecting human rights in the countries where we have
business partners. The Company operates in accordance
with the principles of the Universal Declaration of Human
Rights, International Labour Organization Conventions
(Conventions No. 29, 87, 98, 100, 105, 111, 138, 182), and
the UN Global Compact of 1999.

. The organisation of the work process in the Company
and the regulation of labour relations is based on the
following principles:

- Freedom of assembly and collective bargaining. The
Company respects the right of employees to
independently choose and join trade unions or other
organisations to represent their interests. The Company
guarantees to ensure that negotiations are conducted with
a representative voluntarily chosen by employees in
accordance with a certain procedure.

- Proper working conditions and remuneration. The
Company undertakes to create safe and comfortable
working conditions for its employees. Each employee is
guaranteed protection from external and internal factors
that may arise in the course of his or her employment that
may harm his or her health or property.

- Prohibition of discrimination, forced and child labour.
Persons under the age of 18 may be employed and
perform labour duties only in cases specified by law. The
Company guarantees that the legal rights of employees
will not be violated in any way.

[Il. The Company shall continuously analyse the risks that
may lead to violation of employee rights and do everything
possible to prevent them.

The Company shall continuously monitor compliance with
the principles set out in this section.

3.12. Equal opportunities for employees

We treat our employees equally and provide equal
employment opportunities to everyone. We do not tolerate
any discrimination in the workplace based on the gender,
age, racial background, marital status, education, religion,
sexual orientation, medical conditions, place of origin,
political affiliation or other factors.



MOXnuBICTb NiABULLEHHA B NOCadi 3anexuTb BUKITHOYHO
Bif kBanicpikaLlii, 4ocsigy Ta NPOdeCinHOT KOMNETEHTHOCTI
KO)XXHOTO OKPEMOro npaLliBHUKa.

3.13. TpyaoBi npaBoBiTHOCHHHI

KoMrmaHiss TOTpUMYy€eThCS YMHHOTO 3aKOHOJABCTBA
a00 Ta;my3eBHX CTaHAApPTIB, MI0 CTOCYIOTHCS
MiHIMaJgbHOI 3apo0iTHOI mMaTH, pPoOOYOro dacy,
MMOHATHOPMOBOiI POOOTH Ta ITIJIBT.

Bin cmiBpobitHukiB Kommanii He BUMAaraeThcs
mpairoBatd  Oinbiie 40 TOOMH HAa  THXKJICHD,
BKJIIOYAIOUM TIOHATHOPMOBY poOOTY, Ha perysipHiit
ocHOBI (abo Oimbmie, HIXK HOpPMa TPUBAJIOCTI
pobodoro wacy Ta HagypoOyHO TPU YMOBI
JOTPUMaHHS YUHHOTO 3aKOHO/IaBCTBA).

3apo0iTHa mIaTa y BUNAJKy ITOHAHOPMOBOIT pOOOTH
BUIUTAYYETHCS B 3aKOHHOMY TOPSIZIKY.

[IpamiBHUKY MMOBUHHI MaTH MpaBo Xo4a O Ha OJWH
BHXIJIHUH MPOTSITOM KOXXKHUX CEMH JIHIB, @ TAKOXX HA
HaQ/JIaHHS HaJIeKHUX IepepB Miag yac poOoTH Ta
JOCTATHIX MEPIOAIB BiIMMOYMHKY MiX 3MiHAMH.

Kommaniss Hamae yciM mpaiiiBHUKaM NpaBo OyTH
BIICYTHIMH Ha poOOTI y BHIIAJKy THMYaCOBOT
HeTIpale3MaTHoCTI  (JIKapHSHUK) Ta  MIOPIYHY
BIJIIYCTKY, @ TaKOX Ha BIIMYCTKY MO AOTJSAY 3a
TUTHHOIO IS BIAMOBIIHUX  TPAIIBHUKIB 13
HOBOHApPOJDKEHOI0 a00  IIOWHO  BCHHOBIJICHOIO
IUTUHOIO, 3TiHO 3 YWHHHM 3aKOHOJABCTBOM.
CniBpoOITHUKH, $IKI OepyTh TaKy BIIIYCTKY, He
MOBUHHI B PE3yJbTaTl IBOTO 3BUIBHATHCA a00 iM
HEMae 3arpoKyBaTH 3BIJIbHEHHS.

