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MONITUKA LWOAO B3AEMOLIT 3 MIAPAOHUKAMM,
cyeniagPAOHUKAMU TA NOCTAYANIbBHUKAMU

1. MNPO NONITUKY
1.1. Cdpepa 3acTocyBaHHSA

Ua [Monituka womo B3aemoAii 3 nigpsioHUKamu,
cybnigpsgHukamMu  Ta  noctadanbHukamu - (gani -
«MoniTtukay) 3acTocoByeTbCA A0 BCiX npauisHukis TOB
«HBO «HK) bI ClI — MMIPOMO» (gani — «Komnanisy), a
TaKOX [0 1i YNOBHOBAXeHWX MpefCcTaBHUKIB Ta YneHis
MpaBniHHA. Mu TakoX OYikyeMO, IO HaLi NigPSAaHUKA,
cybnigpsaHukM Ta nocTavarnbHWKK, SKi HAOalTb TOBapK
Ta/abo nocnyru Komnarii (gani — «TpeTi ocobmy), byoyTtb
nocnifoBHO [OTpUMyBaTMCA BuMOr [lonitwku y xopi
HafiaHHs HUMKW nocnyr/nocTavanHs Tosapis Komnarii. Ans
uinen uiei MNonitwkn, go TpeTix ocid He BigHOCATLCA
areHTn, pagHUKKL, KOHCYNbTAHTM Ta iHLi NOCePeHKN, Lo
Ait0Tb Big iMeHi KomnaHii

1.2. Meta MNonituku

Metoto ujei [loniTkm € nonepemkeHHs Ta, 3a
HeoBXiOHOCTi, BXUTTS 3axOdiB Y 3B'A3Ky 3 MOXNWBOK
KOpynuinHoo abo HenpaBOMIPHOK NOBeiHKOW TpeTix
0cCib, a Takox 3axuct KomnaHii Ta Halmx npaLiBHUKIB Bid
MOB'A3aHMX ETUYHWX, OPUANYHUX abo  KOMEPLIHNX
pu3uki. [loniTka TakoX BCTAHOBMIOE npoueaypy
OPUANYHOI NEepEBIPKK, Ska MOBWUHHA JoNOMOrT KomnaHii
OLiH1TK, onpautoBaTV Ta NONEPeamTH KOPYNLinAHI pU3mnKk,
nos’a3ani 3 TpeTimm ocobamu. [lpaBuna, BCTAHOBMEHI
[MoniTuKoro, JONOMOXYTb NpaLliBHUKaM KoMnaHii BxueaTu
HeobXigHi 3axoau y 38’A3Ky 3 nopyLeHHsM 3 Boky TpeTix
ocio lMonitvkm abo 3060B's3aHb, nepeadayeHmx
Aorosopom 3 KomnaHieto.

1.3. Yomy Baxnuso gotpumysatucs MNonituku

lMopyLweHHs  3aCTOCOBHOrO  3aKOHOZABCTBA  MOXeE
NPM3BECTM [0 HACTaHHS HEraTWBHWX Hacnigkie ans
KomnaHii Ta Hawwx npauiBHWKIB: Big 3aBAAHHA LIKOAM
penyTauii Ta (iHaHCOBMX BTpaT, A0 MPUTArHEHHS [0
UMBINbHOI Ta KpWUMiHanbHOI BigNOBIAANbHOCTI, Ta/abo
3aCTOCYBaHHS CaHKLi 3 60Ky KOHTPOMOKYMX opraHiB. [1o
npauiBHUKiB, SKi nopywytoTb BuMork [Monituku, ByayTb
3aCTOCOBYBATUCA 3aXOAM  AWUCUMMMIHAPHOTO  BAMBY,
BKIOYaKYM 3BISTbHEHHS.

Approved by the Decision
of the sole participant of
LLC «SIA «UBC - PROMO»

December 30, 2021

CONTRACTORS, SUBCONTRACTORS AND
SUPPLIERS POLICY

1. ABOUT THE POLICY
1.1. Application Area

This Contractors, subcontractors and suppliers Policy (the
“Policy”) applies to all employees of LLC «SIA «UBC -
PROMO» (the “Company”), to Company’s authorized
representatives, as well as to Board Members. We also
expect contractors, subcontractors and suppliers from
whom the Company order goods and/or services,
hereinafter referred to as “Third Parties”, to adhere and to
follow the Policy in a consistent manner in performing their
services/supplying goods for us. For the purposes of this
Policy, Third Parties do not include agents, advisers,
consultants and other intermediaries acting on Company’s
behalf.

1.2. Objective of the Policy

The purpose of this Policy is to prevent and, where
necessary, to address potential corrupt or unlawful
conduct by Third Parties and to protect Company and our
employees against related ethical, legal and business
risks. This Policy also establishes due diligence procedure
to help the Company in monitoring, assessing, and
prevention corruption risks associated with Third Parties.
The rules set up in this Policy will also help Company
employees to address a Third Party’s violations of this
Policy or certain obligations imposed based on the
contract with the Company.

1.3. Why It Is Important to Follow the Policy

Breach of the applicable law can result in negative
consequences for the Company and its employees,
ranging from reputational and financial damage to civil and
criminal law liability, and/or sanctions by regulatory
authorities. The Company will take disciplinary actions
against employees breaching the Policy, up to termination
of employment.



[Mpuknagamu nopyLUeHb, 30KpeMa, €:

- HeOOTPUMaHHA  MpuHUMNIB  Ta
BCTaHOBIEHWX Lieto [NoniTukoto;

- HenoBiZOMIIEHHS NP0 MOXnMBe abo (akTuyHe
NOPYLIEHHS @HTUKOPYMLIMHOTO 3aKOHOAABCTBA
abo npuHUmniB Ta Npoueayp, BCTAHOBNEHNX L€
[Nonitukoto;

- HEenoBigOMIEHHs Npo Oyab-AKy cuTyauito, Lo
CTaHOBWTb ab0 MOXe CTaHOBMTW peanbHuit abo
NOTEHLNHWIA KOH(AIKT IHTEPECIB;

- HeyBaxHIiCTb abo HeobauHICTb Yy X04i nepeBipku
TpeTb0i 0coby;

- BIOKPUTE 44 MpPUXOBaHe  penpecyBaHHs
npawiBHMKa, SKUIA NOBIAOMMUB NPO hakTUyHe abo
MOXImBe NOPYLLEHHS aHTUKOPYNLiNHOrO
3aKoHogaBcTBa abo wiei Monituku, TOLWO.

npoLieayp,

[MpauiBHuKK, YNOBHOBaXeHi npeacTaBHUkM Komnawii Ta
4reHy NpaBniHHSA NOBWHHI NOBIZOMISATM NPO BCi MOXIMBI
nopywenHs uiei Monitukn abo  aHTUKOPYNLNHOrO
3akoHogascTBa. byab-aka iH(hopmaLis oo nopyLIeHHs
abo IMOBIPHOTO NOpPYLLUEHHS npaLiBHUKOM,
YNOBHOBaXeHUM npefcTaBHukoM Komnawii abo YneHom
MMpaBniHHS Yn TpeTbo 0coBoK NOBMHHA BYTW HEramHo
noeigomMneHa KomnnaeHc odilepy/iopuanyHomy Bigginy
Komnanii. KomnaHis Takox odvikye Ha [obpocosicHe
noBigoMneHHs TpeTiMm ocobamu Npo Byab-ski NpobnemHi
MUTaHHS, O MOXYTb BUHUKHYTU Y 3B’A3KY 3 MOCTAYaHHAM
ToBapiB abo nocnyr Komnawii, a6o npo 6yab-aKy
aKTUBHICTb  YM  PU3MKK, O MOXyTb CTOCYBaTUCS
nopyLeHHst uiei Monitukn, 3aKkOHOAABCTBA, a TaKOX iHLUi
PU3MKK, NOB’A3aHi 3 €TUKOK Ta [0bpoyecHicTio. KoxHe
NoBiAOMIEHHS Byae yBaXHO pO3rnsHyTe Ta NepeBipeHe,
i3 3a6e3neyeHHsaM KOHQIAEHLINHOCTI.

HepotpumanHs  TMonitukm  TpeTbolo  ocoboo  Moxe
NPW3BECTU O NMPUMMUHEHHS OOTOBIPHUX BIAHOCUH 3 TaKOH
TpeTb0l0 0COBOK, @ TakoX MPU3YNUHEHHS NnaTexis
BiANOBIAHO A0 Uiei MoniTuku.

AxTtyanbHa Bepcis Uiei [MoniTwku JOCTynHa B peXuMi
OHNaWH 3a agpecoio:
https://www.beer-co.com/ua/site/promo-ubc

2. KnYyoBI TEPMIHU

«[lepxaBHui cnyx6oBeub» — 0coba, fka 3QiNCHIOE
Oyab-gKy QiSnbHICTb, NOB'A3aHY 3 BUKOHAHHAM (hYHKLN
[EpXaBM YM MICLEBOro CamoBpPsAYyBaHHS, Mpaule y
[epXaBHOMY MiANPUEMCTBI, MiXHAPOAHIA opraHisaui,
NONITUYHIA NapTii, Y1 FKa € 3aBidOMO TiCHO MOB’SA3aHOO 3
AEPXaBHUM CNyx60BLEM HACTINbKK, WO BMMB HA Taky

Examples of breaches are, but not limited to, the following:
- failure to implement the principles and steps set
out in this Policy;
- failure to report a suspected or actual violation of
anti-corruption laws or breach of the principles and
steps set out in this Policy;

- failure to disclose any situation that constitutes or
could result in an actual or potential conflict of
interest;

- lack of attention or diligence when assessing the
Third Party;

- direct or indirect retaliation against an employee
who reports an actual or suspected violation of the
anti-corruption laws or this Policy, etc.

Employees, authorized representatives of the Company
and Board Members must report all suspected breaches
of this Policy or those of the applicable anti-corruption
legislation. Any information suggesting that a violation of
the Policy by an employee, authorized representative of
the Company or a Board Member, or by a Third Party has
occurred or is about to occur should be reported promptly
to the Company’s Compliance Officer/ Legal Department.
The Company also expects Third Parties to report in good
faith any concerns that may arise in connection with the
supply of goods or services to the Company or any other
business interaction or related to potential violations of this
Policy, laws, regulations or other ethical and integrity risks.
Every reported alert will be carefully considered,
investigated and treated in confidence.

Failure of a Third Party to follow the Policy can result in the
termination of our business relationship, including
executed contracts with such Third Party and suspension
of payments as set out in this Policy.

The up-to-date version of this Policy is available online at:
https://www.beer-co.com/ua/site/promo-ubc

2. KEY TERMS

“Public Official” means a person who performs any
activity related to the performance of functions of the state,
works in local government, government-controlled
enterprise, international organization, political party, or
who is known to be closely linked to a public official in a
way that influencing this person is or may be perceived as
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0coby € Y1 MOXe BBaXaTUCS NOTEHLINHIM UM (DaKTUYHAM
BMAMBOM Ha CaMOro AepxaBHoro cnyx6osus. Taki ocobu
MOXYTb BKMto4aTh Onmsbkux poaumdis  [lepxaBHOro
cnyx0boBus (Hanpuknag, YONMOBIK 4YM APYXWHA, AT,
BaTbkun, Bpatn Ta CecTpu, Yu YOMOBIK/APYXWUHA AUTUHU,
Bpata abo cectpu). [MoBHWIA nepenik ocib, ki BBaxarTHCA
[epxaBH1Mm Cnyx060BLAMM HAaBEAEHO B NYHKTI 1 YaCTUHN
1 ctarTi 3 3akoHy Ykpaiu «[po 3anobiraHHs kopynuii».

«KoHdnikT  iHTepeciB» 03Hayae cutyauito abo
obCTaBMHW, 3a SKUX MPUBATHI iHTEPECU NpaLliBHUKIB
MOXYTb BNAMBATV Ha 06’ €KTUBHICTb ab0 HEYNepemKEHICTb
BMKOHaHHS iX OqiLiiHX 0BOB'A3KiB; y LbOMY BUNaadKy
Npu1BaTHI iHTEPECK BKNIOYalTb Oyab-gKy BUroZy ANs HuX,
4NEHIB X poanHK abo 6MN3bKNX 3HANOMKX.

«HenpaBomipHa Buroga» — rpowi Yu iHWe MaKHo,
nepesaru, nifbry, NOCNyrn, HematepianbHi akTUBK YM
Oyab-SKi iHLLI BUroaM MaTepianbHOMo Yu HemaTepianbHOro
XapakTtepy, Wo obilsioTbCs, NPONOHYTLCS, HAaZATLCS
4n OTPUMYIOTLCS 6€3 3aKOHHMX Ha Te niacTas.

