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MNOJITHUKA IIOJ0 MPOBEJEHHSA
BHYTPIIIHBOI'O PO3CJIIAYBAHHSA

1. PO INOJITHUKY
1.1 Cdepa 3acTocyBaHHst

s nmomiTMka 1MmOJO0 TPOBEACHHS  BHYTPILIHHOTO
poscmigyBanHs (mami — «IloJiTMKa») € YaCTHHOIO
MIpaBUJI BHYTPIIITHBOTO TPYIAOBOTO po3mnopsaaky Kommanii
Ta 3aCTOCOBYETHCS JIO BCIX OCAOBUX OCi0, MTPaIliBHUKIB,
THMYACOBHUX TIpaIliBHUKIB, YIIOBHOBaKCHHX
MIpeICTaBHUKIB Ta akmioHepa(iB) (mam — «BinmoBimwi
Ocodun») TOB «I'PIH KYJI» (nani — «Komnasis»).

s ITomiTriKa BCTAaHOBIIIOE MiHIMATLHUM CTaHIAPT, SIKOTO
3a Oymp-SIKMX OOCTaBMH TOBHHHI JOTPUMYBATUCS
Komnanis Ta Bimgmoimai Ocobm. I Ilomituka
3aCTOCOBYETHCS pa30M 3 1 BKITOYA€E B ceOe IMIPUHIIUIIH, SIKi
BuknanieHi y Koodekc noeedinku, Ilonimuxa w000
nooapynkie ma zcocmunuocmi, Ilonimuxa w000
3a00poHU nAAGMECi6 01 CRPOUEHHA (hopmaTbHOCH el
ma euunenus 3aboponenux Oiu, Ilonimuka w000
6U3HAYEHHA KOHpikmy inmepecie, Ilonimuxka w000
3a00poHU 0Y0b-AKUX RPAMUX ADO HENPAMUX GHECKI6 HA
Kopucmb noaimuynux napmin, Ilonimuka w000
021a200ilinux nodcepme ma cnoncopcmea, (1ajii pasoMm
3 miero Tomitukoro — «IlogiTukn KoMmanii»).

Bci TepMiHu, 110 BXKHBAIOTHCS 3 BEIUKOI OYKBH, ajie He
MICTSTh BH3HAUeHHs B I(iii [lomiThili, MarOTh 3HAYEHHS,
HaBeneHi y [lomitukax Kommanii.

1.2 Merta IHoaituxku

Metoro miei ITlomiTHKH € BCTaHOBJICHHS MPOICIYPH,
CTIPSIMOBAHOL Ha 3a0e3MeUeHHS HaJIC)KHOTO
pO3CHiyBaHHS Yy CHOpaBEIJIMBUHN, CQEKTUBHUM Ta
cucreMHuuii croci6 Beix Ilotenuifinux IlpoGieM Ta/abo
migo3p y IlopymieHHsSX (SK 11 TEpMiHM BHU3HAYCHO
HIDKYE), 8 TAKOXK 1HIIMX HENPAaBOMIPHUX AiH, BYMHEHHX
Bigmopimaumu  Ocobamu/mpotrt  Biamopimaux — Oci0
ta/abo Kommnanii, 110 MOXyTh BUMAarat TMpOBEICHHS
PoscityBaHHs (K BU3HAYEHO HIDKYE).

Approved by the Supervisory Board
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INTERNAL INVESTIGATION POLICY

1. ABOUT THE POLICY

1.1 Application Area

This Internal Investigation Policy (the “Policy”) is an
integral part of the internal labour rules and regulations of
the Company and applies to all officers, employees,
temporary  staff,  authorized representatives  and
shareholder(s) (the “Covered Persons”) of GREEN
COOL LTD (the “Company”).

This Policy sets the minimum standard that must be
followed at all times, by the Company and the Covered
Persons. This Policy incorporates the principles set out in,
and should be read in conjunction Code of Conduct, Gifts
and Hospitality Policy, Policy Prohibiting Facilitation
Payments and Engagement with Prohibited Practices,
Conflict of Interest Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties, Policy
Concerning Charitable Donations and Sponsorship,
(hereinafter together with this Policy referred to as the
“Company’s Policies”).

All capitalized terms not otherwise defined in this Policy
shall have a meaning ascribed to them in the Company’s
Policies.

1.2 Objective of the Policy

The aim of this Policy is to establish a procedure to ensure
that all Concerns and/or allegations of a Misconduct (as
these terms defined below) and other wrongdoings made
by/against the Covered Persons and/or the Company
which may require the Investigation (as defined below)
are duly investigated in a fair, efficient and consistent
manner.



1.3 Yomy norpumanns [loaiTuky € BaXKIMBUM

[TopymreHHsT BiIITOBIAHOTO 3aKOHOAABCTBA MOXKE MAaTH
HeraTuBHI Hacaigku it Kommanii, Bimmosimaux OciO,
MMOYMHAIOYM BiJ] 3a3HAHHSA PEMyTAiMHOT IIKOIN 10
MPUTATHEHHS 7O  IUBUIBHOI YW  KPUMIHAJIBHOI
BIJIMOBITAILHOCTI Ta/a00 HAKIIAJCHHS CaHKIIA 3 OOKy
PETYISITOPHUX YU TPABOOXOPOHHMX opraHiB. KommaHis
Moxe TpuTATHYTH Binmosigaux Oci0, M0 MOpYIIWIN
nany IlomiTuky, 10 IUCIUILTIHAPHOI BiIMOBIJAITEHOCTI,
BKJIIOYAIOYM Y BIJIMOBIIHUX BHUIAJKaX MPUITHUHEHHS
TPYA0BOrO JOrOBOPY UM JOTOBOPY MPO HaJaHHS IOCIYT.

2. KJIFOYOBI TEPMIHHA

OxpiM TepMiHIB, BU3HAYCHHS SKHX MICTHUTBHCS B 1HIIHAX
nyHkrax 1iei IlomiThky, HacTymHI TEpPMIHH MalOTh
3HAYCHHS, HaBEJCHI HIDKYE.

«I'pyna 3 IIpoBeaenns Po3ciigyBaHHs» 03HaYa€ rpyIy
npauiBHukiB  Kommawii, sixki € uwinenamu HOpugumunoro
Bigainy, Bigainy Kommiaency, @inancooro Bimminy ta
y BIONOBITHMX BHIAAKaxX 1HmMUX Bimaunie Komnawii
Ta/a00 30BHIIIHBOTO IOPUAMYHOTO PAJHUKA, IPH3HAYCHY

Kommnaenc  Odginepom/Hagansaukom — FOpuamdanoro
Bigminy s mpoBenenHst  okpemoro  KomrmmaeHc-
PoscnmimyBannst  (unen I'pymu 3 IlpoBenmenns

PoscninyBannst naimi iMmeHyerbest «Po3cainyBau»). Jlume
Ti 0cOOM MarOTh MPaBoO OyTH MPUIHAYCHUMH JIO CKIATY
I'pynu 3 IIpoBenenns PoscmimyBanss, siki (i) orpumainu
HAJI©XHY HaBYaJbHY MiATOTOBKY Ta/ab0 MarOTh JIOCBIiJ
MPOBE/ICHHST BHYTPIIIHIX KOMIUIA€HC-pO3CiayBanb; (ii)
HECYTh CYBOpi JOroBipHi ab0 mpodeciiiHi 3000B's13aHHS
mono koHdigeHmi#HocTi; (iii)) HE OepyTh ydacTi y
IMopymiennsix; ta (iv) He maroTh Kondutikty IHTepecis.

«®@aiin  Po3caimyBamnsi»  o3Hawae  3BIiT  Mpo
PoscninyBanns, [lnan Ycynenns Ilopymenss, pimeHHs
0710 AWCUUILTIHAPHOI BiAMIOBINATBHOCTI (SKIO TaKi €),
a TakoX Oynap-aki iHmn JlaHi, M0 CTOCYIOThCS
Komrmutaenc-Po3ciinyBannsi.

1.3  Why It Is Important to Follow the Policy

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons, ranging from reputational damage to civil,
administrative and criminal liability, and/or sanctions of
regulatory or law enforcement authorities. The Company
may take disciplinary action against the Covered Persons
breaching this Policy including, where appropriate,
termination of their employment or service.

2. KEY TERMS

In addition to the terms defined elsewhere in this Policy,
the following terms shall have the meaning attributed to
them below.

“Investigation Team” means a group of the Company’s
employees who are members of the Legal, Compliance,
Financial and, where applicable, other departments of the
Company and/or an external counsel designated by the
Compliance Officer/Head of Legal to conduct a particular
Compliance Investigation (a member of the Investigation
Team hereinafter referred to as the “Investigator”). Only
those persons are eligible for designation to an
Investigation Team that (i) have been adequately trained
and/or are experienced in internal compliance
investigations; (ii) are bound by strict contractual or
professional confidentiality obligations; (iii) are not
involved into the Misconduct; and (iv) have no Conflict
of Interests.

“Investigation File” means the Investigation Report, the
Remediation Plan, a decision about disciplinary action (if
any), as well as any other Data relevant to the Compliance
Investigation.



«[lopyumieHHs1» O3Ha4a€ TOBENiHKY, LIO CTaHOBHUTH
(daktrune(i) abo moTeHMiHE(1) MOPYIICHHS YHHHOTO
3akoHomaBcTBa Ta/abo Ilomitmk  Kommamii, 110
npu3BOAUTh ab0 MOXKE TMPHU3BECTH JO LUBUIBHOI,
aaMiHICTpaTUBHOI a0 KPUMIHAIBLHOI BiIIOBIIAIBHOCTI,
3Ha4YHOro (PiHAHCOBOrO BIUIMBY a00 HECHPHUITIHUBOIO
posronocy ansi Kommanii Ta/a6o Bigmosimaux OciO.
[NoBeninka, sika Moxe posrisgatics sk [lopymieHHs,
MOXKe BKJFOUaTH HAcTymHe: HeBukoHaHHs [lomiTuk
Kommanii, HenoTpuMaHHS 3aKOHHUX 1 OOIPYHTOBaHHUX
posnopspkenb  Bimmosimaux  Ocib, He HajgaHHA
noBigomiieHHss mipo  [lopymreHHss ab®o  BigmoBigHOT
iHpopMmarii, mo BuMaraetbes Ilomitnkamu Kommawii,
MpUXOBYBaHHA icTOTHUX (akTiB abo [lopymenns um
IHIIOT ~ MOBEAIHKH, 10 HE BIANOBIZAE  yMOBaM
npareBlamTyBaHHsT Ta/ab0 HaJaHHS TMOCIYT, TPOsB
HEYECHOCTI TiJl Yac MpaleBIalTyBaHHs Ta/ab0 HagaHHS
MIOCITYT, aaMiHICTpaTHBHE MPaBOMOPYIIEHHS a00 3710YHH
TOIIO.

«3BiT npo Po3sciaixyBaHHA» 03Ha4Ya€e KOPOTKUM BUKIA[
BHCHOBKIB KommutaeHc-Po3cmimyBanHs, TMOTEHITIITHIX
npobuieM Ta/abo mimo3p moao Bianosignoi Ocobu ta/abo
Po6ogoro Ilmany  (BKIIOWarOYM  BXUTI  3aX0nau
po3ciigyBaHHSA), JaHi  cmoctepekeHHs [pymm 3
IpoBenennst PoscmigyBanHs, Ti BHCHOBKHM Ta/abo
pexoMeHaii CTOCOBHO JUCLUILTIHAPHOT
BIIMTOBIJAILHOCTI Ta 1HIIMX BUIIPABHUX 3aXO0/IiB, & TAKOX
pexomennoBani 3MiHu y Ilomitnkax Kowmmanii (3a
HEOOX1THOCTI).

«IIpaBoei Ilpusinei» o3Hauae MpaBoBi TpHBiIEi, MO
3aXUIIA0Th KOH(DIIEHIIHHI KOMYHIKaIl MiXK aJIBOKaTOM
Ta KoMmaHi€ro BiJi pO3KPHUTTSI TPETIM 0co0aM.

«O0JaTHAHHA» O3HAYa€e POOOYMH KOMITIOTED, CepPBEpH
Komnanii abo Ttperix oci0, poOouuit TenedoH, ¢akc,
CTUTHHUKOBHH TenedoH, cMapTdoH, iHIIE oOIaTHaHHS
AQHAJIOTIYHOTO  TWITy, IHIN  HOCII  JaHWX, IO
BUKOPHCTOBYIOThCsL BimmosimHoo Oco0oro, a Takox
OyIb-sKi 13 3a3HAYEHUX BUIIE MPUCTPOIB, IO HAJIEKATh
Bimnosingniit Oco0i, ame BHUKOPUCTOBYETHCS HEIO B
KOHTEKCTI 1I  TpyIOBUX/IOTOBIpHHX  BIAHOCHH 3
Kommnasieto.

