3ameepooiceno Haena0o60t0 padoio
TOB «I'PIH KYJI»

18 epyonus 2025 poky

MOJITHKA
111010 3ABOPOHMU IIJIATEKIB J1JI5I
CIPOLEHHSI ®OPMAJIBHOCTE TA
BUMHEHHS 3ABOPOHEHUX J1ii

1. PO NOJIITUKY
Cdepa 3acTocyBanus

s Tlomitnka mmomo 3a00pOHHM  TUTATEXKIB LIS
crpomieHHs  (popmanmbHOCTEH Ta  BYMHEHHSA
3a0oponeHnx Aiii (mami — «IloiTHKA») € YaCTHHOIO
MpaBWJl ~ BHYTPIIIHBOTO  TPYAOBOTO  PO3MOPSIKY
Kommnanii Ta 3acTocoByeThbCs 10 BCIX MOCAIOBHX OCi0,
BKJIFOYAIOUM TPAIiBHUKIB, THUMYAaCOBHX MPAI[iBHUKIB,
YIOBHOBAXCHUX IMPEICTABHUKIB Ta aKIIOHEPIB (maii
— «Bigmosigni Ocodou 7TOB «I'PIH KVJI» (mam —
«Kommnasis»).

Jorpumannss BuMor IIONMITHKM TaKoX OYIKYETBCS 1
BUMAra€erbCsi y 3B'SI3KYy 3 BHUKOHAHHSAM pOOIT 4YH
HajaHHsM mnocnyr i Kommanii 3 OOKy areHTiB,
P THUKIB, MMOCTAYaJILHHKIB, KOHCYJIbTAHTIB
Kommanii Ta iHImmMx oci0, SKUM MOXe OyTH JOpYyUYeHO
BUKOHaHHS poOIT abo HamanHs mnociayr Kommnawnii
ta/abo Bix imeni Kommawii (mam - «3amydeni
Ocoon»).

s TlomiThka BCTaHOBIIOE MiHIMAIBHUNA CTaHAAPT,
SIKOTO 3a Oyab-SIKHX o0cTaBUH TTOBWHHI
norpumyBatucss Kommawnis, Bignosigni Ocobu. Lls
[oniTrka 3aCTOCOBYETBCS pa3oM 3 1 BKJIIOYAE B cede
NpUHIMNY, sKi BukiajgcHi: Kodexc noesedinku,
ITonimuka w000 nooapynkie ma 20CMUHHOCHI,
Honimuka wo0o npaeun noeediHKU 3 HOCAOOBUMU
ma ciayxco0suMu 0codamu opzanie 0epicagHol 61a0u
ma/abo micyeeozo camospaodyeannsn, Ilonimuka
w000 eHympiwnix posciioyeans, Ilonimuka w000
KoHgikmy inmepecis, Ilonimuka wooo 3ab60ponu
0y0b-AKUX npAMUX a0O0 HenpaAMUX 6HECKI6 Ha
Kopucmb ROMMUYHUX napmiil ma/ad6o noaimuyHux
Kanouoamie, Ilonimuxa w000  O1a200iHHUX
nojycepmeé ma chnoHcopcmea mouio (nan pasoMm 3
uiero Iomitukoro — «IlomiTukn Kommnanii»).

Bci TepmiHu, 110 B)KUBAIOTHCS 3 BEITUKOI OYKBH, ajie HE
MICTATh BU3HAYeHH B 1l [TomiTui, MaroTh 3HAYEHHS,
HaBeneHi y [lomitukax Kommasii.

Approved by the Supervisory Board
of GREEN COOL LTD

December 18, 2025

POLICY
PROHIBITING FACILITATION
PAYMENTS AND ENGAGEMENT WITH
PROHIBITED PRACTICES

1. ABOUT THE POLICY
Application Area

This Policy prohibiting facilitation payments and
engagement with prohibited practices (the “Policy”) is
an integral part of the internal labour rules and
regulations of the Company and applies to all officers
including employees, temporary staff, authorized
representatives and shareholders (the “Covered
Persons”) GREEN COOL LTD (the “Company”).

