3ameepdxeHo Hazns0osor padoro
[MpAT «YKnocmau»

18 2pydHsa 2025 poky

MOJITHKA II0I0 B3AEMO/III 3
MIAPSITHUKAMH, CYBIIIPSITHUKAMU
TA TIOCTAYAJILHUKAMUA

1. PO NNOJITHUKY

1.1. Cepa 3acTocyBaHHsl
s ITomituka mO0Q0 B3aEMOMII 3 MiAPSAHUKAMH,

CyOmiapsIHUKaMH Ta TOCTadaJdbHUKAMU  (Jaui
— «IlosiTHka»)  3aCTOCOBY€TbCS 110  BCIX
npamiBaukiB  [IpAT  «YKnocmauy  (mam -

«Komnanisi»), a Takox 10 Tl YHNOBHOBa)XEHUX
npencraBHukiB Ta YmeniB IlpaBninHa. Mu Takox
OYIKY€EMO, 1110 HAIlll MiJPSAHUKYU, CYONIPSAHUKA Ta

MMOCTAaYaIbHUKHU, SKI HAJal0Th TOBapu Ta/abo
nocnyrn  Kommanii  (mami — «TpeTti  ocodm»),
OyIyTh  TIOCHIIOBHO  JIOTPUMYBATHCSI ~ BHMOT
Iomituku y XO0/I1 HaJaHHS HUMU

nocnyr/mocradanHs ToBapiB Kommanii. J{ns minei
miei Tlomituku, mo Tperix ocid HE BITHOCATHCA
areHTH, paJHUK{, KOHCYJBTaHTH Ta  IHII
MOCEePETHUKH, IO Ait0Th Bifa iMeHi KommaHii

1.2. Mera Ioaitnku

Meroro 1iei IlomiTuku € momepepKeHHS Ta, 3a
HEOOXITHOCTI, BXXUTTS 3aXOHiB y 3B’S3Ky 3
MOXXJIUBOIO ~ KOPYMIIIfHOIO a00 HEempaBOMIpHOIO
noBeiHKo0 TpeTix ocib, a Takox 3axuct Kommnanii
Ta HaIMX TNPALIBHUKIB BiJ TOB’S3aHUX C€TUYHUX,
IOpUIMYHUX a00 KoMmepliHux pusuki. [lomiTuka
TAaKO’)K  BCTAHOBJIOE  TPOLEAYPY  FOPUAWIHOL
NepeBipky, fKa TMOBMHHA Jonomortd Kommnawii
OIIHWTH, OIPAIFOBATH Ta IONEPETUTH KOPYTMIIiHI
pusuky, nos’s3ani 3 Tperimu ocobamu. IlpaBuia,
BCTAHOBJIEHI] [MTomiTukoro, JIOTIOMOXKYTh
npaniBHukaM KoMmanii BXUBaTH HEOOXiIHI 3aX0AH
y 3B’S3Ky 3 TopymieHHsM 3 Ooky Tperix oci0
[Tomitukn  ab6o  3000B’s13aHb,  MepeadaveHUX
noroBopoM 3 Kommasiero.

1.3. Yomy BaxkimBo norpumyBartucs [omiTuku
[TopyiieHHsT 3aCTOCOBHOTO 3aKOHOAABCTBA MOXKE
MIPU3BECTH JI0 HACTAHHS HETaTUBHHUX HACHIIKIB IS
Kommnanii Ta Hammx mpariBHUKIB: BiJl 3aBIaHHS
IIKOAW  penyTaiii Ta (IHAHCOBHMX BTpAT, 10
NPUTATHEHHS JI0 IMBUTBHOI Ta KPHUMiHATBHOT
BIJIMOBIAAJILHOCTI, Ta/ab0 3acTOCyBaHHS CAHKIIIN 3
00Ky KOHTPOJIIOI0UMX OpraHiB. JIo mpaiiBHUKIB, SKi
MOPYIIYIOTh ~ BUMOTH [TomiTrkwy, OyIyTh
3aCTOCOBYBATHUCS 3aX01 JTUCIATUTIHAPHOTO
BIUIMBY, BKJIFOUAIOYH 3BIILHEHHSI.

Approved by the Supervisory Board
of PJSC «UKsnab»

December 18, 2025

CONTRACTORS, SUBCONTRACTORS
AND SUPPLIERS POLICY

1. ABOUT THE POLICY

1.1. Application Area

This Contractors, subcontractors and suppliers Policy
(the “Policy”) applies to all employees of PJSC
«UKsnab» (the *“Company”), to Company’s
authorized representatives, as well as to Board
Members.  We also  expect  contractors,
subcontractors and suppliers from whom the
Company order goods and/or services, hereinafter
referred to as “Third Parties”, to adhere and to
follow the Policy in a consistent manner in
performing their services/supplying goods for us.
For the purposes of this Policy, Third Parties do not
include agents, advisers, consultants and other
intermediaries acting on Company’s behalf.

1.2. Objective of the Policy

The purpose of this Policy is to prevent and, where
necessary, to address potential corrupt or unlawful
conduct by Third Parties and to protect Company and
our employees against related ethical, legal and
business risks. This Policy also establishes due
diligence procedure to help the Company in
monitoring, assessing, and prevention corruption
risks associated with Third Parties. The rules set up
in this Policy will also help Company employees
to address a Third Party’s violations of this Policy
or certain obligations imposed based on the
contract with the Company.

1.3. Why It Is Important to Follow the Policy
Breach of the applicable law can result in negative
consequences for the Company and its employees,
ranging from reputational and financial damage to
civiland criminal law liability, and/or sanctions by
regulatory authorities. The Company will take
disciplinary actions against employees breaching the
Policy, up to termination of employment.

Examples of breaches are, but not limited to, the
following:

- failure to implement the principles and steps set



[Ipuknagamu nopyuieHb, 30KpeMa, €:
- HEJOTPUMAaHHSI  TPHHIUIIB  Ta
BCTaHOBJIEHUX Ii€10 [TomiTHKOIO;

- HETMOBIJIOMJICHHSI TIPO MOXJIHMBE a00 (HaKTUIHE
MOPYIIEHHS aHTUKOPYMLIHHOTO 3aKOHOAABCTBA a0
MPUHIMITIB Ta TMPOIEAYP, BCTAHOBJICHHX IIIEIO
[NonmiTHKOIO;

- HETMOBIJOMJICHHsSI TPO OyIb-AKy CHUTYaIlilo, IO
CTaHOBUTh a00 MOXKE CTAaHOBUTH pealbHUI a0o
MOTEHIIHHUI KOHQITIKT 1HTEPECIB;

- HEYBaXHICTh a00 HEOOAYHICTh y X0/ MepeBipKU
Tpetboi ocodwu;

- BIIKpUTE YW  TIPUXOBAaHE  PEMPECyBaHHS
MpaIiBHUKa, SKUH TOBIIOMHUB Tpo dakThuaHe abo
MOJKJTBE MOPYIICHHS AHTUKOPYIIIHHOTO
3aKOHOJaBCTBa a00 i€l ITomiThky, TOIIO.
[TpariBHUKH, YIOBHOBaXEHI IPEICTaBHUKHU
Kommanii Ta  ujgeHM  mpaBiaiHHA  TOBUHHI
MOBIJOMJISITH PO BCI MOMKJIMBI TOPYIICHHS IT€]
[TomiTrkn ab0 AHTHKOPYMNIIIHHOTO 3aKOHOJABCTBA.
Bynp-sxka iHopmamis 1040 NOpymeHHS abo
HMOBIpHOTO MOPYIIECHHS MIPaIliBHUKOM,
YIOBHOBa)XEHUM TpeacTtaBHUKOM Kowmmanii  a6o
UnenoMm [lpasmiaas un TpeTboro 0cO00I0 MOBHHHA
Oyt HeraiftHo MOB1IOMJICHA Kommnaenc
odinepy/ropunnanomy Bigaury Kommanii. Kommanist
TaKoXX OYiKye Ha J0OpOCOBICHE IMOBIJOMIICHHS
Tperimu ocobamu 1po  Oyab-aKi TPOOJIEMHI
MUTAaHHS, IO MOXYTh BHHUKHYTH Yy 3B’S3KYy 3
MOCTa4aHHSIM ToBapiB abo mociyr Kommawnii, abo
npo OyIb-sIKy aKTHBHICTh UM PHU3UKH, IO MOXYTb
CTOCYBaTUCS MOPYIIECHHS 1i€i [TomiTukwy,
3aKOHOJ/IaBCTBA, & TAKOX 1HII PU3UKH, MOB’s3aHi 3
€TUKOI0 Ta oOpodvecHicTIO. KokHE MOB1IOMIICHHS
Oyne YBaXHO pO3IISHYTE Ta IepeBipeHe, i3
3a0e3Me4YeHHIM KOH(1ACHITIHHOCTI.

Henorpumanus Ilomituku Tperporo 0coboro Moxe
MPU3BECTH 10 MPHUIMHEHHS JOTOBIPHUX BITHOCHH 3
Takolo TpeTboro 0co000, a TaKOXK MPU3YIMUHEHHS
IUIaTeXIB BIAIIOBiAHO 10 i€l [Tomithku.

HpoLeayp,

AxtyaneHa Bepcis miei Ilomituku moctymHa B
PEeXUMI OHJIAH 3a aJpecoro:
https://www.beer-co.com/ua/site/ykpostach/*

2. KJIIOYOBI TEPMIHH

«JlepxaBHuUii c1yk00Belb» — 0c00a, sIKa 3/IIHCHIOE
Oyab-sKy MisIbHICTH, TOB’S3aHY 3 BHUKOHAHHSAM
(byHKLIH epKaBu YU MICIIEBOTO CaMOBPSTyBaHHS,
MPAITIOE y EP’)KaBHOMY ITiAMPUEMCTBI, MIXKHAPOIHIHN
oprasizarlii, MOJITHYHINA MApTii, UM sIKa € 3aB1IOMO
TICHO TIOB’S3aHOI0 3 JIEPKABHUM CIIy>KOOBIIEM
HACTUIbKH, 110 BIUIMB Ha TaKy oco0y € 4u MOXe
BB)KATHCS TMOTEHIIHHUM YM (DAaKTUYHUM BIUITMBOM
Ha CaMOTO JIEpXKaBHOTO CIy>kKO0BIs. Taki ocobu
MOKYTh BKIIIOYAaTH OMU3bKUX poaudiB Jlep>kaBHOTO
CITy>k00BIIS (HAPUKIIA, YOJIOBIK UM IPY)KUHA, TITH,

out in this Policy;

- failure to report a suspected or actual violation of
anti-corruption laws or breach of the principles and
steps set out in this Policy;

- failure to disclose any situation that constitutes or
could result in an actual or potential conflict of
interest;

- lack of attention or diligence when assessing the
Third Party;

- direct or indirect retaliation against an employee
who reports an actual or suspected violation of the
anti-corruption laws or this Policy, etc.

Employees, authorized representatives of the
Company and Board Members must report all
suspected breaches of this Policy or those of the
applicable  anti-corruption  legislation. Any
information suggesting that a violation of the Policy
by an employee, authorized representative of the
Company or a Board Member, or by a Third Party
has occurred or is about to occur should be reported
promptly to the Company’s Compliance Officer/
Legal Department. The Company also expects Third
Parties to report in good faith any concerns that may
arise in connection with the supply of goods or
services to the Company or any other business
interaction or related to potential violations of this
Policy, laws, regulations or other ethical and
integrity risks. Every reported alert will be carefully
considered, investigated and treated in confidence.
Failure of a Third Party to follow the Policy can
result in the termination of our business relationship,
including executed contracts with such Third Party
and suspension of payments as set out in this Policy.

The up-to-date version of this Policy is available
online at:
https://www.beer-co.com/ua/site/ykpostach/*

2. KEY TERMS

“Public Official” means a person who performs any
activity related to the performance of functions of the
state, works in local government, government-
controlled enterprise, international organization,
political party, or who is known to be closely linked
to a public official in a way that influencing this
person is or may be perceived as potentially or
actually  influencing  the  public  official
himself/herself. Those may include close relatives of
the Public Official (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling). The full
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0aTpku, OpaTH Ta CECTpU, YM YOJOBIK/IPYXKHUHA
TUTUHU, Opara abo cectpu). [loBHUIT mepenik ocio,
Kl  BB@KAIOThCS  JlepKaBHUMH  CIIy>KOOBIISIMH
HaBeneHo B MyHKTI 1 wactunu 1 crarTti 3 3akoHy
VYkpainu «IIpo 3amobiranHs KOpyIii.

«Konduikt iHTepeciB» o3Hauae cutyamiro abo
00CTaBHHHU, 3a KUX MIPUBATHI IHTEPECH MPALIIBHUKIB
MOXYTh  BIUIMBaTH Ha OO ’€KTHUBHICTH a0
HEYMepeHKEHICTh ~ BHUKOHAHHSA  iX  o(ilidHUX
000B’sI3KIB; y IIbOMY BHWITQJIKy TMPUBATHI IHTEPECH
BKIIIOYAIOTh OyJlb-SIKy BHUTOMy HJsl HUX, YICHIB X
poauHH a00 OJIM3BKUX 3HAHOMHX.

«HenpaBomipHa BHIo/1a» — IpOIIIl YH iHILE MaifHO,
nepeBaru, MiJIbI'M, MOCIYyTH, HeMaTepialbHI aKTUBH
9 OyAb-AKl 1HII BUTOAM MAaTEpiaIbHOTO YU
HEMaTepialbHOTO  XapakTepy, M0 OOIISIOThCH,
MIPOMOHYIOTHCS, HAJAIOThCS YU OTPUMYIOTHCS 0e3
3aKOHHHUX HA T€E ITiICTaB.