Komnanis Hajgae yciM mpaiiBHHKam IHCHMOBY,
3pO3YyMUTy 1 IOPUIAYHO OOOB’SI3KOBY TPYIOBY
yromy.

3.14.HeponyweHHs AMCKpUMiHaLii npauiBHUKIB

Y B3aemogii 3 koneramu Ta TpeTiMn 0cobamm nNpaLyiBHUKK
MOBUHHI  BUABNATM noBary Ta  TepnuMmicTb [0
PI3HOMAHITHWX  KynbTyp, BIpYBaHb Ta  MOXOLKEHb.
MpayiBHuKk 3060B'A3aHI yTPUMYBATACS Bif MOBEAIHKN,
fka € nepecnigyBaHHAM, CeKCyanbHUM [OMaraHHsM,
3HYLLAHHAMM, 3MOBXMBAHHAM CRYyXOO0BUM CTAHOBWULLEM,
abo wmoxe cnpuamatMcs Ak Taka iHwumKM. Taka
3abopoHeHa noBediHKa Moxe BKIyaTu B cebe obpasnusi
XapTu, KNUYKW, HaKnen, gisnyHe HacunbLCTBO, 0Bpa3nuBi
KapTWUHKM, 3ansKyBaHHS TOLLO.

3.15. Monitmka y cdpepi
nepepbavae:

OXOpPOHM 300pPOB'A

The possibility of promotion depends only on employee’s
qualification, level of expertise and professional
competence.

3.13. Labor relations

The Company complies with applicable laws or
industry standards regarding minimum wages,
working hours, overtime and benefits.

Company employees are not required to work more
than 40 hours per week, including overtime, on a
regular basis (or more than standard working hours
and overtime, subject to applicable law).

Wages in case of overtime work are paid in
accordance with the law.

Workers must be entitled to at least one day off every
seven days, as well as adequate breaks during work
and sufficient rest periods between shifts.

The Company grants all employees the right to be
absent from work in case of temporary disability
(sickness) and annual leave, as well as parental leave
for eligible employees with a newborn or newly
adopted child, in accordance with applicable law.
Employees who take such leave should not, or
should, be dismissed as a result should face
dismissal.

The company provides all employees with a written,
understandable and legally binding employment
agreement.

3.14.  Employee Non-Discrimination

In their dealings with colleagues and third parties,
employees must show respect and tolerance for varied
cultures, beliefs and backgrounds. Employees must avoid
behaviour that constitutes harassment, sexual
harassment, bullying or abuse of authority, or that could be
perceived by others as such. Such prohibited conduct may
include offensive jokes, name-calling, slurs, physical
violence, offensive pictures, intimidation, etc.

3.15. The Health Policy shall provide for:



* BUSIBITEHHS 11 OLIHKY PWU3WKIB 4N 300POB’S, MOB’A3aHNX
i3 AiAnbHicTO KomnaHii, ki NOTeHLNHO MOXYTb BNAUHYTY
Ha Ti cniBpoBITHKKIB, KOHTpareHTiB abo CycninbCTBO;

* peanisayito nporpam i BIgMOBIAHMX 3aXMCHUX 3axodiB
AN MOHITOPWHIY TaKUX PU3MKIB, 30KpeMa 3[iNCHEHHS
NPOMINaKTUYHUX 3aXO0LiB;

* BW3HAYeHHA TMig 4ac NpUIMOMY Ha OKpemi mnocagm
CNiBpOOITHMKIB Ta Mig 4Yac BWUKOHAHHS HUMW CBOIX
nocagosux 060B'A3KIB iX 34aTHOCTI 3a CTAHOM 340POB'S
BMKOHYBaTK CBOI pobOTYy Be3 HeBMNpaBLaHOrO PU3MKy
ansa cede abo iHWwKX;

* HagaHHsl abo 3abe3neyeHHs HagaHHs CniBPOBITHMKAM
MeaWyHux  nocnyr,  HeobXigHMX  ANns  NiKyBaHHS
npodhecinHnx 3axsoptoBaHb abo TpaBM, a TakoX Ans
HeBiAKNagHOT MeanYHOT 4ONOMOrY Ha poboyomy Micli;

* JOTPUMAaHHS BCIX YMHHWX 3aKOHIB i MPaBuUM, a TakoX
3aCTOCYBaHHS BiANOBIAHUX CTAHAAPTIB Y BUNAZKax, KOMu
3aKOHMW Ta npaswuna BiACYTHI;