We also expect and require the Company’s agents,
contractors, vendors, consultants, and other persons
who may be assigned to perform work or to render
services to the Company and/or on behalf of the
Company (the “Assigned Persons”) to follow the
Policy in connection with their engagement with the
Company.

This Policy sets the minimum standard that must be
followed at all times, by the Company, the Covered
Persons. This Policy incorporates the principles set out
in, and should be read in conjunction with: Code of
Conduct, Gifts and Hospitality Policy, Policy on
Management of Interactions with State and/or Local
Public Officials, Internal Investigations Policy,
Conflict of Interest Policy, Policy Prohibiting Any
Direct or Indirect Donations to Political Parties,
Policy Concerning Charitable Donations and
Sponsorship, etc. (together with this Policy the
“Company’s Policies”).

All capitalized terms not otherwise defined in this
Policy shall have a meaning ascribed to them in the
Company’s Policies.



(@ i MomiTukn

Meroro mi€i [TomiTHKM € BCTAHOBJICHHS MPOICIYPH,
CTIIPSIMOBAHOT Ha 3a0€e31eYeHHs JOTPUMaHHS
Bignosimaumu OcobaMy  BIANOBIZHUX 3aKOHIB Ta
Mi3aKOHHUX aKTiB, IO 3a00pOHSIOTh 3iHCHEHHS
Inatexie g Copomenns @®opManbHOCTEH Ta
BuMHEHHS  3aboponenux J[ii  (BiAMOBigHO 70
BHU3HAUYCHb, HABEJCHUX HUXYE), a TAKOXK JOTPUMaHHS
[TonitTuk Kommanii y it chepi.

(b) Yomy morpumanns IoTiTHKH € BaKINBHM

[TopymeHHsT BIAIOBITHOTO 3aKOHOJIABCTBA MOYKE MaTH
HeratuBHI Hacmiaky M1t Kommanii, Bignmosigaunx Oci0
ta 3amydenux Oci0, NOYMHAOYM BiJl 3a3HAHHSA
peIyTaniiHoOl MIKOAW J0 MPUTSATHEHHS 10 IUBLILHOT

9u KpUMIHAJIBHOT BIJIMOBIAATBHOCTI Ta/abo
HAaKJIAJeHHS CaHKUId 3 OOKy peryiasTOpHUX YU
MIPaBOOXOPOHHUX OpraHiB. Kommanis MOXE

npuTarHyTd Bigmoigaux Oci0, mo mopymwiv aaHy
[ToniTuKy, &m0 AWCIMILIIHAPHOI BITOBIAATBHOCTI,
BKJIIOYAIOYM Y BIINOBIIHUX BHIAJKaX TPUTHHCHHS
TPYJIOBOTO JIOTOBOPY YH JOTOBOPY TMpO HaJlaHHS
HOCIIYT.

HeBukonanus 3amydenumu OcobamMu BHUMOT i€l
[TomiTnkl  MOX€  TPHU3BECTH JIO  NPUITUHECHHS
Kommaniero BigHOCHH 3 TAKUMHU 0CO0aMU.

2. KJIFOYOBI TEPMIHU

«3a0oponeni Jljii» o3Hayae Oyap-siKi 13 3a3HaYEHUX
HIDKYE JTi:

«IlpumycoBi Jlii» o03Ha4Yae TOMIKOKEHHS YU
3aMmoMisIHHS MIKOMM, a00 3arpo3y TONMIKOKEHHS YU
3aMOisTHHS MIKOJH, MPSIMO YH OMOCEPEIKOBAHO, OY/Ib-
AKiii ocobi abo wMmaitHy Oyab-skoi ocobu, 100
HEHAJIC)KHUM YHHOM BIUTUBATH HA JIii 0COOH;

«3moBHHIBKI JIii» 03HaYae JOMOBIICHICTh MK JBOMA
a00 nexiTbKkoMa 0cobamu, CIIpSIMOBaHY Ha JOCSATHEHHS
HEHaJIC)KHOI METH, BKIIIOYAIOYN HCHAJIC)KHUI BILIUB Ha
i1 iH1I101 0coow;