«Kopecnonaenuis» o3Havae, 6e3 oOMekeHb, OyIb-SIKy
KOPECTIOH/ICHITI0, TIOBIIOMJICHHSI €JICKTPOHHOIO TTOIITOIO
ab0o Oynap-siKi 1HINI BUAM €JIEKTPOHHHX IIOBIJIOMIICHD 1
KOMYHIiKallil, siKi 30epiraroTbcsi B / BIIIPaBIsOTHCS 3 200
Oymyts 36epiratvics B / Bigmpasimstrcs 3 OOnagHaHHS
Ta/abo pobouoro wmics, HagaHoro BimmosimHiii Ocobi
Kommnaniero.

“Misconduct” means a behaviour constituting an actual
or potential breach(es) of applicable laws and/or the
Company’s Policies that result or may result in civil,
administrative or criminal liability, significant financial
impact or adverse publicity for the Company and/or the
Covered Persons. The behaviour which may be
considered as the Misconduct may include the following:
failure to follow the Company’s Policies, to obey lawful
and reasonable instructions of the relevant Covered
Persons, failure to report the Misconduct or to share
relevant information required by the Company’s Policies,
concealing a material facts or the Misconduct, other
behaviour that is inconsistent with the employment and/or
engagement, dishonesty in the course of the employment
and/or engagement, administrative offence or criminal
conduct etc.

“Investigation Report” means a summary of the findings
of the Compliance Investigation, concerns and/or the
allegations against the Covered Person and/or the Work
Plan (including investigative steps taken), observations of
the Investigation Team, its conclusions and/or
recommendations with regard to the disciplinary and
other corrective measures, and recommended changes in
the Company’s Policies (if necessary).

“Legal Privilege” means a legal privilege that protects
confidential communications between an attorney and the
Company from disclosure to third parties.

“Equipment” means a work computer, servers of the
Company or third parties, work telephone, fax, cell
phone, smartphone, other equipment of similar type, other
data carriers used by the Covered Person, as well as any
of the devices specified above owned by the Covered
Person but used by him/her in the context of his/her
employment/contractual relationships with the Company.

“Correspondence” means without limitation any
correspondence, e-mails, or any other types of electronic
messages and communications, which are stored in / sent
from or will be stored in / sent from the Equipment and/or
the workplace provided to the Covered Person by the
Company.



«Konduiikr InTepeciB» o3Havae cutyariito, KOJIH IiJIOBI,
(dinancoBi iHTepecw, iHTepecH UmeniB CiM’1 (K
BU3HAUeHO Hmkue), nomituuHi um OcoOucti InTepecu
MOXYTh BIUIMBAaTH Ha MPHHHATTS PILLIEHHS OCOOO0I0 i
yac BHMKOHAHHSA HEI IOBHOBakeHh B Kowmmawnii, Ta
Bmovae sk Peampuuit  Kondurikr IHTepeciB, Tak i
[orenuifinnii Konduikr Iarepecis. Kongmikr [HTepecis
TaKOXX MOXKE BKJIIOYATH YSIBHUH KOH(QIIKT IHTEpECiB
(To0TO cHTyamio, fSKa MOXKE CTBOPHUTH BPaKCHHS
HasBHocTi  Kondmikty InTepeciB), HaBiTh KoM
Kondmixty IaTepeciB Moxe (pakTHUHO HE iCHYBaTH.

«Jlani» o3Hagae Oymp-Ky Ta BClO iH(MOpMAIlO 1
JOKYMEHTH, 10 30epiraroThCs 13 3aCTOCYBaHHSIM
O0mamHagHs.

«BukpuBau» o03Hadyae 0co0y, MmO JOOPOCOBICHO

MiJHIMAae MUTaHHA MPO TMOTEHIIHHY MpodieMy Ta/abo
noBitomJtsie Tipo [lopyimeHHs.

«CBinok» o3Havae ¢i3n4yHy 0co0y, BKIIOYAIOUM, O€3
oOMexeHb, 0yb-sakux Bianosigaux Ocid um TpeTix ocio,

sSKi MOXYTb Matu iHQOpMamLilo, IO CTOCY€EThCA
Komrutaenc-Po3ciinyBaHusi.
«HeBinnoBinna mnoBexiHka» — 1ie¢ HeHanexxHa abo

MPOTHUIPABHA TIOBEiHKA, MOTHBOBaHA YMHCHOK YU
HaBMHUCHOIO METOK ab0 ymeprow OaiIykicTio 10
HACJIAKIB CBOIX BUMHKIB.

«Ilorenuiitni IIpo6aemu IIpauniBHUKIB» 03HaJae
MOTCHUIAHI BUNAaAKH, AKi II€ HE iCHYIOTh, ajieé MOXYTb
3'SIBUTHCS 3 YacoM, TIOB’s3aHi 3 yMOBaMH IIparli,
TPYAOBHMH  B3a€MOBIJHOCHHAMH, OIUIATOIO  Mpall,
oprafizariero ~ pobodoro  mporecy,  MOKIHBAMH
MPOsIBAMHU TUCKPUMiHALil, TOIIO.

3. 3AT'AJIBHI TPHUHIOHAIIN

s IlomiTHKa CTOCYETBCS JIHIIE PO3CITITyBaHb, IO
3MIACHIOIOTBECA 3 00Ky um mim Harmsimom Komrmumaenc
Odiuepa/ Havansnuka FOpunuunoro Bigminy Kommanii
YU y BHIIAIKY 3aKpuTTs cripaBu Komruraenc Odimepom/
Havanpaukom HOpuanunoro Bimminmy Kommanii — maimi
MIPOIOBXKYIOThCA (mami - «KommnaeHnc-
Po3scainyBaHHsI»), MO0 BKIIOYAOYH, 0€3 OOMEKEHB,
HacTymHi Buau [lopyiieHs:

a) XabapHHUITBO Ta KOPYIILIS;

b)  Koudmnikru Iarepecis;

c) [axpaiicbka (hiHaHCOBA 3BITHICTH;

d) [opymieHHst BHYTPIIIIHIX 3aX0/1iB KOHTPOJIIO;

e) YMuCcHe HalaHHS HEJOCTOBipHOI iH(popMaril
BHYTPIIIHIM Y1 30BHIIIHIM ayIUTOpaM;

f) [IpuBnacHeHHs KOMmTIB a00 MaifHa;
Q) [laxpaiicTBO IpH 3BITYBaHHI BUTPAT;
h) [Mopy1ieHHs! aHTHMOHOTIOJIBHOTO 3aKOHOIABCTBA;

“Conflict of Interest” means a situation where business,
financial, Family (as defined below), political or Personal
Interests could interfere with the judgment of a person in
carrying out his/her duties for the Company, and includes
both a Real Conflict of Interest and an Apparent Conflict
of Interest. It may also include a perceived conflict of
interest (i.e., a situation that may give rise to the
perception of a Conflict of Interest), even where a
Conflict of Interest may not in fact exist.

“Data” means any and all information and documents
stored on the Equipment.

“Whistleblower” means a person raising a concern
and/or reporting the Misconduct in good faith.

“Witness” means an individual, including but not limited
to any of the Covered Persons or third parties, who may
have knowledge relevant to the Compliance
Investigation.

"Improper conduct™ is improper or unlawful conduct
motivated by a reasonable or deliberate command or by
obstinate indifference to the consequences of one's
actions.

"Potential Employee Issues' means potential cases that
do not yet exist, but may appear over time, related to
working conditions, labor relations, pay, organization of
the work process, possible manifestations of
discrimination, etc.

3. GENERAL PRINCIPLES

This Policy pertains only to investigations conducted by
or under the oversight of the Compliance Officer / the
Head of Legal of the Company or, in case of an initial
closing of the matter by the Compliance Officer / the
Head of Legalof the Company, continued by
(“Compliance Investigations™) with regard to including
but not limited to the following types of Misconducts:

a) Bribery and corruption;

b)  Conflicts of interest;

c) Fraudulent financial reporting;

d) Violations of internal controls;

e) Intentional misrepresentation of information to
internal or external auditors;

f)  Misappropriation of funds or assets;

g) Expense reporting fraud;

h)  Violations of antitrust laws;



J) Kpanixka, 3710BXKHMBaHHS a00 HECAaHKIIIOHOBaHE
PO3KPUTTSI KOMEPIIIHHUX CEKpETiB YW  1HIIOT
KoH(igeHiiHOT KoMepLiiiHoT iHpopMallii;

k)  IlopymenHs  3akoHOmaBCTBa  IPO  3aXHUCT

MEPCOHAFHHUX JJAHUX;

m)  TlutaHHS MO0 YIPaBIiHHS TEPCOHATIOM;

n) [Tutanus mozao 6e3meku MPOIyKITii; Ta

0) [MutanHs momo Oe3MeKw, OXOPOHU 370POB’ST Ta
JTOBKIJUIA.

Kommanist 3000B's13yeTbcst  mpoBomutn  KommmaeHc-
PoscmimyBaHHsS  IMIOZO  TOTEHIMHUX  mpobiaem /[
MOBIZIOMJICHb IIOJI0 KOMIDTAEHCY Y 3B 53Ky 3 (DaKTHUHUM
a6o moreHmiiiHuM  [lopymieHHsM, 1O  BYHMHEHE
Bigmosimaumu  Ocobamyt  49u  IHIIUMH ~ 0coOaMu
(BxiTrouaroun, Oe3 OOMEXeHb, KOHTPAreHTIB, AarcHTIB,
rocrayanbHUKiB KoMmaHii TOII0) Ta BBAXKAETHCS TaKUM,
mo npuHocuTh mkoxy Kommanii (mam — «IloTeHniiiHi
Ipodaemu»).

Kowmrmaniss  3000B’si3yeThest  mpoBoauTH  KomruraeHc-

Po3cnimyBaHHST CBO€YacHO, pETENBHO 1 CHUCTEMHO

BIJIITOBIAHO 70 HACTYITHUX MTPUHIIHITIB:

a) Perenbre  Komrutaenc-PosciinyBanas BCIX
noTeHuiiHo 3HayHuX [lopymens;

b) 3axucT He3alneKHOCTI Ta 00’ ekTHBHOCTI ['pymu 3
[IpoBenennst PoscoimyBanHs;

c) 30epexeHHs BaXKJIMBUX J0Ka3iB;

d) Hasnexna 10KyMeHTAILisE;

e) 3axuct FOpuanunux [Ipusineis;

f) 3axucT KOH(IASHIIHOCTI;

0) @dopMyBaHHsS BIEBHEHOCTI Ta [OBIpUM cepex
Bigmopimaux Oci6 mogo mportecy Komruraenc-
PoscnimyBanns;

h) Big xoxuoi Bigmosignoi Ocobu B mporeci
Kommunaenc-Po3scmigyBanHss  ouikyeThbcsi TIOBHA
CIIiBITparls;

1) 3abe3neueHHs BiICYTHOCTI BiATUIATH;

i) 3abe3reyeHHsT BHUKOHAHHS 3000B’S3aHb OO0
3BITHOCTI PETYJIATOPHUM OpraHam;

K)  3abesmeuenns CHCTEMHOTO 3aCTOCYBaHHS
BHITPABHUX 3aXO/IiB 10 Bciit Komranif;

) 3abe3neueHHs TIOBIJOMITCHHS Oi3Hecy
pesynbraTiB  KowmrmutaeHnc-PoscmimyBanas — Ta
pEKOMEH A i I'pynu 3 [IpoBenenus
PoscnimyBanHs.

KowmrtaHis He 3aiiMa€ThCST PO3CITiTyBaHHSIM TIOBIIOMIICHb,
sSki He crocytoThcs [lopymenp, a  CTOCYHOTHCS
YIIPaBITIHCHKUX qu MDKOCOOHUCTICHHX MTATaHb
Binmosinaux Oci0.

KomMrutaeHc-po3cimiiyBaHHs TPOBOIATHCS BUKIFOYHO ITiJT
kepiBaunTBoM Komrutaene Odinepa / Havanbhuka
IOpuanunoro Bimminy Kommasiiz MeToro 3abe3nedeHHs
KOH(IASHIIIHHOCTI, CUCTEMHOCTI polLecy
PO3CITiTyBaHHS Ta 3aX0/Ii 010 YCYHEHHS IOPYIICHb.

i)  Theft, misuse or unauthorized disclosure of trade
secrets or other commercially sensitive information;

j)  Violation of data privacy laws;

k)  Human resources-related matters;
)  Product safety matters; and
Safety, Health and Environmental matters.

The Company is committed to conduct the Compliance
Investigation with regard to the compliance concerns /
reports about the actual or potential Misconduct(s)
whether committed by the Covered Persons, or other
persons (including but not limited to the Company’s
counterparties, agents, suppliers etc) deemed detrimental
to the Company (the “Concerns”).