«3a00poHeHi MPaKTHKH» O03HAYAIOTh OyAb-IIO 3
HIKYCHABEICHOTO:

(@) «Ilpumyc» — rcyBaHHs ab0O 3aBJaHHS IIKOIU
a0o morpo3a 3irncyBary abo 3aBAaTH MIKOY, MIPSIMO
9l OMOCEPEKOBAHO, OyIb-sKii 0cobi abo MaiiHy
Oy/lb-sIKOi 0COOM 3 METOI0 HEMPABOMIPHOTO BILIMBY
Ha nii oco0u;

(b) «3roBip» — n0OMOBICHICTH MiX JBOMa abo
Oinmpiie oco0amMH ISl TOCATHEHHS HENpPaBOMIPHOT
METH, BKJIIOYAIOYH HEMPaBOMIPHUHN BIUIMB Ha il
1HIIIOT 0co0M;

() «Kopynmisn» — mpONOHYBaHHS, HaJIaHHI,
OpUMHATTS ~ ab0  BHMaraHHs,  MNPSIMO  YH
OTOCEPEIKOBAHO, Oyb-sIKOT IIHHOCTI 3 METOI0

HEMpaBOMIPHOTO BIUIUBY Ha [ii iHIIOI ocobw,
BrroYaroun Ctumymorounii [1narix;

(d) «llaxpaiictBo» — Oymp-ski jii  abo
OC3IisUTHHICTh, BKJIIOYAIOYM BBEACHHS B OMaHy,
CBiIOMO abo0 3 HEOOepeKHOCTi, ab0 HamaraHHs
BBECTH B OMaHy CTOPOHY 3 METOI OTPUMAaHHS
¢dinancoBoi abo iHmoOi BUrogu ab0 YHHKHEHHS
3000B’A3aHHS;

(e) «OOCTpyKTHBHA TPAKTHKA», IO O3HAYAE
OyAb-1110 3 HUKYEHABEICHOTO:

(1) s3uumenns, danscudikamis, 3MiHa ~ abo
MIPUXOBYBAHHS JIOKa3iB, HEOOX1THUX TUTS
posciigyBanHs KommaHii, 1110 MeperkopKae TakoMy
PO3CIiyBaHHIO;

(2) wamanHs HeENpaBIUBHX CBIMTYEHb CIIIYMM, 3
METOI0  3aBaguTH  po3ciigyBanHio  Kommanii,
OB’ s13aHOMY 13 3a00pOHEHUMH TPAKTUKAMU;

(3) HeBMKOHAHHS  3amUTiB ~ MPO  HAJaHHS
iH(dopmartii, JTOKyMeHTIB a00 3BiTiB, IO CTOCYIOTHCS
poscaigyBanus Komnanii;

MOTPO3H, TEepeCciyBaHHsS a00 3aJsKyBaHHs OYIb-
SIKOT 0COOH, 3 METOIO 3aBaJUTH 1M MaBaTH CBIAYEHHS
y poscmigyBanHi Kowmmanii, abo mo0 3aBaguTh
MIPOBEICHHIO PO3CIIiyBaHHS; a00

(5) cyrTeBe mepemIKOMKAHHS 3IIMCHEHHIO IpaBa

list of those who can be considered Public Official is
set forth in paragraph 1 of part 1 of Article 3 of the
Law of Ukraine “On Corruption Prevention”.
“Conflict of Interest” means a situation or
circumstances in which  private interests of
employees may influence the objective and impartial
performance of their official duties; in this regards,
private interests include any advantage for
themselves, their families or personal acquaintances.
“lllegal Benefit” means money or other property,
advantages, privileges, services, intangible assets,
and anything else of tangible or intangible value,
which is promised, offered, given or received
without lawful basis.

“Prohibited Practices” means any of the following:
(@) a *“Coercive Practice” which means impairing
or harming, or threatening to impair or harm, directly
or indirectly, any party or the property of any party
to influence improperly the actions of a party;

(b) a “Collusive Practice” which means an
arrangement between two or more parties designed
to achieve an improper purpose, including to
influence improperly the actions of another party;

(c) a*“Corrupt Practice” which means the offering,
giving, receiving or soliciting, directly or indirectly,
of anything of value to influence improperly the
actions of another party and which term shall also
include a Facilitation Payment;

(d) a “Fraudulent Practice” which means any act
or omission, including a misrepresentation, that
knowingly or recklessly misleads, or attempts to
mislead, a party to obtain a financial or other benefit
or to avoid an obligation;

(e) an “Obstructive Practice” which means any of:
(1) destroying, falsifying, altering or concealing
of evidence material to a Company investigation,
which impedes the Company’s investigation;

(2) making false statements to investigators in
order to materially impede a Company investigation
into allegations of a Prohibited Practice;

(3) failing to comply with requests to provide
information, documents or records in connection
with a Company investigation;

(4) threatening, harassing or intimidating any
party to prevent it from disclosing its knowledge of
matters relevant to a Company investigation or from
pursuing the investigation; or

(5) materially impeding the exercise of the
Company’s contractual rights of audit or inspection
or access to information.

(9) a “Theft” which means the misappropriation of
property belonging to another party.

For the purpose of paragraph (d) above, the test for
recklessness is satisfied, as applicable, if the actor is
indifferent as to: (i) the outcome or consequence of
an act or omission; or (ii) whether information
supplied or a representation made is true or false.



Kommnanii, = BCTQHOBJICHOTO  JIOTOBOPOM,  Ha
MPOBEACHHS ayJIuTy, MEPEeBipKH abo IOCTymy 10
iHpopMmarii;

() «Kpaniskka» — mnpuUBIacHEHHS MaiiHa, IO

HAJIeKUTH 1HIIH 0co0i.

Jns et nynkty (d) Buime HEOOEpEKHICTIO €
Oaiimyxke craBneHHs mozao: (i) pesynbrary abo
HacmiakiB  mii  abo  OGesmismibHOCTI; abo (i)
JOCTOBIpHOCTI 200  MPaBIUBOCTI HaJIaHO1
iHpopmartii abo 3pobneHoi 3asBu. Hesnauna
HETOYHICTh  HamaHoi iHdopmarii abo i,
Oe3isUTBbHICTE a00 HEHAJe)KHE BUKOPHCTAHHS,
BYMHEHE uYepe3 TMpocTy HexdalmicTb, HE €
3a00pOHEHOI0 MPAKTUKOIO.

«CTUMYJTIOIOYNI TIATIHY 03HAYAE HE3AKOHHI 200
HeoQImiiHI  TUTaTeXl, BKIOYAIOYM  BIJTHOCHO
HEBEJIUKI TUIATExKI, Ha/laHi JlepxaBHOMY
CITY’>KOOBIIF0, HOTapiycam, ayJauTopaM, eKCIepTaMm
abo apOitpam, abo Oyab-IKUM IHIIUM ocobaM, sIKi
BUKOHYIOTh CIy>KOOBI TOBHOBQ)XECHHS, 3 METOIO
3MIACHEHHsT Ta/ab0 TPUCKOPEHHSA  3AIHCHEHHS
pyTHHHUX a00 HeoOXigHWX [id, Ta/ab0 HamaHHS
nocayr, ski Kowmmanis Mae 3aKkOHHE IIpaBoO
OTpUMYBaTH 0€3 3/IIHCHEHHS TaKOTo TJIaTexKY.

3. 3AT'AJIBHI ITPUHIUIIN

3.1. HyaboBa
Ta Xa0apHUITBA
KommaHis 3miliCHIOE CBOIO MisUILHICTH B YECHWU Ta
IIPO30PHi crocio, JOTPUMYETHCS
AHTUKOPYMIIIHHOTO 3aKOHO/IAaBCTBAa Ta HE HAJIAE
HenpaBomipHy BUTOy 3217151 OTPUMAaHHS Oy Ib-SIKMX
HE3aKOHHUX TIepeBar i Hamoro Oi3Hecy abo 3
OyAb-SKHUX 1HIINX PHYUH.

Biamosinno, Kommanisi Bumarae Bim Tperix oci0
JOTPUMYBAaTUCh 3aCTOCOBHOTO AaHTUKOPYMIIHHOTO
3aKOHOJIAaBCTBA Ta HE 3JIHCHIOBATH 3a00pOHEH1
MPAKTHKH, SK Yy 3B’S3Ky 3 IOCTauyaHHSIM TOBapiB
Ta/abo mocayr s abo Bix iMeHi Kommanii, Tak 1
3arajioM.

TePNUMICTH /10 KOpymuii

3.2. KonduikT iHTepeciB

[TpamiBHUKY MOBHHHI 3aBXau yHUKaTH KOHQIIKTY
Ta Jid, sSki MOXyTb cropuiimatucs Konduikrom
1HTEpeciB, B TOMY YHCJl y BiJHOCHMHaX 3 TperiMu
ocobamu.

KoxeH mpailiBHUK MMOBUHEH HETAifHO TOBiIOMHTHU
Kommtaenc odinepa/ropunnunuii iyt Kommnanii y
pasi, SIKI0 HOMy 4M i CcTa€ BiJOMO MPO peabHUMN
yn noreHuiiHni KondmikT inTepeciB abo Oyab-aKy
3a00poHEHY MPAKTHKY, IO CTOCYeThCs TpeTrhoi
0coou.

3.3. boporb6a 3 eKOHOMIYHUMU 3JI0YHHAMH
Komnanis He Tonmepye BiAMUBaHHA  KOIITIB,
MOPYIIEHHS 3aCTOCOBHOTO 3aKOHOIABCTBA MO0

Mere inaccuracy of information supplied or an act,
omission or misuse committed through simple
negligence, is not tantamount to a Prohibited
Practice.

“Facilitation Payment” means illegal or unofficial
payments, including a relatively minor payment with
insignificant value, made to a Public Official,
notaries, auditors, experts, or arbitrators, or any other
persons performing an official function in order to
secure and/or expedite the performance of a routine
or necessary action, and/or provision of services that
the Company is legally entitled to receive without
making such payment.

3. GENERAL PRINCIPLES

3.1. Zero tolerance to corruption and bribery
Company conducts its business in a fair and
transparent manner, complies with all applicable
anti-corruption legislation and does not give any
Illegal Benefit to anyone, whether to receive any
unlawful benefits for our business or for any other
reasons.

Equally, the Company requires Third Parties to
comply with all applicable anti-corruption
legislation and they shall not engage in Prohibited
Practices, whether in the context of supplying goods
and/or services for or on behalf of the Company or
otherwise.

3.2. Conflicts of Interest

Employees shall always avoid Conflicts of Interest
as well as the appearance of Conflicts of Interest,
including in their dealings with Third Parties.

Each employee shall promptly notify Company’s
Compliance Officer/ Legal Department if he or she
becomes aware of an actual or potential Conflict of
Interest or any Prohibited Practice connected to
engagement of the Third Party.

3.3.  Combatting economic crimes
Company does not tolerate money laundering,
violation of applicable economic sanctions laws and



CeKOHOMIYHUX  CaHKII Ta aAHTUKOHKYPEHTHY
TSIBHICTE Y Oyab-skid  ¢opmi. Tperi ocobu
MOBHHHI YTPUMYBATHCS BiJl OyIb-sKOI HE3aKOHHOI
TiSTEHOCTI y BimHOCHHaX 3 KomnaHiero.

3.4. TpynoBi npaBoBiTHOCHHHI

KowMmmaHiss JOTpUMY€ThCSI YMHHOTO 3aKOHOABCTBA
a00 Taly3eBHMX CTaHIAPTIB, IO CTOCYIOThCS
MiHIMaIbHOI 3apoO0iTHOI IIaTH, pododoro dacy,
MMOHAHOPMOBO1 POOOTH Ta MiJIBT.

Bin cmiBpobiTHukiB KommnaHii He BUMaraerbcs
npamoBatn  Oinbie 40 TOOMH HA  THDKICHD,
BKJTIIOYAIOYH TIOHATHOPMOBY pOOOTY, Ha peryJsipHii
OCHOBI (abo Oumplie, HIK HOpPMa TPUBAIOCTI
pobouoro dacy Ta HaaypoOYHO TIPHU  YMOBI
JOTPUMaHHS YUHHOTO 3aKOHOIAaBCTBA).

3apobiTHa 1J1aTa y BUIAKy MOHAJHOPMOBOI poboTH
BUIUIAYYETHCS B 3aKOHHOMY TTOPSIIKY.

[TpaniBHUKY TOBHHHI MaTH MPaBO X04a O Ha OJMH
BHUXIJTHUH TIPOTITOM KOXHUX CEMH JIHIB, a TAKOX Ha
HAQ/IaHHS HAJIEKHUX TIepepB IiJ dYac poOoTH Ta
JIOCTATHIX TIEPIOJIIB BIATIOYMHKY MK 3MIHAMHU.
Komnanig Hamae yciM mpalriBHUKaM IMpaBo OyTu
BIJICYTHIMH Ha po0OOTI y BHNAAKy THMYacOBOI
Hempane3gaTHocTi  (JKapHAHWKA) Ta  LIOPIUHY
BIJIMMYCTKY, @ TaKOXX Ha BIAMYCTKY MO AOTJISAY 3a

OUTHHOIO  JUISl  BIMOBIIHUX  TpAIiBHUKIB 13
HOBOHAPO/DKEHOI0 200  [IOWHO  BCHHOBJICHOIO
IATHHOIO, 3TiIHO 3 YHHHHUM 3aKOHOIABCTBOM.

CmiBpoOiTHUKH, sIKI OepyTh TaKy BIOMYCTKY, HE
MOBHMHHI B PE3YNbTaTi IIbOTO 3BUIBHATHCS a00 iM He
Ma€ 3arpoKyBaTH 3BiUTbHEHHSI.

KomnaHnis Hagae yciM TpamiBHUKaM IHCbMOBY,
3pO3yMUTy 1 IOPHAMYHO OOOB’SI3KOBY TPYIOBY
yromuy.

Biamosinno, Kommaniss Bumarae Bim Tperix oci0
JIOTPUMYBAaTUCh BKa3aHUX B JAHOMY MiIPO3[iTi

TIPUHIIMITIB Ta JOTPUMYBATHUCh YUHHOTO
3aKOHO/IaBCTBA 110 peryioe TPYIOBI
MPaBOBITHOCHHH.

3.5. IniniaTopu

[MpamiBankn Kowmmawii, mo BiImoBigawTh 3a
B3aemonito 3 Tperimu ocobamu («IHimiaTopuy),
IIOBMHHI  BXXHTH  BIAOOBIAHI  3axom, 1100
3a0€31eYNTH HACTYITHE:

- MATBEpAUTH Tepen 3ainydeHHsM Tpertix ocib, mo
BOHHU MalOTh HEOOXITHUM JOCBi Ta KBATI(IKAIII0 y
BiJIMOBIIHIN cdepi;

- Tperi oco0u  OTPUMYIOTH  CIPABEIUIUBY
BHHAropojy 3a Oyab-ski mociayru abo poOoTu, abo
TOBapW, IO HAJAIOTHCS, BHUKOHYIOTBCA  abo
nocrayarThcss Kommaii;

- BCl TpaH3akuii, M0 CTOCYIOThCS BHKOHAHHSI
noroBopy 3 Tperboro 0co00r0, HANC)KHUM YHHOM
3aI0KYMEHTOBAHI.
Jlo  3amyuyeHHS ocobu, E

Tperboi AKa

regulations and anti-competitive activity in any
form. Third Parties shall refrain from any such
unlawful activity in connection with any relationship
with the Company.