«3a0OpOHeHi  MpaKTUKKU»
HWXYEHaBEAEHOrO:

(@) «Mpumyc» — ncyeaHHs abo 3aBpaHHs wkogu abo
norposa 3incysat abo 3aBAaTM LKoAy, MPSAMO Yu
onocepeakoBaHo, byab-skin ocobi abo manHy Byab-aKkoi
0coby 3 METOK HENPaBOMIPHOIO BNNMBY Ha Aii 0cobu;

(b) «3roBip» — OOMOBREHICTb MiX ABoMa abo 6inbLue
ocobamu  Ona  JOCATHEHHS  HEnpaBOMIPHOI  MeTH,
BKIIOYaKO4M HEMPaBOMIPHUI BNAMB Ha Aii iHWOT ocobu;
(c) «Kopynuis» — nponoHyBaHHs, HaZaHHS, NPUUHATTS
abo BMMaraHHs, NPSMO 4M ONOCepeaKoBaHo, Oyab-AKoi
LiHHOCTi 3 MeTOK HenpaBOMIPHOTO BMMMBY Ha Ail iHLIOI
ocobu, Bkrtoyatoun Ctumyniotouni Mnatix;

(d) «lWaxpancTtBo» — Oyab-aki gii abo 6esmisnbHiCTb,
BKIMIOYAlOuM BBEAEHHS B OMaHy, cBigomMo abo 3
HeobepexHoCTi, abo HamaraHHs BBECTW B OMaHy CTOPOHY
3 METOK OTPKUMaHHS (hiHaHCOBOI abo iHWOi Buroan abo
YHUKHEHHS! 3060B’A3aHHS;

(e) «OBCTPYKTMBHA NpaKTMKay, WO 03Havae 6yab-Lo 3
HUXYEeHaBEAEHOrO:

(1) 3HUMLEHHS, hanbeudikallis, 3miHa abo NpuxoByBaHHA
[O0KasiB, HeobxigHUX Ans poscnigyBaHHs Komnawii, wo
nepeLLKoKae TakoMy po3cnigyBaHHIO;

(2) HapaHHA HenpaBaMBMX CBIOYeHb CrigYWM, 3 METOH
3aBaguTM poscnigyBaHHi Komnawii, nos’azaHomy i3
3abopoHeHMMM NpaKTUKamu;

(3) HeBMKOHaHHS 3anWUTiB NP0 HagaHHA iHopMaLii,
[OKYMEHTIB abo 3BiTiB, WO CTOCYKTbCA PO3CHiAYBaHHS
KomnaHir;

(4) norpoau, nepecnigyBaHHs abo 3ansikyBaHHs 6yab-SKoi
ocobu, 3 MeTOW 3aBaguTU N AaBaTM CBIQYEHHS Y

O3HavawTb Oyab-wo 3

potentially or actually influencing the public official
himself/herself. Those may include close relatives of the
Public Official (e.g. spouses, children, parents or siblings,
or spouses of a child or a sibling). The full list of those who
can be considered Public Official is set forth in paragraph
1 of part 1 of Article 3 of the Law of Ukraine “On Corruption
Prevention”.

“Conflict of Interest” means a situation or circumstances
in which private interests of employees may influence the
objective and impartial performance of their official duties;
in this regards, private interests include any advantage for
themselves, their families or personal acquaintances.

“llegal Benefit” means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

“Prohibited Practices” means any of the following:

(@) a “Coercive Practice” which means impairing or
harming, or threatening to impair or harm, directly or
indirectly, any party or the property of any party to
influence improperly the actions of a party;

(b) a “Collusive Practice” which means an arrangement
between two or more parties designed to achieve an
improper purpose, including to

influence improperly the actions of another party;

(c) a “Corrupt Practice” which means the offering, giving,
receiving or soliciting, directly or indirectly, of anything of
value to influence improperly the actions of another party
and which term shall also include a Facilitation Payment;
(d) a “Fraudulent Practice” which means any act or
omission, including a misrepresentation, that knowingly or
recklessly misleads, or attempts to mislead, a party to
obtain a financial or other benefit or to avoid an obligation;
(e) an “Obstructive Practice” which means any of:

(1) destroying, falsifying, altering or concealing of evidence
material to a Company investigation, which impedes the
Company'’s investigation;

(2) making false statements to investigators in order to
materially impede a Company investigation into
allegations of a Prohibited Practice;

(3) failing to comply with requests to provide information,
documents or records in connection with a Company
investigation;

(4) threatening, harassing or intimidating any party to
prevent it from disclosing its knowledge of matters relevant
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poscnigyBaHHi KomnaHii, abo o6 3aBagnTit NpoBeAEHHI0
po3cnigyBaHHs; abo

(5) cyTTeBE NEpeLUKoMKaHHS 3MiINCHEHHIO npaBa KoMnaHii,
BCTAHOBIIEHOTO JOrOBOPOM, Ha MPOBELEHHS ayauTy,
nepesipkn abo JocTyny Ao iHopmaLi;

(0) «Kpagixka» — NpUBNACHEHHS MaiHa, L0 HanexwuTb
IHLLIN 0COBi.

[nsa uinen nyHkTy (d) Buwe HeobepexHicTio € banayxe
cTaBneHHs wogo: (i) pesynbTarty abo Hacnigkis Aii abo
BesgisnbHoCTi; abo (i) gocToipHoCTi abo npaBaWBOCTI
HagaHoi iHGopmauii abo 3pobneHoi 3asBu. HesHauHa
HETOYHICTb HaJaHoI iHgopmalii abo aig, Be3aianbHICTb
abo HeHanexHe BWKOPUCTAHHS, BYMHEHE Yepe3 npocTy
HeabanicTb, He € 3aD0POHEHOKD NPAKTUKOIO.

«CTMMYnIOYMA  NnaTik» O3Ha4Yae HE3aKoHHI abo
HeOMIUiMHI nnaTexi, BKMKYaYM BIOHOCHO HEBEMNWKI
nnatexi, HagaHi [epxaBHoMy cnyx60BLI0, HOTapiycam,
aygutopam, ekcneptam abo apbitpam, abo Oyab-skum
iHWKM ocobam, SKi BUKOHYIOTb CRYXB0Bi NOBHOBAXEHHS,
3 METO 3AIMCHEHHS Ta/abo NPUCKOPEHHS 3MINCHEHHS
PYTUHHUX ab0 HeobXigHUX i, Ta/abo HagaHHs nocnyr,
aki KomnaHis Mae 3akoHHe npaBo OTpuMyBaTh 6e3
30INCHEHHS TAKOrO NNaTexy.

3. 3ATAJlbHI MPUHLIUMNA

3.1. HynboBa kopynuii Ta

xabapHuuTBa

TepnuMmicTe Ao

KomnaHia 34iMCHIOE CBOK AiANbHICT B YECHWA Ta
npo3opuit  €nocib, AOTPUMYETLCA  AHTUKOPYNLNHOTO
3aKOHOLAaBCTBa Ta He Hafae HenpaBoMipHy Burogy 3aans
OTpUMaHHs Byab-KUX HE3aKOHHUX NepeBar A4S HaLloro
BisHecy abo 3 Byab-AKUX iHLIKX NPUYKH.

BignosigHo, KomnaHis Bumarae Big TpeTix ocib
[OTPUMYBATUCb ~ 3aCTOCOBHOMO  @HTUKOPYNLAHOTO
3aKOHOJABCTBA Ta He 3[4l CHIOBATN 3a00POHEHI NPAKTUKMK,
K y 3B'A3Ky 3 NOCTa4aHHAM ToBapie Ta/abo nocnyr ans
abo Big imeHi Komnanii, Tak i 3aranom.

3.2. KoHdnikr iHTepeciB
[MpaLliBHUKK MOBUHHI 3aBXaW YHUKaTW KOHAIKTY Ta gii,
AKi MOXYTb cnpuiimaTucs KoHnikTom iHTepecis, B TOMY

yucni y BigHocuHax 3 TpeTimu ocobamu.

KoxeH npayiBHMK MOBWHEH HEramHO  MOBIAOMMTY
KomnnaeHc ogiuepa/topugnynnia Bigain Komnaii y pasi,

to a Company investigation or from pursuing the
investigation; or

(5) materially impeding the exercise of the Company’s
contractual rights of audit or inspection or access to
information.

(9) a “Theft” which means the misappropriation of property
belonging to another party.

For the purpose of paragraph (d) above, the test for
recklessness is satisfied, as applicable, if the actor is
indifferent as to: (i) the outcome or consequence of an act
or omission; or (ii) whether information supplied or a
representation made is true or false. Mere inaccuracy of
information supplied or an act, omission or misuse
committed through simple negligence, is not tantamount to
a Prohibited

Practice.

“Facilitation Payment” means illegal or unofficial
payments, including a relatively minor payment with
insignificant value, made to a Public Official, notaries,
auditors, experts, or arbitrators, or any other persons
performing an official function in order to secure and/or
expedite the performance of a routine or necessary action,
and/or provision of services that the Company is legally
entitled to receive without making such payment.

3. GENERAL PRINCIPLES

3.1. Zero tolerance to corruption and bribery

Company conducts its business in a fair and transparent
manner, complies with all applicable anti-corruption
legislation and does not give any lllegal Benefit to anyone,
whether to receive any unlawful benefits for our business
or for any other reasons.

Equally, the Company requires Third Parties to comply
with all applicable anti-corruption legislation and they shall
not engage in Prohibited Practices, whether in the context
of supplying goods and/or services for or on behalf of the
Company or otherwise.

3.2. Conflicts of Interest
Employees shall always avoid Conflicts of Interest as well
as the appearance of Conflicts of Interest, including in their

dealings with Third Parties.

Each employee shall promptly notify Company’s
Compliance Officer/ Legal Department if he or she
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SKWO WOMy 4M i CTae BIQOMO PO pearnbHUi 4w
noTeHuinHMn  KoHdonikt  iHTepeciB  abo  Byab-sky
3ab0pOHEHY NPaKTUKY, WO CTOCYeTbCA TpeTboi 0cobu.

3.3. bopoTbba 3 eKOHOMIYHUMM 3NOYUHAMM

KomnaHia He Tonepye BiOMWMBAHHA KOLUTIB, MOPYLUEHHS
3aCTOCOBHOrO 3aKOHOAABCTBA OO0 EKOHOMIYHMX CaHKLi
Ta aHTUKOHKYPEHTHY AiSnbHICTb Y Byab-skin dhopmi. TpeTi
0cobu NOBMHHI yTpUMyBaTUCA Big Oyab-SIKOI HE3aKOHHOI
AiSNbHOCTI Y BigHOCKMHAX 3 KomnaHieto.

3.4. TpyaoBi npaBoOBiAHOCUHY

KomnaHis JOTpUMYETbCA YMHHOMO 3akoHogaBcTBa abo
ranyseBux CTaHOapTiB, WO CTOCYOTbCA MiHIMabHOI
3apobiTHoi nnaTtu, pobovoro yacy, NOHaAHOPMOBOI
poboTK Ta ninbr.

Big cnipobiTHukiB Komnanii He BUMaraeTbCst npawtoBaTu
BinbLe 40 roanH Ha TWXKOEHb, BKMKOYa04M NOHAaZHOPMOBY
poboTy, Ha perynspHiin ocHoBi (abo Ginblue, HiX Hopma
TPUBanocCTi poboyoro yacy Ta HagypoyHO MpW YMOBI
AOTPUMAHHS YWHHOIO 3aKOHOAABCTBA).

3apobitTHa nnata y BWNaaKy NOHAZHOPMOBOI PobOTM
BMNNAYy€eTbCS B 3aKOHHOMY MOPAAKY.

lMpauiBHWKM NOBMHHI MaTK npaBo Xxo4a © Ha oauH
BUXIOHWA NPOTATOM KOXHUX CEMM [HIB, @ TakOX Ha
HaZaHHs HanexHWX nepeps nig Yac poboTn Ta AOCTaTHIX
nepioAiB BiNOYMHKY MK 3MiHAMU.

Komnanis Hagae yciM mpaiiBHUKaM MpaBo OyTH
BIICYTHIMH Ha po0OOTI y BHUNAIAKy THUMYacOBOL
Hempane3gatHocTi  (JIKapHSAHUKA) Ta  MIOPIYHY
BIIMMYCTKY, @ TaKOXX Ha BIAMYCTKY MO JOTISAY 3a
JUTHHOIO IS BIATOBITHUX  TPAIliBHHUKIB 13
HOBOHAPO/DKCHOIO a00  IIOWHO BCHHOBIJICHOIO
JUTHHOIO, 3TiIAHO 3 YWHHUM 3aKOHOJABCTBOM.
CriBpoOiTHHUKH, SIKI OepyTh TakKy BIANYCTKY, HE
MOBHMHHI B Pe3yJIbTaTi LIbOTO 3BUILHATHCS 200 M He
Ma€ 3arpoKyBaTH 3BUTbHEHHSI.

Kommaniss Hamae yciM mpalliBHUKaM IHCHMOBY,
3pO3yMily 1 IOPUAMYHO OOOB’SI3KOBY TPYIOBY
yromy.