«Kopynmiiini /lii» o3Hauae npomoHyBaTH, JaBaTH,
OTpUMYBaTH abo BUMararH, psIMO qn
OIIoCepeIKOBaHO, Oy/Ib-sIKi MaTepiaibHI MIHHOCTI, 1100
HEHAJIEKHUM YMHOM BIUIMBATH Ha il 1HIIOI ocoow, 1
TaKW{ TEPMIH TaKOXX BKIIOUaE 3iiiicHeHHs [lmatexy
mas Coporerns  DopMmanbHOCTEW  (SK - BU3HAYEHO
HIDKYE);

(@)

The aim of this Policy is to establish a procedure to
ensure that the Covered Persons comply with
applicable laws and regulations prohibiting the
Facilitation Payments and involvement the Prohibited
Practices (as defined below), as well as with the
Company’s Policies in this regard.

Obijectives of the Policy

(b) Why It Is Important to Follow the Policy

Violation of the Policy or applicable laws can result in
negative consequences for the Company, the Covered
Persons, and the Assigned Persons, ranging from
reputational damage to civil and criminal liability,
and/or sanctions of regulatory or law enforcement
authorities. The Company may take disciplinary action
against the Covered Persons breaching this Policy,
including, where appropriate, termination of their
employment or service.

Failure of the Assigned Persons to follow this Policy
may result in termination of the Company’s
relationship with such persons.

2. KEY TERMS

“Prohibited Practices” means any of the following:

“Coercive Practice” which means impairing or
harming, or threatening to impair or harm, directly or
indirectly, any party or the property of any party to
influence improperly the actions of a party;

“Collusive Practice” which means an arrangement
between two or more parties designed to achieve an
improper purpose, including to influence improperly
the actions of another party;

“Corrupt Practice” which means the offering, giving,
receiving or soliciting, directly or indirectly, of
anything of value to influence improperly the actions
of another party and which term shall also include a
Facilitation Payment (as defined below);



«Illaxpaiicbki Jlii» o3Havae Oyap-aki Jii 4w
OC3IsUTbHICTh, BKIIOYAIOYM HAJ@HHS HENpPaBIWUBO1
iHpopMalii, 110 CBIIOMO YH uepe3 HeOoOepekHICTh
BBOJIATH B OMaHy 4YM MalOTh Ha METI BBECTH B OMaHy
oco0y st oTpuMaHHs (PiHAHCOBOT ab0 IHIIOT BUTOIH
YW JTsl yHUKHEHHSI 3000B'13aHHS,

«Ilepemkomxaroui  Jlii» o3Hagae Oymp-ski 13
3a3HaYEHHUX HIDKYE Jii:

- 3HUINEHHS, dbanscudikaris, 3MiHa abo
MPUXOBYBAHHS MaTepiayliB  JIOKa3iB PO3CIiAyBaHHA
Kommanii, 1m0  mepemkomKae  po3CiiayBaHHIO
Kommanii;

- HaJlaHHS HENpaBIMBHX 3asB CIIJYUM, 100 ICTOTHO
MEPEHIKOAUTH po3ciiayBanHio KommaHii 3asB mpo
3aboponeHi ii;

- HEBUKOHAHHS 3alMTIB PO HaJaHHS i1H(OpMaIlii,
JOKYMEHTIB a00 3alucCiB y 3B'A3KY 3 pO3CIiTyBaHHIM
Kommnasii;

- MOTPOXKYBAaHHS, TEpeciigyBaHHs a00 3alIIKyBaHHS
Oyap-sikoi 0coOu, 11100 HE JOMYCTUTH PO3KPUTTS HEIO
il 3HaHP M0/I0 MUTaHb, 1[0 CTOCYIOTHCS PO3CITITyBaHHS
Kommasii, abo rmpoBeeHHs po3CITiAyBaHHS;

- ICTOTHE NEpeIKOIKAaHHA 3IIMCHEHHIO JTOTOBIPHHUX
npas Kommnanii Ha npoBeeHHs ayauTy abo NepeBipKHy,
a0 371iiCHeHHs 1OCTYIY 10 1H(pOpMAIIii;

«Kpapgixkka» o3Hauae TpHUBIACHEHHS MaifHa, IO
HaJISKUTD 1HIIIH 0c00i.