The Company shall conduct such Compliance
Investigations in a thorough, timely and consistent
manner in accordance with the following principles:

a) Thorough Compliance Investigation of all
potentially significant Misconducts;

b) Protect independence and objectivity of the
Investigation Team;

c) Preserve important evidence;

d) Proper documentation;

e) Protect the Legal Privileges;

f)  Protect confidentiality;

g) Build confidence and trust among the Covered
Persons regarding the Compliance Investigation
process;

h)  Every Covered Person is expected to fully cooperate
in Compliance Investigations;

i)  Ensure non-retaliation;

j)  Ensure compliance

obligations;

Ensure consistency of remedial measures across the

Company;

with regulatory reporting

K)

I) Ensure that results of the Compliance Investigation
and recommendations of the Investigation Team are
communicated back to the business.

The Company does not investigate reports, which are not
related to the Misconducts but are related to the
managerial or interpersonal issues of the Covered
Persons.

Compliance Investigations shall be handled exclusively
under the direction of the Compliance Officer / the Head
of Legal of the Company to ensure confidentiality,
consistency of the investigatory process and any remedial
measures.
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Kommutaenc-Po3citiyBanHs: POBOAATHCSI BUKITFOYHO ITiJT
kepiBauirBoM Kowmmmaenc Odirepa / HauansHnka
IOpuanunoro Bigminy Kommanii 3 meToro 3a0e3nedeHHs
KOH(}IICHITIHHOCTI, CUCTEMHOCTI po1Lecy
pPO3CITiIyBaHHS Ta 3aXO[iB IIOJO YCYHEHHS IOPYIICHB;
HACKUTbKH II€ TPAKTUYHO MOXKIMBO 32 BIATOBIIHUM
3aKOHOZIABCTBOM Ta HACKUIBKM I JOIJILHO 3a
BIAMOBIAHMX 00CTaBMH, 0c00aMBO Mmiogo Iluranb
Bucokoro Pusuky (s BM3HaueHO HIK4e), KomruraeHc-
PosciniryBaHHS OBUHHI TPOBOIUTHCS [T OTPUMAaHHS Ta
30epexenHs Bianosiauux [IpaBoBux [pusineis.

Wirenn I'pynm 3 Ilpoemenns Po3scrmigyBaHHsS TOBHHHI
migHsTd nuTaHHa moxo [lotenniiaux [Ipobmem 1o
yBaru Kowmmmaerc Odinepa / Havamsanka KOpumiaroro
Binniny Kommanii i He HOBUHHI caMOCTiiHO OpaTHcs 3a
Kommnaenc-Po3cninyBanHss 4u  BCTaHOBICHHS (DaKTiB
mono IlopymreHHs, OKpiM SK TIiJ KEpPIBHHIITBOM
Kommaenc Odinepa / Havaneauka HOpuandHoro
Bigniny Kommanii .

PesynbraTi posciigyBaHHsI Ta BUCHOBKH BHU3HAYaIOThCS
HUTIXOM HEyTepeKEeHOT 0, 00'€KTHBHOTO Ta
HE3aJIE)KHOTO Mpolecy 300py Ta aHamizy iHpopmarii /
(axTiB, KU MOKE BKJIIOYATH OOTPYHTOBaHI BHCHOBKH 1
0a3yBaTHuCs Ha OOTPYHTOBAaHUX (DaKTax Ta JI0Ka3ax.

[Ipu nposenenni Komruiaenc-Po3cimigyBanb BiAOBIIHO
no miei [omituku ['pyma 3 [IpoBenenns PoscmigyBanus
norpumyBaTuMeThes [lomiTuky momo KoHDIqeHITIHHOCTI
Ta 3aXUCTy NEPCOHANIBHUX AaHuX Kommanii (AKmo Taka
€) Ta BiJNOBITHMX 3aKOHIB 1 IMI3aKOHHUX aKTiB.

Jns  yHUKHEHHS cyMHiBiB, BiamoBigni Ocobu He
MMOBWHHI  BUKOpucTOoBYBatH  OOjamHaHHS, HamaHe
Komnaniero  mms  1mimedd  mo3a  pobortoro.  Bes

Kopecronneniis abo Oyap-ska iHmia iHpopmarlis, IIo
36epiraeTbest B / oTpuMyeThes Ha / BiIUpPaABISETHCSA 3
OOmagHaHHsA, HE MOXE BBaKaTWcs BiAmoBiIHOIO
Oco00010 MpUBaTHOI/OCOOUCTOI0 KOMYHIKALI€l0, 1 Ha Hel
HE NOIIUPIOEThCS ~ TAEMHHISL  KOPECTIOHJICHIIIT,
Tesie()OHHUX PO3MOB Ta 1HIIMX BUJIIB KOMYHIKallii.

4. 30BOB’A3AHHA BIAINNIOBIJJTHUX OCIb

Binmosinui OcoOu MOBUHHI TOBHICTIO Ta 0€33aCTEPEIKHO
criBmparoBaty 3 [ 'pymoro 3 [IpoBenenns Po3cmimyBanas
B miporieci Kommuraernc-Po3scmimyBanns. He 3a6e3nederus
CHiBIpami MOXE NpPU3BECTH A0 JUCHUIUTIHAPHOT
BIAMOBIDAIBLHOCTI a00 I1HNIMX BIAMOBINHUX CaHKIMM.
Bigmosimai OcoOn He TIOBHMHHI BTpydYaTHUCS B
Kommnaenc-Po3cnigyBaHHs i MOBUHHI yTPUMYBATHUCS Bil
YTPUMaHHA, 3HUIIEHHS ab0 TOIIKO/DKEHHs JdOKasiB, a
TAKOXX BIiJl 3IIMCHEHHS BILIMBY, HaJlaHHS HACTaHOB a0o
3asiKyBaHHA BukpuBaua Ta/abo Csinka. Byap-ski Taki
oii  Oymyts poscmigyBaHi Kommaniero 1 MOXyTb
MPHU3BECTH 0 JUCIUILIIHAPHOI BiANOBIZAILHOCTI ab0
IHIIMX BIJIOBIIHUX CAHKIIIH.

5. IKEPEJIA TA KAHAJIU

Compliance Investigations shall be handled exclusively
under the direction of the Compliance Officer / the Head
of Legal of the Company to ensure confidentiality,
consistency of the investigatory process and any remedial
measures; to the extent feasible under applicable law and
if appropriate under the circumstances, especially in High
Risk Matters (as defined below), Compliance
Investigations shall be conducted to obtain and preserve
the applicable Legal Privileges.

Investigation Team members should bring the Concerns
to the attention of the Compliance Officer / the Head of
Legal of the Company and should not themselves engage
in Compliance Investigation or fact finding regarding the
Misconduct other than under the direction of the
Compliance Officer / the Head of Legal of the Company.

Investigative findings and conclusions shall be
determined through an impartial, objective, and
independent process of information / facts gathering and
analysis, which may include reasonable inferences, and
shall be based on the substantiated facts and evidence.

In the conducting Compliance Investigations pursuant to
this Policy, the Investigation Team will comply with the
Company’s Privacy and Data Protection Policy (if any)
and with the applicable laws and regulations.

For the avoidance of doubt, the Covered Persons shall
not use the Equipment provided by the Company for non-
business purposes. All the Correspondence or any other
information stored in / received to / sent from the
Equipment cannot be deemed by the Covered Person to
be private/personal communication and is not covered by
the secrecy of correspondence, telephone conversations
and other types of communication.

4. OBLIGATIONS OF COVERED PERSONS

The Covered Persons must fully and unconditionally
cooperate with the Investigation Team in the course of a
Compliance Investigation. A failure to cooperate may
result in disciplinary or other respective sanctions. The
Covered Persons shall not interfere with the Compliance
Investigation and shall abstain from withholding,
destroying or tampering with evidence, and from
influencing, coaching or intimidating the Whistleblower
and/or the Witness. Any such actions will be investigated
by the Company and may result in disciplinary or other
respective sanctions.

5. SOURCES AND INTAKE
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Icnye ©Oe3miu kanamiB, uepe3 ski Kommanis moxe
orpumyBat iH(Mopmario mpo Ilotenmiitai [Ipobremu
11010 TIOTCHI[IfHUX TMHTaHb KOMIUIAEHCY YU ETUYHUX
HOpM. Hibkue HaBeleHO CIUCOK TaKMX IOTEHIIHHUX
JOKEpelt:

a) Ilosimomuenns mono Ilorenmiitnux IIpodaem
BinmoBinnux  Oci6 kepiBHunTBa, Bimginy
Ynpasiinas Ilepconanom, IOpuanynoro
Binginy, Bimminy Kommiaaency, Cuay:xou
BayTpimaboro Ayauty 4M iHIIMX Miapo3mimiB.
Bigmosigai Ocobu 3a0X0UyIOTBCSA 10 Tepemadi
MUTaHh KOMILIAEHCY Ta eTUYHUX [loTeHmiHHMX
[IpoGiiem yepe3 pi3HOMaHITHI BIAMOBIMHI KaHAJH,
HaIpuKiai, CBOIM KepiBHHUKaM, Binginy
Ympasmiaas Ilepconamom, KOpummanomy Bimmimy
ta Bigainy Kommiaency Tormo.

Tapsiua Jlinist / Jlinist 119 BukpuBaui. Bynp-sxa
¢iznuna ocoba mMoxke moBigomutH npo [loreHuiitny
[IpoGiemMy 1040 KOMIUIAEHCY YW €TUYHUX HOPM 32
JIOTIOMOTOI0 Tapsidoi eneKTpOoHHOI JTiHiT BukpuBada
(mami — «Capsiua Jlinin»).

¢) Ckapru 10 nMpaBoOXOPOHHHMX OpraHiB ado iHIIMX
nep:xkaBHHX ycTaHoB. Ckapru BukpuBadiB MOXYTh
momaBarrcs ~ Kommanii  abo  Ge3mocepemHno
MPaBOOXOPOHHUM OpraHaMm 0e3 TOMepeaHbOTO
noBinomieHss Kommanii.

Opranu Ynpapiainusa. BHyTpimHi Ta 30BHINIHI
JDKepena MOXKYTh ITHIMATH THTAHHS IO yBard
ogHoro abo nexinpkox wieHiB IlpaBminHs abo
Harnsgosoi Pamu abo [upektopa abo BumIoro
oprafy ynpasiiaas Kommawxii .

b)

d)

30BHilIHI MOBiAOMIIEHHS.
MOBIIOMIICHHS ~ TMPOOJIEMHUX  MWUTaHb  IIOJO
KOMIUIA€HCY YH e€THYHHUX HOPM CTOPOHHIMH
¢isnyHEMH Oco0aMu, M0 MaroTh iH(OPMAINIO PO
OyIp-sKi TpoOIeMHI TuTaHHS 1oA0 Kommamii.
HoBinomaennss a6o 3anmutm 3MI. Skxmo y
roBigomiieHHI 3MI HAEThCs PO TOPYIISHHS OO0
KOMIUIAEHCY YM €TUYHUX HOPM, IO CTOCYIOTHCS
Kommanii abo i1 gismmeHOCTI, a00 Bigmosiguux Ocio,
I1e TOBMHHO OyTH JOBEIeHO 10 Bigoma KomrmiaeHc
Odinepa / Havanpuuka Opugumunoro Bigminy
KommaHii.

3anuT JAep:KaBHOTO oOpraHy ado iHIMA 3amuUT
oprany Biaaau. Kommanis Moxe OTpuMaTu ypsaaoBy
MOBICTKY 3 BHMOIOI0 HaJaHHS CBiqueHb abo
MPEJI'SBICHHS JTOKYMEHTIB Yy 3B'SI3KY 3 MUTAHHSAM
KOMIUTA€HCY .

Kowmmaniss 3aoxouye

9)

6. KIACHU®IKALIA

There are a variety of channels by which Concerns of
potential compliance or ethical issues may be received by
Company. The following is a list of such potential
sources:

a) Covered Persons’ Concerns escalated to
management, HR, Legal, Compliance, Internal
Audit or Departments. The Covered Persons are
encouraged to escalate compliance issues and ethical
Concerns through various appropriate channels, e.g.,
their managers, HR Department, Legal, and
Compliance Departments etc.

b) Hot / Whistleblower Line. Any individual may
report a compliance or ethics Concern by using the

electronic Whistleblower hotline (“Hotline™).

Complaints to law enforcement agencies or other
public institutions. Whistleblower complaints may
be made to the Company or directly to law
enforcement agencies without prior notification to the
Company.

d) Governing Bodies. Internal and external sources may
bring issues to the attention of one or more members
of the Management Board or the Supervisory Board
or the Director or the highest governing body of the
Company.