3.4. Labor relations

The Company complies with applicable laws or
industry standards regarding minimum wages,
working hours, overtime and benefits.

Company employees are not required to work more
than 40 hours per week, including overtime, on a
regular basis (or more than standard working hours
and overtime, subject to applicable law).

Wages in case of overtime work are paid in
accordance with the law.

Workers must be entitled to at least one day off every
seven days, as well as adequate breaks during work
and sufficient rest periods between shifts.

The Company grants all employees the right to be
absent from work in case of temporary disability
(sickness) and annual leave, as well as parental leave
for eligible employees with a newborn or newly
adopted child, in accordance with applicable law.
Employees who take such leave should not, or
should, be dismissed as a result

should face dismissal.

The company provides all employees with a written,
understandable and legally binding employment
agreement.

Accordingly, the Company requires Third Parties to
comply with the principles specified in this
subsection and to comply with the applicable
legislation regulating labor relations.

3.5. Initiators

Company’s employees responsible for administering
Third Parties (the “Initiators™) must take appropriate
action to ensure that:

- prior to their engagement, they confirm that
relevant Third Parties have appropriate experience
and qualifications in the relevant field;

- Third Parties are fairly compensated for any
services or works rendered, or goods supplied to the
Company;

- all transactions which relate to the performance
of a contract with the Third Party, are duly recorded.
Before engaging Third Party to do business with the
Company, an Initiator must be identified. The
Initiator should be responsible for selecting the
appropriate level of due diligence and performing



cmiBnpamoBatd 3 Kommaniero, mnoBuHeH OyTu
Bm3HavyeHni [HimiaTtop. IHimiarop BiamoBizae 3a
BUOIp HAJIEKHOTO PIBHS IOPUIMYHOI MEPEBIPKH Ta
B)KMBA€ 3ax0Ji, HEOOXIaH1 11 3aimydeHHs Tperbol
ocobu. Kommanis Mae 3a0e3medynTH HaICKHUN
HarysI Ta  TNEpioJuYHI  MepeBipku  poOOTH
Inimiaropa.

[HiiaTop MOBMHEH MepeKoHaTucs, o Tpers ocoda
pO3MOYMHAE TIOCTAYaTH TMOCIyr'H Ta/abo ToBapH
Kommanii Timeku micis toro, sik (i) Tperst ocoba

(Bximroyaroun  OyAb-  SKOTO  CyONiJpsIHUKA,
3alydeHoro Tperboro 0co0010), 10 MiIsArae
IOPDUIUYHIA ~ TepeBipili, NpoHIuIa  HAIEKHY

opuauany nepeBipky, Ta (ii) mix Kommaniero ta
Tperboto 0co0oO0 MiANUCaHUN JOTOBIp, SKHUA
MICTUTh OOOB’SI3KOB1 AHTHUKOPYIIIIHHI TTOJIOKCHHS
(muB. Po3min 5 Tlonitukn).

3.6. ExoJjioriuna cBizomicTn

Kommnanis YITKO YCBIZIOMITIOE Ba)KJIMBICTD
AOTPUMAHHSA YHWMHHOT'O 3aKOHOAABCTBA Ta 1HIITUX
BHMOT, III0 CTOCYIOTHCS BIUIMBY HOTO MAiSUTBHOCTI,
MPOAYKTIB Ta MOCIYT HA HAaBKOJIMIIHE CEPEIOBUIIIC.
Kommaniss mnpoakTuBHO 3amobirae BUHUKHEHHIO
GYI[B-HKOI‘O HCTaTHUBHOI'O BIIJIMBY Ha HABKOJHUIIHE

cepenoBuIe Bim CBO€l misutbHOCTI.  Kommanist
YCBIIOMITIOE HEOOXI1/THICTh 3arnobiraTw,
KOHTpPOJIIOBaTH, 3MCHINYBaTH 3a0pyJAHCHHS Ta

YTBOPEHHS TBEPAUX BiIXO/IB, CTIYHUX BOJI 1 BUKH/IIB
B aTrMocdepy.

Kommanis mpaitoe Haa MiHIMI3AIi€l0 BiIXOMIB Bij
BJIACHOT JISTTHOCTI 3 METOI0 €KOHOMIl pecypciB Ta

3aro0iraHHs 3a0pyIHEHHS HABKOJIMIITHBOIO
cepenoBumia. Kpim Toro kommnaHii HaMaraerbcs
CKOpPOYYBaTH BUKOPUCTAHHS MaKyBaJIbHUX

MarepiagiB Ta 3a0X04Yy€ IOBTOPHE BUKOPHUCTAHHSI
abo mepepoOKy TaKyBaJbHHX MarepiamiB JUis
MiHiMi3allli HEraTUBHOTO BIUIMBY Ha HaBKOJIUIITHE
CepeIOBHUIIIE.

Kommaniss yCBIIOMITIOE BaXXIHMBICTH 1 TPHILISNE
0cOOJIMBY yBary ynpaBJIiHHIO BOJHUMH PECYpCaMHU.
B cBoiit gismpHOCTI Kommaniss  moTpuMy€ETHCS
MPUHIIMITB MiHIMI3aIlii HaAMIPHOTO BHUKOPUCTAHHS
BOJIM Ta BUKOPHCTOBYE IMPOLEAYPH HalpaBlieHI Ha
CKOpPOYEHHSI OOCSTIB BUKOPHCTAHHS BOJIW YM Ha il
MTOBTOPHE BUKOPHCTAHHS.

Kommaniss rapanTye, 1o TpOIYKIis, SKy BOHH
BUPOOJISAIOTH, HE cripusie BUpYOIi sici, Kommanis B
CBOiM MISTBHOCTI TparHe 3amodiratv mnepepoori
MPUPOJHUX HACAHKCHb 1 HE JIOIMYCKAaTH 3HAYHOTO
3aHenaay crany JiciB. KommnaHis B CBOiM MisITEHOCTI
IparHe 3axuiiatd  OlOpiI3HOMAHITTSA, YHUKAIOUU
TiSUTBHOCTI, SIKa IIKOASTh TPUPOJTHUM CepeIOBUIIIAM
a00 3arpoXkye BHJaM, JOTPUMYIOUYHCH MICIEBUX 1
MDKHApOJHHUX 3aKOHIB.

3 METOI0 MaKCUMAaIbHO €()eKTUBHOT'O BUKOPUCTaHHS
enektpoeneprii, Kommanis Bigmae mepeBary

necessary actions as set in this Policy before
retaining a Third Party. The Company must ensure
appropriate supervision and regular checks of the
work performed by the Initiator.

The Initiator must ensure that Third Party starts
supplying the goods or rendering services or works
for the Company only after (i) the Third Party(ies),
including any sub- contractors which the Third Party
proposes to use, which is/are subject to due diligence
has/have successfully passed the scrutiny, and (ii) a
written contract between the Company and the Third
Party, which includes all mandatory anti-corruption
clauses is in place (see Section 5 of this Policy).

3.6. Environmental consciousness

The company is well aware of the importance of
complying with applicable legislation and other
requirements related to the impact of its activities,
products and services on the environment.

The company proactively prevents any negative
impact on the environment from its activities. The
company is aware of the need to prevent, control, and
reduce pollution and generation of solid waste,
wastewater, and atmospheric emissions.

The company works to minimize waste from its own
activities in order to save resources and prevent
environmental pollution. In addition, the company
tries to reduce the use of packaging materials and
encourages the reuse or recycling of packaging
materials to minimize the negative impact on the
environment.

The company is aware of the importance and pays
special attention to the management of water
resources. In its activities, the Company adheres to
the principles of minimizing excessive water use and
uses procedures aimed at reducing the volume of
water use or its reuse.

The Company ensures that the products they produce
do not contribute to deforestation, The Company in
its activities seeks to prevent the recycling of natural
plantations and prevent a significant decline in the
state of forests. The company, in its activities, seeks
to protect biodiversity, avoiding activities that harm
natural environments or threaten species, complying
with local and international laws.

In order to use electricity as effectively as possible,
the Company prefers to purchase energy-efficient
equipment and strives to optimize the energy
efficiency of its own production equipment as much
as possible.

Accordingly, the Company requires Third Parties to
comply with the principles specified in this
subsection and to comply with current legislation



npuaOaHHIO eHeproeeKTUBHOro OONagHAHHS Ta

nparHe MaKCHMAJbHO ONITUMI3yBaTH
eHeproe()eKTUBHICTh oOnaHaHHS BJIACHOTO
BHPOOHHMIITBA.

Binnmosimno, Komnaniss Bumarae Big Tperix oci0
JOTPUMYBAaTUCh BKa3aHUX B JaHOMY IAPO3.IiIIi
MIPUHITUITIB Ta JOTPUMYBATHCH YUHHOTO
3aKOHO/aBCTBA 10 peryIoe OXOpOHY
HABKOJIMIITHHOTO MIPUPOTHOTO CEPEIOBUIIA.

3.7 YnpapiaiHHs XiMiYHUMH pe4YOBHHAMH Ta
HeOe3MeYHUMH MaTepiajlaMu

Kowmmanis Bumarae Big Tperix ocid AOTpUMaHHS
MPOIIEAYPH YIPABIIHHS XIMIYHUMU PEUYOBHHAMH, Y
TOMy u4Hchi Oe3medHi 3akymiBii, 30epiraHus,
00poOKy, BUKOPHCTAHHsS Ta YTWJII3AIlil0 BIJIXOIB,
0c00IMBO hIE; HeOe3MeyHnx Marepiais.
[IpamiBHUKKM, $AKI TMPAIOOTh 13  BIANOBIAHUMH
pEeYOBHHAMY, TIOBHHHI MPOXOAWTH HABYAHHS IOJI0
nporenyp Oesmeku. [lacmopr Oe3neku XiMiuHOT
peuoBunu (SDS) nans HeOesnmedyHUX MaTepialiiB
MOBUHEH OyTH JOCTYITHHA MICIICBOIO MOBOIO,
aKTyaJbHUM 1 30€peXeHUM Uil BUKOPHCTAHHSL.
Tpeti ocoOu MOBUHHI 3a0€3MEUNTH HAJICKHI 3aX0I1
KOHTPOJIO Il 3aXUCTy NPAI[iBHHUKIB 1 JOBKULIA,
BKJIFOYAIOYM  YITKE  MapKyBaHHs,  Oe3MedyHe
30epiraHHs, 3amo0iraHHs po3JMBaM 1 HaJaHHA
BIIMOBITHUX 3acO0iB  1HAWBIAYaTbHOTO 3aXHCTY.
Taxox KOMIIaHis nparHe MaKCUMaJTbHO
3MEHIIYBaTH BUKOPUCTaHHS HEOE3MEeYHUX PEYOBHUH
1 3aMiHIOBATH 1X O€3MEUHIIINMU albTepPHATHBAMH.

3.8. 'inHe BiTHOIIIEHHH /10 MPAB HA 3eMJII0
Kommanis Bumarae Big TpeTix ocid 1oTpuMyBaTHCh
T1IHOTO BIJHOIICHHS 10 IMpaB Ha 3€MIIIO, JIICIB Ta
BOJHUX PECYpCiB OKpeMHux oci0 1 rpomMan, sKi
3a3HAIOTh BIUIMBY iXHBOI MisSUIBHOCTI Ta METOIIB
3aKymiBii. YCl MATaHHS, TTOB’s3aH1 3 BIACHICTIO YH
BUKOPUCTAHHAM 3eMJIi, 30KpeMa Oy/b-aKi nepeaadi
mpaB ab0 yroam WI00 KOPUCTYBaHHs, IOBHUHHI
BIJIMOBIIaTH TPUHIIMIIAM BUIHHOI, MOMEPEIHBOI Ta
noinpopmMoBaHoi  3roaMm  Ta 3abe3nevyBaTu
OpO30pICTh Yy JOTOBOpax 1 TMOBHE PO3KPUTTS
iHdopmarrii. Tperi ocoOM MOBHMHHI yTPUMYBATHCS
BiJl OyIb-SIKMX METO/IIB, ITOB’sI3aHUX 13 3aXOTUICHHIM
3eMeNlb. YclI  HEOoOXimHI  €KOJOrYHI  JO3BOJIM,
MOTO/KEHHS Ta peecTpalii MaloTh OyTH HaJICKHUM
YUHOM OTpHMaHi, 30epexeHi Ta MIATPUMYBaHI B
aKTyaJIbHOMY CTaHi.

3.9. YM0BM NpoOKUBAHHS

Tperi ocobu, B pasi HEOOXiIHOCTI 3a0e3medeHHs
MPAIiBHUKIB JKUATJIOM, MalOTh 3a0e3MeUYuTH, 100
YMOBHU TIPOXXKUBAHHS MPAIiBHUKIB BiIMOBIAaIH 200
MEPEBUIYBAIM CTAHJAPTH MICIIEBOI TI'pOMajau, 3
HAJaHHSIM TMpalliBHUKAM HEOOMEXEHOTO TOCTYITY
JUIS  BXOJa Ta BHUXOAY. SIKIOIO TpaIliBHUKH

regulating environmental protection.

3.7 Management of Chemicals and Hazardous
Materials

The Company requires Third Parties to comply with
the chemical management procedure, including the
safe procurement, storage, treatment, use and
disposal of waste, especially for hazardous materials.
Workers who work with the relevant substances
must be trained in safety procedures. The Chemical
Safety Data Sheet (SDS) for hazardous materials
must be available in the local language, up-to-date,
and retained for reference. Third parties must ensure
that appropriate controls are in place to protect
workers and the environment, including clear
labeling, safe storage, spill prevention, and the
provision of appropriate personal protective
equipment. The company also strives to minimize
the use of hazardous substances and replace them
with safer alternatives.

3.8. Decent attitude to land rights

The Company requires Third Parties to treat the land,
forests and water rights of individuals and
communities affected by their activities and
procurement methods with dignity. All matters
relating to the ownership or use of land, including
any transfers of rights or usufruct agreements, must
comply with the principles of free, prior and
informed consent and ensure transparency in
contracts and full disclosure. Third parties must
refrain from any methods related to land grabbing.
All necessary environmental permits, approvals and
registrations must be properly obtained, stored and
kept up to date.