«IlnaTiok, sxkuii BuMaraerncsi» o3Hadae IIIATDK,
KU TPUMYCOBO CTATYEThCsl 3 Biamosigaoi Ocobu
Tta/abo 3amydyeHoi OcoOM NUIIXOM pealbHUX Y
MHUMUX 3arpo3 ii ®KHUTTIO, Oe3Melli Y1 CBOOO/Ii.

Mnarisk  jaaa Copomenns  @opmajabHOCTEH»
O3Haya€ HE3aKOHHMM a00 Heo(IUIHHUNA MJIaTiXK,
BKJIFOUAIOYH BIIHOCHO HE3HAYHWM TUIATIXK HEBEJIMKOI
a00 He3Ha4yHOi BapTOCTi, 3IIMCHEHWI Ha KOPHUCTh
HepxaBaoro CiykOO0BIsS (K BH3HAYCHO HIDKYEC) 3
METOI0 3a0e3MeUCHHS Ta/a00 MPUCKOPESHHS! BUKOHAHHS
3BUYaliHUX a00 HeoOXigHuMX Miii Ta/abo HagaHHS
nociyr, siki Kommanis Ta/abo Bimmosigaa Ocoba ,
ta/abo 3amydena Ocoba Mae 3aKOHHE IIPaBO
OTPUMYBATH, HE 3[1HCHIOIOUN TaKUX ILIATIXK.

«Jlep:kaBumii Ciry:k0oBenb» — ocoba, sKka 3IiHCHIOE
Oyab-IKy JISUIbHICTh, TIOB’Si3aHY 3 BHUKOHAHHSM
GyHKLIA Jep)kaBU YU MICHEBOTO CaMOBPSIyBaHHS,
MPaIioe Y JEpKaBHOMY ITIIPUEMCTBI Ta BKa3aHa B
nyHktax 1 i1 2 dbacTuHHM miepmioi ctarti 3 3akoHy
Vxpaiam Bim 14.10.2014 Ne 1700-VIlI  «IIpo
3armo0iraHHs KOpymiii» (Ham — «AHTHKOPYNUiHHUH
3akoH»), a TaKOXK 0c00a, sIKa MPALOE B MIKHAPOIHIN
oprasizariii, TONITHYHIA mapTii 4yu ocoba, sKa €
3aBIIOMO  TICHO  TOB’si3aHOl0 3 JlepikaBHUM
Crny>x00BIIEM HACTUIBKH, 110 BIUIMB Ha TaKy ocoly €
YH MOXKE BB@KATHCS TMOTCHIIIMHUM UM (PaKTHUYHUM
BIUTMBOM Ha camoro [lepxkaBnoro Ciysx6oBus. Taki

“Fraudulent Practice” which means any act or
omission, including a misrepresentation, that
knowingly or recklessly misleads, or attempts to
mislead, a party to obtain a financial or other benefit or
to avoid an obligation;

“Obstructive Practice” which means any of:

- destroying, falsifying, altering or concealing of
evidence material to a Company investigation, which
impedes the Company’s investigation;

- making false statements to investigators in order to
materially impede a Company investigation into
allegations of a Prohibited Practice;

- failing to comply with requests to provide
information, documents or records in connection with
a Company investigation;

- threatening, harassing or intimidating any party to
prevent it from disclosing its knowledge of matters
relevant to a Company investigation or from pursuing
the investigation;

- materially impeding the exercise of the Company’s
contractual rights of audit or inspection or access to
information;

“Theft” which means the misappropriation of
property belonging to another party.

“Extortion Payment” means a payment, which is
forcibly extracted from the Covered Person and/or the
Assigned Person by real or perceived threats to his/her
life, safety or liberty.

“Facilitation Payment” means illegal or unofficial
payments, including a relatively minor payment of a
small or insignificant value, made to a Public Official
(as defined below) in order to secure and/or expedite
the performance of a routine or necessary action, and/or
provision of services that the Company and/or the
Covered Person and/or the Assigned Person is legally
entitled to receive without making such payment.