BignosigHo, KomnaHis Bumarae Big TpeTix ocib
[OTPUMYBATUCH BKa3aHuX B JaHOMY Nigpo3aini NpuHLmMnIis
Ta AOTPUMYBATUCb YMHHOTO 3aKOHOAABCTBA LU0 perynoe
TPYQOBi NPaBOBIAHOCKHN.

3.5. IHiyiaTopwm

becomes aware of an actual or potential Conflict of Interest
or any Prohibited Practice connected to engagement of the
Third Party.

3.3. Combatting economic crimes

Company does not tolerate money laundering, violation of
applicable economic sanctions laws and regulations and
anti-competitive activity in any form. Third Parties shall
refrain from any such unlawful activity in connection with
any relationship with the Company.

3.4. Labor relations

The Company complies with applicable laws or industry
standards regarding minimum wages, working hours,
overtime and benefits.

Company employees are not required to work more than
40 hours per week, including overtime, on a regular basis
(or more than standard working hours and overtime,
subject to applicable law).

Wages in case of overtime work are paid in accordance
with the law.

Workers must be entitled to at least one day off every
seven days, as well as adequate breaks during work and
sufficient rest periods between shifts.

The Company grants all employees the right to be
absent from work in case of temporary disability
(sickness) and annual leave, as well as parental leave
for eligible employees with a newborn or newly
adopted child, in accordance with applicable law.
Employees who take such leave should not, or
should, be dismissed as a result

should face dismissal.

The company provides all employees with a written,
understandable and legally binding employment
agreement.

Accordingly, the Company requires Third Parties to
comply with the principles specified in this
subsection and to comply with the applicable
legislation regulating labor relations.

3.5. Initiators



MpauiBHnky Komnawii, Wo BignoBigatoTb 3a B3aEMOA0 3
Tpetimn ocobamu  («IHiLiaTopu»), MOBUHHI  BXUTY
BiANOBIAHI 3ax04K, o6 3abe3neunti HacTymnHe:

- MiATBEPAUTM nepeq 3anyyeHHsm TpeTix ocio, wo
BOHM MatoTb HeoOXigHWA JOCBIA Ta kBanigikaLito
y BiAnoBigHin cepi;

- Tpeti ocobu  OTpUMylOTb  ClpaBeasMBY
BMHaropogy 3a 6yapb-saki nocnyrm abo pobotu, abo
TOBapW, WO HaZatTbCsH, BUKOHYIOTbCH abo
nocTavatoTbCs Komnai;

- BCI TpaH3aKuil, L0 CTOCYHTbCA BWUKOHAHHS
[oroeopy 3 TpeTbok 0C060K, HANEXHUM YUHOM
3a[0KyMEHTOBaHi.

[o 3anyyeHHs TpeTboi 0cobu, sika Byae cnisnpalitosaty 3
KomnaHieto, noBuHeH Oyt BW3Ha4eHW  IHiLiaTop.
|HiuiaTop BignoBigae 3a BMOIp HANEXHOro  piBHS
OPUANYHOT NEPEBIPKM Ta BXMBAE 3axodu, HeobXxigHi ans
3anyyeHHs Tpetboi ocobu. KomnaHis mae 3abesneunty
HaneXHWA Harnsg Ta nepioanyHi nepesipkn poboTw
IHiLiaTopa.

|HiLiaTOp NOBMHEH nepekoHaTucs, Wo Tpets ocoba
pO3roYnHaEe noctayatn nocnyrv ta/abo ToBapu Komnanii
Tinbku nicns Toro, sk (i) Tpets ocoba (Bkntovaoumn Byab-
sKoro cybnigpsagHuka, 3any4eHoro TpeTbo 0cob0to), Lo
nignarae  OPUANYHIA - NepeBipLi, NpoMLLNa  HanexHy
topuanyHy nepesipky, Ta (i) Mix Komnanieto Ta TpeTboto
0coboto nignucaHuin AOroBip, SKUM MICTUTb ODOB'S3KOBI
aHTUKOPYNUiNHI nonoxeHHs (aus. Po3ain 5 Monitukw).

3.6. EkonoriyHa cBigomicTb

KomnaHisi 4iTko YCBIOOMNIOE BaXNWBICTb AOTPUMAHHS
YMHHOrO 3aKOHOAABCTBA Ta iHLIMX BUMOT, L0 CTOCYHTHCS
BMMMBY MOr0 AiANbHOCTI, NPOAYKTIB Ta NOCAyr Ha
HaBKOMWLLHE CEPEaOBULLE.

Komnanisi npoakT1BHO 3anobirae BUHUKHEHHIO Byab-gKoro
HEraTMBHOTO BMAMBY Ha HABKOMMLLHE CepefoBuLLE Bif
CBOEI AisnbHOCTI. KomnaHis yCBigOMIOE HeObXigHICTb
3anobirati, KOHTPOIOBATH, 3MEHLLYBaTK 3abpyAHEHHS Ta
YTBOPEHHS TBEPAMUX BIiAXOLiB, CTIYHUX BOA i BUKUAIB B
atmocdepy.

Kommanis mpariroe Haj MiHIMIZAI€O BIIXOIB BiJl
BJIACHOI JISUTBHOCTI 3 METOI0 €KOHOMIi pecypciB Ta

3amo0iraHHs 3a0pyTHCHHS HaBKOJIUIITHHOTO
cepenopumia. KpiM TOro KommaHii HamaraeTbces
CKOpOYYBaTH BUKOPUCTAHHS MaKyBaJIbHIX

MaTepialliB Ta 3a0X04y€ MOBTOPHE BHKOPHCTAHHS
a00 TepepoOKy TaKyBaJbHUX MaTepialliB st
MiHiMi3aIlil HETaTHBHOTO BIUIMBY Ha HABKOJUIIIHE
CepeIoBHIIIE.

Company’s employees responsible for administering Third
Parties (the “Initiators”) must take appropriate action to
ensure that:

- prior to their engagement, they confirm that
relevant Third Parties have appropriate
experience and qualifications in the relevant field;

- Third Parties are fairly compensated for any
services or works rendered, or goods supplied to
the Company;

- all transactions which relate to the performance of
a contract with the Third Party, are duly recorded.

Before engaging Third Party to do business with the
Company, an Initiator must be identified. The Initiator
should be responsible for selecting the appropriate level of
due diligence and performing necessary actions as set in
this Policy before retaining a Third Party. The Company
must ensure appropriate supervision and regular checks
of the work performed by the Initiator.

The Initiator must ensure that Third Party starts supplying
the goods or rendering services or works for the Company
only after (i) the Third Party(ies), including any sub-
contractors which the Third Party proposes to use, which
islare subject to due diligence has/have successfully
passed the scrutiny, and (i) a written contract between the
Company and the Third Party, which includes all
mandatory anti-corruption clauses is in place (see Section
5 of this Policy).

3.6. Environmental consciousness

The company is well aware of the importance of complying
with applicable legislation and other requirements related
to the impact of its activities, products and services on the
environment.

The company proactively prevents any negative impact on
the environment from its activities. The company is aware
of the need to prevent, control, and reduce pollution and
generation of solid waste, wastewater, and atmospheric
emissions.

The company works to minimize waste from its own
activities in order to save resources and prevent
environmental pollution. In addition, the company
tries to reduce the use of packaging materials and
encourages the reuse or recycling of packaging
materials to minimize the negative impact on the
environment.

The company is aware of the importance and pays special
attention to the management of water resources. In its
activities, the Company adheres to the principles of
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KomnaHis ycBiZOMNIOE BaXNMBICTL | Npuainse ocobnuey

yBary ynpaBfiHHIO BOAHUMM pecypcamn. B CBOiW
pianbHocTi  KomnaHis  JOTpUMYETbCA  MPUHLMNIB
MiHiMi3aLUii  HagMIPHOrO  BMKOPUCTAHHA  BoAM Ta

BMKOPUCTOBYE NPOLIEAYPU HanpaBneHi Ha CKOPOYEHHS
obcAriB - BUKOPUCTAHHS BOAM YM Ha ii  MOBTOPHE
BUKOPUCTaHHS.

3 METOK MaKkCMMamnbHO eqeKTUBHOTO BUKOPUCTAHHS
enekTpoeHeprii, KomnaHis Biggae nepesary npuadaHHio
eHeproebekTuBHOr0o  06nagHaHHs Ta nparHe
MakCMManbHO  ONTUMI3yBaTM  eHeproeeKTUBHICTb
obnaHaHHs BnacHoro BUpOBbHMLTBA.

BignosigHo, KomnaHis Bumarae Big TpeTix ocib
[OTPUMYyBATUCh BKAa3aHUX B JaHOMY Nigpo3ini npuHLmMniB
Ta AOTPUMYBATUCh YMHHOTO 3aKOHOLABCTBA LU0 PErynoe
OXOPOHY HaBKOSULLUHLOTO MPUPOAHOIO CepesoBuLLa.

4. HOPUOWYHA NEPEBIPKA
4.1. BusHaueHHs TperTix ocid
4.1.1. TperTi ocobwm, Lo He nignsaratoTb nepesipLi

AKwwo ovikyBaHa pivHa BapTiCTb AOrOBOPY 3 TpeTbor
ocoboto He nepesuiyye 5000,00 rpH, Taka TpeTs ocoba
3BINbHAETLCA Bif HOPUAWNYHOI NEPEBIPKM, KPIiM BUMAaKIB
KOnw € AaHi, Wwo TpeTtst ocoba He 3aaTHa BUKOHATM 4OTOBIp
(Hanpuknag, He Mae [OCTaTHLOTO nepcoHany abo
obnagHaHHs, Yv JOCBIAY Y BIANOBIAHIN ranysi Towo), abo
wo Tpeta ocoba moxe 6yt npuyetHa O Oyab-AKoi
HeJoBPOCOBICHOI  AiANbHOCTI,  BKMtoYarun  Byab-sKy
3abopoHeHy NpakTuky.

BogHouyac, nepen BCTAHOBMEHHSIM  BIOHOCWMH 3
TpeTboto 0c060t0 HeobXigHO NEPEBIPUTM Ta MIATBEPANTY
peecTpalinHi  gokymeHT TpeTboi 0cobuW, BiANOBIAH
niyeH3ii, 3apeecTpoBaHi BUAN EKOHOMIYHOI AisiNIbHOCTI.

AKwo pivHa  BapTiCTb  JOrOBOPY  NepeBuLLye
BULLE3a3HaYeHnn nopir, abo sKWo IHiliaTop, 3pobusLum
BiANOBIAHI 3anuTK, AisHaBcA Npo Oyab-ski pU3nKK LLOAO
pobpouecHocTi  TpeTboi  CTOpoHWM, BiH abo BOHa
MOBMHEH/MOBMHHA MPOBECTU MOBHY NepeBipKy TpeTboi
ocobw, BianoBiaHO 40 BuMor [oniTuku.

KomnnaeHc odiuep/iopuanynmin - Bipain  Komnarii
MOBMHEH MPOBOAWUTM 3BWYAKHY NEPEBIPKY BWKOHAHHS
IHiiaTopamu 0boB’s13kiB, BCTaHOBNEHMX Y Po3aini 4.1.1.

4.1.2. TpeTi ocobw, WO nignaraoTs Nepesipui
CrocoBHo 6yab-akoi  Tpetboi 0CO6M, WO He

3BiNbHAETLCA B NEPEBIPKK, [HiLiaTOp NOBUHEH OTPUMATK
3anoBHeHy AHKETY OLiHKW BignoBigHOCTI TPeTbOi 0cobu,

minimizing excessive water use and uses procedures
aimed at reducing the volume of water use or its reuse.

Accordingly, the Company requires Third Parties to
comply with the principles specified in this subsection and
to comply with current legislation regulating environmental
protection.

In order to use electricity as effectively as possible, the
Company prefers to purchase energy-efficient equipment
and strives to optimize the energy efficiency of its own
production equipment as much as possible.

4, DUE DILIGENCE
4.1. Scope of Third Parties
4.1.1. Exempted Third Parties

Provided the expected annual value of the contract with
the Third Party does not exceed 5000,00 UAH, such Third
Party should be exempted from due diligence review,
unless there are indicators that the Third Party is not
capable to perform the contract (e.g., lack of personnel or
equipment, no experience in the relevant field, etc.) or that
Third Party may be involved in any unethical activities,
including any Prohibited Practices.

Notwithstanding the foregoing, registration documents of
the Exempted Third Party, applicable licenses, types of
registered economic activities must be checked and
confirmed to be in good order prior to entering into any
business relationship with such Third Party.

If the annual value of the contract exceeds the above
threshold, or if the Initiator, after making appropriate
inquiries, becomes aware of any risk indicators concerning
integrity of the Third Party, he or she must perform full due
diligence review of the Third Party as set out in this Policy.

Company’s Compliance Officer/Legal Department should
routinely check the performance by the Initiators of their
duties under this Section 4.1.1.