3.9. Living conditions

Third parties, if necessary to provide employees with
housing, must ensure that the living conditions of
employees meet or exceed the standards of the local
community, with employees being given unrestricted
access to enter and exit. If employees pay for
housing, the cost must be reasonable and not make



OIUTaYYyIOTh  JKUTIO, BapTICTh MOBUHHA OyTH
OOTPYHTOBAaHOIO 1 HE CTAHOBUTU 3HAYHY YaCTHUHY
ixHpoi 3apoliTHOi Twiatu. Tperi ocobu, B pasi
nmoTpedu 3a0e3meuyoTh Oe3MeYHN TPAaHCTIOPT J0 Ta
3 micug pob6otu. JKUTIO MOBUHHO MAaTH PO3IUTHHI
CHajbHI, JKUTJIOBI Ta CaHITApHI MPUMIIIECHHS IS
YOJIOBIKIB 1 JKIHOK, SIKIIO II¢ HCOOXIJHO, a TaKOXK
JIO3BOJIATH CIM’SIM ITPOYKHUBATH Pa30OM.

YMOBH  TpOXHMBAHHS  TIOBHHHI  BIAMOBITaTH
MICIIEBUM HOpPMaM TEXHIKHA O€3INeKd, 3 BEACHHSIM
00Ky TepeBIpOK 1 TEXHIYHOTO OOCITyTOBYBAHHS.
[lnan  mokexxHoi ~ Oe3meKH, 10  BKIIIOYAE
MiTOTOBJICHUX  BIAMOBIJAIBHUX 32  IMOXKEKHY
Oe3IeKy, peryJisipHe TECTyBaHHS OOJagHAHHS Ta
MPOBEICHHS HAaBYATIHHHX.

4. TIOPUJINYHA ITEPEBIPKA
4.1. Busnauenns Tpertix oci0d

4.1.1. Tperi ocodm, 10 He MAIATAKTH NMepeBipui
Axmo odikyBaHa piyHA BapTICTh JIOTOBOPY 3
Tpetroro ocoboro He nepeBuirye 5000,00 rpH, Taka
Tpers ocoba 3BUIBHSETBCS Bl  FOPUIAYHOL
NEePEeBIpKH, KPIM BHUIAJKIB KOJH € AaHi, mo Tpers
oco0a He 3/1aTHAa BUKOHATH JIOTOBIp (HAIPHUKIAI, HE
Ma€ JIOCTAaTHBOTO IMepcoHaly abo oOjagHaHHA, 4d
JOCBIAY Y BIAMOBIIHIN Tamy31 TOIIO), a00 mo Tpers
ocoba Moxe OyTd mpuueTHa 10 OyIb-AKOl
HeZ00POCOBICHOI MISITHHOCTI, BKIIFOYAIOUU OY/Ib-SIKY
3a00pOHEHY MPaKTHKY.

BopmHouac, mepen BCTaHOBIEHHSIM BiTHOCHH 3
Tpetboto 0co0oOl0 HEOOXiTHO TEpeBipUTH Ta
MIATBEPAUTH PEECTpaIliiHi  JOKYMEHTH TpeTrhoi
ocoOu, BIIMOBIAHI JIEH31I, 3apeecTpoBaHi BUIU
€KOHOMIYHO]I ISJIHOCTI.

SIkmo piyHa BapTICTh  JOTOBOPY IEPEBHUIILYE
BHINIC3a3HAUEHUN Topir, abo skmio [HimiaTop,
3pOOUBIIN BIAMOBIIHI 3alUTH, Ii3HABCS MPO Oy/b-
SIK1 PU3UKH 110J10 ToOpodecHOcTi TpeThoi cTopoHH,
BiH a00 BOHAa IOBUHEH/TIOBUHHA MPOBECTH IOBHY
nepeBipky TpeThoi 0COOHM, BIAMOBIIHO 10 BHMOT
[Momitukw.

Kommtaene odinep/ropuanunanii Biggin Kommanii
MOBUHEH  TPOBOMUTH  3BHYAlHY  TEPEBIPKY
BUKOHAHHS [HiiaTopamu 000B’A3KIB,
BcraHoBneHux y Pozmimi 4.1.1.

4.1.2. Tperti ocodu, 10 MiIATal0TH MepeBipii
CrocoBHo Oymp-sikoi Tperpoi ocobu, 1m0 He
3BUIBHSETHCS BiA TepeBipkH, [HiIaTOp MOBHHEH
OTPUMATH 3aNIOBHEHY AHKETY OIIIHKH BiJIITOBITHOCTI
TpeThoi ocobwm, sika 3HaxoauTbes y Jomatky 1 mo
wiei [MomiTuku (mami -

«AHKeTa») pazom 13 CYNPOBOKYFOUHMH
JOKYMEHTaMH, SK  BCTaHOBJICHO  KOMILIAEHC
odinepoM/ropuauyHuM  Bigauiom Kowmmanii, Ta

up a significant part of their wages. Third parties, if
necessary, provide safe transport to and from the
place of work. Housing should have separate
bedrooms, living and sanitary facilities for men and
women, if necessary, and allow families to live
together.

Living conditions must comply with local safety
regulations, with a record of inspections and
maintenance. A fire safety plan that includes trained
fire safety officers, regular equipment testing and
training.

4. DUE DILIGENCE
4.1. Scope of Third Parties

4.1.1. Exempted Third Parties

Provided the expected annual value of the contract
with the Third Party does not exceed 5000,00 UAH,
such Third Party should be exempted from due
diligence review, unless there are indicators that the
Third Party is not capable to perform the contract
(e.g., lack of personnel or equipment, no experience
in the relevant field, etc.) or that Third Party may be
involved in any unethical activities, including any
Prohibited Practices.

Notwithstanding  the  foregoing,  registration
documents of the Exempted Third Party, applicable
licenses, types of registered economic activities must
be checked and confirmed to be in good order prior
to entering into any business relationship with such
Third Party.

If the annual value of the contract exceeds the above
threshold, or if the Initiator, after making appropriate
inquiries, becomes aware of any risk indicators
concerning integrity of the Third Party, he or she
must perform full due diligence review of the Third
Party as set out in this Policy.

Company’s Compliance Officer/Legal Department
should routinely check the performance by the
Initiators of their duties under this Section 4.1.1.

4.1.2. Third Parties subject to due diligence

With regards to any non-exempted Third Party, the
Initiator must obtain completed Third Party
Assessment Questionnaire attached as Appendix 1 to
this Policy (the “Questionnaire”) along with
supporting documents as established by the
Company’s Compliance Officer/Legal Department,
and submit to the latter for assessment.



MOJIATH 3a3HAaYEHI JOKYMEHTH JUIs IePEBipPKH.
4.2. llpoueaypa opuIu4HOI epeBipKu

4.2.1. TloyaTKoBHii PO3IJIsi TA 3aTBEPIKEHHS

Kommtaene odinep/ropunnunuii Bigain Kommanii,
3a ydacTi  BiAmoBizHoro IHimiaTopa, IOBHHEH
MIEPETIIIHYTH Ta MepeBIpUTH iHPOpMaIlito, HaBEACHY
B AHKeTI Ta CyNpoBITHMX JOKyMeHTax. Llg
iHopmarlis moBuHHA OyTH TepeBipeHa MNIITXOM
neperisiay  myOmiyHO JoCTynHOi  iH(opMarii,
JepKaBHUX Ta MNpHUBaTHUX 0a3 JaHUX, CYJOBUX
peecTpiB,  3amydyeHHS, 3a HEOOX1THOCTI,
CIeIiali30BaHOl  KOMIIaHii, 10  3aiiMaeThed
nepeBipkaMu T0OpPOUECHOCTI TPETIX 0ci0, mepeBipKu

pEeKOMEHJAIlii Ta IHIMX JOIITBHUX 3aXO/IiB.
[[{oHaliMeHIIE  HACTyIHE IIOBUHHO Oytu
TepeBIPEHO:

* KOMEpLilHy HEOOXiJHICTh 3aly4yeHHS TpeTboi
ocoowu;

* MpaBOCYO’€KTHICTD;

* (hiHAaHCOBA HE3AICKHICTH;

e OIUIaTa IMONATKiB;

* aHaJi3 Cy/J0BOI aKTUBHOCTI;

* HasIBHICTH BIIKPUTHX BUKOHABYUX IPOBAJIKCHb;,
*  KOH(JIIKT IHTEPECIB;

* MepeBipKa 3aIy4eHHs 10 KOPYMLIIHHUX JiH.

Jlo yKJIaZieHHsI JOTOBOPY, @ TaKOX MPOTATOM Iii
JOTOBOPY 3HIMCHIOETHCS TMEpeBipKa MOTEHIIIHOTO\
ICHYIOYOTO KOHTpPareHTa Ha HasBHICTh BITYM3HSIHUX
Ta MIXKHAPOJIHUX CAHKIIIM:

- Ha caiti MiHicTepcTBa EKOHOMIKH YKpaiHU
- https://www.me.gov.ua/SpecialSanctions/List ;

- 3a JIOMOMOroI0 iHTepHET cepsiciB YouControl,
Bkypci.

B Tomy umcni migsirae 000B’SI3K0OBi Ha HAsABHICTh
CaHKII CTOCOBHO MOTEHIIHHOTO KOHTpareHTa y
HACTYITHHUX CITMCKAX CAHKIIIH:

Cauxkuii PHBOVY;

- Yopuuii cucok AMKY;

- Cankuii OFAC wminicrepcersa dinancis CHIA;

- Cankmiiiai criucku  bropo mpomucioBocTi Ta
oesmneku (BIS) Minicrepcrsa Toprieni CLLIA

- ®dinaHcoBi caHKIli BenmukoOpuraHii;

Canxmii €C

- Canmkuiiauii cnucok Kanamu,

- 3BeJeHUH CaHKUIHHMIA CIMCOK ABCTpaii,

- Cankuiitauii cnucok SAnonii npotu PO y 3B'13ky
3 MOJIsSIMH B YKpaiHi.

VY pasi, SKII0 JOKYMEHTH MICTSTh NPOTAIWHU a0o
HEBIMOBITHOCTI, a00 SKIIO TiJ dYac TpoIecy
MepeBIpKA JaHUX BUSBICHI Oyab-iKi JaHi, IO
BUKIIUKAIOTh 3aHETIOKOEHHS, Kowmrmutaenc
odiumep/ropunanunmii  Bigmin  Kommawnii  Moxke
3ampoCcUTH PO3’saCHeHHs Bix [Himiatopa Ta/abo
Tpetboi cTopoHH, Ta OOGrOBOPUTH OY/Ib-SIKI ITUTAHHSI
3 HUMH, a0o, k1o KomiutaeHne odinep/ropuananuii

4.2. Due Diligence Process

4.2.1. Initial review and approval

Company’s Compliance Officer/Legal Department,
with the input from the relevant Initiator as required,
must review and verify information in the submitted
Questionnaire and supporting documents. The
information should be verified through review of
public information, government and proprietary
databases and court registers, reference checking,
and through other means as applicable.

At least the following should be checked:

» the commercial necessity of involving a Third
Party;

« legal personality;

« financial independence;

e payment of taxes;

« analysis of judicial activity;

« existence of open executive proceedings;

« conflict of Interests;

« verification of involvement in corrupt practices.
Prior to the conclusion of the contract, as well as
during the validity of the contract, a check of the
potential/existing counterparty is carried out for the
presence of domestic and international sanctions:

- on the website of the Ministry of Economy of
Ukraine
https://www.me.gov.ua/SpecialSanctions/List;

- with the help of the Internet services YouControl,
Vkursi.

Including the mandatory presence of sanctions
against a potential counterparty in the following
sanctions lists:

- Sanctions of the National Security Service of
Ukraine;

- Black list of AMCU;

- OFAC Sanctions of the US Treasury Department;
- US Department of Commerce Bureau of Industry
and Security (BIS) sanctions lists

- Financial sanctions of Great Britain;

- EU sanctions

- Sanctioned list of Canada,

- Australia's consolidated sanctions list,

- Japan's sanctions list against the Russian
Federation in connection with the events in Ukraine.
In case documents contain gaps or inconsistencies,
or if any fact that is of concern has been discovered
during the data verification process, Company’s
Compliance Officer/Legal Department may request
clarifications from the Initiator and/or the Third
Party, and discuss any relevant issues points with
such parties, or, where, in the viewof the
Company’s Compliance Officer/Legal Department
this s necessary, engage an entity
specializing in third party due diligence.


http://www.me.gov.ua/SpecialSanctions/List
http://www.me.gov.ua/SpecialSanctions/List
http://www.me.gov.ua/SpecialSanctions/List%3B
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Binain Kommanii BBaxkae 1ie¢ MOIUTHBHUM, 3ay4UTH
creriagbHy KOMIIAHII0, IO CHEIlami3yeTbcss Ha
IOPUINYHIH MepeBipIi TpeTixX ocib.

[licns  3aBepumieHHS  TPOIEAYPH  FOPHIUYHOI
nepeBipky, Kommnaene odinep/ropuanyauii Biaain
Kommanii mae 3anoBHutn POpMy 3aTBEpKCHHS
Tperhoi ocobu ([lomarox 3), O Mae MICTUTH
BCTAHOBJIEHI PE3yJbTAaTH TEPEBIPKH Ta BUCHOBOK
1010 MOYKJIMBOCTI 3aTy4eHHs Takoi TpeThoi 0coOH.
HasBHiCTh pHU3WKIB HE O3HAYa€ aBTOMATHYHOTO
BinxwmieHHs Kommaniero Tpetroi ocodbu. Kommaene
odinep/topuanunuii - Bigair  Kommanii moBuUHEH
PO3TIISIHYTH OOCTAaBUHU, IO CTAHOBISTH PHU3UK, Ta
Bupimuta () 9M  MOXe Takuii pH3HK OyTH
MiHIMi30BaHU# a00 KOHTPOJbOBaHMM, (I1) UM Takuii
PH3UK € 3aHAATO BUCOKHUM Ta TpeTst ocoda mOBUHHA
OyTH BiIXWJICHA.

4.2.2. llepeBipka 3amy4yeHux Tperix oci0
Kommtaene odinep/ropunnunuii Bigain Kommnanii
MOBHHEH IEPEBIPUTH iICHYIOUI JOrOBOpH 3 Tperimu
ocobamu, ykiazeHi 10 HaOpanHs miero [lomiTukoro
YUHHOCTI, Ta 3a0€3MeunTH IX BIAIOBIIHICTD
BuMoram IlomiTuku.