* NPOBeLEeHHs BIAMOBIOHWX NEPEBIPOK Ta OLIHKM CBOET
QiANbHOCTI  ANA  BM3HAYEHHA NPOrpecy i  ChpUSHHSA
AOTPUMAHHIO LET NOMITUKK;

* NpoBedeHHs [O00pOBIMbHMX Nporpam 3i  3MiLHEHHS
300pOB'S, CMPSMOBAHWUX Ha MigBMLLEHHS [obpobyTy,
NPOAYKTMBHOCTI, @  TakoxX  ocobuctoi  6esneku
CniBpOBITHMKIB.

3.16. [lloniTuka 3 OXOPOHM NpaLi.

KomnaHist LOTPUMYETLCS HaLioHanbHOro Ta
MDKHApPOAHOro 3aKOHOAaBCTBa, CTaHZApTiB i BUMOT Y
cdpepi ynpaBniHHA OXOPOHOH MpaLyi.

[ns peanisauji 3a3HayeHoro KomnaHis BnpoBamxye «7
30M0TUX NPaBUIY:

1. BignosiganbHicTe Ta nigepctBo y 3abe3neyeHHi
OXOPOHW npaLi.

2. BusBneHHs Hebesnek Ta pu3nKiB — cUCTEMATU4YHA
ineHTMgikalis Hebesnek Ta pu3iKiB, OLiHKA PU3NKIB Ta
aHari3 HeLacHX BUNazaKis i NPOgIeCinHMX 3aXBOPHOBAHD.
3. BusHayeHHs  Uinem  1WOOO  OXOPOHM  npaui
(NepLioyeproBux pu3nkie Ta Linen NPOginakTUYHUX
nporpam).

4. CTBOpEHHSI 6E3NEYHOI CUCTEMM - CUCTEMHA OpraHi3aLlis
Be3neku Ta ririeHn npadli.

5. BukopucraHHsi 6e3neyHoi Ta CnpaBHOT TEXHIKW.

6. MigBuLLeHHs kBanidikadii.

7. lHBECTULii B NEpCOHAN — MOTUBALliS CMIBPOBITHMKIB A0
(hopMyBaHHSA Ta €PEKTUBHOTO (DYHKLIOHYBAHHS CUCTEMM
ynpaBniHHS OXOPOHOI0 Npai, 3MiHa poni cniBpoBITHMKIB 3
NacvBHOI Ha aKTUBHY, 3aKNafeHHs 3a0X04yBamnbHOI
OCHOBM N5t 6e3neYHOI NOBEIHKM.

CniBpo6ITHUKK:

- identification and assessment of health risks related to
the Company's activities that may potentially affect its
employees, contractors or society;

- implementing programmes and appropriate protective
measures to monitor such risks, including preventive
measures;

- determining, when hiring employees for certain positions
and during the performance of their duties, their ability to
perform their work without unreasonable risk to
themselves or others;

- providing or ensuring that employees receive medical
services necessary for the treatment of occupational
diseases or injuries, as well as for emergency medical care
in the workplace;

- complying with all applicable laws and regulations and
applying appropriate standards where laws and
regulations do not exist;

- conducting appropriate reviews and evaluations of its
activities to measure progress and promote compliance
with this policy;

- conducting voluntary health promotion programmes
aimed at improving the well-being, productivity and
personal safety of employees.

3.16. Labour protection policy.

The Company shall comply with national and
international legislation, standards and requirements in the
field of occupational health and safety management.

To implement the above, the Company implements the
7 Golden Rules:

1. Responsibility and leadership in ensuring labour
protection.

2. ldentification of hazards and risks - systematic
identification of hazards and risks, risk assessment and
analysis of accidents and occupational diseases.

3. Setting goals for occupational safety and health
(priority risks and goals of prevention programmes).

4. Creating a safe system - systematic organisation of
occupational safety and health.

5. Use of safe and serviceable equipment.

6. Professional development.

7. Investing in staff - motivating employees to form and
effectively operate an occupational health and safety
management system, changing the role of employees from
passive to active, and laying an incentive basis for safe
behaviour.