External Reports. The Company encourages
reporting of compliance or ethical issues by outside
individuals with knowledge of any concerns about the
Company.

f) Media Reports or Inquiries. If a media report alleges
a compliance or ethical violation involving the
Company or its operations or the Covered persons,
the matter should be brought to the attention of the
Compliance Officer / the Head of Legal of the

Company.

g) Government Subpoena or other request or
inquiry by a government authority. The
Company may receive a government subpoena to
testify or to produce documents in connection with
a compliance matter.

6. TRIAGE



[Ticns oxepskaHHs TOBigOMICHHS Mmoo I[loTeHMiHHOT
IIpoonemu  Kommmmaeac  Odinep /  HavansHuk
IOpunnunoro Bigminy Kommanii moBuHeH mnpoBecTn
Kiacuikalii BiAMOBIMHOTO MUTAHHS JUISL BiIHECCHHS
JIO OHIET 3 HACTYITHUX KaTeropiil.

a) 3arpo3za cuctemi  Oe3mekm.  IloreHiiiina
[IpoGnema Bka3ye Ha HETaHUN pPH3HUK IS
cucteMd  Oesmekd 1 HEBiAKIagHO — Oyne

TIOBIIOMJICHA BiAMOBITHOMY Bimminy, HampuKIiIa,
Cnyx6i besmexun abo Binminy Indopmauiitanx
Texnomnorii (IT).

b) HoTenuiiine Ilopymennsi 3 60Ky BHKOHABYOI0
kepiBHunTBa. Axmo Ilorenmifina IIpobaema
BKa3ye Ha TOpYIIECHHA 3a y4acTio BigmosimHOi
Ocobu Kommanii abo wnena  FOpuamunoro
Bigminy ab6o BuytpimHbOro AyauTy, BOHa
HEBiKIagHO ToBimoMisieThess [lpaBniHHIO 200
Harnsanosiit Pani abo Jlupekropy abo Buiomy
opraH ynpaeiinas Kommahii .

c) IloBimomieHHsi Bim  Jep:KaBHOro0  Oprany.
3aMuTH, OTpUMaHi BiJ OyAb-SIKMX OpraHiB BIaau

abo PETYIATOPHUX OpTaHiB, [TOBUHHI
nepeaBaTucs  BiIMOBITHOMY Kommaenc
Odiuepy Ta/abo Hauwanenuky FOpuananoro

Bigniny Kommanii .

d) Twmi Bumaaku. [HIN BUMAAKH, 10 BBAKAIOTHCS
TaKMMH, 1110 TIOBMHHI Mijyiaratd Po3ciigyBaHHIo,
Oynyts posciimyBatcs ['pymoro 3 IlpoBeneHHs
PoscninyBanHs.

/. NEPBUHHA BIANOBIJIb BUKPUBAYY

Heraiina BignoBiab. SIkimo icHye MOXJIHBICTH 3B S3KY 3
BukpuBadyem, TO mpOTATOM OJTHOTO-T'SITH POOOYHX JIHIB 3
MOMEHTY OTPUMAaHHSI MOBiIOMIICHHS 11010 [loTeHmiiHoi
[Ipo6nemu unen ['pynu 3 IIpoBeaenus PosciimyBaHHs
(mam - «PoscaigyBau») BimmoBicte Bukpupauy i
MOBIJIOMHUTH, IO PO3CIiAyBaHHS OyJI0O pPO3MOYaTo, a
TakoX 3ameBHUTH momo aii [lomitmkum Kommawnii mpo
3a0e3MeyeHHsT BiJCYTHOCTI BIAIUIATH MO0 OYAb-KOTO,
XTO pgoOpocoBicHO moBigomisie npo IloTteHmiiny
[Ipobnemy 100 €THMYHMX HOPM YH KOMILIAEHCY.
PoscmimyBad y BIANOBIAHOMY BHITANKY TaKOX MOXKE
MIOIIPOCUTH PO HAJAAaHHS JOAATKOBOI iH(OpMaIIii.

Once the Concern has been received, a triage review must
be conducted by the Compliance Officer / the Head of
Legal of the Company to place the report into one of the
following categories.

a) Security Threat. The Concern indicates an
immediate security risk that will immediately be
escalated to the appropriate Department, e.g. the
Security Services or the IT Department.

b) Potential Executive Misconduct. If the Concern
indicates misconduct involving a Covered Person of
the Company, or a member of the Legal Department
or Internal Audit it will be immediately escalated to
the Compliance Officer. If the Concern indicates
misconduct involving the Compliance Officer, it
will be immediately escalated to the Management
Board or the Supervisory Board or the Director or
the highest governing body of the Company.

¢) Governmental Notice. Requests received from any
governmental or regulatory bodies and agencies
must be escalated to the appropriate Department
Compliance Officer and/or the Compliance Officer
/ the Head of Legal of the Company.

d) Other Cases. Other cases considered appropriate
for the Investigation will be investigated by the
Investigation Team.

7. INITIAL RESPONSE TO WHISTLEBLOWER

Immediate Response. If it is possible to communicate
with the Whistleblower, then within one to five business
days of receipt of the Concern, a member of the
Investigation Team (“Investigator”) will respond to the
Whistleblower advising that an investigation has been
commenced and will also reaffirm the Company’s Policy
against retaliation against anyone who raises an ethics or
compliance Concern in good faith. The Investigator will
also request further information where appropriate.



Hepnocrarns indopmanisi. IleBHi moBimomieHHs npo
[Torenmiitai IIpobrmemu MOXYTh MICTUTH HEIOCTATHBHO
iHpopMarii bIb € MIPOBEICHHS Komnnaenc-
PozcnmimyBanns. SIkmo He3BakarouM Ha 3amuTH 10
BukpuBada po HagaHHS TOAATKOBOI iH(popMarlii, [ pyma
3 IlpoBemennsi Po3ciimyBaHHS HE MOXE IPOBECTH
e(eKTuBHE Kommnaenc-Po3cninyBanns, TOAi
Kommmaenc Odinep / Havamsank KOpuamanoro Bimminy
Komnanii 3akpue cnpaBy 1 npoindopmye mpo 1e Ciryx0y
Buytpimuboro  Aymury. Ciyx0a BHyTpimsboro
AynuTy TpOTSArOM M'SITH IHIB Micisl MOBiIOMJICHHS TPO
3akpuTTa crnpaBd 3 Ooky Kowmmmaenc Odimepa /
Havanpauka Opuanynoro Bigminy Kowmmanii moxe
BUDILINTH  TNPOAOBXKUTH mpoBedeHHs KommmaeHc-
PoscnimyBanHs Ta BiANOBiIHO MpoiH(OpMyBaTH TPO 1Ie
Kommaenc Odinepa / Havanehuka HOpuandHoro
Binginy Kommanii. Skmo micis mepmioro 3aKkpHUTTS
cipaBu  Kommiaenc  Odinepa /  HavaneHukom
IOpuanunoro Bigniny Komnasii mpoTsIrom IBoX THXXHIB
Cayx6a BHyTpimiHbOro AyauTy HE MOXE NPOBECTH
e eKTUBHE Kommnaenc-PoscninyBanss, Cayx0a
BHyTpiHb0ro AyauTy 3aKpue CIpaBy Ta npoindopmye
mpo e Kommmaenc Odinepa / Havanpuuka KOpuauaroro
Binginmy Kommanii. Bukpusad Oy/ie MoBiTOMICHHHA, KO
ne Oyae MOXJIHMBO, Mpo Te, L0 S IPOBEICHHS
Kommnaenc-Po3sconiyBanus icHy€ HE0CTaTHHO
iHpopmarii; mpore  BukpuBau  Oyme  Takox
MOBIIOMIIEHU TIPO Te, IO BiH/BOHA MOXYTHb IOAATH
inmre nosigomieHHs npo [orenuiiiny I[Ipobiemy, sKio
3'SIBUTHCS JOAATKOBA iH(OpMAITis.

Ipuznavennst Po3craimyBaua. Kommmaenc Odinep /
Hauanpank FOpuamaaoro Bimminy Kommanii mpusHagae
PoscnmimyBaua mnst posrmsmy copaBu. Jma  posrimsmy
OJIHI€T cNpaBH MOXKe OYTH TpHU3HAYEHO OUTBIIE HIXK
oxnoro PozcninyBaua. Kommnaenc Ocginep / HaganpHuk
IOpunnunoro Binginy Kommanii Moke TakoX BHPIIIUTH
npuzHaunTH moctiiny(i) I'pyny(n) 3 [IpoBenenns
Po3criyBaHHS CTOCOBHO IEBHUX IUTAHb.

HenpaBoBi nuranus kommiaeHcy. Bei Hetopuanusi
komiutaency — nurtaHds  Kommanenc — Oditepom  /
Hauvanpaukom FOpuanunoro Binniny Kommanii MoxyTh
Oytu mepemaHi mo BimmosimHoro mipo3niny Kommaswii.
Kommanenc Odinep / Havamsuuk KOpummuroro Bigmginy
Komnanii Moke BuUMaratu HajgaHHA 3BITIB  IPO
pe3yNbTaTh, BUCHOBKH, PEKOMEHAIT Ta BXKUTI 3aXOfH
010 YCYHEHHS TOPYIIIEHb, 10 CTOCYIOThCS HEMPaBOBUX
MUTaHb KOMITTAEHCY.

Insufficient Information. Certain Concerns may not
contain sufficient information to undertake a Compliance
Investigation. If despite requests to the Whistleblower for
further information, the Investigation Team is unable to
conduct a meaningful Compliance Investigation, then the
Compliance Officer / the Head of Legal of the Company
will close the matter and inform Internal Audit. Internal
Audit may, within five days of being informed of the
closing of the matter by the Compliance Officer / the
Head of Legal of the Company, elect to continue the
Compliance Investigation and inform the Compliance
Officer / the Head of Legal of the Company accordingly.
If no meaningful Compliance Investigation can be
conducted by Internal Audit within two weeks of the
initial closing of the matter by the Compliance Officer /
the Head of Legal of the Company, Internal Audit will
close the matter and inform the Compliance Officer / the
Head of Legal of the Company. The Whistleblower will
be advised, where possible, that there is insufficient
information to conduct a Compliance Investigation;
however, the Whistleblower will be advised that he/she
may submit another Concern if further information
becomes available.

Assign Investigator. The Compliance Officer / the Head
of Legal of the Company will assign an Investigator to
handle the matter. There may be more than one
Investigator assigned to a single matter. The Compliance
Officer / the Head of Legal of the Company may also elect
to assign permanent Investigation Team(s) for specific
matters.

Non-Legal Compliance Matters. All non-legal
compliance matters may be transferred to the appropriate
Department of the Company by the Compliance Officer /
the Head of Legal of the Company. The Compliance
Officer / the Head of Legal of the Company may require
reports on the findings, outcomes, recommendations and
remediating actions taken in non-legal compliance
matters.



8. AHAJII3 PU3UKIB

3a pe3yapTaTaMHM IIEPBHHHOTO pO3MIBIAy 3  OOKY
Komnanenc Odinep / Hawanmpnuka — HOpuamunoro
Bigniny Kommnanii Tta/abo I'pymu 3 IlpoBenenHs

PoscnigyBannss Kommanenc Odinep / Hauanphuk
IOpunnunoro Bigniny Komnanii nposeae kinacudikamito
MATAaHHS 3 BiJHECEHHSIM MHOrO0 N0 TEBHUX pIBHIB Ta
NIPUCBOEHHAM xombopoBux  koxis  UEPBOHWM,
OPAHXEBHM a6o JXOBTUM (sk BH3HAYEHO HIDKUE)
BIMOBIAHO JIO TMOTEHIIHHOIO pIBHA PHU3UKY IS
Kommanii, 3 ypaxyBaHHSIM CTyINeHS [OTEHIIHHOI
IOPUONYHOI  BiJNOBiJATBHOCTI, (DiIHAHCOBOTO BIUIHBY,
HecripuaATIMBOi  yBaru 3 Ooky 3MI Ta BaptocTi
aKI[IOHEpHOTO KaIliTamy.