“Public Official” means a person who performs any
activity related to the exercising of public functions of
central or local government, or works in public
enterprise and is listed in paragraphs 1 and 2 of part 1
of Article 3 of the Law of Ukraine "On Prevention of
Corruption” No. 1700-VII, dated 14 October 2014 (the
"Anticorruption Law"), as well as a person who
works international organization, political party, or a
person who is known to be closely linked to the Public
Official in a way that influencing this person is or may
be perceived as potential or actual influence on the
Public Official himself/herself. The latter may include
close relatives of the Public Official as referred to in
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0coOM  MOXYTh BKJIFOYAaTH  OJNU3BKAX  POJHMUIB
HepxxaBaoro Ciy>k00BI (HAaIIPUKIIAA, YOJIOBIK Y
NpyXuHa, miTH, OaThku, Opatm Ta CecTpu UM
YOJIOBIK/pYy>KUHA TUTUHH, OpaTta abo cecTpH).

«O¢imiiinmii Inatick» o3Havae 3aKOHHHU IIIATIXK,
po3Mmip sKoro o(imiiHO BCTAHOBICHWH 1 BHECCHHS
SIKOTO JI0 JEp’KaBHOrOo abo0 MICIEBOrO OODKETY,
3aJIe)KHO BiJ OOCTaBMH, BHUMAra€ThbCs BIIIMOBIIHUMH
3aKOHAMH Ta/ab0 TiI3aKOHHUMH aKTaM# (HATPUKIIAJ,
JiepKaBHE MUTO, peecTpaliiitHuii Ta/abo cynoBuii 30ip,
TUIATEeX1 3a MOCIYTH HOTaplyca, IiaTexi OLiHIoBavaMm,
NPUBATHUM BUKOHABIISIM TOIIIO).

3. 3ATAJIBHI IPUHIIUIIN

Komnanis 3aCTOCOBY€E miaxiza abCoIIOTHOT
HETEPIUMOCTI IIO/0 IUIATEXKIB Ui  CHPOLICHHS
(dopmarbHOCTEW Ta BYMHEHHS 3a00pOHEHUX i,
BKITIOYar0uH, 0e3 OOMeXeHb, BUMHEHHS KOPYIIIHHUX
TliHA, 1 KOMITaHis X 3a00pOHSIE.

He icHye miniManpHOTO TIOpory mis [lmarexy mis
Crpomrennst @opmanbHOocTeli Ta 3aboponenoi Jlii,
BKIItOUarouu, 0e3 oOmexenb, Kopymmiiay [iro.
IInatixk  BBaxkaerbcs  3aboponeHoro  Jliero  abo
[Tnarexxem mist Cnpoierns GopmManbHOCTEH, KO HE
MOXKHAa  OTpHUMaTH  OyAb-SIKOTO  JIOKa3zy  HOro
3aKOHHOCTI.

Bynp-sxi Ta Bei TuiaTexi, 37iMCHEHI 3a Ta BiJl iMeHi
Kommanii, moBuHHI OyTH  HaJICKHAM  YHHOM
MiATBEpIDKEHI (HANPHKIIAA, KBUTAHINEIO, BUIHCKOIO 3
0aHKIBCBKOTO  paxyHKy TOIIO) 1  TIPaBHJIBHO
BifoOpakeHi B 00iky Kommanii.

Bignosigai Ocobu Ta 3amydeni OcoOu HE MarOTh
npaBa:

(@) mpsAMO uHM OIOCEpPENKOBAHO OpaTd ydyacTh Y
3niticHeHHi Oynb-skux IlnatexiB st CoporieHHs
®dopmanbpHOCTEW Ta BumHEHHI 3aboponenux JliH,

HE3QJIC)KHO Bil TOr0, YH BOHHM OOIISIOTH,
MPOIOHYIOTh, 3AIMCHIOIOTh YH  CAHKI[IOHYIOTh
MIPOTTO3UIIII0 3O1ACHEHHS [Tnatexy IS

Crpomrennss  dopManbHOCTEH BiJl CBOTO iMEHI
Ta/abo Bix iMeni Kommanii; Ta/abo

JIO3BOJIATU Ta/ab0 CHOHYKATH 1HIIMX JI0 Y4acTi B
OyIb-IKOMY [Tmarexi TUTST CrporieHHst
®dopmanpHOCcTEl Ta 3aboponenii /[lii Bim cBoro
imeHi Ta/abo Bix iMmeHi Kommanii.