4.1.2. Third Parties subject to due diligence
With regards to any non-exempted Third Party, the Initiator

must obtain completed Third Party Assessment
Questionnaire attached as Appendix 1 to this Policy (the
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ska 3Haxoautbecs y [logatky 1 o wiei Monitukn (pani -
«AHKeTay») pa3oM i3 CynpoOBOLKYHUMMIU OKYMEHTAMMU, SK
BCTaHOBNEHO KOMMIIa€eHC odiyepom/ropULnIHAM
Binainom KomnaHii, Ta nogatv 3a3HayeHi JOKYMEHTU Ans
nepeBipKu.

4.2. Mpoueaypa opuANYHOI NepeBipKu
4.2.1. [NovaTkoBMM PO3rNAZ Ta 3aTBEPAKEHHS

KomnnaeHc odpilep/topuanyHui Bigain Komnawii, 3a
yyacTi Bi4noBigHOro IHiLjiaTopa, NOBUHEH NepernsHyTH Ta
nepeBipuTM iH(opmaLito, HaBedeHy B AHKeTi Ta
CYNpOBIgHNX AOKYMeHTax. Lis iHpopmaLis noBuHHa ByTw
nepesipeHa LWNsSXoM nepernagy nybniyHo LOCTYMHOI
iHpopMmaLii, gepxaBHWX Ta npuBaTHUX 0a3  AaHux,
CYOOBMX PEECTpiB, 3anyyeHHs, 3a HeobXigHOCTI,
crnevjani3oBaHoi kKoMnaHii, o 3aiMaeTbecs nepeBipkamm
pobpoyecHoCTi TpeTix 0Cib, nepeBipkn pekoMeHaain Ta
IHWUX JouinbHMx 3axopis. LLloHanMmeHWwe HacTynHe
MOBUHHO ByTW NepeBipeHo:

e  KOMepLUjiHy HeobXigHICTb 3anyyeHHs TpeTboi
ocobu;

e MpaBOCYyD EKTHICTD;

(biHaHCOBA HE3ANEXKHICTD;

onnarta nogatkis;

aHarni3 cyoBol akTUBHOCTI;

HASIBHICTb BIAKPUTUX BUKOHABYMX MPOBAXKEHD;
KOHIIKT iHTEepeCiB;

nepesipka 3asly4eHHs 0 KOpynLinHKUX in.

[lo yknageHHs [OroBOpY, a@ TakoX npoTarom i
[OroBOpY  3AIMCHIOETbCA  MepeBipka  MOTEHLMHOro\
ICHYKOUOrO KOHTpareHTa Ha HasiBHICTb BITYM3HSHWUX Ta
MKHAPOOHMX CaHKLIiN:

- Ha canti MiHictepcTBa ekOHOMiKM YkpaiHn -
https://www.me.gov.ua/SpecialSanctions/List ;

- 3@ JONOMOTOH0 iHTEPHET cepBiciB YouControl, Bkypci.

B tomy umcni nignsrae 0bBoB'A3KOBIN Ha HAsBHICTb
CaHKL|ii! CTOCOBHO NOTEHLHOMO KOHTPareHTa y HaCTynHuXx
CrUCKax CaHKLiiA:

- CaHkuii PHBOY;

- YopHui cnincok AMKY;

- Cankuii OFAC wminictepcTBa (iHaHcis CLUA;

- CaHkujnHi cnnckn Bropo npomucnosocTi Ta be3neku
(BIS) Minictepctsa Toprini CLLA

- OiHaHCOBI caHKLii BenukobpuTaHii;

- CaHkuii €C

- CaHKUinHMi cnncok KaHaaw,

- 3BeAEHMI CaHKLiH1IA cnucok ABCTpanii,

- CaHKyiHmin cnncok Anowii npotn PO y 3B'a3ky 3
nogisMun B YKpaiHi.

“Questionnaire”) along with supporting documents as
established by the Company’s Compliance Officer/Legal
Department, and submit to the latter for assessment.

4.2. Due Diligence Process
4.2.1. Initial review and approval

Company's Compliance Officer/Legal Department, with
the input from the relevant Initiator as required, must
review and verify information in the submitted
Questionnaire and supporting documents. The information
should be verified through review of public information,
government and proprietary databases and court
registers, reference checking, and through other means as
applicable.

- At least the following should be checked:
e the commercial necessity of involving a Third
Party;
legal personality;
financial independence;
payment of taxes;
analysis of judicial activity;
existence of open executive proceedings;
conflict of Interests;
¢ verification of involvement in corrupt practices.

Prior to the conclusion of the contract, as well as during
the validity of the contract, a check of the potential/existing
counterparty is carried out for the presence of domestic
and international sanctions:

- on the website of the Ministry of Economy of Ukraine -
https://www.me.gov.ua/SpecialSanctions/List;

- with the help of the Internet services YouControl, VKursi.

Including the mandatory presence of sanctions against a
potential counterparty in the following sanctions lists:

- Sanctions of the National Security Service of Ukraine;

- Black list of AMCU;

- OFAC Sanctions of the US Treasury Department;

- US Department of Commerce Bureau of Industry and
Security (BIS) sanctions lists

- Financial sanctions of Great Britain;

- EU sanctions

- Sanctioned list of Canada,

- Australia's consolidated sanctions list,

- Japan's sanctions list against the Russian Federation in
connection with the events in Ukraine.



Y pasi, SKWO AOKYMEHTW MICTATb mporanuHu abo
HEBIANOBIAHOCTI, ab0 AKWO nig Yac npouecy nepesipku
[aHuX BusiBneHi Oyab-aKki - OaHi, WO  BUKMMKaKOTb
3aHenokoeHHsl, KomnnaeHc odiuep/topuanyHuin  Bigain
KomnaHii MOxe 3anpocutu po3'acHeHHs Bif IHiliaTopa
Talabo TpeTboi CTOPOHN, Ta 0BroBopUTH BYAb-SIKi TUTAHHS
3 HUMmK, abo, akwo KomnnaeHce odilep/topuanyHmi Bigain
KomnaHii BBaxae Le LOUINbHUM, 3anyynTy cnewiarnbHy
KOMMaHito, Lo crneLianiayeTbCa Ha HOpUANYHIN nepesipui
TpeTix ocib.

[icns 3aBepLUeHHs NpoLesypy PUANYHOT NepeBipKy,
KomnnaeHc odiuep/topuanynnic Bigain Komnadii mae
3anoBHUT  Dopmy  3aTBEpPIKEHHS  TPETbOI  0CObM
(Qopatok 3), WO Mae MICTUTU BCTaHOBIEHI pesyrbTaTy
NepesipkM Ta BMCHOBOK LIOAO MOXIIMBOCTI 3asyyeHHs
TaKoi TpeTboi ocobu.

HasiBHICTb pu3UKIB He 03Ha4yae aBTOMATUYHOIO
BioxuneHHs Komnanielo Tpetboi ocobu. KomnnaeHc
odiuep/iopnanyHni Bigain KomnaHii noBUHEH po3rnsHyTH
00CTaBWHM, WO CTAHOBMATb PU3MK, Ta BUPILKTK (i) uu
MOXe Takuid  puank Byt  MiHiMisoBaHMM  abo
KOHTPONbOBaHWUM, (i) Yu Tk PU3KK € 3aHALTO BUCOKUM
Ta TpeTs ocoba nosuHHa ByTH BigxuneHa.

4.2.2. Mepesipka 3anyyeHux TpeTix ocid

KomnnaeHc odiuep/iopuanynmin - Bipgin  Komnarii
NOBWMHEH MepeBipUTM iCHyKoYi goroBopu 3 TpeTimu
ocobamu, yknageHi o HabpanHa uieto [loniTukoio
YMHHOCTI, Ta 3abe3neunTn iX BiANOBIOHICTL BUMOram
[MoniTuku.

4.2.3. TloBTOpHa topuanyHa nepe.ipka

KoXHi 4oTUpKU POKM Micns 3aBepLUEHHS opUAaNYHOI
nepe.ipkn TpeTboi 0cobu, SKWO Taka ocoba NpoaoBxye
cnisnpauto 3 Komnaieto, IHiLiaTop MOBUHEH MOBTOPHO
NPOBECTN HOPUANYHY NepeBipKy Ta NPOWTU MpoLenypy,
BCTaHoBneHy Poaainom 4.2 Monitukw, Woao Takoi TpeTwoi
ocobu.

5. YMOBW OroBOPIB 3 TPETIMA OCOBAMU

5.1.Micns npoBefeHHs KOPUOMYHOI MepeBipku Ta
3atBepakeHHss TpeTboi 0cobu, Ta BiANoBIiAHO TpeTboi
ocobu, Wo He nignsrae nepesipyi, IHiLiaTop MoBWMHEH
3abe3neunTi BKMOYEHHS 40 4OrOBOPY 3 Takow TpeTboio
0c060t0 NONOXeEHb, LU0 BiANOBILA0TH HACTYMHAM YMOBaM
(«YmoBm goroeopis 3 TpeTiMu ocobammy):

In case documents contain gaps or inconsistencies, or if
any fact that is of concern has been discovered during the
data verification process, Company’s Compliance
Officer/Legal Department may request clarifications from
the Initiator and/or the Third Party, and discuss any
relevant issues points with such parties, or, where, in the
view of the Company’s Compliance Officer/Legal
Department this is necessary, engage an entity
specializing in third party due diligence.

Following the finalization of due diligence, Company’s
Compliance Officer/Legal Department should complete
the Third Party Approval Form (Appendix 2), summarizing
findings and concluding whether it is possible to contract
the Third Party(ies) in question.

The existence of the red flags does not automatically mean
that the Company must not engage the Third Party. The
circumstances of the risk must be considered and decided
by the Company’s Compliance Officer/Legal Department
as to whether (i) the risk can be mitigated or managed or
(ii) the risk is deemed too great and the Third Party must
be rejected.

4.2.2. Review of existing Third Parties

Company's Compliance Officer/Legal Department must
review the existing contracts with Third Parties concluded
prior to this Policy becoming effective, and ensure these
are consistent with the requirements of this Policy.

4.2.3. Secondary due diligence

Every four years upon completion of the due diligence
process with regards to a specific Third Party, and
provided Third Party continues working with the Company,
the Initiator should arrange due diligence renewal through
performance of the steps set out in Section 4.2 of this
Policy with regards to such Third Party.

5. THIRD PARTY CONTRACT CLAUSES

5.1. After conducting a legal review and approval of the
Third Party, and accordingly of the Third Party that is not
subject to review, the Initiator must ensure that provisions
are included in the contract with such Third Party that meet
the following conditions ("Conditions of Contracts with
Third Parties"):



5.1.1.Tpets ocoba noBWHHA  AOTPUMYBaTUCh
BiANOBIAHOrO 3akoHOAaBCTBa, Liei Monitukn Ta Kogekcy
AiNOBOI NOBEAiHKM Ta eTuku Komnawii, ski noBUHHI ByTy
BKMKOYEHI SIK YaCTHA JOrOBOPY LUMSIXOM MOCKNaHHS.

5.1.2. [lorosip NOBWHEH MICTUTX TOYHUM OMKUC TOBapy
abo nocnyr, Lo HaaaBaTUMYTbCS.

5.1.3. TperTinn ocobi cysopo 3abOpOHEHO HagaBaTy,
obiysT abo nponoHyBaTW HenpaBomipHy Burogy abo
IHWWMM 4YMHOM MopywysaTW  3aKoHoZascTBO. [lpu
BMKOHaHHI CBOIX 3000B'f3aHb 3a UMM [loroBopom,
CropoHam, ix nos'a3aHnm ocobam, npadiBHukam abo
nocepeaHnkam 3abOpOHEHO  3diMcHIOBaTK  Ajl, WO
KBaniikyloTbCA  SK  KOMEPLINHUA MNigKyn, BUMaraHHs
Takoro nmigkyny. KomepuiiHui nigkyn - nponosuuis,
HagaHHa abo nepegava npeactaBHuKy CTOPOHY (YneHam
noro cimM'i) HenpaBOMIpHOI BUroaM (rPOLLOBMX KOLUTIB,
MaiHa, nepesar, nifbr, NOCNyr, HemaTepianbHUX akTUBIB)
3a BYMHEHHS [in abo Be3aisnbHOCTI B iHTEpecax Toro, XTo
Hagae Taky Burogy, abo B iHTepecax TpeTix 0cib.