Iutanns Bucokoro Pusuxy — YEPBOHHUU kouip
KoayBaHHi. [IutanHsa Bucokoro Pusuky BKIHOYArOTh:
a) [IuTanHs, MO BUKPUBAIOTH OCTaTHI (hakTH, SKi

TI03BOJISIFOTH HPHUITYCTHTH MOXKJTHBICTh
npudeTHocTi Bignosignoi Ocobu 10 cepio3HOTO
ITopyienns;

b)  DBynmp-sike NOBiIOMIICHHS BiJ NPaBOOXOPOHHUX
OprafiB IMPO TOYATOK PO3CIITyBaHHS, TEPEBIPKY
a6o noBicTKa B cyx moao Komnasii abo Oyab-skoi
13 Bignosigaux Oci0;

¢) Ilorenmiitai IIpoGmemu, TOBIMOMIICHI 30BHINTHIMH
ayJAMTOpPaMU IPO T€, 1110 BOHU BUSBWIHU YU IHIIUM
YMHOM Ai3Hanucs iHpOpMallilo, sIKa BKa3ye Ha Te,
o Oyio 3mificHeHo (abo Morio OyTH 3miHCHEHO)
HE3aKOHHY Jif0 (HE3aJeKHO Big TOTO, YH
BBa)XAETHCS, 110 TAKa Jis Ma€ iCTOTHUH BIUIUB HA
¢inancoBy 3BiTHicTs KoMnanii);

d)  Tlorenuiiini [IpoGnemn  mozmo 3HAYHUX
HETOYHOCTeH abo CIOTBOpPEHb, IOIYILEHHUX Y
¢inancosiii  3BiTHOCcTi Kommanii um  iHIIHX
JOKYMEHTaX, [OJIAHUX /10 OPTaHiB BIIaJy;

€) 3naunmi [lorentiiiai [IpobieMu mom0 cepiio3HuX
Ilopymenb, ski y pa3l  HiATBEpPIKEHHS
03HAYaTHUMYyTh HASBHICTh TaKHX CHCTEMHUX a0o
nommpenux mnopymens [lomituk Kommnanii, mo
SKHX, IMOBIPHO, NMPHYETHI AESKI WIEHH BHUIIOTO
KepiBHUIITBA, 0c00MBO wieHn Harmsmoroi Paawm,
[paBninns, [upexktop Kowmmanwii (mami -
«[MocamoBi Ocodm»), abo 1po siKi iM OyJI0 BiIOMO;

f) [Motenuiiini [IpobneMu MOA0 IHIIMX CEPHO3ZHUX
nopymress [lomituk Kommnanii, siki MOXXyTh MaTH
HEMUHYYHI HeraTUBHUI BIUMB Ha KoMma#iro; Ta

0) Bynp-sxi iHmi nuraHHA, Bu3HauyeHi Kommanenc
Odinepom / Hauansaukom FOpuanunoro Bimminy
Kommnanii sk Taki, 110 TOBHHHI PO3TISAATUCS K
ITutanus Bucokoro Pusuky;

Hutanns Cepeanboro Pusuky — OPAHKEBUH
KoJip koayBaHHs. [[o HuX BimHOCSATHCS IloTeHtiiiHi
[IpoGmemu, sKi BKa3ywTh, MNOpPOTE HE  MICTITh
OOTPYHTOBaHHX JIOKA3iB BUMHEHHS CEPHO3HHUX MOPYIICHB
[onituk Kommaii.

8. RISK ANALYSIS

After an initial review by the Compliance Officer / the
Head of Legal of the Company and/or the Investigation
Team, the matter will be categorized by the the
Compliance Officer / the Head of Legal of the Company
into tier levels and color coded RED, ORANGE or
YELLOW (as defined below) according to the potential
level of exposure for the Company considering the extent
of potential legal liability, financial impact, adverse
media attention and shareholder value. This initial review
and the categorization into tier levels may and should be
revisited as more facts are uncovered.

High Risk Matters — RED. High Risk Matters include:

a) Matters which reveal sufficient facts to suggest that
a Covered Person may have been involved in a
serious Misconduct;

b) Any notification from law enforcement authorities
of commencement of an investigation, dawn raid or
criminal subpoena against the Company or, any of
the Covered Persons;

c) Concerns received from external auditors that they
detect or otherwise have become aware of
information indicating that an illegal act (whether or
not perceived to have a material effect on the
financial statements of the Company) has or may
have occurred;

d) Concerns about significant inaccuracies or
misrepresentations in the Company’s financial
statements or other documents filed with
governmental authorities;

e) Credible Concerns of a serious Misconduct that, if
true, would indicate such systemic or pervasive
violations of the Company’s Policies that it is likely
that some members of senior management,
especially members of the Supervisory Board,
Management Board, the Director of the Company
(“Officers”) were involved or had knowledge;

f) Concerns about other serious violations of the
Company’s Policies which might have an imminent
adverse impact on the Company; and

g) Any other matters determined by the Compliance
Officer / the Head of Legal of the Company to merit
treatment as a High Risk Matter.

Medium Risk Matters — ORANGE. These include
Concerns, which suggest, but may not provide
substantiating evidence of, serious violations of the
Company’s Policies.
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Iutanns Husbkoro pusuky — JKOBTHHM koumip
KoayBaHHA. Hu3bKkuil pu3uK, 3a3BUYail, 3aCTOCOBY€ETHCA
0 TUTaHb, 10 KiacuQikyroThcs sk «HewiamorimgHa
Ioeeninka», «Kouguikr IutepeciB» abo «lloTeHmiiHi
[Ipobnemu I[lparniBHUKIBY, MOYMHAIOYM BiJl NMUTaHb Ha
pobodYOMy MICIT, IO MICTATh €JIEMEHT KOMIUTAEHCY, J0
MiZI03p Yy HASBHOCTI KOHQUIIKTY IHTEpPECiB YW IHIIUX
MMUTaHb, W0 HE JO3BOJSIFOTh MPUITYCTUTH 1CHYBAaHHS
3HAYHOT'O MOTEHIIATY CEPHO3HOr0 (hiHAHCOBOTO BILIUBY,
pu3uKy s Kommanii 3 mpuTsSrHeHHs 10 UUBIIBHOI abo
KPUMIHAJIBHOI ~ BIAMOBIAAIBLHOCTI a00 HEraTHMBHOI'O
po3srouocy 3 6oxy 3MIL.

9. TIEPEJIAYA IMTAHHS HA BAIIIMA PIBEHb

Ha ocHOBI komyBaHHS piBHS PH3UKY/TEPMiHOBOCTI,

cxema mepeaadi MUTaHHSA/TIOBIIOMJICHHS Y BiJIOBITHUX

BUIAAKaX OyJe BH3HAUYCHAa B PoOOYOMY IUIaHi (mam —

«Po6ounii Tliman»), pa3zoM 3 OTpUMyBaYaMy IIEPBUHHUX

moBigomiens (mami — «IleppunHi IloBimomieHHs») Ta

MOTOYHUX 3BiTiB (mami — «IloTouHuii 3BiT).

a) IMuranusi HeMuHy4Yoro pusuky. [Ipu Bu3HAYEHHI
Kommutaene Odiuepom / Havansankom
Opumnunoro  Bimminy Kowmmawii  Toro, 1o
nmpo0yieMa CTAaHOBHTHh HEMHUHYYHH 3HAYHUN PHU3HK
TUIS Kommanii, MUTAHHS HEBIIKJIATHO
noBiomisieTbess  [IpaBninHIO Hupexrtopy
Kommnasnii.

abo

b) TIuraHHs PHU3MKY 040 BHKOHABYOIO OpPraHy.
SIKIIO MHUTaHHS CTOCYETHCS JOCTOBIPHUX MiNO3p Y
BUMHEHHI CEpHO3HUX IMOPYIIEHb ETUYHUX HOPM a00
B HE3aKOHHOI MOBemiHKH 3 Ooky JumpekTopa abo
uyneHa [IpaBrminas Kowmanii, Take mnuUTaHHS
HEBiAKIIAAHO ToBigoMIrsieTbes Peisiiinili Komicii
Harmsinosoi Pammu a6o TI'omosi Harmsamosoi Pamum
abo Bumomy oprany ympasiinHs Kommawii, m1o
PO3IJIsiHE HEOOXIMHICTh 3aJy4YCHHS 30BHIIIHBOTO
pajHMKa i1 [POBEICHHS PO3CIIAyBaHHS Ta
HaJaHHA BIAMOBIAHOTO 3BITY  Oe3mocepenHbo
Pesiziitniin Komicii Harmsamosoi Pagu abo I'onosi
Harnsnooi Pagu abo BuIiomMy opraHy ynpaBiiHHS
Kommnamii.

c) IMurannsi Bucokoro Pusuky. [Turanus Bucokoro
Pusuky mnepematotbess Ha posrisin Jupekropa /
BigmoBigHoro uwinena Ilpamminas / PeisiitHol
Kowicii Harnsinosoi Pagu ado INonosu Harmsmosoi
Pamu a6o Bumoro opran ymnpasmiaHg Kommasii.

10. BUBHAYEHHS OBCAT'Y PO3CJIIYBAHHS

I'pyna 3 IlpoBenenns PosciigyBanns Ta/abo Komruraene
Odinep / Hauwanehuk FOpummunoro Bimminmy Kommanii
BU3HAYAIOTh Ta 3IIHCHIOIOTH JOKyMEHTAJIbHE
oopmIIeHHS o0csTy Kowmrmnaenc-PoscminyBanns.
[puanmn nponopuiiiHocTi 3a0e3neuyeTbes 3a OyAb-IKUX
00CTaBHH.

Low Risk Matters — YELLOW. Low Risk typically
involve issues classified as “Inappropriate Behavior”,
“Conflict of Interest” or “Employee Concern” ranging
from workplace issues with a compliance component to
allegations of conflict of interest or other matters which
do not suggest that there is any significant potential for
serious financial impact, civil or criminal liability
exposure to the Company or adverse media attention.

9. ESCALATION

Based on the coding of the level of risk/urgency, the
escalation/reporting cadence, if applicable, will be
identified in a work plan (“Work Plan”), along with the
recipients of initial reports (“Initial Reports”) and status
reports (“Status Reports”).

a) Imminent Risk Issues. Upon determination by the
Compliance Officer / the Head of Legal of the
Company that an issue poses an imminent risk of
significant exposure for the Company, the matter
will be promptly reported to the Management Board
or the Director of the Company.

b) Executive Risk Matters. If the matter involves
credible allegations of serious ethical violations or
illegal conduct by the Director or a member of the
Management Board of the Company, the matter will
be promptly reported to the Audit Committee of the
Supervisory Board or the Chairman of the
Supervisory Board or the highest governing body
of the Company, which will consider whether to
engage external counsel to investigate and to report
directly to the Audit Committee of the Supervisory
Board or the Chairman of the Supervisory Board
or the highest governing body of the Company.

¢) High Risk Matters. High Risk Matters are escalated
to the Director / the relevant member of the
Management Board / the Audit Committee of the
Supervisory Board or the Chairman of the
Supervisory Board or the highest governing body of
the Company.

10. SET THE SCOPE OF THE INVESTIGATION

The Investigation Team and/or the Compliance Officer /
the Head of Legal of the Company will set and document
the scope of the Compliance Investigation. The principle
of proportionality will be adhered to at all times.
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OO6csr MOXe OXOIUTIOBaTH 3aranbHy MeTy KomruraeHc-
PoscnigyBanHsS; KOHKpPETHI THTAaHHS, IO IJIATAIOTh
pO3CIiyBaHHIO; CTPOKH;, HEOOXiJHICTh OTPUMAaHHS
30BHIIIHBOI IOPUAMYHOI KOHCYJbTALil, BiAIOBIIHUX
MPUIETHUX (i3MIHUX Ta IOPUINIHUX 0Ci0 B MEXKax Ta 3a
Mexkamu KomnaHii; OCHOBY 1 XapakTep BiZHOCHH 3 yciMa
JUIOBUMH  TIapTHEpaMH, BH3HAYEHUMH B  paMKax
Kommnaenc-Po3cnigyBanHs; BiINOBiAHI KOHTPAakTH Ta
HITY iHQOpPMAIIifO, MO CTOCYEThCS TAaKUX BIIHOCHH Ta
Oyapb-ski iHOI BiAmoBimHI mwTaHHS. Clig  Takox
pPO3IISIHYTH  Te, MO HE BXOAUTH 1O o00cAry
pO3CHiTyBaHHA, a TaKoX Ciif 3adikcyBaTh NPUYMHH
TaKOTO BH3HAUCHHSL.

11. TIPABOBI ITPUBLJIEL

3 murans [IpaBoBux IlpuBineiB y BiIMOBIIHUX BHUIIAIKaX
JOLINBHO  3BEPHYTUCS 32  KOHCYJbTAaIi€l0 10
30BHIIIHBOTO IOPUAMYHOTO pamHuka. lle HeoOxigHo
3poOHTH Ha paHHil cTafil mpolecy po3ciiayBaHHs, 1100
3a0e3rneunTH HassBHEICTH [IpaBoBux [IpuBineis.

12. PO3POBKA POBOYOI'O IUVIAHY

[Micns xnacudikanii nutanHs (BiAMOBIZHO 10 MyHKTY 6
Buie) I'pyna 3 IlpoBenenus PoscnmimyBanHs moBHHHA
po3pobutun Pobounit Ilman. B pamkax Komruraenc-
PoscmigyBanns PoOoumii [lmam TOBHHEH peETyIsIpHO
NEeperisiaaTucs, i B HbOr0 MOXYTb BHOCHUTHCS 3MiHU B
Mipy TOTO, SK CBiMYCHHS BKa3yBaTHMyTh Ha
HEOOXIAHICTh JOJaBaHHSA YM CKaCyBaHHS  IIEBHUX
CIITYUX 3aXO/I1B.