4. mIi MO0 3ANUTIB HA 3ICHEHHS IUIATEXKY
L COPOLIEHHA  ®OPMAJIBHOCTEl  TA
3ABOPOHEHOI IIi

[Ilo crocyeThcsi OyAb-IKOTO 3alUTy Ha 3AIHCHCHHS
[Mnarexy ansa Crpomenns dopmanbHOCTEH (SIBHOTO
9 TIPUXOBAHOTO), Bimnosigai Ocobu Ta/abo 3amydeHi
Ocobu moBHHHI:

clause 1 of the Anticorruption Law (e.g. spouses,
children, parents or siblings, or spouses of a child or a
sibling).

“Legitimate Payment” means a legitimate payment,
amount of which is officially established and required
by applicable laws and/or regulations to the state or
local budget, or as the case may be (e.g., state duties,
filing and/or court fees, payments for the notarial
services, payments to evaluators, private law-
enforcement officers, etc).

3. GENERAL PRINCIPLES

The Company has a zero tolerance approach to the
Facilitation Payments and Prohibited Practices
including without limitation the Corrupt Practice,
which are prohibited by the Company.

There is no de minimis threshold for the Facilitation
Payment and the Prohibited Practices including
without limitation the Corrupt Practice. A payment is
deemed to be a Prohibited Practice or a Facilitation
Payment if no reasonable proof of its legitimacy can be
obtained.

Any and all payments made for and on behalf of the
Company must be duly confirmed (e.g., with receipt,
bank statement, etc.) and correctly recorded in the
Company’s accounts.

The Covered Persons and the Assigned Persons must
not:

(@) directly or indirectly, engage in any Facilitation
Payments and the Prohibited Practice, whether
acting promise, offer, make or authorize the
offering of the Facilitation Payment on their behalf
and/or on behalf of the Company; and/or

(b) allow and/or induce others to get involved in any
the Facilitation Payment and Prohibited Practice on
their behalf and/or on behalf of the Company.

4. DEALING WITH REQUESTS FOR
FACILITATION PAYMENT AND PROHIBITED
PRACTICE

With respect to any request for the Facilitation
Payment and /or other Prohibited Practice (either
explicit or implicit), the Covered Persons and/or the
Assigned Persons must:
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(@) BigmoBuTHCs Bim 3milicHenHs Ilnatexy s
Crpomennss  @opmanpHOCTEH Ta/ab0  i1HMIOL
3aboponenoi Jlii ;

(b) moBimomuTH 0COOY, WIO 3IIHCHIOE 3aIUT, PO
Te, mo Homy/ili 3aboponserses [lomiThkamu
Kommnanii Ta 3akoHoMm 3aifichroBatu IlmaTixk
s Copomenns  ®dopmanbHocTeit  Ta/abo
BUMHEHHS Takoi 3aboponeni Jii ;

(c) meBimkIamHO MOB1JIOMUTH npo 3amuT
Komrutaene Odinepa / HOpuamunuii Bimmin
Komrmanii; Ta

(d) migHsTH TETaHHS =~ TEpel  CBOIM  CTapIIMM
MEHEKEPOM YU KEPIBHUKOM 3a HEOOX1JTHOCTI
Ui 3a0€3MeveHHs] MPaBUIIBHOTO MOBODKEHHS
NpY BUKOHAHHI 3aBJJaHHSI.

Bimnosigai Ocobm Ta 3amydeni OcoOu MOBUHHI
HEBIIKJIAHO TIOBIIOMHUTH TIpO Oyab-sKy IMiI03py Yy

3MIIACHEHHI1 [Inatexy TUISL CrporeHHs
®opmanbHocTel, Ilmarexy, skuii Bumaraerscs
Ta/abo 3aboponenoi [lii crocoBHo Kommanii a6o
MPOEKTy YW  TPaAHCaKIlii, M0  3AIMCHIOETHCS

Kommnaniero, crocoBao Komnanii uu 3a ii yuyactio. Take
noBifomnieHHsT HagaeTbess Kommutaenc  Odinepy /
IOpunmanomy Bigminy Kommanii.