4.2.3. TloBTOpHA WPUAUYHA NepeBipka

Ko>kHi 4oTHpH POKH TICIIs 3aBEepIICHHS I0PUIMYHOT
nepeBipku  Tperrboi ocoOu, SAKIMIO Taka ocoba
npoaoBxkye cmiBnpaito 3 Kowmaniero, IHimiatop
MTOBHHEH MTOBTOPHO MPOBECTH IOPUINYHY MEPEBIPKY
Ta MPOWTH TPOLENypy, BCTaHOBIEeHY Posninom 4.2
[TomiTuku, moao Takoi TpeTboi ocoowu.

5. YMOBH JOIoBOPIB 3
OCOBAMU

5.1. Ilicnst mpoBeneHHS IOPUANYHOI MEPEeBIpKU Ta
3aTBep/KeHHsT TpeTboi ocobu, Ta BIAMOBIIHO
Tperboi ocoOu, 1m0 HE MiIArae MepeBipli,
[HimiaTop MOBWHEH 3a0€3MEYUTH BKIIOYCHHS 10
JIOTOBOPY 3 Takoro TpeTrboro 0co0010 MOJI0KEHb, 110
BIIMOBIZIAIOTh ~ HACTYITHUM  yMOBaM  («YMOBH
noroBopiB 3 TperiMu ocodamm»):

5.1.1. Tpers ocoba TIOBUHHA JOTPUMYBATHCH
BiAMIOBiZHOrO 3akoHOmaBcTBa, 1€l IlomiThku Ta
Konekcy minoBoi nmoBeninku ta etuku Kommanii, siki
MOBUHHI OyTH BKJIIOYEHI SIK YacTHHA JIOTOBOPY
IIUISTXOM TTOCHJIAaHHSL.

5.1.2. JloroBip MOBMHEH MICTUTH TOYHHH OIHC
TOBapy abo MOCIyYT, IO HaITABATUMYThCSI.

5.1.3. Tperiii 0cobi cyBOpo 3a00pOHEHO HaJaBaTH,
obirTn abo mpornonyBatu HempaBomipHYy BHIoOIy
a00 IHIIMM YMHOM TMOPYIIYBAaTH 3aKOHOJABCTBO.
[Ipy BuKOHaHHI CBOIX 3000B'I3aHP 33 I[HM
Horosopom, CtopoHam, iX TMOB'I3aHHM Oco0aMm,
mpaniBHUKaM abo  mocepeJHUKaM — 3a00pOHEHO
3nificHioBatd  Aif, 10  KBali(IKylOTbCA  SIK

TPETIMH

Following the finalization of due diligence,
Company’s Compliance Officer/Legal Department
should complete the Third Party Approval Form
(Appendix 2), summarizing findings and concluding
whether it is possible to contract the Third Party(ies)
in question.

The existence of the red flags does not automatically
mean that the Company must not engage the Third
Party. The circumstances of the risk must be
considered and decided by the Company’s
Compliance Officer/Legal Department as to whether
(i) the risk can be mitigated or managed or (ii) the
risk is deemed too great and the Third Party must be
rejected.

4.2.2. Review of existing Third Parties
Company’s Compliance Officer/Legal Department
must review the existing contracts with Third Parties
concluded prior to this Policy becoming effective,
and ensure these are consistent with the requirements
of this Policy.

4.2.3. Secondary due diligence

Every four years upon completion of the due
diligence process with regards to a specific Third
Party, and provided Third Party continues working
with the Company, the Initiator should arrange due
diligence renewal through performance of the steps
set out in Section 4.2 of this Policy with regards to
such Third Party.

5. THIRD PARTY CONTRACT CLAUSES

5.1. After conducting a legal review and approval of
the Third Party, and accordingly of the Third Party
that is not subject to review, the Initiator must ensure
that provisions are included in the contract with such
Third Party that meet the following conditions
("Conditions of Contracts with Third Parties"):

5.1.1. The third party shall comply with applicable
law, this Policy and the Company's Code of Business
Conduct and Ethics, which shall be incorporated as
part of the Agreement by reference.

5.1.2. The contract must contain an accurate
description of the goods or services to be provided.
5.1.3. The Third Party shall be strictly prohibited
from providing, promising or offering an Unlawful
Benefit or otherwise violating the law. In the
performance of their obligations under this
Agreement, the Parties, their related parties,
employees or intermediaries are prohibited from
performing actions that qualify as commercial
bribery, or soliciting such bribery. Commercial
bribery is an offer, provision or transfer to a Party's
representative (his/her family members) of an



KOMEPIIMHUI MiJKyTl, BUMaraHHs TaKoTo MiIKYITY.
Kowmepriiiinuii miakym - mpomno3ullis, HagaHHs abo
nepenava mnpeactaBHUKy CTOpoHM (WwieHaM Horo
ciM'i) HempaBOMIPHOI BUTOIU (TPOLIOBHX KOIITIB,
MaifHa, Mepemar, MiJbI, MOCIYTr, HeMmarepialbHUX
aKTHUBIB) 3a BYMHEHHS i a00 O€3disUTbHOCTI B
iHTepecax TOro, XTO HaJa€ TaKy BHToay, abo B
1HTEpecax TpeTix ocio.

5.1.4. V pa3i BunukHeHHsT y CTOpPOHU JOTOBOPY
miao3p, Immo BigOyjocs abo Moxke BimOyTHCS
KOMepuiHui  migkym, — BiamoBimHa — CTopoHa
3000B's13y€eThCsl  TOBiAOMUTH iHITY CTOpOHY Yy
MUCHMOBI I dopmi. [icns HCbMOBOT'O
NnoBiAOMJICHHs, HaiexHa CTopoHa Mae ™pPaBo
MpU3YNIMHUTH BUKOHAHHS 3000B'S3aHb 33 UM
JloroBopoM 10 OTpUMaHHS MiATBEPIKEHHS, IO
NopyIIeHHd He BinOynocs abo He BinOyaerscs. Lle
MIATBEP/DKCHHS  TOBMHHE  OyTH  HalpaBJicHE
IPOTSTOM JeCATH poOOYMX JHIB 3 JaTH OTPUMAaHHS
MMMCbMOBOTO  TTOBIIOMJICHHSI BIiJl 1HIIOI CTOPOHH
J0TOBOpY. Y NMHUCbMOBOMY MoBiomiieHHI CTopoHa
3000B's3aHa Tociatucs Ha ¢aktu abo HagaTh
MaTepiaiy, II0 JOCTOBIPHO MiATBEPIKYIOTH abo
JAI0Th TIACTaBy NPUITYCKAaTH, MO BigOysiocs abo
MOXKe BIAOYyTHCS KOMEPUIWHUHN MKy, BUMaraHHs
KOMEPIIIMHOTO TIIKYITY.

5.15. V pa3i mnopymenHs oxHielo CTOpOHOIO
moyiokeHb JaHoro Posminmy iHma CtopoHa Mae
npaBo posipatu JlOoroBip B OJHOCTOPOHHBOMY
MOPSIIKY TOBHICTIO a00 B 4YacTWHI, HaJICIABIIH
MUCHMOBE ITOB1IOMIICHHSI ITPO PO3ipBaHHS .

5.1.6. Cropona, 3 4ue€i iHIiaTUBU OyJI0 pO3ipBaHO
1poro JloroBopy BiIMOBITHO 1 710 MOJIOXKEHb LHOTO
Po3minmy, BmpaBi  BHMaraTd  BiIIIKOAYBAaHHS
pearbHOro 30MTKY, 10 BUHHMK B PE3yJIbTaTi TaKOTo
pO3ipBaHHs.

5.1.7. CropoHa, 3 uMe€i iHIIIaTUBU OYyJIO PO3ipBaHO
ner JIoropip y BiAMOBIIHOCTI IO MOJOKEHb I[LOTO
Po3ainy, Mae mpaBo MOBHICTIO 00 Ha TIEBHUH MEPIOJT
BIJIMOBUTHCS BiJi BCTAHOBJCHHS Ha MalOyTHE
rocrnoAapcbkux BigHocuH 13  CrTopoHO0, sKa
MOPYIIYE 3aCTEPEKEHHS TTPO KOMEPIIHHUHN TAKYTI.
5.1.8. Ilignmucanasm Horosopy KOHTPareHT
MiATBEPDKYE, IO BiH O3HAWOMHBCS 3 ETHyHmMH
CTaHAapTaMu JUSITBHOCTI Kommanmii, 1110
pO3MIIIEHUMH Ha calTax 1ux Kommanii. [lpu
BUKOHaHHI J[oroBOpYy CTOpPOHH 3000B'SI3YIOTHCS
JIOTPUMYBAaTUCS ~NPUHLMUIIB BelIeHHA Oi3Hecy,
BUKJIAJICHUX y MONITUKaxX Ta ETHYHMX craHmaprax
nistmeHOCTI KoMITaHii, 1mo po3MileHnMH Ha cailTax
IUX KOMIIAHIH TPOTATOM TEPMiHy [Hii JTaHOTO
[orosopy.

5.1.9. Ilpum mignucanui [loroBopy #oro CTOpoHH
MiATBEP/DKYIOTh, 1[I0 BOHU TpU  3/IHCHEHHI
rOCIIOAAPChKOl TisSITBHOCTI CYBOPO JOTPUMYETHCS
BUMOI  33aKOHOJABCTBA  YKpaiHM, Ta HOpPM
MDKHApOJIHOTO TpaBa, paTH(IKOBaHUX YKpaiHOIO,

unlawful benefit (money, property, advantages,
benefits, services, intangible assets) for performing
actions or omissions in the interests of the person
providing such benefit or in the interests of third
parties.

5.1.4.If a Party to the Agreement suspects that
commercial bribery has occurred or may occur, the
relevant Party shall notify the other Party in writing.
Upon written notification, the respective Party shall
have the right to suspend the performance of its
obligations under this Agreement until it receives
confirmation that the violation has not occurred or
will not occur. This confirmation shall be sent within
ten business days from the date of receipt of the
written notice from the other party to the Agreement.
In the written notice, the Party shall refer to the facts
or provide materials that reliably confirm or give
reason to assume that commercial bribery or
extortion of commercial bribery has occurred or may
occur.

5.1.5. In case of violation by one Party of the
provisions of this Section, the other Party shall have
the right to terminate the Agreement unilaterally in
whole or in part by sending a written notice of
termination.

5.1.6. The Party on whose initiative this Agreement
was terminated in accordance with the provisions of
this Section shall have the right to claim
compensation for actual damages resulting from
such termination.

5.1.7. The Party on whose initiative this Agreement
was terminated in accordance with the provisions of
this Section shall have the right to refuse to establish
future business relations with the Party that violates
the commercial bribery clause in full or for a certain
period of time.

5.1.8. By signing the Agreement, the counterparty
confirms that he has familiarized himself with the
Ethical Standards of the Company's activities posted
on the websites of these companies. When
performing the Agreement, the parties undertake to
adhere to the principles of conducting business, set
forth in the policies and Ethical Standards of the
Company's activities, which are posted on the
websites of these companies during the term of this
Agreement.

5.1.9. By signing the Agreement, the Parties hereby
confirm that they strictly comply with the
requirements of the legislation of Ukraine and
international law ratified by Ukraine, strictly comply
with the requirements of tax legislation, competition
legislation, labor legislation, legislation and
requirements for labor protection in the course of
their business activities. By signing the Agreement,
the Parties hereby confirm that they exercise tax
diligence when entering into agreements and, when
concluding all  transactions, check their



CYBOPO  JOTPUMYIOTHCSI ~ BHUMOT  TOJIATKOBOTO
3aKOHO/IaBCTBA, 3aKOHOJIABCTBA MPO KOHKYPEHIIIIO,
TPYIOBOTO 3aKOHOJIAaBCTBA, 3aKOHO/IaBCTBA Ta BUMOT
010 OXOpOHM Tmpami moxo. Ilpu mianucaHHi
JloroBopy 1oro CTOpOHHU MiATBEPIKYIOTh, 10 BOHU
MpU YKJIaJaHHI JOTOBOPIB BUSBISIOTH IOJATKOBY
00auHICTh 1 TpHU YKIJIQJaHHI BCIX yroJ 3/iiCHIOIOTh
MepPEBIPKU CBOIX KOHTPAreHTIB HA IPEIMET peaabHOT
MO>KJIMBOCTI BMKOHATH JIOTOBIpHI 3000B’s3aHHS, a
TaKOX 1010 ICHyBaHHS CaHKIIHI 1010
KOHTpareHTiB Ta 1ix OeHnedimiapiB. CropoHu
MATBEPKYIOTh, III0 BOHU HE MAIOTh TOCIIOAAPCHKUX
BITHOCHH 3 0CO0aMH MO0 SIKUX 33aCTOCOBAHO
ToproBi caHkiii. [locTadanbHUKH MIATBEPIKYIOTH,
[0 B JIAHITIOTY MOTO MOCTAYaHHS/HAJAHHS TOCITYT
ICHYIOTh JIMIIE peaibHl omeparii, SKi HaJIC)KHUM

YHHOM 0(hOpMITIOIOTBCS MIEPBUHHUMU
JOKyMEHTaMH, SKI TIOBHICTIO 1  CBOEYACHO
BiJJOOpaXkaeTbCs y OyXrajaTepcbKoMy Ta

MOaTKOBOMY OOJIIKY.

5.1.10. Ilpu mianucanHi JloroBopy HOTro CTOPOHU
HiATBEPKYIOTh, 110 BOHM Ta X MOCTa4albHUKH /
TIPS THUKA HE BUKOPHCTOBYIOTh
MIPUMYCOBY/paOChKy paro Ta CyBOpO
JNOTPUMYIOTBCS ~ BUMOT  3aKOHOJABCTBA Ta
Hexnapamii OOH mnpo mpasa moauau. CTOpoHH
MiATBEP/DKYIOTh, 10 BOoHM Ta 1ix [IpomaBus/
MIIPSAHAKYA HE JOMYCKAaIOTh y CBOIM IsITBHOCTI
TUCKPUMIHAIIIO 32 Pacoro, KOJIbOPOM IIKIpH,
CTaTTIO, MOBOIO, PEJITIEr0, TOJITHYHUMH Ta THITHMH
MEPEKOHAHHSMH, HAI[IOHAJTHbHUM YU COLIaTbHUM
MMOXO/KEHHSIM, TPUHAJICKHICTIO /10 CITUIKH, BIKOM
a00 HIIUMH BiIMIHHUMH XapaKTEepUCTUKAMHU IPOTU
CriBpoOITHUKIB. Byap-siKki  pilIEHHS  CTOCOBHO
npodeciifHol AIIBHOCTI MPALIBHUKIB, Y TOMY YUCI
mpo X mpuiioM Ha poOOTY, 3BIILHEHHS Ta BHXIJ Ha
NEHCII0, TOBHMHHI TIPYHTYBAaTHCS BHKIIOYHO Ha
3aKOHHUX Ta HEMCKPUMIHALIMHUX KPUTEPISIX.
5.1.11. Croponu JloroBopy HiITBEpIKYIOTh, IO
BoHM Ta ix [IpomaBmi/ MWiAPSIHUKK 3aXUIIAIOTh
MpamiBHUKIB Bix Oyab-skux i 3  (pi3uvHOrO,
BEpOAIBHOTO, CEKCyalbHOr0 ab0 TICHUXOJOTIYHOTO
JIOMaraHHs, IepecilifyBaHHs, 3HyIIaHHs a00 1MOrpo3
Ha poOovyoMy Micli 3 OOKy CIBIPAIiBHUKIB ab0

KEpiBHHUKIB.