Employees:



* pO3yMiloTb BignOBiAanbHICTL 3a BrnacHy 6esneky Ta
CBiJOMO JOTPUMYIOTHCA MPaBWIT OXOPOHW npaLli Komnarii;

* Y pasi BUHUKHEHHS CUTYaUjii, L0 3arpoxye 340poB'to abo
Be3nej, cniBpoBITHUKM, AKUM LIE BiZOMO, NOBUHHI HEraNHO
nOBiJOMWUTW MPO  CWTyalilo, WO CKnanacs, CBOro
BesnocepeaHbOro KepiBHWKa  Ta npaLiBHuKa,
BiANOBIZANLHOrO 32 OXOPOHY npaL.

KepiBHuirso Kowmmanii IIOBUHHO BECTH
BIMOBIIHUIM OOJIK 3apeecTpOBaHUX I1HIIUICHTIB
MIOB’SI3aHUX 3 OXOPOHOI0 3J0pOB’sl Ta TMpaii Ta
BHUMAJIKIB TPOSIBY MUCKpHUMIHAIT (BiIMOBIIHO T,
3.14.-3.16), 3a0e3meuyroun HaNEXKHY KiIacuikarliro,
3BITHICTb, 3B'I30K, aHAJII3 Ta HOAAIbIII Mii.

VYMHCHE TNpPUXOBYBAaHHS  IHIMICHTIB €  HE
IMPUITYCTUMUM Ta MOXKC IIPU3BECTHU 10 NPUTATHCHHA
710 AUCHUIUTIHAPHOT BiIMOBIIAIBHOCTI.

3.17. Monitukay cdepi 6e3nexn.

Mu Hamaraemocb MOCTIHO MOKpPALLyBaTX MOKa3HUKM
peanizauil Hawoi MoniTuKM y cdepi OXOpPOHU mpaLy,
€KOMOrivyHOT 6e3neky LWNSAXOM BCTAHOBIIEHHS YiTKMX Liinen,
LOCArHEHHS  SKWX MIATPUMYETbCA HALIOK CUCTEMOKD
ynpaBniHHA OXOPOHW NpaLi Ta ekonoriyHoto Beanekoto. Lle
BMMarae Bigaadi KOXHOro cniBpobiTHWKA Ta KynbTypH, y
KIN y Nofen € CTUMYI Ta BiAYYTTS, WO BOHM MatoTb 3MOry
LOCb 3MIHMTW Ta MOBiAOMMTK Npo npobnemu y cepi
OXOpPOHY NpaLi Ta ekonorivHoi 6e3nekn. Mu xouemo, Lwo6
KOXEH PO3yMiB CBOK BiAMOBIAanbHICTb 3a BTIMEHHS L€l
NOSITUKK.

Mw 3060B’'53yemMOCh:

+ cTBOpIOBaTM Oe3neyHe pobouye cepenosuule, LWO
3axvwae Big TpaBMyBaHb Ta MiHIMI3ye LUKIANMBI AN
nofei ymosu npad;

* BCTAHOBIIKOBATM YiTKY BiANOBIAANbHICTb Ta BUMOTM LOAO
Be3neku Ha BCiX piBHSX OpraHisauii;

* CMCTEMATM4HO BU3HAYaTU Ta YNpaBRsTA pU3NKaMK Y
cthepi Besnekn B pamkax rpynoBoi Nporpamu 3 ynpasniHHA
pu3vKamu;

* 3abesneunTn [OCTaTHI pecypcy ANs  YCMiLLHOrO
ynpaBniHHS pu3nkamu, NOB's3aHnMm 3 6e3neKoro;

* rapaHTyBaTh KOMMETEHTHICTb Ta 3AaTHICTb HaLuX
CniBPOBITHWKIB Ta NigPSAHMKIB BUKOHYBATK POBOTY, SKY MM
LOPYYaEMO M 3pobunTy;

* 326€3ne4YnT PO3YMIHHA HaMMK CniBpOBITHUKAaMK Ta
nigpsgHMKaMn IXHbOT BiANOBIAANLHOCTI Y cdepi 6e3neku
Ta O3HAMOMMEHHS iX 3 HOPMaMU MOBEIHKN, SKUX BOHW
MOBWHHI JOTPUMYBATUCh;

- Understand their responsibility for their own safety and
consciously comply with the Company's occupational
health and safety rules;

- in the event of a situation that threatens health or
safety, employees who are aware of it must immediately
inform their immediate supervisor and the employee
responsible for occupational safety and health.