5.14. Y pasi BUHUKHEHHS y CTOpPOHM [o0roBopy
nigo3p, Wo Biabynocs abo Moxe BigbyTMCS KOMEPL|iHMIA
nigkyn, signosigHa CTopoHa 3060B'A3yeETLCS NOBIZOMUTY
iHWy CTOpOHYy y nucbMOBI ¢hopMi. [licns nucbMoBoro
noBidOMMEHHs, HanexHa CTopoHa Mae  npaso
NPU3YNUHATY BUKOHAHHS 3060B's3aHb 3a LM [JoroBopom
[0 OTPUMaHHS NiOTBEPIKEHHS, IO MOPYLIEHHS He
Binbynocs abo He BinbyaeTbea. Lle nigTBEpmKeHHs
noBuHHe OYyTW HanpaBneHe NPOTArOM AecsTU Pobounx
OHIB 3 AaT¥ OTPUMAHHS NMUCbMOBOrO MOBILOMMEHHS Big
IHLLOT CTOPOHM AOroBOpY. Y NUCbMOBOMY MOBIZOMEHHI
CropoHa 30608B'a3aHa nocnartucs Ha aktu abo Hagaty
maTtepianu, Lo AOCTOBIPHO MiATBEPAXYOTH abo 4atoThb
nigcTaBy npunyckatu, Wwo sigdynocs abo moxe BigdyTucs
KOMepLiHWiA NigKyn, BUMaraHHS KOMepPLIHOro NigKyny.

5.15. Y pasi nopyweHHs ogHielo CTOpOHOW
nonoxexb faHoro Posginy iHwa CTtopoHa Mae npaso
posipsatn  [loroBip B  OOHOCTOPOHHLOMY  MOPSZKY
MoBHICTIO ab0 B 4acCTWHi, HagicnaswM NWUCbMOBE
MOBIJOMITEHHS MPO PO3iPBAHHS .

5.1.6. CropoHa, 3 uuei iHiLiaTMBn Byno posipeaHo
Lboro [loroBopy BiAMOBIAHO i O NONOXEHb Liboro Posginy,
BNpaBi BUMaraTty BifLWKOAyBaHHS pearibHoro 36uTky, Lo
BWHWK B pe3ynbTaTi Takoro po3ipBaHHs.

5.1.7. CtopoHa, 3 uKei iHiuiaTuen 6yno posipBaHo
uei [lorosip y BiNOBIgHOCTI A0 NONOXeHb Lboro Poaainy,
Ma€ NpaBo NOBHICTIO ab0 Ha NEBHMI NEPIOA BiAMOBUTICA
Bifi BCTAHOBMNEHHS HA ManbyTHE rocnoaapChKuX BigHOCUH
i3 CTOpOHOIW, £Ka MOpYWYe 3acTepexeHHs npo
KOMEPLINHWA NigKyn.

5.1.1. The third party shall comply with applicable law, this
Policy and the Company's Code of Business Conduct and
Ethics, which shall be incorporated as part of the
Agreement by reference.

5.1.2. The contract must contain an accurate description
of the goods or services to be provided.

5.1.3. The Third Party shall be strictly prohibited from
providing, promising or offering an Unlawful Benefit or
otherwise violating the law. In the performance of their
obligations under this Agreement, the Parties, their related
parties, employees or intermediaries are prohibited from
performing actions that qualify as commercial bribery, or
soliciting such bribery. Commercial bribery is an offer,
provision or transfer to a Party's representative (his/her
family members) of an unlawful benefit (money, property,
advantages, benefits, services, intangible assets) for
performing actions or omissions in the interests of the
person providing such benefit or in the interests of third
parties.

5.14. If a Party to the Agreement suspects that
commercial bribery has occurred or may occur, the
relevant Party shall notify the other Party in writing. Upon
written notification, the respective Party shall have the right
to suspend the performance of its obligations under this
Agreement until it receives confirmation that the violation
has not occurred or will not occur. This confirmation shall
be sent within ten business days from the date of receipt
of the written notice from the other party to the Agreement.
In the written notice, the Party shall refer to the facts or
provide materials that reliably confirm or give reason to
assume that commercial bribery or extortion of commercial
bribery has occurred or may occur.

5.1.5. In case of violation by one Party of the provisions
of this Section, the other Party shall have the right to
terminate the Agreement unilaterally in whole or in part by
sending a written notice of termination.

5.1.6. The Party on whose initiative this Agreement was
terminated in accordance with the provisions of this
Section shall have the right to claim compensation for
actual damages resulting from such termination.

5.1.7. The Party on whose initiative this Agreement was
terminated in accordance with the provisions of this
Section shall have the right to refuse to establish future
business relations with the Party that violates the
commercial bribery clause in full or for a certain period of
time.
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5.1.8. MignucaHHam Horosopy KOHTpareHT
nigTBEPAXYE, WO BIH O3HaoMMBCA 3 ETWYHMMMK
CTaHfapTamu JisnbHOCTi Komnanii, Wwo posMilieHumMmn Ha
canTax Lyx KoMmnaHii. Mpu BUKOHaHHI [JoroBopy CTOPOHM
3000B'A3yI0TbCA  AOTPUMYBATUCH MPUHLMNIB  BEAEHHS
BisHecy, BUKnaaeHux y nonitukax Ta ETuyHmux ctaHpaapTax
pianbHocTi KomnaHii, Wo po3MilleHMMM Ha cantax Lux
KOMMaHin NpoTAroM TepMiHy il faHoro [Jorosopy.

5.1.9. Tpu nignucanHi [loroBopy MOro CTOPOHK
NiATBEPAXYIOTb, L0 BOHW NPK 3AINCHEHHI TOCNO4APCHKOI
AiSNbHOCTi CYBOPO JOTPUMYETHCS BUMOT 3aKOHOAABCTBA
YkpaiHu, Ta HOPM MiXXHapOAHOro npaea, paTniKoBaHWX
YkpaiHoto, CyBOPO JOTPUMYKOTHCS BUMOr MOAATKOBOrO
3aKOHOOABCTBA,  3aKOHOAABCTBA MPO  KOHKYPEHLlo,
TPYZOBOMO 3aKOHOAABCTBA, 3akOHO4ABCTBA Ta BWMOT
040 OXOPOHM npali wogo. Mpu nignucanHi [lorosopy
MOr0 CTOPOHU NIATBEPOXKYIOTh, L0 BOHU NPW  YKITaAaHH
[OroBopiB  BUSIBMAOTbL MOAATKOBY 00aYHIiCTb | npw
yKnaZaHHi BCiX Yrog 34INCHIOITL  NEepeBipku CBOIX
KOHTPAreHTiB Ha nNpeaMeT peanbHOi  MOXMMBOCTI
BMKOHATW [JOroBipHi 3000B'A3aHHS, a@ TakoX LIOAO0
ICHyBaHHS CaHKLIii LLOA0 KOHTpareHTiB Ta ix 6eHediliapis.
CTOpOHM NiATBEPAXYOTb, WO BOHM HE MawTb
rocnogapcbkmx  BIiQHOCMH 3 ocobamu  LOA0  SKWX
3aCTOCOBaHO TOProBi  CaHKLji. lMocTavanbHukm
NiOTBEPIKYIOTh, o B naHutory ioro
nocTayaHHs/HagaHHa MoCMyr iCHYKTb NuLle pearbHi
onepauji, ki HaneXHUM YMHOM  OCHOPMIIOKTHCS
NEPBUHHUMM [OKYMEHTaMu, SKi MOBHICTIO i CBOEYACHO
Bigobpaxaetbca y byxrantepcbkoMy Ta MOAaTKOBOMY
obniky.

5.1.10. Mpu nignucanni  [JoroBopy MOro CTOPOHU
NiATBEPAXYOTb, WO BOHM Ta iX noCTavanbHUKK |
NiOPSAOHWKA  He BUKOPWUCTOBYKOTb  NPUMYCOBY/pabebky
npaut Ta CyBOPO AOTPUMYKTLCS BUMOT 3aKOHOAABCTBA
Ta [eknapauii OOH npo npaea nwoauHn. CTOPOHM
NiTBEpAXYOTh, WO BOHKU Ta 1X [pogasus/ nigpsoHUKA
He [IONyCKalTb Y CBOIN LisiNbHOCTI AUCKPUMIHALO 3a
pacol, KONMbOPOM LLUKipW, CTaTTIO, MOBOW, Penirieto,
NONITUYHUMM Ta IHLIMMU NEPEKOHAHHAMY, HaLiOHANbHUM
4u coLjianbHUM NOXOMKEHHSAM, NPUHANEXHICTIO 4O CMINKK,
BikOM ab0 iHLWKXMM BIAMIHHUMM XapaKTepUCTUKamMu NpoTu
CniBpobITHUKIB. Byab-AKi piLLEHHS CTOCOBHO NPOECINHOT
RiSNbHOCTI NpawiBHUKIB, Y TOMY YKCAi MPO iX NPUIAOM Ha
pobOTYy, 3BiINIbHEHHS Ta BWXi4 HA NEHCiO, NOBWHHI
rPYHTyBaTUCS BUKIMOYHO Ha  3aKOHHMX  Ta
HeOMCKPUMIHALAHUX KPUTEPISIX.

5.1.11. CropoHu [oroBopy nigTBepaXyHTb, L0 BOHU
Ta ix Mpoaasui/ NiapsAHMKK 3aXMLWATb MPaLiBHUKIB Bid
Oyab-aKkux 4in 3 isnyHoro, BepbanbHOro, CekcyanbHOro
abo  McUXOMOriYHOro  JOMaraHHs, nepechnigyBaHHs,
3HywaHHs abo norpo3 Ha poboyomy Micui 3 HOKy
cniBnpaLiBHUKIB ab0 KepiBHHKIB.

5.1.8. By signing the Agreement, the counterparty
confirms that he has familiarized himself with the Ethical
Standards of the Company's activities posted on the
websites of these companies. When performing the
Agreement, the parties undertake to adhere to the
principles of conducting business, set forth in the policies
and Ethical Standards of the Company's activities, which
are posted on the websites of these companies during the
term of this Agreement

5.1.9. By signing the Agreement, the Parties hereby
confirm that they strictly comply with the requirements of
the legislation of Ukraine and international law ratified by
Ukraine, strictly comply with the requirements of tax
legislation, competition legislation, labor legislation,
legislation and requirements for labor protection in the
course of their business activities. By signing the
Agreement, the Parties hereby confirm that they exercise
tax diligence when entering into agreements and, when
concluding all transactions, check their counterparties for
the real possibility of fulfilling contractual obligations, as
well as for the existence of sanctions against the
counterparties and their beneficiaries. The Parties confirm
that they do not have business relations with persons
subject to trade sanctions. Suppliers confirm that only real
transactions exist in their supply/service chain, which are
duly documented by primary documents and are fully and
timely reflected in accounting and tax records.

5.1.10. When signing the Agreement, the Parties confirm
that they and their suppliers/contractors do not use
forced/slave labor and strictly comply with the
requirements of the law and the UN Declaration of Human
Rights. The Parties confirm that they and their
Vendor/contractors do not discriminate in their activities on
the basis of race, color, sex, language, religion, political or
other beliefs, national or social origin, union affiliation, age
or other distinguishing characteristics against employees.
Any decisions regarding the professional activities of
employees, including their hiring, dismissal and retirement,
shall be based solely on legal and non-discriminatory
criteria.

5.1.11. The Parties to the Agreement confirm that they and
their Sellers/contractors shall protect employees from any
acts of physical, verbal, sexual or psychological
harassment, persecution, bullying or threats in the
workplace by coworkers or supervisors.
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5.1.12. CtopoHu [oroBopy nigTBEpAXYHTb, L0 BOHM
Ta ix MNpoaasuji/ NigpSAHYKM HE BUKOPUCTOBYKOTL ANUTAYY

npauto, T06TO npaul oci6 monopLwe 15 pokis.
lMpoaaseub/nigpsaoHUK — YTPUMYETBCS Big, — NPUAMAHHS
npauiBHukis, Mmonogwe 18 pokiB, Ha nocagW, LWo

noTpebytoTb BUKOHaHHS HebesneyHoi poboTn, ika Moxe
3aLUKOAMTH iXHBOMY 300pOB’H0, 6e3neLi abo MopansHoMy

CTaHy.
5.1.13. Tpeta ocoba He NOBWMHHA OiATW BiA IMEHI
KomnaHii Ta/abo npeacraBnstu  KomnaHito nepeq

[epxaBHuMM Criyx60BLAMN.

5.1.14. TpeTa ocoba NoBMHHA OHOBWTK iHGhOpMALit,
HaBefeHy B AHKETI OLjiHKM BigNOBIgHOCTI TPETLOI 0CobN,
AKLLO Taka iHopMaLis CyTTEBO 3MiHUNacs. [Lorosip Takox
NOBWHEH MICTUTU MOMOXEHHS, WO AatoTb KomnaHii npaBo
HeraHoOro posipBaHHA [OroBOpY Y pasi, AKWO BOHA
Ai3HAETbCS, WO iHGopMaLis HaBeaeHa B AHKETI OLiHKM
BiANOBIAHOCTI  TpeTboi ocobu Oyna HenoHOW abo
HeJOCTOBIPHOI0.