5.1.12. Croponu JloroBopy HiITBEpKYIOTh, IO
BoHn Ta ix [lpomaBmi/ miapsgHUKM ~— HE
BHKOPHCTOBYIOThH AUTSIYY IIPAIlt0, TOOTO Mpariro ocio
momonme 15  pokiB.  [IpomaBems/miapsiTHUK
YIPUMY€ETBCS ~ BiJ ~ NpUHMaHHS  TpAIliBHUKIB,
Monoamie 18 pokiB, Ha mocaam, MmO MOTPEeOYIOTh
BUKOHAHHSI HeOe3me4yHoi poOOTH, sSKa MOXKE
3alIKOIUTH  IXHBOMY 3JI0pOB’I0, Oe3memi abo

MOpaJIbHOMY CTaHy.
5.1.13. Tpers ocoba He MOBMHHA JISTH Bij IMEHI
Komnanii ta/abo mpexacrasnsatu Kommanito mepen
Jlep>KaBHUMH CITyKOOBIISIMH.

counterparties for the real possibility of fulfilling
contractual obligations, as well as for the existence
of sanctions against the counterparties and their
beneficiaries. The Parties confirm that they do not
have business relations with persons subject to trade
sanctions. Suppliers confirm that only real
transactions exist in their supply/service chain,
which are duly documented by primary documents
and are fully and timely reflected in accounting and
tax records.

5.1.10. When signing the Agreement, the Parties
confirm that they and their suppliers/contractors do
not use forced/slave labor and strictly comply with
the requirements of the law and the UN Declaration
of Human Rights. The Parties confirm that they and
their Vendor/contractors do not discriminate in their
activities on the basis of race, color, sex, language,
religion, political or other beliefs, national or social
origin, union affiliation, age or other distinguishing
characteristics against employees. Any decisions
regarding the professional activities of employees,
including their hiring, dismissal and retirement, shall
be based solely on legal and non-discriminatory
criteria.

5.1.11. The Parties to the Agreement confirm that
they and their Sellers/contractors shall protect
employees from any acts of physical, verbal, sexual
or psychological harassment, persecution, bullying
or threats in the workplace by coworkers or
SUpervisors.

5.1.12. The Parties to the Agreement confirm that
they and their Sellers/contractors do not use child
labor, i.e. labor of persons under 15 years of age. The
Seller/contractor shall refrain from hiring employees
under 18 years of age for positions requiring
hazardous work that may harm their health, safety or
morale.

5.1.13. Third Party shall refrain from acting on
Company’s behalf and/or representing the Company
before Public Officials.

5.1.14. Third Party must update the information
contained in the Third Party Assessment
Questionnaire if there are any material changes to
respective information. The contract shall also
contain provision entitling the Company to
immediately terminate the contract if it finds out that
the information provided in the Third Party
Assessment Questionnaire was materially incorrect
or otherwise untruthful.

1.1.15. The duration of the contract with Third
Party shall not exceed 4 years until renewal; any
contract renewal shall be subject to the Third Party
filling out an updated Third Party Assessment
Questionnaire or confirming no change since the last
questionnaire.

1.1.16. Payments by the Company should only be
made to bank accounts in the name of the Third



5.1.14. Tpets ocoba MMOBHHHA OHOBHUTH
iHpopmariito, HaBeneHy B AHKETI  OIlIHKH
BIJIMOBIHOCTI  TpeThOoi  0ocobOW, SKIIO  Taka

iHdopmartis cyrreBo 3MiHmMIacsa. JloroBip Takox
IMOBUHEH MICTUTH IOJOKEHHS, 110 Aar0Th Kommnanii
MpaBO HETAWHOTO PO3ipBaHHS JOTOBOPY Y pa3i,
SIKIIIO BOHA JII3HAETHCS, IO iH(pOpMaIlis HaBelIeHa B
AHKET1 OIIIHKHK BIIMOBIAHOCTI TPEThOi ocoOu Oyia
HEMOBHOIO 200 HETOCTOBIPHOIO.

5.1.15. Tepwmin nii moroBopy 3 TpeThoro ocoboro HE
MMOBUHEH IMEPEBUIYBaTH 4 POKIB IO MOMEHTa HOro
MIPOJOBKCHHS; TMPOAOBKEHHS JOTOBOPY MOBHHHO
BinOyBatucs 3a yMOBH, M0 Tpers MOBTOPHO
3alIOBHUTh AHKETY OIIIHKHM BIAMOBIIHOCTI TPETHOT
oco0u abo MiATBEPAUTD BiACYTHICTH 3MiH 3 MOMEHTY
3aIIOBHEHHSI OCTAaHHBOT'O ONUTYBaJbHUKA.

5.1.16. ITnarexi IMOBUHHI 301ACHIOBATHCS
Kommaniero BHKIIOYHO Ha OaHKIBCBKI pPaxyHKH
Tpetboi ocobu.

5.1.17. Sxmo Kommanist orpumae indopmartito, sika
BKa3y€ Ha MOXIUBUN (aKT BUMHEHHS IOPYIICHb
Tpetboro ocoboro, Kommnanisi moBHHHA MaTH TIPABO
TUMYACOBO NMPHU3YMUHUTH OyAb-siKi TuiaTexi Tperiit
oco0i. Biapazy micias NpuU3yNUHEHHS IIIATEXKIB,
KomMmaHis Mae HaicaTé MOBiIOMIICHHS 3 BUMOTOIO
npoTtsroM 15 xajneHAapHHUX HIB HaJAaTH JIOKa3HW Ta
MOSICHEHHSI, IO CIIPOCTOBYIOThH (DaKT MOPYIICHHS.
5.1.18. HecripomoxkHICTh Tpertboi ocoou
cipoctyBaTH (akT mopyuieHHs Hagae Kowmmanii
paBO HETaHOTO  pO3ipBaHHS  JOTOBOPY  Ta
0e3cmipHOro MPUITMHEHHS BCiX IuiaTexiB. Koxken
noroBip 3 TpeThor0 0c000I0 TOBHHEH MICTUTH
BiJIMTOBIAHE MOJIOKEHHS PO PO3iPBAHHS.

5.1.19. Tpers ocoba HEe MOXe  3alydyaTH
CcyOmiapsaHWKa JJis BHUKOHAHHS JIOTOBOpY 0e3
MOTIEPETHHOT0 TIMCHMOBOTO MOTOKeHHsT KomaHii.

6. MOHITOPUHI TPEThOI OCOBH

3 momenty 3anydeHHs Kommaniero Tperboi ocobw,
Imimiatop Ta iHm mnpaniBaukd  Kommawii, 1o
IpawioloTh 3 TpeTboio 0co00k0, MOBHHHI MOCTIHHO
MepeBIpATH 11 iSUIBHICTH Ta BUTPATH, 3 METOIO
3abe3neueHHss JOTpuMaHHS TpeThoro  0coOO0r0
AHTUKOPYMIIITHOTO 3aKOHOJABCTBA Ta BHUMOT IIi€l
[Momituku. Lle Moxe OyTu 3a0e3medeHo MIIIXOM:

- BUMOTH HaJIaTH pa3oM 3 paxyHkamu TpeTboi ocoOu
JOKYMEHTAJIbHE HiATBEPIKEHHS HaJTaHUX
MOCITYT/TIOCTaBIIGHUX TOBapiB Il 3a0e3MevYeHHS
TOro, IO BHMHAropojaa 3a IOCIYI'W/ToBapu Oyia
CIUTaueHa BiJIMOBIIHO J0 JOTOBOPY;

- TMEpEeBIPKU Ta TMOTO/KEHHS  3aluTIB
MIPOBEJICHHS TUIATEXKIB T4 BUTPAT;

- TMEpEeBIPKU CYMHIBHHMX a00 HaJMipHUX BUTPAT;
- BiIMOBH Y Tutatexi Tperiii 0co0i Ta mOB1IOMIICHHS
Kommtaene odinepa/ropunnunuii Bigain Kommnanii,
SKIIO TMpAIliBHUK Mimo3poe, 1o Tpers ocoba
3MICHIOE, Mae abo oO0imse 3MIHCHUTA CYMHIBHI

Ha

Party.

1.1.17. If the Company obtains information
sufficiently indicating a likely breach by the Third
Party, the Company should be entitled to temporarily
suspend any payments to the Third Party, such
suspension to be followed by the Company’s
immediate notice with the requirement to provide
within 15 calendar days relevant evidence and
explanations in respect of the alleged breach.

1.1.18. Failure of Third Party to refute a suspected
breach shall result in the right of the Company to
immediately terminate the contract and undisputed
suspension of all payments. Each contract with a
Third Party must include such termination clause.
1.1.19. Third Party shall not hire subcontractors to
perform the contract unless approved in writing in
advance by the Company.

6. THIRD PARTY MONITORING

Once the Company retained the Third Party, the
Initiator and other employees of the Company
working with the Third Party should continuously
monitor its activities and expenses to ensure
compliance with anti-corruption laws and the
requirements of this Policy, in particular via
following measures:

- Requiring documentary evidence of the services
rendered/goods supplied to be delivered with
invoices of the Third Party to ensure that contractual
compensation and expenses are paid consistent with
the contract;

- reviewing and approving payment requests and
expenses;

- guestioning unusual or excessive expenses;

- refusing to pay the Third Party and notifying
Company’s Compliance Officer/Legal Department
when the employee suspects that the Third Party has
or will or is likely to make or promise questionable



IUIaTexi, abo SKIIO MpaliBHUK BHABISE abo
MI03PI0E  TPO  HASBHICTh OyIb-SKIX
1HIMKATOPIB PU3UKY, 3a3HaUeHNX y Jlonatky 2;

- MepioguvHOro ayauTy TpeTix ocid Ha mpeameT
PHU3UKIB Ta HETalHOTO ayAHUTy y pa3i BUHUKHEHHS
i103p;

- MPOBEJCHHSA IMOBTOPHOI IOPUAWYHOI IEPEeBIpKU
BIAIOBIAHO A0 i€l [TomiTuku.

KepiBauurBo kommanii pazom 3 Komrmutaenc
odinepoM/ropunuuHuM  Biaaiaom Kowmmanii  mae
CIIIIKYBaTH 32 HAJICKHUM MPOBEICHHAM IOPUANIHOT
TIepPEBIPKH, MepioIMIHO nepersaaTi i
BiJIMOBI/THICTh, TOCTATHICTH Ta €()EeKTUBHICTH, Ta, 32
HEOOX1THOCTI, BJOCKOHATIOBATH 11 JJIsI IPUBEACHHS
y BIAMOBIAHICTH 3 KpalUMH  MiXKHAPOJHHUMHU
CTaHJapTaMHu.

7. MOPYIHIEHHS 3 BOKY TPEThOI OCOBH
HeBukonanus TperiMu ocobamMu BUMOT  IIi€i
[Tomituku abo YmoB goroBopis 3 Tperimu ocobamu
noBUHHEe HanaBatu KommaHii mpaBo MPUIMHUATH
BIMOBiAHI  AOTOBIpHI BimHOcWHU.IIpamiBHUKH
Komnanii, i yrmoBHOBa)keH1 MPEeICTABHUKY Ta YWICHU
MpaBJIiHHA 3000B’s3aHI ToBigoMuTH KoMrmaeHce
odinepa/ropunnuaanii Bigain Kommanii mpo Oyab-ski
(dakTu4H1 200 MOXKJIUBI MopytIeHHs i€l [lomiTuku,
YmoB noroBopiB 3 Tperimu ocobamu  abo
AHTUKOPYIIIHHOTO 3aKOHOAaBCTBA.

KoMmrmaHis MOBMHHA HANEKHUM YHWHOM TIPOBECTH
aymut Tperboi o0co0M 3 METOK TEepeBipKH
iHpopMaii o0 MOPyIICHHS.

Axmo Komnanis oTtpumae iHdopmarito, sKa B
JIOCTaTHLOMY 00Cs131 MATBEPIKYE (PAKT MOPYIICHHS
Tpetboro ocoboro, Kommmaence odinep/ropunnaauii
Bigmin Kowmmadii moBMHEH IHII[IOBATA HeETraiHe
MPU3YIIUHEHHS Oyab-IKUX IiaTexiB Tperiid ocoOi,
Ta Hamicnatu Tperii oco0i BUMOry HamaTH
npotsroM 15 kameHaapHUX THIB HAJIEKHI TIOKa3H Ta
MOSICHEHHS, SIKI CIPOCTOBYIOTH (DAKT MOPYIIECHHS.
Hemnonanus mocTtatHiX M0Ka3iB, SIKI CHPOCTOBYIOTh
dakT TOpyIIeHHS, NPU3BOAUTH OO0 HETalHOTro
NPUITMHEHHS JOTOBOPY Ta TPHUIIMHEHHS BCIiX
TUTATEXIB, 110 MAIOTh OYyTH 3aiKicHeH] TpeTiit 0cooi.

8. 3BBEPI'AHHSA JOKYMEHTIB, TPEHIHI'
TA JOJATKOBA IH®OPMAIIA

JIoKyMeHTH, 110 30UparOThCs BIAMOBITHO O BHMOT
miei [TomiTuku, moBUHHI 30epiratuch IMIOHAHMEHIIIE
I’ SITh POKIB.