The Company's management must keep appropriate
records of registered incidents related to health and
labor protection and cases of discrimination (in
accordance with clauses 3.14.-3.16), ensuring proper
classification, reporting, communication, analysis
and follow-up.

Deliberate concealment of incidents is unacceptable
and may lead to disciplinary action.

3.17. Safety policy.

We strive to continuously improve our health and safety
performance by setting clear goals, which are supported
by our health and safety management system. This
requires the commitment of every employee and a culture
in which people are motivated and feel empowered to
make a difference and report health and safety concerns.
We want everyone to understand their responsibility for
implementing this policy.

We are committed to:

- create a safe working environment that protects against
injuries and minimises harmful working conditions;

- establish clear responsibilities and requirements for
safety at all levels of the organisation;

- systematically identify and manage safety risks as part of
the group risk management programme;

- provide sufficient resources for the successful
management of safety-related risks;

- ensure that our employees and contractors are
competent and able to perform the work we commission
them to do;

- ensure that our employees and contractors understand
their safety responsibilities and are familiar with the
standards of behaviour they are expected to follow;

- define and manage industrial relationships both within the
Company and with third parties;

- adhere to standards based on best practices in the oil
and gas and electricity industries and comply with legal
and regulatory requirements in all areas of activity;

-9-



* BM3HAYaTW Ta KepyBaT BUPOBHNYMMM B3aEMUHAMM 5K
ycepeauHi Komnanii, Tak i y 38'3kax 3 TpeTiMm ocobamu;

* [OTPUMYBaTUCb CTaHOApTiB, LO [PYHTYIOTbCA Ha
nepenoBin npakTuui HadTorasoBoi ranysi Ta ranyasi
€MeKTPonocTayaHHa Ta BignoBigaloTb NpPaBOBUM Ta
HOPMaTMBHUM BUMOraMm, B yCix cdepax AisnbHOCTI;

* 3actocoByeatu craHgapty UBC Group Ta nepenosi
NPaKTUKW rany3i MalmHo-OyayBaHHs, Ta HOBITHI
eHepro3bepiratoyi TexHonorii;

+ 3abesneyyBaT HanexHun piBeHb 6e3nekn Hawwwmx
CniBpOBITHMKIB Ta NiAPAAHWKIB Mig Yac BUKOHAHHS HUMM
poboTu Big iMmeHi KomnaHii;

* IH(hopMyBaTW MNP0 HaLi Uini Ta NoKasHWkW Yy cdepi
besneku;

* aKTMBHO cCniBnpautoBaT 3 YyciMa 3aLlikaBrneHUMu
CTOpoHamu, wWob 3po3ymiTM Ta B3ATM O YyBarn ix
npobnemu;

* KOHTPOMOBATK MOCTIHE 3aCTOCYBaHHA Ta PErynspHi
nepeBipk NnaHiB nikBigauil Hag3BWYaHUX CUTYaLid,
aHTWUKPW30BOrO YMpaBMiHHA Ta nnaHy i3 3abe3neyeHHs
Be3nepepBHOI AisNbHOCTI;

* po3cnigyBaTi iHUMAEHTH, noB's3aHi 3 6e3nekot, Ta
BXMBaTK HEODXiaHMX 3axopiB.

* B3AEMOMISATH 3 MICIEBUMH TpoMajgaMud Ta
BIANOBITHUMM  CIyX0aMu 3 pearyBaHHsS Ha
HaJ3BUYANHI CHUTyarili Ta HaAaTH iM BIAMOBITHY
iH(pOopMaIlito, OO JO3BOIUTH HAJICKHE TIAHYBaHHS
Ta pearyBaHHs Ha Ha/I3BUYalHI CUTYaITi.