13. HEBIAKJIAJIHI 3AXOIU AJ151
SMEHIIEHHSA PU3UKIB

Y HaKOPOTIIHIA MOMJIMBHH CTPOK 1 MPOTITOM BCHOTO
rpouecy Kommnaenc-Po3scnigyBanns I'pyna 3
[IpoBenennss  PoscmimyBaHHS ~ TPOBOJWTH  OIIHKY
HEOOXiTHOCTI BUKOHAHHA TE€BHHUX  3aXOMiB  JUIf
3MEHIICHHS] PU3UKIB MOXJIMBUX HEHAICKHUX mid. Taki
3axX0J1 MOXYTh BKITFOUATH: MPU3YTUHEHHS
BUKOPHUCTaHHS TIOCIYr IOCTaYalbHUKA;, YCYHEHHS BIJl
BUKOHaHHS OOOB’SI3KiB MpAIiBHHUKIB] TMPH3YITHHEHHS
HaganHs goctyny 10 [T; abo npu3ynuHeHHS TUIATeXiB Yn
IHIIMX omepalid 3 TpeTiMM ocobaMH TakUMHU SIK
MOCTaYaIbHAKH, KII€HTH, JUCTPUO'IOTOPH, areHTH TOLIO.
Bignin ~ Vopasnimas ~— Ilepconamom  mpamoe 3
IOpuamannm Bimminom a6o 3a HEOOXiAHOCTI 30BHIIIHIM
OPUIUYHUM PAJIHUKOM i 3a0€3[eUCHHs TOTPUMAaHHS
BCBOT'O TPYIOBOT'O 3aKOHOJIABCTBA Y 3B’S3KY 3 YCYHEHHSIM
BiJl BUKOHAHHS 000B’SI3KiB OY/b-SIKOTO IpalliBHHUKA.

The scope may cover the overall objective of the
Compliance Investigation; the specific issues being
investigated; the timing; and whether any external legal
advice may be required; the relevant individuals and legal
entities within and outside the Company involved; the
basis and nature of relationships with all business
partners identified by the Compliance Investigation;
relevant contracts and other information relevant to that
relationship and any other relevant issues. Consideration
should also be given to what is not in the scope, and the
reasons for those determinations need to be documented.

11. LEGAL PRIVILEGE

Where appropriate, advice will be sought from external
legal counsel on the Legal Privilege issues. This should
be done early on in the investigation process, so as to
ensure the creation of a Legal Privilege.

12.DEVELOP WORK PLAN

After the matter has been triaged (in accordance with
clause 6 above) and the Investigation Team must develop
a Work Plan. During the course of the Compliance
Investigation, the Work Plan should be reviewed
regularly and may be modified as evidence suggests the
addition or deletion of certain investigative steps.

13. IMMEDIATE MITIGATION MEASURES

As quickly as possible and throughout the Compliance
Investigation process, the Investigation Team will
evaluate whether certain actions are required to mitigate
risks of possible inappropriate behaviours. These actions
may include: suspending a supplier; suspension of
employees; suspension of IT access; or suspension of
payments to or other transactions with third parties such
as vendors, customers, distributors, agents, etc. Human
Resources will work with the Legal Department or the
external counsel, where necessary, to ensure that all
labour laws and regulations are complied with in
connection with the suspension of any employee.
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Ha Ginpm 3arampHiii ocHOBI I'pyma 3 IlpoBeacHHs
PoscmigyBannsa, skmo 1 komu 1 Oyme AOIIBHO,
MPOMOHYBaTUME BXKUTTS BIANOBIAHUX 3aXOHiB Oy.Ib-
SKOTO POy, SKi HeoOximHi abo peKoMeHIOoBaHi Jyis
HeraitHoro npunHeHHs nopyieHas [omitnk Kommanii,
JOTpUMAaHHS OyIb-SIKMX IOTOBIPHUX YH 3aKOHOJABUHX
3000B's13a0bp KomImamii, 1110 BHHHKINM BHACHIIOK TaKOI'O
MOpYIICHHs (HANpHUKIaA, 3000B'sI3aHHS IIOAO0 HaJaHHS
MOBIIOMJIEHb CTPaXOBUKaM a00 PEryJISTOPHUM OpraHam)
Ta/abo iHmoro 3axucrty iHTepeciB Kommanii (Hanpuknazn,
IUISIXOM TIOJIaHHS 3as1B TIPO BHUAAYY CYJOBHX HaKa3iB JUIs
MPUIHUHEHHS HECaHKI[IOHOBAaHOT'O PO3KPHUTTS
KoH(DineHiHOT KoMepIiitHOT iHpopMaIlii).

14. 3BIP TA 3BEPII'AHHA JOKA3IB

HesBaxkaroun Ha Te, 0 BUIU 30epiranHs A0Ka3iB OyIyTh
BifpizHATHCS B KokHOMYy Komrumaenc-PosciigyBanHi
3QJIEKHO B PIBHS PHU3HWKY Ta TepMiHOBOCTI, ['pyma 3
[IpoBenennass Po3scmigyBaHHS MOXKE PO3TIISHYTH Taki
BUIU 30€piraHHs:

a) Enextponne 36epirannsi. 30epiraHHs BiIIOBITHUX
JAHUX B CJIEKTPOHHOMY BHIVIAI Ha cCepBepax
Komnanii, 100 yHUKHYTH HOTO BUAAICHHS.

b) TlomimomieHHs mpo  30epiraHHsi  MOBHMHHI
HaJICWJIATUCS BiJIOBITHUM 30epirayaM JOKYMEHTIB
1 MaHWX Ha IHJOWBIAyalbHI OCHOBI, a HE 4Yepes
3arajbHi PO3CHIIKH, aapecoBaHi TpPyIl, SKIIO Ie
HEOOXITHO BIAMOBIAHO 10 pimeHds [pymmu 3
[IpoBenenns Po3cminxyBanus.

c) 36ip moxymenriB/manux. Poboumii IlnaH moBuHEH
BU3HAYaTH JOKyMEHTH /| BHOH JOKYMEHTIB [/
iHopmarriro, SIK1 ciiz 3i0paTH, SIKAM
PoscmigyBadeM, a TakoXX SKHM YHHOM iX CIIiX
30epiraTi Ta po3MIAAATH. 3aje:KHO Bim obcsry,
JIOKYMEHTH MOXKYTh 30epiratucsi abo apxXiByBaTHUCS
CTOPOHHIMHU CYyIOBMMH Oyxranrepamu / ciiguumu /
IOPUONYHAMHE (DipMaMH, SIKI MOXYTh 3alydaTHCS
JUIS  HaJaHHSA  JIOTIOMOTH 3  TPOBEACHHSIM
Kommnaenc-Po3scoiryBanHst. [Mpuxnanm
BIJIMOBITHUX JIOKYMEHTIB BKJIIOUYAIOTh (HiHAHCOBI

JNOKyMEHTH, Oi3HEC-IPOTHO3M, TPOEKTHI (aili,
daiimm  KOMIUIEKCHOT — IOPWAWYHOI  TEPEeBipKH,
JTOKYMEHTH yron, BHYTPIIITHI/30BHIIIHI

MEMOPaHIYMH, KaApoBi (aiiiu, pPyKOINHCHI 3aIlUCH,
peecTparttiiiHi dhaiim ToIIo.

d) 3axmer mepcoHadbHMX JgaHMX. [Ipu mpoBeneHHI
Kowmrmmaenc-Po3cnigyBants BiAMOBIZHO 1O  ITi€l
[Momituku I'pyma 3 Ilpoemenus PosciimyBaHHs
MOBHHHA JOTpUMYyBaTHCs TomiTHK Kommanii Ta
BIJTNIOBIIHUX 3aKOHIB 1 MIJ3aKOHHHUX AaKTiB ILIOZO
3aXUCTy NMEPCOHANBHUX NaHWX. Y 3B'A3KY 3 IIMM 3a
HeoOximHocti I'pyna 3 Ilpoenenns PoscnimyBanus
MOXe TMOTpeOyBaTh OTPUMATH  KOHCYJIBTALIIO
IOpunnaaoro  Bigaimy abo 30BHIIIHEOTO
IOPUINYHOTO PaJHUKA .

On a more general basis, the Investigation Team will, if
and whenever appropriate, propose the appropriate
measures of whatever kind that are required or
recommended to immediately bring a violation of the
Company’s Policies to an end, to comply with any
contractual or statutory obligations of the Company
resulting from such violation (e.g. notification
obligations to insurers or regulatory authorities) and/or to
otherwise protect the Company’s interests (e.g. by
applying for court orders to bring an unauthorized
disclosure of commercially sensitive information to an
end).

14. PRESERVATION AND COLLECTION OF
EVIDENCE

While the types of preservation efforts will vary with
each Compliance Investigation depending on the level of
risk and urgency, the Investigation Team may consider
the following types of preservation efforts:

a) E-Holds. Preservation of the relevant data in the
electronic on the Company’s servers to avoid its
erasion.

b) Preservation notices must be sent to the relevant
custodians of documents and data individually rather
than via mass communications sent to a group,
where appropriate as determined by the
Investigation Team

c) Document/Data Collection. The Work Plan should
identify which documents / types of documents /
information should be collected by which
Investigator in what manner to preserve and review.
Depending on volume, documents may also be
preserved or archived by third party forensic
accountants / investigators / law firms retained to
assist with the Compliance Investigation. Examples
of pertinent documents include financial documents,
business forecasts, project files, due diligence files,
transaction documents, internal/external
memoranda, personnel files, hand-written notes,
desk files, etc.

d) Data Privacy. In conducting Compliance
Investigations pursuant to this Policy, the
Investigations Team must comply with the
Company’s data privacy policies and with
applicable laws and regulations. In this connection,
the Investigation Team may need to consult with the
Legal Department or the external counsel as needed.
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15. PECYPCH 4JIS1 TIPOBEJEHHS
PO3CJIIAYBAHHA

I'pyna 3 IlpoBenenns PoscnmimyBanHs BU3Ha4yae HasiBHI
BHYTpIIIHI pecypcw I HajgaHHSI  JOMOMOTH Y
nposeneHHi  Komrmmaenc-PoscmigyBanus — (Hampukiiazm,
Crnyx6a Baytpimmboro Ayauty, Bingin YmnpaBminas
[lepconanom, bByxrantepis, Bizgin Kontpomro, IT) (mani
— «Buytpimni Pecypcu»). V BiANOBIAHHUX BHIIAmKax
BuytpimHiM Pecypcam Moxe OyTw HajaHa KOMis ITi€l
[Momitukn Ta PoGoworo Ilmany mns KowmruraeHc-
PoscnimyBaHHs, a TakOX B HHUX MOXE BHUMAaraTHCs
MiAMUCAHHS YTOH PO JOTPUMAaHHS KOH(IICHIIIHOCTI.

I'pyna 3 IlpoBemenns PoscrmimyBanHS MOXe OLIHUTU
HEOOXi/IHICTh ~ BHKOPUCTaHHsI  30BHIIIHIX  PeCypciB,
HamnpuKIaa, 30BHINIHIX  KOHCYJNBTaHTIB,  CYIOBHX
OyxrantepiB a00 CHIIYMX, CYAOBHX TEXHOJIOTTYHHUX
eKCIepTiB, a TaKOoX IIOCIYr KOMITIOTEPHOI 0OpOOKH
300pakeHbh Ta OOpPOOKM EJIEKTPOHHOI MOITH. SIKIo
30BHIINIHI  CHEIiaiCTH HE  HecyTh mpodeciitHmx
3000B's13aHb MI0JI0 30€PEeIKESHHS TAEMHUIl, BOHU TIOBUHHI
MiNICATH YTOMy PO TOTPUMaHHS KOH(IIESHIIIHOCTI.

16. NEPEIJISIA JAHUX I JOKYMEHTIB

Konm 30ip maHMx Ha HEENEKTPOHHHX Ta EJICKTPOHHUX
Hocisix BukoHaHO, I'pyna 3 IlpoBenenns PoscminyBanus
3MIACHIOE X PpO3TJIiA, SK 3a3HAYEHO Ta Y3TOLKEHO B
PoGouomy Ilmani. 3anexxHo Bim (akrTiB, e MOXKe
BKJIIOUATH PO3IJISA] BiANOBIAHUX EJEKTPOHHUX JIMCTIB,
CJIEKTPOHHUX TaONWIb, MEMOpPAHAYMIB, Npe3eHTALiMH,
(iHaHCOBUX 3BITIiB, 3BITiB MPO BUTpaTH, Oi3HEC-TUIAHIB,
KajpoBux (aimiB, QailliB mNepeBipkuM pemyTauii Ta

KOMIUIEKCHOI ~ IOPHAMYHOI  TEpeBipKH, BHYTPIiLIHIX/
30BHIIIHIX ~ MEMOpaHIyMiB Ta IHIHX  3i0paHux
JIOKyMEHTIB.