5. MOMEPEXHII JO3BLI

3nificHeHHss  Oyap-kuX  muatexiB  Jlep)kaBHUM
CayxOoBisiM, okpim Odiniitnoro Ilnarexy, cyBopo
3a00pOHSETHCSI.

BinnoBinHO 10 BUMOI YMHHOI'O 3aKOHOJABCTBA Ta i€l
[onituku s BukoHanHs OdiuiitHoro [lnarexy Bix
imeni Kowmmanii 37ificHeHHS Oyab-sSKMX TUIATSKIB
Oynb-sskomy [lepkaBHomMy City>kOOBIIFO Ta Oy/Tb-SIKHX
aBaHCOBHX ILIaTeXiB Oyab-skiii BimmoigHiit Ocobi un
Oynb-SIKMM areHTam, MiApsIHUKaM, IOCTadyalIbHUKAM,
KOHCynbTaHTaM Kommanii 4m iHImmM oco0am, SIKUM
MOXe OYTH JOpyYeHO BHKOHAHHS PoOiT abo HamaaHHS
nociayr Komnanii ta/a6o Bin imeni Kommnanii (3amydeni
Oco0wu), BUMarae mnomnepeHnoro ao3Boiy KomrmaeHne
Odinepa / MOpuaumunoro Bimminy / T'enepanbHoro
JIupexropa / dinancosoro Jupekropa Kommanii a6o
Biagnosinxoi Oco6w .

Bixmosiganm Ocobam HE JTO3BOJISIETHCS
BUKOPHCTOBYBATH CBOi  KOPHOPATHUBHI  KPEIUTHI
KapTka (K0 Taki €) ans 3aidcHeHHs Odimiianx
[TnarexxiB  06e3  MONEPEAHBLOTO  JO3BONY,  SK
nepe0ayeHo BUIIIE.

6. MOPSIJIOK HOBIIOMJIEHD

(a)

decline to make the Facilitation Payment and
/or other Prohibited Practice;

inform the demander that he/she is not allowed
by the Company’s Policies and by the law to
make Facilitation Payment and/or conduct such
Prohibited Practice;

(b)

(c) immediately report the request to the Company’s
Compliance Officer / Legal Department; and

(d) raise the issue with his/her senior manager or
supervisor to properly manage the assignment,
if necessary.

Covered Persons and Assigned Persons must report
without any delay any suspected Facilitation Payment,
Extortion Payment and/or Prohibited Practice in
relation to the Company or a project or transaction
carried out by, concerning or in respect of, or with the
involvement of, the Company to the Company’s
Compliance Officer / Legal Department.

5. PRIOR AUTHORIZATION

Any payments to the Public Officials are strictly
prohibited, except for the Legitimate Payment.

To comply with the applicable legislation and this
Policy, any payments to any Public Official and any
advance payment to any Covered Person or any
Company’s agents, contractors, vendors, consultants,
and other persons who may be assigned to perform
work or to render services to the Company and/or on
behalf of the Company (Assigned Persons) to make a
Legitimate Payment on behalf of the Company must be
preauthorized by the Compliance Officer / Legal
Department / the CEO / CFO of the Company or of
the Assigned Person .

The Covered Persons are not allowed to use their
corporate credit cards (if any) to make the Legitimate
Payments without prior authorization as provided
above.

6. REPORTING PROCEDURE
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BigmoBigai OcoOum 3000B's3aHi  MOBIJOMIISITH PO
smiticienHs  Odinitinux  [lnatexiBs Ta HagaBatu
®inancoBomy  Bimmuty — Kommanii  opurinanu
MATBEPKYIOUHX JTIOKYMEHTIB (Hampuknam,
KBHUTAHIIIIO, BUMTUCKY 3 OaHKIBCHKOTO PaxyHKY TOIIO)
IIOI0 BCIX IUIATEXIB, 3MIMCHEHMX 3a YM BlJ I1MeEHI
KomraHii.