3.18. KoudpipeHuinHa iHdopmauia Ta  3axucT
NepCoHanbHUX AaHNUX
HecaHKUiOHOBaHe  PO3rOfOLLEHHS  KOHGDiAEHLiAHOT

iHpopMalii (Hanpuknag, iHhopmauii npo KniexTis, HiHec-
nnaxwW, giHaHCOBI NOKa3HKKKN KomnaHii) Moxe npussecTu
A0 3HauyHMX 30uTkiB KomnaHii. 3 Ui€i NpuynHM KOXEH
npaLiBHWK NOBMHEH 3ab€3neynTh HaCTynHe:

e Yyrnuea iH(hopmaLlis nosHaveHa K
«KOH(piAEHLiNHA.
e [lpayiBHuk  He  0OroBOptE  KOHMIAEHLIHY

IHChopMmaLLit0 B rPOMAACLKMX MICLISIX.

e  Taka KOH(bigeHLUiHa iHhopMaLia 3axuLieHa nig vac
poboTV y BIOKPUTOMY CEpPedoBWLLi, BKITHOYAKUM
rpomagchKi Micus.

e  [lo po3kpuTTS TaKoi iHdhopMalLii, NpawiBHK OTPUMaB
[03BiN IOPUONYHOrO BiAAiNy/KepiBHULTBA Ha Taki Ajl.

Mwu 3aBXau AOTPUMYEMOCS 3aKOHOAABCTBA MPO 3axwCT
NepCoHanbHNX JaHuX, WO 3HAXOAATLCS B PO3MNOPSIKEHHI
Komnawii. Mu rapaHTyemo, Lo:

e  Mwu 0bpobnsiemo nepcoHarnbHi AaHi NPo3opo.

- apply UBC Group standards and best practices in the
engineering industry, as well as the latest energy-saving
technologies;

- ensure an appropriate level of safety for our employees
and contractors while performing work on behalf of the
Company;

- communicate our safety goals and performance;

- actively engage with all stakeholders to understand and
address their concerns;

- oversee the ongoing implementation and regular testing
of emergency response, crisis management and business
continuity plans;

- investigate security incidents and take appropriate action.

- liaise with local communities and relevant
emergency response services and provide them with
relevant information to enable appropriate
emergency planning and response.

3.18. Confidential

Personal Data

The unauthorized release of confidential information (e.g.,

information about Company’s clients, business plans or

financial performance) can cause the Company significant

damages. For this reason, every employee should ensure,

as the case may be:

e That sensitive Company information is labelled as
“confidential”.

e That employee does not discuss confidential
information in public places.

e That confidential information is secured when
working in an open environment, including public

Information and Protection of

places.

e That before the disclosure of such information, the
employee has obtained legal
department's/manager's authorization for such
actions.

We diligently follow data protection laws to protect
personal data in Company’s posession. We ensure that:

e  We process personal data in a transparent manner.
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e [lepcoHanbHi [daHi 30MpalOTbC 3 BU3HAYEHOID,
O[HO3HAYHOI Ta 3aKOHHOK METOHO.

e [lepcoHanbHi AaHi 36upaloTbCs Nuile B 0BMEXEHIN
KINbKOCTi, HeoDXigHiN anga uineit, Ang SKUX BOHM
obpobnatTbes.

e  [lepcoHarbHi JaHi € BOCTOBIPHUMY Ta aKTyasbHAMM.

e  Mwu 36epiraemo nepcoHarnbHi AaHi He AOBLUE, HiX Lie
HeoOXigHO Ana  uinew, 3agns  SKUX  BOHM
0bpobnsoTbes.

e [lepcoHanbHi gaHi 0bpobnstoTbes y cnocib, wo
3abe3neyye HanexHUn piBeHb 6e3nekn JaHux.

e [locTyn OO NEPCOHanbHUX AaHWX HAAAeTbCs NuLle
YNOBHOBAXXEHWUM NpaLliBHUKAM, SKi MaloTb CRyxBoBy
HeobXigHICTb JOCTYNY A0 UMX AaHMX.

3.19. IHTenekTyanbHa BNacHiCTb

[MpaLiBHUKN MaKOTb NOBAXAaTW IHTENEKTyanbHY BIaCcHICTb
Komnawii Ta TpeTix oCib i He MOBWHHI BUKOPWUCTOBYBATU
CTOPOHHI MaTepiany, 3axvLieHi aBTOPCbKAM MpPaBOM
(Hanpuknag, nporpamHe 3abesneyeHHsl, 300paxeHHs,
Bifeo Ta My3uky) 6e3 niLeHsii 4 fo3sony.