{06 3abe3neunTn e(heKTUBHE BIPOBAHKEHHS ITi€i
[Tomituku, Kommnaenc odinep/topuarndaauid BiIILT
Komma#nii moBHHEH MPOBOJAUTH PETYIISPHI TPEHIHTH
BiJIMOBIIAJIbHUX MPAIiBHUKIB Ta, 32 HEOOX1ITHOCTI,
Tpertix ocib.

3BepHiTEC 10 KommmaeHc odinepa/fopuandaHoro
Binainy Kommanii, sSKimo:

1. Bu He BreBHEHI 4yu 0co0a BBAXAEThCS TPETHOIO

payments, or when the employee discovers or
suspects the existence of any of the red flags listed in
Appendix 2;

- auditing Third Parties on a risk-based, periodic
basis and promptly if suspicions arise;

- performing due diligence renewal as set out in this
Policy.

Company’s management, along with the Company’s
Compliance Officer/Legal Department, should
monitor the due diligence process, periodically
review its suitability, adequacy and effectiveness,
and implement improvements where needed to
ensure its consistency with good international
practice.

7. THIRD PARTY’S BREACH

Failure of Third Parties to follow the requirements of
this Policy or Third Party Contract Clauses should
entitle the Company to terminate the relevant
contractual relationship(s). Company employees, its
authorised representatives and Board Members must
notify Company’s Compliance  Officer/Legal
Department of any actual or suspected breach of this
Policy, Third Party Contract Clauses or anti-
corruption laws.

The Company shall, as appropriate, conduct an audit
of the Third Party to verify the information about the
breach.

If the Company collects information sufficiently
evidencing the breach by the Third Party, the
Company’s Compliance Officer/Legal Department
should initiate immediate suspension of any
payments to the Third Party, and should send to the
Third Party a notice with the requirement to provide
within 15 calendar days relevant evidence and
explanations refuting the breach.

Failure to submit sufficient evidence refuting the
breach must result in immediate termination of the
contract and suspension of all payments due to the
Third Party.

8. DOCUMENT RETENTION, TRAININGS
AND ADDITIONAL INFORMATION

Documents  collected in  connection  with
requirements of this Policy should be stored for at
least five years.

Company’s Compliance Officer/ Legal Department
should conduct regular training courses for relevant
employees and, as applicable, Third Parties to ensure
effective implementation of this Policy.

Consult Company’s Compliance  Officer/Legal
Department if:

- you are uncertain as to whether the entity or
individual would be considered a Third Party under



0c000r10 BiAMoBiAHO 10 IToIITHKY; this Policy;

2. BM He BIeBHeHI um Tperss ocoba mimisrae - you are uncertain as to whether a Third Party
IOPUIUYHIH MepeBipili; should be exempted from due diligence review;

3. BM Maere Oyap-sAKi 3amMTaHHA 11070 - YOU have any questions in relation to the
BIIPOBA/KEHHS a00 TiiyMaueHH i€l [TomiThku. implementation or interpretation of this Policy.



Appendix 1
[Company letterhead]

Third Party Assessment Questionnaire

As part of its due diligence process, PJSC «UKsnab» (the “Company”) asks contractors, subcontractors and suppliers from
whom the Company orders goods and/or services (the “Third Party”) to complete this questionnaire, so that the Company is able
to assess whether the Third Party meets Company’s high ethical and integrity standards.

For answers that require you to check a box, please click on the box. The selected box should then be marked as such XI.

Please complete all questions as thoroughly and truthfully, or put “not applicable” where relevant. Please ensure the questionnaire
is signed by the authorized representative and stamped before returning to the Company. Please note that this questionnaire will
be incorporated by reference into your contractual arrangement with the Company and that, should it include any information that
is materially incorrect or untruthful, it will entitle the Company to immediately terminate the underlying contract.

The information in this questionnaire will be documented in electronic and/or paper reports which will be stored at the Company
in accordance with the Company policies and applicable data privacy laws. As part of its review and approval process, the
Company may make the information available to authorized employees of Company affiliates where a valid business need exists.
Information may also be provided to external due diligence providers.

Your provision of information is voluntary, but failure to provide requested information may make you ineligible to conduct business
with the Company.

1. Company Information (to be completed in advance by the Company's Initiator prior to distribution)

1.1. Company’s initiator Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Email; Click or tap here to enter text.

2. Third Party Information (to be completed by the Third Party)
2.1. Third Party name (full name for individuals) Click or tap here to enter text.
2.2. Contact person Name Click or tap here to enter text.

2.3. Address (postal code, country, city, street, building, office) ~ Click or tap here to enter text.
2.4. Contract telephone Click or tap here to enter text.
2.5. Emalil Click or tap here to enter text.
2.6. Website Click or tap here to enter text.
2.7. Total number of employees Click or tap here to enter text.
2.8. Indicate the scope of services/goods to be supplied Click or tap here to enter text.
3. Business Profile & History

3.1. Form of business organization (e.g., Limited Liability  Click or tap here to enter text.

Company)
3.2. Related entities (list names and addresses):

(i) employees who will perform the contract with the  Click or tap here to enter text.
Company
(i) owners, directors, board members of the Third Party orits ~ Click or tap here to enter text.
parent company
3.4. Bank information Click or tap here to enter text.
3.5. Size of business (indicate annual revenue for the lastthree  Click or tap here to enter text.
years)
3.6. Do you have a code of ethics and/or anti-corruption policy, O Yes, provided along with other supporting documents

Third Party’s parent company

subsidiaries and affiliates

companies in which Third Party has a controlling
ownership interest

. Key personnel name(s):

or similar codes of conduct?

Click or tap here to enter text.
Click or tap here to enter text.
Click or tap here to enter text.

O No
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3.7. Description of Third Party experience and qualifications in
the relevant field

3.8. Provide contract details of two business references:

() Reference 1

Click or tap here to enter text.

Click or tap here to enter text.

Name: Click or tap here to enter text.

Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.
Name: Click or tap here to enter text.

Contact person: Click or tap here to enter text.
Email: Click or tap here to enter text.
Telephone: Click or tap here to enter text.

(i) Reference 2

4, Connections with Public Officials

Do any of the key personnel identified in section 3.3 or close relatives of key personnel or your owners or shareholders, Board
Members are currently or were previously Public Officials*? If yes, please provide their name, relationship and position held below:
Click or tap here to enter text.

* For the purposes of this questionnaire, Public Official means a person who performs any activity related to the performance of
functions of the state or local government, or who is known to be closely linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually influencing the public official himself/herself. Those may include close

relatives of the public official (e.g., spouses, children, parents or siblings, or spouses of a child or a sibling).

5 Subcontracting
Are you going to involve a subcontractor to perform the contract
with the Company?

6. Penalties, Investigations, Suspensions or Debarment

6.1. Have you or any of your employees who will perform the
contract with the Company been subject to regulatory
sanctions, penalties, debarments and/or professional
suspensions related to bribery, money laundering, fraud,
or other relevant offences?

Have you, your management or your agents been involved
in any investigation related to bribery, corruption, money-
laundering, fraud, or any other similar crime, or has been
prosecuted or convicted for such crimes?

6.2.

O Yes (if yes, please indicate the volume of the T No
subcontractor's work in %, planned number of
subcontractors and indicate if subcontractor’s
directors or shareholders are current or ex-

Public Officials)

Click or tap here to enter text.

O Yes (if yes, please describe circumstances T No
and remedial actions that have been taken
below)

Click or tap here to enter text.

O Yes (if yes, please describe investigationand T No
consequences)

Click or tap here to enter text.

DECLARATION
| declare that the Third Party listed is in compliance with all applicable legislation and regulations, including anti-corruption laws.

| further declare that | am the authorized representative of the Third Party. | declare that all questions are answered accurately. |
have reviewed, understand, and agree with the information and representations in this questionnaire.

Date:

Authorized representative full name:
Authorized representative job title:
Signature:
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Hopatok 1
[®ipmosull 6naHk KomnaHii]

AHkeTa ouiHkuM BignosigHocTi TpeTboi 0cobm

B wmexax npouepypu topuanyHoi nepesipkn, MMPAT «YKMOCTAY» (gani — «KomnaHisiy) npocuTb MigpsOHuMKiB,
cybniopsaHUKiB Ta nocTavarbHWKIB, WO HagatoTb nocnyrk Ta/abo noctayatotb ToBapu Komnadii (gani — «TpeTs
ocoba»), 3anoBHUTK L0 aHKETY ANns OuiHkM KomnaHieto BignoBigHoCTi TpeTboi 0cobu BUCOKMM CTaHaapTam Komnaii
L4OAO0 ETWKM Ta BeAEHHS BisHeCYy.

LLlo6 BignoBicTM Ha NUTaHHS, WO BAMAarae NpOCTaBNSHHA BigMiTKK, Byab nacka, HaTUCHITL Ha BignosigHe none. Mone
3 MPOCTaBNEHOK BIAMITKO Ma€e BUNSAaTH Tak X

Byob nacka, petenbHO 3amOBHITh YCi MWTaHHS, BKa3aBLUM JOCTOBIPHY iH(hopMaLyto, abo 3a3HauTe «He 3aCTOCOBHOY.
3abesneyte nignucaHHA aHKETW BIANOBIgANBHOK 0COO0K Ta HAsBHICTL NeYaTkW Nepen HafaCWUNaHHAM  aHKETH
Komnanii. Byab nacka, 38epHiTb yBary, Lo aHkeTa 6yae BkntoyeHa 40 AOroBopYy 3 KomnaHieto sik Aoro YactuHa, Tomy,
y pa3i HenoBHoI abo HeAOCTOBIPHOT iHpopMaLil, KoMnaHis maTme npaBo HeranHo NPUNUHUTYI LOTOBIp.

IHchopmaLis B i aHkeTi Byae 3bepexeHa KomnaHieto y BUrnsai enekTpoHHuX Ta/abo naneposux 3BiTiB, BiAMOBIAHO 40
nonituk KomnaHii Ta 3akoHOAABCTBA MPO KOH(IAEHLUiMHICTL. B Mexax nepesipku Ta mpouenypy 3aTBEPIKEHHS,
KomnaHisi, skwo ue Byae AOUinbHO, MOXe HaaaeaTy JOCTYN 4O HasBHOI iHChopMaLlii YNOBHOBaXXEHUM MpaLjiBHUKaM
acbininosaHmx ocib6 Komnanii. IHopmMaLlis TakoX MOXe HaaaBaTUCh 30BHILLHIM MOCTaYanbH1KaM MOCnyr 3 NPOBEAEHHS!
OPUONYHOI NEPEBIPKU.

HapanHst iHpopmalii € [oBpoBinbHUM, ane HeHagaHHs Takoi iHdopmauii Moxe OyTv NpUYMHOK BIOMOBM Y
BCTAHOBIEHHI AiNOBMX BiZHOCKH 3 KOMNaHieto.

1. Inchopmauis npo KomnaHito (3anoBHioeTbCA IHiLiaTopom KomnaHii nepes HaacunanHam Tperin 0cobi)

1.1 IHiyiaTop KomnaHii IM'; HaTucHiTh, Wob gopaTy TekcT.
Mocapa: HaTucHITh, o6 goaaTh TEKCT.
EnekTpoHHa agpeca: HaTtucHiTh, 1106 fogaTth TekCT.

2. Indbopmauis npo TpeTio 0coby (3anoBHIOETLCS TPETHO 0C060H0)

2.1 HanmenyBaHHs Tpetboi ocobu (MIB ansa disnyHmx  HatucHiTs, Wob fogati Texcr.
oci6)

2.2. IM’Sl KOHTaKTHOT 0CO6M HaTucHiTb, Wob gogaTy TEKCT.

2.3. Appeca (iHAekc, KpaiHa, MicTo, Bynuug, ByauHOK,  HaTucHiTh, 106 nogaTy Tekcr.
odic)

2.4. KoHTakTHW TenedoH HaTucHiTb, Wob aooaTh TEKCT.

2.5. EnekTpoHHa agpeca HaTtucHiTb, Wob goaatu TekcT.

2.6. Beb-caitt HaTucHiTb, Wob JoaaTh TEKCT.

2.1. 3aranbHa KinbKicTb NpaLliBHMKIB HaTtucHiTb, Wob foaat TekcT.

2.8.  Onuwits rocnyru/Tosap, o Oyayte HaTuCHITb, 406 AoAATY TEKCT.
HapaBaTHCh/MoCTa4aTCh

3. bisHec-npodpinb Ta icTopis

3.1 OpraHisaujiitHo-npaBoBa thopma (Hanpuknag  HaTucHITh, WG fofaTy TEKCT.
TOBAPUCTBO 3 0OMEXEHOHO BiMNOBIAANEHICTHO)

3.2 [NoB'a3aHi nignpuemcTBa (BKaXiTb HA3BM Ta agpech):

(iv) MaTepuHCbka komnaHist TpeTboi 0cobu HaTucHiTb, Wob foaaTtu TekcT.

(v) AOMipHI KOMNaHii Ta adviniioBaHi 0ocobu HatucHiTb, Wwob aogat Tekcr.

(vi) KoMnaHii, B sikux TpeTs ocoba Mae KOHTpomowdy — HaTuCHiTh, Wob fopat Tekcr.

yacTky
8.8 IM's/iMeHa KnKYOBOrO NepcoHany:
(iii) npaviBHUKK, SiKi OyOyTb BUKOHYBATH LOFOBIp HaTtucHiTb, Wob nopaty TekcT.

BMAaCHWKN, OWUPEKTOPMW, YNeHU MpaBriHHA TpeTboi
0cobu abo MaTepUHCHLKOT KOMMaHii

HaTucHiTb, W06 aoaaTi TEKCT.
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3.4. BaHKiBCbKi pexBi3nTH

3.5. Poamip 6i3Hecy (BkaxiTb piuHMIA JOXi4 3@ OCTaHHI TPy
pOKY)

3.6. Un € y Bac kogekc eTuku Ta/abo nonituka npoTuaii
xabapHuUTBY, ab0 NoAibHI koaekcn?

HaTucHiTb, Wo6 aoaaTh TekcT.
HaTucHiTb, Wo6 aogaTh TekcT.

O Tak, HagaHWd pasoM 3 iHWWMW  CYNPOBOMKYYUMM
[OKyMEHTaMu
O Hi
3.7. Onuc pocsigy TpeTboi ocobu Ta Keanidikauii y  HaTtucHiTh, WWob fogatv Tekcr.
BigNoBiaHIN cepi
3.8. HapavTe KOHTaKT/ 4BOX KOMMaHii siki MOXyTb HaaaTm
BisHec-pekoMeHaaLyii:

HaTucHiTb, WO6 aogaTi TEKCT.