17. IHTEPB’IO

IaTepB'to 31 CBiKAMHU MOXYTH IMPOBOAUTHCS OCOOHCTO
a0o 3a gomomoror  TenehOHHOI/BiIeOKOHDEPEHIIIl.
JlominpHo, 00 iHTEPB'T0 MPOBOIMIIOCS, KOJIH O[HA 0co0a
3aJla€ TMHTaHHSA, a IHma ocoba poOuTH 3ammcH. 3a
0COONMMBUX OOCTaBHMH ab0 SKIIO 1€ BHMAaraeThCcs
MICIIEBUM 3aKOHOJABCTBOM, JUIS Y4YacTi B IHTEPB'tO
MOXYTh 3alpOLIyBaTHUCSl AOAATKOBI ocobu (3 Bimmimy
VYnpagsninus [lepconanom, cToponHi cinigui/ Oyxranrepu/
a/JIBOKaTH). 3a YKOJAHUX OOCTaBHH KEpiBHHK OCOOH, IO
JIa€ CBiTYCHHS, HE TIOBUHEH 3HAXOJWTHCS B KiMHATiI abo
Ha Tesle)OHHOMY 3B’SI3KY ITiJT 4ac iHTEpPB'IO.

15. INVESTIGATIVE RESOURCES

The Investigation Team will identify available internal
resources to assist with the Compliance Investigation,
e.g., Internal Audit, Human Resources, Accounting,
Controlling, IT (“Internal Resources”). Where
appropriate, the Internal Resources may be provided with
a copy of this Policy and the Work Plan for the
Compliance Investigation and may be required to sign a
confidentiality agreement.

The Investigation Team may assess the need for external
resources, e.g., external counsel, forensic accountants or
investigators, forensic technology experts, computer
imaging, email review processing and assistance. If not
bound by professional secrecy obligations, external
persons will be required to sign a confidentiality
agreement.

16. DOCUMENT AND DATA REVIEW

When the hard copy and e-data have been collected, a
review will be conducted by the Investigation Team as
set forth and agreed in the Work Plan. Depending on the
facts, this could include a review of relevant emails,
spreadsheets, memos, presentations, financial records,
expense reports, business plans, HR files, background
check and due diligence files, internal/external
memoranda, and other documents assembled.

17. INTERVIEWS

Witness interviews may be conducted in person or by
telephone/video conference. It is advisable that the
interview to be conducted by one person asking questions
and one person taking notes. In special circumstances,
and if required under local law, additional people (HR,
third party investigators/accounts/counsel) may be
invited to participate in the interview. In no event should
the interviewee’s supervisor be in the room or on the
phone during the interview.
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BignoBigni Ocobu TOBUHHI  yTpUMyBaTtucsi Bin
OOrOBOpPEHHSA Ta PO3TOJIOIICHHSA iH(OpMaLii 11010
Kowmmnaenc-Po3sciinyBanHss Ta CBOiX CBIIYEHb OYIb-
komy, kpim ['pymu 3 Ilposenennst PoscnmimyBanns. B
)komHOoMy Bumanky Bimmosimna Ocoba He TIOBHHHA
00roBOpIOBATH XapakTep 3alUTyBaHWX a00 HaJaHHUX
I'pymi 3 IlpoBemenns PoscrmigyBanHsi mgokasiB Ta
CBIYEHb.

VY Bunanky, skmo Biamosigna Ocoba BiIMOBHTHCS Bin
iHTepB'T0 200 HEe OyJIe CHIBIPAIIOBATH IIiJ Yac iHTEPB'TO,
I'pyna 3 IlpoBeaenns Po3ciigyBaHHS MOBHHHA HaragaTH
Takii 0co0i, IO BOHA TIOBUHHA CIIBIpAIFOBATH
BimnosimHo a0 1i€i [lomitnku. I'pyma 3 IlpoBenenns
Po3scrninyBanHs MOBUHHA MTOBIJOMHUTH PO TaKy BiIMOBY
Bii  cmiBmpami  KepiBHHUKY Bimmosigoi = Ocobu
Komrutaenc  Odinepy / Havaneruky HOpuanasoro
Bigainy KowmmaHii .

18. 3BABEPIIEHHA KOMIIJIA€EHC-
PO3CJIIAYBAHHA

[Micns 3aBepennst Kommnaenc-Poscnigysanns ['pyna 3
IIpoBenenns Po3cimimyBaHHS TMOBHHHA BHUIATH 3BIT PO
PoscnminyBannss, B sAKOMy TIiepem0adeHi BiIIOBiIHI
BUCHOBKHM (I[0 TOBWUHHI OyTH HaJICKHUM YHHOM
oopmiteHi) Ta pekomMeHaaLi.

3BiT npo Po3ciimyBaHHs MOBHHEH MICTUTH KOPOTKHM
BHKJIAJ]| HACTYITHOTO:

a) [orenmiitni [Tpobnemu;

b) Boxuti cmimui 3axonu;

C) JlaHi po3ciigyBaHHs;

d) PesynsraTu cnioctepesxens ['pymnu 3 [IpoBeneHns
Po3zcmigyBanns;

e) BucHoBky;

f) PexoMenparii  momo 0  OUCIUILIIHAPHOL
BiJINIOBiJAJILHOCTI Ta 1HIIMX BHUIIPABHHUX 3aXOJIiB;
Ta

0) PexoMeHoBaHi 3MiHM B IOJITHKaX Ta MPOIEAYpax
(momo koxHOro mnwuraHHS Bucokoro abo
Cepennnoro Pu3uky).

19. TIOJAJIBIII AIi

Bucokuii Pusuk. IlpoTsromM TpUAIATH AHIB TCIA
BUJa4i 3aKioYHOro 3BiTy mpo PosciimyBaHHS 11070
muTaHb Bucokoro Pu3mKy, IO MICTHUTh pEeKOMEHIOBaHI
3aX0AM Ul YCYHEHHS  TIOPYIICHHs,  BiJAIOBigHA
yIOpaBIiHChKA KOMaHJa IMOBMHHA Hamatu KomrutaeHe
Odiuepy I'pynu Ta BignmoBinnum Komminaenc Odinepam
Periony mucemoBmii miaH (mami — «Ilman YcyHeHHs1
Mopymenns»), mo  mepenbadae MPOIIOHOBaHI
MEHEKMEHTOM 33aX0/I1 3 YCYHEHHS OPYILIECHHSI.

The Covered Persons shall refrain from discussing or
disclosing the Compliance Investigation or their
testimony to anyone except the Investigation Team. In no
case should the Covered Person discuss the nature of the
evidence requested, provided or testimony given to the
Investigation Team.

In the event that the Covered Person refuses to be
interviewed or is not cooperative during the interview, the
Investigation Team should remind him/her that it is
expected to cooperate according to this Policy. The
Investigation Team should escalate such refusal to
cooperate to the Covered Person’s supervisor the
Compliance Officer / the Head of Legal of the Company.

18. CLOSING
INVESTIGATION

OF THE COMPLIANCE

At the conclusion of the Compliance Investigation, the
Investigation Team must issue the Investigation Report
envisaging the relevant findings (which must be properly
documented) and recommendations.

The Investigation Report shall contain a summary of:

a) Concerns;

b) Investigative steps taken;

¢) Investigative findings;

d) Observations of the Investigation Team;

e) Conclusions;
f)  Recommendations for
remedial measures; and

disciplinary and other

g) Recommended changes in policies and procedures
(in every High or Medium Risk matter).

19. FOLLOW-UP ACTIONS

High Risk. Within thirty days after delivery of the final
Investigation Report on High Risk matters, which
contains recommended remedial measures, the relevant
management team will provide a written response (the
“Remediation Plan”) to the Group Compliance Officer
and relevant Area Compliance Officers setting forth
management’s proposed remediation actions.
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Komrutaenc  Odinep / Hawanpauk —FOpummynoro
Bigminy Kommanii TOBHHEH 3aTBEpPAWUTH [Tnan
Ycynenns [lopyimieHHS A0 BXHUTTS Oylb-SKHX 3aXOJliB
oo takoro ycyHenus. Skmo Kommmaene Odinep /
Hagampamk  FOpummanoro Bimmimy Kommanii  He
3atBepauB Ilman VYcynenusa IlopyiieHHs, nOUTaHHS
nepenaeThess Ha posrisa Jupekropa / BiAMOBIAHOTO
unena Ilpasminns / Pesiziiinoi Komicii HarsimoBoi Paan
abo T'omoBu Harmsamooi Pagm abo Bumoro oprany
ynpasninag Kommnanii.

Hupexrop / BignmoBimuuii wieH [Ipasninns / Peiiiina
Kowmicis Harmsinosoi Pagu abGo I'onmoBa Harmsanosoi
Pamgm abo Bummii opran ynpapuinHi Kommanii
posrisagae 3akmouHuid 3BiT mpo PoscmigyBanHs, 1o
nependayae PEKOMEHAOBAaHI 3aXOAW Uil YCYHEHHS
Nopyl1IeHHs, pa3oM 3 [lmanom Ycynenns Ilopynienns, ta
HaJla€ peKOMEeHallii.

Cepenniii a60 Husbkmii Pusuk. llomo murassp, mo
knacugikyoTecs SK Taki, mo HecyTsb CepenHiii abo
Huspkuit  Pusuk, Ilman VYcynenns IlopymieHHs
MepeacThCs Ha PO3TJIIAN Ta 3arBepxkeHHs KowmrutaeHc
Odinepa / Hauanphuuka IOpuanudoro  Bimminy
Komnanii.  fkmio  koMepmiiiHi ~ MEHEIDKEpH  Ta
Kommmaenc Odinep / Havamsauk FOpuamanoro Bimmginy
Komnanii He MoxyTrp gifitm 3romu moxo Ilmany
Ycynennst llopylieHHs, IHTaHHS [EPENAETHCS HA
posrisan Jupexropa / BimnosimHoro uiena IpaBminas
| Pesiziiinoi Kowmicii Harnamosoi Pagu a6o T'omosu
Harnmsgosoi Pamu abGo Bumioro oprany yrpaBITiHHS
Kommamnii

20. 3AXO/J4 3 YCYHEHHS NOPYUWIEHHSI HA
ETAIII HICJIAA KOMIIVTIA€EHC-
PO3CJIIAYBAHHA

Kommutaene Odinep / Hauansauk FOpummanoro Bimminy
Kommanii Hece BigmoBifaibHICTH 3a poboTy 3
BIMTOBIAHUMHE TipeacTaBHuKaMu Ciryx6u BHYTpIITHROTO
Aynuty, FOpuanunoro Binminy, Binminmy VYmnpasnias
IlepconaoM Ta KOMEpUIHHHMH MEHEDKEpaMH  JUIs
00TOBOpPEHHS peKoMeHaliH, BUKJIaJICHUX y
3aKIIF0YHOMY 3BiTi Ipo PosciminyBaHHs, Ta Ui po3poOKn
[Inany Ycynenns IlopyieHns. 3axoau 1oA0 YCYHEHHS
MOPYIIEHb MOXYTh BKITFOUATH:

Jducuuniinapay BignmoBinajabHicTh. Ha  migcrasi
ocraToyHnx abo momepeaHix pe3ynbrariB KomruraeHc-
PoscnimyBanHs ynpaBimiHChKa KOMaHJA TICIS PO3TIISITY
pEKOMEH/IAIA, BUKIAICHUX B 3aKIIOYHOMY 3BITI IIPO
Po3scninyBanas, MOXe PO3TIISTHYTH 3aCTOCYBAaHHS PI3HUX
BUJIB  JWCIMIUTIHAPHOI  BiAMOBimambHOCTI.  Bimmin
VYnpasninast ~ [lepconanmom — cmiBmpaioBatume 3
Havaneaukom HOpuauunoro Bimminy Kommnanii a6o
30BHIIIHIM  pajHUKOM, SKIIO  HEOOXimHO, 11100
3a0e3MeYnT OTPUMAHHS BCIX 3aKOHIB 1 MiJI3aKOHHUX
aKTiB y 3B'I3Ky 3 3aCTOCYBaHHSM JIUCIMILTIHAPHOT
BIJITOBITAJIBHOCTI.

The Compliance Officer / the Head of Legal of the
Company must approve the Remediation Plan before any
remedial actions are taken. If the Compliance Officer / the
Head of Legal of the Company has not approved the
Remediation Plan, the matter must be referred to the
Director / the relevant member of the Management Board
/ the Audit Committee of the Supervisory Board or the
Chairman of the Supervisory Board or the highest
governing body.