3.20. HaB4aHHA npauiBHUKIB Ta YneHiB npaBniHHA
Komnanii.

lMpoBeadeHHst 3axodiB 3 NMuUTaHb 3anobiraHHs Kopynuii
(cemiHapiB, nekuiin, NpakTUKyMiB, TPEHiHriB, BebiHapiB,
TOWO) 3MIMCHIETLCA ANA  MpauiBHUKIB  Ta  YNeHis
npaBniHHs Komnawii. 3 MeTol HagaHHs 6a30BMX 3HaHb 3
MUTaHb aHTUKOPYMNUINHOMO 3aKOHOA4ABCTBA, MiABULLEHHS
PiBHA  BUKOHaHHS  BuMmoOr  [lonitukn,  (HOpMyBaHHS
aHTUKOPYMNUINHOI  KyNbTypu, a TaKkoX  BUXOBAHHS
HeTepnUMOCTi [0 Kopynujl.

3axoay MOXyTb MPOBOANTUCS SK ANS BCIX NpauiBHUKIB
KomnaHii, Tak i okpemo ansi kepiBHMKa Ta/abo 3aCHOBHWKIB
(yyacHukiB) Komnawii. TemaTtuka Ta copma 3axogis i3
NigBMLLEHHS KBanigikalii BM3HAYAOTLCH  KOMMNAEHC
odiLiepoM 3 ypaxyBaHHSAM:

1) nponosuuin  KepiBHUKA, 3aCHOBHWKIB (y4acHMKiB),
KepIBHWKIB CTPYKTYPHMUX NiLpO3AinNis;

2) pe3ynbTaTiB OLiHKM BNPOBaKEHHS 3axoais [Monituky;
3) pe3ynbTartia NepioANYHOI OLIHKM KOPYNLIMHUX PU3KKIB Y
AisnbHocTi Komnawi;

4) pesynbTaTiB BHYTPILLHIX PO3CNigyBaHb;

5) 3BiTY KOMMnaeHc odiuepa, Ta/abo HavanbHWKa
topuanyHoro  Bigainy Komnawii nepen  3acHOBHUKamu
(yyacHukamu);

6) BHeCeHHS 3MiH [0 3aKOHOAABCTBAa YKpaiHu mpo
3anobiraHHs kopynuii.

KomnaHia HagacTb KOXHOMY npauiBHUKY [OCTyn [0
Monitukn. KomnaHis cTBOPUTL HaBYasnbHy nporpamy, sika
oxonntoBaTume NpuHUMNK Ta nigxig Komnawii 4o nutaHb
KOpYNLii Ta NpaBONOPYLUEHb, MOB'A3aHNX 3 KOpynui€to, i
Oyae MiCTUTW iH(pOpMaLilo LLOAO 3acTOCyBaHHA Ta
LOTpUMaHHS BuMOr [oniTvkW, a KOXeH npaLiBHuK byade

e The personal data is collected for specified, explicit
and legitimate purposes.

e The personal data is collected only in a limited
amount necessary in relation with the purposes for
which they are processed.

e  The personal data is accurate and kept up to date.

e We keep personal data for no longer that it is
necessary for relation with the purposes for which
they are processed.

e The personal data is processed in a manner that
ensures an appropriate level of data security.

e Access to personal data is limited to authorised
employees who have a clear business need to
access that data.

3.19. Intellectual Property

The employees must respect both an intellectual property
of the Company and others and must not use third-party
copyrighted materials, like software, images, videos, and
music, without a license or permission.

3.20. Training of employees and members of the
Management Board of the Company.

Corruption prevention activities (seminars, lectures,
workshops, trainings, webinars, etc.) are carried out for
employees and members of the Company's Management
Board. in order to provide basic knowledge on anti-
corruption legislation, increase the level of compliance with
the requirements of the Policy, the formation of anti-
corruption culture, as well as the education of intolerance
to corruption.

Events can be held for all employees of the Company, and
separately for the head and / or founders (participants) of
the Company. The subject matter and form of professional
development activities are determined by the compliance
officer, taking into account:

1) proposals of the head, founders (participants), heads of
structural subdivisions;

2) the results of the evaluation of the implementation of the
Policy measures; 3) the results of periodic assessment of
corruption risks in the Company's activities;

4) the results of internal investigations;
5) report of the compliance officer and / or head of the legal
department of the Company to the founders (participants);

6) amendments to the legislation of Ukraine on prevention
of corruption
The Company will provide each employee with access to
the Policy. The Company will create a training program
that covers the Company's principles and approach to
corruption and corruption-related offenses, and will contain
information on the application and compliance with the
Policy, and each employee will be required to complete an
appropriate training course within 6 months of its
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3000B'A3aHUi1  NPOWT  BiANOBIOHWMA KypC HABYaHHA
NPOTArOM 6 MICALIB 3 MOMEHTY MOr0 3anpOBaKEHHS YN 3
MOMEHTY NpavLeBnaLLTyBaHHs NpaLjiBHUKA.