(i) KoHTakt 1 IM’'A; HaTuCHITb, W06 goaaTy TEKCT.
KoHTakTHa ocoba: HatucHiTh, 1106 foaaty TekcT.
EnekTpoHHa agpeca: HaTtucHiTh, 106 foaaTyi TEKCT.
TenecoH: HaTucHITh, o6 fopaTy TEKCT.

(i) KoHTakT 2 IM'51; HaTuCHITh, Wo6 4oaaTy TEKCT.

KoHTakTHa ocoba: HatucHiTh, 1106 foaatv TekcT.
EnekTpoHHa agpeca: HaTucHiTb, 106 foaaTy TEKCT.
TenedoH: HaTucHITL, LIOB AoaaTh TEKCT.

4. 3B’A3ku 3 [lepaBHUMU CNyXO0BLAMM

Un Byab-XTO 3 KNHOYOBOMO NepcoHary, 3asHaueHoro B poagini 3.3, abo 6im3bkix poguyiB KIkoHOBOro NepcoHany, BnacHukiB abo
aKuioHepiB, YneHiB npaeniHHa € abo konuch 6yB [epxaBHum cnyxbosuem*? Akwo Tak, Oyab nacka, BKaxiTb iX iMeHa, BWA
POAMHHOIO 3B'A3KY Ta 3alMaHy nocagy HuxKYe:

HaTucHiTb, W06 aoaaTvi TekcT.

*Ins uinen uiei aHketn [lepxaBHuin cnyx6oBeLpb 03Ha4ae ocoby, sika 3gincHIoe Oyab-aKy OisSnbHICTb, MOB'SI3aHY 3 BUKOHAHHSM
(OYHKLi LepaBn Yn MICLIEBOrO CaMOBPSAYBAHHS, YK SKa € 3aBigoMO TiCHO MOB'A3aHON 3 AepXaBHUM CryBoBLEM HACTINbKW,
L0 BMSMB Ha TaKy 0coby € 4n MOXE BBaXaTWUCS MOTEHLIMHAM YW (haKTUYHUM BMSIMBOM Ha CamMoro AepXaBHOro cryx6osugs. Taki
0cobn MOXyTb BKIOUATK GnM3bkux pogudis [epxaBHoro crnyx00BLUA (Hanpukiag, YoroBsik Ui ApyxuHa, 4Tk, 6atbku, bpatn Ta
CECTPY, Y¥ YONOBIK/APYXWHA AUTUHK, BpaTa abo cecTpm).

5. Cy6niapag
Yu 36upaeTech BM 3anyyaTi cybnigpsoHvka Ang sgiicHeHHs O Tak (sKwo Tak, 6yab nacka, Bkaxite O Hi
porosopy 3 Komnawiero? obcar pobit, ski Oyge  BMKOHyBaTK
cybniapsaaHuK, Ta BKaXiTb Y1 UPEKTOPU
abo akujoHepn cybnigpsoHuka € abo
Koruchb bynu JepxaBHumu
cnyxboBLsAMK)
HaTucHiTb, o6 aoaaTh TekcT.
6. Llrpadm, PoscninyBaHHs, MpunuHeHHs abo 3a60poHa 3AiMCHEHHA QiANbHOCTI
6.1. Un Haknapanues Ha Bac abo Gygb-koro 3 Bawwx O Tak (skwo Tak, 6yab nacka, onuwite O Hi
npauisHuki, sKki OydyTb BMKOHYBaTM [OrOBIPD 3 Hkye OOCTaBMHM Ta 3axoaW, LIO
KomnaHieto, perynsTopHi caHKLji, WwWrpadm, 3abOpoHn  3acTocoByBanmcs))
Ta/abo BIICTOPOHEHHSI Bif 3MIMCHEHHS MPOMECIHOI  HaTucHITh, 106 oAty TEKCT.
QIFNbHOCTI Y 3B'13KYy 3 BUMHEHHSIM  KOPYMLiHWX
NpaBoNOpYLLEHb, BiAMUBAHHAM KOLLTIB, LUaXpaicTBOM
abo iHWMMK NOAIBHMMM NPaBOMOPYLUEHHAMM?
6.2. Un Bernocs wopo Bac, Baworo kepiehuutBa abo [ Tak (skwo Tak, 6yab nacka, onuwite O Hi

npeacTaBHuKiB Oyab-ske po3crifyBaHHS, MOB'sA3aHe 3
XabapHWLTBOM, BiOMMBAHHAM KOLLTIB, LUAXPaiCTBOM
abo iHWMM noaibHM npaBonopyLLEeHHsM, abo um Byno
MPUTATHEHHS 0O BIgNOBIgANbHOCTI  3a TaKi
NOPYLUEHHS?

HKYe
Hacnigkm)
HaTucHiTb, Wob aoaaTh TekcT.

CyTb  poO3CigyBaHHs  Ta

3ASIBA
A nigTBepmkyio, Wo TpeTs ocoba LOTPUMYETLCS YMHHOMO 3aKOHOLABCTBA, BKIHOUAUM aHTUKOPYLiiHE 3aKOHOAABCTBO.
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Takox 51 nigTBEPAKYIO, L0 51 € YNOBHOBAXXEHWM NPEACTABHMKOM TpeTboi 0cobu. A NiaTBEpMKYHO, O HA BCI NUTAHHS HAZaHi TOYHi
BigNOBIAI. A 03HaNOMMBCA, PO3YMit0 Ta NOrOKYHOCS 3 iHOPMALLELD Ta TBEPMRKEHHAMMN HABEAEHUMM B Lt aHKETI.

[ara:

MoBHe iM’sl ynOBHOBaXX€HOT0 NpeACTaBHUKA:
Mocaaa ynoBHOBaXeHOro NpeAcTaBHMKA:
Mignuc:
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Appendix 2
Third Party Approval Form
Part 1: Complete Third Party information and indicate Initiator

Third Party name (fullname  Click or tap here to enter text.
for individuals):
Third Party address: Click or tap here to enter text.
Describe the subject matter ~ Click or tap here to enter text.
of the contract

Company’s initiator Name: Click or tap here to enter text.

Job title: Click or tap here to enter text.
Email: Click or tap here to enter text.

Part 2: Complete the following based on review of Third Party information collected during the due diligence process

Red
flags
YES NO
1. Entity-specific Red Flags
O 0 | a. Isthe Third Party new to the Company?
O ] . b. Does the Third Party appear to lack sufficient capacity or staff qualifications to perform the contract (based
on years in business, staffing levels, etc.)?
c. Is the Third Party reluctant to or unable to provide business references or did the response from any of the

business references specified in the Third Party Assessment Questionnaire present a basis for concern
about the Third Party?
d. Isthe Third Party a lawyer, accountant or other consultant who is not normally directly involved in the type
of project or business activity for which it is being retained?
e. Have the Company been asked or directed or recommended by someone to use this specific Third Party?
If so, by whom and why?
Does the Third Party have family or business ties with a Public Official or its close relative?

g. Have we been asked by anyone associated with the transaction for which the Third Party is to be retained
to make any political or charitable contribution of any kind?

h. Did the review of public information, government and proprietary databases or court registers reveal the
Third Party's or Third Party key personnel's, including shareholders, owners and Board Members, any
information that may put in question their integrity or reputation?

o oo o d
o oo o d

2. Transactional Red Flags

a. Does the total amount to be paid for goods and/or services appear to be unreasonably high or above the
average market amount?

b. Are unusual upfront or excessive payments being required (high commissions, substantial bonuses, etc.),
or is the compensation to based on performance (success fee)?

c. Are indirect or unusual payments or billing procedures being requested (such as payments through bank
accounts in a foreign country, payments to other entities, payments in cash, etc.)?

Part 3: Provide additional comment below regarding any “red flag” items noted above. Comments should include
additional details about each of the red flags noted, including any mitigating circumstances or proposed action steps to
address the red flag.

Red Flag index |
_(e.g.,1e,2b) i Comments

...................................................................................................................................................



..........................................................................................................................................................

i Click or tap here to enter text.

Conclusion
O Yes O No Based on the information provided, do you feel that the red flags that have been identified
have been adequately mitigated?
Comment: Click or tap here to enter text.
O For O Against Based on the information provided, would you recommend for or against engaging this Third
Party to perform the intended contract?

Individual completing Third Party Approval Form:

Date: Click or tap to enter a date.
Name: Click or tap here to enter text.
Job title: Click or tap here to enter text.
Signature:
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Hopatok 2

®opma 3aTBepAKEHHSA TPETLOI 0COOU

Yactuna 1: 3anosHiTb iHhopmavto npo TpeTio ocoby Ta IHiliaTopa

HaiimeHyBaHHs
ocobu (MIb ans  isnyHmx

ocib):

Anpeca TpeTboi ocobu:
npeamert

Onuwite
JIOrOBOpY:

IHiLiaTop KomnaHii

TpeTtboi

HaTucHiTb, Wo6 aoaaTh TekcT.

HaTucHiTb, o6 aoaaTh TekcT.
HaTucHiTb, Wo6 aoaaTh TekcT.

IM'A1; HaTuCHITh, W06 JodaTh TEKCT.
lMocapa: HaTucHiTb, Wob aoaaTy TeKCT.
EnekTpoHHa agpeca: HatucHiTh, Wob Jo4aTv TeKCT.

YactuHa 2: HaganTte BignoBigi Ha NUTaHHA Hk4ye, Ha migcTasi iHpopmauii, oTpumaHoi Big TpeTboi ocobu nig vac
NPOBEAEHHS OPUANYHOI NEPEBIPKY

[HomKaTopK
PU3NKY

TAK

HI

L =

Pu3uku, noe’sa3ani 3 0co6oto
Un KomnaHist panilue cnienpautoBana 3 TpeTsot 0coboo?

Un Buctavae TpeTin ocobi MoxnmBocTen abo KBanichikalii nepcoHany Ans BUKOHaHHS LOrOBOPY
(NpuiAMatouy 40 yBaru CKinbku Yacy BeeThbes Bi3HEC, PiBEHb NEPCOHany, ToLLo)?

Un Hagana TpeTs ocoba pekomeHgauii abo uM [aloTb Taki pekomeHpalii B AHKETi OLiHKM
BignoBigHoCTi TpeTboi 0coby NPMBOAM ANst CYMHIBIB?

Un ¢ Tpeta ocoba topuctom, Oyxrantepom abo iHWMM KOHCYNbTAaHTOM, SKMiA 3a3Buvaii
BesnocepeaHs0 He bepe y4acTi y Takoro pody NPOeKTax Yu LiArbHOCTI, ANs SKMX BOHA 3a1y4aeThes?

Un Bynm npoxaHHs, BkaliBki abo pekomeHaalii Big Byab-koro BUKOPUCTOBYBATH came Lo TpeTo
0c06y? AKLLIO TaK, TO Bif KOro Ta Yomy?

Un € y TpeTboi 0cobun poaunHHi abo BisHec-38'a3km 3 [lepxaBHum cryx60BLeM abo 1oro 6rmsbkumu
pognyamun?

Un Bynu npoxaHHst Big 6yab-akoi 0cobu, NOB'A3aHOI 3 TpaH3aKLiero, ANs AKoi 3anyyaeTbcs TpeTs
ocoba, 3pobuTi byab-sKvin BarodinHUA Y CNIOHCOPCHKMA BHECOK?

o o o o O o O:igd
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. Yu cBigumMTb iH(hopMaLlis, oTpuMmaHa 3 nybnivyHuX mKepen, AepaBHUX Ta npueaTHUX 6a3 gaHux abo

CYHOBWX PEECTPIB, PO CyMHIBHY penyTaLito TpeTboi 0cobu abo ii KNHOBOro nepcoHany, BKIKYaH
aKLiOHepIB, BMACHMWKIB Ta YreHiB NpaBniHHA, 30Kpema 4ae NpUBOaM CyMHIBaTUCS B 4OOPOYECHOCTI Ta
penyTauji TpeTboi ocoou?

Pu3uku, noB’si3aHi 3 TpaH3aKLUjico
Un e 3aranbHa cyma nnatexy 3a [JOroBOPOM HE3BIUYHO BUCOKOH abo BMLLOK 3a pUHKOBY BapTiCTb?

O

O

Un BUMaraloTbCA HE3BUYHI aBaHCOBI ab0 HaOMIpHI NnaTexi (BMCOKi KoMiciiHi, GoHycu, Towo), abo
BMHAropoga 3a JOCArHEHHs NEBHOTO pesynbTtary?

Un BumaratoTbCs Henpsimi abo He3BuYHI NnaTexi abo nnatikHi npoleaypy (Hanpuknag, onnara Yepes
DaHKIBCbKi paxyHKW B iHO3EMHiIl KpaiHi, onnaTa iHLMM NignpUeMcTBam, onnarta roTiBkow ToLlo)?

YactuHa 3: HagainTe foaaTkoBi KOMEHTapI HUXKYe LLOAO Byab-sKuX «iHAMKATOPIB pU3NKY», Bi3Ha4YeHUX BuLye. KomeHTapi
MOBWHHI MICTUTW [OAATKOBI BIiAOMOCTI MPO KOXEH i3 IHAMKATOPIB PU3WKIB, BKMOYauM Oyab-aki MOM'SIKLLYBambHi
obcTaBmHM abo 3anpONOHOBaHI 3ax0au AN1s MiHiMi3aLii pusuky.

Howmep
pU3unKy

KomeHTapi
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(Hanpumknagp,

L
_____________________ L
e HATVCHITo, WOB RORATMTEKCT,
HaTucHiTb, o6 aoaaTh TekcT.
BucHoBok
O Tax O Hi Ha ocHoBi oTpumaHoi iHdopMaLli, 4n BBaXAETe BY, LLO BiA3HAYeH puanki By HanexHM
YMHOM MIHIMi30BaHi?
Komentap: Click or tap here to enter text.
0 Tak 1 Hi Ha nigcTasi oTpumaHoi iHchopmallii, nopekomeHaysanu 6 Bu uu Hi, 3anyuut TpeTio ocoby
ANS BUKOHAHHS [OroBOpY?

Oco0a, wWwo 3anoBHoBana ®opmy 3aTBepAXKeHHS TPETbLOI 0COOM:

[ara: HaTucHiTb, Wwob obpatu gary.
IM's: HaTucHiTb, OB 10aaTh TEKCT.
lNocapa: HaTucHiTb, o6 aoaaTh TekcT.
Mignuc:
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