5.1.15. TepMmiH gji gorosopy 3 TpeTbot ocobok He
NOBMHEH nepeBuULlyBaT 4 pPOKIB O MOMEHTY WOro
NPOJOBXEHHS;  MPOLOBXEHHS  [OrOBOPY  MOBMHHO
BinbyBaTnca 3a ymoBU, WO TpeTs NOBTOPHO 3anOBHUTH
AHKeTy OUiHKW  BigNoOBigHOCTI  TpeTboi ocobu abo
NigTBEPAUTL BIACYTHICTH 3MIH 3 MOMEHTY 3anOBHEHHS
OCTaHHbOrO OMUTYBArIbHKKA.

5.1.16. Mnatexi noBuHHI 3aincHIOBaTUCS KoMnaHieo
BMKMIOYHO Ha BaHKIBCbKI paxyHkn TpeTboi 0cobu.

5.1.17. Axwo KomnaHia oTpumae iHopmaLilo, sika
BKa3Ye Ha MOXIIMBWN (haKT BYMHEHHS NOPYLLEHb TPeTbot
ocoboto, KomnaHis noBWHHA MaTWM NpaBO TUMYaCOBO
npu3ynuHuT Byab-aki nnatexi TpeTin ocobi. Bigpasy
nicna Npu3ynuHeHHa nnaTexis, KomnaHia Mae Hagicnatu
NOBIAOMMEHHS 3 BUMOrO NPoTsAroM 15 kaneHaapHuX aHiB
HafjaT¥ [QOKa3n Ta MOSICHEHHS, LO CMPOCTOBYIOTb (haKT
MOPYLUEHHS.

5.1.18. HecnpomoxHicTb TpeTboi 0cobu cnpocTyBaTh
(bakT nopyweHHs Hagae Komnadii nNpaBO HeramHOro
PO3ipBaHHsA LOroBOpy Ta 6e3crnipHOro MPUMWMHEHHS BCIX
nnatexis. KoxeH gorosip 3 TpeTbol 0CO600 NOBUHEH
MICTUTW BiANOBIZHE NOMOXEHHS NPO PO3ipBaHHSI.

5.1.19. Tpeta ocoba He MOxe  3anyyaTu
cybnigpsgHuka  Ans BUKOHaHHA  goroBopy — 6e3
nonepeaHLOro MMCbMOBOIO NOroAXeHHS KomnaHii.

6. MOHITOPUHI TPETbOI OCOBM

3 MomeHTy 3anyyeHHs Komnadieto TpeTboi ocobu,
[HiLiaTOp Ta iHWI npauiBHukM KomnaHii, WwWo npawtoTb 3
TpeTboto 0C0BOK, MOBMHHI  MOCTIMHO NEpeBIpATH i
AiqnbHICT  Ta  BUTpPaTW, 3 MeTOl  3abe3neyeHHst
[OTPUMaHHA  TpeTbow  0CODOK  @HTUKOPYMLHOMO

5.1.12. The Parties to the Agreement confirm that they and
their Sellers/contractors do not use child labor, i.e. labor of
persons under 15 years of age. The Seller/contractor shall
refrain from hiring employees under 18 years of age for
positions requiring hazardous work that may harm their
health, safety or morale.

5.1.13.Third Party shall refrain from acting on Company’s
behalf and/or representing the Company before Public
Officials.

5.1.14. Third Party must update the information contained
in the Third Party Assessment Questionnaire if there are
any material changes to respective information. The
contract shall also contain provision entitling the Company
to immediately terminate the contract if it finds out that the
information provided in the Third Party Assessment
Questionnaire was materially incorrect or otherwise
untruthful.

1.1.15. The duration of the contract with Third Party shall
not exceed 4 years until renewal; any contract renewal
shall be subject to the Third Party filling out an updated
Third Party Assessment Questionnaire or confirming no
change since the last questionnaire.

1.1.16. Payments by the Company should only be made
to bank accounts in the name of the Third Party.

1.1.17. If the Company obtains information sufficiently
indicating a likely breach by the Third Party, the Company
should be entitled to temporarily suspend any payments to
the Third Party, such suspension to be followed by the
Company’s immediate notice with the requirement to
provide within 15 calendar days relevant evidence and
explanations in respect of the alleged breach.

1.1.18. Failure of Third Party to refute a suspected breach
shall result in the right of the Company to immediately
terminate the contract and undisputed suspension of all
payments. Each contract with a Third Party must include
such termination clause.

1.1.19. Third Party shall not hire subcontractors to perform
the contract unless approved in writing in advance by the
Company.

6. THIRD PARTY MONITORING

Once the Company retained the Third Party, the Initiator
and other employees of the Company working with the
Third Party should continuously monitor its activities and
expenses to ensure compliance with anti-corruption laws
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3akoHodaBcTea Ta BuMor Uiei lMonitukn. Lle moxe Bytw
3a6e3ney4eHo LNSXoM:

- BUMOIM Hagatu pasoM 3 paxyHkamu TpeTboi
0cobn JOKyMeHTanbHe MiATBEPIKEHHS HaZaHWX
nocnyr/nocTaBneHnx ToBapie Ans 3abesneyeHHs
TOrO, WO BMHaropoda 3a mocnyru/toapn Gyna
cnnayeHa BignoBigHO 40 AOrOBOPY;

- TMepeBipkM  Ta  MOrOLKEHHS
NPOBEAEHHS NNaTeXiB Ta BUTPAT;

- MEePEeBIPKN CyMHiBHIX abo HaAMIpHWX BUTPAT;

- BigmoBu y nnatexi TpeTiit 0cobi Ta NOBILOMNEHHS
KomnnaeHc odiLiepa/topnanyHni BigOin
Komnanii, aKwWwo npayiBHuK Migo3proe, wo Tpets
ocoba 3piicHioe, Mae abo 0biuse 3aiNCHATY
CYMHIBHI nnaTexi, abo AKLO npawiBHUK BUSBMSE
abo nigospie npo  HasBHICTL  Byab-AKUX
IHOMKaTOPIB PU3MKY, 3a3Ha4eHunX y [looatky 2;

- nepioguyHoro ayauty TpeTix ocib Ha npegmeTt
PU3MKIB Ta HEraHOro ayauTy y pasi BUHUKHEHHS
nigosp;

- MpOBedEeHHS MOBTOPHOI OPUAWNYHOI NepeBipku
BiANOBIAHO A0 Uiei MoniTuku.

3anuTiB Ha

KepiBHMUTBO ~ KOMMaHii  pasom 3 KomnnaeHc
odiuepom/opugnyHum  Bigainom  Komnadii  mae
cnigkyBaT 3a HaneXHUM MNPOBEAEHHSM  HPUANYHOI
nepesipku, NepiognMyHo nepernsgatk 1i BignoBIgHICTb,
AOCTaTHICTb Ta eqeKTUBHICTb, Ta, 3a HeobXxigHocTi,
BAOCKOHAsBaTy il Ang NpuBEAEHHs Y BiAMNOBIAHICTb 3
KpaLlMMn MixXHapOLHUMUW CTaHO4apTamu.

7. NMOPYLWIEHHSA 3 BOKY TPETbOI OCOBM

HeBukoHaHHs TpeTimu ocobamm Bumor uiei Monitukn abo
YmoB goroBopie 3 TpeTimMu ocobamm noBUHHE HagaBaTy
KomnaHii npaBo npunuHUTM  BignOBigHI  JOTOBIpHI
BigHoCUHW.  [lpauiBHukn  Komnawii, 1i  ynoBHOBaXeHi
NPEACTaBHUKM Ta YneHM npaBfiHHA  3060B'A3aHi
nosigomutn KomnnaeHc odiuepa/topuanynnic - Bigain
KomnaHii npo 6yab-ski haktuyHi abo MOXIBI NOPYLUEHHS!
uiei Monitukn, YMoB gorosopis 3 TpeTimu ocobamm abo
AHTMKOPYNLIMHOrO 3aKOHO4ABCTBA.

KomnaHisi MoBMHHA HaNeXHWM YMHOM MPOBECTW ayauT
TpeTboi 0cobu 3 MeTOK nepesipku iHGopMaLii Wwoao
MOPYLUEHHSI.

Axwo KomnaHia  oTpumae  iHpopmauio, ska B
[ocTaTHbOMy 006CA3i  NiATBEPIKYE (hakT MOPYLUEHHS
TpeTtboto ocoboto, KomnnaeHe odiLep/topuanyHui Biaain
KomnaHii NOBMHEH iHiLjtOBATU HeraHe NPU3YNUHEHHS
Byab-gkux nnatexis TpeTi ocobi, Ta Hagicnatn TpeTin
ocobi BAMOry Hagatu npotarom 15 kaneHgapHux OHis
HaneXHi AoKasn Ta MOSICHEHHS, SKi CNPOCTOBYIOTL (haKT

and the requirements of this Policy, in particular via
following measures:

- Requiring documentary evidence of the services
rendered/goods supplied to be delivered with
invoices of the Third Party to ensure that
contractual compensation and expenses are paid
consistent with the contract;

- reviewing and approving payment requests and
expenses;

- questioning unusual or excessive expenses;

- refusing to pay the Third Party and notifying
Company’s Compliance Officer/Legal Department
when the employee suspects that the Third Party
has or will or is likely to make or promise
questionable payments, or when the employee
discovers or suspects the existence of any of the
red flags listed in Appendix 2;

- auditing Third Parties on a risk-based, periodic
basis and promptly if suspicions arise;

- performing due diligence renewal as set out in this
Policy.

Company’s management, along with the Company’s
Compliance Officer/Legal Department, should monitor the
due diligence process, periodically review its suitability,
adequacy and effectiveness, and  implement
improvements where needed to ensure its consistency
with good international practice.

7. THIRD PARTY’S BREACH

Failure of Third Parties to follow the requirements of this
Policy or Third Party Contract Clauses should entitle the
Company to terminate the relevant contractual
relationship(s). Company employees, its authorised
representatives and Board Members must notify
Company’s Compliance Officer/Legal Department of any
actual or suspected breach of this Policy, Third Party
Contract Clauses or anti-corruption laws.

The Company shall, as appropriate, conduct an audit of
the Third Party to verify the information about the breach.

If the Company collects information sufficiently evidencing
the breach by the Third Party, the Company’s Compliance
Officer/lLegal Department should initiate immediate
suspension of any payments to the Third Party, and should
send to the Third Party a notice with the requirement to
provide within 15 calendar days relevant evidence and
explanations refuting the breach.
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MOPYLUEHHS.

HenogaHHs pocTaTHiX [oKasiB, ki CNPOCTOBYHOThb (PaKT
MOPYLUEHHs,, NPWU3BOAUTb [0 HEramHoro MpUMUHEHHS
[0rOBOPY Ta NPUNUHEHHS BCIX NNATEXIB, WO MakTb Byt
3aicHeHi Tperin 0cobi.

8. 3BEPIFCAHHA [OKYMEHTIB,
AOOATKOBA IHOPOPMALIA

TPEHIHTU  TA

[lokyMeHTH, Wo 30upatoTbCs BiANOBIAHO A0 BMMOr L€
[MoniTKK, NOBWHHI 36epiraTCh LLOHANMEHLLE M'ATb POKIB.

o6 3abe3neuntn edeKkTUBHE BMPOBaMKEHHS L€
Monitwkn, KomnnaeHc  odpiuep/topuanyHnin - Bigain
Komnawii nOBUHEH MPOBOAWUTU  PErYNSAPHIi  TPEHIHTU
BiAMOBIAANbHMX NpaLiBHUKIB Ta, 32 HEOOXIAHOCTI, TpeTix
oci6.

3BepHiTbcA 40 KomnnaeHc odiLepa/topuanyHoro Bigginy
KomnaHii, siKLwo:
1. BW He BMeBHEHi 4N ocoba BBaXaeTbCs TPETLO
0co6ot0 BignoBsiaHo Ao Monituku;

2. BM He BneBHeHi u4m Tpets ocoba nignsrae
OPUANYHIN Nepesipui;

3. BA maete Oyab-AKi  3anuTaHHs  LOAO
BNPOBaKEHHS a0 TrymayeHHs wiei Monituku.

Failure to submit sufficient evidence refuting the breach
must result in immediate termination of the contract and
suspension of all payments due to the Third Party.

8. DOCUMENT RETENTION, TRAININGS AND
ADDITIONAL INFORMATION

Documents collected in connection with requirements of
this Policy should be stored for at least five years.

Company’s Compliance Officer/ Legal Department should
conduct regular training courses for relevant employees
and, as applicable, Third Parties to ensure effective
implementation of this Policy.

Consult  Company’s Officer/
Department if:

- you are uncertain as to whether the entity or
individual would be considered a Third Party
under this Policy;

- you are uncertain as to whether a Third Party
should be exempted from due diligence review;

- you have any questions in relation to the

implementation or interpretation of this Policy.

Compliance Legal

Appendix 1
[Company letterhead]

Third Party Assessment Questionnaire
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As part of its due diligence process, LLC «SIA «UBC - PROMO» (the “Company”) asks contractors, subcontractors and suppliers
from whom the Company orders goods and/or services (the “Third Party”) to complete this questionnaire, so that the Company
is able to assess whether the Third Party meets Company’s high ethical and integrity standards.