The Director / the relevant member of the Management
Board / the Audit Committee of the Supervisory Board or
the Chairman of the Supervisory Board or the highest
governing body will review the final Investigation Report
with recommended remedial measures along with the
Remediation Plan and provide recommendations.

Medium and Low Risk. For matters categorized as
Medium or Low Risk, the Remediation Plan will be
directed to the Compliance Officer / the Head of Legal of
the Company for review and approval. If the business
managers and the compliance Officer / the Head of Legal
of the Company are unable to agree on the Remediation
Plan, then the matter will be submitted to The Director /
the relevant member of the Management Board / the
Audit Committee of the Supervisory Board or the
Chairman of the Supervisory Board or the highest
governing body.

20. POST COMPLIANCE
REMEDIAL MEASURES

INVESTIGATION

It is the responsibility of the Compliance Officer / the
Head of Legal of the Company to work with the
appropriate Internal Audit, Legal, Human Resources and
business representatives to discuss the recommendations
in the final Investigation Report and to develop the
Remediation Plan. Remedial measures may include:

Disciplinary actions. Based upon the final or preliminary
results of the Compliance Investigation, a variety of
disciplinary actions may be considered by the
management team after review of the recommendations
included in the final Investigation Report. Human
Resources will work with the Head of Legal of the
Company or an external counsel, where necessary, to
ensure that all laws and regulations are complied with in
connection with the implementation of the disciplinary
actions.
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IIpunuHeHHs1 TPyAOBHX BigHOCHH. SIKII0
MPUAHATO pIlIEHHS TPO  TPHUIWHEHHS
BigHocuH 13 BimmosigHoro  Oco0or0  BHACIiIOK
[lopymieHHsi, BUSBICHOTO MUIAXOM  BHYTPIIIHBOTO
Kowmmmaenc-Po3cmigyBants, BIAMOBIAHWNA  MEHEIKED
MOBMHEH Yy cmiBmpari 3 Bigmimom  YmpapimiHHS
[lepconanom, Bigmimom IT Tta CnyxO6oto besnekn
3a0e3MeunTH  HETaliHy  NIeaKTHUBAII0  KJIIOYiB  Ta
rieperrycTku BiamosigHoi Ocobu Ta MOBEPHEHHS BCHOTO
maiina  Kowmmanii.  [lutanHs, 10  CTOCYIOThCS
3aCTOCYBaHHS 3aKOHIB ITPO MPAIIO0 Ta TPYIOBI BIIHOCHHH,
MOBMHHI  OyTH  BupimieHi BigmiioMm  YrpasmiHHS
[lepconanom, Hauanpaukom FOpumuunoro Bigminy
Komnanii Ta /[lupexktopom / TonoBoro IlpaBiiHHS
T'onosoro Harsimosoi Pagu Kommnanii . 3a HE0OXiIHOCTI
MOXe OyTH OTpHUMaHa KOHCYJIbTALlll 30BHIIIHBOIO
MICIIEBOT'O PaHHKA.

Oyno
TPYIOBHX

JlucT-nonepemkeHHsi. Y BHIIamKax, KoM BiamosimHiit
Oco0i HamaeTbesl MUCHMOBE MONEPEHKEHHS, HOro KOIis
JIOKJIaTa€ThCsl B 0cOO0BY crpaBy Bimmosigaoi Ocobwu, a
TaKOX TPO 1€  TOBIMOMIIAETHCS  BIATTOBITHHI
npencraBauk Bimminy Ynpaeninas [lepconanom, 1mo6
MaiOyTHI KepiBHUKH TpaIliBHUKA OTPUMAIH 1HPOPMAIIit0
PO TAKUH JIUCT.

YcyHeHHst Bin BuUKOHaHHST 000B’si3kiB.  Komu
Bignosinna Ocoba  ycyBaeTbCs Big  BHUKOHAHHS
000B’sI3KIB, BiIIOBIAILHICTE 34 BXKHMTTS BCIX 3aXOIIB 3
JOTPUMAHHS BIJIIOBITHOIO 3aKOHOJABCTBA MPH LOMY
Hece Bimmin VYnpasninas Ilepconanom, Hauanbauk
IOpuanunoro  Bimminy Kommanii  Ta  KomepiriiiHi
MEHEJIKEePH.

HapyanHsi Ta KOMYHIiKallii 11010 BUHECEHUX YPOKIB.
I'pynma 3 IlpoBenenns PoscmigyBaHHA HagaBaTHMeE
JOCTaTHIO 1H(opMaIliio 1mpo (HakTu Kowmrmaenc-
PoscnigyBanns Ta Oyab-sKi HEMIPaBOMIpHI Jii JUIS TOTO,
mo0 JaTH  MOXJIMBICTH MpelCTaBHUKaM Bimaimy
Vupasniaas Ilepconamom,  Kowmmmaene Odinepy /
Hauvanpauky  Opugmunoro Bimmimy Kommnanii
PO3pOOUTH BINOBIMHI KOMYHIKAIi Ta TPEHIHTH IIOIO
BUHECEHHX YPOKIB.

IIpu3ynuHeHHst 260 NPUNMHEHHA BiTHOCHH 3 TPeTIMH
ocodamu.

Y Bumanky BusBiIeHHs B mporeci KowriaeHc-
PoscnigyBanHs mprUYeTHOCTI A0 MOPYLIEHHS YWUHHOTO
3akoHozxaBcTBa uu [lomituk Kommawnii OizHec-napTHepiB
Kommanii - Tperix oci®0 (Hanmpukiajg, areHTiB,
MiAPSTHAKIB, TTOCTAYaILHUKIB, KOHCYIhTaHTIB KommaHii
Ta IHIIUX OCi0, SIKUM MOKe OyTH JOPY4eHO BHKOHAHHS
pobit abo HamanHs mociayr Kommanii ta/abo Bij imeHi
Kommanii (3amyueni OcoOu)), MEHEIHKMEHT pPO3TJIIsTHE
3aCTOCYBaHHsS pPI3HOMAaHITHHX 3axOJiB Ha IiJCTaBi
PEKOMEHIaIlii, BUKJIAACHUX y 3aKIYHOMY 3BITI MPO
PoscnimyBanns. Ile Moke mpusBecTH 10, HANPHKIIA,
MPUIIMHEHHS BiTHOCHH 3 TAKUMH OCOOaMHU Ta BHECCHHS
iX 70 TepemikiB o0ci0d, TOCIYrw SKUX HE CIij
BUKOPHCTOBYBATH/CIUIaYYBaTH, SIKi BETYTHCS.

Termination of Employment. Where it has been decided
to terminate a Covered Person as a result of the
Misconduct revealed through an internal Compliance
Investigation, the relevant manager should work with
Human Resources, IT and Security to ensure that the
Covered Person’s keys and security pass are deactivated
immediately and that all Company’s property has been
returned. Issues concerning the applicability of the labor
and employment laws must be handled by Human
Resources, the Head of Legal of the Company and the
Director / Head of the Management Board / Head of the
Supervisory Board. External local counsel may also be
consulted as deemed necessary.

Warning Letter. Where a warning letter is to be issued
to a Covered Person, a copy must be placed in the
Covered Person’s personnel file and the appropriate
Human Resources representative must be notified so that
future managers of the employee are made aware of the
letter.

Suspension. Where a Covered Person is to be suspended,
it will be the responsibility of the appropriate Human
Resources the Head of Legal of the Company and
business managers to take all necessary steps to
implement in compliance with the applicable law.

Training and Lessons Learned Communications.

The Investigation Team will provide sufficient
information about the facts of the Compliance
Investigation and any wrongdoing to enable
representatives from Human Resources, the Compliance
Officer / the Head of Legal of the Company, to develop
lessons learned, communications and training.

Suspend or Terminate Third Party Relationship.
Where the Compliance Investigation revealed that a third
party business partners of the Company (e.g., Company’s
agents, contractors, vendors, consultants, and other
persons who may be assigned to perform work or to
render services to the Company and/or on behalf of the
Company (Assigned Persons)) were involved in a
violation of the applicable laws or the Company’s
Policies, the management will consider a variety of
actions after review of the recommendations set out in the
final Investigation Report. This may lead the Company to
e.g. terminate its relationship with that party, and placing
it on the do not use/do not pay list to be maintained by.
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HuBinena /  kpumiHaabHa  cmpaBa  NPOTH
NMOPYIIHUKIB. 3a pe3yibTaTaMu Kowmrnaenc-
PoscnigyBannss Kowmmiaenc Ogiunep / Hauanphuk

IOpugnunoro Bigniny Kommanii Moke pekoMeHIyBaTH
Hupexkropy [/ BigmoBimHomy uneny Ilpapminmsa /
Pesiziitniit  Kowmicii Harmsanosoi Pagum ab6o T'onosi
HarnsmoBoi Pagu abo BHImIOMY oOpraHy ymHpaBiiHHS
Kommanii iHimiroBaTM mMOpyIIEHHS UUBUIBHOI  4YHd
KpUMIHAIBHOI CIIPaBU IMOJO TUX O0ci0, sKi, sk Oyro
BCTaHOBJIEHO, CIPUYMHWIN (iHaHCOBI BTpatn KommaHii.
XKonui Taki xmii He OyxyTe posmouari 0e3 HO3BOIY

Hauaneauka Opuamunoro Bigminmy  Kommawmii  /
Hupektopa [/ BimnoBigHoro wiena IlpaBminus [/
Pesizitinoi Kowmicii Harmamosoi Pagm  abo T'onosu

HarnsimoBoi Pamm abo Bumoro oprany ymnpaBiiHHS
Kommanii .

21. PI3HE

Yci Bignosigai OcoOu moBuHHI OyTH O3HAWOMIICHI 3
[TomiTukOI0 Ta TIOBMHHI MAMUACATH THCBMOBY (Gopmy
MiATBEP/KEHHSI, 110 3aCBiUy€ BU3HAHHS Ta MPUAHITTS
HuMU [lomiTHKY A0 MoYaTKy OyIb-SIKHX X TPYAOBUX YU
nuioBux BigHocuH 3 Kowmmadiero. Slkmo BinmosimHa
Ocoba 3 Oymp-sIKMX TPWYUH HE O3HaoMmmiacs abo He
nianucana GopMy MiATBEPIKEHHS, BOHA HE 3BUILHAETHCS
BiJ1 3000B’s13aHb 3 JO0TpUMaHHs BUMor TlomiTuky.

AxryanbHa Bepcig 1iei [lomiThkn JOCTyIHA B peXHMIi
OHJTaH 32 aJpecoro:
https://www.beer-co.com/ua/site/green-reports.
Bigmopimni  Ocobu  moBMHHI ~ OyTH  CBOE€YACHO
TTOB1IOMJICHI TIPO OYIb-s1Ki 3MiHH B IlomiTwimi.

Bynap-siki muTaHHsA, 110 CTOCYIOThCs 1iiel [TomiTuku Ta/abo
iHpopManii om0  OyAb-SKOTO MOTEHLIMHOrO 4Hu
¢axtuanoro mopymenas Ilomituku abo Oynap-sKOi 13
ITomituk Kommasii, 1110 Maao MiCLie YU MOKE MATH MICLE,
moBuHHI Oytr a;pecoBani Kowmmiaene Odimepy /
Opunnanomy Bimminy / upexkropy / Ilpasninaio /
Harnsimosiit Pagi a6o akiionepy(am) Kommanii. Koskae
NoBiJOMIIEHHS ~ Oylne  peTelbHO  PO3IJIAHyTE 1
po3ciiayBaHe Ha KOH(DIICHIIIHHIM OCHOBI.

Civil/criminal litigation against the wrongdoers. At the
conclusion of a Compliance Investigation, the hief
Compliance Officer / the Head of Legal of the Company
may recommend the Director / the relevant member of the
Management Board / the Audit Committee of the
Supervisory Board or the Chairman of the Supervisory
Board or the highest governing body of the Company that
a civil or criminal matter against those determined to have
caused a financial loss to the Company be initiated. No
such action will be commenced without the authorization
of the / the Head of Legal of the Company / The Director
/ the relevant member of the Management Board / the
Audit Committee of the Supervisory Board or the
Chairman of the Supervisory Board or the highest
governing body of the Company.

21. MISCELLANEOUS

All Covered Persons shall be familiarised with the Police
and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy before
they start any employment and/or any business relations
with the Company. If a Covered Person has not
familiarised themselves with the Policy or has not sighed
the confirmation form due to any reasons, he/she/it shall
not be exempted from the obligation to adhere to Policy.

The up-to-date version of this Policy is available online
at:
https://www.beer-co.com/ua/site/green-reports.

The Covered Persons shall be timely informed on any
changes in the Policy.

Any questions concerning this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is about
to occur should be addressed to the Compliance Officer /
Legal Department / Director / Management Board /
Supervisory Board or shareholder(s) of the Company.
Every report shall be carefully considered, investigated
and treated in confidence.
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