3.21. ExkoJsoriuna cBizomicTh

Kowmmanis 4iTKO YCBIIOMITIOE BaXXJIUBICTH
JOTPUMaHHS YHWHHOTO 3aKOHOJABCTBA Ta I1HIIMX
BHUMOT, IO CTOCYIOTHCSl BIUIMBY WOTO isSUTBHOCTI,
MIPOJYKTIB Ta IMOCITYT HAa HABKOJIMIITHE CEPEIOBHUIIIC.
KomnaHis npoakTHBHO 3amobira€ BUHUKHEHHIO
Oy/Ib-SIKOTO HETaTHBHOTO BIIUBY Ha HABKOJIMIIHE

cepeloBHINlE BiA CBOEl [ismbHOCTI. KommaHis
YCBIJIOMITIOE HeOoOXI1IHICTh 3amo0irary,
KOHTPOJIIOBAaTH, 3MEHIIyBaTH 3a0pyAHEHHS Ta

YTBOPEHHS TBEPUX BIJIXO/IIB, CTIYHHX BOJI 1 BUKH/IIB
B aTMocdepy.

Kommanis mparroe Haj MiHIMIZAI€O BIIXOIB BiJl
BJIACHOI JISUTBHOCTI 3 METOI0 €KOHOMIi pecypciB Ta

3amo0iranHs 3a0pyTHCHHS HaBKOJIUIITHHOTO
cepenopuma. KpiM TOro KommaHii HamaraeTbces
CKOpOYYBaTH BUKOPUCTAHHS MaKyBaJIbHIX

MaTepialliB Ta 3a0X04y€ MOBTOPHE BHKOPHCTAHHS
a00 TepepoOKy TaKyBaJbHUX MaTepialliB st
MiHiMi3aIlii HETaTHBHOTO BIUIMBY Ha HABKOJUIIIHE
CepeIoBHIIIE.

KoMmmanis ycBiIOMIIOE BaXJIMBICTh 1 MPUALILE
0COOIMBY yBary ymnpaBJliHHIO BOJIHUMH PECYpPCaMHU.
B cBoiit nmispHOCTI Kommanist JOTpUMYy€eThCS
MPUHITMITIB MiHIMI3aIii HAAMIPHOTO BUKOPHUCTAHHS
BOJM Ta BUKOPUCTOBYE IMPOILIETYypH HAMpPaBICHI Ha
CKOpPOUYEHHS OOCSTIB BUKOPUCTAHHS BOJW UM Ha ii
MOBTOPHE BUKOPUCTAHHSI.

3 METOI0 MaKCUMAaJIbHO €(DeKTHBHOTO BUKOPHCTAHHS
enexktpoeHeprii, Kommanis  Bigmae mepesary
NpuAOaHHIO eHeproeeKTUBHOTO OOJaJHAHHS Ta
nparHe MaKCHMaIbHO ONTHUMI3yBaTH
eHeproe()eKTUBHICTh oOJnaHaHHS BJIACHOTO
BUPOOHMIITBA.

introduction or from the moment of employment of the
employee.

3.21. Environmental consciousness

The company is well aware of the importance of
complying with applicable legislation and other
requirements related to the impact of its activities,
products and services on the environment.

The company proactively prevents any negative
impact on the environment from its activities. The
company is aware of the need to prevent, control, and
reduce pollution and generation of solid waste,
wastewater, and atmospheric emissions.

The company works to minimize waste from its own
activities in order to save resources and prevent
environmental pollution. In addition, the company
tries to reduce the use of packaging materials and
encourages the reuse or recycling of packaging
materials to minimize the negative impact on the
environment.

The company is aware of the importance and pays
special attention to the management of water
resources. In its activities, the Company adheres to
the principles of minimizing excessive water use and
uses procedures aimed at reducing the volume of
water use or its reuse.

In order to use electricity as effectively as possible,
the Company prefers to purchase energy-efficient
equipment and strives to optimize the energy
efficiency of its own production equipment as much
as possible.

-12 -