For answers that require you to check a box, please click on the box. The selected box should then be marked as such K.

Please complete all questions as thoroughly and truthfully, or put “not applicable” where relevant. Please ensure the questionnaire
is signed by the authorized representative and stamped before returning to the Company. Please note that this questionnaire will
be incorporated by reference into your contractual arrangement with the Company and that, should it include any information that
is materially incorrect or untruthful, it will entitle the Company to immediately terminate the underlying contract.

The information in this questionnaire will be documented in electronic and/or paper reports which will be stored at the Company
in accordance with the Company policies and applicable data privacy laws. As part of its review and approval process, the
Company may make the information available to authorized employees of Company affiliates where a valid business need exists.
Information may also be provided to external due diligence providers.

Your provision of information is voluntary, but failure to provide requested information may make you ineligible to conduct business

with the Company.

1.

1.1

Company Information (to be completed in advance by the Company's Initiator prior to distribution)

Company’s initiator

Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Email; Click or tap here to enter text.

2. Third Party Information (to be completed by the Third Party)

2.1. Third Party name (full name for individuals) Click or tap here to enter text.

2.2. Contact person Name Click or tap here to enter text.

2.3. Address (postal code, country, city, street, building, office)  Click or tap here to enter text.

2.4. Contract telephone Click or tap here to enter text.

2.5. Emalil Click or tap here to enter text.

2.6. Website Click or tap here to enter text.

2.7. Total number of employees Click or tap here to enter text.

2.8. Indicate the scope of services/goods to be supplied Click or tap here to enter text.

3. Business Profile & History

3.1. Form of business organization (e.g., Limited Liability Click or tap here to enter text.
Company)

3.2. Related entities (list names and addresses):

()  Third Party's parent company Click or tap here to enter text.

(i) subsidiaries and affiliates Click or tap here to enter text.

(iii) companies in which Third Party has a controlling Click or tap here to enter text.
ownership interest

3.3. Key personnel name(s):

() employees who will perform the contract with the Click or tap here to enter text.
Company

(i) owners, directors, board members of the Third Party orits  Click or tap here to enter text.
parent company

3.4. Bank information Click or tap here to enter text.

3.5. Size of business (indicate annual revenue for the last three  Click or tap here to enter text.
years)

3.6. Do you have a code of ethics and/or anti-corruption policy, O Yes, provided along with other supporting documents
or similar codes of conduct? O No

3.7. Description of Third Party experience and qualifications in  Click or tap here to enter text.
the relevant field

3.8. Provide contract details of two business references: Click or tap here to enter text.

Reference 1

Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
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Telephone: Click or tap here to enter text.

(i) Reference 2 Name: Click or tap here to enter text.
Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.

4. Connections with Public Officials

Do any of the key personnel identified in section 3.3 or close relatives of key personnel or your owners or shareholders, Board
Members are currently or were previously Public Officials*? If yes, please provide their name, relationship and position held below:
Click or tap here to enter text.

* For the purposes of this questionnaire, Public Official means a person who performs any activity related to the performance of
functions of the state or local government, or who is known to be closely linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually influencing the public official himself/herself. Those may include close
relatives of the public official (e.g., spouses, children, parents or siblings, or spouses of a child or a sibling).

5. Subcontracting
Are you going to involve a subcontractor to perform the contract [ Yes (if yes, please indicate the volume of the [ No
with the Company? subcontractor's work in %, planned number of
subcontractors and indicate if subcontractor's
directors or shareholders are current or ex-
Public Officials)
Click or tap here to enter text.
6. Penalties, Investigations, Suspensions or Debarment

6.1. Have you or any of your employees who will perform the [ Yes (if yes, please describe circumstances O No
contract with the Company been subject to regulatory and remedial actions that have been taken
sanctions, penalties, debarments andfor professional below)
suspensions related to bribery, money laundering, fraud, Click or tap here to enter text.
or other relevant offences?

6.2. Have you, your management or your agents been involved [0 Yes (if yes, please describe investigationand O No
in any investigation related to bribery, corruption, money- consequences)
laundering, fraud, or any other similar crime, or has been  Click or tap here to enter text.
prosecuted or convicted for such crimes?

DECLARATION
| declare that the Third Party listed is in compliance with all applicable legislation and regulations, including anti-corruption laws.

| further declare that | am the authorized representative of the Third Party. | declare that all questions are answered accurately. |
have reviewed, understand, and agree with the information and representations in this questionnaire.

Date:

Authorized representative full name:
Authorized representative job title:
Signature:
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Hoparok 1
[®ipmosull 6nank KomnaHii]

AHkeTa OLiHKK BignoBigHocTi TpeTboi 0codu

B mexax npoueaypu topuanyHoi nepesipku, TOB «HBO «kO Bl Cl — MPOMO» (gani — «KomnaHisi») npocutb
nigpsagHvkis, cybnigpsgHMKIB Ta NOCTaYanbHIUKIB, WO HadalTb nocnyr Ta/abo noctayarTe ToBapu KomnaHii (aani —
«TpeTsi 0coba»), 3aNOBHUTM L0 aHKeTy Ans ouiHku Komnaieto BignosigHocTi TpeTboi 0cobu BUCOKUM CTaH4apTam
Komnanii oo etvky Ta BegeHHs BisHecy.

LLlo6 BignOBIiCTV Ha NUTaHHS, L0 BUMArae NPOCTaBNSHHS BiAMITKM, Oyab nacka, HAaTUCHITL Ha BignogigHe none. lNone
3 NPOCTaBMEHOI0 BiAMITKOI Mae BUrNsaaTh Tak X.

Byab nacka, peTenbHO 3an0BHITL YCi MUTaHHS, BKa3aBLUM AOCTOBIPHY iHpopMaLlio, abo 3a3HauTe «He 3aCTOCOBHOY.
3abesneyte MianMCaHHs aHKETM BIAMOBIAANbHOW OCOOOK Ta HASABHICTL NeyaTkM nepen HaACWUNaHHAM aHKeTy
KomnaHii. Bygb nacka, 3BepHiTb yBary, L0 aHkeTa byae BKoYeHa [0 AOroBopy 3 KomnaHieto sk Moro YactuHa, Tomy,
y pa3i HenoBHOI abo HeJOCTOBIPHOI iHchopMmaLlii, KomnaHis MaTMe npaBo HeranHo NPUNUHWTYI LOTOBIp.

IHchopmaLis B Lin aHKkeTi 6yae 3bepexeHa KomnaHieto y BUrnsai enekTpoHHuX Ta/abo nanepoBux 3BiTiB, BigMnoBiAHO A0
nonitwk KomnaHii Ta 3aKkoHOA4aBCTBa NpO KOHMIAEHUMHICTL. B Mexax nepesipku Ta mpoueaypu 3aTBEPMKEHHS,
Komnanis, skwo ue 6yae OOUINbHO, MOXeE HaaaBaTh LOCTYN A0 HasiBHOI iHpopMaLii yNOBHOBaXXEHUM MpaLliBHUKaM
adpininosaHmx ocib Komnawii. IHhopmaLlisi Takox MOxe HagaBaTWUCh 30BHILUHIM MOCTa4anbHUKam nocyr 3 NPOBEAEHHS
OPUONYHOI NEPEBIPKM.

HagaHHa iHopmalii € AobpoBinbHUM, ane HeHagaHHs Takoi iHopmalii Moxe OyTy MpUYMHOK BiAMOBK Y
BCTAHOBMEHHI AiNoBKX BiHOCKH 3 KOMNaHiet.

1. IHdopmauia npo KomnaHito (3anosHioeTbCs IHiliaTopom Komnanii nepen HagcunaxHam TpeTin 0cobi)

1.1. IHiLiaTop KomnaHii IM’'q: HaTucHiTb, Wob fogati TEKCT.
lMocapa: HatucHiTk, 1106 foaaTh TeKCT.
EnekTpoHHa agpeca: HaTucHiTh, o6 fofaty TekeT.

2. IHchopmaunis npo TpeTio 0coby (3anoBHIETECA TPETHOK 0c06010)
2.1. HaimeHyBaHHs TpeTboi ocobu (MIB ana disnyHmx  HatucHiTs, Wob gogartn Tekcr.

0cib)
2.2. IM’1 KOHTaKTHOI 0COOM HaTucHITb, W6 JoaaTth TEKCT.
2.3. Anpeca (iHOekc, kpaiHa, MicTo, Bynuus, OyAWHOK, HaTuCHITH, o6 JodaTy TEKCT.
odbic)
2.4. KoHTakTHMI TenedoH HaTucHITb, W6 JoaaTth TEKCT.
2.5. EnekTpoHHa agpeca HaTucHiTb, Wob fogatit TEKCT.
2.6. Beb-cant HaTucHITb, W6 JoaaTth TEKCT.
2.1. 3aranbHa KinbKicTb NpaLiBHWKIB HaTucHiTb, Wob fogati TEKCT.
2.8. Onuwite nocnyru/Tosapu, Lo Oyoyte HaTucHiTb, Wob gogatv TEKCT.

HaJaBaTuCch/mocTavyaTich

3. bisHec-npodinb Ta icTopis

3.1. OpraHisaLiiHo-npaBoBa copma (Hanpuknag  HaTucHiTh, LWO6 JodaTy TeKCT.
TOBApUCTBO 3 0OMEKEHOIO BiZNOBILANBHICTIO)

3.2. MoB’A3aHi nignpueMcTea (BKaxiTb Ha3BW Ta agpech):

(iv) MaTepUHCbKa koMnaHis TpeTsoi 0cobu HaTucHiTb, Wob fogati TEKCT.

(v) [A0MipHi KoMnaHii Ta adininosaHi 0cobu HaTucHITb, W6 JoaaTth TEKCT.

(vi) komnaHii, B akux TpeTs ocoba Mae KOHTpoMtYy HaTucHiTh, Wob fgogaty TekcT.
yacTky

3.3. IM'si/imeHa Knto4oBOro NepcoHany:

(iii) npaviBHUKK, ki ByayTb BUKOHYBATW LOTOBIp HaTucHiTb, Wob fogati TEKCT.
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(iv) BMACHWKW, OMPEKTOPM, YneHW npasniHHa TpeTboi  HaTucHiTh, Wob gogaty Tekcr.
0co6m abo MaTepUHCLKOT KoMNaHii
3.4. baHKiBCbKi peKBI3UTH
3.5. Poamip 6isHecy (BkaxiTb PiYHMI [OXiL 3@ OCTaHHI TpY
POKM)
3.6. Un € y Bac kogekc eTuku Ta/abo monmiTka NpoTuaii
xabapHuyTay, abo nogibHi kogekcn?

HaTucHiTh, W6 JoaaTh TEKCT.
HaTucHiTh, W6 JoaaTh TEKCT.

O Tak, HajaHun pa3oM 3 iHWWAMKU  CYNPOBOMKYHOUMMU

LOKYMEeHTaMu

O Hi

3.7. Onuc pgocsigy Tpetboi ocobu Ta kBanidpikauii y HatucHiTh, W06 goaaty Tekct.
BIANOBIAHIN chepi

3.8. HapainTte KOHTaKTV ABOX KOMMaHiI SiKi MOXYTb HagaTh
BisHec-pekomeHaaLi:

HaTucHITb, W6 goaaTth TEKCT.

(i) KoHTakT 1 IM'; HaTucHiTb, Wob gogat TEKCT.
KoHTakTHa ocoba: HatucHiTs, 1Wob gonaty Tekct.
EnekTpoHHa agpeca: HaTucHiTb, 106 JogaTy TEKCT.
TenedoH: HaTucHiTh, LWo6 oaaTn TEKCT.

(i) KoHTakT 2 IM'; HaTucHiTb, Wob gogat TEKCT.

KoHTakTHa ocoba: HatucHiTs, 1Wob gonaty Tekct.
EnekTpoHHa agpeca: HaTucHiTh, LWob goaaT TEKCT.
TenedoH: HaTucHiTh, 106 fogaTy TEKCT.

4. 3B’A3ku 3 [lepkaBHUMU CNYKO0BLAMM

Un Byab-XTO 3 KIOYOBOrO NepcoHarny, 3asHayeHoro B po3aini 3.3, abo 6nm3bkux poamMYiB KNKOHOBOTO NEPCOHANY, BacHMkiB abo
aKujoHepiB, uneHiB npaeniHHa € abo konuch 6yB [epxaBHum cryxbosuem*? FAKwio Tak, Oyab nacka, BKaxiTb iX iMeHa, BUL
POOMHHOTO 3B'A3KY Ta 3ailMaHy nocagy HuUxye:

HaTucHITb, Wb JoaaTth TEKCT.