Bynp-sxuit [Tnarikx mist Criporenass @opmanbHOCTEH
ta/abo  3aboponena  [lig, 1m0  3IIHCHIOETHCS
BimnosigHoto Ocob6oto ab6o 3amyueHoro Ocoboro,
HeBimKIaaHO ToBigomisieTbes Kommaaene Odinepy /
Opunnunomy Binginy ®inancoBomy [upexropy
Kommanii, $KWii TOBMHEH HAJCKHUM  YHHOM
po3ciiyBaTH  TaKWi  BHIIQJOK  BIAMOBITHO IO
[oniTuku 100 BHYTpIMIHIX po3ciixyBanb Kommnanii
ta/abo Komexcy moBemiHkn [/ AHTHKOPYIIHHOT
nosiTrky KowmmaHii .

7. PI3HE

VYci Bianosinni OcoOu moBuHHI OyTH O3HAWOMIIEHI 3
[ToniTHKOIO Ta MOBUHHI MIAMHUCATH MUCHMOBY (hopMy
MiATBEp/DKCHHS, IO  3aCBi4y€ BH3HAHHA Ta
npuAHATTS HAUMH [lOMITHKY 10 TTOYaTKy Oyab-sSKuX iX
TPYAOBUX YH MUTOBUX BimHOCHH 3 Kommasiero. SIkmo
Bimnosigaa Ocoba a6o 3amydena Ocoba 3 Oyab-IKux
MPUYWH HE O3Haiommmacs abo He miamucana (popmy
MATBEPIUKCHHS, BOHA  HE  3BUIBHSAETBCA  BIJ
3000B’s13aHb 3 JOTpUMaHHs BUMOT [lomiTuky.

AktyanpHa Bepcis wiei [lomiTuku qocTymnHa B peskumi
OHJIAIH 3a aJpecoro
https://www.beer-co.com/ua/site/green-reports

Binnosigni Ocobu Ta 3amydeni Ocobu noBuHHI OyTH
CBOE€YACHO TOBIIOMJIEHI Mpo Oynap-siKi 3MiHM B
[Momitui.

Bynp-siki muTaHHA, MO CcTOCYHOThes 1miel IlomiThkm
Ta/abo iHdopmarii Mmoa0 OyIb-IKOTO IOTEHIIIHOTO
g pakTHyHOTrO nopymeHHs [lomitukn abo Oymb-saKoi
13 INomtuk Kommawii, 1m0 MaJo Miclie Y¥ MOXKE MaTH
Miclie, MoBUHHI 0yTH agpecoBani Kommnaenc Odimepy

| YOpumuanomy Bimminy / JQupexropy / INpasninsio /
Harnsnopii  Pani abo akmionepy(am) Kommanii.
Koxne mnoBimomiieHHs Oylie peTENbHO PO3IISAHYTE 1
po3ciigyBaHe Ha KOHQIICHITIHHII OCHOBI.

The Covered Persons are required to report the
Legitimate Payments and to provide the Company’s
Finance Department with the original evidence (e.g.,
receipt, bank statement, etc.) for any payments made
for or on behalf of the Company.

Any Facilitation Payment, Extortion Payment and/or
Prohibited Practice conducted by the Covered Person
or the Assigned Person must immediately be reported
to the Company’s Compliance Officer / Legal
Department CFO of the Company, who should
investigate the event as appropriate in accordance with
the Company’s Internal Investigation Policy and/or the
Company’s Code of Conduct / Anticorruption Policy.

7. MISCELLANEOUS

All Covered Persons shall be familiarised with the
Police and sign a written confirmation form evidencing
its acknowledgement and acceptance of the Policy
before they start any employment and/or any business
relations with the Company. If a Covered Person or
Assigned Person has not familiarised themselves with
the Policy or has not signed the confirmation form due
to any reasons, he/she/it shall not be exempted from the
obligation to adhere to Policy.

The up-to-date version of this Policy is available online
at:
https://www.beer-co.com/ua/site/green-reports

The Covered Persons and Assigned Persons shall be
timely informed on any changes in the Policy.

Any questions concerning this Policy and/or
information concerning any potential or actual
violation of the Policy or any of the Company’s
Policies has occurred or is about to occur should be
addressed to the Compliance Officer / Legal
Department / Director / Management Board /
Supervisory Board or shareholder(s) of the Company.
Every report shall be carefully considered, investigated
and treated in confidence.