*ns uinen yiei aHkeT JdepxaBHui cnyx6oseLb 03Ha4yae 0coby, ska 3aicHioe 6yab-aKy AiNbHICTb, MOB'A3aHY 3 BUKOHAHHSAM
(OYHKLN SepxxaBy UM MICLLEBOro CaMOBpSIAYBaHHS, Y/ sIka € 3aBiZOMO TiCHO MOB'A3aHOK0 3 AEPKaBHUM CYyXD0BLEM HACTINbKK,
LLIO BMMMB Ha Taky 0CO0Y € UM MOXe BBAXATMCS MOTEHLNHWM Yn (DAKTUYHIUM BMIMBOM Ha CamMoro AepxaBHOro ciyxbosus. Taki
0cobn MOXyTb BKItOYaTH Brn3bkMX poanyie [lepxasHoro cnyx60oBuUs (Hanpuknag, YonoBik Yn ApyxuHa, Aitu, batbku, Gpatn Ta
CECTPY, Y YOMNOBIK/ApYXWHa ouTuHK, BpaTta abo cecTtpu).

5. Cybnigpaa

Un 3bupaetecb BM 3anyyatu cybnigpspgHuka Ans 3aincHeHHs O Tak (AKwo Tak, 6yab nacka, BKaxiTb

poroeopy 3 Komnatieto? obcar pobit, ski Oyge BUKOHYyBaTM
CyOnigpsaHVK, Ta BKaXITb YK AMPEKTOPK
abo akuyioHepu cybnigpsgHvka € abo
KOmcb Oynu [epxaBHnmu
cnyxboBLsaMu)
HaTucHiTh, W6 JoaaTh TEKCT.

O Hi

6. Lrpadm, PoscnigyBaHHs, MpunnHeHHs abo 3a060poHa 3diCHEHHA AiANbHOCTI
O Hi

6.1. Un Haknaganucs Ha Bac abo 6yab-koro 3 Bawwumx

6.2.

npauiBHuKiB, SKki OyayTb BMKOHyBaTWM [OrOBip 3
KomnaHieto, perynstopHi caHkwii, Lutpadm, 3a6opoHu
Ta/abo BiACTOPOHEHHS Bif 3AIMCHEHHS MPOCECIMHOT
BiANbHOCTI Y 3B'A3KY 3 BYMHEHHAM  KOPYMLiAHUX
MPaBonopyLUEHb, BiAMUBAHHSAM KOLUTIB, LLAXPaNCTBOM
abo iHWKMK NogibHMMK NPaBOMOPYLLIEHHAMN?

Un Benocs wopo Bac, Baworo kepiBHuuTBa ab0
npeacTaBHUKIB Oyab-sike pO3CnigyBaHHS, MOB'A3aHe 3
XabapHULTBOM, BiAMMBAHHSM KOLLTIB, LIAXpalCTBOM
ab0 iHWK1M nogibH1M NpaBonopyLUEHHAM, abo yn byrno
NPUTSTHEHHS OO  BignoBiganbHOCTI  3a  Taki
MOpYLIEHHS?

O Tak (aKwwo Tak, Oyab nacka, onuwitb
Hwk4ye 0oOCTaBMHW Ta 3axoay, WO
3aCTOCOBYBaNNCs)

HaTucHITb, W6 JoaaTth TEKCT.

O Tak (sKwo Tak, Byab nacka, onuwitb
HWKYe  CyTb  po3cnigyBaHHA  Ta
Hacnigkm)

HaTucHiTh, W6 JoaaTh TEKCT.

3AAIBA
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A nigTBEpmKyto, Wo TpeTs ocoba 4OTPUMYETECS YMHHOIO 3aKOHOAABCTBA, BKITHOUYAOUM aHTUKOPYNLiHE 3aKOHOAABCTRO.

Takox 5 NiATBEPIKYIO, LLO 5 € YNOBHOBAXXEHUM NpeacTaBHMKOM TpeTboi 0cobu. A NigTBEpMKYHO, WO HA BCi TUTAHHSA HaAaHi TOYH
BiANOBIgi. A 03HANOMMBCA, PO3YMit0 Ta MOroAKyCA 3 iHhopMaLielo Ta TBEPIKEHHAMM HaBELEHVMM B L aHKeTI.

[ara:

MoBHe iM’A yNnOBHOBaX€eHOro NpeAcTaBHMKA:
Mocapa ynoBHOBaXeHOro npeAcTaBHUKA:
Mignuc:
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Appendix 2
Third Party Approval Form
Part 1: Complete Third Party information and indicate Initiator

Third Party name (fullname  Click or tap here to enter text,
for individuals):
Third Party address: Click or tap here to enter text.
Describe the subject matter  Click or tap here to enter text.
of the contract

Company’s initiator Name: Click or tap here to enter text.

Job title: Click or tap here to enter text.
Email; Click or tap here to enter text.

Part 2: Complete the following based on review of Third Party information collected during the due diligence process

Red
flags
YES NO
1. Entity-specific Red Flags
O [0  a Isthe Third Party new to the Company?
O g | b. Does the Third Party appear to lack sufficient capacity or staff qualifications to perform the contract (based

on years in business, staffing levels, etc.)?

c. Isthe Third Party reluctant to or unable to provide business references or did the response from any of the
business references specified in the Third Party Assessment Questionnaire present a basis for concern
about the Third Party?

d. Isthe Third Party a lawyer, accountant or other consultant who is not normally directly involved in the type

of project or business activity for which it is being retained?

e. Have the Company been asked or directed or recommended by someone to use this specific Third Party?

If so, by whom and why?

Does the Third Party have family or business ties with a Public Official or its close relative?

g. Have we been asked by anyone associated with the transaction for which the Third Party is to be retained
to make any political or charitable contribution of any kind?

h. Did the review of public information, government and proprietary databases or court registers reveal the
Third Party’s or Third Party key personnel’'s, including shareholders, owners and Board Members, any
information that may put in question their integrity or reputation?

o oo O O
o oo O o

2. Transactional Red Flags

a. Does the total amount to be paid for goods and/or services appear to be unreasonably high or above the
average market amount?

b. Are unusual upfront or excessive payments being required (high commissions, substantial bonuses, etc.),
or is the compensation to based on performance (success fee)?

O [0  c. Areindirect or unusual payments or billing procedures being requested (such as payments through bank

accounts in a foreign country, payments to other entities, payments in cash, etc.)?

Part 3: Provide additional comment below regarding any “red flag” items noted above. Comments should include
additional details about each of the red flags noted, including any mitigating circumstances or proposed action steps to
address the red flag.

Red Flag index |
(e.g., 1le,2b) | Comments
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Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.

Conclusion
O Yes I No Based on the information provided, do you feel that the red flags that have been identified
have been adequately mitigated?
Comment: Click or tap here to enter text.
1 For [ Against Based on the information provided, would you recommend for or against engaging this Third
Party to perform the intended contract?

Individual completing Third Party Approval Form:

Date: Click or tap to enter a date.
Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Signature:
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Hopatok 2
®opma 3aTBepAKEHHA TPETLOI 0CO0M
YactuHa 1: 3anoBHiTb iHhopmaLito npo TpeTio ocoby Ta IHiyiaTopa

HalimeHyBaHHs ~ TpeTboi  HaTucHiTh, W06 fofaTy TekcT.
ocobm (MIb ana isnyHMx

ocib):

Anpeca TpeTboi ocobu: HaTucHiTb, Wob gogatv TekcT.
OnuwwiTb npeameT  HaTucHiTb, Wob aogath TekcT.
[OroBOpY:

[HiLiaTop KomnaHii IM's1; HaTUCHITB, LW0B AodaTy TekCT.

Mocapa: HatucHiTh, 106 goaaT TekcT.
EneKkTpoHHa agpeca; HaTtucHITh, 1Wob JodaTtn TEKCT.

YactuHa 2: HapaiTe BIgnoBigi Ha NUTaHHA HWXYe, Ha nigcTaei iHpopmaLii, oTpumaHoi Big TpeTboi 0cobu nig yac
NPOBeAEHHS! OPUANYHOI NEPEBIPKK

[HoMkaTopK
pU3NKY
TAK HI
1. Pwu3ukn, noB’A3aHi 3 0cob60t0

n n Un KomnaHis panile cnisnpaytoBana 3 TpeTbok 0c060t0?

O [0 | b. Yu Bucravae TpeTin ocobi moxnueocTen abo keanidikavii nepcoHany ANns BUKOHAHHSA JOroBOpY
(NMpuiMarouM [0 yBaru CKinbku Yacy BeaeTbes bisHeC, piBeHb NepcoHany, Tolwo)?

O [ | C Yu Hapana Tpets ocoba pekomeHgauii abo 4 AaloTb Taki pekomeHpalii B AHKETI OLiHKu
BiANOBigHOCTI TpeTboi 0cobM NpUBOAW ANSt CYMHIBIB?

O [J d Yu e Tpera ocoba topuctom, 6GyxrantepoM abo iHWWM KOHCYNbTAHTOM, SKUI 3a3BW4ant
BesnocepeaHbo He bepe y4acTi y Takoro pogy NPoeKTax Yv SisNbHOCTI, 47151 IKUX BOHA 3any4aeTbes?

O [0 e Yu 6ynn npoxaHHs, BkasiBku abo pekomeHfauii Bifg Gyab-KOro BMKOpPUCTOBYBATW came Lo TpeTto
0co06y? AKLLO TaK, TO Bif KOro Ta Yomy?

O 0 . Yuey Tpertboi ocobu poanHHi abo bisHec-38's3km 3 [lepxasHum cryxBosLiem abo 1oro 6rmaskuMm
pogu4ammn?

O [0 | 9. “u 6ynu npoxanHs Big Gyab-akoi ocobu, NOB'A3aHOI 3 TpaH3aKwjet, Ans fKoi 3anyyaeTbes TpeTs
ocoba, 3pobuTth Byab-aKuin GnarodiiHUiA Y CNOHCOPCLKUI BHECOK?

O [0  h. Yu ciguntb iHopmaLis, oTpumaHa 3 NybrivHuX Jxepen, AepxaBHUX Ta npuBaTHUX 6a3 faHux abo
CYyZ0BUX PEECTPIB, NP0 CyMHiBHY penyTaLito TpeTboi 0cobu abo ii knto4oBOro nepcoHany, BKIYaKym
aKLioHepiB, BMIACHWKIB Ta YNeHIiB NpaBniHHS, 30KpeMa 4ae NpUBOAM CyMHiBaTUCS B 40OPOYECHOCTI Ta
penyTauii TpeTboi ocobu?

2. Pu3uku, noB’s3aHi 3 TpaH3aKLicHo

O O Un € 3aranbHa Cyma nnaTexy 3a AOroBOPOM HE3BUYHO BUCOKOK abo BULLOK 3@ PUHKOBY BapTiCTb?

O [J | b. Yu BumaraoTbCs He3BUYHI aBaHCOBi abo HaaMipHi nnaTexi (BUCOKI KOMiCiHI, 60HycK, Towo), abo
BMHAropoaa 3a A0CSTHEHHs NEBHOTO pe3ynbrarty?

. YnBumaratoTbes HenpsiMi abo He3BMYHI NnaTexi abo nnaTixHi npoleaypu (Hanpuknag, onnara vyepes
BaHKIBCbKi paxyHKu B iHO3EMHIlt KpaiHi, onnata iHW1M NignpueMcTBam, oniaTta roTiBkow TOL0)?

YacTtuHa 3: Hapaite goaatkoBi KOMEHTapI HKYe Woao Oyab-sKkuX «iHAMKaTOPIB PU3NKY», Bia3HaueHnx BuLle. KomeHTapi
MOBWHHI MICTUTW [0AATKOBI BiAOMOCTI MPO KOXEH i3 iHAMKATOPIB PW3WKIB, BKMOYauM Oyab-aki NOM'SKILYBambHI
obcTaBnHM abo 3anponoHOBaHI 3axoau ANs MiHiMi3aLii puanky.
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Howmep
pusmnky
(Hanpuknagp,
le, 2b) KomeHTapi
HaTucHITb, W6 JoaaTtn TEKCT.
HaTucHiTh, W6 JoaaTh TEKCT.
HaTucHITb, W6 JoaaTtn TEKCT.
BucHoBok
O Tak 1 Hi Ha ocHoBi OTpuMaHoi iHpopMaLLii, Y BBAXAETE BU, LLO BiA3HAYeHi pU3nKkn Bynu HanexHuM
YWMHOM MiHiMi30BaHiI?
KomenTap: Click or tap here to enter text.
O Tak 1 Hi Ha nigcTasi oTpumaHoi iHchopmaLii, nopekomeHgysanu 6 BM um Hi, 3anyuutn TpeTio ocoby
ANS BUKOHAHHS AOroBOpY?

Oco0a, wo 3anoBHOBana Popmy 3aTBepAXEHHA TPETLOI 0COOM:

[ara: HaTucHiTb, WwWob obpatu gary.
Im's: HaTucHiTb, W06 aoaaTh TEKCT.
Mocapa: HaTucHiTb, WO aoaaTh TEKCT.
Mignwuc:
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